
NORTHWEST

Atone time, AMFA had morethan 10,000 mechanics nationwide at Northwest, butare nowdown to around 1,000 after
conducting a suicide strike. This is indicative oftheir servicing and bargaining skills. In short, AMFA blew itbig time at
Northwest by conducting this strike with no strike fund, not informing members ofthe company's lastbestoffer, and no
coalition-building with other unions. Now, a majority of Northwest mechanics are scabs who are trying to organize with
another union. Thanks to AMFA, everyone at Northwest lost except Northwest.

SOUTHWEST

Southwest had the highest paid mechanics when they switched to AMFA because they were covered by a
Teamster-negotiated contract.

AMFA took over the contract in 2002 with thepromise of being aggressive at the bargaining table. In 2004, Southwest
told AMFA they'd give them a 3-year extension. AMFA agreed to extend the economic package in spite of promises to do
whatever it would take to obtain improvements ("Take astand for 100K"). The ratification of the extension was asharply
divided vote and seen as a failure onAMFA's partto keep their promises.

CONTINENTAL RETIREMENT
Continental mechanics are currently covered by two retirements, one defined benefit plus a 401 (k) with a company match.
At the request ofContinental mechanics, the Teamsters are moving forward with a plan toletmechanics vote toswitch to
the Western Conference of Teamsters Pension Trust which has $33 billion in assets. If successful, the fund would give
Continental mechanics 2-for-1 credits for past service up to a maximum amount of 10 years for past credit service.

At one point, there was a movement by afew mechanics to do away with any defined benefit retirement and go
completely to a401(k). When most mechanics researched the facts, the petition lost momentum with less than 10 percent support

The Teamsters are not interested in negotiating a pension in lieu of the 401 (k). The reality is the Pension plan the
Teamsters areoffering isa defined benefit plan thatwe can negotiate into the contract and
negotiatethe company contribution. Itwill not affectthe 401 (k).

CONTINENTAL OUTSOURCING

Prior to Teamster representation atContinental, the airline was aggressively engaged in outsourcing. The Teamsters
negotiated strong scope and job security language thatpreempted thatpractice. Since theTeamsters have been on the
property (1997), the number of Continental mechanics has grown in numbers as opposed to Northwest and United, who
have continued to outsource under AMFA.

AMFA RESOURCES

AMFA is a small association with no affiliation or backing from a national organization. This means they do not have the
resources orstructure tocompete with a company like UAL AMFA has grievances waiting tobetaken tothe next step
that are stalled due to a lack of resources. AMFA can't afford to arbitrate their cases, which spells doom for any labor
organization. They also have no strike fund, which equates to a lack of bargaining power.

The Teamsters, on the other hand, are among the largest, strongest and most well-funded labor organizations in the
world. The Teamsters have more members in the Airline Division alone than AMFA hasnationwide in their entire union.
In order to take on aglobal company, workers must align themselves with a union who has the ability to fight the
companyeffectively around the globe.



AMFA IS NOW AN EMPLOYER-FUNDED ASSOCIATION
According to AMFA reports, AMFA accepted $200,000 from UAL to "listen" to the airline's merger/acquisition details.
They've also accepted 575,000 to hire a UAL-recommended consultant to study the issue of outsourcing.This is a risky
and perhaps illegal path for any union to follow. Whena union starts relying on employer fundsto operate, it raises a
concernaboutthe ability to represent their members and their independence. Ifthe association cannot afford to fund
needed consultants or pay representational expenses, it should get out of the business.

WHEN IS THE ELECTION?
The voting period is likelyto begin in mid-February.

WHO WILL TAKE ON LEADERSHIP ROLES WHEN THE TEAMSTERS ARE VOTED IN?
Afterthe Teamsters are elected as the certified bargaining representatives, AMFA leaders will immediately be removed
from union positions. TheTeamstersAirline Division will appoint an interim TeamstersTransition Committee to handle
day-to-day union operations on-site until elections can be held.

(Itis important to note that this committeewill serve on an interim basis and is not in lieuof elections).We anticipate that
elections willbe held quickly, within two weeks to one monthfromthe date the union is certified.

ARE MEMBERS OF THE COMMITTEE FOR CHANGE BEING PAID BY THE TEAMSTERS TO CAMPAIGN?

No! TheTeamster campaign is a grassroots campaignstarted and led by UAL mechanics. As one mechanic put it,
"We have sacrificed time from ourfamilies to bring in Teamster representationin order to have a stronger voice on a
long- termbasis in the industry."

