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As I See It B Y  G E O R G E  T E D E S C H I ,  G C C / I B T  P R E S I D E N T

Nancy Pelosi, the Democratic minority 
leader in the House of Representatives, 

a great friend of labor and savvy political 
practitioner, says the mid-term elections 
of 2014 will concern real-life issues affect-
ing middle-class Americans and not over-
hyped GOP complaints about the Obama 
Administration.

Let Republicans continue to rant and 
rave about the rollout of the Affordable 
Care Act – “Obamacare,” as they call the 
President’s health insurance law. Let them 
try to portray Obama as radical reformer 
and the Democratic Party as conspiring to 
undermine capitalism. Let right-wing radio 
agitators feed red meat to the conservative 
faithful.

Ridiculous, all of it – and bad for the 
country.

In remarks posted by the online publi-
cation, BuzzFeed, Pelosi said Election 2014 
“will be about jobs, it’ll be about growth in 
our economy, it’ll be about Medicare,” she 
said. Republicans surely will try to divert 
the public’s attention. Democrats must be 
certain to stop them in their tracks.

Union members must be just as tough.
Here is the simple fact:
After playing a major part in electing 

Obama in 2008, union people – and plenty 
of others around the country – did not 
work hard enough in the midterm elec-
tions of 2010.

And look what happened: Led by a Tea 
Party insurgency, Republicans took control 
of the House and dedicated themselves to 

blocking as many White House initiatives 
and appointments as possible. 

The record is astounding.
Politico, the Internet news source that 

keeps tabs on Washington 
issues, reported in 
November that Congress 
had enacted 49 laws – 
“the fewest since at least 
1947.” As the New York 
Times said in an editorial, 
“That’s a mark of pride 
to Tea Party nihilists, but, 
for the rest of the coun-
try, which expects action 
on fundamentals like jobs 
and immigration, it’s a 
mark of shame.”

Fuming now because Democrats 
scrapped the old filibuster rule that allowed 
the GOP to block most Obama appoint-
ments, Republicans, incredibly, promise 
to be even more obstructionist. “It’s hard 
to see how Republicans could slow things 
down more…” said the Times. The point 
is, they are going to try.

Make you angry? It should. But we get 
nowhere by only blaming the right wing 
for the vicious nature of political debate in 
Washington and slowing the government’s 
business to a stall.

Most at fault are the millions of 
Americans – GCC/IBT members, included 
– who fell asleep at the wheel four years 
ago. By failing to contribute resources and 
neglecting to vote in greater numbers, we 

allowed Tea Party kooks to strut around the 
halls of Congress like they owned the place 
and, just as troubling, gain control of state 
houses. Losses by Democrats in places like 

Wisconsin, Michigan and 
Ohio, for instance, allowed 
conservatives a foothold 
that will not easily be over-
come – and which, because 
of redistricting, has a major 
effect on national politics.

We cannot allow a replay 
in 2014.

The stakes are high – 
again. Republicans think 
Democrats can be rolled. 
They think endless attacks 
on Obama – coupled with 

a troubled rollout of the Affordable Care 
Act – make Democrats vulnerable. Right 
wingers are shooting for the sky. They think 
they will not only hold onto the House but 
maybe – with just a little bit of luck – take 
the Senate, too.

 Imagine what that would mean. 
Prospects for progress on labor issues, mini-
mum wage, immigration, job creation, infra-
structure repair, aid to education, banking 
regulation, protection of Social Security and 
Medicare – virtually every issue of impor-
tance to union workers and all middle class 
Americans – would be at risk.

In the grasp of Tea Party extremists, the 
GOP intends nothing less than to roll back 
a record of social progress that dates to the 
New Deal. Shame on us if we let that happen.

Outlook

The Teamsters, other unions and fair trade 
advocates have for years criticized a pro-

posed Pacific Rim trade deal for its lack of trans-
parency. Now trade officials with the 12 nations 
negotiating the Trans-Pacific Partnership 
(TPP) are paying the price for 
not having an open process as 
they can’t seem to come to an 
agreement on the proposal.

Despite efforts to keep the 
deal out of public view, leaks 
have occurred that have led to 
concern and more questions. 
People here in the United 
States and across the globe 
increasingly believe they have 
a right to know how the TPP 
will affect them.

Negotiators know they 
are in a race against time. As 
more details are secretly leaked about how the 
deal will affect workers and consumers, opposi-
tion is rising. Trade officials are suffering for 
engaging in a closed process.

The latest leaks show the U.S. is push-
ing forward with policies that further investor 
privileges and investor-state dispute settlement 
that expose our laws to foreign tribunals. They 
also expand incentives to move more U.S. 

jobs abroad, hurting hard-working Americans 
who are already paying the price for previous 
financial policy disasters. Meanwhile, enforce-
able labor and environmental standards remain 
unresolved. And efforts to rein in unfair sub-

sidies for state-owned enti-
ties like New Zealand’s dairy 
industry remain undone. 

The Teamsters set out key 
fair trade objectives for the 
TPP three years ago that we 
believed the proposed trade 
deal had to meet to earn our 
support. They are to protect 
workers’ rights through a 
strong labor chapter; protect 
the environment through a 
strong environmental chapter; 
protect American investors 
in the investment chapter – 

no “investor-state” dispute resolution; protect 
food safety and family farmers; allow for “Buy 
American” government purchasing rules in the 
procurement chapter.

We’re not there yet – or, at least, we don’t 
know if we’re there yet. There must be more 
certainty for policymakers and the public if 
they are going to go along with such a deal. 
Americans deserve a bigger say in their future.
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IBT Backs Fair Trade Goals

Stakes are High for Middle Class in 2014

To the Editor:
The Joe Gast obituary (Sept.-

Oct.-Nov. 2013 Communicator) 
fully captured the essence of who 
Joe was.

I knew every international 
officer from the 1960s lithogra-
phers-photoengravers merger 
until I retired in 2000. None 
brought more trade union sincer-
ity to their efforts – and all with-
out flamboyance or showboating.

Joe was a country boy and I, 
who spent 54 years working in 
Manhattan, loved to kid him. He 
was a good friend who I will miss.

While I am writing, let me also 
say that in a time when there is 
not much good news to report on 
the labor movement and print, in 
particular, you regularly put out 
a paper that is both positive and 
informative.

Sincerely and fraternally,
Stan Aslanian

Montecito, Calif.

(Stanley Aslanian was president of the 
New York Photo-Engravers Union Local 
1-P when it merged with Amalgamated 
Lithographers of America Local 1-L – 
now GCC/IBT Local 1-L – in 1997. 
He was a General Board member from 
1975 until retirement in June, 2000.)

THE INBOX
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By Zachary Dowdy
Special to the Communicator

GCC/IBT leaders and their labor movement counterparts 
nationwide may have dodged a bullet when the U.S. Supreme 

Court dismissed a prominent case involving so-called “neutrality 
agreements” but some observers say there could be trouble ahead.

“This is a major issue that we are watching carefully,” GCC/IBT 
president George Tedeschi said. “Any move to outlaw neutrality 
agreements should cause great worry, especially at a time when 
unions are working hard to organize after years of declining mem-
bership.”

In November, the nine Supreme Court justices heard arguments 
in the case of Mulhall vs. Unite Here that hinged on an accord 
between union and management stipulating the employer would 
not block organizing efforts – a pact known as a “neutrality agree-
ment.”

The legal battle leading up to the Supreme Court case began when 
Martin Mulhall, an employee of a Florida casino owned by Mardi 
Gras Gaming, claimed a neutrality arrangement between Unite Here 
and management was illegal because it was a “thing of value” and 
therefore could not lawfully be given by an employer to a union.    

Lower courts sustained the union position but a ruling by the 
11th Circuit Court of Appeals – which has jurisdiction over fed-
eral cases in Florida, Georgia and Alabama – favored the employee 
whose case was advanced by the right-wing National Right to Work 
Foundation.

 In response, Local 355 of Unite Here, a hotel workers union, 
petitioned the Supreme Court.  

 The agreement between Unite Here and the company provided 
that Mardi Gras would allow a card check organizing campaign in 
exchange for the union’s support of a lobbying effort to get a state 
gaming ballot initiative passed, according to accounts in the New 
York Times and Wall Street Journal. The union pledged to spend 
up to $100,000 on the ballot campaign and agreed not to picket or 
strike during the union drive.

The original 11th Circuit ruling did not ban neutrality agree-
ments in Florida, Georgia and Alabama, according to attorney 
Moshe Z. Marvit, a fellow with The Century Foundation and co-
author of, “Why Labor Organizing Should be a Civil Right.”

However, Marvit wrote in the magazine, “In These Times,” the 
circuit court decision might frighten employers otherwise amenable 
to entering neutrality agreements, encourage additional anti-union 
lawsuits, or prompt future action from “zealous” Republican attor-
ney generals in the affected states. “Though incorrectly reasoned, 
the 11th Circuit decision did not end neutrality agreements as we 
know them,” Marvit wrote. 

Labor and legal experts continue to debate the long-range impact 
of the Supreme Court’s decision to dismiss Mulhall v. Unite Here.

“The dismissal of the appeal is a pause that leaves the issue of the 
legality of neutrality agreements unsettled,” said GCC/IBT General 
Counsel Peter Leff.  “This is a shame because it leaves out there the 

Neutrality Case Dismissed but Worries Remain 

Happy New Year – let’s hope. Unions – and American 
workers – continue under tremendous pressure as stories in 
this edition indicate. Right-to-work zealots in Florida mount-
ed a legal attack on labor-management “neutrality agree-
ments” that speed organizing efforts. The Supreme Court dis-
missed the case but legal experts say others could be coming. 
In California, the NLRB again is looking into charges of unfair 
labor practices associated with a 2007 GCC/IBT union drive 
at the Santa Barbara News-Press. Columnist Jerry Morgan 
assesses the results of GOP budget demands that make life 
even more difficult for those struggling to get by. And our 

editorial takes note of the plight of minimum wage workers 
demonstrating for a better deal. Good news? Sure. Officials 
of Local 72-C in Washington, D.C. met with unionists from 
China and found common ground. Eight students from GCC/
IBT families won $1,000 Hoffa scholarships. And, thanks to our 
friends at the IBT, the Communicator went digital via the 
superb Teamster website. We promise coverage that counts 
throughout 2014. Keep reading and remember this is an elec-
tion year. Stay on top of the news – and start working now for 
union-friendly candidates. We can make a difference.

—Fred Bruning
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Largest labor union in the world?
You might be surprised.

With more than 200 million members, the All-China 
Federation of Trade Unions (ACFTU) is the runaway win-
ner – there are approximately 14 million organized workers 
in the United States by comparison – and could play a vital 
role in improving workers’ rights as the powerful Chinese 
economy continues to expand. 

But there is literally a world of difference between unions 
in China and western societies. Democratic countries pride 
themselves on independent organizations. Chinese labor 
groups are state-controlled. 

Eager to learn more about the labor movement beyond 
China’s borders, a delegation from the eastern coastal prov-
ince of Zhejiang recently visited the University of Maryland 
– and got a crash course in American-style labor relations 
from two local GCC/IBT offi cers.

Paul Atwill, president of Local 72-C, Washington, D.C, 
and Janice Bort, 72-C secretary-treasurer, answered ques-
tions for two hours at a meeting arranged by the University 
of Maryland Offi ce of International and Executive Programs.

The Chinese visitors proved an enthusiastic audience.
Through an interpreter, they asked about the role of 

local unions, grievance procedures, retirement and health 
benefi ts, the daily operation of a trade organization, govern-
ment relations, contract negotiations, social security – and 
even the amount of dues union members pay.

“These were defi nitely intelligent, aware people,” Atwill 
said.

Upgrading workers’ lives seemed a high priority.
“This delegation conveyed to us that modern China is 

looking to improve working conditions for its people and 
also fi ght worker exploitation especially of their low wage 
workers by greedy corporations,” Bort said.

Because organized labor is tied to government in China, 
the union structure is viewed with suspicion by outside 
experts.

A report on the website of Foreign Policy magazine 
said ACFTU “has been dogged by allegations that it is little 
more than a government tool for controlling the country’s 
sizeable working class.” ACFTU “often strives for harmony 
between workers and their employers – a philosophy that 
typically leads to the squashing of workers’ demands in 
order to maintain the business-friendly labor rules that have 
helped propel Chinese economic growth over the last few 
decades,” Foreign Policy said.

But there are signs that Chinese unionists are becoming 
more assertive – as the giant U.S. retailer, Walmart, discov-
ered.

According to Foreign Policy, Walmart routinely blocked 

unionization efforts at its Chinese stores. Then ACFTU 
began to push back.

By 2006, the magazine said, “Walmart gave in and per-
mitted unions at all of its Chinese branches.” At the time 
Walmart had 66 locations in China, according to Foreign 
Policy. Now, the magazine reported, “the big-box behe-
moth” has approximately 390 outlets in the country. The 
showdown with Walmart “marked a watershed moment 
in the Chinese government’s relationship with foreign 
investors,” Foreign Policy said.

Still, Chinese labor has a long way to go before it achieves 
the rights of union members in other countries.

Meetings with union leaders like Atwill and Bort are 

intended to help Chinese labor activists gain perspective.
“They want to understand labor union law and labor 

relations” outside their own country, said Song Zhao, asso-
ciate director of the Offi ce of International and Executive 
Programs at Maryland. Zhao noted that the Chinese visi-
tors had met with union leaders in Europe. “They want to 
collect information,” she said.

Atwill and Bort were happy to assist.
“I think now they can go back and understand how, in a 

free country, we manage our own unions,” Atwill said.
The meeting with Chinese labor leaders also allowed for 

a meaningful cross-cultural experience, Bort said. “It was 
just goodwill.”

