
Teamsters Protest Air Liquide in Houston and Washington

Airgas drivers and plant operation workers in Cin-
cinnati, members of Local 100, went on strike the 
morning of March 10 to protest Airgas’ violations of 

United States labor laws. The members’ contract with the 
company expired on Nov. 30, 2015.

“Airgas violated United States labor laws that protect 
workers’ rights. Airgas management threatened to 
discipline a worker who is a union steward if he attended 
contract negotiations. Negotiating a contract is the basic 
right of workers’ unions. It’s completely unacceptable 
for the company to threaten workers for exercising 
their rights. The company also acted illegally when it 
unilaterally terminated workers’ 401(k) retirement funds—
some workers could have huge tax bills as a result,” said 
Sam Bucalo, Local 100 Secretary-Treasurer. 

Bucalo said workers are telling management, “Stop 
the attacks.” There was 100 percent participation on the 
strike line—no one crossed the line.  

Across America, Airgas members at other locations 
wore solidarity stickers in support of their striking broth-
ers at Local 100. The stickers read, “Airgas Teamsters – 
We’ve Got Your Back.”

“We are angry about Airgas’ violations of our rights. 
Air Liquide needs to rein in its Airgas management and 
stop them from breaking United States and international 
laws,” said Barry Perkins, chief steward and negotiation 
committee member. 

The Teamsters Union is also taking the fight to the 
group’s headquarters in Texas and to Washington, D.C.

Demanding Respect
On February 23, Airgas Teamsters protested outside 
Air Liquide’s U.S. headquarters in Houston as Airgas 
shareholders voted to approve the purchase of Airgas by 
France-based Air Liquide for $10.3 billion. Teamsters Tankhaul News
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AIRGAS TEAMSTERS STRIKE IN OHIO

 

Teamster members and 
other workers are facing 
a significant political 

challenge in this election 
year. Big business and 
corporate apologists are 
continuing their push to 
strip unions of their ability 
to collectively bargain by 
pushing so-called right-to-
work (RTW) legislation. And 
if they are successful, more 

workers could lose their rights on the job.
Such efforts have already been successful in West 

Virginia, where earlier this year the Legislature overrode 
the veto of the governor to implement RTW and roll back 
the state’s prevailing wage law. While supporters there 
promised more jobs will result from the move, history 
shows us that lower pay for residents will be the likely 
result. And that’s not something West Virginians, or 
anyone else, needs.

But what happens if this country’s voters decide to 
elect candidates in November who don’t represent work-
ers’ values? Given the current make-up of Congress and 
many state legislatures, it is definitely possible that RTW 
could become a reality in more states or even nationwide. 
And that would be devastating for millions of families.

Those living in RTW states have a higher poverty rate 
than those in ones that support collective bargaining. 
In fact, nine of the 10 highest poverty states are RTW. 
That, in part, is attributable to lower salaries and benefits. 
Those with no rights at work make almost $1,500 a year 
less. They are also less likely to receive employer-based 
health insurance or pensions.

Teamsters must help lead the charge to defeat efforts 
to spread anti-worker legislation. RTW is a ruse. Now pro-
worker forces need to spread that message so everyday 
Americans understand what is at stake on Election Day.

ROLLBACK OF WORKERS’ RIGHTS AT STAKE IN NOVEMBER
A  M E S S A G E  F R O M  G E N E R A L  P R E S I D E N T  J A M E S  P .  H O F F A
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The union’s fight on behalf 
of Airgas Teamsters is a 
valuable lesson to both our 

members and to 
management at 
the companies 
where we 
represent workers.

To rank-and-
file Teamsters, it 
shows that their 
union, and the 
Tankhaul Division, 
will stop at nothing 
to ensure fairness 
for them in the 
workplace. It doesn’t matter how 
big the company is or how much 
money they’re willing to throw at 
anti-union efforts, the Teamsters 
Union will fight for our members.

To management at anti-union 
companies, the lesson is: Don’t 
mess with the Teamsters. We live 
by the axiom, “An injury to one 
is an injury to all.” It tells CEOs 
that we won’t sit quietly by while 
wealthy corporations attempt to 
stonewall the union or take away 
hard-earned benefits. 