HOW MUCH ARE TEAMSTER DUES?

Teamster dues are 2.5% times your hourly base rate per month.
Ifyour base rate is $30.00 an hour,your monthly dues rate will be 2.5times that, or $75.00 per month.

WHY WOULD THE TEAMSTERS TAKE A CHANCE OF DECERTIFYING THE UNIT WITH AN NMB ELECTION?

The Teamsters wouldn't have filed for an election ifwe didn't have a commitment from a majority of UAL employees in the
unit to vote. However,this does not mean we should take this election for granted. All eligible voters need to vote.

We also have the best contracts in the industryandare in the best position to carryon a long-term, global fight to fend off
outsourcing and strengthen pensions in the industry. TheTeamsters is the only unionthat has the resources and a proactive
strategy to take on companies like UAL

eamsters
Securing Our Future



Securing Our Future

AMFA HAS THE WORST RECORD OF ALL AIRLINE

UNIONS ON JOB LOSS WHILE THE TEAMSTERS HAVE

PROTECTED AND RETAINED MEMBERS' JOBS

There isno doubi aboul it.Aviation mechanics and related are in the lightof our lives to maintain our jobsand work standards in our
profession while outsourcing percentages continue to rise, lint the Teamsters have been able toprotect jobs even against the trend,
(.'heckout the numbers—they speak lor themselves.

AMFA JOB LOSS:
At AMFA locations thousands of jobs have been lost since
AMFA was certified as the bargaining representative.

United:
From 2003 (when AMFA was certified) to 2006, 3,289

jobs were lost.1

Northwest:

Froma high of 6,148 in 1998 to 267 in 2006 for a total
loss of 5,912 maintenance positions. AMF'A struck
NWA beginning in August 2005,when NWA reported
1,460 mechanics and settled in October 2006, when
AMFA agreed that all mechanics still on strike would
be converted to layoff status with recall rights.

'"When AMFA was certified in 1999, the union repre
sented over 9,500 mechanics, cleaners, and custodians

at NWA. By the time AMFA took its members out on
strike in 2005, its membership bad dwindled to only
4,100. When the strike ended in November of 2006,
only 880 mechanics remained on NWA's payroll after
NWA moved aggressively to permanently outsource
the majority of its heavy maintenance during the
strike.^**

Alaska Airlines:

While under AMFA contract, Alaska Airlines shut

down its heavy maintenance facility in Oakland, cut
ting340 jobs with no noticeor consultation with the
union in Sept. of 2004.\ '

TEAMSTER JOB PROTECTION:
At Teamster carriers, there have not been any job losses, lobs
have been protected through hard bargainingand strong
scope language.

Continental Airlines:
Since the Teamsters have been certified they have negoti
ated the strongest scope (job protection) language in the
industry that setsup workrecapture provisions that
allow for the creation of new positions out of subcon
tracted work. As a result, since the Teamsters have been
the representative, more than 500 jobs have been
brought back in house at this carrier that was heavily
outsourced when the 'Teamsters were elected.

UPS Aviation:
Strong scope languageand no lossof jobs.

AirTran:
Strong scope language (with more workto do) and no
loss of jobs.

ExpressJet:
Strong scope languageand no lossol jobs.

DOT Form tl Data

l.iz Fedor.'Mechanics Vote lo Hint NWA Strike.

N/<n Tritium. Nov. 7. 20(16.

"Alaska Airlines Closing Oakland Maintenance Base,'"
Press Release. .Sept.9, :00l.
'AMFA Oils Alaska Airlines Maintenance Inductions a

Blatant Contract Violation,*' Wn*im» H'ire,Sept. 10, -Mltl I.

phone: 1.866.775.0076 | fax:650-871-2784 | www.teamster.org
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Setting the Record Straight on Pension Information
Addressing AMFA Pension Lies

Beware til information being passed around byAMFA. It con
tains inaccuracies, gross distortions and lies.

AMFA LIE:

401 (k) plansare better for us (ban the defined benefit pension
plan offered by the Teamsters.

THETRUTH:

Nearly all experts agree that a 401 (k) is a supplemental plan only.
If retirement security is the goal, a 401 (k) should properly be
considered one leg of the retirement security stool. It cannot
stand alone.

