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The American economy is not working. This is not news
for millions of U.S. families who have increasingly
strained under a system that brings most of its gains to

the nation's top earners. But finding a way to counter it has
been much more challenging. 

As the Teamsters have stated repeatedly, there needs to be a
commitment to boost and expand America's middle class,
which is the lifeblood of our country. But that alone will not
fuel a national renaissance that will raise up a majority of
people. There needs to be a buy-in from the business com-
munity that puts long-term economic health before short-
term profits.

The Roosevelt Institute, of which I am a board member,
recently released a detailed blueprint called "Rewriting the
Rules of the American Economy" authored by its renowned
chief economist Joseph Stiglitz in an effort to tame income
inequality. To put this nation back on track, the document
makes clear that the U.S. must rethink the economic assump-
tions it's made during the past 35 years.

Given the economy's size and complexity, our problems
cannot be solved by tinkering around the edges. Instead, a
total revamp is necessary, one that both—as the report says—
grows the middle class while reining in the runaway excess of
the business class.

The paper says that if this country wants to expand the
amount of good-paying jobs, it needs to: increase public in-
vestment in infrastructure to boost its transportation and
manufacturing base; empower workers by strengthening
unions, labor standards and collective bargaining; institute
universal paid sick and family leave, subsidize child care and
promote pay equity; and expand economic security and op-
portunity through better education, health care and retire-
ment benefits. All of these are issues the Teamsters have been
active in promoting and pursuing for years.

Improving the outcomes for workers, however, is only half
of the equation, as Stiglitz explains in the document. The U.S.
also needs to curb runaway economic policies that allow the
nation's largest business and banking institutions to take in
soaring profits at the expense of the public.

This nation needs systematic change. It is time for more
lawmakers to declare their independence from big banks and
corporate cronies who bend their ears and fill their campaign
coffers with cash. Their constituents deserve to have members
of Congress who hear their concerns and institute policies to
make change happen.

GETTING AMERICA BACK ON TRACK
A  M E S S A G E  F R OM  G E N E R A L  P R E S I D E N T  J AM E S  P.  H O F F A



GENERAL EXECUTIVE BOARD
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The Teamsters Union recently issued its
support for new legislation that will
protect earned pension benefits for

retirees and boost multi-employer pension
plans for workers and participating em-
ployers. 

The “Keep our Pension Promises Act,”
sponsored by Sen. Bernie Sanders (I-Vt.)
and Rep. Marcy Kaptur (D-Ohio), will roll
back provisions slipped into the fiscal 2015
spending bill approved by Congress last
year that made earned pensions benefits
vulnerable to cuts. 

The measure would restore anti-cutback
rules so that recipients in financially trou-
bled multi-employer pension plans will be

protected from having their benefits cut.
In addition, the legislation creates a

legacy fund within the federal pension in-
surance program, the Pension Benefit
Guaranty Corporation (PBGC), to help in-
sure that participants from companies that
have abandoned the pension system will
continue to receive the benefits they have
earned and depend upon. The cost to
cover these retirees and workers will be
covered by closing tax loopholes used by
the very wealthy.

“Retirees and workers who have played
by the rules should receive the benefits
they were promised,” said Teamsters Gen-
eral President Jim Hoffa. “The Teamsters

thank Sen. Sanders and Rep. Kaptur for
taking steps to ensure the government re-
pairs some of the damage done by big
banks to these retirement plans.” 

Speaking in support of the bill at a
Capitol Hill press conference, International
Vice President John Murphy said it’s about
time elected officials came to the aid of
working people instead of corporations.

“Government actions like deregulation,
bad trade deals and bailing out the big
banks have all played a role in the pension
crisis,” Murphy said. “The solutions to the
problem should not rest on workers who
have worked hard for their pensions.”

Teamsters Endorse Bill to Strengthen Multi-Employer Plans and Safeguard Pensions
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Following the recent announcement that Sysco terminated its
merger agreement with US Foods, the Teamsters Union cited the
decision as a critical step toward restoring labor relations and re-

newing customer confidence at the two companies.
Teamsters represent 8,000 Sysco and 4,000 US Foods members

under approximately 100 collective bargaining agreements. The
union represents thousands more workers at competitors includ-
ing Reinhart, Food Services of America, and Performance Foods
Group, the proposed divestiture buyer poised to pick up 
11 US Foods facilities had the deal been consummated.

“As Sysco and US Foods move forward, we remain committed
to a meaningful dialogue about the future health and prosperity of
these companies,” said Teamsters General President Jim Hoffa. “We
believe they’ll now see the value in that conversation.”

The Federal Trade Commission (FTC) filed suit to block the
deal in February, saying a merger between the top two companies
in the industry would raise prices for consumers who eat meals
away from home.

“Our members understood from day one that workers, cus-
tomers and everyday consumers would pay a heavy price if the top
two companies in the industry merged,” Hoffa said. “We believe
the Federal Trade Commission and the DC Federal District Court
got this right.”

Sysco claimed a merger with US Foods would create $600
million in savings in the first three to four years through consol-
idation of its distribution systems, creating widespread concern
about job security and building solidarity among Sysco and US
Foods workers. Teamsters Warehouse Division Director Steve
Vairma cautioned members that despite the failed merger, there
will be challenges ahead as the companies refine their plans.

“The deal between Sysco and US Foods is severed,” Vairma said,
“But the bond it created between men and women who work in
this industry can’t be broken.”

General Secretary-Treasurer Ken Hall
was recently appointed as a member
of the U.S. Office of Personnel Man-

agement’s (OPM) Multi-State Plan Program
Advisory Board where he will serve as the
sole representative from the labor movement.

The OPM is working to offer more than
200 Multi-State Plan (MSP) options in 36
states and the District of Columbia, on the
Health Insurance Marketplace. MSP cover-
age is high-quality health insurance backed
by the OPM. The MSP program was created
by the Affordable Care Act to drive competi-
tion. MSP options ensure that Americans
have access to high-quality health insurance
plans with reliable benefits.

“It is a great honor to serve on the board
and offer our union’s insight on health in-
surance matters,” Hall said. “I look forward
to being a voice for working families and
helping our country formulate policies that
help American workers.”

The purpose of the MSP Program Advi-
sory Board is to exchange information, ideas
and recommendations regarding the ad-
ministration of the program, including plan
design, branding, network adequacy and
other topics.

Ken Hall
Appointed
to Key OPM 
Advisory 
Board Post

General Secretary-Treasurer 
to Serve on Multi-State Plan 

Program Advisory Board

Teamsters to US Foods, Sysco: Restore 
Labor Relations, Customer Confidence

FAILED MERGER BID FOSTERS
WORKER SOLIDARITY
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After a hard-fought 11-month cam-
paign, direct care staff at Edgewood
Center for Children and Families in

San Francisco got the news they had been
waiting for—they are officially Teamsters. 

“I’m really excited to move forward
with the Teamsters and have representa-
tion. We have gotten so much support al-
ready,” said Ashley Nims, a residential
counselor.  

Nims is among the 150 residential
counselors and direct care staff who work
with some of the most emotionally chal-
lenged children in the Bay Area. Staff work
up to 16-hour days with no overtime, 
unaffordable health care options and
wages that don’t keep up with the cost of
living in one of the most expensive cities 
in the country.

In June 2014, workers at the nonprofit
facility began the process of forming a
union with Local 856 in San Bruno, Calif.,
in an effort to stem the agency’s notori-
ously high turnover rate and bring benefits
and wages on par with comparable non-
profits in San Francisco. They were met

with strong resistance. 
Edgewood, which receives much of its

funding from public sources, mounted an
aggressive anti-worker campaign. The cen-
ter hired anti-union lawyers and held cap-
tive audience meetings. When workers
started seeing improvements, they were
smart enough to know that they’d be
short-lived and were a result of the organ-
izing effort. 

Edgewood’s conduct in an October
2014 election resulted in a National Labor
Relations Board investigation. Edgewood
agreed to a settlement and the workers
won a new election, voting to join the
Teamsters in May.

“Our union will continue to stand
with these workers and we look forward
to negotiating a strong contract that
brings dignity and respect to their work,”
said Peter Finn, Secretary-Treasurer of
Local 856.

Optimistic Outlook
Michael Shih has worked at Edgewood
since 2009, and since then the residential

counselor has witnessed a “parade of
trusted adults marched through the door.”
Shih united with his co-workers to end the
constant turnover of counselors who leave
due to poor pay, no overtime and no trans-
parency or say in their workplace. 

“We have a far more optimistic outlook
now. It was rewarding and a huge relief,
even from day one, to enjoy the protec-
tions of having a union step in on unfair
terminations,” Shih said. 

“When line staff has a process to talk
about working conditions free from fear of
retaliation, clients benefit,” said Rudy Gon-
zales, Local 856 Vice President.

Many of the clients are children who
come from foster care and have had multi-
ple placements, and who need a steady and
caring presence. 

“I want to see an environment with
the best outcome for the kids and my
co-workers,” said Stephanie Lay, who
also works at Edgewood. “The Team-
sters bring a supportive, inclusive envi-
ronment that cares about what is
happening here.”

VICTORY
AT EDGEWOOD CENTER

San Francisco Nonprofit Workers Unite for Improved Conditions, Client Care

TEAMSTER NEWS
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The International Brotherhood of Teamsters is saddened to an-
nounce the passing of Walter Shea, a longtime Teamster leader
and former International Vice President. 

Shea was born on Nov. 30, 1929, in Brooklyn, New York. Before
going to work for the Teamsters Union, he achieved the rank of lieu-
tenant in the U.S. Air Force. He was married in 1952 and had six chil-
dren and a dozen grandchildren. 

Shea began his Teamster career in 1957. He started out with the 
Research Department of the Eastern Conference of Teamsters. He 
was named Assistant Director of the Eastern Conference in 1960. He
chaired National Automobile Transporters negotiations and served on
National Master Freight Agreement negotiating committees. He also
served as the Secretary-Treasurer of the AFL-CIO’s Transportation
Trades Department.

Shea had a rich life within the union and kept busy with political
appointments. He was not only an International Vice President from
1982 to 1992, he served as an Executive Assistant to four General Pres-
idents of the Teamsters Union. He was also a candidate for Teamsters
General President in 1991. 

In 1982, Shea was appointed by President Ronald Reagan as a
member of the Presidential Commission on Drunk Driving, and in
1986 to serve on the Panama Canal Commission. He was also an offi-
cial government observer of elections in El Salvador. 

Local 120 warehouse members who 
work at Supervalu’s distribution facility
in Hopkins, Minn., voted by an over-

whelming 8-1 margin recently to ratify a
strong three-year contract. The 723 ware-
house workers will see improved wages and
working conditions, among other gains.

“This is a good contract. We did what we
needed to do as a committee, developed a
strategy with the International Union and
our Local 120, and it worked out great,” said
Mike Irrgang, a 23-year Supervalu employee,
chief shop steward and 42-year Teamster.

“The members made this happen. It was
all about them showing unity, sticking to-
gether and staying focused on getting a good
contract,” said Tom Erickson, President of
Local 120. “Kudos to the International
Union for their assistance and to the mem-
bers for their solidarity.”

“Congratulations to Local 120 and the
committee for their hard work in reaching a
strong agreement,” said Steve Vairma, Direc-
tor of the Teamsters Warehouse Division.

The contract includes wage increases in
every year of the agreement, protection of
benefits and improved scheduling proce-
dures. The agreement will also lead to new
full-time jobs.

The tentative agreement was reached
after extensive negotiation sessions. 

Warehouse Workers Ratify Agreement 
Improving Pay, Benefits, Scheduling

In Memoriam: 

Walter Shea

Supervalu Teamsters
Approve Contract



10YEARS
AFTER KATRINA,

TEAMSTERS
LOOK BACK

Following Hurricane Katrina, thousands of uprooted Teamsters

living in the Gulf Coast region were left picking up the pieces.

