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Teamster school bus workers recently ratified a new 
five-year national agreement with First Student, Inc., 
the largest private provider of school bus transpor-

tation in North America and third largest employer of 
Teamsters nationwide. The First Student National Master 
Agreement (FSNMA) is the first and only master agree-
ment in the school bus industry, covering nearly 20,000 
Teamsters throughout the U.S. 

The 2015-2020 FSNMA builds on the historic national 
contract reached in 2011, improving working conditions 
and on-the-job protections for school bus workers at 96 
local unions in every corner of the country—from Local 
959 in Alaska to Local 340 in Maine; Local 996 in Hawaii to 
Local 901 in Puerto Rico. 

”This national agreement is the result of the hard work 
and dedication of our local unions and Teamsters at First 
Student,” said Teamsters General President Jim Hoffa, 
Chairman of the Teamsters First Student National Nego-
tiating Committee (TFSNNC). “Teamsters at First Student 
have become the model of success in organizing and bar-
gaining for workers’ rights at the national level.”

The agreement continues to provide additional bar-
gaining on a yard-by-yard basis thanks to the “best of 

both worlds” clause, allowing local unions to choose the 
highest standards from either an existing local agreement 
or the national contract, and preventing any workers from 
bargaining down.

“We worked hard to negotiate a national contract with 
First Student representatives that improves on the historic 
agreement,” said Rick Middleton, TFSNNC Co-Chair and 
International Vice President. “The new provisions provide 
strong language to raise industry standards, providing the 
highest levels of safety and protection for tens of thou-
sands of workers and students nationwide.”

The five-year national agreement will continue to 
uphold an effective national grievance procedure and se-
niority system, noted Middleton, “ensuring a cooperative 
relationship with the company for years to come.”
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Having an idea is one 
thing. Getting it done  
is another.

The Teamsters late last 
year introduced a package 
of legislative priorities when 
it unveiled “Let’s Get  
America Working” (LGAW). 
And the union saw progress 
made toward those goals 
when Congress in December 
passed its first long-term 
transportation funding bill in 
more than a decade.

But not all of our proposals are going to slide through 
the process so smoothly. There are trillions of dollars’ 
worth of infrastructure needs not only for roads and rails, 
but for the nation’s energy and water systems. There is 
a need to protect the rights of workers to organize, and 
for better education and vocational training as well. And 
elected officials must ensure that everyday Americans 
can have a secure retirement.

Now, the union is debuting a new program for ac-
tivists that will help make the LGAW platform a reality. 
“Building Teamster Political Power” is meant to get mem-
bers involved in making these policies a reality. Locals 
will identify members who will be trained on how to talk 
about political issues and persuade their fellow Teamsters 
on the issues that matter most to this union. 

By starting early, the Teamsters can have scores of 
trained political activists on the ground to participate in 
the union’s 2016 election program. And we will need 
every one of them to push back on the message of the 
corporate candidates who are seeking to reward their 
contributors.

Remember—Teamster Strong, America Stronger! 

TEAMSTERS READY MESSAGE, MUSCLE FOR 2016 ELECTIONS
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Overwhelmingly Approve  
National Master Agreement

“Teamsters at First Student have become the 
model of success in organizing and bargaining for 
workers’ rights at the national level.”
–  Teamsters General President Jim Hoffa, Chairman of the 

Teamsters First Student National Negotiating Committee



On December 14, taxicab operators and app-based 
drivers from Uber, Lyft and Sidecar joined together 
with Local 117 in Seattle to win collective bargaining 

rights for workers in the city’s for-hire transportation 
industry. The drivers are now on their way to improving 
wages and working conditions through an initiative 
passed by the City Council.

“As a cab driver, making a living has become really 
hard,” said Aamar Kahn, who drives a wheelchair 
accessible taxi for Yellow Cab. “But I am confident this 
victory will bring drivers the change we need. Soon we 
will have the rights we need to speak out and level the 
playing field.”

Drivers joined with Local 117 members and 
community supporters to celebrate the bill’s passage, 
calling it a turning point toward greater protections 
for workers in a changing economic landscape. The 
Teamsters helped drivers in their fight for representation 
by forming the Western Washington Taxicab Operators 
Association and the App-Based Drivers Association in 
2013. Since then, both organizations have been working 
closely with Local 117 to ensure drivers gain a strong 
voice on the job. 

