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YRC-MR-UE-CO-06-03/20 10 Decision

Please be advised the YRC Multi-Region Utility Employee Change of Operations
MR-UE-CO-06-03/2010, was heard at the Sheraton Grand Hotel on Thursday,
March 25, 2010, Dallas, TX. The following decision was rendered.

THE MOTION: Mr. Chairman, I move the YRC, Inc. proposed change of
operation in Case No. MR-UE-CO-06-03/2010 is approved as clarified, stipulated
to, and amended by the Company on the record with the following provisions: .

1. The date of implementation shall be no sooner than April 18, 2010.

2. Qualified employees who are on long-term disability (LTD) at the time of
the bid shall be allowed to bid. In the event they are not able to claim their bid on
the date of implementation, the position they bid into shall be offered, on a hold
down basis, to other eligible employees at the affected losing location. The
successful hold-down bidder shall be dovetailed on the applicable seniority list at
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the facility they bid into until such time as the LTD employee is able to claim his
bid, at which time the hold-down employee will be afforded the opportunity to
either return to the facility he bid out of with full dovetail seniority or remain at the
hold-down facility, in which case he will be given a new seniority date as of the
date the hold-down began, but shall retain his present bidding and layoff seniority
date for vacation purposes. Employees bidding a hold-down position shall not be
entitled to any moving or lodging expenses set forth in Article 8, Section 6 of the
NMF A unless and until such time as it becomes evident the LTD employee will:
never return to work, in which case the hold-down bidder will be considered as a
successful bidder at the time of the original bid and shall be entitled to all of the!
provisions of this decision.

3. Employees who have been discharged and whose discharge is pending
resolution under the applicable provisions of the NMF A and its Supplemental
Agreements shall be afforded the opportunity to bid.

4. Those over-the-road locations that were previously designated as Article 29,
Section 3 domiciles for purposes of road driver protection under a decision
rendered by the National Intermodal Committee shall not have their earnings.
protection modified by this decision, other than as specifically provided under the
provisions of Article 29, Section 3(c)2, paragraph 4 of the NMFA.

5. Any driver affected by this decision that is presently protected under the
$700.00 per week provisions of Article 29, Section 3 of the NMFA and a National i

Intermodal Committee decision shall continue to enjoy that earnings protection at
the location they bid into under this decision. This provision shall not have any'
effect on any other driver at the location the affected driver bids into who was not
previously protected by a decision rendered by the National Intermodal
Committee. However, any such protected driver, who is afforded the opportunity
and has enough seniority to relocate under this decision, but elects to remain at his
present domicile where his seniority will not allow him to remain active, shall
forfeit the $700.00 earnings protection he had been entitled to.

6. Elected or appointed full time union officials, who have the right to return to
the company with their seniority, shall be allowed to bid and if successful must
claim their bid at the time they cease to become a full time elected or appointed
union official or forfeit their bid.

7. Based on the fact the number of gaining and losing positions is at least
equal, there will be no window period. However, the committee shall retain
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jurisdiction of this decision for a period of one (1) year to resolve any issues
relative to the decision.

8. This decision is rendered under the authority of Article 3, Section 7 of the
National Master Freight Agreement and is not intended to be in violation of or
modify any of the terms of the National Master Freight Agreement or any of its
respective Regional Supplemental Agreements. This decision is based on the
specific circumstances at the time of the hearing and shall not create a precedent.

9. Nothing contained herein is intended to be in violation of the terms of the
National Master Freight Agreement or its respective Supplemental Agreements.

Please acknowledge receipt of this communication via facsimile to the National
Freight Division at (202/624-8722).
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