Many lost everything—their homes, cars, valuables...lives, in

some cases. Yet somehow, amidst the ruins, the people of the Gulf

Coast found hope, strength and solidarity. 

Bobby Mauffray has come a long way since he last appeared in the

pages of Teamster magazine.

“It’s hard to believe it’s been 10 years,” said Mauffray, looking at the

image of his daughter Emma on the cover from 2005. “I can’t believe

it’s been a decade. The girls were so young.” 
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Mauffray flips through the magazine
and spots a picture of his wife, Marla,
holding their oldest daughter, Ryann, on
the concrete slab where their home once
stood. A decade later, it is a solemn re-
minder of the family’s strength.

“The entire street was wiped out by the
storm surge,” said Mauffray during a recent
visit to the family’s former beachfront
neighborhood in Long Beach, Miss. He
holds up the magazine to make sure he is
at the right spot on Markham Drive, now a
stretch of empty lots where he and his
neighbors’ homes once stood.

Not far down the road, but far enough
from the water, the Mauffray’s new home
is full of life and lots of toys. It also comes
with an extra bedroom. 

Not long after moving into the new
house, Ryann and Emma learned a new
brother would be filling the room. Emma
suggested they name him Markham.  

Back at the house, 7-year-old Markham
brings added life to a new home full of
photographs from before and after the
storm. The ones that survived Katrina are
the most precious to Marla, who lost her
and Bobby’s wedding album and “too
many family baby photos.”

From the comforts of his living room
sofa, Mauffray feels he can finally reflect on
the last 10 years with a sense of gratitude
for his life now, saying there is no way to
express how fortunate he feels to have a

“good-paying, union-backed job” at UPS. 
“It’s doubtful I could have weathered

the storm’s aftermath. Between the insur-
ance and all the expenses to rebuild, I can’t
even imagine,” he said. 

Hell and High Water
In New Orleans, about two-thirds of Local
270’s 3,000 members were displaced by
Hurricane Katrina. Teamsters were scat-
tered across the United States, some with
relatives, others in motels or temporary
shelters. Located just above the French
Quarter, Local 270’s offices were consumed
by the flooding of New Orleans’ breached
levees. 

After visiting with displaced members
in Mississippi and Louisiana, General Pres-
ident Jim Hoffa and General Secretary-
Treasurer Ken Hall (who, at the time, was
Director of the Package Division) made it
their mission to get displaced members
back to work. 

“Our priority from the very beginning
was getting members back on their feet
and back to work. The most important
part in rebuilding a community after a dis-
aster like Katrina is helping people lift
themselves up, regain their identity, their
respect.” Hoffa said.

As locals and Joint Councils dispatched
the union’s own tractor-trailer trucks full
of supplies and medical aid, Hoffa and
Hall worked to ensure displaced members

could return to work.
“Bobby Mauffray’s oldest girl pulled

on Jim Hoffa’s pant leg and pointed to
one of the corners of the slab where their
home used to be and said, ‘My room used
to be right there. It was a really great
room.’ Jim turned to me and said ‘We’ve
got to go, I have to raise these people
some money,’”said W.C. Smith, President
of Local 891 and Secretary-Treasurer of
Joint Council 87, both in Jackson, Miss.
“He rolled up sleeves and got to work,
somewhere around $2-3 million raised 
in total.”

“I wanted to do something for our
members and getting them the right to
transfer to other locations so that they
could continue to earn a paycheck was
something I felt was so important. It
helped financially and it helped people
keep their dignity,” Hall said. 

Drivers at Local 270’s two largest em-
ployers, UPS and ABF, agreed to the Team-
sters’ request and displaced members
returned to work immediately.

“The day after I called the ABF terminal
in Baton Rouge I was back to work,” said
Matthew Shropshire, a driver at ABF for
more than 30 years. “It was a blessing.”

In the months following the hurricane,
Tim McCall, Director of Organizing for
the Brotherhood of Maintenance of Way
Employes Division (BMWED), was a very
busy man. More than 500 BMWED mem-



WWW.TEAMSTER.ORG   |  AUGUST/ SEPTEMBER 2014 |  TEAMSTER 9

bers and their families were affected by the
storm and McCall was given the daunting
task of coordinating aid for them. 

An initial ground team comprised of
BMWED officers and staff, members and
retirees, was promptly assembled and 
dispatched to the region. Their objectives
were to locate every member, assist them 
in communicating with loved ones and
employers, assure that each one had found
adequate temporary shelter, quickly 
distribute BMWED emergency aid to
qualifying members, and help those in
need with their applications for Teamsters
Disaster Relief Fund, American Red Cross
and FEMA funds.

“The resilience and solidarity of the
BMWED family following Hurricane 
Katrina is a testament to our strength as 
a union. It’s still hard to believe the devas-
tation many of our members endured.
Their ability to rebound and rebuild has
been incredible,” said Freddie Simpson,
BMWED President and International 
Vice President. 

We Are Grateful
Mauffray’s UPS coworker Terry Bang also
suffered the loss of his Mississippi home in
the wake of Hurricane Katrina.

A steward at the time, Bang was more
concerned about members like Mauffray
in Long Beach. A child of Hurricane
Camille, Bang and his wife, Michele, had

bought their home away from the water to
stay safe from the surge waters in the event
of a hurricane. A spawn tornado, however,
he had not expected.

“You can outrun the water but you
can’t outrun the wind,” Bang said. “The en-
tire house was shaking and windows were
exploding. Then the bricks started getting
sucked up and we became hysterical.”

The Bangs squeezed into the small,
windowless bathroom as the funnel made
its way through the house.

“My son and daughter were home from
college at the time, so there were four
grown adults in there, as well as a hamster
we were babysitting for our young nephew
that I was not about to let die on my
watch,” said Michele, laughing. “Terry and
the kids were sitting on the garbage bags
while I sat on the commode with a ham-
ster in my lap.”

“It was a lot of stress,” said Bang of the
years that followed. “We were in a FEMA
camper for 18 months and we’ve had to
redo the inside of the house twice now be-
cause of bad Chinese drywall. And then
there’s the high insurance.

“My union is one of the few things that
has helped,” said Bang, crediting the Team-
sters for allowing him to live the American
dream, noting he wouldn’t have been able
to own a home in the first place if not for
the union’s strong representation of UPS
workers. 

“The Teamsters’ commitment to mem-
bers knows no bounds. I knew they’d
come here after Katrina hit,” said Bang of
the union’s relief efforts. “But to see what
they did was above and beyond anything I
could have ever expected. What they have
done for the people of this community 
is incredible.” 

The Teamsters Disaster Relief Fund is a charitable 501(c)(3) developed 
in 1991 to assist Teamster members who have suffered a loss from a dis-
aster. The fund receives donations from local unions and their members.

For more information, or to make a donation, 
visit teamstersdisasterrelieffund.org.
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Teamsters  Helping Teamsters
In response to the devastation, Teamsters from across the country
showed their support, volunteering their time and sending money
to members in need.

As labor’s liaison to the American Red Cross, Teamster Roy
Gillespie played a pivotal role in the relief efforts. Tasked with lo-
gistics for all incoming aid and supplies, Gillespie witnessed Team-
ster solidarity every day. 

“The role of the labor movement during Katrina cannot be over-
stated,” Gillespie said of the work done by unions in the aftermath. 

For Gillespie, there was no day more telling of the union’s role
during Katrina than the day Hoffa visited members in the affected
states immediately after the storm. 

“It was almost impossible to get into the city at that point in
time, but there was our General President rallying members and
handing out $500 debit cards from our Disaster Relief Fund,”
Gillespie said. “It was a beautiful thing.”  

Gillespie said the work done by International Representative
Bill Moore and W.C. Smith were most critical to the Teamsters 
relief efforts, noting that Smith “knew just about everybody down
there.”

“Whatever we needed, W.C. made it happen and Bill Moore
was constantly on the ground, going neighborhood to neighbor-
hood in his own truck to deliver to those in need,” Gillespie said. 

“The devastation was unbelievable, block after block of ruins,
whole condo parks wiped out,” Moore said. “I thought I was tough
and I thought the Teamsters with me were tough-skinned. But
meeting these members and their families who were left with
nothing choked us all up.” 

“There was an incredible show of solidarity from Teamsters in
the aftermath of Hurricane Katrina,” said Antonio Christian, head
of the Teamsters Disaster Relief Fund. “Truckloads of needed sup-
plies traveled from all over the country to assist our brothers and
sisters in need.” 

“By the time we left, it felt like everyone knew the Teamster
name,” Gillespie said. “The Teamsters are very popular in New
Orleans now.” 

The Teamster Family
When Dina Benoit realized the storm was coming, her priority
was family members—both blood and union. 

While most of the state was without power, Benoit had been
prepared, purchasing several generators and extension cords to
share power with her neighbors. 

“President Smith was working nonstop after the hurricane hit
to help members who’d been hit,” Benoit said. “I did everything I
could to help him in the recovery.” 

Benoit stayed in constant contact with Local 891 to help with
communications and aid to members. 

“We are lucky to have such caring members in our local,” Smith
said. “But it’s not surprising. Being involved and helping people in
need is what being a Teamster has always been about.”

Due to her knowledge on the ground, Benoit was able to assist
Smith with contingency plans.

“I would do anything for my family. And that includes my
Teamster family,” the 22-year Teamster said of her efforts following
Hurricane Katrina. 
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In the months and years that followed, Benoit continued to play
an active role, helping with fundraisers and attending conventions. 

As she reflects on the past decade, she is upbeat as usual. “I
used to say that we are not where we want to be, but we are not
where we used to be. Today I think it’s safe to say, we’re all where
we want to be.”

Brothers in Arms
When Local 270 member Alex Kalo learned that the Teamsters had
arranged for UPS to employ displaced members across the coun-
try, he felt like a weight had been lifted.

“At first it wasn’t that bad,” Kalo said of the beginning of the
hurricane. “We thought we were going to be okay. We had dodged
a bullet. But then the levees broke.”

Thirsty and tired, Kalo spent most of the chaotic week on a
neighbor’s roof avoiding the flooding, fearing each gunshot and
hoping to be rescued. 

When Kalo joined his family in Nashville, Tenn., he had a diffi-
cult time being out of work, not to mention all the stress from his
experiences in New Orleans.

“It was like this weight constantly hanging over you,” Kalo said.
“Being able to work again brought me sanity. It was the only thing
that made me feel normal.” 

Kalo becomes emotional when speaking of his union brothers
and sisters in Nashville, especially his steward.

“I showed up one morning and everyone was outside waiting
for me. I said, ‘What’s everybody doing here?’ and that’s when I saw
the car. My steward had asked everyone to throw in money to buy
me a car. I couldn’t believe it. Thinking about it still brings me to
tears,” Kalo said. 

Inspired by his former steward’s leadership, Kalo returned to
New Orleans and became a steward himself. As a Local 270 steward
at UPS, he now helps members in New Orleans when they need
their spirits lifted.   

“I’ll go to the end of the world and back for these guys,” Kalo

said. “Sometimes management asks me why I do all that I do, and I
just say ‘Because someone once did it for me.’” 

Back to 3,000
For Local 270 President David Negrotto, words cannot express the
devastation. It’s simply “indescribable.” 

“It looked like the apocalypse. We’ve come a long way,” said Jim
Nolan during a recent visit to his former office to discuss Local
270’s response after Hurricane Katrina. 

“The first call I got at home once the electricity came back on
was Jim Hoffa telling me that people were coming down to help,”
Nolan said. 

