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NATIONAL PIPE LINE AGREEMENT

AGREEMENT made by and between the PIPE LINE CONTRACTORS ASSOCIATION,
hereinafter referred to as “PLCA”, and those of its contractor members and such other Mainline
Pipeline Contractors who execute an acceptance of the terms and provisions of this Agreement,
hereinafter referred to as the “Employer,” and the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, hereinafter referred to as “Union.”

WITNESSETH:

That, WHEREAS, the parties hereto desire to stabilize employment in the Mainline
Pipeline Industry, agree upon wage rates, hours and conditions of employment;

NOW, THEREFORE, the undersigned and the Union, in consideration of the mutual
promises and covenants herein contained agree as follows:

I.
COVERAGE AND DEFINITIONS

(A) This Agreement and the attachments covering (1) Addendum for Small Diameter
Pipe (16” and under) work and (2) Integrity Management and Maintenance work which are
included and made part of this Agreement, shall apply to and cover all transportation mainline
pipeline work coming within the jurisdiction of Union contracted for or performed by Employer
within the United States as such work is more fully described in Paragraphs (B) and (C) below.
Before any such work is done in the States of Alaska and Hawaii, the PLCA and Union shall meet
to agree upon the wage rates and any special conditions which may be necessary in those states.
By mutual agreement, this contract may be extended to cover other territory.

(B) Transportation mainline pipelines coming under this Agreement are those defined
as follows:

The construction, installation, double-jointing, rebeveling, treating, insulating,
reconditioning, testing, taking-up, re-laying, relocation, stockpiling or hauling of cross-country
pipelines or any segments thereof transporting CO2, or coal, gas, oil, water’ or other
transportable materials, vapors, liquids or hydrocarbons, including portions of such pipelines
within private property boundaries up to the final metering station or connection.

All hauling of pipe and stockpiling from the railhead, dock site, port, mill, owner's
permanent yard or yards, or a coating mill, to be used for any work defined in Article I shall be
performed under and in accordance with the terms and conditions of this Agreement when such
hauling and/or stockpiling is within the scope of the Employer's job. Work may be subject to
negotiated mileage/weight or footage rates.””

The phrase “final metering station or connection” means that point which divides

* (The Parties will negotiate special wages and conditions for water lines associated with the production of oil and
natural gas or other transportable materials.)

" (Contact PLCA and/or IBT).
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mainline transmission lines or higher pressure lateral or branch lines from lower pressure
distribution systems. If a metering station or connection is located on a mainline transmission
line, then the work covered by this Agreement includes the construction of all pipelines up to the
point at which lower pressure distribution systems take off from higher pressure lateral and
branch lines.

(C) Gathering lines which connect directly from the wells to the mainline pipelines,
gathering lines to or from gas extraction and gas dehydration plants, and gathering lines to or
from gas storage fields are included.

(D) All marine work, including push-jobs in-shore and work done from barges in-
shore or off-shore, is covered by this Agreement.

(E) Such pipeline construction, installation, repair, maintenance, replacement or
reconditioning as may combined with or associated or comprising an integral part of other work
more particularly and usually defined as Engineering or Building Construction, or work
covering pumping stations, tank farms, refineries, plant-to-plant connecting lines within city
limits and city distribution lines are not covered by this Agreement.

(F)  In order to assure that the operation, maintenance and repair of all equipment is
performed under the terms and conditions of this Agreement, the parties agree that the laying of
underground cable is covered only when Employer performs the work as a prime or general
contractor or when Employer has complete control of all the equipment used in the performance
of the work.

(G) That if and when Employer shall perform work covered by this Agreement under
its own name, under the name of another as a corporation, company, partnership, enterprise, or
any combination, including a joint venture, this Agreement shall be applicable to all such work
performed under the name of the Employer or the name of any other corporation, company,
partnership, enterprise, combination or joint venture.

(H) If an owner-operator is engaged by an Employer under this Agreement he shall be
paid applicable wage rates with proper fringe benefit contributions and be subject to the terms
and conditions of this Agreement. It is not the responsibility of the Employer to recruit and/or
organize service providers to complete the work. If a Union Employer is available, he will be
utilized first.

(I)  All of the work covered by this Agreement shall be done under and in accordance
with the terms and conditions of this Agreement, whether done by Employer or any
subcontractor of said Employer, provided, however, that where equipment other than that listed
in Article V(C) and not customarily used by Employer in the performance of the work herein
defined, is leased, rented or borrowed, and the labor to operate such equipment is wholly or
partially to be furnished by the owners of such equipment, or the work to be done by said
equipment is subcontracted, the provisions of this paragraph shall be inoperative as to the labor
furnished; but any labor furnished by Employer in the operation of said equipment shall be
covered by the terms of this Agreement. It is specifically agreed that the arrangements set forth in
this subsection (I) may not be used for the purpose of evading this Agreement. Alleged
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violations of this provision shall be submitted to the Grievance Procedure.

When the International Union's Pipeline representative and the PLCA agree that there are
no local, qualified, and reasonably competitive union subcontractors available to perform certain
Covered Work consistent with the project schedule, the Employer can engage non-signatory
subcontractor(s) to perform the Covered Work in question. Before the International Union and
the PLCA can make such a determination, the Employer must request that the Local Union
provide a list of subcontractors qualified to perform the Covered Work. Such requests should
typically be made at the pre-job conference or as soon as practicable once the Employer
identifies the need for the subcontractor. The Local Union must provide the list to the Employer
within 48 hours or it will be assumed that no qualified subcontractors are available. The
International Union's Pipeline Representative will not unreasonably withhold agreement
including but not limited to where there are no subcontractors available in the relevant market
and the goods/materials in question are perishable (e.g. concrete). The requirement that
subcontractor work be performed in accordance with this Agreement shall not apply to such non-
signatory subcontractors.

(J) It is the intent of the Union to have uniform wages and working conditions in the
industry. However, the parties recognize that in connection with the Unions’ organizing efforts
to increase the market share of the union industry, it may be necessary to permit newly
organized employers to complete existing projects or projects where bids have been accepted
under the conditions which the employer bid the work; except for multiyear maintenance
agreements and any pipeline project extending more than one (1) year; it may be necessary for
the Union to, on a temporary basis, represent employees who perform work outside the Union’s
traditional jurisdiction and, on a temporary basis, it may be necessary to make adjustment to
accommodate existing market segments where there is not currently significant union market
share. Union also agrees that Employers granted any concessions under this paragraph will be
obligated to sign the current National Pipe Line Agreement for future covered work. It is further
agreed that the Union and the Association will meet on a regular basis (minimum two times
annually) to review progress in planning under this Article. Employer agrees that work within
the traditional jurisdiction of the Teamsters, as defined in this Agreement and by decisions of the
Policy Committee, shall be assigned only to Teamsters represented by the Union and shall not be
assigned to employers not covered by this Agreement. Absent the above exception, the
following continues to apply: In no event shall Employer be required to pay higher rates of
wages, or be subject to more unfavorable working rules than those established by Union for any
other employer engaged in similar work. Should the Union extend to any other Employer
engaged in similar work terms and conditions more favorable than those set out in this
agreement, such terms and conditions shall automatically be extended to all Employers, parties
to this Agreement.

(K) Employer and Union agree that neither of them shall take any action which shall
discriminate against any individual with respect to his compensation terms, conditions, or
privileges of employment because of such individual's race, age, color, religion, sex, national
origin, or disability.

(L) It is the intention of the parties hereto to comply with all applicable provisions of
State or Federal Law, and they believe that each and every part of this contract is lawful. All
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provisions of this contract shall be complied with unless any of such provisions shall be declared
invalid or inoperative by final order of any Court or Board of competent jurisdiction. In such
event, the Union or the Employer may, at its option, require renegotiations of such individual
provisions for the purpose of adequate legal replacement thereof, each reserving the right of
economic recourse in the event agreement cannot be reached in such negotiations and such
actions shall not constitute a violation of this Agreement.

In the event of the invalidation of any paragraph, sentence, or Article of this Agreement
by any Court or Board of competent jurisdiction, all remaining provisions of this Agreement shall
remain in full force and effect.

(M) This Agreement shall supersede all other agreements between Employer and any
local of the Union for any work covered herein and the terms and conditions set out in this
National Pipe Line Agreement supersede the terms and conditions of any and all local union
agreements, without exception. The terms and conditions of the NPLA are fully binding on all
local union affiliates of IBT and such affiliates may not seek to modify or alter any of the terms
and conditions set out herein.

(N) Wherever in this Agreement a gender pronoun or the singular or plural form of a
gender is used, it is understood that such references are meant to have equal application to all
persons covered by this Agreement, male or female.

II.
UNION RECOGNITION AND UNION SECURITY,
NOTIFICATION AND PRE-JOB CONFERENCES

(A) The Employer hereby recognizes and acknowledges that the Union is the exclusive
representative of all employees in the classifications of work covered by this Agreement for the
purpose of collective bargaining as provided by the Labor Management Relations Act of 1947,
as amended.

(B) All employees covered by this Agreement, as a condition of their continued
employment, shall, commencing on the eighth day following the beginning of their employment,
or the effective date of this Agreement, or the execution date of this Agreement, whichever is the
later, acquire and, for the duration of this Agreement, maintain membership in the Union. This
provision shall not apply in any state where such requirement for acquiring or continuing
membership in the Union as a condition for continued employment is prohibited by law;
provided, however, that where an Agency Shop is permitted under the laws of such state, then
such employee shall pay to the Union on his eighth day of employment or the effective date of
this Agreement or the execution date of this Agreement, whichever is the later, and while so
employed, a sum equal to the amount paid by members thereof for initiation fees and monthly
dues; and further provided that should the laws of any such state be changed by action of
legislation, or by Court determination, in such a way that the foregoing provisions may not be
applied, then the parties hereto shall, upon thirty days' written notice, renegotiate this provision.
Employer will provide the Union in writing with the names, addresses, social security numbers
and dates of hire for all new employees within 72 hours of the date of hire.
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(C) Employer agrees to immediately notify the Union of jobs obtained by Employer,
describing the size, location and length of the proposed pipeline and the proposed starting date.
Notification shall also be made to the Union when the scope of work falling under a prior pre-job
conference expands such that work will now occur in additional state(s) or zone(s) (as identified
in Schedule A) that were not identified on the original job notification. On job notifications
provided to multiple unions under the National Pipe Line Agreements but where no Covered
Work falling within the jurisdiction of the Union will be performed, the Employer will so note
that on the job notification. The Union agrees to notify the Employer of the Regional Office
which shall participate in the pre-job conference. Before any unloading, racking, or stringing of
pipe or before clearing any right-of-way, or before performing any other work covered by this
Agreement, the contractor-Employer shall, except in cases of extreme emergency, contact the
Union within a reasonable time prior to the proposed starting date for the purpose of arranging a
pre-job conference at least one week prior to the proposed starting date. If the Union does not
timely respond to the job notification and request for a pre-job conference the Employer may
begin work without penalty. Failure to provide proper notification will be subject to the
grievance and arbitration procedure set out in Article XI.

(D) Employer and representatives of the International Union and the local union or
local unions involved shall hold a pre-job conference so that the start and continuation of the
work may progress without interruption, and Union's representatives at such conferences shall be
authorized by Union to represent Union for the entire area covered by the job. It shall be the
purpose of the pre-job conference to agree upon such matters as the length of the work week, the
number of men to be employed, the layoff procedure, the applicable wage rates in accordance
with the contract, and any other matters not including any interpretation of the clauses of this
Agreement, it being agreed that any interpretation of the Agreement should be made between
the principal parties hereto, so that proper application thereof may be made on the jobs. No
additional pre-job conference will be required if hours of work or work conditions are changed.

No representative of any individual Employer and no representative of the Union or any
of its local unions shall demand at the pre-job conference or at any other time during the
continuance of the job any term or condition not covered by this Agreement. A copy of the
report made of each pre-job conference shall be furnished to the Pipe Line Contractors
Association and to the International Brotherhood of Teamsters, and no agreement made at any
pre-job conference which adds to or modifies in any way the terms and conditions of this
Agreement shall be binding on any individual Employer or the Union, or any of its local unions,
unless approved and ratified by the PLCA and the International Brotherhood of Teamsters.

In the event that the Union and the Employer are unable to mutually agree upon layoff
procedure or any other matter at the pre-job conference, the dispute may be immediately elevated
by either party for resolution to the Director, Construction Division, International Brotherhood of
Teamsters, and the Managing Director, PLCA, for decision along previously established
guidelines. Pending resolution of such disputes, the Union may not delay naming of steward.