For the children and grandchildren of GCC/IBT mem-
bers seeking James R. Hoffa Memorial Scholarships, 

2013 was a very good year.
Eight high school seniors won $1,000 “bootstrap” awards 

in recognition of exemplary academic records, class rank, 
outstanding SAT or ACT scores and written statements.

“The Teamsters are proud of all the GCC winners who 
applied to the James R. Hoffa Memorial Scholarship Fund,” 
said Traci Jacobs, administrative manager of the Hoffa 
scholarship program.  “The winners have displayed aca-
demic excellence and we wish them success in their future 
endeavors.”

Outstanding students in the Teamster family have been 
recipients of Hoffa scholarship awards since 2001, Jacobs 
said, and the number of awards and dollar amount has 
increased over the years. The fund is an indication of the 
IBT’s commitment to education, IBT offi cials said, and 
recognition that college costs continue to grow and repre-
sent a fi nancial challenge for many parents.

Award winners acknowledged the importance of union 
membership to themselves and their families.

“The Teamsters have played a vital role in my life and 
have put me in the position to have a successful and fruitful 
future,” Jared Davenport, son of Jack Davenport, Local 197-
M, Chatanooga, wrote in his application.

Daniel Morgan, grandson of Jim Sherlock, a retired 
press operator and former offi cer of Local 8-N, Newark, 
said in a conversation that his granddad often spoke about 
the advantages of the labor movement and how union 
membership allowed millions to gain a place in the middle 
class.

“Grandpa came here at 18 with a suitcase and shirt on 
his back” and through union work in the printing industry 
gained economic security, Morgan said. “He had so much 
pride in being part of the union.”

Morgan, a freshman at James Madison University in 
Harrisonburg, Va., said he wants to be a math teacher. 
Instructors at Park Ridge High School in New Jersey 
motivated him to achieve excellence, Morgan said, and 
he wants to provide the same sort of inspiration.

And there is a bonus, he said. “I am very pleased that I will 
have a union backing my job, as well.”

In addition to Davenport and Morgan, GCC/IBT 2013 
Hoffa “Bootstrap” winners were:

Anthony Demers (Parent: Sonia Picard, Local 41-M, 
Montreal)

Alicia Morrish (Parent, Roger A. Morrish, Local 13-N, 
Detroit) 

Harry O’Byrne (Parent, Michael O’Byrne , Local 735-S, 
Hazleton, Pa.) 

Nicole Tagerty (Parent, Michel Tagerty, Local 1-L, New 
York City) 

Mallory Tower (Grandparent, Rose M. Macioch, Local 
1-B, Twin Cities, Minn.)

Christian Ward (Parent, Greggory Wayne Ward, Local 
197-M, Chatanooga)

The James R. Hoffa Memorial Scholarship Fund 
received 1,189 applications for its 2013-14 competition.  
Prizes of $10,000 were awarded 41 students and 271 recipi-
ents earned one-time Bootstrap scholarships of $1,000.  
Information regarding the 2014-15 scholarship program 
can be found at www.teamster.org under the “Benefi ts” 
section.  Application deadline is March 31, 2014.

GCC/IBT Students Take Eight Hoff a Scholarships

Chinese Unionists Eager to Learn About U.S. Labor Practices
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Paul Atwill, Local 72-C president, and secretary-treasurer Janice Bort, bottom row, center, met with University of Maryland visitors 
and found the contingent deeply interested in the way American labor organizations operate at the grassroots level.

Guests from Zhejiang province gained an understanding 
of ‘how we manage unions in a free country,’ Atwill said.
Guests from Zhejiang province gained an understanding 
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By Dawn Hobbs

The embattled Santa Barbara News-Press is headed to trial again – this time 
for wrongfully withdrawing its recognition of the GCC/IBT as the newsroom 

employees’ representative and refusing to bargain amid a stack of other federal labor 
law violations.

In a case against the News-Press that began in 2007, the National Labor Relations 
Board recently fi led seven unfair labor practice 
charges against the newspaper. The hearing, sched-
uled for February 24, will be held in Santa Barbara.

“The NLRB General Counsel shares our view 
that the purported ‘withdrawal of recognition’ 
and refusal to bargain based on an inherently 
tainted ‘petition’ signed by SBNP employees last 
May are bogus and illustrative of nothing more 
than continued, persistent and pervasive illegality 
by SBNP management,” said Ira Gottlieb, a GCC/
IBT attorney.

This trial will be the fourth involving the News-Press and its owner and co-pub-
lisher, Wendy McCaw, since an overwhelming majority of newsroom workers voted 
to join the GCC/IBT in September 2006. Employees sought to protect themselves from 
McCaw’s arbitrary attacks through a fair employment contract. To date, a fi rst-time 
contract has not yet been reached.

Shortly after the union election, eight journalists were unjustly fi red for union activ-
ity. An administrative law judge and the NLRB consistently ruled in favor of the report-
ers until McCaw got the matter kicked into the District of Columbia Circuit Court of 
Appeals. In December 2012, a panel of three conservative Republican judges from that 
court ruled against the reporters in an unprecedented decision that effectively approved 

unrestrained labor law violations during an organizing campaign and, consequently, 
denied reinstatement and back pay.

In the meantime, the News-Press and McCaw were found guilty of bad faith bar-
gaining but have refused to negotiate an equitable settlement and for the past several 
months declined any talks with the union.

McCaw has gone through at least ten different law fi rms in her illegal attempt to keep 
her workers from reaching a fair employment contract, Gottlieb said.

The case involving the eight fi red journalists is 
over, but GCC/IBT offi cials have vowed to con-
tinue to hold McCaw responsible for her illegal 
actions and to stand the fi ght to obtain a fair con-
tract for the workers who remain at the paper.

“We will stand by these brave workers until 
every avenue of relief has been exhausted,” said 
GCC/IBT President George Tedeschi. “News-Press 
editorial people have shown remarkable fortitude 
in the face of outrageous management behavior.  

They deserve our gratitude and complete support.”
Other charges to be considered during the February trial include allegations of 

management admonishment of employees to not discuss their terms and conditions 
of employment; continued failure to give annual merit increases; continued failure 
to conduct employee performance evaluations; transferring unit work to a non-unit 
employee; failure to furnish the union with requested information; and interfering with, 
restraining and coercing workers who attempt to exercise their rights to organize under 
the National Federal Labor Relations Act.

——————
Dawn Hobbs worked as the crime and courts reporter for the Santa Barbara News-Press 
for nine years before she was illegally terminated for union organizing in February 2007.

McCaw Paper Hit With New Unfair Labor Charges

Minimum Wage Vote Shows Labor Clout in Seattle Suburb
In a signifi cant victory for labor, residents of a Seattle 

suburb approved an unprecedented minimum wage 
hike — a direct result of an aggressive community out-
reach campaign led by the GCC/IBT and other infl uen-
tial unions.

Though a local Superior Court judge ruled toward 
year’s end that the vote establishing a $15 hourly mini-
mum wage did not apply to most workers in the city of 
SeaTac, GCC/IBT leaders remain optimistic proponents 
will prevail in the state’s higher courts. 

“The appeal will go to the State Supreme Court, which 
has a liberal leaning in this state – so we have a very good 
shot at this,” said Brian Earl, president of GCC/IBT Local 
767-M, Seattle, whose members knocked on doors and 
volunteered at phone banks to rally support for boosting 
the minimum wage by nearly $6 an hour.

Superior Court Judge Andrea Darvas decided the 
minimum wage boost covers only 1,600 hotel and park-
ing lot workers in the city of SeaTac, a community of 
18,000 adjacent to Seattle-Tacoma international Airport, 
but not 4,700 other airport employees because it is under 
Port of Seattle jurisdiction.

Proponents reject the judge’s reasoning, arguing that 
voters approved the entire ordinance, not just a part of it.

The initiative, backed by the GCC/IBT, Service 
Employees International Union (SEIU), United Food 
& Commercial Workers International Union (UFCW), 
Unite Here and Yes for SeaTac, also requires employers 
to provide paid sick leave, promote part-time workers to 
full-time before hiring more part-timers, and retain work-
ers for at least 90 days following an ownership change. 

Low-wage workers have rallied around the country to 
demand an increase in the minimum wage – now $7.25 
at the federal level – and Democrats in Washington vow 
to make the issue a priority item in 2014.

Democratic leaders recently announced they plan 
to launch an effort to raise the U.S. minimum wage to 
$10.10 an hour. On the state level, voters this year will 
likely decide on Democrat-backed minimum wage ini-
tiatives in Arkansas, Alaska and South Dakota. 

The minimum wage campaign, organized by the 
White House, labor unions and advocacy groups, 
assumes a growing populism among voters. 

Analysts say the game plan aims to put pressure 
on Republican candidates by forcing them to publicly 
oppose higher pay for the nation’s lowest-earning work-
ers. Another Democratic objective is to encourage more 
young and minority Americans – disproportionately 
represented in low-wage fi elds – to vote in the crucial 
midterm election this November.

“This is a serious human rights concern,” said 
GCC/IBT president George Tedeschi. “When millions 

are paid so little that they sometimes have to choose 
between food and rent, the whole economy suffers. 
Income disparity is growing all the time and threatens 
the middle class values that make our country great. 
Low-wage workers deserve a break. The labor move-
ment’s position on this is clear: Raise the minimum 
wage – now.”

In the state of Washington, supporters of a higher 
minimum wage said public support was building.

“This outreach campaign was a high priority,” Earl 
said. “In my view, you establish what a fair working wage 
should be and then what you can’t get the legislators to 
do – you take to the people.”

Backers of SeaTac “Prop 1” say the wage hike will 
ease poverty and result in 
more consumer spending, 
while opponents, such as 
Alaska Airlines and the 
Washington Restaurant 
Association which chal-
lenged the measure, claim 
it will force businesses to 
cut staff and raise prices.

However, Earl noted 
even small businesses 

support the increase: “Pub owners are saying ‘I’m for 
this initiative because I want workers to have enough 
money to stop by my place for a beer and a burger.’ 
Raising the wage around the airport is viewed as a posi-
tive for the community.”

Soon, the nearby city of Seattle may also debate a 
minimum wage boost.

Kshama Sawant, the city’s fi rst socialist city council 
member, promised during her campaign that she’d seek 
a $15 minimum wage for all Seattle workers. If the coun-
cil does not pass an ordinance, Sawant, a college profes-
sor and activist in the Occupy movement against social 
and economic inequality, says she will take the issue to 
voters through a ballot initiative.

But Sawant may not have to go that far. Seattle Mayor 
Elect Ed Murray recently assembled a task force and is 
hopeful the council will pass a citywide ordinance by 
spring.
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“In my view, you establish 

what a fair working wage 

should be and then what you 

can’t get the legislators to do 

– you take to the people.” 
 –Brian Earl, president Local 767-M, Seattle

——————
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Recession’s Over – for Some
So how to explain this paradox? As of 

November 1 more than 47 million Americans 
had lost some or all of their food stamp ben-
efits. House Republicans were pushing for 
further cuts. 

We’re not talking about a small sliver of 
America here. Half of all children get food 
stamps at some point during their childhood. 
Half of all adults get them sometime between 
ages 18 and 65. Many employers – including 
the nation’s largest, Walmart – now pay so little 
that food stamps are necessary in order to keep 
food on the family table, and other forms of 
assistance are required to keep a roof overhead.  

The larger reality is that most Americans are 
still living in the Great Recession. Median house-
hold income continues to drop. In a Washington 
Post-ABC poll, 75 percent rated the state of the 
economy as “negative” or “poor.” 

It’s easy to blame Republicans and the right-
wing billionaires that bankroll them, and their 
unceasing demonization of “big government” as 
well as deficits. But Democrats in Washington 
bear some of the responsibility. In the fiscal 
cliff debate of 2012-13 neither party pushed to 
extend the payroll tax holiday or find other ways 
to help the working middle class and poor.

At the same time, a new survey of families 
in the top 10 percent of net worth (done by the 
American Affluence Research Center) shows 
they’re feeling better than they’ve felt since 
2007, before the Great Recession. 

It’s not just that the top 10 percent have jobs 
and their wages are rising. The top 10 percent 
also owns 80 percent of the stock market. And 
the stock market is up a whopping 24 percent 
this year.  

The stock market is up even though most 
Americans are down for two big reasons.

First, businesses are busily handing their 
cash back to their shareholders – buying back 
their stock and thereby boosting share prices – 
rather than using the cash to expand and hire. 
It makes no sense to expand and hire when 
most Americans don’t have the money to buy.

The S&P 500 “Buyback Index,” which mea-
sures the 100 stocks with the highest buyback 
ratios, has surged 40 percent this year, com-
pared with a 24 percent rally for the S&P 500. 

IBM has just approved another $15 billion 
for share buybacks on top of about $5.6 bil-
lion it set aside previously, thereby boosting 

its share prices even though business is slug-
gish. In April, Apple announced a $50 billion 
increase in buybacks plus a 15 percent rise in 
dividends, but even this wasn’t enough for 
multi-billionaire Carl Icahn, who is demand-
ing that Apple buy back more stock and make 
Ichan even richer.

The second big reason why shares are up 
while most Americans are down is corpora-
tions continue to find new ways to boost 
profits and share prices by cutting their labor 
costs – substituting software for people, cutting 
wages and benefits, and piling more responsi-
bilities on each of the employees that remain.

Neither of these two strategies – buying 
back stock and paring payrolls – can be sus-
tained over the long run (so you have every 
right to worry about another Wall Street bub-
ble). They don’t improve a company’s prod-
ucts or customer service.

But in an era of sluggish sales – when the 
vast American middle class lacks the purchas-
ing power to keep the economy going – these 
two strategies at least keep shareholders happy. 
And that means they keep the top 10 percent 
happy.

Congress, meanwhile, doesn’t know much 
about the bottom 90 percent. The top 10 
percent provide almost all campaign contribu-
tions and funding of “independent” ads.