After Nolan retired in 2006, Negrotto took the reigns as Presi-
dent of Local 270 and found himself with an impossible task. In
the aftermath of Hurricane Katrina, up to 100,000 people never re-
turned to New Orleans after the evacuation, including 1,500 mem-
bers of Local 270. 

“We still don’t know where everybody went,” Negrotto said.
“With so many people displaced and so much devastation, it’s im-
possible to know. I just hope they made it out.”

As New Orleans began to bounce back, so did Local 270, organ-
izing new members like never before.

“We have been through so much and we have worked so hard
to get to this point,” Negrotto said. “Thanks to the hotel, school bus
and pipeline construction, we were able to rebuild.”   

Today, Local 270 is back to 3,000 members.  

Teamsters Bring Christmas to Gulfport 
In December 2005, members of Local 63 in Covina, Calif.,
took a Teamster truck to Gulfport, Miss. filled with presents
wrapped and donated by Local 63 members—and brought smiles
to the faces of countless children and their Teamster parents.

Members from Locals 891 and 63 worked together to bring
Christmas to Gulfport, said Dina Benoit, who put together a list of
Teamster children who had been affected. A list specifying each
child’s name, age and gender was sent to Local 63 so that members
could individualize each gift. 

Making his third trip to the Gulf in less than three months,
Local 63 member Robert Turner said the scene was as heartwarm-
ing as it was heartbreaking, noting the appreciation of children and
their families.

The gratitude experienced by Local 891 members devastated by
Katrina is still felt to this day.

“It warmed your heart,” said Bang, who helped distribute gifts.
“All the bikes and toys they brought down lifted my spirits more
than anything else at that time. It was all so thoughtful, from the
personalized, hand-wrapped gifts all the way to the member who
drove down dressed as Santa.”

“It was a no brainer,” said Local 63 Secretary-Treasurer 
and International Vice President Randy Cammack of his local’s
3,000-mile holiday delivery. “Our members were going to do what-
ever we could to make sure these kids did not miss Christmas.”

For more stories and photos, visit teamster.org



everal times a year, the Teamster magazine arrives in
every member’s mailbox. It has been a staple of
being a Teamster member since the union was

founded in 1903. In fact, General President Dan Tobin would
always have a column in the magazine (he was president for 45
years), just as General President Jim Hoffa does today.

“Our magazine is the primary means of direct communica-
tion we have with our members,” Hoffa said. “My father, James
R. Hoffa, also made it a point to contribute a column. Through
the years, of course, we have developed additional means of
communicating with members, especially in the last five, when
the web and Facebook have connected us and member-to-mem-
ber communication is working at an outstanding pace. Yet, the
magazine remains our main method of communication.”

Recently, the printing operation of the magazine was
awarded to a company near Milwaukee, the Arandell Corpora-
tion. Arandell employs hundreds of employees at their facility,
many of whom are members of the IBT’s Graphic Communi-
cations Conference Local 577m. 

“The central location of the printer means that the mailing
process is more efficient, too, since mail deposited in the center
of the U.S. more easily travels to the East and West Coasts,” said
Ken Hall, General Secretary-Treasurer. “We were fortunate to
find a union printer, too, that can handle our large print run.” 

The Teamster magazine is by far the largest and oldest union
publication currently being printed by any labor union in the U.S.

Employees Dedicated To Quality
The dedicated employees of Arandell shepherd the magazine
through the lengthy printing process, which includes checking
for color, print quality, paper quality and the binding. 

Mike Smith, an employee in the pre-press department, has
had 16-years of experience, training his eye on countless publi-
cations that now include the Teamster magazine. 

“I take pride in what we do,” Smith said. 
Because the Teamster magazine includes many images of

members at rallies, meetings, organizing drives and more, there
is a high degree of care that goes into the review of each and
every photograph.

Once the print files are uploaded to the presses, the images
are checked again by press room staff, including Aaron Strebe,
an assistant supervisor who has been a union member at Aran-
dell for 27 years. 

“Seeing our magazine on the press is a nice change of pace,”
Strebe said. “A bonus for us is that we get to read it ahead of
time. I am very pleased to be working on the Teamster maga-
zine in our shop.”

Huge rolls of paper, some weighing 4,000 pounds apiece, are
utilized in the printing process. Henry Greer, a union member
for the past 22 years, is one of the employees who feeds paper
into the giant presses required for the magazine production. 

“It is great to see our magazine printed at our shop – a
union shop!” Greer said. 

F I N E print
TEAMSTER MAGAZINE—ABOUT, FOR AND PRINTED BY TEAMSTERS

S
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The printing of the magazine takes a few days and then the
process of binding (cutting the magazine into pages and putting
it together) begins. There are a dozen or more machines all
working at once that are synchronized to achieve maximum
output. Working in this area is Gei Rud, a six-year Teamster. 

“I was surprised to see the Teamster magazine come into the
shop. It is beautiful!” she said.

Prior to working at Arandell, Rud had no previous experi-
ence in the printing industry. Other union members helped

train her and now she is an assistant operator in this section.
After being printed and cut into pages and stapled together,

the magazines are bound in bundles and packaged in lots for
postal shipping. Overseeing this work is Ron Santora, a five-year
Teamster who works to make sure that the process with labeling
the stacks of magazines is correct. His work helps to save the
union thousands of dollars in postal expenses. 

“I was glad to see the magazine being produced here. It’s a
big job and in order to get it out to members in a timely way we
had the postage process working on multiple machines which
only took us about 4-5 days to complete, then it went into the
mail,” Santora said. 

Union Spirit Motivates Printer
The improved quality of the printing of the magazine is all due
to the dedication of the union employees, Teamsters with the
Graphic Communications Conference at Arandell. 

“We have some dedicated members who are so pleased to
be part of the Teamster magazine publishing experience at
Arandell,” said George Tedeschi, President of the Graphic
Communications Conference. “Through their experience on
the job and pride in being Teamster members, they are ensur-
ing that the Teamster magazine will continue to be not only
the largest, and longest-running union publication in Amer-
ica, but also the best.”

“We collaborate here,” Strebe said. “Every job here is an ap-
prenticeship and I have learned a lot over the years.”

Strebe, like all the other GCC members at Arandell, re-
marked about how proud they were to see the Teamster maga-
zine delivered to their homes, knowing that they were
responsible for its printing.

You could say that a special spirit runs through the Arandell
Printing facility. Some might call it a solid work ethic, but it’s
more than that. It’s a unique drive that the union employees
have—part of being a Teamster member—learning from one
another and making sure that the job is well done. 

www.teamster.org   |  AUGUST/SEPTEMBER 2015 |  TEAMSTER 15
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The International Brotherhood of
Teamsters is growing. We are organ-
izing new members, negotiating

strong contracts and providing assistance
to our affiliates and members in the ad-
ministration of the collective bargaining
process. 

All this has been made possible by
building on our union’s financial strength.
In my four years as General Secretary-
Treasurer, I have seen firsthand the lengths
the union undergoes to be the fiduciary
stewards of your membership dues.

Recently, the Teamsters reached an
agreement with the government to lift the
consent decree that we have had to operate
under for over 25 years. Of course, we also
had to absorb the costs associated with the
consent decree. This is not only an ac-
knowledgement that we have run a clean
union, but it frees up our finances. Under
the new agreement, the union is free from
costly government supervision. The
money we save will allow us to spend
more on organizing and representation. 

Having a strong treasury is truly im-
portant. With resources, we can take on
the bigger fights, the powerful employers
and the anti-worker politicians. 

Our strike fund also allows us to take
on bigger fights and more powerful em-
ployers, but it wasn’t always that way. In
the early 90s, before Jim Hoffa and Tom
Keegel took office, our union’s strike fund
was broke.

I’m proud to report that, currently, 
we have more than $137 million in our
strike fund. That’s up $17.6 million from
just last year. A strong Strike and Defense
Fund that is used to defend the collective
bargaining process benefits everyone in
the union.

In fact through May 2015, the total 
assets in the General Fund and the Strike
and Defense Fund exceed $217 million, 

up $34.2 million from last year. When Jim
Hoffa took office in 1999, the union had
net assets of only $8.6 million. 

Thanks to the diversity of our member-
ship, the economic crisis continues to 
have a lesser impact on the International
Brotherhood of Teamsters than other
unions. We have benefited from the
strength attained through the financial
growth resulting from the actions taken 
at the 2002 Special Convention.

Organizing and bargaining good con-
tracts continue to be top priorities of the
Teamsters Union. All this has been made
possible by building on our union’s finan-
cial strength. 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2014

Union’s Net Assets,
Strike and Defense Fund
Continue to Grow

Ken Hall
General Secretary-Treasurer
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2014

International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION

DECEMBER 31, 2014

Strike and Hoffa Teamster Supplemental
General Defense Scholarship Disaster Relief Benefits 

Fund Fund Fund Fund Trust Total

ASSETS

Cash and cash equivalents $ 40,615,013 $ 4,607,888 $779,608 $500,283 $1,429,064 $47,931,856
Receivables, net

Trade 19,922,905 67,000 -   -   376,145 20,366,050
Grants and contributions 531,270 -   48,528 -   -   579,798
Accrued investment income 6,722 -   -   -   -   6,722
Due from/(to) related entities 665,596 (43,614) -   -   (196,000) 425,982
Other 334,440 -   -   -   -   334,440

Inventories 322,686 -   -   -   -   322,686 
Prepaid expenses 826,070 -   34,000 -   -   860,070 
Investments

First Trust notes - affiliates 593,439 -   -   -   -   593,439
Other 24,753,753 125,284,479 15,050,824 -   6,804,330 171,893,386 

Security deposits and other 247,725 -   27,084 -   7,500 282,309 
Property and equipment, net 37,795,794 -   -   -   -   37,795,794

Total assets $126,615,413 $129,915,753 $15,940,044 $500,283 $8,421,039 $281,392,532 

LIABILITIES AND NET ASSETS

Liabilities
Accounts payable and accrued expenses $ 25,684,269 $2,469,191 $663,752 $            -   $39,810 $28,857,022
Loans payable 4,623,714 -   -   -   -   4,623,714 
Unexpended scholarship awards -   -   313,500 -   -   313,500 
Accrued pension cost 20,608,063 -   -   -   -   20,608,063 
Accrued postretirement benefits cost 794,396 -   -   -   -   794,396

Total liabilities 51,710,442 2,469,191 977,252 -   39,810 55,196,695 

Net assets 
Unrestricted 74,062,994 127,446,562 14,962,792 500,283 8,381,229 225,353,860
Temporarily restricted 841,977 -   -   -   -   841,977 

Total net assets 74,904,971 127,446,562 14,962,792 500,283 8,381,229 226,195,837

Total liabilities and net assets $126,615,413 $129,915,753 $15,940,044 $500,283 $8,421,039 $281,392,532 

 
 

See accompanying notes to consolidated financial statements.
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2014

Strike and Hoffa                     Teamster Supplemental
Defense Scholarship Disaster Relief Benefits 

General Fund Fund Fund Fund Trust
Temporarily

Unrestricted Restricted Unrestricted Unrestricted Unrestricted Unrestricted Total

REVENUE AND OTHER SUPPORT

Per capita and initiation fees $146,805,940 $ -   $20,792,027 $                 -   $            -   $               -   $167,597,967 
Grants and contributions 3,432,864 -   -   1,115,401 7,669 -   4,555,934 
Special fundraising events -   -   -   1,560,832 -   -   1,560,832 
Affinity program -   -   -   -   -   3,532,452 3,532,452 
Investment income, net 1,433,854 -   7,196,892 738,678 -   172,660 9,542,084 
Sales of supplies, net 11,257 -   -   -   -   -   11,257 
Gain on disposal of property and equipment 4,519 -   -   -   -   -   4,519 
Other 88,910 -   -   19,677 -   5,000 113,587 
Net assets released from restrictions 41,518 (41,518) -   -   -   -   -   

