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When Teamsters Airline Division Director Capt. 
David Bourne trekked across Scotland, what kept 
him going through the physically exhausting hike 

was the end goal—helping our nation’s veterans.
The trek was part of a fundraiser for wounded ser-

vicemen and women through a program called iPods for 
Wounded Veterans. The organization, founded by Paul 
Cardello, a Vietnam veteran and retired Teamster with 
Local 170 in Worcester, Mass., provides iPods, iPads, 
e-readers and other materials to improve the quality of life 
for wounded veterans.

Last month, Capt. Bourne was presented with a “Medal 
of Honor Sponsor”-level recognition at Teamsters Union 
headquarters, and was joined by General President Jim 
Hoffa and members of iPods for Wounded Veterans. 
Bourne’s 230-mile hike through mountains and forests 
raised $10,000 for the all-volunteer organization. This is the 
highest honor given by the iPods for Wounded Veterans 
program to an individual.

“What we did was nothing compared to what our 
wounded troops have endured,” Capt. Bourne said. “I am 
so honored to have so many Teamsters and others step up 
to support my walk and support this program to help our 
wounded veterans. They deserve so much more than we 
can ever give them.” 

 Interacting with Veterans
Cardello explained that the program is about more than 
just raising funds—it involves interaction with the veterans.

“We see soldiers who have had 20 operations or 
more,” he said. “It’s long-term care and the rehabilitation 
process is extensive. We provide electronics they can use 
to communicate and for entertainment. We see over 100 
soldiers every time we go to a veterans’ hospital and they 
are always grateful.”

Wayne Fox, a member of Local 25 in Boston, is the 
co-chairman of iPods for Wounded Veterans, along with 
Cardello, and is the son of a World War II veteran who 
recently passed away at the age of 96. He said the group’s 
work benefits many.

“We are proud of our 50-plus volunteers, because with-
out the Teamsters, the veterans’ families and our spon-
sors, we couldn’t have scratched the surface of what we’ve 
been able to do to help our servicemen and women,” Fox 
said. “This is our 17th trip to D.C. in the past four years. It’s 
not just the physical scars, it’s also emotional, it’s tough 
and my heart goes out to them. “

Following the ceremony to present Capt. Bourne with 
the plaque, the volunteers visited local veterans’ hospitals. 

Local unions around the country volunteer with the 
organization, and more local unions are joining in. To find 
out more, visit www.ipodsforwoundedveterans.org.
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Having an idea is one 
thing. Getting it done  
is another.

The Teamsters late last 
year introduced a package 
of legislative priorities when 
it unveiled “Let’s Get  
America Working” (LGAW). 
And the union saw progress 
made toward those goals 
when Congress in December 
passed its first long-term 
transportation funding bill in 
more than a decade.

But not all of our proposals are going to slide through 
the process so smoothly. There are trillions of dollars’ 
worth of infrastructure needs not only for roads and rails, 
but for the nation’s energy and water systems. There is 
a need to protect the rights of workers to organize, and 
for better education and vocational training as well. And 
elected officials must ensure that everyday Americans 
can have a secure retirement.

Now, the union is debuting a new program for ac-
tivists that will help make the LGAW platform a reality. 
“Building Teamster Political Power” is meant to get mem-
bers involved in making these policies a reality. Locals 
will identify members who will be trained on how to talk 
about political issues and persuade their fellow Teamsters 
on the issues that matter most to this union. 

By starting early, the Teamsters can have scores of 
trained political activists on the ground to participate in 
the union’s 2016 election program. And we will need 
every one of them to push back on the message of the 
corporate candidates who are seeking to reward their 
contributors.

Remember—Teamster Strong, America Stronger! 

TEAMSTERS READY MESSAGE, MUSCLE FOR 2016 ELECTIONS
A  M E S S A G E  F R O M  G E N E R A L  P R E S I D E N T  J A M E S  P .  H O F F A



This month, the Department of Political and Legislative 
Action and the Training and Development Department 
will launch a new political activist program called Building 

Teamster Political Power. The goal of the program is to 
establish an army of engaged, active members interested 
in getting involved in politics—not only for the upcoming 
election, but for years to come. 

For nearly a year, staff members from the Department of 
Political and Legislative Action have been meeting with Joint 
Council and local union officers and business agents to lis-
ten to ideas about how the Teamsters can improve on their 
already successful political program. The feedback received 
pointed to a need to focus on working family issues, and have 
consistent communication with members who have indicated 
that they are excited to be part of the Teamsters and believe in 
our political objectives. 