Moreover, just about all members of 
Congress are drawn from the same top 10 per-
cent – as are almost all their friends and associ-
ates, and even the media who report on them.

Get it? The bottom 90 percent of Americans  
— most of whom are still suffering from the 
Great Recession, most of whom have been on a 
downward escalator for decades — have disap-
peared from official Washington.

——————
Robert B. Reich, Chancellor’s Professor of Public 
Policy at the University of California at Berkeley, 
was secretary of labor in the Clinton adminis-
tration. Time Magazine named him one of the 
10 most effective cabinet secretaries of the 20th 
Century. He has written 13, including the best sell-
ers “Aftershock” and “The Work of Nations.” His 
latest, “Beyond Outrage,” is out in paperback. He 
also is a founding editor of the American Prospect 
magazine and chairman of Common Cause. His 
new film, “Inequality for All,” is now in theaters. 
Reich’s website is www.robertreich.org

B Y  R O B E R T  R E I C H Point of View

Editorial
Time to Hike the 
Minimum Wage

Where is labor headed in 2014?
A way to begin answering that question may be to con-

sider the bleak realities of fast food workers.
Once filled by teenagers and other young folks trying to 

pick up a few spare bucks, jobs at the franchise giants now 
are more often held by adults trying – somehow – to sup-
port families on poverty-level wages.

The New York Times cited findings of the National 
Employment Law Project showing that 26 percent of fast 
food workers are parents. Union officials cited by the Times 
said one-third to one-half of these employees have more 
than one job. Only 13 percent of fast food workers are cov-
ered by employee health insurance, one survey found, and 
another revealed that more than half had relied on public 
assistance.

Franchise executives say jobs in their industry were 
never intended to provide enough income to keep a family 
going and that a struggling economy – not corporate policy 
– is to blame. Recession and a weak job market surely have 
driven desperate Americans into the bleak fast food world 
but workers and a number of union leaders are not letting 
the bosses and their $200 billion industry off that easily.

Employees in 100 cities rallied late last year for union 
representation and a boost in the federal minimum wage 
– $7.25 an hour which amounts to $15,080 a year – and a 
number of labor officials are considering ways to aid fast 
food workers either through organization or providing a 
measure of representation even if workers are not officially 
union members.

What does the fast food situation have to do with the 
GCC/IBT and organized labor nationwide?

When a significant segment of the workforce – there are 
an estimated 4.1 million fast food employees in the United 
States – earns awful wages our interests should be clear.  
The corporate instinct to shirk responsibility, blame the 
“system,” or, most outrageously, claim companies have no 
obligation to pay a living wage should make union people 
quiver. Thinking of that sort can pollute the broader work-
place environment, and easily affect attitudes at contract 
negotiations.

And while it is true that union people take home 
respectable paychecks, we are not immune to the layoffs, 
consolidation and plant closings that are so common 
these days. Sad to say that for the newly unemployed, a 
job in fast food often is the only choice, at least in the 
short term. 

Beyond personal concerns, tough times for fast food 
workers highlight a labor movement crisis. Organizing has 
never been more difficult and anti-union forces – includ-
ing Tea Party zealots – are primed to snuff unions. “Those 
are the people trying to kill us,” GCC/IBT president George 
Tedeschi said at a conference last year.

We are fortunate to claim kinship with the 1.4 million 
members of the Teamster but statistics otherwise are grim.  
GCC/IBT enrollment continues to fall and we are not 
alone. Bureau of Labor Statistics numbers show that only 
11.3 percent of U.S. workers are unionized, down from 
20.1 percent in 1983, the first year comparable figures were 
available.

Numbers of that sort, paired with the condition of 
an exploitive industry like fast food, reveal an American 
employment ethic that too often places profit over people. 

What can we do?
Nothing is more important than this year’s crucial 

midterm elections. We must pledge ourselves to helping 
labor-friendly candidates defeat renegade, right-wing 
candidates bent on destroying the labor movement. We 
may not be able to make life easier for every downtrod-
den employee in America but we can do our part to keep 
unions alive – the best hope of every worker, backshop 
or burger joint.
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Guest Spot B Y  J A N I C E  B O R T

If you really want to know why we need a new 
Democratic Congress in 2014, just consider the 
Grinches who refused to extend unemployment 
benefi ts for 1.3 million people at Christmas.

To be honest, Democrats caved in too easily 
on the year-end, “bipartisan” budget deal that 
overlooked the unemployed.

But that was the price demanded by Tea Party 
types like Sen. Rand Paul (D-Ky.) who hinted 
that Americans collecting unemployment ben-
efi ts don’t really want to work. Of course not.  
They want to live the cushy lifestyle of a strug-
gling person like the mythical “welfare queens” 
of the Reagan era.

Cutting benefi ts also happens to be economi-
cally stupid. Analysts say that every dollar spent 
on assistance generates about $1.60 in spending 
because the hard-pressed folks receiving help 
spend the money – you know, on food, clothing, 
heat, gas for the car when job hunting and other 
lavish purchases.  

The Department of Labor estimates that if $25 
billion was spent on extended unemployment ben-
efi ts it would generate about $39 billion in econom-
ic activity and increase the Gross Domestic Product 
(GDP) by .03 percent – a lot in these tight times.  
But then, a better economy would help Democrats 
in the fall congressional races and Republicans will 
do just about anything to prevent that.

GOP House Speaker John Boehner said it all 
when he admitted that his party is most proud of 
the bills they don’t pass. That’s why, four years into 
the GOP-controlled House, we have no jobs bill. 

All this much-needed 
legislation would do is 
create more than a mil-
lion new jobs, rebuild 
the infrastructure and 
increase government 
tax revenues. A concept 
that seems lost on the GOP is that employed 
Americans pay taxes, as do employers who stand to 
gain from a healthier economy and increased sales. 

But, again, Republicans have proven willing to 
put party above country if it gives them an edge. 
Even before Day 1 of President Obama’s fi rst term, 
the GOP made his defeat in 2012 a top priority. 
That failed, so they want his policies to fail. If the 
economy goes with it, so be it.

Tea Party people have made clear they 
came to Congress not to govern but to stop 
governing. Most are from gerrymandered dis-
tricts where re-election is assured. But main-
line Republicans who kowtowed to extremists 
could pay a price at the polls. Boehner seemed 
to sense that danger in December when he 
blasted fringe groups and helped broker the 
budget agreement, modest as it was.

Republican hardliners like Rand Paul can 
demean the unemployed and complain about 
the size of government – the one that, ironically, 
employs him. It would be fi tting to unseat the Tea 
Party tyrants and see how they like job-hunting in 
a brutal economy. If that happened, though, you 
can bet Democrats, softies that they are, would 
extend unemployment benefi ts.

GOP’s Failing Grade Print
The Bully Pulpit: Theodore Roosevelt, 
William Howard Taft and the Golden 
Age of Journalism
Doris Kearns Goodwin

Where are the Republicans like 
Teddy Roosevelt? Here was a president 
whose domestic agenda – the “three 
C’s” – focused on conservation of 
resources, control of corporations and 
consumer protection and who believed 
the middle class was key to a successful 
America. Compare TR’s outlook to 
the agenda of Tea Party kooks and Capitol Hill cronies who 
dismiss warnings about climate change, favor Wall Street 
over ordinary Americans, and lately sought to cut unem-
ployment insurance. Historian Doris Kearns Goodwin 
recalls the 1912 GOP primary battle between Roosevelt and 
William Howard Taft, the ultimate victory of Democrat 
Woodrow Wilson and the aggressive newspaper reporting 
that prompted social reform. “It is out of the question for 
our people to rise by treading down any of their own num-
ber,” Roosevelt said. Instead of such lofty ideas, we now get 
the harsh utterances of GOP luminaries like Sarah Palin, 
Michele Bachmann and Ted Cruz. Where have you gone, 
Teddy R.? Simon & Schuster/$24, Amazon.com

Video
Red Metal: The Copper Country Strike of 1913
Jonathan Silvers, director

Weary of low pay and brutal working conditions, min-
ers in Michigan’s Upper Peninsula copper country defi ed 
the bosses in 1913 and walked off the job – widely recalled 
as a turning point in U.S. labor history. Strikers suffered 
a heartbreaking setback when 73 children attending a 
Christmas party for strikers were trampled to death after 
someone shouted “fi re.” No one was held accountable and 
the strike ended without settlement. Reforms followed, 
however, and the power of organized labor to confront 
mine owners was established. Michigan’s copper mines are 
closed now, but, as this Public Broadcasting System docu-
mentary shows, the strike of 1913 remains a testament to 
the spirit of solidarity and dangers of corporate arrogance.  
PBS/$19.99, www.shoppbs.org

Music
Foreverly
Billie Joe Armstrong and Norah Jones

After hits like “Bye-Bye Love” and “Wake Up Little 
Susie,” the Everly Brothers – Don and his younger brother, 
Phil, who died recently – released an unlikely 1958 album of 
down-home tunes called, “Songs Our Daddy Taught Us.” 
It was a gem – and so is this respectful update by Billie Joe 
Armstrong, front man for the band Green Day, and Emmy-
winning Norah Jones, whose sweet and soulful voice adds an 
element of emotional purity to old favorites like, “Barbara 
Allen,” “Who’s Gonna Shoe Your Pretty Little Feet?” and 
“Roving Gambler.” Their touching rendition of these classic 
numbers is a fi tting tribute to Don and Phil – and Daddy 
Everly, too. Reprise/ $11.56, Amazon.com

Internet
American Labor Studies Center
http://www.labor-studies.org/

The key to labor’s future is clear – build membership 
and make certain young people appreciate the importance 
of collective bargaining and workers’ rights. The non-profi t 
American Labor Studies Center is dedicated to providing 
teachers and students materials that illuminate the history 
of American unionism and emphasize its importance in 
the 21st Century. ALSC offers a wide range of study aids 
on everything from favorite labor songs to “Hardball and 
Handshakes,” an examination of why professional athletes 
unionize. Labor movement loyalists of all ages know that 
at the bargaining table, or in the classroom, knowledge is 
power. Click on http://www.labor-studies.org/ Study hard.

The Bully Pulpit: Theodore Roosevelt, 

the agenda of Tea Party kooks and Capitol Hill cronies who 

All the Best

Labor unions are different around the world – 
and much different in China.

When a Chinese labor delegation from the 
Zhejiang Provincial Federation of Trade Unions  
paid a visit recently to the University of Maryland, 
Local 72-C president Paul Atwill and I were asked 
to help offer a welcome.

University offi cials said the guests were deeply 
interested in the U.S. labor movement, and espe-
cially how our system works on a local level.

In China, local federations are aligned with a 
large labor party, which happens to be in control 
of the government at this time. Our structure is 
built from the ground up – local, conference and 
international – with elections at every level. The 
concept amazed our Chinese friends.

They were also astounded by idea of pensions 
guaranteed by collective bargaining and not fund-
ed by government. Amazing, they said!

For two hours, we fi elded questions – through 
a translator, of course. 

What about labor disputes, they asked? How 
are differences resolved?

In China, workplace grievances are decided by 
courts, not private parties. Paul and I told the visi-
tors most disputes are settled before arbitration.  
Speedy resolution would be unheard of in China.  
Got a complaint? Tell it to the judge!

Labor strife is common in the world’s most 
populous nation. Workers have plenty of rea-
son to be restless. Recently, for instance, laborers 
have complained about the pollution that makes 

already demanding lives 
even more diffi cult.

Delegates told us they 
are hopeful new labor 
laws will encourage lead-
ers in Beijing to cooperate 
with unions in an effort 
to solve some of the country’s problems – many 
caused by rapid growth of the industrial sector.

Though many American businesses have opera-
tions in China, delegates said they do not like corpo-
rate greed any more than Americans. They are well 
aware that outfi ts like Walmart profi t from low-cost 
Chinese labor. Yes, they said, the people of China 
want to work, and welcome overseas customers. But 
they don’t want to be taken for granted. Just like us.

In my role as a union offi cial, I worry about 
every job lost by GCC/IBT print shops to overseas 
operations. I always shake my head when I see the 
words, “Printed in China” on a product. There goes 
another American job, I think to myself.

After meeting the Chinese union members, I 
still feel protective of our American brothers and 
sisters. But, I learned, too, that the needs of work-
ers are the same everywhere and that, perhaps by 
getting to know one another, we can build mutual 
respect – and a better world.      

——————
Janice Bort is secretary-treasurer of Local 72-C, 

Washington, D.C., and GCC/IBT representative to 
the Human Rights Commission of the International 
Brotherhood of Teamsters.

On Common Ground
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he Graphic Communicator is on the worldwide web.
Thanks to colleagues at the International Brotherhood of Teamsters communi-

cations department, readers everywhere can access the Communicator through the 
IBT homepage, www.teamster.org

Late last year, IBT communications offi cials offered to include a link to the 
Communicator on the Teamsters’ recently updated web location – a colorful and informative 
site that provides pathways to up-to-the-minute labor news, contract developments, a wide 
range of photographs and even a place to shop for teamster apparel and accessories.

George Tedeschi, president of the GCC/IBT and editor of the Communicator, and 
managing editor Fred Bruning, eagerly accepted the invitation.

“This is a wonderful opportunity for our union and our newspaper,” said GCC/
IBT president George Tedeschi. “We have a chance to broaden our reach and build 
an audience in a way that wasn’t possible before. We are grateful for the chance to be 
represented on the Teamster website. It’s a great looking site and we are delighted to be 
in the mix.”

The Communicator was welcomed aboard by IBT General President James Hoffa.
“With the launch of our redesigned web site, the Teamsters Union is able to reach 

out to our members in new and exciting ways,” Hoffa said. “The addition of an online 
version of the Graphic Communicator augments the valuable and informative content 
Teamster.org provides our 1.4 million members each day.”