Our industry is not a huge one, 
but it is vital. There may not be 
millions of Teamster tankhaulers, 
but the ones out there work hard in 
a dangerous and deserve respect 
from their employers. 

The Teamsters Union will keep 
fighting for dignity and respect for 
every single member, no matter 
who their employer is. 

A  M E S S A G E  F R O M  D I V I S I O N  
D I R E C T O R  K E I T H  G L E A S O N 

FAIRNESS  
FOR AIRGAS 
TEAMSTERS
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Support for infrastructure investment is growing on 
both sides of the political aisle. Presidential candidates 
are talking about it. The media shows images of our 

deteriorating roads, railways and water systems. Something 
needs to be done.

Luckily, the Teamsters unveiled its “Let’s Get America 
Working” platform last year that provides a detailed roadmap 
for how this nation should prioritize such investment. It notes 
that maintaining, rebuilding and repairing our transportation, 
energy and water networks benefit workers by creating good-
paying construction jobs that often pay prevailing wages. 
At the same time, such work also helps the economy by 
improving systems needed by businesses nationwide.

There are many infrastructure problems that need to be 
addressed. They include:

•   More than 59,000 structurally deficient bridges nationwide, 
crossed by 215 million vehicles each day, according to the 
American Road & Transportation Builders Association;

•   54 percent of urban roads in substandard or out-of-date 
condition, according to “TRIP,” a national transportation 
research group;

•    Rail infrastructure supporting an increased volume of oil 
tanker cars, which have increased from 9,500 in 2008 to 
more than 400,000 in 2013, according to the Brotherhood 
of Maintenance of Way Employes, but without sufficient 
structural improvements to the rail system; 

•   Upgrading energy delivery infrastructure like pipelines and 
transmission lines; and

•   Replacing pipes in aging water systems to avoid lead 
contamination like what’s happening in Flint, Mich.

Rebuilding, repairing and reinvestment doesn’t just need 
to be about transportation and energy projects. It can be about 
rebuilding and repairing the trust between government and 
workers by reinvesting in the people that have and can con-
tinue to make this country great. Better pay will lead to more 
spending and improve our quality of life. That way we all win.

Campaigns Show Bipartisan  
Backing for Infrastructure

“Last year, Airgas locked out workers in Massachu-
setts, halting deliveries to hospitals and other customers 
throughout New England. And across America, Airgas 
has been conducting a campaign to introduce wage dis-
crimination schemes, threaten workers with loss of health 
care benefits and wages during collective bargaining, and 
attempting to break its workers’ unions by illegally threat-
ening union activists,” said Ken Hall, Teamsters General 
Secretary-Treasurer. 

“Air Liquide would never get away with treating its 
French workers this way,” said Keith Gleason, Director of 
the Teamsters Tankhaul Division. “We are here to ask Air 
Liquide to treat its American Airgas employees with the 
same respect that it treats its French employees.”

All 45 Teamster local unions that represent Airgas 
workers signed a letter asking the union that represents 
Air Liquide workers in France to call on the company to 
open dialogue with its American workers. Teamsters Gen-
eral President Jim Hoffa and General Secretary-Treasurer 
Hall also wrote to Air Liquide CEO Benoît Potier to ask 
him to work together with them to address the rapidly  
deteriorating relationship between Airgas and its workers.

“Airgas workers in Charleston, W.Va. voted for union 
representation more than a year ago, and have been 
trying to negotiate a first contract ever since,” said Luke 
Farley, business agent with Local 175. “Airgas refuses to 
bring Charleston workers’ pay up to local standards and 
doesn’t want workers to have the right to honor picket 
lines. This is outrageous. The company would never dare 
to treat workers this way in France.”

The following day, February 24, Teamster representa-
tives protested Air Liquide outside the French Embassy 
in Washington, D.C., demanding that Air Liquide stop 
Airgas’ attacks on workers and their rights to form unions 
and negotiate contracts in the United States and Canada.

Keep informed! 
Follow the Facebook page:  

www.Facebook.com/AirgasTeamsters
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