Total revenue 151,818,862 (41,518) 27,988,919 3,434,588 7,669 3,710,112 186,918,632 

EXPENSES

Program services
Member services
Communications, magazine and 
public relations 9,705,417 -   -   -   -   -   9,705,417 
Financial assistance to affiliates 1,120,660 -   -   -   -   -   1,120,660 
Industry trade divisions and relations 31,145,918 -   -   -   -   -   31,145,918 
Strike and defense 2,392,546 -   10,303,699 -   -   -   12,696,245 
Research, education and training 14,507,904 -   -   -   -   421,847 14,929,751 
Retiree relations, scholarships and other 234,241 -   -   891,705 -   -   1,125,946 
Organizing 18,900,501 -   -   -   -   -   18,900,501 
Other 9,073,621 -   -   -   3,500 357,887 9,435,008 

Affiliation fees 11,491,279 -   -   -   -   -   11,491,279 
Government affairs 11,193,163 -   -   -   -   -   11,193,163 
Legal and litigation 6,241,950 -   -   -   -   -   6,241,950 
Civil RICO 7,031,729 -   -   -   -   -   7,031,729 
Teamster Affiliates Pension Fund 9,000,000 -   -   -   -   -   9,000,000 
Teamsters Archive Endowment Fund -   -   -   -   -   1,000,000 1,000,000 
Convention 1,610,599 -   -   -   -   -   1,610,599 
Total program services expenses 133,649,528 -   10,303,699 891,705 3,500 1,779,734 146,628,166 

Supporting services
Administration and governance 7,521,568 -   -   89,030 1,370 337,201 7,949,169 
Fundraising -   -   -   691,156 -   -   691,156 
Total expenses 141,171,096 -   10,303,699 1,671,891 4,870 2,116,935 155,268,491 

CHANGE IN NET ASSETS 10,647,766 (41,518) 17,685,220 1,762,697 2,799 1,593,177 31,650,141 

NET ASSETS

Beginning of year 60,306,304 883,495 109,761,342 13,200,095 497,484 6,788,052 191,436,772 
Other comprehensive income 3,108,924 -   -   -   -   -   3,108,924 

End of year $74,062,994 $841,977 $127,446,562 $14,962,792 $500,283 $8,381,229 $226,195,837 

International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES

YEAR ENDED DECEMBER 31, 2014

See accompanying notes to consolidated financial statements.
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS  FINANCIAL REPORT 2014

International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS

YEAR ENDED DECEMBER 31, 2014

Teamster 
Strike and Hoffa Disaster Supplemental

General Defense Scholarship Relief Benefits
Fund Fund Fund Fund Trust Total

CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES
Cash received from
Affiliated conferences, joint councils and local unions $ 147,488,713 $20,845,901 $ -   $ -   $   -   $168,334,614 
Investment income 886,228 4,771,848 527,997 -   87,431 6,273,504 
Other revenue and reimbursements 3,824,875 120,461 2,662,708 7,669 3,395,704 10,011,417 
Net cash received 152,199,816 25,738,210 3,190,705 7,669 3,483,135 184,619,535 

Cash disbursed to
Service providers, suppliers, vendors and others (128,513,344) (8,712,893) (1,374,832) (4,870) (2,253,507) (140,859,446)
Other labor organizations (3,025,939) -   -   -   -   (3,025,939)
Affiliated conferences, joint councils and local unions (9,555,997) -   -   -   -   (9,555,997)
Members for benefits under Strike Benefit 
Assistance Program -   (2,126,012) -   -   -   (2,126,012)
Net cash disbursed (141,095,280) (10,838,905) (1,374,832) (4,870) (2,253,507) (155,567,394)

Net cash provided by (used for) operating activities 11,104,536 14,899,305 1,815,873 2,799 1,229,628 29,052,141 

CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES

Proceeds from sale or redemption of investments 5,216 7,000,000 2,598,554 -   1,325,301 10,929,071 
Purchase of investments (844,967) (23,769,986) (4,145,385) -   (2,517,016) (31,277,354)
Purchase of fixed assets (490,154) -   -   -   -   (490,154)
Disposal of fixed assets 131,949 -   -   -   -   131,949 
Payment of loans by affiliates 89,898 -   -   -   -   89,898 

Net cash provided by (used for) investing activities (1,108,058) (16,769,986) (1,546,831) -   (1,191,715) (20,616,590)

CASH FLOWS USED FOR FINANCING ACTIVITIES
Loan repayments (4,620,000) -   -   -   -   (4,620,000)

Net cash used for financing activities (4,620,000) -   -   -   -   (4,620,000)

Net increase (decrease) in cash 5,376,478 (1,870,681) 269,042 2,799 37,913 3,815,551 

CASH AND CASH EQUIVALENTS
Beginning of year 35,238,535 6,478,569 510,566 497,484 1,391,151 44,116,305 

End of year $ 40,615,013 $4,607,888 $779,608 $500,283 $1,429,064 $47,931,856 

RECONCILIATION OF CHANGE IN NET ASSETS TO 
NET CASH PROVIDED BY (USED FOR) OPERATING ACTIVITIES
Change in net assets $ 13,715,172 $17,685,220 $1,762,697 $2,799 $1,593,177 $34,759,065 
Net (appreciation) depreciation of investments (602,222) (2,471,672) (231,768) -   (102,399) (3,408,061)
Depreciation expense 2,232,523 -   -   -   -   2,232,523 
(Increase) decrease in assets
Receivables 958,413 120,461 (24,781) -   (141,729) 912,364 
Inventories 94,833 -   -   -   -   94,833 
Prepaid expenses (274,209) -   -   -   -   (274,209)
Security deposits and other 11,753 -   -   -   -   11,753 
Due to/from related entities 86,517 53,874 -   -   (62,635) 77,756 

Increase (decrease) in liabilities
Accounts payable and accrued expenses 5,529,877 (488,578) 259,725 -   (56,786) 5,244,238 
Unexpended scholarship awards -   -   50,000 -   -   50,000 
Accrued pension cost (10,816,136) -   -   -   -   (10,816,136)
Accrued postretirement benefits cost 168,015 -   -   -   -   168,015 

NET CASH PROVIDED BY (USED FOR) 
OPERATING ACTIVITIES $ 11,104,536 $14,899,305 $1,815,873 $2,799 $1,229,628 $29,052,141 

See accompanying notes to consolidated financial statements.
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NOTE 1. NATURE OF OPERATIONS

The International Brotherhood of Teamsters (the International Union) is one of
the largest labor unions in North America with a membership representing a va-
riety of industries and trades.  The primary source of revenue is per capita taxes
paid by local unions.

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The consolidated financial statements have been
prepared using the accrual basis of accounting in accordance with accounting
principles generally accepted in the United States of America.

Consolidation and Fund Accounting - The consolidated financial statements
include the accounts and activities of the International Union and related enti-
ties under the International Union’s control.  For purposes of presentation in the
consolidated financial statements and in accordance with requirements set forth
in its Constitution, the International Union reports its accounts and activities in
the following funds:

General Fund - Provides for the ongoing activities of the International Union
not specifically carried out by any other fund.  The General Fund also includes
the consolidated accounts of the Teamsters National Headquarters Building 
Corporation, a for-profit corporation formed to be a title holding corporation for
the International Union’s headquarters building.  All significant intercompany 
account balances have been eliminated in consolidation.  Also included in the
General Fund are funds designated for organizing activities.  Ten percent of per
capita tax received by the International Union, excluding the amount received for
members in Teamsters Canada, is designated for organizing activities.  Funds
designated for organizing activities for the Brotherhood of Locomotive Engineers
and Trainmen, Brotherhood of Maintenance of Way Employees Division and the
Graphic Communications/IBT Conference are governed by the applicable merger
agreements.

Strike and Defense Fund - The Strike and Defense Fund was created in 2002
to support members engaged in collective action to obtain recognition, obtain
and/or protect wages and benefits through the negotiation of collective bargain-
ing agreements, enforce collective bargaining agreements, and support mem-
bers who have been locked out by their employers.

Fifteen percent of per capita tax received by the International Union, excluding
the amounts received for members in Teamsters Canada and members em-
ployed in the public sector who do not have the legal right to strike, are trans-
ferred to the Strike and Defense Fund.  Participation in the Strike and Defense
Fund for the Brotherhood of Locomotive Engineers and Trainmen Division, 
Brotherhood of Maintenance of Way Employees Division, and the Graphic Com-
munications Conference are governed by the applicable merger agreements.

Hoffa Scholarship Fund - The Hoffa Scholarship Fund represents the accounts
and activities of the James R. Hoffa Memorial Scholarship Fund, Inc., a related
organization under the International Union’s control.  The Fund was incorporated
in November 1999 and began operations in January 2000 for the purpose of
awarding scholarships to dependents of union members in order to enable the
recipients to attend accredited post-secondary educational institutions.  The
funding for scholarships is provided by voluntary contributions to the Fund, 
the net proceeds of annual fund raising events, and the sale of promotional 
materials.  As a form of financial assistance to the Hoffa Scholarship Fund, the
International Union provides facilities, management, administrative, accounting,
and clerical assistance.

Teamster Disaster Relief Fund - The Teamster Disaster Relief Fund repre-
sents the accounts and activities of the Teamster Disaster Relief Fund, a related
organization under the International Union’s control.  The Fund was incorporated
in September 1992 and began operations in 1992 for the purpose of providing
monetary and non-monetary relief directly or indirectly to individuals who are vic-
tims of hurricane, flood, earthquake, fire, accident, or other disaster.  Funding is
provided by monetary and non-monetary contributions from individuals or organi-
zations affiliated with the International Union and the general public.  As a form of
financial assistance to the Disaster Relief Fund, the International Union provides
facilities, management, administrative, accounting, and clerical assistance.

Supplemental Benefits Trust - The Supplemental Benefits Trust represents
the accounts and activities of the International Brotherhood of Teamsters Sup-
plemental Benefits Trust, a financially inter-related organization under the Inter-
national Union’s control.  The Trust was established on January 1, 2003, to serve
as a vehicle for the coordination of several credit cards, insurance, and other
programs offered to members of the International Union and their families by
third party vendors.  The Trust is funded primarily through royalty payments
payable in accordance with the provisions of various agreements between the
International Union and third party vendors which have been assigned by the 
International Union to the Trust.

Cash and Cash Equivalents - Cash and cash equivalents consist of amounts
held in demand deposit accounts, money market accounts, and funds.

Inventory - The International Union maintains an inventory of supplies for re-
sale to local unions and individual members.  Inventory is stated at cost which
approximates the selling price of items held.

Investments - Investments are reported at their aggregate fair value.  The fair
value of investments is determined by quoted market prices as reported by the
investment custodian.

Property and Equipment - Property and equipment are carried at cost. Major
additions are capitalized, while replacements and repairs that do not improve 
or extend the lives of the respective assets are expensed.  Depreciation and
amortization expense is computed using the straight line method over the 
following estimated useful lives of the assets:

Building and improvements 39 years
Data processing equipment 5 years
Office equipment and capitalized software 3-10 years
Furniture and fixtures 10 years
Automobiles 5 years

Canadian Currency - The International Union maintains checking and savings
accounts in Canada as well as the United States.  For financial statement pur-
poses, all assets are expressed in U.S. dollar equivalents.

Canadian currencies included in the consolidated statement of financial position
are translated at the exchange rates in effect on the last day of the year.  Unre-
alized increases and decreases due to fluctuations in exchange rates are in-
cluded in the consolidated statement of activities.