Thousands of users visit the site daily, according to the IBT – a huge audience that 
could provide signifi cantly more readers for the Communicator. Teamster communica-
tions specialist David White said the upgraded IBT website draws a wide audience.

“Many members of the public check in with the Teamster website on a daily basis and 
so they, too, now have the opportunity to read the Communicator,” White said. “The 
publication provides an excellent venue for highlighting the valuable work of the graphic 
and printing trades.”

A spot on a highly-developed and sophisticated website represents a signifi cant devel-
opment in the history of the Communicator, Tedeschi said. “Our paper has always been 
a source of pride,” he said. “Now we will be able to make it available online to members 
and other readers everywhere.”

An important feature will allow readers to fi nd editions of the paper they might have 
missed beginning with the October-November-December, 2013 issue. “Now our read-
ers, or visitors to the site, will be able to fi nd stories they may have missed well after 
publication,” Bruning said. “It’s like having your own personal Communicator library 
– just a terrifi c idea.”

Speaking more broadly, Tedeschi said that earning a position on the Teamster web 
page was a reminder of how vital it is for print industry workers to be prepared for 21st 
Century Information Age jobs.

“We will always value the paper product,” Tedeschi said “In our case, the 
Communicator will continue to be published as a newspaper and mailed to mem-
bers. There is great value in the ‘hard copy’ product and we are committed to its 
future.”

Tedeschi said, however, education and acquisition of new skills are essential.
“ Our people must learn all they can about the digital world and fi nd innovative ways 

to use time-honored print industry skills in a challenging new environment,” he said. 
“I have great faith that we will make progress along these lines and assure our place in 
a communications fi eld that is changing rapidly. We must take hold of the future – not 
fear it.”

Communicator Goes Online Via Updated IBT Website
he Graphic Communicator is on the worldwide web.

cations department, readers everywhere can access the Communicator through the 
IBT homepage, 

Communicator on the Teamsters’ recently updated web location – a colorful and informative 
T

——————

“The addition of an online version of the 

Graphic Communicator augments the valuable 

and informative content Teamster.org provides 

our 1.4 million members each day.”
–IBT General President James Hoffa

——————

NAVIGATION TIPS
Here’s how to fi nd the Communicator on the Teamster website:
– Go to www.Teamster.com
– Click on “Divisions” button at top of page, just right of center
– On “Divisions” page, go to “Browse” menu on right
– Click on “Graphic” button 
– Link to Communicator is immediately below photo on the 

“Graphic Communications” page
Or: 
– Go to www.Teamster.com
– Type “Graphic Communicator” into search engine, upper right, and click arrow
– On “Search Results” page, click on “Graphic Communicator”
– Below Teamster logo on Graphic Communicator page, click on link to 

the paper



January-February-March 2014 9

By Thomas J. Mackell Jr.

In one survey by the Employee Benefi ts Research Institute, 
only 42 percent of workers try to calculate a budget before 

going into retirement. People nearing the end of their work-
ing years put themselves in serious jeopardy without adequate 
planning. Other dangers lurk, too.

Years ago, workers were urged to envision a “three-legged” 
stool – specifi cally, the money they could anticipate from a 
defi ned benefi t plan, personal savings and social security.

Today, all bets are off. 
The percentage of workers covered by defi ned benefi t 

plans is at an all-time low – 12 percent. 
Personal savings were hammered both by diminished 

wages and failure of working people to save suffi ciently. 
Making matters worse was the debilitating impact of the 
fi nancial crisis of 2008. If the right-wing crazies in Congress 
get their way they will do everything they can to dampen down 
Social Security benefi ts. The three-legged stool is gone. Social 
Security is in better shape than conservative critics claim but it 
surely is true that future safeguards will be essential.

All in all, we are facing a retirement crisis of major propor-
tions.

Some 75 percent of those near retirement have, on average, 
$27,000 in their 401 (k) plans, which increasingly are replac-
ing the traditional defi ned benefi t plan. The average amount 
in a 401 (k) plan across all ages is $84,000.

Now for the really scary stuff.
Recently, the judge overseeing the bankruptcy case of the 

City of Detroit ruled that retirees and employees covered by 
the city’s pension plans were not protected by the state consti-
tution. Benefi ts can be reduced as a methodology to deal with 
the budgetary constraints of the city, the judge ruled.

Those supporting the erosion of pension plans are sitting 
on the sidelines applauding the judge’s decision and look-
ing at the next city facing bankruptcy or severe fi nancial 
troubles. Chicago is struggling to meet its obligations.  And 
many smaller municipalities are in similar shape.

Private sector plans have been destroyed by their cor-
porate sponsors since 1981 with the help of Congress and 
the move now is to destroy the retirement system in the 
public sector. 

This crisis will have such a horrendous effect on 
our society that I have visions of elderly people living 
under bridges and along the highways, byways and 
railways of America. Sound exaggerated? Maybe. But, 
in an age of wild income disparity, the children of 
potential retirees will be increasingly ill-prepared to 
help their parents with fi nancial support. Who will 
make up the difference?

It is late in the game, but public and private sector 
unions must join together to do whatever they can to 
protect and preserve the venerable “three-legged” U.S. 
retirement system. Just think about what life will look 
like when an entire generation cannot afford to retire.

——————
Thomas J. Mackell Jr. is senior partner with 

Black Thorn Lynch & Associates, Inc., a strategic 
marketing fi rm in Fresh Meadows, N.Y. specializing 
in public, community and labor affairs. Former 
chairman of the Federal Reserve Bank of Richmond 
and author of “When the Good Pensions Go Away: 
Why America Needs a New Deal for Pension and 
Health Care Reform,” Mackell also serves as senior 
consultant to the International Longshoremen’s 
Association (AFL-CIO).

IMPORTANT NOTICE

To All Active and Retired Members:
If you are a participant in any GCC pension 

fund, be certain current address and other perti-
nent information is correct and up to date. Please 
contact the fund directly to update your account.

PENSION FUNDS
GCIU EMPLOYER RETIREMENT FUND

Mathew J. Wenner, Administrator
13191 Crossroads Parkway N #205
City of Industry, CA  91746-3434

TEL: (562) 463-5010
Toll Free: (800) 322-1489

Fax: (562) 463-5993

GCC/IBT NATIONAL PENSION FUND
Georges N. Smetana, Administrator

455 Kehoe Blvd. Suite 101
Carol Stream, IL   60188

Tel: (630) 871-7733
Fax: (630) 871-0666

Email: info@gccibt-npf.org

GRAPHIC ARTS INDUSTRY
JOINT PENSION TRUST

Angela Alvey, Administrator
25 Louisiana Ave., NW

Washington, D.C.  20001
Tel: (202) 508-6670
Fax: (202) 508-6671
Email: jpt@gciu.org

INTER-LOCAL PENSION FUND
Lawrence C. Mitchell, Executive Director

455 Kehoe Blvd. Ste. 100
Carol Stream, IL  60188

Tel: (630) 752-8400
Fax: (630) 752-8490

Email: info@ilpfgciu.org

U.S. Employees Facing a Major Retirement Crisis

Building on the success of last year’s meeting, the 
North American Eastern Conference is adding 

a day to its 2014 event in Atlantic City to allow del-
egates more time for exchanging information that 
will increase a sense of common purpose and pro-
vide insights for problem-solving on the local level.

“They take away from it information on what 
is occurring in local level, international and in the 
printing industry,” said Harry Selnow, confer-
ence vice president and president of Local 612-M, 
Caldwell, N.J.

Selnow promised a full agenda when delegates 
gather April 6-9 at Harrah’s Resort, Atlantic 
City, for the 34th annual meeting of the Eastern 
Conference.

A number of guest speakers are expected, he 
said, including representatives of the Federal 
Mediation & Conciliation, the fi nance industry 
and international GCC/IBT.

By adding a day to the conference, Selnow said, 
delegates will be able to report more extensively on 
issues related to their home locals.

“We want to incorporate a lot of local reports,” 

Selnow said. “We want to see that locals participate 
and see how they are doing.” At least half a day 
would be devoted to delegate reports, Selnow said.

Those attending will have ample time to relax 
at social activities that include a cocktail hour on 
Monday, April 7, Selnow said. The conference, 
he said, is intended to be both “educational and 
enjoyable.”

Expected to attend the meeting are approxi-
mately 100 delegates and guests representing as 
many as 15 locals from Maine to Georgia.

Pat LoPresti, Eastern Conference president and 
leader of Local 1-L, New York, said the number of 
delegates increased at the 2013 session and there is 
“hope that it continues to grow.”

Especially in diffi cult economic times and at 
a moment that unions across the country battle 
declining membership and attacks by anti-labor 
forces, solidarity is essential, LoPresti said.

“Our relationship with one another is what 
makes us successful,” he said.

For information on the Atlantic City event, con-
tact Harry Selnow at 973-227-6801.

EXTRA DAY FOR APRIL EASTERN CONFERENCE MEET
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By Peter Leff

Again setting annual premiums at below-market rates, trustees of the GCC National 
Health and Welfare Fund have announced that subscriber costs in 2014 will 

increase only slightly over 2013.
The total 2014 premium increase for all lines of coverage – medical, prescription, 

vision, short-term disability, life and dental coverage – will be 5.6 percent. Premiums for 
combined medical and prescription drug coverage will increase 8.3 percent.

GCC/IBT Secretary-Treasurer/VP Robert Lacey, who serves as secretary to the 
GCC National Health and Welfare Fund, said the modest hike represent a disciplined 
approach by trustees who have managed to keep costs below industry averages for sev-
eral years.

“By focusing on managing costs, the Fund is able to routinely keep premium 
increases reasonable while still being able to provide extremely good quality health care 
on a nationwide basis, whereas many other health insurance providers often require 
annual premium increases in excess of 10 percent,” Lacey said. 

The Fund offers diverse benefi t options and will tailor a plan to meet a group’s needs.  
Specifi c rate actions for 2014 include an 8.5 percent premium increase for Medical 

coverage and a 7.2 percent increase for prescription drug coverage.  
Medical coverage is offered on the Blue Cross Blue Shield National Blue Card network 

and prescription drug benefi ts are administered by Express Scripts. Both are nationally 
recognized broad networks that offer expansive access and deep discounts. 

For 2014, the Fund is able to offer decreases in its premiums for Dental Coverage 
(-8.9 percent), Vision Coverage (-0.4 percent) and Medicare Supplement Coverage (-1.5 
percent).

Trustees reported more good news for the Fund in 2014 with word that the reserve 
position will be the best in the plan history. The Fund’s unallocated reserves are over 90 
percent funded, offi cials said.

“Having such a strong reserve position affords the Fund fl exibility in keeping pre-
mium costs down,” Lacey said. “Consequently, I believe that the GCC National Fund 
can compete favorably with virtually every other provider out there both in terms of 
costs and benefi ts provided.”

Lacey encouraged all locals to contact fund offi cials for quotes well in advance of 
contract negotiations. 

“It costs nothing to obtain a quote, and you might be surprised that the National 
Fund may be able to offer you a plan with as good, if not better, coverage at a lower cost 
than the plan you currently have.” Lacey said.

 In addition to offering nationwide medical and prescription drug coverage through 
the most extensive networks in the country, the National Fund offers 100 percent free well 
care coverage, no annual or lifetime limits and coverage for adult children up to age 26.

For more information or to receive a quote, contact Teresa Bauer, GCC National 
Health and Welfare Fund administrator, at 800-943-4248. Email: tbauer@cdsadmin.com

——————
GCC/IBT attorney Peter Leff specializes in labor law and benefi t funds at the 

Washington-based fi rm of O’Donnell, Schwartz & Anderson.  

Health and Welfare Rates Continue Below Market

possibility that any union offi cial that proposes or attempts to get an 
employer to enter into a neutrality agreement could be found guilty of 
a crime.”  

Leff said the legal issues were signifi cant.
 “This is another instance of the judiciary trying to impact the balance 

of organizing and collective bargaining towards employers by taking a commonplace 
organizing agreement voluntarily entered into between a union and an employer and 
twisting it into a law that was meant to prevent employers from bribing union offi -
cials into giving the employer favors to the detriment of union members. This is an 
important issue that deserves to be resolved by the Supreme Court.”

Others took a different view.
Kate Bronfenbrenner, director of labor education research at the Cornell 

University School of Industrial and Labor Relations, said the high court’s decision to 
pass on the case buys time for unions.

 “It is a win because the Supreme Court’s decision not to take the case allows 
workers to continue to use one of the most effective tactics of unions have to organize 
and bargain in a climate of intense employer opposition, one that they have utilized 
for more than 70 years under the National Labor Relations Act, and until now was 
understood by both sides to be covered under both the NLRA and post Taft- Hartley 
amendments,” Bronfenbrenner said. 

When unions are not protected by neutrality agreements, the Cornell expert said, 
management often is emboldened. Employers may demand that employees attend 
“captive audience meetings” and high-pressure, “one-on-one” sessions with supervi-
sors – scare tactics aimed at dissuading workers from voting for representation.

Involvement of the National Right to Work Foundation , whose lawyers argued 
the anti-union side of the Supreme Court case, is of vital importance, labor author-
ities said.

While NRWF claims its intention is only to oppose “union security” provisions 
that demand membership, Unite Here says the group has a broader agenda.

“There is no requirement of union membership in the agreement between Mardi 
Gras and Unite Here and such provisions are in any event illegal in Florida,” Unite Here 

said in a statement on its website. “Thus, in 
bringing this case the Foundation revealed 
its true purpose: to interfere with union 
organizing and prevent employees from 
improving their lives through collective 
bargaining.”

The prospect of losing a key organizing 
tool in an increasingly hostile anti-union 
atmosphere alarmed GCC/IBT leaders.