Pre-job conferences will be conducted via teleconference, videoconference, or email
unless the Employer or Union request an in-person meeting.
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(E) If any individual Employer pays any wages in excess of the wages negotiated in this
Agreement in the form of extra money, extra hours, extra travel or stand-by-time, or in the form
of a bonus by any subterfuge, and if the PLCA and the International Brotherhood of Teamsters
shall jointly determine that such bonus is for the purpose of pirating men from other individual
Employers, or results in conditions injurious to the pipeline industry, then such individual
Employer shall be required to pay the same extra compensation to all employees classified as
Group 1 or Group 2 in this Agreement, and a proportionate additional compensation to all
employees classified as Group 3 in this Agreement, and such requirement shall continue until that
particular job is completed. It is understood and agreed, however, that any profit-sharing,
retirement, or pension plan which an individual Employer may have in effect which has not been
set up for that particular job shall not be considered a bonus.

(F) Upon request of the local union having jurisdiction of the job, and upon
presentation of proper authorization forms executed by the individual employees, the individual
Employer agrees to deduct from the wages of such individual employees Union initiation fees
and dues and shall pay over to such local unions the amount so deducted.

(G) The Union agrees to send a copy of this Agreement to each and every one of its
locals having jurisdiction over any area in which Employer becomes obligated to construct a pipe
line, and agrees that the terms of this Agreement shall be recognized by such local, so that
industrial peace will not be disturbed and so that the Employees may perform Employer's work
efficiently and continuously. The Employer agrees as well to furnish its supervisory personnel
copies of this Agreement so that they may be familiar with the terms.

(H) Employer shall have the right to hire the first driver, the second employee hired
shall be the steward. Employer shall have the right to employ, direct and bring into the job men
who are regular employees in Employer's work and shall have the right to keep such men in his
employ on all work throughout the territory covered by this Agreement.

(I)  The words "regular employee" shall mean those who are regularly and customarily
employed by the individual Employer and because of their special knowledge and experience in
pipeline construction work, are considered key men. It is anticipated that the number of regular
employees shall not be more than a majority of the total number required but there shall be no
limitation on the classification of such regular employees, with the understanding that these
classifications will be distributed as evenly as possible.

@) It is understood and agreed that the above limitations shall not apply to the
pipeline stringing operations.

(K) The hiring of men in addition to the Employer's regular employees, either at the start
of the job or later, shall be conducted in the following manner:

1. In the event a valid non-discriminatory exclusive referral procedure has been
established by collective bargaining between a local of the Union and an association of highway
and heavy contractors in the area in which the job is to be done, Union shall notify the
Association from time to time as to the existence of such exclusive referral procedures and
Employer agrees to utilize such referral procedures upon the following conditions:
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a.  Nothing in this Agreement shall affect the Employer's inherent right to determine
the competence and qualifications of applicants for employment or of his employees and
his right to reject or discharge accordingly.

b. The selection of applicants for referral to jobs shall be based on a non-
discriminatory basis and shall not be based on or in any way affected by union
membership, by-laws, regulations, constitutional provisions, or any other aspect or
obligation of union membership, policy or requirement.

c. Workmen referred under Article II to the contractor's job who are not able to
perform the job to which they are referred because of their own lack of qualifications, or
for some other reason which is the workman's own responsibility, shall not be paid show-
up time.

d. Qualified applicants required by Employer at the start of the job must be referred
by a local referral office within 48 hours of the receipt of Employer's request; those
required by Employer after a job has started must be referred by a local referral office
within 24 hours of the receipt of Employer's request. If the local referral office fails to
comply with this condition, Employer may secure qualified applicants from any other
source. Qualified applicants under this section must have the following:

(1) Proper federal and state licenses;
(i1)) Proper OQ credentials where necessary;

(ii1) Pipeline or general construction work experience relevant to pipeline work
or completion of a certified pipeline training course operated or approved
by the Teamsters Pipeline Training Fund. The Teamsters and PLCA also
agree they will jointly review the training program on a 6-month basis.

(iv) Compliance with company Employee and safety policy standards. These
policy standards will be provided by each Employer at the pre-job
conference.

2. In the event there is no valid exclusive referral procedure established in the area
where the particular job is to be done or the proper conditions set out hereinabove have not been
met by the referral procedure which has been established, Employer will at the pre-job
conference notify Union, as one of the sources from which men are to be recruited, as to the
number of men who will be needed in addition to his Regular Employees. Employer shall give
preference in employment to men in the area who have had previous pipeline construction
experience. It is understood that Employer may also recruit men from other sources, will hire
all employees at the job site in a non-discriminatory manner, and shall have the absolute right to
determine the competence and qualifications of applicants and employees and to reject and
discharge accordingly.

3. Once the original crew has been employed, Employer shall have the right to keep
such crew on all the work throughout the territory covered by the particular job for which the
pre-job conference was held, regardless of local union jurisdiction.
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4. Employers may submit "Do Not Dispatch" requests to the appropriate local union
("Local Union") regarding any Employee previously terminated by the Employer for just cause.
Such requests must be submitted in writing to the Local Union and must be signed by the
Superintendent and an officer of the Company. Such requests must be based on just cause and
will be honored for a period of 1 year from the date it is received by the Local Union. If the
request is based on egregious conduct including but not limited to workplace violence,
harassment, discrimination, theft, brandishing firearms, etc. the 'Do Not Dispatch' request will be
honored by the Union for a minimum of two (2) years. The Employer and the Local Union may
agree to extend the "Do Not Dispatch" period beyond two (2) years. An Employer may also
request that the Local Union agree to apply a l-year Do Not Dispatch for other reasonable
circumstances. If the Employer and the Local Union do not agree on the disposition of a request,
it will be subject to the grievance and arbitration procedure set forth in the NPLA.

(L) The Union shall post in places where notices to employees and applicants for
employment are customarily posted all provisions relating to the functioning of this hiring
arrangement, including the provisions set forth. The Employer shall similarly post in places where
notices to employees and applicants for employment are customarily posted all provisions relating
to the functioning and operation of the hiring arrangements, including these provisions.

(M) The business representative of the Union shall have access to any job at any time,
subject to the owner safety and security rules and Federal and State regulations, and shall notify
the field office of his presence on the job prior to entering the job site. The representatives of the
Union shall not schedule meetings which could in any way hinder ongoing production.

I11.
STEWARDS

As soon as any work starts, including unloading, racking, or stringing of pipe or clearing
of right-of-way, the Union may select no more than one Employee of the Employer who shall
act as Steward for the Union. It is understood that the Employer will not be required to employ
a Steward for any subcontract work prior to the start of operations by the Employer. The Steward
shall be paid for the number of hours he actually works each day or for the number of hours for
which the job is set up on a daily basis, whichever is greater, except that on those days when no
work is performed, then the Reporting Time Pay provisions of Article VIII will apply. When a
project includes Covered Work in the jurisdiction of more than one local union, there shall only
be one recognized steward. The one recognized steward shall be responsible for the
prime/general contractor as well as all subcontractors with fewer than 6 Employees performing
Covered Work on the project, other than any stringing or clearing subcontractors, unless the
parties mutually agree on other arrangements. The steward shall be a working steward and the
steward shall perform his work for Employer the same as any other worker, and shall be entitled
to receive the rate of pay in Article V(C) for the area in which the job is located. Stewards shall
not be discharged without forty-eight hours' previous notice to Union; provided however where
the steward is terminated for just cause (as defined in this Agreement) the Employer shall
provide notice to the Union as soon as practicable and the discharged steward shall not receive
any pay or other compensation based on a failure to provide 48 hours’ notice. Although it is
agreed that there will be no non-working stewards, it is also recognized by the parties that the
steward has an important function in maintaining harmony and cooperation on the job, and
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therefore his assignment should not be such to prevent his normal function as a steward but
when possible, the steward will complete Union-related work on non-working time. Therefore,
the parties agree that his job assignment will be a subject to be decided at the pre-job conference.
The Employer shall provide the steward a weekly record of all Teamster employees listing date
of hire, social security number, local union number if applicable, classification, hours worked or
paid, rate of pay, and date of lay-off or discharge. The Steward shall cooperate with the
Employer in the communication of all owner, State, and Federal health and safety regulations
applicable to the work covered by the Agreement.

Iv.
WORKING RULES

(A) The time of the men shall start when the men leave the warehouse and shall end
when the equipment is stored or parked at the warehouse or in the field. The lunch period shall
be excluded when computing working time.

(B)  The payday shall be once each week, unless the Employer agrees to allow
employees to draw on money earned; under such conditions, payday may be once every two
weeks. All Employees shall be paid by (1) check, or by (2) direct deposit of wages to the bank or
financial institution of Employee’s choice or (3) a cash/debit card on a weekly basis, in which
case pay stubs will be provided to the Employee. Employees are to be paid at the end of their
regular shift whether working in Employer's yard or in the field. When employees are laid off or
discharged, they must be paid wages due them at the time of the layoff or discharge.

(C) Employer shall only be obligated to make arrangements in remote locations where
there are no check cashing facilities available to enable employees to cash their paychecks at no
cost to the employees. In all other areas, Employees will be responsible for check cashing.

(D) The Union shall place no limitation upon the amount of work which an employee
shall perform during the working day and there shall be no restriction imposed against the use of
any type of machinery, tools, or labor saving devices; at the discretion of Employer, men may be
changed from one classification to another within the jurisdiction of the Union, and, during
emergencies, any employee of Employer may be assigned to any work; provided that where an
employee is so changed and assigned to work in a classification carrying a higher wage rate he
shall be paid such higher wage rate for the period so changed or assigned.

(E) The Employer shall have the right to make and revise, from time to time, safety
rules and working rules which are not inconsistent with any of the terms of this Agreement or
with existing laws. Union agrees to cooperate in the enforcement of such safety and working
rules. Provisions for first aid will be made available on each job.

(F)  Where special safety equipment is required by the circumstances under which the
employee is working, it shall be the responsibility of the Employer to furnish such equipment at
no cost to the employee. Employer will pay a line item lump sum payment of $ 10.00 per week
to each Employee for any week in which the Employee works to cover the cost and maintenance
of steel toe boots and prescription safety glasses. When notified of this requirement at the pre-
job conference, the Employee must come to the Project with the required steel toe boots and/or
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prescription safety glasses.

(G) The Employer may, at its discretion, appoint Straw-Bosses or Straw-Foreman
("Straws"). Straws are typically employees with increased responsibility and/or supervisory
employees responsible for directing the work of others, maintaining productivity, ensuring a safe
work environment, determining work techniques to be used, and apportioning the work among
Employees, among other responsibilities and may also perform covered work falling under this
Agreement. The appointment of any Straws is the responsibility of the Employer. Such
appointments shall not be interfered with by the Union. Straws may be salaried or paid on an
hourly basis with a minimum of the applicable Group 1 rate plus top premium; provided
however, that if salaried, fringe benefit contributions and dues shall be capped at the hours of the
job is set up on as established at the pre-job conference but in no event more than 60 hours per
week. Straws will not be included as a direct Employer hire for purposes of the hiring ratio.

(H) The Employer may not discipline or terminate an Employee except for just cause.
Discipline or termination issued under this Article shall be subject to review under the grievance
and arbitration process set out in Article XI. The discipline or termination will be upheld unless
it is determined that the Employer lacked just cause. Just cause includes, but is not limited to,
initiation of workplace violence, harassment, discrimination, theft, fraud or deceit, repeated
instances of careless or negligent work, unsafe performance and/or violation of Employer driver
or safety policies, improper communication or contact with a client or customer, etc.

(D Background checks consistent with this Article IV(I) may be conducted.

(1) Employers shall have the right to conduct background checks of Employees’
criminal conviction records when required by the client or state or federal law. Employers shall
notify the Union at or prior to the pre-job conference of any client or legal background check
requirements, including an explanation of what convictions are considered disqualifying for
employment, and provide a copy of the applicable client policy and / or the applicable state
and/or federal law. When the client requires a background check, the Employer shall make
reasonable efforts to obtain an explanation of what convictions are considered disqualifying for
employment on the job and provide this information. If such information is not available from
the client, the Employer will so inform the Union at the pre-job conference and the parties will
discuss how background check results will be handled. Failure to pass a required criminal
conviction background check shall be considered just cause for discharge (if the Employee has
begun to perform Covered Work) or refusal to hire (if the offer of employment was contingent
on passing the background check).

(2) Employers shall also have the right to conduct driving record checks, irrespective
of whether such checks are required by the client or state or federal law, for the purpose of
evaluating whether to remove an Employee’s driving duties. Employers may adopt driver
safety/performance policies, including but not limited to, policies that grade or evaluate driver
records and performance, and such policies may be the basis to remove an Employee's driving
duties. A copy of the Employer’s adopted driver safety / performance policies will be provided to
the Union at or before the pre-job conference. The foregoing driving record checks and policies
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shall be applied in an even-handed manner to all Employees with driving duties and the removal
of an Employee’s driving duties pursuant to such checks and policies shall not be considered just
cause for discharge or refusal to hire unless driving is to be one the Employee’s primary job
duties.

3) No background check described above shall be conducted unless the Employee
executes an authorization form allowing such background check. The authorization forms
furnished to the Employees by the Employer shall comply with all applicable federal, state, and
local laws, including, but not limited to the Fair Credit Reporting Act (FCRA), and such
authorization form shall not require any Employee to waive rights available to him or her under
FCRA or other applicable law. Refusal of an employee to sign an authorization form that
complies with the foregoing requirements may be considered just cause for discharge.