Most experts also agree that defined benefit pension plans out
perform 401 (k) plans,and that a solid defined benefit pension
plan, like the Western Conferenceof Teamsters Pension Trust
(WCTPT), is the best option. The W< '.'ITT is one of the strongest
pension funds in the world and with over 3,000 contributing em
ployers offers real retirement security protection. Once llie Team
skis are certified ii will be our choice whether to pursue ibis
retirementoption—but the bottom line is that whateverwede
cide, the Teamsters, because of their tremendous resources and

expertise,are in the best position to bargain bard for us to get it.

(See Councilof Institutional Investors report at www.tenmster.org)

AMFA LIE:

Under the Western Conference of Teamsters Pension Trust option,
thecompany's contributions to the 401 (k) would cease.

THE TRUTH:

If UAL mechanics decide they want the Teamsters to pursue a de
fined benefit pension plan, you would not lose your 401(k) em
ployercontributions. In fact, the Teamsters have negotiated
BOTII defined benefit pension plans and 101 (k) plans (for in
stance, .it Continental Airlines and frontier Airlines). The Team

sters have NO intention ol losing any benefit. Rather the intention
is to light hard to get back what we've lost anil gain more.

AMFA LIE:

AMFA will work to negotiate a defined benefit pension plan in
the next round of negotiations.

THETRUTH:

AMFA has no ability to negotiate a defined benefit pension plan
and has been unable to do mi in its existing contracts. Section
(«U ) of the agreement between UAL ami the PB< !<! prohibits UAL
from having a company-sponsored defined benefit pension plan
tnr K) years! Since AMFA does not have a multi-employer pen
sion fund to oiler, it has NO ability to negotiate a defined benefit
pension plan. In addition,AMFA sorely lacks the resources and
expertise lo negotiate comprehensive retirement security. A re
view ol all AMPA's contracts shows they have not been able to ne
gotiate a defined benefit pension planor any plan that provides
lor credible retirement security lor their members. The only loca
tion where they have a defined benefit plan covering mechanics is
at Alaska Airlines; there the plan was already in place by the time
AMFA became the representative. I low many retired mechanics
and related are snuggling because of AMFA?

(See attorney letter on page 7) This is (he link to the UAL/IMK iC
agreement:

http://si'c.gov/ArcUivesfcilgitr/iUitti/l 00517/
00001005170500001 l/tialpbgtc. htm

AMFA LIE:

You will be faced with the problems that are taking place.it the
(.eniral Stales Pension fund if you opt for a Teamsterpension plan.

THETRUTH:

The Airline I>ivision has researched the 300-plus Teamster pen
sion plansand recommends the Western Conference ol Team
sters Pension Trust to UAL mechanics. This is a great plan that is
fully funded, with no history of problems and with thousands of
retirees who enjoy retirement security because of the Trust. The
AM PA keeps bringing up (in a highlydistorted and factually in
accurate maimer), a different pension plan, the Teamsters Central
States Pension. Ibis Pension has no relevance to you and no con
nection to the Western Conference ol Teamsters Pension Trust.

I >o lake the lime to learn about the Western Conference ol Team

sters Pension Trust if you are interested in a defined benefit pen
sion plan.

(See full rangeof information about the Western Conference of
Teamsters Pension Trust at www.WCtpemiott.org).

phone: 1.866.775.0076 | fax:650-871-2784 | www.teamster.org

tierney_brian
Cross-Out



BLENDING AT UNITED'S LINE STATIONS

HOW AMFA IS SELLING YOUR JOBS

It seems ACAC Jim Seitz has been very busy these days. United Airlines has recognized a
weakness in the AMFA leadership and has done all it can to capitalize on it!

That's right, we've all heard about it. But the mechanics at LAX, JFK, and DEN are getting a
chance to live it first hand; and now SFO's line maintenance will see it happen to them too.
Amfa, along with United Airlines management call it "blending", a much nicer term than what
is really happening. With mechanics still on furlough status across the system, Amfa is
allowing the company to bring in OSV workers to work side by side with our own mechanics!

The company is using the guise that the OSV workers are doing only the "menial" and "dirty"
jobs that our mechanics don't like to do. Management is lying when they say our line
mechanics don't mind the blending. They do. This never should have been allowed to happen!
Not only does it prevent mechanic recalls, but it also gives the company a foothold into
something that will blossom into a real nightmare for us! The possibilities are there.
Supervisors could sign off the work of non licensed OSV workers on the line. A&P Line
Mechanic jobs could get phased out. This is our domain and we must keep it!

ALR Malik Miah had said this about it: "Our attorneys tell us there is no language to prevent
blending". Local 9 president Joe Prisco continues to blame the IAM for our problems. Aren't
we under a new contract signed solely by the AMFA? To blame anyone else is cowardly.
These are our AMFA leaders at work, and the company knows how to exploit them.

