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An overwhelming majority of
Teamster local unions that rep-
resent pipeline construction

workers in the United States voted in
favor of a new three-year contract in
July. There are 179 local unions that
have pipeline jurisdiction over 4,000
members.

The contract summary was sent to
all 179 locals on July 2 with a dead-
line to return of July 15. One hundred
thirty-five Teamster Locals responded
with 100 percent voting to accept.
This was the largest response ever
for this contract.

“Our pipeline workers will benefit
from the improved wages, benefits
and other provisions of the contract
which will help ensure that jobs in this
part of the nation’s construction indus-
try continue to be some of the most
stable,” said Marion Davis, Director of

the Teamsters Building Material and
Construction Trade Division.

Teamsters represent employees
who operate grapple trucks, tri-axle
skid trucks, stringer trucks, floats,
dump trucks, water trucks and vari-
ous straight frame vehicles.

Among the contract improvements
in the national pipeline agreement: 

• Wages will increase using the fol-
lowing formula: In the first year
there will be a 3 percent increase in
the package; in the second year
there will be an increase of $1.50
per hour; and in the third year
there will be an increase of $1.75
per hour;

• Greatly improved definition of a
“traveler” employee for the pur-
poses of health, welfare and pen-
sion benefits; and

• The addition of two new classifica-
tions: Grapple Truck (to be paid at
the group 1 rate plus a $2.25 pre-
mium) and Pilot Car (to be paid at
the group 3 rate).

Throughout the negotiation
process, the Teamsters National
Pipeline Agreement Negotiating
Committee consistently met with the
three other pipeline crafts and nego-
tiated jointly on all major issues. The
other crafts included in the contract
are members of the Operating Engi-
neers union, the Laborers’ Union and
the Pipefitters union   .

Growing Number of Projects
Pipeline projects have been increasing
in number throughout the United
States over the past 10 years. Part of
the support that the Teamsters Building
Material and Construction Trade Divi-
sion provides is training for pipeline
skills. The courses are offered through
the Teamsters National Pipeline Train-
ing Fund. The courses cover OSHA and
other safety requirements as well as
skills courses for members planning to
use stringer trucks and other equip-
ment commonly found at a pipeline
construction site.

"We are proud to offer skills train-
ing courses for our pipeline members,"
Davis said. “While deploying the im-
portant skills learned in our courses,
our members continue the tradition of
Teamsters being the most-skilled em-
ployees on any construction site."

On Tuesday, Nov. 4, Teamsters everywhere should
vote for the candidate or candidates who are best
for working families. If you haven’t already, start ed-

ucating yourself on who is running for office and whether
your union has endorsed a candidate. 

Four years ago, hardworking Americans learned first-
hand the consequences of staying home instead of sup-
porting politicians who value their contributions to our
nation. Since then, we’ve increasingly seen the views 
of billionaire businessmen like the Koch brothers take 
priority over those of the middle class. At a time when
many workers continue to struggle to support their 
families, we can’t afford to sit this election out. So the
Teamsters are ramping up our efforts to elect candidates
who will listen to the rest of us.

There is no shortage of reasons for Teamsters to care
about the midterm elections in November, but here are 
a few big ones: right-to-work legislation, the minimum
wage, and the Trans-Pacific Partnership (TPP)—an unfair
trade deal in the vein of NAFTA. 

This year, the Teamsters Union has also started an on-
line Election Action Center at www.teamster.org/election-

center. On the site, you can find out how to register in
your state, as well as access the union’s Congressional
Voting Scorecard. As Election Day nears, we’ll be putting
more information and resources on the page. 

IMPORTANCE OF MIDTERM ELECTIONS
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––––––––––––––––––––––––––– For information on pipeline skills training, visit http://teamsterspipeline.com.

TEAMSTERS 
ELECTION CENTER

Check out the Teamsters’ new 
online tool before voting in the 
2014 Midterm Elections!

Enter your information and our new 
web tool will take care of the rest.

Visit

teamster.org/election-center
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The November mid-term elections are right around
the corner, and the Teamsters are gearing up to help
elect candidates to Congress and in state capitals that

put workers’ interests ahead of those of big business.
Teamsters General President James P. Hoffa and Sec-

retary-Treasurer Ken Hall are visiting states across the
country in an effort to get members out to vote. And they
will use the 2010 election cycle as an example of what can
happen to workers when they don’t show up at the polls.

“Four years ago, hardworking Americans learned 
firsthand the consequences of staying home instead of
supporting politicians who value their contributions to 
our nation,” Hoffa said. “Since then, we’ve increasingly
seen the views of billionaire businessmen like the Koch
brothers take priority over those of the middle class. At
a time when many workers continue to struggle to sup-
port their families, we can’t afford to sit this election
out. So the Teamsters are ramping up our efforts to
elect candidates who will listen to the rest of us.”