4) It is agreed by the parties to this Agreement that except for the background checks
specifically authorized above, no other background checks of any kind whatsoever shall be
performed on any Employee absent mutual agreement of the parties.

V.
WAGE RATES AND CLASSIFICATIONS

(A) The classifications and wages to be paid for all work covered by this Agreement
are set out in Schedule A.

(1) In those States or Zones marked by a “PL,” the wages and fringe contributions are
negotiated by the PLCA and the International Brotherhood of Teamsters, and shall become
effective on work in such areas on the dates indicated in Schedule A.

(2) In all other States and Zones effective January 1 and July 1, each year, the
Employer will initially recognize and put into effect highway construction wages (including
welfare, pension and other fringe benefits) which have been negotiated during the six-month
periods immediately preceding January 1 and July 1, each year, provided copies of such highway
construction agreements are furnished to the PLCA office in Arlington, Virginia, in accordance
with the following provisions and conditions:

(a) The highway construction agreements furnished to the PLCA office must be
negotiated between a local of the International Brotherhood of Teamsters and a
recognized Employer’s Association.

(b)  Said highway agreements must be furnished to the PLCA office on or before
January 1 and July 1 of each year in order to be recognized; or the Union may notify the
Association prior to January 1 and July 1 of each year that a particular local is still in
negotiations, and that copies of the completed highway agreement will be sent to the PLCA
office within 25 days after the applicable January 1 or July 1 date.

(¢) In the event no current or recognized highway agreements have been furnished to
the PLCA office in accordance with the provisions of paragraphs (a) and (b) above, then the

11
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last published or recognized wages (including welfare, pension and other fringe benefits)
will be published or recognized until the next applicable January 1 or July 1 date.

(d)  After initial recognition on January 1 or July 1, subsequent increases in wages and
fringes called for and set out in such local highway agreements will be put into effect in
accordance with the dates negotiated locally.

(e) It is understood that Employer will not be required to recognize or put into effect
any highway construction wages (including welfare, pension, and other fringe benefits)
received in the PLCA office after January 1, or 25 days after January 1, if applicable, of
each year until the following July 1 of that year, nor those received after July 1, or 25
days after July 1, if applicable, of each year until the following January 1.

(f) The parties to this Agreement specifically recognize that only the wages and fringe
benefits from the applicable highway agreements will be recognized for inclusion in this
National Pipe Line Agreement. All other terms and conditions of the National Pipe
Line Agreement will remain in effect for covered work.

(B) On any work on which government regulations, such as the pre-determination
made by the Davis-Bacon Division of the U.S. Department of Labor, specify minimum wage
rates and fringes, such wage rates and fringes shall be paid by Employer; provided that in no
case shall wage rates and fringes be paid which are lower than those set out in Schedule A.

(C) The work coming under the jurisdiction of the Union and covered by the terms of
this contract includes driving of all necessary equipment used for transportation of men,
equipment and materials, as indicated in the following classifications:

Group 1

Articulating End Dump
*Log/Grapple Truck

**Low Boy

Rollagon or similar type equipment
***Steward

**Stringing Truck

+Truck mechanics

Group 2

A-Frame/Gin Pole/Winch Truck

Bottle Truck

Challenger (For transportation purposes)
DEF Truck

Dump Truck (3 axle)

Fork Lift

**Fuel Truck

Rubber-tired Tractor

12

Skid Truck (3 axle)

Tandem Float (4 & 5 axle)

Track Truck/All-Track
Dumper Equipment

Group 3*#**

Bus

Dump Truck (2 axle)

Flat Bed Truck (2 and 3 axle)

Hot Pass Truck (3 axle)

Jeep

Pick-up

Pilot Car

Single Axle Float (3 axle)

Skid Truck (2 axle)

Swamp Buggy/Marsh Buggy, or

similar type Equipment
Team Driver
*ask*Parts Chaser
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Water Truck (2 axle)
Water Truck (3 axle)

*Log truck/Grapple truck is split with the Teamsters assigned the first truck in odd years, second
in even years, and the Teamster will receive the applicable Group 1 basic Operator rate.

**(Premium of $2.25 above regular rate)***(Premium of $3.00 above regular rate)

****When a Group 3 vehicle has a trailer added which exceeds 26,000 pounds requiring a Classs
A license, the driver will receive Group 2 pay.

*xkk(Employer hire. Must have Teamster book.)
+ Will receive the applicable Group 1 basic Operator rate
Note: Haz-Mat endorsement premium.

(Teamsters required to work in Haz-Mat classification will receive premium of $1.00 above
regular group rate. Premium to be paid for full day where Haz-Mat work is required. Haz-Mat
license required.)

(D)  No stacking of premiums.

(E) The naming of the particular classifications above does not imply that the Employer
is required to employ men in each classification, and the Employer shall be the sole judge as to
the number of men to be employed.

(F) Suburbans and/or passenger vans, crew cabs, pick-up trucks and 1-ton trucks shall
come under the jurisdiction of the Union when used primarily for transportation of men,
equipment and material and will be carried under the Group 3 classification. Employer retains
sole discretion for hiring and assignment of this equipment. When this equipment is assigned to
specialty crews such as fence crews, environmental crews, survey crews, bending
engineer/crews, clearing crews or similar crews a Teamster will be assigned only when such
equipment is used primarily for transportation of men, equipment and material.

(G) When new equipment not covered by the above classifications is to be used for
transportation of men and/or materials, a new classification and rate shall be negotiated between
the parties hereto and put into effect before the equipment involved is put into service.

(H) Remittance reports and contributions for any health and welfare, pension or other
fringe benefit contribution as set out in Schedule A of this Agreement must be delivered to the
respective Fund Administrators and postmarked no later than the 15th day of the month
following the month for which work was performed. In the event any individual Employer is
delinquent in his payment of any health and welfare, pension or other fringe benefit contribution
as set out in Schedule A of this Agreement, it is agreed that the principal officer of that particular
Employer, the International Brotherhood of Teamsters and the PLCA shall be notified as to such
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delinquency. If after five days all delinquencies have not been paid in full, it is agreed that the
Union may take any appropriate action it deems necessary in order to collect such delinquent
contributions, and will not be considered in violation of Article IX should a work stoppage
occur. If there is a conflict with the delinquency language in this section and any Trust Fund
Agreement, this section will apply.

() In order that Employer may legally contribute to the Fringe Funds called for in
Schedule "A" of this Agreement and in order that employees may legally participate as
beneficiaries of such Fringe Funds, The National Participation Agreement, a copy of which is set
out in Schedule "B", shall be signed by each individual Employer and filed with Union in
Washington, D.C. By signing The National Participation Agreement, Employer will not be
required to sign any local Participation Agreement.

(J) (a) Fringe Benefit contributions under this Agreement shall be paid for all hours
worked. All welfare contributions for Travelers will be remitted to the Central States,
Southeast and Southwest Areas Health and Welfare Fund. Contributions for fringe benefits for
all Non-Travelers will be remitted to the local funds designated by the Local Union at the pre-job
conference, unless that local fund is the Central States, Southeast and Southwest Areas Pension
Plan (“Central States Pension Plan”). Except as stated in (aa) below, the amount of those pension
contributions, as well as the amount of all pension contributions on behalf of the Travelers, shall
be made to the Teamsters National Pipe Line Pension Fund (“TNPLP Fund”).

Notwithstanding anything to the contrary set forth in this Article V, or anything
elsewhere in this Agreement (including Schedule B), any Employer, who has an obligation under
this Agreement to remit contributions for pension benefits on behalf of any Employees to a local
pension fund having jurisdiction over the work, may elect to have the contributions remitted
instead on a continuing basis to the TNPLP Fund if the pension fund is not a construction fund as
defined by ERISA Section 4203, or is in critical status (“Red Zone”). The employer must make
the election within 120 days of the date it receives annual written notice of the local pension
fund’s zone status certification, or the execution date of this Agreement whichever is later, and
shall provide written notice to the local pension fund and the Union of its election as soon as
practicable thereafter.

(aa) Notwithstanding anything to the contrary, should a contractor choose to continue to
participate in the Central States, Southeast and Southwest Areas Pension Plan, then
contributions for both that contractors Travelers and local hands will be remitted to Central
States.

(b)  All Employers covered by this Agreement will be classified on each project as
either a Traveler or Non-Traveler. Travelers will be defined as 1) those Employees hired for a
project directly by the Employer, typically regular or key Employees of the Employer; or 2)
Employees dispatched to the project by a Local Union but who are members of a Local Union
outside the Joint Council which has jurisdiction for the project. Non-Travelers are Employees
dispatched to a project by a Local Union and who are members of a Local Union within the Joint
Council having jurisdiction over the project. On projects where there are multiple local unions
dispatching Employees and multiple Joint Councils having jurisdiction over some portion of the
project, it is understood that any Employee dispatched to the project who is a member of any of
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the Local Unions in any of the Joint Councils that have jurisdiction for any portion of the project
shall be considered a Non-Traveler. An Employee’s status as a Traveler or Non-Traveler will be
determined at the time of hiring and will be based solely on the criteria described above. An
Employee’s initial status as Traveler or Non-Traveler shall apply throughout the Employee’s
tenure on the project regardless of where the work is being performed.

When the Covered Work on a project will occur in multiple states /zones as set out in
Schedule A, the applicable wage and benefit contribution rates shall be blended based on (1) for
a lineal mainline pipeline project: prorated mileage, (2) for non-lineal projects: prorated
projected manhours, or (3) some other reasonable formula reflecting a fair pro-rata of the work.
The Employer will provide its blended rates and underlying formula to the Union at the pre-job
conference. The Employer's rates will be accepted by the Union unless the formula is
unreasonable. It is agreed that formulas based on prorated mileage or prorated manhours are
reasonable. Notwithstanding the above, Employers may elect to pay wage and benefit
contribution rates based on where the work is performed at their discretion.

(K) If, in the opinion of the Board of Trustees of any of the Funds for which
contributions are due under this Agreement, any individual Employer has had a record of
delinquent contributions to such an extent that it is necessary for the protection of the
beneficiaries of such Funds that some security for the contributions be obtained, said Board of
Trustees is authorized to require such individual Employer to deposit the sum of $300 per
employee in an escrow account designated by the Director of the Funds. Upon completion of the
job, any amounts in excess of the contributions due shall be refunded to the individual Employer.

(L) Pension Protection Act: The undersigned Parties acknowledge and agree that the
applicable multi-employer pension plans are, or may become, subject to the remedial provisions
and requirements of the federal Pension Protection Act of 2006 (PPA), which sets forth certain
funding standards and remedial requirements for multi-employer pension plans. Under
applicable circumstances, the PPA imposes extra-contractual obligations upon contributing
employers. The Union hereby agrees that, in the event any contribution surcharges, funding
obligation, eligibility requirements, rehabilitation plan terms, or any other PPA provision or
requirement results, in obligating the Employer to contribute any amount in excess of the amount
agreed upon here- in during the term of this Agreement, the corresponding amount of such
additional contribution obligation shall be offset by equivalent reductions to the wage rates set
forth in Schedule A of this Agreement. Should the offset amounts not be readily ascertainable,
i.e., other than $xx.xx per hour per employee or $xx.xx per week, per employee, the
undersigned Parties shall attempt to agree upon the amount(s) and methodology for the
calculation and implementation of any such offsets. Failing to agree, the matter shall be subject
to the grievance and arbitration procedure set forth in Article X of this Agreement. The costs of
such arbitration shall be borne by the Union.

(M)  If any federal or state legislation or regulations impose extra funding obligations,
such as additional fringe benefit increases, penalties, or surcharges, in any amount in excess of
the amount bargained for in this Agreement on or after February 1, 2014, such additional
amounts shall be offset from wages.

(N) The parties have agreed to the following increases in the wage and benefit package:
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Year 1: Effective July 6, 2020, up to $1.50/hour may be applied to the fringe package to
satisfy any maintenance of benefit increases (documentation provided upon request) for calendar
year 2020. For work pre-jobbed before June 1, 2020, the effective date of any such increases
will be August 17, 2020.

Year 2: Effective May 31, 2021, up to $1.50/hour increase; provided that no more than
$.50/hour can be applied to wages; and further provided that fringe increases may only be
applied to satisfy any maintenance of benefit increases (documentation provided upon request)
for calendar year 2021.

Year 3: Effective May 30, 2022 up to $1.50/hour increase; provided that no more than
$.50/hour can be applied to wages; no more than $1.00 to per diem; and further provided that
fringe increases may only be applied to satisfy any maintenance of benefit increases
(documentation provided upon request) for calendar year 2022.