Funds received and disbursed in Canada are stated in U.S. dollars based on the
average exchange rates in effect during the year when reported in the revenue
and expenses included in the consolidated statement of activities.

International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
YEAR ENDED DECEMBER 31, 2014
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Use of Estimates in the Preparation of Financial Statements - The prepa-
ration of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make 
estimates and assumptions that affect the reported amounts of assets and 
liabilities and disclosure of contingent assets and liabilities at the date of
the financial statements and reported amounts of revenues and expenses dur-
ing the reporting period.  Actual results could differ from those estimates.

Financial Presentation - The International Union’s consolidated financial
statements present its net assets, revenues, expenses, gains, and losses, classi-
fied between unrestricted, temporarily restricted, and permanently restricted,
based on the existence or absence of donor-imposed restrictions.  The Interna-
tional Union does not have any permanently restricted net assets.

NOTE 3. TAX STATUS

The International Union is exempt from Federal income taxes under Section
501(c)(5) of the Internal Revenue Code, except on any income derived from activ-
ities unrelated to its exempt purpose.

Income taxes on net earnings are payable by the Teamsters National Headquar-
ters Building Corporation pursuant to the Internal Revenue Code.  All operating
costs of the Corporation are fully reimbursed by the International Union resulting
in no net income or loss.  Accordingly, no provision has been made for Federal
income taxes.

The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from
Federal income taxes under Section 501(c)(3) of the Internal Revenue Code and are
reasonably expected to be publicly supported organizations and not private founda-
tions.  The Funds are subject to tax derived from unrelated business activities.

The Supplemental Benefits Trust is exempt from Federal income taxes under
Section 501(c)(5) of the Internal Revenue Code and is, therefore, not subject to
tax under present income tax laws.

Accounting principles generally accepted in the United States of America re-
quire management to evaluate tax positions taken by the International Union
and recognize a tax liability if the International Union has taken an uncertain po-
sition that, more likely than not, would not be sustained upon examination by
the U.S. Federal, state, or local taxing authorities.  The International Union is
subject to routine audits by taxing jurisdictions; however, there are currently no
audits for any tax periods in progress.  Typically, tax years will remain open for
three years; however, this may differ depending upon the circumstances of the
International Union. 

NOTE 4. TRADE RECEIVABLES

Trade receivables consist of the following at December 31, 2014:

Per capita and initation fees $ 16,964,724 
Due from Strike and Defense Fund 2,459,687 
Unsecured notes receivable 357,058 
Affinity programs 376,145 
Other 230,638 

20,388,252 
Less allowance for doubtful accounts (22,202)

$     20,366,050 

The amount due from the Strike and Defense Fund is recorded as a liability of the
Strike and Defense Fund on the Consolidated Statement of Financial Position.  

NOTE 5. UNINSURED CASH BALANCES AND 
INVESTMENT CONCENTRATIONS

The International Union maintains cash and cash equivalents with various
financial institutions totaling approximately $41,000,000, which were not
insured by the Federal Deposit Insurance Corporation as of December 31,
2014.

The International Union also maintains cash at a Canadian financial insti-
tution, which is insured up to $100,000.  As of December 31, 2014, the In-
ternational Union’s cash in the Canadian financial institution in excess of
insurance coverage totaled approximately $2,500,000 in Canadian dollars
(approximately $2,100,000 U.S. dollars).

The Supplemental Benefits Trust maintains its cash with a financial insti-
tution.  As of December 31, 2014, the Supplemental Benefits Trust’s cash
in excess of FDIC insurance coverage totaled approximately $1,161,716.

The Teamster Disaster Relief Fund maintains cash primarily with the same
financial institution.  As of December 31, 2014, the Teamsters Disaster Re-
lief Fund’s cash in excess of FDIC insurance coverage totaled approxi-
mately $250,283.

The Hoffa Scholarship Fund maintains cash primarily with the same finan-
cial institution.  As of December 31, 2014, the Hoffa Scholarship Fund’s
cash in excess of FDIC insurance coverage totaled approximately
$510,150.

NOTE 6. GRANTS RECEIVABLE

Amounts due under grant agreements with the U.S. Government totaled
$531,270 and are due to be received within one year.

NOTE 7. INVESTMENTS 

The fair value and cost of investments held by the International Union at Decem-
ber 31, 2014, is summarized below:

Cost Fair Value

Common stock $       482,104 $    1,435,749 
Corporate bonds 31,360 7,321 
Mutual funds - equity 30,646,673 34,341,426 
Mutual fund - fixed income 136,232,171 136,108,890 

$167,392,308 $171,893,386 
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NOTE 7. INVESTMENTS (CONTINUED)

Investment income for the year ended December 31, 2014, consisted of the following:

Hoffa Supplemental
General Strike and Scholarship Benefits
Fund Defense Fund Fund Trust Total  

Interest and dividends $   886,160 $4,771,848 $527,997 $87,412 $6,273,417 
Net realized and unrealized
(loss) gain on investments 602,222 2,471,672 231,768 102,399 3,408,061 

Investment expenses (54,528) (46,628) (21,087) (17,151) (139,394)

$1,433,854 $7,196,892 $738,678 $172,660 $9,542,084 

NOTE 8. FAIR VALUE MEASUREMENTS

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair value.  The hierarchy
gives the highest priority to unadjusted quoted prices in active markets for identical assets or liabilities (Level 1) and the lowest priority to unobservable inputs (Level
3). The three levels of the fair value hierarchy are described as follows: 

Basis of Fair Value Measurement:

Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in active markets that the International Union has 
the ability to access.

Level 2 - Inputs to the valuation methodology include: quoted prices for similar assets or liabilities in active markets; quoted prices for identical or similar assets 
or liabilities in inactive markets; inputs other than quoted prices that are observable for the asset or liability; inputs that are derived principally from or
corroborated by observable market data by correlation or other means.  

If the asset or liability has a specified (contractual) term, the level 2 input must be observable for substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value measurement. 

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level of any input that is significant to the fair value
measurement.  Valuation techniques maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

Fair Value Measurements at December 31, 2014         
Total Level 1 Level 2 Level 3 

Common stock - all cap value $    1,435,749 $   1,435,749 $        -   $        -   
Corporate obligations 7,321 - 7,321 -   
Mutual funds - equity 34,341,426 34,341,426 -   -   
Mutual funds - fixed income 136,108,890 136,108,890 -   -   

$171,893,386 $171,886,065 $7,321 $        -   

The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy.  Changes in
economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to another. In such instances,
the transfer is reported at the beginning of the reporting period.

For the year ended December 31, 2014, there were no transfers in or out of levels 1, 2, or 3.

NOTE 9. INVESTMENTS IN FIRST TRUST NOTES

The International Union provided loans to affiliates for financial assistance.  These loans are secured by real estate and are carried at their unpaid principal balance
of $593,439.  No allowance for uncollectible accounts was deemed necessary as of December 31, 2014.
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NOTE 10. PROPERTY AND EQUIPMENT

Property and equipment held by the International Union consists of the following
as of December 31, 2014:

Land - headquarters $ 794,117 
Headquarters building 51,922,909 
Leasehold improvements 26,000 
Furniture and fixtures 5,438,144 
Equipment 4,089,382 
Data processing equipment 2,608,378 
Computer software 4,307,598 
Automobiles 114,630 
Work in process 225,301 

69,526,459 
Less accumulated depreciation (31,730,665)

Net property and equipment                      $ 37,795,794 

Depreciation expense for the year ended December 31, 2014 was $2,232,523.

NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN

The Teamster Affiliates Pension Plan (the Plan) provides defined benefits to eli-
gible officers and employees of the International Union’s affiliates.  

The General Executive Board elected to curtail the Plan effective December 31,
1994, thus freezing benefits for most participants at the then accumulated level.
Effective January 1, 1995, the Plan was amended to allow the affiliates to con-
tribute on behalf of their employees.  For those participants whose employer
continued to contribute, benefits were not frozen until December 31, 2001.  Ef-
fective January 1, 2002, no additional retirement or other benefit will be accrued
under this Plan by any participant of the Plan.  Any participation agreement
which may have been submitted by an affiliate to, and accepted by, the Trustees
of this Plan at any time on or after January 1, 1995, shall be terminated effective
January 1, 2002, and no contribution shall be accepted by the Trustees from an
affiliate on behalf of a participant employed by that affiliate with respect to any
period of time beginning on or after January 1, 2002.

Prior to January 1, 2008, the International Union accounted for the Teamster Af-
filiates Pension Plan in accordance with “Compensation-Defined Benefit Plans.”
Under the provisions of the Pension Protection Act of 2006, the International
Union was able to convert the Plan from a multiple employer plan to a multiem-
ployer plan.  As a result of this conversion, the International Union accounts for
the Plan in accordance with “Compensation - Multiemployer Plans.”

The Plan’s consulting actuary will determine the Plan’s funding requirement on
an annual basis.  The funding requirement has been zero since at least 1994.  If
the consulting actuary determines that a contribution must be made to the Plan,
the International Union will determine the method for funding the Plan.

No individual who was initially employed by an affiliate on or after January 1,
2002, was eligible to become a participant of the Plan.  No compensation that
was received by a participant of the Plan with respect to any period of time 
beginning on or after January 1, 2002, was considered to be the earnings of that

participant for purposes of the Plan.  Any periods of credited service and/or vest-
ing service earned by a participant on or after January 1, 2002, shall continue to
be used to determine the eligibility of that participant to receive a retirement or
other benefit under this Plan, but shall not be used to determine the amount of
any retirement or other benefit which that participant may otherwise be entitled
to receive under this Plan.

The information on benefit costs for the year ended December 31, 2014, as 
determined by the consulting actuary, is as follows:

Employer contributions $     9,000,000
Plan participants’ contributions -
Benefits paid 40,184,480

In computing the funded status of the Plan as of December 31, 2014, the con-
sulting actuary used the following assumptions:

Discount rate 4.00%
Average rate on compensation increases N/A

The funded status of the Plan as of December 31, 2014, as determined by the
actuary, is as follows:

Projected benefit obligation $ (450,303,548)
Fair value of Plan assets 284,353,621

Funded status $ (165,949,927)

Accumulated benefit obligation $ (450,303,548)

The Plan’s expected long-term rate of return on assets assumption is 7.00%.  
As defined in “Compensation-Multiemployer Plan,” this assumption represents
the rate of return on Plan assets reflecting the average rate of earnings ex-
pected on the funds invested or to be invested to provide for the benefits 
included in the benefit obligation.  The assumption has been determined by 
reflecting expectations regarding future rates of return for the investment 
portfolio, with consideration given to the distribution of investments by asset
class and historical rates of return for each individual asset class.

The Plan’s overall investment strategy is to invest in securities that will meet 
or exceed an absolute return of 7%.  In order to meet its needs, the Plan’s in-
vestment strategy is to emphasize total return primarily by emphasizing long-
term growth of principal while avoiding excessive risk and secondly by achieving
returns in excess of the rate of inflation over the investment horizon in order 
to preserve purchasing power of Plan assets.  In general, the Plan’s goal is to
maintain the following allocation ranges for investments:

Domestic equities 42.5% - 55.0%
International equities 2.5% - 12.5%
Global fixed income 20.0% - 32.5%
High yield fixed income 0.0% - 10.0%
Risk parity 0.0% - 10.0%
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN (CONTINUED)

The major classes of plan investments at December 31, 2014 are:

Fair Value 

Collective trust fund $ 153,214,287 
Common stock 35,351,322 
Limited partnership - fixed income 
high yield fund 15,415,519 
Mutual fund - fixed income 76,184,816 
Money market mutual funds 1,385,703 

$ 281,551,647 

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair value.  The hierarchy
gives the highest priority to unadjusted quoted prices in active markets for identical assets or liabilities (Level 1) and the lowest priority to unobservable inputs (Level
3). The three levels of the fair value hierarchy are described as follows: 

Basis of Fair Value Measurement:

Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in active markets that the Plan has the ability to access.