Teamster leaders and members across the country are
already preparing to make sure every Teamster knows the
issues, who stands with them and what is at stake in this
election. And the level of activity will continue to escalate
right up until the election.

Hundreds of Teamster members will be visiting their
fellow members at their worksites to discuss the election
and the issues. The Teamsters Union has the most ag-
gressive worksite communication programs in organ-
ized labor, with voter registration taking on a more
important role.

There are many reasons for Teamsters to be motivated
to vote this November. They may not be the issues that

get highlighted on the evening news, but they are matters
that could affect workers’ wallets when it comes to pay
and job security. Issues like right to work, the minimum
wage, worker misclassification and the Trans-Pacific Part-
nership will all come before the next Congress. 

On Election Day, 36 states will hold gubernatorial
elections. In the United States Senate, 33 seats are
being contested. Wherever there is an important elec-
tion for working families, the Teamsters Union will 
be there.

The Teamsters Safety and Health Department provides safety and
health training at no cost to Teamster members throughout the
United States. If you are a construction worker who handles haz-

ardous waste cargo, there is a course, required by the Occupational
Safety and Health Administration (OSHA) and the Department of Trans-
portation (DOT), that can help you.

Courses are highlighted on the Teamster website,
www.teamster.org, on a regular basis, however, for a full listing of avail-
able courses, please check out the website developed by the Safety and
Health Department at  www.teamsterworkertrainingprogram.org.

Teamster Instructors
The Teamster instructors have experience working in construction, re-
mediation and HAZMAT transportation. Each instructor has completed
the Department of Energy (DOE) Basic Instructor Training Program and
the OSHA 500 Construction Trainer Course. 

The Teamsters certify each instructor after a period of supervised in-
structing and evaluation. In order to maintain this certification, each in-
structor attends an annual Instructor Development Program that
includes new regulations and work practices, practice teaching, and
courses in specific health and safety topics. Each instructor is certified in
first aid and CPR.

“We aim to provide members with the most up-to-date safety in-
struction so that they can remain on the job without injury,” said LaM-
ont Byrd, Director of the Teamsters Safety and Health Department. “We
represent workers in a wide range of construction, transportation and
warehousing jobs that sometimes require the handling of hazardous
materials. We take pride in continually updating our instruction criteria
so that members are protected with the most current handling proce-
dures.”

For general questions about the courses offered, visit www.team-
sterworkertrainingprogram.org or call the Safety and Health Depart-
ment at (202) 624-6963.

ELECTION DAY 
MOTIVATES TEAMSTERS

GETTING OUT THE VOTE ON NOVEMBER 4

Visit teamster.org/election-center, 
the union’s new online tool, for the
Teamsters Congressional Voting
Scorecard and other features. For
more information about DRIVE, the
union’s political action committee,
visit teamster.org/content/about-drive.

STAY CONNECTED

With the economy slowly mak-
ing a comeback, the con-
struction of new homes,

office buildings, bridges and more is
on the increase. In addition, gas
pipeline projects
continue to come
on-line along with
solar energy initia-
tives. We are in a
good position of
having an abun-
dance of work for
our members in
the construction
industry.

Members who
were previously involved with other
industries are taking notice of the in-
creased opportunities in construc-
tion and we welcome them.
Training, however, is a critical part of
all the jobs in our industry. There-
fore, we have made a priority of
teaming up with our Safety and
Health Department to provide safety
training so that our members can
thrive in their jobs.  

We also work with the numerous
Teamster training facilities across
the country to make certain a broad
range of basic and advanced skills
are taught – either for workers enter-
ing the field, or seasoned construc-
tion workers looking to improve or
expand their skill set.

I encourage all of our members
to evaluate the skills they have and
make certain that they are up-to-
date on all safety regulations. If you
have any questions about skills
training or safety training, feel free
to contact our Division office at:
(202) 624-6885.

A  M E S S A G E  F R OM  D I V I S I O N  
D I R E C T O R  M A R I O N  ( B U B B A )  D AV I S

TRAINING – A 
CRUCIAL PART OF
CONSTRUCTION 

INDUSTRY 
EMPLOYMENT

HazMat Safety Required by OSHA, DOT

2  |  Building Material & Construction Trade News  |  October 2014 October 2014  |  Building Material & Construction Trade News  |  3

Training Offered For 
Construction Division Members

For more information, to listen or subscribe,
visit www.teamster.org/podcast

Weekly News 
for Working Families