“Workers in general have a hard 
time organizing,” said Mark Cooper, a 
member of GCC/IBT Local 727-S, Des 
Moines, and president of the South 
Central Iowa Federation of Labor, AFL-
CIO. “A lot of them [employees seek-
ing representation] get fired when they 
mention the word ‘union.’ It’s supposed 
to be against the law.”

Elimination of neutrality agreements would be devastating, agreed John 
Agenbroad, executive officer and secretary-treasurer of GCC/IBT District 
Council 3 and president of Local 508-M, Cincinnati. “It’s horrible,” he said. “We 
try and get the playing field more level and they come out with a ludicrous case 
such as that.”

Some remained optimistic. Among them was Richard G. McCracken, general 
counsel of Unite Here, who predicted victory before the Supreme Court dismissed 
the case.

“We are confi dent that the Supreme Court will reach the same result as the vast 
majority of federal judges and federal law enforcement authorities and will reject 
the Right-to-Work Foundation’s arguments as being utterly without foundation,” 
McCracken said at the time.

On balance, concluded Moshe Marvit of The Century Foundation, the Supreme 
Court action should be viewed as a positive development.  “Though the dismissal 
leaves some bad law in place in the 11th Circuit Court of Appeals... labor should 
nonetheless breathe a sigh of relief.”

——————
Zachary Dowdy is a reporter at Newsday and editorial unit vice president of Local 

406-C, Long Island.

‘Neutrality’ Case Dismissed
Continued from page 3
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Local Stops

COMING TO AID OF A MEMBER IN NEED

In Tulsa, Oklahoma, GCC/IBT Local 226-M is letting a long-time member know 
the union stands by its members – even in diffi cult times.
Local offi cials launched a fund drive to help support pressman Jack Farley, who 

has been diagnosed with pancreatic cancer.
The local donated nearly $1,500 to help Farley, a member since 1989, meet medi-

cal costs.
“We don’t really have that much money coming into our local any more, but 

we wanted to do something for him,” said Charles Lewis, who recently retired as 
the local’s president. “It’s impor-
tant to support our members – and 
medical bills can take everything 
you’ve got if you don’t have help.”

Farley’s wife, Linda James, who 
joined the union as a GCIU mem-
ber 30 years ago and works with 
her husband at L L James Printing 
Co., the oldest union print shop in 
metropolitan Oklahoma City, set 
up a website for donations. She also 
organized a fundraiser at a local 
restaurant, Cocina de Mino, where 
owner, Tim Wagner, is a strong 

union supporter. The event raised more than $8,000, which was then matched by 
Bob Lemon, an attorney and local Democratic activist, bringing the total to $17,000.

James hopes fund raising efforts will allow treatment for her husband at Johns 
Hopkins Hospital in Baltimore. Cost is expected to reach $80,000. 

 “Unions by their very nature choose to help others,” said James. “Financial 
problems can become overwhelming very quickly.”

Donations may be made at www.causewish.com/project/help-jack-farley-now

MINISTER JOINS DRIVE AGAINST R-T-W 
Continuing its fi ght to halt efforts to turn Missouri into a right-to-work 

state, a St. Louis GCC/IBT local enlisted the aid of a Baptist minister with 
strong union ties to inform the faith community and other groups about the 
dire consequences of jeopardizing workers’ pay, benefi ts and rights.

GCC/IBT Local 6505-M, which has helped block Republican attempts 
to erode organized labor in Missouri, worked with the St. Louis Central 
Labor Council and several other unions to draft the Rev. Rudy Pulido 
as an emissary to other clergy, religious congregations, women’s groups 
and college classes. Pulido, former pastor of the Southwest Baptist 
Church of St. Louis, serves on the Workers’ Rights Board of the group 
Jobs With Justice. 

“Rev. Pulido is telling them the morality 
of why Right to Work is wrong,” said Chico 
Humes, president of 6505-M. “This is not only 
a union issue or a political issue – it’s also a 
moral issue.”

This marks the local’s third effort in the last 
six years to stop the Republican Right-to-Work 
agenda in a state with a complicated political 
composition. Historically, most representatives 
and senators in the Missouri legislature are 
Republican, while statewide positions, such as 
the governor and attorney general, are typically 
held by Democrats.

Last year, more than 8,000 union members, 
including GCC/IBT members, rode buses to 
the state capitol in Jefferson City, where they 
spoke to elected offi cials about the pitfalls of 
right-to-work legislation, including how lower wages will result in fewer 
tax dollars for education, road repair and public health, among other tax-
supported services.

Although Republicans have been unable to get a right-to-work measure 
through the state legislature, Humes said, they are expected to begin gath-
ering signatures for a petition drive that would lead to a ballot initiative.  
However, Humes said, union locals across the state have an estimated $25 
million war chest to combat this strategy.

“We’re pulling out all the stops to prevent this from happening,” said 
Humes, who also serves as second vice president for the St. Louis Labor 
Council. “We saw what happened in Wisconsin and Michigan – and we are 
not going to let it happen here.”

——————
Note: Local Stops wants to hear from you. If your GCC/IBT local has 
been involved in organizing efforts, community outreach or volunteer 
work, e-mail a brief summary to dawnhobbs@cox.net

RALPH MEERS: ‘INSPIRATION’ FOR ALL

January brought more than just the start of a new year at GCC/IBT Local 
527-S, Atlanta. For president Ralph Meers, it marked a half-century on 

the job.
Meers, fi rst elected in 1964, is one of the union’s longest serving leaders 

in a single offi ce and highly regarded throughout labor ranks.
“Ralph is a great guy, a 

great leader and an inspira-
tion to us all,” said GCC/IBT 
president George Tedeschi.

Meers, 74, who started 
at Mead Packaging when he 
was 17 as a cutting press-
man, led many strikes and 
demonstrations, met with 
civil rights leaders, includ-
ing Martin Luther King, 
exchanged ideas with Jimmy 
Carter before the former 
Georgia governor became 
U.S. president, and launched two union health and welfare trust funds.    

During one election drive at Mead, bosses claimed organizers were 
Communists and warned employees to be careful driving home because 
“union thugs will run you off the road,” Meers recalled. “They were mighty 
foolish and just trying to put fear in us to keep us from organizing.” 

Scare tactics failed and workers gained representation and a fi rst con-
tract – an outcome that prompted Meers to pledge himself to union work.

Before long, members asked Meers to run for president. He won by one 
vote in his fi rst campaign and two in the second. From there, “it was clear 
sailing,” Meers said. “Members always come through for me.”

There’s reason for unwavering support. 
“We get good contracts and people just love him because of his dedica-

tion,” said Eddie Williams, vice-president and secretary-treasurer of Local 
527-S. “He’s the type of person who will drive seven hours for a two-hour 
meeting and then drive back. And if someone gets fi red, it’s like it hap-
pened to him. He loves the members and has passion and desire.”

Meers said a guiding principle is that leaders must give members the 
strength to battle workplace inequities.

“To see people beat down and then stand back up — now that’s a 
reward,” he said. “That money just can’t buy.”

VOLUNTEERS ASSURE HAPPY HOLIDAYS

At holiday time, GCC/
IBT locals nationwide 

contributed to food banks 
and toy drives.

Local 242-C, Missoula, 
Mont. donated $150 to 
the town’s soup kitchen 
and food bank, said Perry 
Gliessman, local secretary.

In coordination with 
the Fox Valley Area Labor 
Council, Local 77-P, Neenah, 
Wis., collected food for dis-
tribution by the Fox Cities 
United Way and toys for 
needy children aided by a 
local Boys & Girls Club. “We know there are a lot of unemployed people here who 
have kids and we are doing whatever we can to allow these families to have a happy 
Christmas,” said Rick Grissom, 77-P president.

And in Quad Cities, Ill. Local 518-M delivered boxes of goods to the food pantry 
at the Humility of Mary Shelter, a facility for homeless adults. “There is still a lot 
of need in the community due to lack of employment,” said John Higgins, 518-M 
president. “And those of us who are fortunate to have jobs feel like we need to con-
tribute in order to help.”

Jack Farley

Retired member Jim Reiland, left, Rick Grissom, president 
Local 77-P, kneeling, and Tim Bork, a chief shop steward, col-
lected food and toys for hard-pressed families in Neenah, Wis.

Ralph Meers, left, president of local 527-S, 
Atlanta, ‘has passion and desire,’ said vice 
president Eddie Williams.

St. Louis unions ‘pull out 
all stops’ to block Missouri 
anti-labor proposal

Retired member Jim Reiland, left, Rick Grissom, president 

Ralph Meers, left, president of local 527-S, 
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Français/Español
La Cour suprême rejette une affaire de neutralité mais les choses risquent de se corser

Rechazado el caso contra la neutralidad pero puede haber problemas en el futuro

Par Zachary Dowdy
Collaboration spéciale au Communicator

Les dirigeants de la CCG-FIT et leurs 
homologues du mouvement syndical partout 
au pays l’ont peut-être échappé belle quand la 
Cour suprême des États-Unis a rejeté une cause 
importante portant sur les soi-disant « accords 
de neutralité », mais les choses risquent de se 
corser estiment certains observateurs.

« Il s’agit d’une affaire cruciale que nous 
suivons de près, a indiqué George Tedeschi, 
président de la CCG-FIT. Toute velléité 
d’interdire les accords de neutralité devrait 
être prise très au sérieux, d’autant plus que 
les syndicats font beaucoup d’efforts pour 
recruter des membres après des années de 
désaffection. »

En novembre dernier, les neuf juges de la 
Cour suprême ont entendu les arguments dans 
la cause opposant Mulhall à Unite Here, argu-
ments basés sur une entente entre le syndicat et 
la direction stipulant que l’employeur ne ferait 
pas obstruction aux efforts de recrutement – 
un pacte appelé « accord de neutralité ».

La bataille juridique qui a été portée 
jusqu’en Cour suprême a débuté lorsque 
Martin Mulhall, un employé d’un casino en 
Floride appartenant à Mardi Gras Gaming, 
a décrété qu’un accord de neutralité conclu 
entre Unite Here et la direction était illégal 
parce qu’il s’agissait d’une « chose de valeur » 
qui ne pouvait donc pas être donnée légale-
ment par un employeur à un syndicat. 

Les tribunaux inférieurs soutenaient la 
position du syndicat, mais la 11e cour d’appel 
de circuit, qui a compétence dans les affaires 
fédérales en Floride, en Géorgie et en Alabama, 
a tranché en faveur de l’employé dont la posi-
tion était soutenue par la National Right to 
Work Foundation d’extrême droite.

La section locale 355 de Unite Here, un 
syndicat des travailleurs de l’hôtellerie, a réagi 
en adressant une pétition à la Cour suprême.  

Aux termes de l’entente conclue entre 
Unite Here et la compagnie, Mardi Gras per-
mettrait la tenue d’une campagne de recrute-
ment par scrutin majoritaire en échange de 
quoi le syndicat soutiendrait les activités de 
lobbyisme pour un vote en faveur des jeux 
d’État, comme l’ont rapporté le New York 
Times et le Wall Street Journal. Le syndi-
cat s’est engagé à dépenser jusqu’à 100 000 $ 
pour le vote et a convenu de ne pas faire de 
piquetage ni de grève pendant la campagne 
syndicale.

Selon l’avocat Moshe Z. Marvit, associé de 
The Century Foundation et coauteur de Why 
Labor Organizing Should be a Civil Right, 
la décision initiale de la 11e cour de circuit 
n’interdisait pas les accords de neutralité en 
Floride, en Géorgie et en Alabama.

Mais comme Marvit l’a indiqué dans 
le magazine In These Times, la décision de 
la cour de circuit risque d’effaroucher les 
employeurs qui étaient favorables aux accords 
de neutralité, d’entraîner d’autres poursuites 
antisyndicales ou d’inciter des procureurs 
généraux républicains « zélés » à prendre 
d’autres mesures dans les États visés. « La déci-
sion de la 11e cour de circuit, quoique mal 
pensée, n’a pas mis fin aux accords de neu-
tralité tels que nous les connaissons. » 

Les experts syndicaux et juridiques con-
tinuent de débattre de l’impact qu’aura le rejet, 
par la Cour suprême, de l’affaire opposant 
Mulhall à Unite Here.

« Le rejet de l’appel laisse en suspens la 
question de la légalité des accords de neu-
tralité, estime Peter Leff, conseiller juridique 
général de la CCG-FIT. C’est une honte, car 
un responsable syndical qui propose ou tente 

d’obtenir qu’un employeur conclue un accord 
de neutralité risque toujours d’être jugé coup-
able de crime. Il s’agit d’un autre cas où les 
instances judiciaires essaient d’influencer le 
recrutement et la négociation syndicale favo-
rables aux employeurs. Il s’agit d’une affaire 
importante qui mérite d’être réglée par la Cour 
suprême. »

D’autres voient les choses autrement.
Pour Kate Bronfenbrenner, directrice des 

études sur l’éducation syndicale à la School of 
Industrial and Labor Relations de l’Université 
Cornell, la décision de la Haute Cour de rejeter 
la cause donne du temps aux syndicats.

« Il s’agit d’une victoire, car le rejet de 
la cause par la Cour suprême permet aux 
travailleurs de continuer à recourir à une des 
tactiques les plus efficaces dont se servent les 
syndicats pour recruter et négocier dans un 
contexte marqué par une forte opposition de 
la part des employeurs, tactique qu’ils utilisent 
depuis plus de 70 ans en vertu de la National 
Labor Relations Act (NLRA) et que les deux 
parties estimaient jusqu’à présent être couverte 
par la NLRA et les amendements postérieurs à 
la loi Taft-Hartley. » 

Quand les syndicats ne sont pas protégés 
par des accords de neutralité, la direction a 
souvent les coudées plus franches, estime la 
spécialiste de Cornell. Les employeurs peu-
vent exiger que les employés assistent à des 
réunions dont l’auditoire est captif et à des 
rencontres individuelles avec des superviseurs 
qui exercent une forte pression, des tactiques 
d’intimidation qui visent à dissuader les tra-
vailleurs de voter pour leurs représentants.