Level 2 - Inputs to the valuation methodology include: quoted prices for similar assets or liabilities in active markets; quoted prices for identical or similar 
assets or liabilities in inactive markets; inputs other than quoted prices that are observable for the asset or liability; inputs that are derived principally from or 
corroborated by observable market data by correlation or other means.  

If the asset or liability has a specified (contractual) term, the level 2 input must be observable for substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value measurement. 

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level of any input that is significant to the fair value
measurement.  Valuation techniques maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

Fair Value Measurements at December 31, 2014
Total Level 1 Level 2                                    Level 3

Mutual funds - fixed income $  76,184,816  $  76,184,816 $                   -   $                 -   
Collective trust funds:

Balanced risk commodity fund 10,816,132 -  10,816,132 -   
Balanced risk allocation fund 14,360,680 -   14,360,680 -   
Equity index fund - all cap 20,795,082 -   20,795,082 -   
Equity index fund - large cap 107,242,393 -   107,242,393 -   

Common stock:
Small cap growth 17,675,011 17,675,011 -   -   
Small cap value 17,676,311 17,676,311 -   -   

Limited partnership-fixed income
high yield fund 15,415,519 -   - 15,415,519
Money market mutual funds 1,385,703 1,385,703 -   -   

$281,551,647 $112,921,841 $153,214,287 $15,415,519
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN (CONTINUED)

Level 3 Fair Value Measurements
Limited partnership -fixed income

Beginning balance $   15,492,776 
Unrealized (losses) (1,248,953)
Purchases 1,171,696 

Ending Balance $   15,415,519 

The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy.  Changes in
economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to another.  In such instances,
the transfer is reported at the beginning of the period.

For the year ended December 31, 2014, there were no transfers between levels 1, 2, or 3.

The unfunded commitments, redemption frequency information and redemption notice periods.

Unfunded Redemption Redemption
Fair Value Commitments Frequency Notice Period

Collective trust fund:
NT Collective MSCI ACWI EX-US
Index Fund (a) $20,795,082 $             -   Daily n/a

NT Collective Russell 1000 
Index Fund (b) 107,242,393 -   Daily n/a

Invesco Balanced Risk
Allocation Fund (c) 14,360,680 -   Daily n/a

Invesco Balanced Risk
Commodity Fund (d) 10,816,132 -   Daily n/a

Limited partnership
Crescent Capital High Yield Fund (e)   15,415,519 -   Quarterly 60 days

(a) - The primary objective of the NT Collective MSCI All Country World Index (ACWI) Ex-US Index Fund is to provide investment results that replicate the overall per-
formance of the MSCI ACWI Ex-US Index. The Fund may make limited use of futures and/or options for the purpose of maintaining equity exposure. This Fund does
not participate in securities lending.

(b) - The primary objective of the NT Collective Russell 1000 Index Fund is to approximate the risk and return characterized by the Russell 1000 Index. This Index is
commonly used to represent the large cap segment of the U.S. equity market. This fund may hold units of the NT Collective Russell 1000 Growth Index Fund - Non
Lending and the NT Collective Russell 1000 Value Index Fund - Non-Lending. This Fund does not participate in securities lending.

(c) - The primary objective of this Trust is to outperform the Barclays Capital U.S. Treasury Bellwethers 3-Month Index by 6.00% over a rolling three to five year in-
vestment horizon.  The Trust will strive to achieve this objective with a proprietary risk premium capture strategy that targets 8.00% portfolio risk and seeks to mini-
mize the risk of large drawdowns with a risk-balanced investment process.  Portfolio risk defined as the annualized standard deviation of Trust returns.

(d) - The primary objective of this Trust is to outperform the Dow Jones-UBS Commodity Index over a rolling three to five year investment horizon.  The Trust will
strive to achieve this objective with a proprietary risk premium capture strategy that targets lower portfolio volatility than the index and seeks to minimize the risk of
large drawdowns with a risk-balanced investment process.

(e) - The object of the Crescent Capital High Yield Fund LP is to invest in a specialized investment platform, focused on below investment grade debt and actively in-
vesting across the capital structure of corporate obligors, both through public capital markets (high yield bonds and bank loans) and private markets (private debt,
distressed, and mezzanine).  Crescent has no other sources of revenue other than from investing.  Their products are primarily marketed to domestic, institutional in-
vestors.

The Crescent Capital High Yield Fund LP is measured at fair value, without adjustment by the Plan, based on the net asset value (NAV) or NAV equivalent as of De-
cember 31, 2014 and 2013, respectively.
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN (CONTINUED)

The International Union had committed to contribute at least $33,000,000 to the
Plan, in $5,000,000 increments, in 2010, 2011, and 2012, $9,000,000 in 2013,
and at least $9,000,000 in 2014.  The International Union made three $5,000,000
payments in December 2010, 2011, 2012, and two $9,000,000 payments in 2013
and 2014.  The International Union is expected to contribute at least $9,000,000
in 2015. 

Benefits expected to be paid by the Plan during the ensuing five years and there-
after are, approximately, as follows:

2015 $   41,233,595 
2016 40,001,796 
2017 38,681,527 
2018 37,276,946 
2019 35,647,838 
Aggregate for five
years beginning 2020 155,554,116

NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN

The International Union is the sponsor of the Retirement and Family Protection
Plan (the Plan), a defined benefit plan that covers the employees of the Interna-
tional Union and the Teamsters National Headquarters Building Corporation (a
wholly owned subsidiary).  Substantially all of the employees participate in the
Plan.  Benefits provided by this Plan are determined based on years of service,
level of compensation, and date of employment.  The International Union pays
the full cost of the Plan and annually determines the amount, if any, to con-
tribute to the Retirement and Family Protection Plan based on the advice of con-
sulting actuaries.

The International Union reports in accordance with Financial Accounting Stan-
dards Board “Compensation-Defined Benefit Plans” requires that the full fund-
ing status of defined benefit pension and other postretirement plans be
recognized on the statement of financial position as an asset (for overfunded
plans) or as a liability (for underfunded plans).

In computing net periodic pension costs as of January 1, 2014, to be recognized
for the year ended December 31, 2014, the consulting actuary used the follow-
ing assumptions:

Discount rate 5.00%
Average rate of compensation increase 4.25
Expected return on Plan assets 7.00

The information on benefit cost for the year 2014, as determined by the consult-
ing actuary, is as follows:

Employer contributions $  (16,000,000)
Plan participants’ contributions -
Benefits paid 4,062,059

In computing the funded status of the Plan as of December 31, 2014, the con-
sulting actuary used the following assumptions:

Discount rate 4.00%
Average rate of compensation increases 3.25

The funded status of the Plan as of December 31, 2014, as determined by the
consulting actuary, is as follows:

Projected benefit obligation $(144,960,465)
Fair value of plan assets 124,352,402

Funded status $  (20,608,063)

Accumulated benefit obligation $(121,259,440)

Amounts recognized in the statement of financial position as of December 31,
2014, consist as follows:

Non-current assets $               -
Current liabilities -
Non-current liabilities (20,608,063)

Amounts recognized in net assets as of December 31, 2014, consist as follows:

Transition obligation $               -
Prior service credit (1,071,880)
Net loss 38,328,335

$  37,256,455

Other changes in Plan assets and benefit obligations recognized in net assets as
of December 31, 2014:

New transition obligation $               -
New prior service credit -
New net loss (690,228)
Amortization of transition obligation -
Amortization of prior service cost (36,204)
Amortization of net loss (2,512,059)

Total recognized in net asset $   (3,238,491)

Net periodic benefit cost $    8,422,355

Total recognized in net periodic benefit cost and net assets $    5,183,864

The amounts that will be amortized from net assets into net periodic benefit
cost over the next fiscal year are:

Transition obligation $               -
Prior service credit (335,388)
Net loss 2,336,499

$    2,001,111

The Plan’s expected long-term rate of return on assets assumption is 7.00%.  As
defined in Financial Accounting Standards Board “Compensation-Defined Bene-
fit Plans,” this assumption represents the rate of return on Plan assets reflecting
the average rate of earnings expected on the funds invested or to be invested to
provide for the benefits included in the benefit obligation.  The assumption has
been determined by reflecting expectations regarding future rates of return for the
investment portfolio, with consideration given to the distribution of investments by
asset class and historical rates of return for each individual asset class.

The Plan’s overall investment strategy is to invest in securities that will meet 
or exceed an absolute return of 7.00%.  In order to meet its needs, the Plan’s 
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NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN (CONTINUED)

investment strategy is to emphasize total return primarily by emphasizing long-term growth of principal while avoiding excessive risk and secondly by achieving re-
turns in excess of the rate of inflation over the investment horizon in order to preserve purchasing power of Plan assets.  

The Plan’s goal is to maintain the following allocation ranges for investments:

Fixed income 55% - 80%
Risk parity 10% - 20%
Equity 0% - 10%
Cash and equivalents 0% -   7%

The major classes of plan investments at December 31, 2014 are:

Fair Value
Collective trust fund $   26,169,438
Limited partnership - fixed income 5,444,122
Mutual fund - fixed income 88,512,658
Money market mutual fund 14,895

$ 120,141,113

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair value.  The hierarchy
gives the highest priority to unadjusted quoted prices in active markets for identical assets or liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3).
The three levels of the fair value hierarchy are described as follows: 

Basis of Fair Value Measurement:

Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in active markets that the Plan has the ability to access.

Level 2 - Inputs to the valuation methodology include: quoted prices for similar assets or liabilities in active markets; quoted prices for identical or similar 
assets or liabilities in inactive markets; inputs other than quoted prices that are observable for the asset or liability; inputs that are derived principally from or 
corroborated by observable market data by correlation or other means.  

If the asset or liability has a specified (contractual) term, the level 2 input must be observable for substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value measurement. 

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level of any input that is significant to the fair value
measurement.  Valuation techniques maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

Fair Value Measurements at December 31, 2014        
Total Level 1 Level 2                            Level 3

Mutual funds - fixed income $  88,512,658 $  88,512,658 $                 -   $               -   
Collective trust funds:

Equity index fund - all cap 7,046,470   -   7,046,470  -   
Balance risk 19,122,968 -   19,122,968 -   

Limited partnership - fixed income 5,444,122 -   -   5,444,122

Money market mutual funds 14,895 14,895 -   -

$120,141,113 $ 88,527,553 $26,169,438 $5,444,122

Level 3 Fair Value Measurements 
Limited partnership -fixed income

Beginning balance $5,471,406 
Unrealized losses (441,078)
Purchases 413,794 

Ending Balance $5,444,122 
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The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy.  Changes in
economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to another.  In such instances,
the transfer is reported at the beginning of the reporting period.

For the year ended December 31, 2014, there were no transfers between levels 1, 2, or 3.

The unfunded commitments and redemption information and redemption period are as follows at December 31, 2014:

Unfunded Redemption Redemption
Fair Value Commitments Frequency Notice Period

Collective trust fund:
NT Coll Russell 3000

Index Fund (a) $7,046,470 $ -   Daily n/a
Invesco - Balanced Risk

Allocation Trust (b) 19,122,968 -   Daily n/a
Limited partnership:

Crescent Capital High
Yield Fund LP (c) 5,444,122 -   Quarterly 60 days

a) The primary objective of the NT Coll Russell 3000 Index Fund, a collective fund for qualified plans, is to approximate the risk and return characterized by the Rus-
sell 3000 Index.  This Index is commonly used to represent the broad U.S. equity market.  This fund may hold units of the NT Collective Russell 2000 Index Fund - Non
Lending and the NT Collective Russell 1000 Index Fund - Non Lending.  This Fund does not participate in securities lending.