If that isn't bad enough, Seitz and his gang are now negotiating with management regarding
the reopening of the position of mechanic helper, except now with expanded duties. Can you
imagine how a furloughed mechanic waiting to get recalled would feel when he discovers
"mechanic helpers" were hired instead!? We must not allow this to happen. The furlough list
must be exhausted before this concession can even be entertained. This Committee for Change
opposes this and strongly recommends a vote against it. We expect the company to "dangle a
carrot" in front of us, and the Amfa to claim they've "built in protections" to sell this future
letter of agreement to us. This Committee will respond as developments unfold.

These are your jobs people. It's up to US to protect them, and not by having a "plan B" as the
Amfa reps are recommending to the recalled mechanics. The opportunity has never been
clearer. It's time for representation that has decades of actual experience and does not lay
down with the company's representatives! The IBT has dedicated itself on changing the face
of labor by organizing to grow and holding company's and politicians liable for their actions.
Help us in our efforts to make a better work place for you and your fellow workers.
Sign a Teamster card today.

Contact us at: goteamsters(a)pacbell.net

Visit our website at: www.teamstersatual.com

A message from the Committee for Change
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AMFA Unable To Defend Job Protection Language
(a.k.a. Scope Language)

How the Company Is Taking Advantage of Us!

Amfa has been completely incapable ofupholding the contract language and preventing
the "blending" ofour work. There is existing language negotiated within our contract to
prevent this assault on ourjob security. Yet, this happens with the Amfa because the
company knows itcan experiment with new strategies and get away with it. Amfa's lack
of experience in defending our contract is obvious. This is not the first time the
company has taken advantage ofour representatives and certainly won't be the last.

When Amfa included allowing foreign maintenance with our concession package, they
touted it as being part ofthe existing farm out language, except we would get credit for
it. Many ofus recognized how unwise this is, but because it was part ofagreater
concessionary package being forced upon us, it became lost scope language.

The company was quick to capitalize on this by sending 747 C-checks to Korea. The
problem with this is that the foreign farm outs were only supposed to be for heavy
maintenance (overhauls). Amember ofthe Committee for Change had filed agrievance
on this 1Vi months prior to the company sending out the first aircraft. It was very
disturbing to discover that until the filing, no one in the Amfa leadership was
aware that there was a contract violation! By the time this grievance goes to
arbitration, the company will have been sending this work out for almost two years!

When the company begins to infringe on our job security, the union must put a stop to it
in its incipient stage and remove any threat to the scope ofour work. The company
needs to have an understanding of the full ramifications their actions will cause. AMFA
offers no retaliation, so the company gets away with whatever it wants. This is the
representation we have. Allowing the company to get a foothold and expanding on their
ideas is exactly what has happened with the issue ofblending. AMFA's Solution:
Negotiate the hiring ofMechanic Helpers to accomplish Mechanics work. The company
will take advantage ofthis arrangement every time they get another new idea that they
would like to try. It's not worth the risk. It's time to change unions.

The Teamsters focus has always been job protection and safeguarding its members
work. Guaranteed!

Contact us at: goteamsters@pacbell.net

Visit our website at: www.teamstersatual.com

A message from the Committee for Change
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AMFA's headquarters. The nearest major airport is 83 miles away. • '".' *U
Whatsort of day-to-day representation is that?

By Don Treichler, Airline Division Director

It is no accident that the Teamsters Union has been
around for overa century and grown to 1.4million
members. The Teamsters deliver measurable bargaining

and representation, producing solid results that improve its
members' lives. The union has thrived by being competent,
capable and reputable.

In the past, youhave heard me questionwhetherthe
Aircraft Mechanics Fraternal Association (AMFA) properly
represents its members. In recent years,AMFA built its mem
bership to a high of around 16,000 members. This was
accomplished notby seeking out those who areunrepresent
edandinneed ofhelp, butbyraiding members who were
already represented by legitimate unions.

The results speak for themselves: after debacles at
Northwest Airlines and Alaska Air that cost thousands of
workers their jobs, AMFA's membership has shrunk signifi
cantly—approximately 9,000 mechanics' jobs disappeared at
Northwest alone.

As you'll see below, rather than making "tooth fairy"
promises, (he Teamsters understand that you get what you
bargain for, notwhat you wish for. After years ofnosuccess,
AMFA's day of reckoninghas arrived.
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You Get What You Bargain For—Not What You Wish For
Good gauges ofa union's strength arejobsecurity and pay
rates.