Les dirigeants syndicaux jugent essentielle 
l’implication de la National Right to Work 
Foundation (NRWF), dont les avocats dénon-
cent l’aspect antisyndical de l’affaire entendue 
par la Cour suprême.

La NRWF a beau affirmer vouloir unique-
ment à s’opposer aux dispositions sur la 
« sécurité syndicale » réclamées par les mem-
bres, Unite Here estime que le groupe a un 
programme plus ambitieux.

« L’entente conclue entre Mardi Gras et 
Unite Here ne comporte aucune obligation 
d’affiliation syndicale et ce genre de disposition 
est de toute façon illégale en Floride, a déclaré 
Unite Here sur son site Web. En soulevant 
l’affaire, la NRWF a dévoilé son intention 
véritable : faire obstacle au recrutement syndi-
cal et empêcher les employés d’améliorer leur 
quotidien grâce à la négociation collective. »

La perspective de perdre un outil de 
recrutement essentiel dans un climat antisyn-
dical de plus en plus hostile a alarmé les dirige-
ants de la CCG-FIT.

« Les travailleurs ont, d’une façon générale, 
du mal à s’organiser, a indiqué Mark Cooper, 
membre de la section locale 727-S de la CCG-
FIT à Des Moines et président de la Fédération 
des travailleurs de la FAT-CIO dans le centre-
sud de l’Iowa. Bon nombre [des employés qui 
cherchent à être représentés] sont congédiés 
dès qu’ils parlent de « syndicat ». C’est censé 
être contraire à la loi. »

Pour John Agenbroad, directeur général 
et secrétaire-trésorier du conseil de district 
3 de la CCG-FIT et président de la section 
locale 508-M de Cincinnati, l’élimination des 
accords de neutralité serait catastrophique. 
« C’est horrible. Nous essayons, avec succès, 
d’instaurer des règles du jeu plus équitables, 
et ils nous arrivent avec cette affaire ridicule. »

——————
Zachary Dowdy est journaliste à Newsday et 

vice-président de l’unité de rédaction de la section 
locale 406-C à Long Island.

Por Zachary Dowdy
Especial para “The Communicator”

 
Los líderes de GCC/IBT y sus colegas del 

movimiento sindical nacional pueden haber 
esquivado un golpe cuando la Corte Suprema 
de los EE.UU. rechazó un prominente caso rel-
acionado con los llamados “acuerdos de neu-
tralidad”, pero algunos observadores dicen que 
pueden presentarse problemas más adelante.

“Este asunto es de la mayor importancia 
y lo estamos siguiendo muy atentamente”, 
dijo George Tedeschi, presidente de GCC/
IBT. “Cualquier indicio de prohibición de los 
acuerdos de neutralidad debe ser objeto de 
grave preocupación, sobre todo en momentos 
en que los sindicatos trabajan intensamente 
para organizarse tras años de caída de la mem-
bresía”.

En noviembre, los nueve jueces de la Corte 
Suprema escucharon los argumentos presen-
tados en el caso de Mulhall vs. Unite Here, 
relativo a un acuerdo entre el sindicato y el 
empleador que estipulaba que este último no 
puede obstruir las actividades de organización 
sindical. Este acuerdo se conoce como el “acu-
erdo de neutralidad”.

La batalla legal que llevó el caso hasta 
la Corte Suprema comenzó cuando Martin 
Mulhall, empleado de un casino de Florida 
propiedad de Mardi Gras Gaming, alegó que 
un acuerdo de neutralidad celebrado entre 
United Here y el empleador era ilegal porque 
el empleador no podía legalmente ceder una 
“cosa de valor” a un sindicato.

Las cortes de grado inferior habían apoy-
ado la posición del sindicato, pero una sen-
tencia de la Corte de Apelaciones del Circuito 
11, que tiene jurisdicción sobre casos federales 
en Florida, Georgia y Alabama, favoreció al 
empleado, al que apoyaban las derechas de 
la Fundación Nacional para el Derecho al 
Trabajo.

Como respuesta, la Local 355 de Unite 
Here, un sindicato de trabajadores de la hos-
telería, elevó la petición a la Corte Suprema. 

El acuerdo entre Unite Here y la compañía 
estipulaba que Mardi Gras autorizaría una 
campaña sin elección, mediante la firma de 
tarjetas por la mayoría de los trabajadores 
(card check), a cambio de que el sindicato hic-
iera presión política por lobbying para la apro-
bación de una iniciativa de votación a favor 
de los juegos de azar, según informado por 
el New York Times y el Wall Street Journal. 
El sindicato se comprometía a gastar hasta 
$100,000 en la campaña a favor de los casinos 
y a no organizar piquetes ni huelgas durante la 
campaña sindical.

La sentencia original del Circuito 11 no 
prohibía los acuerdos de neutralidad en 
Florida, Georgia y Alabama, según el abo-
gado Mosche Z. Marvit, miembro de The 
Century Foundation y coautor de “Why Labor 
Organizing Should be a Civil Right” (“Por qué 
la organización sindical debería ser un derecho 
civil”). 

Sin embargo, Marvit escribiendo en la 
revista “In These Times” dijo que la decisión de 
la corte del circuito podía asustar a emplead-
ores que por lo demás hubieran estado a favor 
de celebrar acuerdos de neutralidad, además 
de fomentar otras demandas judiciales anti-
sindicales o provocar futuras acciones por 
parte de fiscales republicanos con exceso de 
celo en los estados afectados. “Aunque su 
razonamiento fuera incorrecto, la decisión del 
Circuito 11 no puso fin a los acuerdos de neu-
tralidad tal como los conocemos”, dijo Marvit. 

Los expertos sindicales y legales continúan 
el debate sobre el impacto a largo plazo de la 
decisión de la Corte Suprema de rechazar el 
caso Mulhall v. Unite Here.

“El rechazo del recurso constituye una 
pausa que deja sin resolver la cuestión de la 
legalidad de los acuerdos de neutralidad”, dijo 

el director jurídico de GCC/IBT, Peter Leff. Es 
una pena porque deja abierta la posibilidad 
de que un dirigente sindical que proponga o 
intente que el empleador celebre un acuerdo 
de neutralidad pudiera ser inculpado de un 
crimen. 

Leff dijo que las cuestiones legales eran de 
mucho peso.

 “Esto es otro ejemplo de injerencia del 
sistema judicial en el equilibrio de la orga-
nización y la negociación colectiva a favor 
de los empleadores, tomando un acuerdo 
normal de organización aceptado voluntari-
amente por un sindicato y un empleador, 
y forzando su inclusión en una ley cuyo fin 
era evitar que los empleadores sobornaran 
a los directivos sindicales para que concedi-
eran favores al empleador en detrimento de 
la membresía sindical. Este es un problema 
importante que merece ser resuelto por el 
Supremo”.

Otros lo ven de manera distinta.
Kate Bronfenbrenner, directora de inves-

tigación sobre educación laboral en la Escuela 
de Relaciones Laborales e Industriales de la 
Universidad de Cornell, dijo que la decisión 
de la corte superior de abstenerse en el caso 
permite ganar tiempo a los sindicatos.

“Es una victoria porque la decisión de la 
Corte Suprema de no tomar el caso les permite 
a los trabajadores continuar usando una de 
las tácticas más eficaces de que disponen los 
sindicatos para organizar y negociar en un 
clima de intensa oposición de los empleadores, 
táctica que vienen utilizando desde hace más 
de 70 años al amparo de la Ley Nacional de 
Relaciones Laborales, y que hasta ahora ambas 
partes entendían que estaba cubierta tanto por 
dicha ley como por las enmiendas posteriores 
a Taft-Hartley”, dijo Bronfenbrenner. 

La involucración de la Fundación Nacional 
para el Derecho al Trabajo, cuyos abogados 
defendieron el lado antisindical del caso de la 

Corte Suprema, es muy preocupante, dijeron 
las autoridades laborales.

Aunque la Fundación alega que su inten-
ción es sólo oponerse a las disposiciones de 
“seguridad sindical” que exigen la afiliación, 
Unite Here dice que el grupo tiene una agenda 
más amplia.

“El acuerdo entre Mardi Gras y Unite Here 
no requiere la afiliación al sindicato, y de todos 
modos estos requerimientos son ilegales en 
Florida”, dijo Unite Here en una declaración 
en su página web. “Por tanto, al iniciar este 
caso la Fundación reveló su verdadero obje-
tivo: Interferir en la labor de organización 
del sindicato e impedir que los empleados 
mejoren sus vidas mediante la negociación 
colectiva”.

La perspectiva de perder una herramienta 
clave para la organización en un ambiente de 
creciente hostilidad hacia los sindicatos alarmó 
a los líderes de GCC/IBT.

“A los trabajadores en general les resulta 
difícil organizarse”, dijo Mark Cooper, miem-
bro de la Local 727-S de GCC/IBT en Des 
Moines y presidente de la Federación del 
Trabajo del Centro Sur de Iowa, AFL-CIO. “A 
muchos de ellos (los empleados que buscan 
ser representados) se les despide en cuanto 
mencionan la palabra ‘sindicato’. Como si 
estuvieran haciendo algo ilegal”.

La eliminación de los acuerdos de neu-
tralidad sería devastadora, acordó John 
Agenbroad, funcionario ejecutivo y secretario-
tesorero del Consejo del Distrito 3 GCC/IBT y 
presidente de la Local 508-M, Cincinnati. “Es 
horrible”, dijo. “Estamos haciendo lo posible 
por establecer condiciones de igualdad, y nos 
salen con un caso tan ridículo como ese”.

——————
Zachary Dowdy es reportero del diario 

Newsday y vicepresidente de la unidad edito-
rial de la Local 406-C, en Long Island.
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In Memoriam

DEATH BENEFIT CLAIMS PAID
JUNE 2013

Local Date of Death
503M Joseph Lovullo 05-25-12
555M Simone Lefort 01-01-13
555M Fernand J Morency 04-25-13
555M Marcel Petitclerc 04-07-13
555M Geraldine Tremblay 04-14-13
568M Ralph J Bellot 04-03-13
568M Gary Knorr 04-26-13
572T Clifford H Colwell 03-22-13
572T Gerald P Mackey 04-14-13
572T Edmund F Murphy 04-20-13
572T Harold E Nitz 01-12-13
572T Irmgard I Van Beers 04-22-13
572T Floyd O Weber 04-23-13
577M Pearl M Gergen 03-26-13
577M Edgar Grimm 05-20-12
577M William P Harner 03-06-13
577M Shirley M O’Connor 01-13-13
577M Betty J Schneider 03-30-13
577M Audrey J Vorpahl 09-30-07
577M Kenneth A Wagner 02-03-13
600M James Garabedian 03-03-13
600M Charles J Poswiata 05-09-13
767M George Brown 03-26-13
853T Gengo George Miyahara 01-13-13
853T Wilma Rowell 05-09-13
999M Roland A Booker 04-23-13
999ML Leo F Doyle 03-12-13
999ML Beatrice B Shea 07-07-12
999ML Dorothy M Wilson 05-02-13
999ML Eleanore Zuber 04-19-13
2289M Ann Marie Vantilburg 03-29-13
6505M Lorraine E Hoekel 02-22-13
6505M Frederick K Kornfeld 05-04-13
6505M Anthony J Kowalski 03-26-13

DEATH BENEFIT CLAIMS PAID
JULY 2013

1B Genevieve Booth 05-17-13
1B Benny P Johnson 08-22-04
1B Lorraine F Maleitzk 05-24-13
1B Margaret Swintek 04-29-13
1C Casimir Krolicki 05-24-12
1L Warren J Boo 04-08-13
1L John C Denman Jr 06-14-13
1L Frank A Ferraro 06-07-13
1L John J Gilmartin 05-11-13
1M Richard C Jones 05-14-13
2N Donald F Keahon 03-28-13
2N Jeremiah F Murphy 10-11-04
2N James T Titus 06-01-13
4C Susie A Blatch 05-13-13
8M Margaret V Still 02-11-13
8M Marvin Reese Whelchel 04-04-13
13N Robert D Frazee 04-27-13
13N Edgar R Lilly 12-09-12
13N Edward G Waite 04-18-13
14M George E Wall 05-28-13
16C Shirley Wayne Curtis 04-05-13
16C Jerome C Kostelac 04-11-13
17M Printis E Cope 06-01-13
17M William L Plant 04-09-13
24M Frank R Jackson 06-06-13
27N Vernon F Glenn 05-25-13
29C Vincent Dodge 05-19-13
29C Hjalmer E Hedberg 11-25-12
38N Walter J Lang 06-03-13
41M Andrew W Szeifried 07-18-11
58M Donald A Kuminowski 02-23-13
58M Clifton C Levers 04-03-13
72C James Anthony Allen  05-24-13
72C Nicholas O Babbis    04-21-13
77P Emil J Haldeman 05-27-13
77P George Krawchuk 05-05-13
77P Ralph M Stahl Jr 05-18-13
100M Ralph Aube 06-17-13
100M Sidney Logan 05-28-13
100M Domenico Venditti 04-29-13
119B Pauline Ferrara 04-21-13
197M Gertrude Brown 05-27-13
197M Thurman B Faulkner 04-19-13
197M Edward G Fletcher 05-25-13
197M Evon D Lane 02-04-13
197M Glenn D Scott 10-12-12
197M Carl D Vaughn 05-23-13
235M Charles Ramsey Jr 05-10-13
235M Joseph M Walker 06-14-13
241M Mary Demkosky 04-22-13
264M Anthony S Motyka 04-11-10
285M Wilda S Kivett 04-13-13
458M Robert J Barsotti 05-15-13
458M Alexander J Frankowski 04-24-13
458M Tsuyoshi Tio Fujiwara 06-03-13
458M Michael J Hanafin 06-02-13
458M Harold Hildebrand 04-12-13
458M Raymond N Larson 06-08-13
458M John R Meisner 05-27-13
458M Frank D Rostes 05-24-13