“By giving us these rights, this law will help drivers 
and also our communities,” said Peter Kuel, an Uber 
driver and member of the leadership council of the 
App-Based Drivers Association. “It will have a positive 
impact, not just for drivers in Seattle, but for independent 
contractors across the country.”

While both Uber and Lyft have indicated they may 
challenge the drivers’ right to have a collective voice, 
drivers and Local 117 said they remain undeterred. 

“All workers, no matter where they work or the nature 
of their work, deserve the opportunity to have a voice,” 
said Local 117 Secretary-Treasurer John Scearcy. “The 
Universal Declaration of Human Rights identifies the 
right of workers to bargain collectively as a fundamental 
human right. Now these workers have that right.” 

The security of the Teamsters Union is 
unparalleled in the labor movement, 
and it is all due to the strength of our 

membership. As always, the best way for 
us to build strength 
is by organizing the 
unorganized. In recent 
years, our division 
has had major suc-
cess in organizing and 
we plan to continue to 
increase our efforts in 
the year ahead.

By growing union 
density, we are able to 
make major gains at 
the bargaining table. 
Nowhere is this more evident than in the 
private busing industry, where our commit-
ment to organizing nonunion workers and 
building member activism has been leading 
the way for the entire Teamsters Union. 

In this issue, you will learn how mem-
bers at First Student negotiated a historic 
national contract for more than 20,000 driv-
ers, monitors and mechanics at the Team-
sters’ third largest employer, FirstGroup. 
Prior to the launch of Drive Up Standards 
in 2006, only 17 percent of First Student 
workers in the United States were union 
members. Today, more than half belong 
to the Teamsters Union as members of the 
Industrial Trades Division.

But it’s not only Teamsters at First Stu-
dent who are benefiting. The movement 
has grown on almost every level for work-
ers throughout the private transit industry: 
membership has increased exponentially; 
organizing wins are at an all-time high; and, 
most importantly, working families are get-
ting the voice they deserve on the job.

As industries change, our organizing 
model must change too. The Teamsters’ 
ability to adapt to the changing times has 
allowed our division to stay strong. In 
Seattle, Local 117 is looking to the future, 
preparing for a massive organizing effort to 
bring in app-based drivers to our division. 

By working together, as Teamsters, we 
are well on our way to another successful 
year. Thank you for your continued support.

A  M E S S A G E  F R O M  D I R E C T O R  
S T E V E  M A C K

Looking to the Future
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For more information, to listen or subscribe, visit 
www.teamster.org/podcast

This month, the Department of Political and Legislative 
Action and the Training and Development Department 
will launch a new political activist program called Building 

Teamster Political Power. The goal of the program is to 
establish an army of engaged, active members interested 
in getting involved in politics—not only for the upcoming 
election, but for years to come. 

For nearly a year, staff members from the Department of 
Political and Legislative Action have been meeting with Joint 
Council and local union officers and business agents to lis-
ten to ideas about how the Teamsters can improve on their 
already successful political program. The feedback received 
pointed to a need to focus on working family issues, and have 
consistent communication with members who have indicated 
that they are excited to be part of the Teamsters and believe in 
our political objectives. 

All the ideas the union received have gone into the devel-
opment of the Building Teamster Political Power program. 
Each local will be asked to identify members they would want 
to participate in Member Activist Trainings. At the trainings, 
members will be taught how to speak about political issues 
with fellow members, persuasion techniques to get around 
common objections and how to get involved in politics 
through their local unions and Joint Councils. 

Working with the Training and Development Department, 
the union will complete trainings before the International 
Convention in June so there will be a group of trained political 
activists available to participate in the Teamster election 
program this cycle. After the classroom-style session, newly 
trained members will be asked to participate in a real world 
activity, like phone banking, leafleting or a rally.

If you are interested in participating in the Building Team-
ster Political Power program please contact the Department of 
Political and Legislative Action at 202-624-6800.

Teamsters to Launch Program 
to Build Political Power

New Member Activist Training to Begin in February

DRIVING FOR FARE-NESS
Teamsters Win Collective Bargaining Rights for Seattle Drivers 