(O)  For any state/zone where a per diem is required (as set out in Schedule A),
Employees who perform work under the Agreement and do not travel away from home to
perform such work shall receive a daily contribution to (i) the applicable pension fund designated
for the project or (ii) a qualified individual account, non-defined benefit fund designated for the
project in an amount equivalent to the applicable per diem rate (as set forth in the Schedule A)
(“Daily Contribution”). The determination of which Employees are eligible for the Daily
Contribution shall be those Employees deemed ineligible to receive a per diem based on the
Employer’s per diem policy. The Daily Contribution shall be paid for the number of days set out
in the pre-job report. For work pre-jobbed before June 1, 2020, the requirements under this
Article V(O) are effective as of August 17, 2020.

(P) Truck Rental. The Employer will rent the Steward's personal truck based on the
demands to fulfill the role of Steward on the job and/or other business-related needs; provided
however, the parties recognize that certain jobs, such as small one location jobs, do not require
truck rental; however, in such instances an evenhanded approach among the pipeline crafts is
anticipated absent extenuating circumstances. The Steward must have a valid driver’s license,
proof of insurance, and sign a truck rental agreement. The Steward must also satisfy a driving
records check and comply with all driver / safety policies.

The Employer has sole discretion to determine if the personal trucks of other Employees
(i.e. non Steward) will be rented or if the Employer will provide the Employee transportation
from the Assembly Point to the Employee's work location. In order to receive truck rental
payments, the Employee must have a valid driver’s license, proof of insurance, and sign a truck
rental agreement. The Employee must also satisfy a driving records check and comply with all
driver / safety policies. Upon execution of a truck rental agreement, the Employee shall receive
a rental payment of $65 per day. For such Employees, under no circumstances will truck rental
payments be paid if the Employer does not use the Employee's truck for transportation from the
Assembly Point to the Employee's work location or other business purpose.

(Q) Truck Mechanics. Mechanics will be required to provide a usable rig which is in full
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compliance with federal and state laws as a condition of employment. Mechanics rigs must, at a
minimum, have: a legally operable, mechanically sound truck; a crane; an air compressor; a
welding machine with appropriate leads, extension cords, and oxygen / acetylene cutting
equipment; and a full complement of mechanics tools. Employers are not responsible for the
costs associated with standard maintenance, upkeep, or typical wear and tear to the rig.

(R)  Employees’ pay (including fringe benefits) shall be calculated and paid in
increments of thirty (30) minutes. All past practice of requiring pay for Employees to be
calculated and paid in one (1) hour increments is eliminated.

VI.
JURISDICTIONAL DISPUTES

The PLCA and the four International Unions with which National Pipe Line Agreements
have been negotiated have established a National Pipeline Industry Joint Policy Committee for
the purpose of hearing and considering matters of concern to the pipeline construction industry,
such as jurisdictional disputes and any other matters affecting the welfare of the industry.

If a dispute arises involving a work assignment or work covered in the above
classifications between Union and any other Union, there shall be no slowdown, stoppage, or
abandonment of work, and the parties hereto agree to resolve such dispute in accordance with the
rules and regulations adopted by the National Pipeline Industry Joint Policy Committee.

The Policy Committee decisions are incorporated and made a part of this Agreement and
should be referred to specifically as if set out herein. The Policy Committee decisions may be
obtained by contacting the Union or the PLCA.

VI
WAITING TIME

(A)  Employees classified as Group 1, Group 2 or Group 3 in this Agreement shall be
paid waiting time for any day lost during the normal scheduled work week. For any day lost
during any one work week, the waiting time payment will be 2 hours to be paid at the applicable
Group 1, Group 2, or Group 3 straight-time rate, and will include any premium.

(B)  Ifthe Employer is working a regularly scheduled six-day work week, no waiting
time will be paid for the seventh day.

©) In no event shall the waiting time payment be included in counting the eight or
forty hours after which overtime is payable.

(D)  Ifno work is performed on a holiday designated by this Agreement, waiting time
only shall be paid to Employees classified as Group 1, 2 or 3. However, if an official holiday
designated by this Agreement comes on a Sunday, and the Employer is working a regular six-day
week, no waiting time shall be paid for that day.

(E) In emergencies, when the local union is notified beforehand, the Employer may
work any Employee or Employees on any day without incurring liability for waiting time
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payments to any Employees.
(F) There will be no fringe benefits paid for waiting time under this section.

VIII.
OVERTIME AND HOLIDAY PAY

(A) The work week shall begin Monday and shall end Sunday. Except as otherwise
provided in Schedule “A”, all hours worked by an employee in excess of eight hours per day
and/or 40 straight-time hours per week and all work on Sunday shall be paid for at the rate of
time and one-half the straight time pay. Work performed on Christmas, Thanksgiving, Memorial
Day, Labor Day, New Years' Day and July 4th shall be paid for at double the straight-time
hourly rate; provided, however, that in the event one of the holidays named hereinabove occurs
during the first forty hours of any work week, the hours worked on such holidays shall not be
counted in computing the forty hours after which the employee is entitled to a rate of time and
one-half the straight time rate.

(B) Holidays named in paragraph (A) shall be observed on the day on which they occur. If the
holiday occurs on a non-scheduled workday, no pay or waiting time will be owed.

IX
REPORTING TIME PAY

(A) After a person has been hired and ordered to report for work at the regular starting
time, and no work is provided for him on the day that he has so reported, he shall receive pay
equivalent to four hours at the rate applicable for that day. This pay shall be provided
notwithstanding that he has not been ordered to report for work on that particular day, if the
person has been working regularly and the Employer has failed to notify him not to report for
work at or before 8:00 P.M. the preceding day.

(B) Any person who reports to work and for whom any work is provided, regardless of
the time that he works, shall receive the equivalent of not less than four hours pay at the rate
applicable for that day.

(C) Any person who reports to work and who works more than four hours in any one
day, shall receive the equivalent of not less than eight hours pay for said day.

(D) It is expressly provided, however, that when a person refuses to work or continue
to work, or work stoppage conditions brought about by a third party or third parties prevent or
make ill-advised, in the opinion of the Employer, the performance of any work or the continuance
of work once started, no pay for time not worked shall be required under any of the above
enumerated conditions.

(E) Where notification of the men is required under this Agreement to the effect that
work shall not be performed on a particular day, notification of such fact to the steward shall be
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sufficient notification to the men, provided such notification is made during working hours and
he is afforded a reasonable opportunity to notify the men during working hours.

X.
WORK STOPPAGES

(A) No local union nor the International Union, nor any representative of either, shall
cause or promote a strike, slowdown, stoppage of work or any interference, directly or indirectly,
with the operation and progress of the work; nor shall any Employer or the PLCA engage in any
lockout during the life of this Agreement, it being the good faith intention of the parties hereto
that by the execution of this Agreement industrial peace shall be maintained. All grievances,
disputes, differences of opinion and other questions concerning this Agreement shall be settled
in accordance with the procedure for settlement of grievances and disputes set out in Article X
below. Any settlement where hours of pay are involved shall be retroactive.

(B)  If the local union or any representative thereof causes or promotes a strike,
slowdown, stoppage of work or any interference with the operation or progress of the work, or if
the Employer breaches this Agreement, then the Employer (where the local union interfered
with the work) or the local union (where Employer has breached the Agreement) may at its
option declare the provisions of Article X inoperative and seek whatever remedy may be avail-
able from the National Labor Relations Board or any Federal or State court having jurisdiction
of the matter.

(C) If the International Union or any representative thereof causes or promotes a strike,
slowdown, stoppage of work or any interference with the operation or progress of the work, or if
the Employer breaches this Agreement, then the Employer (where the International Union
interfered with the work) or the International Union (where Employer has breached the
Agreement) may at its option declare the provisions of Article X inoperative and seek whatever
remedy may be available from the National Labor Relations Board or any Federal or State
court having jurisdiction of the matter.

(D) It shall not be a violation of this Agreement or of the no-strike clause if members of
the International Brotherhood of Teamsters refuse to cross a picket line established by another craft
union within the pipeline industry.

XI.
PROCEDURE FOR SETTLEMENT OF GRIEVANCES AND DISPUTES

(A) Any grievances, disputes or differences of opinion which arise between the
contractors' supervisory personnel and Union representatives in the field shall be settled on the
job whenever possible; provided that such settlements shall not vary any of the wages, terms or
conditions of this Agreement. Misassignments of work which are not jurisdictional disputes will
be subject to the Grievance Procedure of the National Pipe Line Agreement. Misassignments
will be defined as the assignment of work traditionally belonging to the Teamsters under the
National Pipe Line Agreement to another craft.

(B) If a grievance, dispute, or difference of opinion cannot be settled on the job within
48 hours, then the grieving party may within 10 calendar days refer the matter to either the
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appropriate International Union representative or Employer’s executive personnel (whichever is
appliable to the grieving party). The Employer and the International Union representatives will
have 10 calendar days to resolve the matter. If a satisfactory resolution to the matter has not
been reached within 10 calendar days, the matter may be referred to the PLCA by either party to
assist with resolution. If, within 7 calendar days, the PLCA is unable to facilitate resolution of
the matter, either party may demand arbitration and initiate the process in Section (D) below.
The parties may extend these deadlines and other deadlines noted throughout this Article by
mutual agreement.

(C) Any grievance, dispute, difference of opinion or controversy of any kind or
character between the Union and the PLCA and/or individual Employer signatory hereto
involving or relating to the interpretation, construction or application of the terms of this
Agreement, and the relations between the parties arising during the term of this Agreement which
cannot be settled by the parties, shall be settled by the arbitration procedure which is set out
below.

(D) If, within forty-eight (48) hours, no adjustment or settlement is reached by the
procedures set out above, the matter shall immediately be referred in writing to an Arbitration
Board consisting of six (6) members, all of whom shall be familiar with the main line, cross-
country pipeline construction industry, three (3) to be appointed by the International Union, and
three (3) by the PLCA . These six (6) individuals shall constitute the Arbitration Board.

(E) The Members of the Arbitration Board shall not have the power to amend or alter the
provisions of this Agreement but shall within fourteen (14) days of their appointment determine the
procedure that they will use in considering the evidence and render a decision based on the evidence
submitted by the parties, such decision to be consistent with the terms and provisions of this
Agreement. The decision of the Arbitration Board shall be binding upon both parties.

(F) In the unlikely event that the six (6) member Arbitration Board is unable to reach
a decision, then either party may institute the following procedure:

1.  Within seven (7) days after notification by the Arbitration Board that it is unable to
reach a decision, the PLCA and the International Union shall attempt to mutually agree upon one
(1) person to whom the matter shall be referred.

2. If within forty-eight (48) hours no mutual agreement has been reached by the
procedure set out above, the Association will immediately contact the Federal Mediation and
Conciliation Service to obtain a list of three (3) individuals with as much experience and
knowledge as possible in the pipeline construction industry. A copy of this list will be furnished
to the Union, and thereafter, the PLCA and Union shall attempt to mutually agree upon one (1) of
the individuals listed. If no agreement can be reached, the Union and the PLCA will each strike
one (1) name from the list and the remaining individual will be the Arbitrator.

3. A statement of the facts shall be presented to the Arbitrator within forty-eight (48)
hours after his selection either:

a. Jointly, if the Union and PLCA mutually agree; or
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b. Separately, if no mutual agreement, and the Association will submit a written
statement setting out the Employer's position and the Union will submit a written
statement setting out the Union's position.

4. All information submitted to the Arbitrator will be in writing. No personal
appearances or oral testimony will be allowed. The Arbitrator will then issue, within five (5)
days, a decision based upon the evidence submitted.

(G) The Union and the Employer involved shall bear the expense of their appointed
Arbitrators. In the event an Arbitrator from the Federal Mediation and Conciliation Service is
selected, then the Union and the Employer shall be jointly responsible for that person's expenses.

(H) In the event Employer fails or refuses to comply with the grievance procedure set
out hereinabove, the provisions of Article IX shall not be binding upon Union. If Union fails or
refuses to comply with the grievance procedure set out hereinabove, the Employer shall have the
right to declare this entire Agreement null and void.

XII.
SPECIAL CONDITIONS

In order to be more competitive in certain areas of the country, the PLCA and the Union
may mutually agree to put into effect special wages and conditions for specific areas or projects.
These special wages and conditions will apply to the areas or projects involved for the period of
time to be established by the principal parties.

XIII.
DRUG AND ALCOHOL TESTING

(A) A Substance Abuse Policy has been negotiated by the PLCA and the International
Brotherhood of Teamsters and is attached hereto and made a part of this Agreement as Schedule
HC".

(B) If an Employee fails a pre-employment drug or alcohol test and is so notified by
9:00 a.m. on the fifth business day following the day of taking the test, then the Employee’s
wage rate shall not be the hourly wage rate set forth in this Agreement. Instead, the Employee
shall be paid wages at a flat rate of $90 per day worked (but in no event less than the applicable
minimum wage) for all days worked prior to receiving such notification (not to exceed five (5)
days) and for which no wages have yet been paid as required by this Agreement. If subsequent
testing reveals a false positive, the Employee will be entitled to full compensation for the period
he worked and reinstatement. The results of all tests will be kept confidential between the
Employee, the Employer and the Union.