458M Robert W Ruby 01-27-13
458M Ralph Tector 05-27-13
508M William M Atkins, Jr 05-31-13
508M Roger K Bain 05-16-13
508M Kenneth F Kohlman 05-15-13
508M Henry J Polli 05-30-13
508M Richard G Stotts 06-06-13
508M Robert W Walters 06-04-13
518M Bonnie J Brundage 06-10-13
518M Omer L Thompson Jr 04-08-13
546M Jerome Borso 05-12-13
546M Gust Kessopulos 06-03-13
555M David Bercovitch 04-28-13
555M Jean-Paul Chapleau 05-31-13
555M Reginald Mercier 02-02-13
572T Jirair A Apardian 05-06-13
572T Michael L Dunivin 05-13-13
572T Joe Figueroa 12-23-11
572T Ann Niles 05-31-13
572T Mabel Sleyko 03-23-13
577M Tillie Irene Goins 02-17-13
577M Gerald T Leonard 04-02-13
600M Daniel A Brescia 05-21-13
600M Homer H Patterson 07-09-12
619M William T Fleece, Jr 05-23-13
767M Daniel W Gorgas 05-19-13
767M Cecil H Olson 05-29-13
767M Richard C Shepard 03-14-13
853T Rosalie Fischer 05-28-13
853T Dennis G Lee 06-12-13
999ML Joann Blevins 02-18-13
999ML Agnes Emanuel 05-03-13
999ML Melrose J Johnson 06-09-13
2289M Michael R Leu 05-23-13
2289M Edith Rose 05-27-13
2289M Jerry S Sisko 03-29-12
4535M Robert C Smith 04-29-13
6505M Irene R Allen 02-14-13
6505M Kenneth Devine 04-28-13
6505M Luther W Fears 05-05-13
6505M Leona M Ketts 05-17-13
6505M Jennie G Prade 05-14-13
6505M Leroy Tidwell 06-07-13

DEATH BENEFIT CLAIMS PAID
AUGUST 2013

1B Theresa Laforte 06-12-13
1B Leo Pelzer 12-08-12
1B Norman B Schmeckpeper 07-05-13
1B Stella Sroka 06-08-13
1C Richard W Burger 05-01-13
1L Harold Banghart 05-17-13
1L Ralph Bonilla 06-25-13
1L William Boos 06-16-13
1L Victor Michael Caprio 04-13-13
2N Vincent Brown Jr 06-19-13
2N Phil H Green 05-16-13
3N George J Brown Jr 06-17-13
3N Marcus Connolly 10-06-07
4C Charles E Brockwell 06-04-13
8N Harry R Macdonald, Jr 06-10-13
13N Ronald E Koch 06-13-13
14M James H Benedict 06-20-13
14M Gilda Fargoniere 03-20-13
14M Stephen J Hinch 12-14-12
14M Jennie Jarvis 05-11-13
14M Josephine Sokolowski 01-22-13
14M Ruth M Tasch 04-26-13
24M Karl J Fodor 06-18-13
24M John R Servetnick 07-11-13
51M Walter E Byers 04-16-12
58M Edward J Mooney Jr 05-31-13
77P Claire W Jennings Jr 07-01-13
77P Stanley J Penkala 05-19-13
119B Nello A Villas 06-04-13
146P Bruno Charles Catalina 12-17-11
146P Marvin E Toms 03-25-13
235M Basil W Asby 06-06-13
235M Helen R Barthol 06-21-13
235M Norman D Duke 05-24-13
235M Margaret E Lloyd 06-15-13
241M Joseph J Dukauskas 06-21-13
388M James E Meisch 06-13-13
432M Thomas D Sullivan 06-11-13
458M George F Baldwin 06-25-13
458M James L Boever 06-04-13
458M Frances M Butler 06-27-13
458M Frank J Clancy 06-12-13
458M Arthur A Johnson 12-19-12
458M Raymond F Leusch 06-27-13
458M Augustin G Novotny 07-09-13
458M Milan J Pohovey 06-21-13
458M Burton E Ridgway 03-30-13
493M Kenneth A Nelson 06-25-13
503M Matthew J Cumiskey 05-09-13
503M Lawrence R Hodge 04-14-13
508M David E Noble 04-14-13
508M Burton E Oliver 07-13-13
518M Lester L Lueken 05-22-13

543M Russell D Freel 06-21-13
546M Thomas N Reed 06-28-13
546M Albert J Reimer 07-06-13
546M Richard L Wilms 07-24-12
555M Gisele G Lavoie 06-14-13
577M Roland D Allred 05-19-13
577M Donald Ivey 06-15-13
577M Sophie M Mclellan 05-30-13
577M Steven Schneider 03-03-13
577M Evelyn A Wallendal 04-13-13
577M Richard J Wegner 04-23-13
600M Beverly A Mcdonald 07-13-13
612M Douglas Chaves 06-18-13
612M Frederick A Heller 06-25-13
612M George Rady 06-21-13
767M Sylvester Earl Ewing 06-04-13
999ML Kenneth A Wolbert 06-16-13
2289M George Lapko 07-08-13
6505M Leonard J Henke 06-16-13
6505M Harry J Jankowski, Sr 07-09-13
6505M George T Rasmussen 05-26-13
6505M Charles Sutherlan 07-09-13

DEATH BENEFIT CLAIMS PAID
SEPTEMBER 2013

1B Violet D Bobeck 08-16-12
1B Catherine T Mickelson 04-02-13
1B Virgil Mossberg 08-17-12

1B Lorraine A Ollinger 07-31-13
1B Gertrude Rootkie 03-26-13
1B William E Shearen 06-26-12
1L James A Burns 07-08-11
1L Louis Debiase 06-13-13
1L Arthur Dipaolo 07-13-13
1L Vincent R Guarnaccia 07-19-13
1L John G Hochrun 10-09-12
1L Richard O Jones 06-17-13
1L John R Kappleman 09-02-13
1L Albert T Mcdonald Jr 07-18-13
1M John H Reed 04-16-13
2N Phillip Gillich 07-11-13
2N David Nocera 08-14-13
2N Jacob Scior 07-29-13
2N Daniel J Sullivan 08-21-13
3N Paul A Kubert 06-07-12
3N Frank Malardo 03-16-13
3N Richard E Peterson 06-04-13
3N Donald H Potter 07-11-13
3N Robert P Uttley 07-23-13
4C Tommy R Stewart 08-15-13
4C Lora Lee Weyandt 08-13-13
8M Jerry L Hudgins 06-28-13
8M Woodrow C Starrett 08-12-13
8M George T Williams, Jr 07-08-13
9N Shawn T Quinlan 03-03-13
13N John F Dempsey 08-05-13
13N Warner J Hendricks 04-10-13

13N George H Kidd 08-03-13
13N Charles E Thibodeau 10-21-12
14M James R Caulfield 05-30-13
14M Paul Deininger 07-22-13
14M Herman L Holtzman, Jr 05-31-13
14M William P Jones, Jr 07-15-13
14M Edward P Kryjer 08-21-13
14M Michael E Reynolds 07-23-13
14M Stewart E Stafford 04-04-13
17M Bernard J Bresnahan 11-03-12
17M Rex E Cox 07-23-13
27C Edward A Connors 06-17-13
27C Edward K Kaupa 07-20-13
29C Matt Mauricio 03-21-13
38N Ralph Michael 08-03-13
41M Lise Latreille 06-08-13
41M Gabriel Ste-Marie 06-24-13
58M Kenneth D Alcorn 07-22-13
58M Robert A Stewart 07-15-13
72C Donald H Caswell 11-27-12
77P James C Flavin 06-30-13
77P Dorothy J Hyde 08-27-13
77P Roger Kniskern 10-13-12
77P Leonard W Meyer 10-21-12
77P Steve J Mihna 11-16-12
77P Arthur W Ponto 07-23-13
77P Clifford E Winckler 08-11-13
77P Ralph Zeinert 08-26-13
119B Mary M Austin 07-27-13

Listed here are GCC/IBT members for whom death benefits were 
paid, according to the Membership Department of the office of the 
GCC/IBT secretary-treasurer. Locals wishing to list members who 
died but did not participate in the death benefits program should 
contact the Graphic Communicator.

Local Date of Death Local Date of DeathLocal Date of Death

Local Date of Death

Teamster households now have access to a
leading brand of tax preparation software,
TurboTax, at a discount of up to $20 off the
price of Federal products.  A portion of the
price paid for the TurboTax product will be do-
nated to the James R. Hoffa Scholarship Fund.

TurboTax products feature:

• A step-by-step interview with easy-to-understand
questions;

• Forms automatically filled out using your 
answers; and

• 100 percent accurate calculations guarantee

Keep more of your hard-earned money this tax 
season. You can access Teamster TurboTax website
at http://turbotax.intuit.com/affiliate/teamster

Like us on Facebook www.facebook.com/teamsters 

Follow us on Twitter Follow @Teamsters on Twitter.

Sign Up for Updates  Text “IBT” to 86466 
(message and data rates may apply)

TurboTax Discount For Teamsters
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James H. Mitchell was a Marine veteran, 
devoted union official, loving family 

man – and, at one point, an ardent Little 
League coach.

Travels as a GCIU international vice 
president made it tough to make every game 
and practice, but, Mitchell’s son, Thomas, 
remembers how hard his Dad tried.

Tom Mitchell recalled one swelter-
ing day when he was playing for a Little 
League team in the family’s home com-
munity of Madison Park, N.J.

“We all showed up for practice,” said 
Mitchell. “It was hot, dusty and miserable. 
My Dad was out of town on union busi-
ness. At five minutes to six, everyone was 
just throwing the ball around and hoping 
my father wouldn’t show up so we could 
go home.”

Then, said Mitchell, he saw a car 
approaching. It was his father’s old Buick.

“He had his gray suit and his tie on.  
Dad came right onto the field. He took 
his suit jacket off but kept his tie on and 
started hitting ground balls. He came to 
the ballpark with a bunch of 10-year-
olds because he promised he would. That 
made a powerful impression on me.”

A sense of duty and dependability was 
evident in all aspects of his father’s life, 
Mitchell said.

“My dad was all about keeping com-
mitments,” he said. “If ever there was a 
man of his word, it was my Dad.”

James Mitchell, who died in October 
at the age of 88 in Bayshore Community 
Hospital, Holmdel, N.J., showed that kind 
of decency and determination as a labor 
leader.

GCC/IBT President George Tedeschi 
said Mitchell was always interested in 
keeping the union strong financially.

“He was a real good guy, an honest 
man, and very financially conservative,” 
Tedeschi said. “He was always looking at 
how to control costs.”

Mitchell began his union career with 
Local 447 Printing Specialties and Paper 
Products Union in New York City – which 
subsequently merged with Local 1-L – and 

became president of 447-S when former 
president Sol Fishko was elected an inter-
national vice president. 

He served as president of the Eastern 
Specialty Conference, president of the 
North American Specialty Conference 
and retired in 1999 as a GCIU interna-
tional vice president.

Mitchell also was an honorary mem-
ber of Local 527-S, Atlanta, whose presi-
dent, Ralph Meers, began working with 
Mitchell on union issues in 1962.

“Jimmy was an honest and straight-
forward man of integrity,” Meers said. 
“He was always pushing for the members, 
always wanted to make sure members got 
the best deal.”

In 1981, Meers said, Mitchell gave Local 
527-S invaluable assistance during a strike 
with the Mead Paper Co. Management 
knew that union strike funds were being 
depleted and sensed victory, Meers said.

“I went to Jimmy and said Mead is 
running us into the ground,” In order to 
survive, Meers said, 527-S would need a 
$100,000 loan. Mitchell, then an inter-
national officer, arranged for a loan and 
terms of repayment.

With financial assistance, 527-S was 
able to distribute strike pay to members – 
a development Mead had not anticipated.

Soon management changed its tactics.
“The company said ‘We’ve got to set-

tle this thing,’” Meers recalled, and an 
agreement soon was announced – thanks 
in large part to Mitchell’s intervention. 
“He helped save the local union and that 
plant,” Meers said. “A lot of people boast 
but when needed aren’t there. Jimmy kept 
his word.”

Before beginning his print industry 
career, Mitchell served with the U.S. Marines 
in the Philippines during World War 2.

For a period, said Tom Mitchell, his 
father packed parachutes.

“My father always joked that he was the 
most popular man in the squadron,” said 
Tom Mitchell. “No one wanted to be on 
Dad’s bad side.”

Those who knew him said there really 
wasn’t a “bad side” to Mitchell – an hon-
orable man whose aim always was to help 
others. Said Meers: “He was a great union 
leader and I appreciate all he did.”

Mitchell is survived by Lillian, of 
Holmdel, his wife of 65 years; sons, James 
of Cape Girardeau, Mo. and Thomas, 
of Greenville, S.C.; daughters, Kathleen 
Davies, of Williamson, N. Y. and Susan 
Mitchell, of Bethlehem, Pa.; a brother, 
Robert Mitchell of Delaware; nine grand-
children and five great-grandchildren.