(b) The primary objective of this Trust is to outperform the Barclays Capital U.S. Treasury Bellwethers 3-Month Index by 6.00% over a rolling three- to five-year in-
vestment horizon.  The Trust will strive to achieve this objective with a proprietary risk premium capture strategy that targets 8.00% portfolio risk and seeks to mini-
mize the risk of large drawdowns with a risk-balanced investment process.  Portfolio risk defined as the annualized standard deviation of Trust returns.

(c) The primary objective of the Crescent Capital High Yield Fund LP is to invest on a specialized investment platform, focused on below investment grade debt and
actively investing across the capital structure of corporate obligors, both through public capital markets (high yield bonds and bank loans) and private markets (pri-
vate debt, distressed, and mezzanine).  Crescent has no other sources of revenue other than from investing.  Their products are primarily marketed to domestic, insti-
tutional investors.

The Crescent Capital High Yield Fund LP is measured at fair value, without adjustment by the Plan, based on the net asset value (NAV) or NAV equivalent, as of De-
cember 31, 2014 and 2013, respectively.

The International Union’s expected contribution to the Plan for the year ended December 31, 2015 is $16,000,000.  Benefits expected to be paid by the Plan during
the ensuing five years and thereafter are approximately as follows:

2015 $11,238,719 
2016 11,623,638 
2017 11,499,755 
2018 11,096,322 
2019 11,255,501 
Aggregate for five
years beginning 2020 56,602,508

NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN

In 1996, the International Union entered into a trust agreement to participate in the Teamsters National 401(k) Savings Plan (the Plan).  Beginning in April 1997, em-
ployees of the International Union who have completed 30 days of service may contribute to the Plan through payroll deductions.  Participants may contribute up to
89% of their pretax salaries up to the maximum prescribed by law and an additional 5% of after-tax salaries.  The International Union, as a Plan sponsor, does not
contribute to the Plan and assumes no liability for the Plan’s administrative costs.  

NOTE 14. RELATED ENTITIES

The International Union has various related entities not included in the consolidation, which include a political and education fund (a separate, segregated fund of
the International Union), two defined benefit pension plans, a defined contribution pension plan, a legal defense fund, and a voluntary employee benefits trust.
These entities, as well as the Strike and Defense Fund, Supplemental Benefits Trust, Teamster Disaster Relief Fund, and James R. Hoffa Memorial Scholarship Fund,
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Inc., which are included in the consolidated financial statements, and amounts
due to the International Union at December 31, 2014, are as follows:

Strike and Defense Fund $  43,614 
Teamster Affiliates Pension Plan 4,787 
Retirement and Family Protection Plan 195 
Voluntary Employee Benefits Trust 421,000 
Supplemental Benefits Trust 196,000 

Total $665,596

The International Union absorbs the administrative costs applicable to the oper-
ations of these related entities.  All but the political and education fund, Team-
ster Disaster Relief Fund, and James R. Hoffa Memorial Scholarship Fund
reimburse the International Union for those administrative costs through cost
sharing arrangements.

NOTE 15. POSTRETIREMENT BENEFITS

The International Union provides life insurance benefits for retired employees
meeting the requirements of a normal pension or becoming disabled and receiv-
ing a disability pension.  Spouses and dependent children of these retirees are
also eligible to participate.  In addition, certain spouses and dependent children
of deceased active employees are eligible to participate in the plan.

In accordance with applicable accounting standards, the International Union has
recognized a liability of $794,396 which represents the actuarially calculated ac-
cumulated benefit obligation.  The accumulated benefit obligation represents
the present value of future premiums to be paid by the International Union cal-
culated using various assumptions for matters such as mortality and discount
rate.  The total recognized in net periodic benefit cost and other comprehensive
income for the year ended December 31, 2014, totaled $171,792.

NOTE 16. ACCRUED LEAVE

In compliance with “Compensated Absences,” the International Union has es-
tablished a liability of $3,214,592 representing accumulated future absences of
its employees through the year ended December 31, 2014, which is included
under “accounts payable and accrued expenses” in the consolidated statement
of financial position.

NOTE 17. COMMITMENTS AND CONTINGENCIES

The International Union is involved in litigation arising in the normal course of
operations.  Some of the litigation involves matters common to any organiza-
tion of comparable size, including personnel, employment, contract, and trade-
mark issues.

Other litigation relates to the International Union’s status as a labor organiza-
tion.  Much of this latter litigation is strategic, pursued by employers intent on
pressuring the International Union with respect to its conduct as a bargaining
representative, pursuing better wages, hours, and working conditions for the
members of the International Brotherhood of Teamsters.

None of the litigation involves any substantial liability on the part of the Interna-
tional Union.  Accordingly, no provision for any liability that may result upon final
adjudication of any pending litigation has been made in the accompanying con-
solidated financial statements.

NOTE 18. AFFINITY PROGRAM

The International Union entered into agreements with Capital One Financial
(COF), formerly HSBC Finance Corporation (HSBC) and GMAC Insurance Com-
pany (GMAC) under which royalty payments are received.  The International
Union assigned any and all rights and interests it may have related to these roy-
alties to the Trustees, of the International Brotherhood of Teamsters Supplemen-
tal Benefits Trust.  On August 9, 2011, COF announced the acquisition of HSBC’s
U.S. credit card portfolio.  Accordingly, COF is legally obligated to assume all of
the obligations and responsibilities of HSBC under its agreement with the Inter-
national Union.  This agreement provides COF the right to use certain intangible
property belonging to the International Union, including the International Union’s
name, logo, trademarks, and membership lists, in exchange for specified royalty
payments to be paid to the International Union.  COF will be entitled to use this
intangible property in connection with its efforts to market credit card and cer-
tain other financial products to members of the International Union.  

Under this agreement, COF has agreed to pay the International Union certain
royalties commencing as of September 1, 2007, in part to ensure that the In-
ternational Union will continue to maintain its credit card and loan program
with COF, at least until the agreement’s scheduled expiration date of February
28, 2019.  This agreement will renew automatically for successive periods 
of one year each unless the International Union or COF notifies the other
party of its intent not to renew the agreement at least twelve months prior 
to February 28, 2019.  

The International Union has entered into an agreement with GMAC Insurance
Company (GMACI) under which GMACI has the exclusive right to market and
sell insurance coverage to International Union members in exchange for a fee of
3% of the direct written premium on policies underwritten for the Plan by
GMACI.  The fees represent reimbursement for administrative expenses in-
curred by the International Union, list management services in connection with
the insurance plan, and for the use of the International Union name and logo.
The agreement with GMACI and the International Union expired in August 2013,
and was not renewed.  There was, however, a separate run-out agreement with
National General Insurance Company (successor to GMACI) under which royalty
payments would be paid under the same basis as GMACI at a reduced royalty
percentage of 2% of the direct written premiums on policies under the terms of
the original GMACI agreement through August 2014.

The International Union has entered into an agreement with Metropolitan Prop-
erty and Casualty Insurance Company (MetLife) effective September 1, 2013.
This agreement provides MetLife the exclusive right to market and sell home
and auto insurance coverage to International Union members.  In exchange,
MetLife will pay an annual marketing fee of $25,000 in each calendar year of
the initial term of the agreement and 3% of the premiums received and ac-
cepted by MetLife on insurance policies issued pursuant to this agreement.  The
initial term of this agreement is five years.  The agreement will continue for suc-
cessive annual terms until terminated by either the International Union or
MetLife upon 180 days prior written notice to the other.

The International Union assigned any and all rights and interests it may
have related to the insurance plan agreement with MetLife to the
Trustees of the International Brotherhood of Teamsters Supplemental
Benefits Trust.

The Supplemental Benefit Trust also has an agreement with Nu Travel under
which royalty payments are received.
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NOTE 19. LEASES

The International Union leases office equipment, office space, and residential
space.  Monthly lease and maintenance payments are allocated to program 
expenses in the consolidated statement of activities.  Lease obligations under
non-cancelable operating leases are as follows:

Year ending December 31,

2015 $   974,898 
2016 900,463 
2017 376,827 
2018 350,801 
2019 423,294 

Thereafter 7,363 

Total $3,033,646

Rental payments totaled $1,110,087 for the year ended December 31, 2014.

NOTE 20. RESTRICTIONS ON NET ASSETS

Temporarily restricted net assets in the General Fund as of December 31, 2013,
resulted from contributions from local union members, local unions, and other
affiliates for member-to-member communications through a newly created Field
Action Fund run by the International Union.  At December 31, 2014, temporarily
restricted net assets consisted of $841,977 for these activities.

NOTE 21. LOAN PAYABLE

During the year ended December 31, 2014, the International Union renewed its
loan agreement (line of credit) and promissory note with Wells Fargo Bank to
borrow amounts up to $15,000,000.  Interest is due monthly on the outstanding
balance of the note and the principal payment is due by August 31, 2016.  As of
December 31, 2014, the outstanding principal balance due on the note was
$4,623,714 at a variable interest rate of .70%.

Interest expense totaled $53,902 for the year ended December 31, 2014.

NOTE 22. RISKS AND UNCERTAINTIES

The International Union holds diversified investments which are exposed to vari-
ous risks including economic, interest rate, market, and sector.  Such risks could
cause material near term fluctuations in the market value of the investments as
reported in these financial statements.

NOTE 23. SUBSEQUENT EVENTS

The International Union has evaluated subsequent events through June 11, 2015,
the date the financial statements were available to be issued, and they have
been evaluated in accordance with relevant accounting standards.  
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REPORT TO ALL MEMBERS
OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS

FROM:   �e Independent Review Board 
   Benjamin R. Civiletti 
   Joseph E. diGenova  
   William H. Webster  
DATED:  May 18, 2015   
 

I. INTRODUCTION
 �is is Report Number Four of the Independent Review 
Board for 2015 regarding activities conducted pursuant to the 
Consent Order.  In this Report we will provide status updates on 
one existing Charge Report against International Brotherhood 
of Teamsters O�cers and Members, and three IRB Trusteeship 
Recommendations that you were informed of in some detail in 
previous Reports. 

II. PROGRESS OF EXISTING CHARGES 

A. SECRETARY-TREASURER SAMUEL ROSAS 
AND FORMER PRESIDENT 
ARMANDO ALONZO, LOCAL 439, 
STOCKTON, CALIFORNIA

   On February 27, 2015 the Independent Review Board 
recommended to the IBT General President that charges be �led 
against former Local 439 Secretary-Treasurer and principal o�cer 
Samuel Rosas for bringing reproach upon the IBT and abusing 
his �duciary position through engaging in a pattern of criminal 
conduct, including racketeering acts. Rosas’ misconduct included 
embezzlement, mail fraud, soliciting and receiving a thing of 
value from an employer, receiving an illegal loan from the Local 
and violating federal criminal statutes mandating the keeping of 
Local records. 
  It is also recommended that former Local 439 President 
Armando Alonzo, Jr. be charged with embezzlement, bringing 
reproach upon the IBT and violating the federal record keeping 
statutes.  In addition, it is recommended that both Rosas and 
Alonzo be charged with bringing reproach upon the union 
through breaching their �duciary duties and violating the Bylaws 
by causing the Local to make over $845,000 in purchases without 
the Executive Board approvals the Bylaws required and over 
$568,000 without required membership approvals.  
  On March 4, 2015 and by corrected letter of March 11, 
2015 IBT General President James P. Ho�a determined to adopt 
the charges and process them in accordance with Article XIX of 
the IBT Constitution.    
  On April 17, 2015, the IBT issued a notice of the hearing, 
scheduled for May 6, 2015.  
  On April 27, 2015, the IBT submitted to the IRB an 

Agreement signed by Alonzo.  
  On April 30, 2015 the IBT sent notice to Rosas, that the 
May 6, Hearing was rescheduled to May 22, 2015. 
  On May 15, 2015, the IRB approved Alonzo Agreement 
was submitted to the Court by Application 179. 