In the past few years, mechanicgroupsrepresented by
the Teamsters—including mechanics at Continental Airlines,
UPS, Air Micronesia, AirTran, Frontier and Netlets—have
held their own or increased in size.

AMFA's membership has dropped from 16,000 members
to somewhere between 7,000 and 11,000 members over the
pastcoupleyears, largely as a result of its inability to protect
its highly skilled members' jobs:
• Mechanics and related workers at Northwest Airlines

have declined from around 9,795 to under 880—that's
nearly 9,000 jobslost underAMFA's leadership;

• Membership at Alaska Airlines declined bymorethan50
percent, from approximately 1,350to about 650; and

• United membership has declined byapproximately
1,000, from 6,000 to 5,000.

Why is AMFA Losing Its Members' Jobs While the
Teamsters Are Not?

Teamster agreements focus on jobprotection language (also
known as "scope language") that safeguards members' work
and helps retain jobs. Hence, youdo not see a loss of
Teamster jobs like the lossesyousee withAMFA.



Infact, ofall AMFA bargaining groups, only the
Southwest mechanics have maintainedtheirsizeand have
afirst line agreement. There's a simple explanation for this:
• Southwest Airlines managementisfirst-rate; and
• TheTeamsters first negotiated the mechanics'con

tract—after raiding, AMFA simply hungaround to
acceptmanagement's offerto increasewages.
Measuring achievement bywage rates, Teamster con

tracts, suchas UPS, Continental, AirTran, Frontier, Air
Micronesia and Netjets, are generallyat the top ofthe scale,
followed by rates negotiated byother unionsand then
AMFA. Theexception, again, isAMFA's Southwest contract
This agreement trails only UPS and,as statedabove, was
originally negotiated by theTeamsters.

AMFA's Offices Are Nestled Away Within the Offices
of a New Hampshire Property-Association Manager
Intheaccompanying photographs, you canseewhere
AMFA rents its office suites, ina brick building at67 Water
Street, Laconia, New Hampshire, approximately 83 miles
from Logan International Airport in Boston, the nearest
majorairfield. On the buildingtenant list, AMFA and its
principal administrative supporter, McCormick Advisory
Group (MAG) are listed. On MAG's door isa sign for AMFA.

Being advised by a real estatefirm isunique inair trans
portation andAMFA's poorresults suggest why.

One finds AMFA's name on suite 208A. Inside 208Ais a
smallanteroom and a fewscattered offices. AMFA head
quarters has no nearby airport andno busding activity
seekingto solvemember problems. Remote Laconiais its
dues collection point. Members' dues have benefited AMFA
and MAG.

However, itappears AMFA and MAG may beundergo
inga divorce. Recent newspaper reports state AMFA is mov
ing its office from Laconia toAurora, Colorado (perhaps
AMFA finally listened to the "location, location, location"
advice from its Realtor).

AMFA claims tohave three employees based inDenver
with another said to be elsewhere. This day-to-day repre
sentation pales when comparedto the presence of
Teamsterrepresentativesat airports and facilities across
North America.

Raiding Already Established Contracts Allowed Dues
Funds to Pour into AMFA's Pockets

By all appearances, raiding was an easy path for AMFA to
achieve an already-negotiated collective bargaining agree
ment (CBA). By raiding and inheriting already-negotiated
contracts, dues money poured into the AMFA treasury with
out the so-called union having to spend the many hours
and lawyer fees that negotiating a contract requires.

Dues funds allow a union to pursue its primary respon
sibility: to represent members at theworkplace andat the
bargaining table, providing day-to-day support, legal servic
es and expertise.

Location, location, location: AMFA rents office space from
McCormick Advisoiy Group, a real estate management firm that
became interested in labor unions.

AMFA, however, is often accusedof failing to adequate
ly represent its members. AMFA fails this test if it:
• Fails to provide sufficient support to bargain;
• Does not pursue legitimate member grievances; or
• Fails tosupport contractual provisions that protect its

members' wages,work rules and benefits.
Therecord is replete withcomplaints aboutAMFA in all

of these areas.

Theupside for AMFA? It's getting a lotofmoney.

In Order to be Legitimate, a Union Must be
Professional, It Must Have Resources in Order to
Bargain and It Must Represent Members Properly
Is there hope for the hardworking mechanicsand related
workers who are AMFA members?