XIV.
TRAINING/DOT RULES

(A)  Training — The Trustees of the Teamsters National Pipeline Training Fund will

develop a National Pipeline Training Program for Teamsters to train in operating pipeline
equipment in areas of high pipeline construction.
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(B)  DOT Rules — The Trustees of the Teamsters National Pipeline Training Fund will
develop a DOT training program to teach Teamsters the necessary skills to comply with DOT
driver requirements. Part of this program will be to develop a general pre-dispatch drug and
alcohol testing program to be applied to all drivers seeking work under the National Pipe Line
Agreement.

(C)  Contributions shall be made to the Teamsters National Pipe Line Training Fund
and Labor-Management Cooperation Trust in accordance with Schedule “A” and the provisions
above. The National Pipe Line Training Fund will establish proficiency training standards to be
used in a National Pipeline Training Course, which will include specific Operator Qualification
training. Regional training courses also will be set up throughout the country as necessary and
will be subject to the proficiency training standards developed by the Fund. A list of Teamsters
who have successfully completed the course will be made available to signatory contractors on
request. Funds contributed to local training funds for pipeline work covered under the National
Pipe Line Agreement should be used by the local funds to provide pipeline and OQ training.
Local pipeline training will be monitored by the Teamsters National Pipe Line Training Fund.

(D)  As a condition of employment, all Employees must be registered in the FMCSA
Drug & Alcohol Clearinghouse and satisfy all other similar state or federal requirements related
to licensing and/or clearance to work. It is the responsibility of the Employee to complete all
such requirements prior to reporting to the job.

XV.
PER DIEM

Employees performing work under this Agreement are often required to travel away from
their homes. In order to reimburse Employees for reasonable lodging, meals and other incidental
expenses incurred while traveling away from home, eligible Employees will receive a daily
allowance known as a “per diem.” The per diem rates for eligible Employees are set forth in
Schedule A (as periodically modified by the Parties to this Agreement). The per diem shall be
paid for the number of days set out in the pre-job report. For work pre-jobbed before June 1,
2020, the requirements under this Article XV are effective as of August 17, 2020.

XVI.
PIPE LINE INDUSTRY ADVANCEMENT FUND

Effective January 1, 2021, each Employer that is a member of the PLCA shall make a
monthly contribution to the Pipe Line Industry Advancement Fund (“PLIAF”) in an amount
equal to product of multiplying the rate designated by the PLIAF per hour by the aggregate
number of hours worked in the month by the Employer’s Employees. Employers covered by this
Agreement, but who are not members of the PLCA, may elect, but are not required, to contribute
to the PLIAF. Contributions made to the PLIAF, whether by a PLCA member or an Employer
electing to make such contributions, are irrevocable once made. The PLIAF is administered by
the PLCA. Every Employer that is bound by this Agreement agrees to also be bound by
PLIAF’s rules and regulations, as may be amended from time to time. The monthly contribution
required under this provision shall be made by the date, and consistent with the requirements of
such rules, as amended. The rate designated by the PLIAF shall be:
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January 1, 2021 — December 31, 2021: $.10/hour
January 1, 2022 — December 31, 2022: to be determined by the PLIAF
January 1, 2023 — June 4, 2023: to be determined by the PLIAF

Future rate designations will be determined by the PLIAF and Employers will be so notified of
any change in the rate designation.

XVIIL
HISTORICAL PRECEDENT

Since the inception of the National Pipe Line Agreements, which cover all main line,
cross-country pipeline construction, only four (4) Unions have been recognized, and all work
relating to such pipeline construction has been performed by these four (4) Unions. They are:
The International Brotherhood of Teamsters, The United Association of Journeyman and
Apprentices of the Plumbing and Pipefitting Industry of the United States and Canada, The
International Union of Operating Engineers, and the Laborers' International Union of North
America. The recognition of only these four (4) Unions on such work is hereby reaffirmed.

XVIII.
INDIAN PREFERENCE IN EMPLOYMENT

The hiring procedures contained in this Agreement shall not apply in the “territorial
jurisdiction” of any Indian Nation which has adopted an Indian Preference in Employment law,
provided that those persons covered by the law and seeking covered employment under this
Agreement possess the “necessary qualifications” which are essential to the performance of that
specific job.

XIX.
TEAMSTERS NATIONAL PIPE LINE PENSION FUND

As part of this Agreement, there has been established a Teamsters National Pipe Line
Pension Fund for pension contributions previously made to the Central States Pension Fund. The
Plan and Trust documents for this Fund are made a part of this Agreement.

XX.
EFFECTIVE DATE, TERMINATION AND RENEWAL

(A) This Agreement represents a continuation of the original Agreement covering
transportation mainline pipeline construction between the International Brotherhood of
Teamsters and the members of the PLCA and other contractors dated January 1, 1966.

(B) This Agreement shall become effective July 6, 2020, when signed by the parties
hereto and shall remain in full force and effect until its termination as provided hereinbelow.

©) The provisions of this Agreement shall continue in full force and effect until June
4, 2023, and thereafter from year to year unless terminated at the option of either party after sixty
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(60) days’ notice in writing to the other.

(D)  Union agrees to reopen the Agreement upon two weeks’ notice that federal or
state legislation has been enacted which impacts signatory Employers.

XXIL.
LIABILITY

(A) It is further understood that no liability shall arise on the part of the International
Union herein by reason of any unauthorized act by any employee of the said Employers or any
local union or official thereof affiliated with the International Union unless and until such
unauthorized act is brought to the attention of the International Union and the International Union
fails to use reasonable efforts to correct such unauthorized act.

(B) It is understood that the PLCA is acting merely as collective bargaining agent in the
negotiation of this Agreement and in no event shall it be bound as principal or be held liable in
any manner for any breach of this contract by any of the Employers signing the same.

: IN WITNESS WHEREOF, the parties hereto have executed this Agreement this
6TH day of July, 2020.

PIPE LINE CONTRACTORS ASSOCIATION

Kelly W. Osborn, President

. et

Elizabeth Worrell, Managing Director
and Chief Legal Counsel

By:

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Marion D. DWr of Building
Material and Construction Trade Division
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ATTACHMENT 1

ADDENDUM TO THE NATIONAL PIPE
LINE AGREEMENT BETWEEN
THE PIPE LINE CONTRACTORS ASSOCIATION AND THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

The wage rates, fringes and conditions set out herein will apply in the states and for the type of
work described below, through completion of jobs involving such work. This Addendum
applies only to jobs for which both a signatory(ies) to the National Pipe Line Agreement and a
non-signatory(ies) are bidding the work. This Addendum will be attached to and made a part of
the National Pipe Line Agreement.

A.  States

1. Alabama, Arizona, Arkansas, Colorado, Florida, Georgia, Idaho (A.2.
States wages and fringes), Kansas, Louisiana, Mississippi, Montana, Nebraska, N.
Mexico, N. Carolina, N. Dakota, Oklahoma, S. Carolina, S. Dakota, Tennessee, Texas,
Utah, Virginia, and Wyoming

2. Connecticut, Delaware, D.C., Indiana (Bartholomew, Brown, Clark,
Crawford, Dearborn, Decatur, Dubois, Floyd, Franklin, Gibson, Harrison, Jackson,
Jefferson, Jennings, Lawrence, Martin, Ohio, Orange, Perry, Pike, Posey, Ripley, Scott,
Spencer, Switzerland, Vanderburgh, Warrick, and Washington only), lowa (except Cedar,
Clinton, Des Moines, Lee, Louisa, Muscatine and Scott Counties), Kentucky, Maine,
Maryland, Massachusetts, Michigan, Minnesota, Missouri, New Hampshire, New York
(Zones 4 through 13), Ohio (excluding Columbiana, Mahoning and Trumbull Counties),
Pennsylvania (except Bucks, Chester, Delaware, Montgomery and Philadelphia
Counties), Rhode Island, Vermont and West Virginia.

B.  Scope of Work

1. In those states set out in A.1 above the scope of the work is 16 and under,
only, regardless of length.

2. In the states set out in A.2 above the scope of the work will be 16" and
under only.

C.  Wage Rates, Fringes and Conditions

1. Wages and Fringes

a. In all states set out in A.1. above the total package for addendum
work shall be 80% of the full mainline total package (wage rate
and fringe benefit rates; per diem not included) as shown in
Schedule “A”. Applicable fringes deducted to determine base rate.
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Conditions

In all states set out in A.2. above, deduct $3.00 from full base rate.
Full mainline fringes apply.

Low Boy, Stringing Truck, and Fuel Truck will receive premium of

$2.25 above regular pay. Steward will receive premium of $3.00
above regular pay.

A.1l.and A.2. States

Contractor has the right to hire 75% of employees direct for
all states and scope of work set out above.

Employees who are required to report to the warehouse will
receive four-hours show-up pay when no work is provided;
if work is started, employees will receive pay for actual
hours worked with a minimum payment of four (4) hours.

Assembly Point/Warehouse Location. The assembly
point/warehouse location may be determined by con-
tractor on right-of-way or another location.

Composite Crew Concept. By mutual agreement con-
tractor may establish for a project or job a crew or crews
known as a “composite” which shall consist of the required
crafts in such proportions as are respective to the type of
work to be performed. In performing its work, the
composite crew shall be allowed relaxation from strict craft
jurisdiction, provided the employees from each craft are
assigned to their craft’s jurisdiction as far as practicable and
possible, but not inconsistent with the provisions of the
Addendum and National Pipe Line Agreement.

There are specific jobs within the scope of work of this Agreement for which all of the
wages and conditions contained herein may not be appropriate due to competition or other
reasons. In such cases, adjustments will be made in accordance with recognized principles
agreed to by the parties during negotiations. For additional clarification on work to be covered,
Employers should contact the signatory parties to this Addendum.

All other terms and conditions of the National Pipe Line Agreement between the
PLCA and the International Brotherhood of Teamsters will remain in effect.
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ATTACHMENT 2
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

NATIONAL PIPE LINE AGREEMENT
INTEGRITY MANAGEMENT AND MAINTENANCE ADDENDUM

The conditions set out below will apply in the continental United States for the type of
work described below through completion of jobs involving such work. This Integrity
Management Addendum will be attached to and made a part of the National Pipe Line
Agreement.

A. States

See List of States below.
B. Coverage
This Addendum shall cover integrity management of all existing transportation

mainline pipelines (existing pipelines) coming within the jurisdiction of the Union. This
Addendum is intended to cover on-going maintenance, integrity work, repair, renovation,
restoration, removal, reinsulating, rebevelling, reconditioning, modification, dismantling,
demolition, and addition /or replacement of existing pipelines, including but not limited to the
following:

1. replacement or relocation of existing pipelines, regardless of size, 15 miles or less

2. hydrostatic testing of existing pipelines regardless of size or length;

3. anomaly investigation and repair including recoating and/or replacement of pipe;

4. installation, removal or replacement of valves, launchers/receivers, and/or
appurtenant piping for integrity programs;

5. right-of-way maintenance;

6. casing extension and split casing installation;

7. cathodic protection work; and

8. horizontal directional drill crossings and road boring.
C. Existing Pipelines

The term “existing pipelines” used within the terms of this Addendum is limited to a
constructed pipeline already completed.
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D.

1.

Wage Rates and Fringe Benefits

In A States — 20% off Wages with full mainline fringes.

In B States - 10% off Wages with full mainline fringes.

In C States — Full scale mainline wages and fringes and integrity addendum conditions.

Conditions

. Hiring -50% Employer/50% Union, if Union has qualified workers available, otherwise,

Employer hires.

Living Expenses — At Employer’s option, Employer may provide living expenses only
for Employees who are working away from home.

Portability - Once the crew is hired, the Employer can move that crew within the
covered project without change regardless of Local Union jurisdiction.

Composite Crew — All Employees will work under a composite crew concept as
determined by the Employer and the Union. The parties understand that the nature of this
work requires working in a cooperative effort, making it sometimes difficult to adhere to
strict jurisdictional guidelines. Thus, Employer shall make every reasonable effort to
man specific tasks according to the jurisdiction of the Union and shall maintain a fair and
balanced craft ratio in the overall manning of the job.

Time — The Employee’s time will start at the jobsite which will be determined at the
discretion of the Employer.

Assembly Point — There will be no restrictions on assembly point(s) or warehouse
distance from living accommodations and may be on the right-of-way. The establishing
of any assembly point or points will not affect the location of the warehouse.

Pre-Job — The pre-job will be with International Representatives.

Additional Coverage - The PLCA may request additional coverage to this Addendum by
written request.