‘Man of His Word’ and Always There When Needed

Unpaid Benefits

Anthony J Agostinelli M503 03/2013
William E Alexander M197 04/2012
Anastasius Anastos M458 06/2012
Viggo C Andersen M577 06/2013
Cecelia Bautista T853-01 11/2012
Norma A Beaumont S625 03/2012
Gilbert J Becht M619 06/2012
John Beck M577 03/2013
Lawrence W Beck M 32 03/2013
Douglas A Belmore T572-01 04/2013
Raymond Beyer M58 11/2012
John C Blaine B4 09/2012
Robert A Blase M6505 05/2012
Gordon Borth M577 07/2012
Wilfred E Bott M219 02/2013
John A Boyce M508 06/2012
Lucille M Boydston M235 05/2013
Paul J Boylen T572-01 02/2013
Ray K Brantley M226 03/2004
Eugene B Brehm M577 02/2013
James F Brosend C329 03/2013
Karen E Brown M543 06/2008
Dortha Brownfield M514 05/2013
Mary Bushelon MAL 04/2012
Richard Capria N2 07/2012
H Carithers M219 08/2012
John J Caruso M612 01/2013
Harry M Clark M1 03/2012
Howard J Coleman L1 12/2012
Mary Colgan M612 08/2012
William R Conner Jr M285 04/2013
James C Conroy T355-01 06/2012
Eva Conway L1 04/2013
Billy J Cook M58 10/2012
Margaret J Crabbe M546 02/2013
Cyril Curnow M2289 01/2013
Frank A Cutrera L1 05/2012
Albert P Dadian T853-01 03/2013
James C Darcy M388 12/2012
George A Depasquale M388 06/2013
Francis A Devlin Sr C4 09/2012

William Dombrowski M241 07/2012
Edward R Dunbar L1 10/2012
Martha A Edmondson M197 12/2012
Willard Eggemeyer MAL 11/2012
Betty Eitleman MAL 11/2012
Roger A Elfert MAL 01/2013
E L Evans MAL 10/2012
Frank Falaschi M577 11/2012
Bobby J Fields M197 05/2012
David S Fink L1 05/2013
William L Finneran, Sr N2 06/2013
Donald E Frank M508 01/2004
Charles Frantz L1 05/2013
Barbara J Frohling M458 08/2012
Shirley V Fulton MAL 11/2012
James R Gorman N2 07/2012
Richard J Gramlich M14 03/2013
Fedele J Guagliardo L1 02/2013
Lawrence S Guzan M458 01/2013
Lawrence Hacker M577 05/2012
Francis Hamilton M577 05/2013
Elsie M Hanger C72 05/2013
Robert A Harden M508 04/2013
Alfonso Harper M261 04/2013
Sarah E Harris MAL 10/2012
William Harris M458 02/2013
Lorenzo Heredia B119 06/2012
Lucila Hernandez B119 06/2012
Raymond H Herran C72 04/2012
Lucille Holdway M197 05/2012
Ronald J Hora M577 06/2013
Edward H Horning M767 02/2013
James R Horton T206-01 01/2013 
Wayne L Houchen T572-01 12/2012
M Hugart M518 03/2013
Seymour E Hurwitz N2 07/2012
Ray Hyborger M197 08/2012
George J Imig M577 11/2012
Alex Ishkanian L1 12/2012
Eural Jacks M197 07/2012
Manning L Jackson C1 05/2012

Billy L Johnson MAL 05/2013
Carl R Johnson N2 02/2011
Dorothy Johnson MAL 12/2012
Gerald M Johnson MAL 01/2013
A I Jones MAL 10/2012
Arthur A Jones P77 07/2012
Michael Kallas MAL 06/2012
Joseph E Kaminski M14 02/2013
Antoinette Kavich M458 05/2012
Mary Keane M2289 02/2013
Adolph G Keller M458 04/2013
Jay W King T572-01 12/2012
Carl I Kipp B4 05/2012
Stanley J Kronk N13 11/2012
Thomas H Krumm T572-01 12/2012
Wilbur Kurtz N16 02/2013
Peter Labutis B119 06/2012
Nadean Lavallee MAL 07/2012
W D Lehman M17 12/2012
Violet Letcher T853-01 03/2013
Veleara Lindsey M2289 09/2012
John R Loeffler M619 07/2012
Irene B Long M235 03/2013
Roberta L Lucas M458 05/2012
Patricia J Luster MAL 12/2012
John V Lynch L1 03/2010
William N Mahnken T572-01 12/2012
Richard V Maino L1 05/2013
Joseph R Manning M 24 04/2013
Stanley R Marcinko T355-01 01/2013
William Marlowe N3 08/2012
Leonard Marschall M458 12/2012
Ramona E Marshall M 24 04/2012
Ronald J Martin M503 03/2012
John J Mastripolito B4 11/2012
Walter Matkoski M14 02/2013
James A Mccarthy B4 01/2013
Raymond W Mccoy M14 12/2012
Barbara Mccree MAL 08/2012
Stephen M Medvid M 24 05/2013
Howard Menke M458 09/2012
Nicholas L Minneti M577 11/2012
Geraldine Moran M241 04/2013
William J Muller M285 02/2013
Peter Muro Jr M458 04/2013
John Murphy N3 02/2013
Marc W Mustas M577 04/2013
Donald E Nerli M2289 10/2012
G C Nicholson M747 04/2013
Vernell Nixon M458 04/2013
J Normann L1 12/2012
Helen Nowak MAL 01/2013
William J Oconnor L1 02/2013
Joseph C Paganelli L1 01/2013
Ludy Park MAL 05/2012
John Patton M14 01/2013
Marilyn D Pinnick M219 04/2013
John E Pinzl M577 11/2012
Edward W Pufahl N23 12/2012
Edna Radecki M514 08/2012

Homer Raney C4 09/2012
James J Richichi T572-01 04/2013
Marvin J Robinson M388 04/2013
Patricia A Royce M577 04/2012
Phillip L Ryan M219 06/2012
Klaus H Samitz M577 05/2013
Gary L Sanford S625 06/2013
Theresa Saulin M14 04/2012
Darrell V Schaeffer M285 05/2013
Thomas J Schneider M508 05/2012
Carlos A Schulte M388 03/2012
Richard G Schultz M219 12/2012
William S Seidel Sr C4 07/2012
Charlotte Sieradzki M2289 12/2012
Rose Silverstone L1 05/2012
Richard J Simonick C27 11/2012
George E Skeele M508 07/2012
James J Smith M508 12/2012
Naoma J Smith M6505 06/2013
Sophie L Smith M14 01/2013
Henrietta Snider M6505 12/2012
Albert L Soistman B4 12/2012
Jesse L Spencer M518 01/2013
Gary D Steele MAL 04/2013
Nolan M Stewart N13 04/2012
James Stiles Jr M197 06/2013
William M Strathdee L1 01/2013
Helen Strauss M577 08/2012
Delbert O Stubstad M1 12/2012
George Styles M612 11/2012
John J Sugrue L1 09/2012
John J Sweeny M6505 10/2012
Lupe F Tall M508 10/2012
Toshimasa Tando M501 03/2013
George Tasso B119 05/2013
Frank C Tepper Jr C4 06/2012
Meryl W Tinklenberg B1 06/2012
Haig Torigian M14 05/2013
A Robert Trangmar M388 01/2013
Magdalene Trent M197 06/2012
James W Van Nostern M767 02/2013
Charles S Walker MAL 03/2013
Joe D Warner L1 11/2012
Ardell G Watry P146 09/2012
Fred G Watson M8 04/2013
Samuel E Waxman L1 08/2012
William A Wells T572-01 01/2013
Lawrence Wendt M2289 04/2013
Ralph E West M518 04/2012
Clifford T Wiggins M197 06/2013
Ralph E Williams M508 07/2012
Elaine T Wills B4 05/2012
John F Wisniewski M241 04/2012
Kenneth Wollin M577 02/2013
Betty V Wood B1 05/2012
Roger W Wyatt MAL 01/2013
Gerald Zimpfer MAL 08/2008

In order to determine if there were retired participants whose heirs were entitled 
to, but did not collect, death benefits, The Graphic Communications Benevolent Trust 
Fund (BTF) electronically compared a list of the fund’s retired participants with various 
databases tracking dates of death.

The following is a list of deceased BTF retirees for whom no benefit claims were made 
as of September, 2013. The beneficiaries of these members may be entitled to a benefit 
from the fund. They, or anyone who knows the whereabouts of the beneficiaries, should 
contact the fund at 25 Louisiana Ave. NW, Washington, D.C. 20001, or phone the 
secretary-treasurer’s office at (202) 508-6660.

Note: Local indicated for a deceased participant may not be consistent with the 
individual’s local at retirement date due to subsequent mergers.

NAME LOCAL DOD NAME LOCAL DOD

NAME LOCAL DODNAME LOCAL DOD

James Mitchell was 

‘all about keeping 

commitments,’  

said his son, Thomas
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To start saving, visit UnionPlus.org/ATT
Discount FAN: 3508840

JUST 
BECAUSE 
YOU’RE 
UNION.

The 15% Union Plus AT&T Wireless Discount was created to help 
hard-working union members like you save on wireless phone services 
from AT&T, the only national unionized wireless provider. Make the 
switch to AT&T to take advantage of this union member discount.

• Save 15% on monthly AT&T voice service and select data plans 
• Qualify for up to $200 in rebates when you use your Union Plus 

Credit Card to buy a new smartphone or switch to AT&T 
• Support 45,000 union brothers and sisters working at AT&T 

Credit approval and new two-year service agreement required. Offer cannot be combined with any other discounts. The 15% Union Plus AT&T wireless discount is not available on the iPad, additional 
lines for family plans, unlimited plans and Unity plans. Data services: Only the 5GB data plan and the shared minutes and data for AT&T Mobile share plans are discounted. All other individual data 
plans, data plans on secondary lines, and text plans are not discounted. Other conditions and restrictions apply. Offer available to union members, retired union members, and Union Plus Credit Card 
holders only. For more information, visit UnionPlus.org/ATT. AT&T is a registered trademark of AT&T Intellectual property. Union Plus is a registered trademark of Union Privilege.



16 Graphic Communicator

The 87th Annual Union Printcraft International Golf 
Association tournament will be held in June at the 

Heatherwoode Golf Club in Springboro, Ohio – a welcome 
good news bulletin for loyal UPIGA members.  

Dwindling numbers put the tournament’s future in ques-
tion and at one point UPIGA president John Murphy indi-
cated the event might be canceled. “My feelings were that our 
attendance at the tournaments had dropped so low it had 
now become diffi cult to get and run a tournament as we had 
become used to having,” in an open letter.

But help was on the way.
John Agenbroad, secretary of GCC/IBT District Council 

3 who happens also to serve as mayor of Springboro, a small 
city between Dayton and Cincinnati, said he could help 
secure affordable rates for union golfers at Heatherwoode.

Then Matt Wertheim, son-in-law of UPIGA secretary-trea-
surer Jim Sherlock, volunteered to handle tournament details.

Writing in the UPIGA publication, The Union Printcraft 
Golfer, Wertheim, a New Jersey paralegal and former press-
man at the Newark Star-Ledger, explained his motivation. “I 
asked myself what I might do to help avoid the end of a long 
standing tradition of ‘the greatest game ever played,’ friend-
ships and brotherhood,” Wertheim said.

What Wertheim called a “great package” for accommo-
dations was worked out with a nearby Hilton Garden Inn. 
Important to the agreement was that members of the Dayton 
UPIGA chapter will be able to compete at Heatherwoode and 
join other golfers for two dinners without being required to 
stay at the hotel.

Sherlock said there are 100 members in the Dayton chap-
ter and signifi cant participation by local golfers could help 
preserve the tournament. Disappointing attendance at recent 
UPIGA events was due in part to reluctance of Midwest golf-
ers to travel to distant venues like South Myrtle Beach, S.C., 
Sherlock said. “This is so much less traveling for them.”

The secretary-treasurer also said a number of delegates to 
last year’s North American Newspaper Conference meeting 
in Scottsdale, Ariz. expressed interest. “A lot of guys said they 
would come,” Sherlock said.

With additional players and a new dose of enthusiasm, 
the tournament could be out of danger.

“I’m hoping,” said Sherlock.
A double occupancy room at the Hilton Garden 

Inn for fi ve nights and four rounds at Heatherwoode is 
$610.50. Price includes a one-hour cocktail reception, fi ve 
buffet breakfasts, two plated dinners, taxes and gratuities. 
Separate rates apply for single occupancy, fewer rounds, 
Ladies Golf Package, and non-golfers. Entry forms for the 
June 8-13 event must be received by May 6.

——————
For information, contact Matt Wertheim at 201-286-2424.

Funny Business

Stroke of Luck: Golf Tourney Survives

Some people bowl for dollars. The GCC/IBT Bowling Party puts its priority on friendship and good times. 
“We’re a fun league,” said Bowling Party president Dorothy Zulewski. And despite a dropoff in participation for 
several years, the fun continues – this time in Cleveland.

Organizers moved the event from Buffalo to a more centrally located site in the hope of drawing additional 
Midwestern bowlers, said party secretary Wayne Scharlach. Boosting participation is essential for the party 
to survive. “I just don’t want it to die on me yet,” said Scharlach.

The 66th Annual GCC/IBT Bowling Party will be held May 2-3. Participants pay $85 per person or $425 for 
a fi ve-person team. Price includes lane fees and a Saturday banquet reception, open bar and dinner. Charge 
for extra persons attending the banquet is $65.

Checks should be sent to Zulewski at: GCC/IBT Bowling Party, 1320 Southwestern Blvd., Apartment 123, 
West Seneca, N.Y. 14224. Deadline is April 6. For information call Zulewski at: 716-671-8062. 

Bowlers and guests will stay at the Sheraton Cleveland Airport Hotel and compete at Fairview 
Lanes. Shuttle service to the alleys and rapid transit to downtown Cleveland will be provided by the 
Sheraton. Reservations must be made by April 4.

Zulewski and Scharlach said the event brings friends together for a weekend that always proves memo-
rable.  “See the people year after year, they get to be like family – like your long lost family that you see once 
a year,” Zulewski said.

How long the “family” reunites depends on the turnout at annual events. “We’ll go from year to year and see 
what happens,” Zulewski said.

Spare Times but Party Rolls On