  B.   TRUSTEESHIP, LOCAL 456, ELMSFORD, 
         NEW YORK 
   On October 22, 2014, the IRB recommended to General 
President Ho�a that Local 456 be placed in Trusteeship because it 
is necessary to correct the corruption and �nancial malpractices 
at the Local, and because the Local is not being run for the bene�t 
of its members. 
   �e IRB found that the Local has �nancial control issues 
which enabled the Principal O�cer to embezzle over $53,000, 
and the Secretary-Treasurer over $10,000.  In addition, the Local 
o�cers allowed a person whom the IBT barred from participation 
in Local a�airs to play an active role in the Local.  
   On November 6, 2014, Mr. Ho�a placed the Local in 
Trusteeship and appointed �omas Gesualdi, President of Local 
282, as temporary Trustee over Local 456 and Bernadette Kelly, 
International Representative, as the temporary Assistant Trustee. 
   On March 2, 2015 IBT General President Hoffa 
determined to continue the Trusteeship. 

  C.   TRUSTEESHIP RECOMMENDATION,   
   LOCAL 710, MOKENA, ILLINOIS
  On July 18, 2014, the IRB issued to IBT General 
President Ho�a a Trusteeship Recommendation regarding this 
Local’s O�cers �nancial malpractices, corruption and failing to 
operate the Local for the bene�t of its members.  
  On July 21, 2014 General President Ho�a appointed 
Brian Rainville to be his personal representative at the Local. 
  On July 30, 2014 General President Ho�a imposed a 
Temporary Emergency Trusteeship over the Local and appointed 
International Vice President and Joint Council President John T. 
Coli as Temporary Trustee.   
  On August 18, 2014 the IBT General Counsel by letter 
updated the IRB on the actions taken under the Trusteeship.  �e 
Temporary Trustee has appointed Persons to positions to help to 
insure the functioning of the Local for the bene�t of its members 
in the day to day operation of the Local during this transition. 
  �e  former o�cers are cooperating.  �e Trustee has 
assigned a new accounting �rm to audit the Local’s �nances.    
�e Trusteeship Hearing was held on September 30, 2014.   
  On December 10, 2014, General President Ho�a 
informed the IRB that he determined to continue the Trusteeship 
over the Local. 

 D.   TRUSTEESHIP, LOCAL 1150,    
  STRATFORD, CONNECTICUT 
  On December 11, 2014, the Independent Review Board 
recommended to the IBT General President that Local 1150 in 
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Stratford, Connecticut be placed into Temporary Trusteeship 
because of corruption, failure to comply with required �nancial 
controls, including pervasive Bylaw violations, and o�cers’ 
breaches of �duciary duties.  �e failure to comply with �nancial 
controls is systemic and has continued for at least �ve years.  
�ese failures include that: the o�cers caused approximately 
$1,323,422 in expenditures to be made without the Executive 
Board approvals the Bylaws required and caused over $1,246,943 
in expenditures to be made without the members’ approvals 
the Bylaws also required; expenses of employees, the o�cers 
authorized the Local to pay, were not supported by necessary 
documentation and information; the Local paid o�cer expenses 
not incurred for union purposes; the local o�cers failed to 
comply with the Bylaw requirement to submit itemized receipts 
and caused the Local to pay expenses in violation of the Bylaw 
prohibition that payment not be made until itemized receipts 
were received; o�cers approved their own expenses and 
disbursements for payment to themselves; and records the Local 
and the Secretary-Treasurer both were required to maintain 
under federal law to support disbursements to Local O�cers were 
routinely disposed of a�er the payments were made, destroying all 
records supporting the payments to local o�cers and employee’s.  
�e o�cers’ failure to enforce existing �nancial controls allowed 
the former President to embezzle local funds to pay for personal 
items, including family telephone bills and home entertainment 
equipment.  Even a�er an IBT auditor in 2012, instructed the 
Executive Board, including the Principal O�cer, that itemized 
receipts for certain charges needed to be submitted before the 
expenses could be paid, the Principal O�cer and President 
ignored the instruction and continued to not submit the required 
itemized receipts and the Local continued to pay these charges 
without the required documents.  �is continued even a�er the 
General Secretary Treasurer reminded the Principal O�cer in 
writing of the requirement. 
  On January 12, 2015, IBT General President Ho�a 
placed Local 1150 in Trusteeship and appointed International 
Representative, William Moore, Temporary Trustee over Local 
1150.  An auditor was selected by IBT to review the Local’s 
�nancial state.

III.   TOLL-FREE HOTLINE 
   Since our last report to you, slightly over a month ago, the 
hotline has received approximately 44 calls reporting alleged 
improprieties.  As in the past, all calls appearing to fall within 
IRB jurisdiction were referred for investigation. Activities which 
should be reported for investigation include, but are not limited 
to, association with organized crime, corruption, racketeering, 
embezzlement, extortion, assault, or failure to investigate any 
of these. To assure that all calls are treated con�dentially, the 
system which records hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed only by an IRB sta� 
member.  �e recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigation’s O�ce 

in New York City.  Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (800-225-5472).  If you are calling from within 
Washington, DC, dial 202-434-8085. 

IV.  CONCLUSION    
  As always, our task is to ensure that the goals of the Consent 
Order are ful�lled.  In doing so, it is our desire to keep the IBT 
membership fully informed about our activities through these 
reports and also through use of the website at www.irbcases.org.  
  If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline 
number noted above, use the IRB facsimile number 202-434-
8084, or write to either the IRB Chief Investigator or the IRB 
o�ce:

Charles M. Carberry, Chief Investigator
17 Battery Place, Suite 331
New York, NY 10004

Independent Review Board
444 North Capitol Street, N.W. 
Suite 528
Washington, DC 20001

IRB REPORT 4
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RULES APPROVED – DELEGATE ELECTIONS UNDERWAY

    Final 2016 Election Rules.  On June 23, 2015 the United States
District Court for the Southern District of New York approved
the final Rules for the 2015-2016 IBT International Union Delegate
and Officer Election. The 2016 Rules are now available at
www.ibtvote.org.  The Office of the Election Supervisor (“OES”)
will also prepare and distribute copies of the approved 2016 Rules
to all Local Unions, Joint Councils, System Federations, and Gen-
eral Committees of Adjustment of the IBT.  Spanish and French
language translations of the 2016 Rules versions will be available
before the start of the main season for delegate nominations and
elections, January 2016.  The 2016 Rules, in three languages,  will
be posted to www.ibtvote.org.  Call or write to OES if you would
like to get a copy of the 2016 Rules by mail.

     The Court-approved rules contain an important provision
that allows access to “any parking lot used by [Union members]
to park their vehicles in connection with their employment” for
purposes of campaigning in the International Union Delegate
and Officer Election.  2016 Rules, Art. VII, § 12(e).  This right is
available to all candidates and members involved in campaigning
for the International Union Delegate and Officer Election –
whether in employee parking lots of their own employers or in
the employee parking lots of other employers where their fellow
union members work.  Additional guidance on exercising this
limited right of access is available at www.ibtvote.org.  

     Delegate Elections. Go to www.ibtvote.org to see the schedule
for delegate elections including the date, time and place of any
nomination meeting or ballot count.  At this writing, delegate
election plans have been approved for eleven local unions with a
significant number of members employed in seasonal agricul-
tural work, and plans for approximately two dozen local unions
holding fall delegate elections were submitted at the end of June.
All other Locals, GCAs and System Federations will submit del-
egate election plans by September 30.  

     The local union election plan details the critical dates and pro-
cedures for the nomination and election of convention delegates
and alternate delegates.  At the OES website, you can view any
local’s delegate election plan before it is approved, and submit
comments to OES.  To check whether a plan has been submitted
or approved, go to www.ibtvote.org, click on the “Delegate Elec-
tions” link and then on the “View Plans” link.  You can also see
the schedule on the “Dates, Times, and Places” tables.  

     Almost all local union delegate nominations and elections will
be held between January and May 2016 – the months leading up
to the 29th IBT International Convention where International
officer candidates will be nominated.  The delegate elections are
a prime forum for members to make their views on current  is-
sues and IBT policy known to leaders of the union.  Find out
about the delegate elections, get involved, and be part of the dis-
cussion in your Local, GCA or System Federation.  

Eligibility to Participate. The 2016 Rules provisions on 
eligibility are set out in Article V.  In brief:

•    To be eligible to run for delegate or alternate delegate, a candi-
date must be a member in continuous good standing with his/her
local union for a period of 24 consecutive months prior to the
month of nomination.  Generally, “continuous good standing”
means timely payment of dues plus employment under the local
union’s jurisdiction for each of the months in the 24-month 
period, without interruption in active membership due to 
suspensions, expulsions, withdrawals, transfers, or failure to pay
fines or assessments.

•    To be eligible to nominate or second a candidate for delegate or
alternate delegate, a member must be in good standing, with
his/her dues paid through the month prior to the month of 
nomination.  The deadline for payment of dues in order to be in
good standing to nominate or second will be stated in your Local
Union’s Delegate Election Plan Summary, which will be posted
on bulletin boards and available at www.ibtvote.org after 
approval.

•    To be eligible to vote for delegate or alternate delegate, a mem-
ber must be in good standing, with his/her dues paid through
the month prior to the month the ballots are counted.  The dead-
line for payment of dues in order to be in good standing to have
your ballot counted in an election will be stated in your Local
Union’s Delegate Election Plan Summary, which will be posted
on bulletin boards and available at www.ibtvote.orgafter approval.

      OES responds to inquiries from rank-and-file members who
would like to know whether they are eligible to stand for election as
a candidate, or to serve as a nominator or seconder.  Candidates and
members who plan to nominate or second are strongly encouraged
to request that the Election Supervisor verify their eligibility before
the date of the local union’s nominations meeting. 

      Individuals may submit inquiries and receive a confidential 
response regarding their eligibility status by going to
www.ibtvote.org, clicking on “Official Forms,” and completing and
submitting Form 17 – Request for Eligibility Verification.  Requests
may be submitted as early as five days prior to the beginning of the
month in which your local union's nomination meeting is to be held,
but must be received at least five days before the date of that meeting.

Contact the OES to get more information about any aspect of
the election procedures.  
       

Richard W
 

.
 

Mark
 

       Election Supe rvisor  

Office of the Election Supervisor
for the International Brotherhood of Teamsters

1050 17th Street N.W., Suite 375
Washington, D.C. 20036

(202) 429-8683 (O)
(844) IBT-VOTE (Toll Free)

(202) 774-5526 (F)

electionsupervisor@ibtvote.org
WWW.IBTVOTE.ORG

ELECTION SUPERVISOR’S REPORT No. 3ELECTION SUPERVISOR’S REPORT No. 3

,

       



“My union is one of the few things that has
helped…The Teamsters’ commitment to
members knows no bounds. I knew they’d
come here after Katina hit, but to see what
they did was above and beyond anything I
could have ever expected.” 

—TERRY BANG, Mississippi Teamster 
Affected by Hurricane Katrina

The Teamsters Disaster Relief Fund is a charitable 501(c)(3) developed in 1991
to assist Teamster members who have suffered a loss from a disaster. The
fund receives donations from local unions and their members.

For more information, or to make a donation, 
visit teamstersdisasterrelieffund.org.

GIVE TO TEAMSTERS DISASTER RELIEF FUND