Term

The term of this Addendum will be the same as the National Pipe Line Agreement. This

Addendum includes the entire Agreement on integrity management work reached by the parties
and no past practice or precedence will apply to work covered by this Addendum.
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F. National Pipe Line Agreement

All other terms and conditions of the National Pipe Line Agreement between the Pipe
Line Contractors Association and the International Brotherhood of Teamsters will remain in
effect.
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LIST OF STATES

A B C
ALABAMA COLORADO CALIFORNIA
ARIZONA CONNECTICUT ILLINOIS
ARKANSAS DELAWARE *INDIANA (Lake, La Porte,
Porter, St. Joseph, Elkhart,
Fulton, Jasper, Kosciusko,
LaGrange, Marshall, Newton,
Noble, Pulaski and Stark)
FLORIDA D.C. *IOWA (Cedar, Clinton, Des
Moines, Lee, Louisa,
Muscatine and Scott Counties)
GEORGIA IDAHO NEVADA
KENTUCKY *INDIANA (except counties in | NEW JERSEY
©)
LOUISIANA *ITOWA (except counties in C) *NEW YORK (Zones 1, 2, 3
and Delaware County)
MISSISSIPPI KANSAS *PENNSYLVANIA (Zone 1)
NEW MEXICO MAINE WISCONSIN
NORTH CAROLINA MARYLAND
OKLAHOMA MASSACHUSETTS
SOUTH CAROLINA MICHIGAN
TENNESSEE MINNESOTA
TEXAS MISSOURI
MONTANA
NEBRASKA
NEW HAMPSHIRE

*NEW YORK (Zones 4 -12
except Delaware County)

NORTH DAKOTA

OHIO

OREGON

*PENNSYLVANIA (Zones 2-
4)

RHODE ISLAND

SOUTH DAKOTA

UTAH

VERMONT

VIRGINIA

WASHINGTON

WEST VIRGINIA

WYOMING
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SCHEDULE B

NATIONAL PIPE LINE AGREEMENT
PARTICIPATION AGREEMENT

WHEREAS, the undersigned Employer has entered into a National Pipe Line Agreement
with the International Brotherhood of Teamsters which requires said Employer to make
contributions into designated funds, approved by the National Labor Relations Act, 1947,
Section 302(c), at a stipulated rate and under certain conditions;

NOW, THEREFORE, IT IS AGREED by and between the undersigned Employer, the
applicable multiemployer plans, and the International Brotherhood of Teamsters that such
Employer hereby subscribes to the various agreements and declarations of trust and policies and
procedures of the particular funds into which such Employer will be required to make
contributions pursuant to the National Pipe Line Agreement and agrees to be bound thereby and
to amendments made or to be made thereto, but only to the extent they are consistent with the
terms of this Agreement; and authorizes the parties to such trust agreements to name the trustees
and successor trustees, and to administer the trusts; and does hereby ratify and accept such
trustees and the terms and conditions of said trusts; provided, however, that no amendments or
provisions of said agreement or declaration of trust shall bind the Employer for any financial
obligations, including, without limitation, dues delinquency determinations or exit contributions,
including withdrawal liability except as otherwise required by law, beyond that set forth in the
National Pipe Line Agreement pursuant to which such contributions are made. The Employer
shall only be obligated to an applicable multiemployer plan if said multiemployer plan provides
to Employer its EIN number. Said Employer’s obligations shall also be considered within and
limited by the construction industry exemption of the Employee Retirement Income Security Act
(“ERISA”), as amended by the Multiemployer Pension Plan Amendments Act of 1980
(“MPPAA”) as long as said Employer is a construction industry employer within the meaning of
29 U.S.C. §1383(b). Furthermore, under this Agreement Employer shall only be obligated to
contribute to plans that certify that they primarily cover employees in the building and
construction industry, or plans that demonstrate to the satisfaction of the Employer that they have
been amended to provide that the construction industry exemptions of Sections 4203 and 4208 of
ERISA apply to the Employer as long Employer is a construction employer as defined above.

DATED this day of , 20
EMPLOYER:

By:

Name and Title

Name of Company

Address
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City and State

Federal Employer Number

Telephone Tax Number
“By the execution of this agreement on behalf of its affiliated local unions, the International
Brotherhood of Teamsters does so for convenience only and does not assume any liabilities with
respect to such agreements and declarations of trust or with respect to local union contracts to
which the International Brotherhood of Teamsters is not a party.”

ACCEPTED:

INTERNATIONAL BROTHERHOOD OF TEAMSTERS ON
BEHALF OF ITS AFFILIATED LOCAL UNIONS

By:

Title
ACCEPTED:

BY THE TRUSTEES OF THE FOLLOWING

Name of Fund

Local Union

By:
Authorized Business Agent
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PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

ALABAMA, ARKANSAS, FLORIDA, GEORGIA, LOUISIANA, MISSISSIPPI, NORTH CAROLINA,
OKLAHOMA, SOUTH CAROLINA, TENNESSEE AND TEXAS

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to  6/3/2019 to #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/24/2020
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Teamsters - Schedule A

TEAMSTERS - Schedule A

ALASKA

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

Refer to Art. |, Par. A



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

ARIZONA (PL)

Statewide
6/1/2015 to 2/1/2016 to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
2/1/2016 5/30/2016 to 6/5/2017 6/4/2018  6/3/2019 7/6/2020  5/31/2021
Group 1 25.47 25.14 26.84 27.69 28.62 29.53 29.53
Group 2 23.46 23.13 24.83 25.62 26.49 27.33 27.33
Group 3 22.24 21.91 23.61 24.37 25.20 26.00 26.00
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 3.30 3.30 3.30 3.55 3.80 4.05 5.25
Pipeline Training .20 .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/21/2020
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Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

ARKANSAS (PL)

Statewide
6/1/2015 to 5/30/2016 to 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 495
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020
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Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

CALIFORNIA (PL)

Zone 1 Imperial(166) Inyo(986) Kern(87/986) Los Angeles(986) Mono(986) Orange(848/986)
Riverside(166) San Bernadino(166) San Luis Obispo(98€ Santa Barbara(986 Ventura(186)
(Locals - 87, 166, 186, 848 & 986)

6/1/2015 to 7/1/2015 to 5/30/2016 - 8/29/2016 - 6/5/2017 to 6/4/2018 to 7/1/2018 to 6/3/2019 to 7/1/2019
7/1/2015 5/30/2016 8/29/2016 6/5/2017 6/4/2018 7/1/2018 6/3/2019 7/1/2019  to7/6/2020
Group 1 35.31 34.21 35.96 34.81 35.54 37.43 36.58 38.54 37.54
Group 2 33.90 32.80 34.55 33.40 34.09 35.94 35.09 37.00 36.00
Group 3 33.37 32.27 34.02 32.87 33.54 35.37 34.52 36.42 35.42
Welfare 14.92 16.02 16.02 16.87 17.47 17.47 17.87 17.87 18.62
Pension 5.00 5.00 5.00 5.00 5.60 5.85 6.25 6.50 6.50
Supp. Dues/ 2.70 2.70 2.70 2.90 3.05 3.05 3.05 3.05 3.15
Vacation/Holidays
Training .92 .92 .92 1.02 1.02 1.02 1.07 1.07 1.22
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
#7/6/2020 to
5/31/2021
Group 1 37.54
Group 2 36.00
Group 3 35.42
Welfare 19.62
Pension 6.50
Supp. Dues/ 3.15
Vacation/Holidays
Training 1.22
Pipeline Training .25
LMCT .20
Per Diem 20.00

Subsistence: $30.00 to $32.00 per day in specified areas and time starts and stops from point where equipment is
started and stopped with employees furnishing own transportation to and from equipment. In free zone employer will
provide transportation and riding time pay one way. (For work on listed military bases add $3.00 per hour to base rate.)
#Effective 8/17 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
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Teamsters - Schedule A

TEAMSTERS

CALIFORNIA (PL) (Continued)

Zone 2 (Local 36) San Diego County

6/1/2015 to 7/6/2015 - 5/30/2016 - 7/4/2016 - 6/5/2017 to 7/3/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

7/6/2015 5/30/2016 7/4/2016 6/5/2017 7/3/ 2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 25.12 23.12 24.87 22.87 25.01 23.26 23.20 24.95 24.95
Group 2 24.46 22.46 24.21 22.21 24.33 22.58 22.50 24.23 24.23
Group 3 24.30 22.30 24.05 22.05 24.16 22.41 22.33 24.05 24.05
Welfare 8.32 8.32 8.32 8.32 9.32 9.32 9.32 9.32 9.32
Pension/Supp. Pensior 17.37 19.37 19.37 21.37 21.62 23.37 25.37 25.62 25.62
Vacation 1.00 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00
Training 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
* Supp. Dues .50 .50 .50 .50 0.00 0.00 0.00 0.00 0.00
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Add to wage and remit dues when authorized by employee.)

#NOTE: Effective 8/17/20 for all work pre-jobbed prior to 6/1/2020. ( Fringe benefit increase to be determined.)
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/21/2020
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TEAMSTERS

CALIFORNIA (PL) (Continued)

Zone 3 Alameda (853) Alpine (439) Amador (439) Butte (137) Calaveras (439) Colusa (137)
Contra Costa (315) Del Norte (137) El Dorado (150) Fresno (431) Glenn (137) Humboldt (137)
Kings (948) Lake(665) Lassen (137) Madera (431) Marin (665) Mariposa (386)
Mendocino (665) Merced (386) Modoc (137) Monterey (890) Napa (315) Nevada (150)
Placer (150) Plumas (137) Sacramento (150) San Benito (853) San Francisco (8 San Joaquin (439)
San Mateo (853) Santa Clara (853) Santa Cruz (912) Shasta (137) Sierra (137) Siskiyou (137)
Solano (315) Sonoma (665) Stanislaus (386) Sutter (137) Tehama (137)  Trinity (137)
Tulare (948) Toulumne (439) Yolo (150) Yuba (137)
6/1/2015 to 5/30/2016 to 6/5/2017 to 6/4/2018 to 6/3/2019 to #71/6/2020 -
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 30.32 31.34 32.32 33.44 34.68 34.68
Group 2 29.54 30.56 31.51 32.60 33.81 33.81
Group 3 29.02 30.04 30.98 32.06 33.26 33.26
Welfare 12.92 13.25 13.52 13.86 14.14 14.64
Pension 6.00 6.15 6.40 6.75 7.00 7.35
**Vacation 2.15 2.15 2.30 2.30 2.30 2.30
* Supp. Dues 0.50 .50 .55 .55 .55 .55
Training 0.85 .85 .90 .90 1.00 1.00
***Ret Sec. 3.30 3.55 3.80 4.05 4.30 4.55
Pipeline Training .25 .25 25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Add to wage and remit dues when authorized by employee)

**(Add to gross wages for taxes then remit to employee each payday as a separate line item on paycheck. Vacation is not to be considred
wages for overtime.)

***(Effective on June hours, payable in July)

NOTE: Subsistence of $20 per day in certain areas with employee furnishing own transportation to and from equipment.

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/21/2020
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Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

COLORADO (PL)

Zone 1 Alamosa Archuleta Baca Bent Cheyenne Conejos

(Local 455) Costilla Crowley Dolores Eagle Grand Gunnison
Hinsdale Jackson Kiowa Kit Carson Lake La Plata
Lincoln Logan Mineral Moffat Montezuma Morgan
Otero Ouray Park Phillips Pitkin Prowers
Rio Blanco Rio Grand Routt Saugache SanJuan  San Miguel
Sedgewick Summit Yuma Washington

6/1/2015to  2/1/2016 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 7/15/2019 to  #7/6/2020 -
2/1/2016 5/30/2016  6/5/2017  6/4/2018  6/3/2019 to7/15/2019 7/6/2020 5/31/2021

Group 1 29.19 28.86 30.56 31.52 32.56 33.58 33.33 33.33
Group 2 28.69 28.36 30.06 31.00 32.03 33.03 32.78 32.78
Group 3 28.38 28.05 29.75 30.68 31.70 32.69 32.44 32.44
*Welfare 6.52 6.85 6.90 717 7.40 7.70 7.70 8.00
**Pension 3.00 3.00 3.00 3.25 3.50 3.75 4.00 5.20
Vacation 0.00 0.00 0.00 0.00 0.00 0.00 .00 .00
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

*(Wel to Central States)

* *(Pen to Nt'l Pension Fund for Travelers, to Western Conf. for Locals)
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/23/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

COLORADO (PL) (Continued)

Zone 2 Adams Arapahoe Boulder Chaffee Clear Creek Custer

(Local 455) Delta Denver Douglas Elbert El Paso Fremont
Garfield Gilpin Huerfano  Jefferson  Larimer Las Animas
Mesa Montrose Pueblo Teller Weld

6/1/2015to  2/1/2016 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 7/15/2019 to #7/6/2020 to
2/1/2016 5/30/2016  6/5/2017  6/4/2018  6/3/2019 to7/15/2019 7/6/2020 5/31/2021

Group 1 29.05 28.72 30.42 31.37 32.41 33.42 33.17 33.17
Group 2 26.82 26.49 28.19 29.08 30.05 30.99 30.74 30.74
Group 3 25.06 24.73 26.43 27.26 28.17 29.06 28.81 28.81
* Welfare 6.52 6.85 6.90 717 7.40 7.70 7.70 8.00
** Pension 3.00 3.00 3.00 3.25 3.50 3.75 4.00 5.20
Vacation 0.00 0.00 0.00 0.00 0.00 0.00 .00 .00
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Welfare to Central States)

** (Pen to Teamsters National Pipe Line Pension Fund for Travelers, to Western Conf. for Locals)
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/23/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:
(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.