All the ideas the union received have gone into the devel-
opment of the Building Teamster Political Power program. 
Each local will be asked to identify members they would want 
to participate in Member Activist Trainings. At the trainings, 
members will be taught how to speak about political issues 
with fellow members, persuasion techniques to get around 
common objections and how to get involved in politics 
through their local unions and Joint Councils. 

Working with the Training and Development Department, 
the union will complete trainings before the International 
Convention in June so there will be a group of trained political 
activists available to participate in the Teamster election 
program this cycle. After the classroom-style session, newly 
trained members will be asked to participate in a real world 
activity, like phone banking, leafleting or a rally.

If you are interested in participating in the Building Team-
ster Political Power program please contact the Department of 
Political and Legislative Action at 202-624-6800.

A new year represents another year 
where Teamsters can move our 
union forward and 

continue to empower 
American workers 
around the country. 
Year after year, we have 
negotiated industry 
leading contracts for the 
workers we represent and 
shown others the way to 
organize themselves in 
industries new and old. 
It is so fulfilling for us to 
lift the standards of living and working for 
our nation’s workforce. The passion we 
have for this line of work grows stronger 
year by year.

While attacks on workers have 
intensified in many states, the Teamsters 
stand ready to fight back. 2016 will be 
a critical year for determining which 
policy makers we put in place to lead our 
localities, states and nation. That’s why 
the Teamsters have launched Let’s Get 
America Working, a program to bring 
together decision-makers of all stripes 
in industry, policy and labor to promote 
programs that will benefit American 
workers and strengthen our nation’s 
unions. This program has already been 
active and successful in calling attention 
to our union’s cause.

The year on the calendar may change, 
but no matter the date, rest assured that 
the Teamsters will be on the front lines in 
the fight to improve the lives of working 
people. The Teamster pilots, mechanics, 
flight attendants and other airline 
employees are the best in the industry. 
For over 110 years, the Teamsters have 
been dependably organizing people and 
that won’t ever change!

A  M E S S A G E  F R O M  D I V I S I O N  
D I R E C T O R  C A P T .  D A V I D  B O U R N E

A NEW YEAR MEANS  
OPPORTUNITIES  

TO EMPOWER  
WORKERS
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P ilots employed by Kalitta Air, LLC, have voted over-
whelmingly, 213-7, to authorize a strike against the 
Ypsilanti, Mich.-based cargo airline. 

Kalitta Air operates a fleet of Boeing 747 aircraft in 
support of the global network of DHL Express, a division 
of the German logistics company Deutsche Post DHL.  
Ninety-two percent of eligible pilots voted in the refer-
endum. The pilot group is represented by Local 1224 in 
Wilmington, Ohio.  

“The pilots of Kalitta Air have sent a strong message 
to the airline’s management and their customers, includ-
ing DHL and potential customers,” said Scott Nelson, the 
elected chairman of the Local 1224 Kalitta Air Executive 
Council. “Our members are prepared to strike over man-
agement delay tactics, violations of federal law, mistreat-
ment of pilots and their continuing refusal to agree to a 
significantly improved labor contract.”  

Major Improvements Needed
Negotiations between the union and management started 
in October 2010.  The company delayed responding to 
union wage and benefit proposals for more than 2.5 
years. On Oct. 30, 2015, the U.S. District Court for the 
Eastern District of Michigan issued an injunction against 
the carrier for violating federal labor laws. Members expe-

rienced persistent unprofessional conduct by managers 
and expressed alarm over the number of pilots that are 
considering leaving Kalitta Air for other airlines. 

ABX Air, Inc., Atlas Air, Inc. and Southern Air, Inc. 
also perform flight operations in support of the DHL Ex-
press global network. Following the announcement of 
the strike authorization vote, union leadership at those 
carriers pledged to support the Kalitta pilots in the event 
of a strike. 

“Gone are the days when pilots viewed one another 
as competitors in a race to the bottom that benefits our 
employers at the expense of our own paychecks and 
profession,” said Daniel C. Wells, President of Local 1224.  
“Carriers like Kalitta need to make major improvements 
to pilot pay, benefits and working conditions if they are to 
retain and attract quality pilots and ultimately survive the 
worsening pilot shortage. This is true for all of the carriers 
where Local 1224 represents pilots. Status quo violations 
and uncompetitive pay and benefits will produce strikes 
and disruptions of customer networks, not labor peace 
and stability.” 

Contract negotiations are currently subject to media-
tion efforts by the National Mediation Board, the federal 
agency that oversees labor relations in the airline and rail-
road industries.

Teamster Pilots at Kalitta Air Authorize Strike

Teamsters to Launch Program 
to Build Political Power

New Member Activist Training to Begin in February

Pilots at DHL Express-Affiliated Carriers Announce Support