In order to be legitimate, a union must be professional,
itmust have resources inorder tobargain andit must rep
resent members properly. You must judge whether AMFA
passes or fails that test. Ifone looks at thelabor landscape,
all single-craft organizations—such asAMFA—are having
operational and financial problems. Only trade unions like
theTeamsters have been able to professionally deal with the
issues facing air transportation and competently weather
the current storm.

continued
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continued

The Teamsters continue to organize new members,
negotiate improvedagreements and bring hope to its mem
bers despite industry problems. As for government action,
the Teamsters work with republicans, democrats and inde
pendents toachieve legislation and regulations that protect
workers' rights. AMFA lacks these assets, and without these
assets, members suffer. Teamster goals are centered on mid
dle-class America, which constitutes the lifeblood of the
American dream.

Airlines Do Not Take AMFA Seriously
Why do corporate managements not takeAMFA seriously?
Thereare too many reasons: the so-called associations lack
of financialstability; its absence of leadership; and its lack of
commitment to its members.

Airline executives know they can squeeze AMFA because
it appears willing to capitulate to management demands in
order to preserve its dues flow.

AMFA also does not seem familiar with labor laws.

Recently, AMFA's formermanagement attorney attackeda
letter from the Teamsters that stated a "replacement union
can servea Section6 Noticeand open bargaining" even
though theexisting agreement that wasassumed upon certi
fication mayhaveyears before reaching its amendable date.

Whywould AMFA suggest the Teamster letter is inaccu
rate, when Infact it is right on target? It appears that AMFA
does not wish to bargain, but rather channel the dues funds
collected by contracts it assumes when it raids mechanic
groups from other unions. This enables AMFA and MAG to
tap an establisheddues flow, minimize its expenditures on
behalf ofits members and then pocket these gains.

For AMFA to admit that the Teamsters are correct would

"Knock once for AMFA. Knock twice for real-estate
management"; j^FA's shingle hangs beside that of the
McCormick Advisor#.C?roup.

8 Teamsters Airline Journal Fall 2006

Suit*

[McCorrrtek Artvtearjjl
Cerpc---

S^:. ..ia

mean that it isadmitting lo its past failures to properly repre
sent its members.

AMFA national appears to have all but disappeared. It
has quit funding member arbitrations and it appears that
members pass the hat for any necessary funds. One AMFA
local union is reported to be routinely sending extra money
to the national union to help it remain financially solvent.

AMFA Lacks the Expertise, Experience and Industry
Respect to Succeed at the Bargaining Table
Afew years ago, the Teamsters invested around $750,000 to
bargain the Southwest mechanics a first-rate agreement.
Today, that may cost more. AMFA does not have that kind of
money. Further, AMFA lacks the expertise, experience and
industry respect to succeed at the bargaining table.

The representation that follows bargaining requires a
commitment and dedication that the Teamsters possess and,
it should now appear obvious that these are virtues that
AMFA will never demonstrate.

The Teamsters Airline Division Recently Refused to
Accept Disproportionate Concessionary Demands
TheTeamstersAirline Division recently refused to accept dis
proportionate concessionary demands by an air carrier for
one of its bargaining groups. Other labor groups gave in to
these demands.'The Teamsters, however, have fought this
battle in the bankruptcy court and, to date, it has been suc
cessful.

The Airline Division did this because accepting uncalled-
for concessionary demands was wrong. While fighting these
unfaircuts, the Teamsters support its members bycommit
ting its best legal, research and professional advice to ensure
its members' needs are served.

Ifpreserving your career is important, you can do no bet
ter than being a Teamster.

Those Who Believe in "Mechanics for Mechanics"
Find This With the Teamsters

In labor relations, parties do not get what theywish lor; they
get what they bargain for.

The five-day, 40-hour workweek, retirement plans, com
pany-furnished medical plans, overtime pay, paid holidays
and the likedid not come from corporate America, but from
the commitment and hard bargaining of trade unions like
the'Teamsters.

Industry standards in air transportation were and will be
established by legitimate and professional organizations like
the'Teamsters and not bya "tooth fairy*' group like AMFA that
masquerades as a labor association. With their make-believe
protection, you will wake up missingyour tooth, your quar
ter, and your pillow, not to mention your job.

All aviation crafts and classes benefit by thesupportof
each other. Within this framework, all mechanics seek suc
cess and security. Those who believe in "mechanics for
mechanics" will find this with the Teamsters, as well as the
strength and support that only a 1.4-million-strong union
can provide.