(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.
Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

CONNECTICUT (PL)

Statewide (Locals 191, 443, 493, 559 & 677)

5/30/2015 - 4/1/2016 - 5/9/2016- 5/30/2016 -  5/1/2017 to 6/5/2017 to  6/18/2018 6/3/2019 to 5/27/2020 to #7/6/2020 -

4/1/2016 5/9/2016 5/30/2016 5/1/2017 6/5/2017 6/18/2018 to 6/3/2019 5/27/2020
Group 1 25.74 24.59 24.59 26.14 25.21 26.55 24.23 24.73
Group 2 25.23 24.08 24.08 25.63 2470 26.03 23.70 24.18
Group 3 24.89 23.74 25.49 25.29 24.36 25.68 23.34 23.81
* Welfare 9.45 9.74 9.74 9.74 9.74 9.74 9.74 9.84
Pension 10.79 11.65 8.25 8.45 9.38 9.63 13.59 14.68
Pipeline Training 0.25 0.25 0.25 0.25 .25 .25 .25 .25
LMCT 0.20 0.20 0.20 0.20 .20 .20 .20 .20

Per Diem

*(Eff. 4/1/15 for each employee employed by employer for 16 or more hours in any wi

For each employee employed by employer for less than 16 hours in any week $9.45 per hour. )

Eff. 4/1/16 for each employee employed by employer for 16 or more hours in any week $389.60.00 per week.
For each employee employed by employer for less than 16 hours in any week $9.74 per hour. )

Eff. 6/3/2019 for each employee employed by employer for 16 or more hours in any week $393.60.00 per week.
For each employee employed by employer for less than 16 hours in any week $9.84 per hour. )

Eff. 5/27/20 for each employee employed by the employer less than 16 hours in any week; $9.94 per hour.

For each employee employed for more than 16 hours in any week: $397.60 per week.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020

7/6/2020

23.46
22.91
22.54
9.94
15.85
.25
.20

4/4/2021

24.73
24.18
23.81
9.94
15.85
.25
.20

20.00



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

DELAWARE (PL)
Statewide (Local 326)

6/1/2015 - 5/30/2016- 8/1/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to

5/30/2016 8/1/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020  5/31/2021

Group 1 24.81 26.11 25.41 26.09 27.11 28.33 28.33
Group 2 24.60 25.90 25.20 25.88 26.89 28.10 28.10
Group 3 24.99 26.29 25.59 25.97 27.29 28.51 28.51
Welfare 7.8475 8.2950 8.6975 8.8475 8.9975 8.9975 8.9975
* Pension 5.8750 5.8750 6.1750 6.815 7.165 7.52 7.895
Pipeline Training 0.25 0.25 .25 .25 .25 .25 .25
LMCT 0.20 0.20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Maximum contribution of 8 hours per day up to 40 hours per week.)

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

DISTRICT OF COLUMBIA (PL)

6/1/2015 - 8/1/2015 - 5/30/2016 - 8/1/2016 - 6/5/2017 to 6/4/2018 to 8/1/2018 to 6/3/2019 to 8/1/2019 to #7/6/2020 - 8/1/2020 -
8/1/2015 5/30/2016 8/1/2016  6/5/2017  6/4/2018  8/1/2018 6/3/2019 8/1/2019 7/6/2020 81/1/2020 5/31/2021

Group 1 27.68 27.13 28.88 28.63 30.17 31.46 30.91 32.24 31.94 31.94 31.94
Group 2 25.11 24.56 26.31 26.06 27.53 28.74 28.19 29.44 29.14 29.14 29.14
Group 3 23.74 23.19 24.94 24.69 26.12 27.29 26.74 27.95 27.65 27.65 27.65
Welfare 6.65 6.95 6.95 6.95 6.65 6.65 6.95 6.95 7.25 7.25 7.48
Pension 4.93 5.18 5.18 5.43 5.68 5.93 6.18 6.43 6.43 6.43 6.68
Pipeline Training 0.25 0.25 0.25 0.25 .25 .25 .25 .25 .25 .25 .25
LMCT 0.20 0.20 0.20 0.20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/3/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

FLORIDA (PL)

Statewide
6/1/2015 to 5/30/2016 to 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

GEORGIA (PL)

Statewide
6/1/2015 to 5/30/2016 to 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Train .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

HAWAII

Refer to Art. |, Par. A



TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

IDAHO (PL)

Zone 1 (Northern) Benewah  Bonner Boundary Clearwater Idaho (northern 1/2)
(Local 690) Kootenai Letah Lewis Nez Perce Shoshone

6/1/2015 - 5/30/2016  6/5/2017 to 6/4/2018 to  6/3/2019 to #7/6/2020 -

5/30/2016  6/5/2017 6/4/2018  6/3/2019 7/6/2020  5/31/2021

Group 1 27.42 28.34 29.09 30.50 31.96 31.83
Group 2 26.93 27.85 28.59 29.99 31.44 31.31
Group 3 26.45 27.37 28.11 29.49 30.92 30.79
Welfare 9.14 9.84 10.30 10.30 10.30 10.30
Pension 6.27 6.60 6.85 7.10 7.35 7.60
Training 0.25 0.25 0.40 0.40 0.40 0.53
Pipeline Training 0.25 0.25 0.25 0.25 0.25 0.25
LMCT 0.20 0.20 0.20 0.20 0.20 0.20
Union Prog.(deduct) 0.20 0.00 0.00 0.00 0.20 0.20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020

Zone 2 (Southern) (Rest of state)
(Locals 483/983) Ada (483)  Adams (483)  Bannock (983) Bear Lake (983’ Bingham (983) Blaine (483)  Boise(483)

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Bonneville(983)

Caribou(983) Cassia (483) Clark (983) Custer (983) Elmore (483)  Franklin (983) Fremont(983) Gem(483) Gooding(483)
Jefferson(983) Jerome(483) Lemhi(983) Lincoln(483)  Madison (983) Minidoka(483) Oneida(983) Owyhee(483) Payette(483)
Valley(483) Washington(483)
6/1/2015 - 5/30/2016 1/1/2017 - 6/5/2017 to 5/14/2018 to 6/4/2018 to 3/4/2019 to 6/3/2019 to #7/6/2020 -
5/30/2016  1/1/2017 6/5/2017  5/14/2018 6/4/2018 3/4/2019 6/3/2019 7/6/2020 1/1/2021
Group 1 26.81 28.31 28.11 29.40 29.30 30.64 30.54 31.92 31.92
Group 2 26.20 27.70 27.50 28.77 28.67 29.99 29.89 31.25 31.25
Group 3 25.66 27.16 26.96 28.21 28.11 29.41 29.31 30.66 30.66
Welfare 8.65 8.65 8.75 8.75 8.85 8.85 8.95 8.95 9.05
Pension 5.05 5.30 5.40 5.65 5.65 5.90 5.90 6.15 6.15
Vacation 0.00 0.00 0.00 .00 .00 .00 .00 .00 .00
Training 0.25 .25 .25 .25 .25 .25 .25 .25 .25
Pipeline Training 0.25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT 0.20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/26/2021

Butte(983)

Camas(483) Canyon(483)

Idaho (483-southern)

Power(983)

Teton(983) TwinFalls(483)



NOTES:

TEAMSTERS - Schedule A

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

ILLINOIS (Pipeline except Zones 1 & 4)

Zone 1 (Local 179) Ford (Part)

Grundy

McLean (Part) Ogle (Part)

Iroquois(Part)

Kankakee

Kendall

Livingston

6/1/2015 -  6/1/2016 - 7/1/2017 to 6/1/2018 to 6/1/2019 to  6/1/2020 to
6/1/2016 7/1/12017 6/1/2018 6/1/2019 6/1/2020 6/1/2021

Group 1 37.53 38.26 39.03 39.80 40.30 41.05
Group 2 37.33 38.06 38.83 39.60 40.10 40.85
Group 3 37.18 37.91 38.68 39.45 39.95 40.70
Welfare 8.10 8.10 8.60 9.00 9.40 9.90
*Pension 278.85wk 5.31 5.90 6.85 7.96 8.57
Pipeline Training 25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
IL Training 15 15 15 15 15 15
*(Effective 3/14/16 $4.65 per hour. Eff. 6/5/2017 $5.56)
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
5/31/2020
Zone 2 (Locals 330) DeKalb Kane (Part) Ogle (Part)

6/1/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 35.32 36.40 37.37 38.40 39.98 39.98
Group 2 34.69 35.77 36.72 37.73 39.29 39.29
Group 3 34.24 35.32 36.26 37.26 38.81 38.81
Welfare 330.00wk 330.00wk 345.20wk  360.00wk  360.00wk 390.00wk
Pension 365.70wk 405.70wk 435.70wk  465.70wk  480.70wk 523.20wk
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
IL Training 15 .15 .15 .15 .15 .15
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribition.
8/4/2020



TEAMSTERS

ILLINOIS (Pipeline except Zones 1 & 4) (Continued)

Zone 3 (Local 325) Boone Carroll (Part) J. Daviess (Part) Ogle (Part)
Stephenson ~ Winnebago

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

6/1/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 29.75 30.90 30.80 31.48 31.84 31.84
Group 2 28.99 30.14 30.02 30.68 31.01 31.01
Group 3 28.43 29.58 29.44 30.08 30.39 30.39
Welfare 9.05 9.40 9.90 10.27 10.77 10.85
Pension 8.75 9.00 10.35 11.10 12.10 12.10
Pipeline Training 0.25 .25 .25 .25 .25 .25
LMCT 0.20 .20 .20 .20 .20 .20
IL Training 0.20 .20 .20 .20 .20 .20
Per Diem 20.00
#Effective 8/17/2020 for all worl pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
4/17/2019
Zone 4 (Local 301) Lake McHenry

6/1/2015 -  6/1/2016 - 6/1/2017 -  6/1/2018 - 9/8/2019 to 8/10/2020 to

6/1/2016 6/1/2017 6/1/2018 9/8/2019  8/10/2020 6/1/2021

Group 1 36.56 37.40 38.04 39.00 39.69 40.64
Group 2 36.36 37.20 37.84 38.80 39.49 40.44
Group 3 36.21 37.05 37.69 38.65 39.34 40.29
Welfare 9.07 9.50 10.00 10.50 10.75 11.00
Pension 282.00wk 300.00wk 320.00wk *340.00wk  410.00wk 410.00wk
Pipeline Training 0.25 0.25 .25 .25 .25 .25
LMCT 0.20 0.20 .20 .20 .20 .20
IL Training 0.15 0.15 15 15 15 15

*(NOTE - effective 6/4/2018 $355.00 week)
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



TEAMSTERS

ILLINOIS (Pipeline except Zones 1 & 4) (Continued)

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Zone 5 (Local 731) Cook (excludes Calumet City. See IN.)

6/1/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to 9/16/2019 to #7/6/2020

5/30/2016 6/5/2017 6/4/2018 6/3/2019  9/16/2019 7/6/2020 5/31/2021
Group 1 29.79 30.33 30.38 30.82 32.46 32.02 32.02
Group 2 29.02 29.56 29.59 30.01 31.63 31.19 31.19
Group 3 28.69 29.23 29.25 29.66 31.26 30.82 30.82
Welfare 8.35 8.56 9.29 10.43 10.43 10.17 11.28
Pension 10.50 11.50 12.50 12.75 13.00 13.70 13.70
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
IL Training 15 15 15 15 15 15 15
LCL 731 Scholarshij .05 .05 .05 .05 .05 .05 .05
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/4/2020
Zone 6 (Local 627) Marshall Mason Peoria Tazewell Woodford

6/1/2015 -  5/1/2016 -  5/30/2016 - 5/1/2017 to 6/5/2017 to 5/1/2018 - 6/4/2018 - 5/1/2019 to 6/3/2019 to 5/1/2020 to  #7/6/2020 - 5/1/2021 -

5/1/2016  5/30/2016 5/1/2017 6/5/2017 5/1/2018 6/4/2018  5/1/2019 6/3/2019 5/1/2020 7/6/2020 5/1/2021 5/31/2021

Group 1 33.19 32.67 34.42 34.18 35.66 35.17 36.70 36.35 37.93 37.41 37.71 37.21
Group 2 32.50 31.98 33.73 33.49 34.95 34.46 35.97 35.62 37.18 36.66 36.96 36.46
Group 3 32.31 31.79 33.54 33.30 34.75 34.26 35.76 35.41 36.97 36.45 36.75 36.25
Welfare 10.40 10.92 10.92 11.16 11.16 11.65 11.65 12.00 12.00 12.52 12.52 13.02
Pension 193.50wk 193.50wk 193.50wk  193.50wk  208.50wk 208.50wk 223.50wk  223.50wk  238.50wk  238.50wk 310.50wk 310.50wk
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
IL Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 25
Per Diem 20.00 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

ILLINOIS (Pipeline except Zones 1 & 4) (Continued)

Zone 7 (Local 673) Dupage Kane (Part) Lee(Part)

6/1/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 33.64 35.13 36.21 35.70 36.88 36.88
Group 2 33.01 34.50 35.56 35.03 36.19 36.19
Group 3 32.56 34.05 35.10 34.56 35.71 35.71
Welfare 8.10 8.10 8.50 8.90 9.30 9.70
Pension 310.50wk 326.50wk 341.50wk  454.70wk  469.70wk 514.80wk
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
IL Training 15 15 15 15 15 15
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/9/2020
Zone 8 (Rest of State)
6/1/2015 - 5/1/2016 -  5/30/2016 -  5/1/2017- 6/5/2017to  5/1/2018 - 6/4/2018 - 5/1/2019 to 6/3/2019 to 5/1/2020 to #7/6/2020 to 5/1/2021 -
5/1/2016  5/30/2016 5/1/2017 6/5/2017 6/4/2018 6/4/2018  5/1/2019 6/3/2019 5/1/2020 7/6/2020 5/1/2021 5/31/2021
Group 1 32.04 31.52 33.27 33.03 34.56 34.07 35.65 35.30 36.94 36.42 36.72 36.22
Group 2 30.91 30.39 32.14 31.90 33.40 32.91 34.46 34.11 35.71 35.19 35.49 34.99
Group 3 30.65 30.13 31.88 31.64 33.13 32.64 34.18 33.83 35.42 34.90 35.20 34.70
Welfare 10.40 10.92 10.92 11.16 11.16 11.65 11.65 12.00 12.00 12.52 12.52 13.02
* Pension 6.10 6.10 6.10 6.10 6.35 6.35 6.60 6.60 6.85 6.85 8.05 8.05
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
IL Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 25
Per Diem 20.00 20.00

* (Effective 6/15/2012 - Local 50, 279, 371, 525, 916 option to change $40.10 per day. Add 1.16 to wages for daily pensions per day).
* (Effective 6/5/2017 - Local 50, 279, 371, 525, 916 option to change $42.60 per day. Add 1.16 to wages for daily pensions per day).
* (Effective 6/4/2018 - Local 50, 279, 371, 525, 916 option to change $45.10 per day. Add 1.16 to wages for daily pensions per day)

* (Effective 6/3/2019 - Local 50, 279, 371, 525, 916 option to change $47.60 per day. Add 1.16 to wages for daily pensions per day)
*Effective 7/6/2020 - Local 50, 279, 371, 525, 916 option to change $59.60 per day. Add 1.16 to wages for daily pensions per day)
Note: For Locals 26, 627, 722 Pension Effective 6/15/2012 is $193.50 per week - Add $1.69 to wage of each group.

Note: For Locals 26, 627, 722 Pension Effective 6/5/2017 is $208.50 per week - Add $1.69 to wage of each group.

Note: For Locals 26, 627, 722 Pension Effective 6/4/2018 is $$223.50 per week - Add $1.69 to wage of each group.

Note: For Locals 26, 627, 722 Pension Effective 6/3/2019 is $$238.50 per week - Add $1.69 to wage of each group.

Note: For Locals 26, 627, 722 Pension Effective 7/6/2020 is $310.50 per week - Add $1.69 to wage of each group.

Note: For Local 135, Pension Effective 5/1/13 is $124.80 per week - Add $1.58 to wage of each group.

Note: For Local 135, Pension Effective 6/5/2017 is $139.80 per week - Add $1.58 to wage of each group.

Note: For Local 135, Pension Effective 6/4/2018 is $154.80 per week - Add $1.58 to wage of each group.

Note: For Local 135, Pension Effective 6/3/2019 is $169.80 per week - Add $1.58 to wage of each group.

Note: For Local 135, Pension Effective 7/6/2020 is $241.80 per week - Add $1.58 to wage of each group.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

INDIANA (Pipeline except Zone 1)

Zone 1 (Local 142) Lake Porter *

6/1/2015 - 6/1/2016 - 6/1/2017 to 6/1/2018 to 6/1/2019 to 7/1/2020 to
6/1/2016  6/1/2017  6/1/2018  6/1/2019 7/1/2020 6/1/2021

Group 1 32.89 32.89 32.89 32.89 32.89 33.69
Group 2 32.69 32.69 32.69 32.69 32.69 33.49
Group 3 32.49 32.49 32.49 32.49 32.49 33.29
**Welfare 9.14 9.59 9.80 10.10 10.50 11.00
Pension 9.44 10.00 10.81 11.25 11.51 11.56
Local Training Func .40 40 40 .60 .60 .60
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
B&C Res. .08 .08 .10 .10 12 .10
Annuity 4.00 4.39 5.00 5.46 6.00 6.00

* Note - Includes Calumet City, lllinois
**(Effective 5/28/2017)
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/28/2020
Zone 2 Clark Floyd Harrison Jefferson  Scott Washington
(Local 89)

6/1/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -

5/30/2016  6/5/2017  6/4/2018  6/3/2019 7/6/2020 5/31/2021
Group 1 23.28 24.65 25.58 26.60 27.59 27.59
Group 2 22.95 24.32 25.24 26.25 27.23 27.23
Group 3 22.71 24.08 25.00 26.00 26.97 26.97
Welfare 6.52 6.90 7.17 7.40 7.70 8.00
Pension 8.10 8.10 8.35 8.60 8.85 10.05
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

(Administrative Dues of 1.5% of gross wages deducted when authorized by employee)

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE : Effective 1/1/2021 $0.10 PLIAF contribution.



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

7/23/2020



TEAMSTERS

INDIANA (Pipeline except Zone 1) (Continued)

Zone 3 (Local 215) Crawford Dubois Gibson Perry Pike

Spencer Vanderburgt Warrick

6/1/2015 - 4/1/2016 - 5/30/16 to 4/1/2017 to

6/5/2017 to  4/1/2018to _6/4/2018 to

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

4/1/2019 to 6/3/2019 to

4/13/2020 to #7/6/2020 -

4/1/2016 5/30/16  4/1/2017  6/5/2017 4/1/2018 6/4/2018 4/1/2019 6/3/2019  4/13/2020 7/6/2020  4/1/2021
Group 1 25.04 24.34 26.09 25.69 26.87 26.47 27.70 27.30 28.57 28.17 28.47
Group 2 24.72 24.02 25.77 25.37 26.55 26.15 27.37 26.97 28.23 27.83 28.13
Group 3 24.19 23.49 25.24 24.84 26.00 25.60 26.80 26.40 27.65 27.25 27.55
Welfare 9.35 9.95 9.95 10.35 10.35 10.75 10.75 11.15 11.15 11.55 11.55
Pension 151.50wk  157.60wk  157.60wk  157.60wk 172.60wk  172.60wk  187.60wk  187.80wk  202.80wk 202.80wk  274.80wk
Safety Training/
Education 0.37 .37 .37 .37 .37 .37 .37 .37 .37 .37 .37
Pipeline Training 0.25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT 0.20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIF contribution.
8/6/2020

Zone 4 Rest of State
(Locals 135, 364 & 414)
6/1/2015 - 4/1/2016 - 5/30/16 to 4/1/2017 to

6/5/2017 to 4/1/2018 to 6/4/2018 to

4/1/2019 to 6/3/2019 to

4/13/2020 to #7/6/2020 -

4/1/2016 5/30/2016  4/1/2017  6/5/2017 4/1/2018 6/4/2018 4/1/2019 6/3/2019  4/13/2020 7/6/2020  4/1/2021
Group 1 26.01 25.31 27.06 26.66 27.87 27.47 28.73 28.33 29.63 29.23 29.53
Group 2 25.67 24.97 26.72 26.32 27.52 27.12 28.37 27.97 29.26 28.86 29.16
Group 3 25.36 24.66 26.41 26.01 27.20 26.80 28.04 27.64 28.92 28.52 28.82
*Welfare 9.35 9.95 9.95 10.35 10.35 10.75 10.75 11.15 11.15 11.55 11.55
Pension 151.50wk  157.60wk  157.60wk  157.60wk 1726 wk  172.60wk  187.80wk  187.80wk  202.80wk 202.80wk  274.80wk
Safety Training/ 37 .37 .37 .37 .37 37 .37 37 37 37 37
Education
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

IOWA (PL)
Zone 1 Scott County
(Local 371)
6/1/2015 -  5/1/2016 - 5/30/2016 - 5/15/2017 6/5/2017 to 5/1/2018 to  6/4/2018 to 5/1/2019to  6/3/2019 to  5/1/2020 to #7/6/2020 - 5/1/2021 -
5/1/2016 5/30/2016 5/15/2017 to 6/5/2017  5/1/2018  6/4/2018 5/1/2019 6/3/2019 5/1/2020 7/6/2020  5/1/2021 5/31/2021
Group 1 28.05 27.53 29.28 29.04 30.38 29.89 31.28 30.93 32.37 31.85 32.15 31.65
Group 2 27.08 26.56 28.31 28.07 29.38 28.89 30.25 29.90 31.31 30.79 31.09 30.59
Group 3 26.86 26.34 28.09 27.85 29.15 28.66 30.01 29.66 31.06 30.54 30.84 30.34
Welfare 10.40 10.92 10.92 11.16 11.16 11.65 11.65 12.00 12.00 12.52 12.52 13.02
Pension 40.10dy 40.10dy 40.10dy 40.10dy 42.60dy 42.60 45.10dy 45.10dy 47.60day 47.60day 59.60day 59.60day
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/19/2020

Zone 2 (Rest of State)
(Locals 346 & 554)
6/1/2015 -  5/1/2016 - 5/30/2016 - 5/1/2017 to 6/5/2017 to 5/1/2018 to  6/4/2018 to 5/1/2019to  6/3/2019 to 5/11/2020 to #7/6/2020 -

5/1/2016  5/30/2016 5/1/2017 6/5/2017 5/1/2018 6/4/2018 5/1/2019 6/3/2019 5/11/2020 7/6/2020 5/1/2021
Group 1 25.65 25.20 26.95 26.00 27.28 26.38 27.71 27.01 28.39 27.14 28.39
Group 2 23.85 23.40 25.15 24.20 25.43 24.53 25.80 25.10 26.42 25.17 26.42
Group 3 23.31 22.86 24.61 23.66 24.87 23.97 25.23 24.53 25.83 24.58 25.83
Health & Welfare 8.27 8.52 8.52 8.77 8.77 9.17 9.17 9.87 9.87 10.87 10.87
Pension 6.68 6.88 6.88 7.58 7.83 8.33 8.58 8.58 8.83 9.08 9.08
Pipeline Training .25 .25 .25 .25 .25 .25 25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

Zone 1 (Lo 541) Johnson

KANSAS (PL)

Leavenwortt Linn

Miami

Wyandotte

6/1/2015 - 4/1/2016 - 5/30/2016 - 4/1/2017 - 6/5/2017 to 4/1/2018 to 6/4/2018 to  4/1/2019 to 6/3/2019 to  4/1/2020 to #7/6/2020 -
4/1/2016 5/30/2016 4/1/2017 6/5/2017 4/1/2018 6/4/2018  4/1/2019 6/3/2019  4/1/2020 7/6/2020  4/1/2021
Group 1 27.83 27.43 29.18 28.78 30.12 29.92 31.31 30.81 32.25 31.75 32.25
Group 2 27.10 26.70 28.45 28.05 29.37 29.17 30.54 30.04 31.46 30.96 31.46
Group 3 25.94 25.54 27.29 26.89 28.18 27.98 29.31 28.81 30.19 29.69 30.19
Welfare 7.00 7.25 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.50 8.70
Pension 4.60 4.75 4.75 4.90 5.15 5.15 5.40 5.40 5.65 5.65 5.85
Vacation 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00
* Suppl. Dues .75 .75 .75 75 .75 75 .75 75 75 .75 .75
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .45 .45 45
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .25 .25 .25
Local Training 45 .45 .45 .45 45 .45 45 45 .20 .20 .20
Per Diem 20.00
* (Remit dues when authorized by employees.)
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020
Zone 2 Douglas
(Local 696)
6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.85 30.22 31.17 32.20 33.21 33.21
Group 2 27.43 28.80 29.70 30.69 31.65 31.65
Group 3 26.17 27.54 28.41 29.36 30.28 30.28
Welfare 6.52 6.90 7.7 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/23/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

KANSAS (PL) (Continued)

Zone 3 Allen (823), Anderson (696), Atchison (696), Bourbon(823), Brown (696), Butler (795), Chase (696), Chautauqua(823), Cherokee(823), Clay (696), Cloud (696), Coffey (696)
(Locals 696,795 Cowley (795), Crawford(823), Dickinson (696), Doniphan (696), EIk(823), Ellsworth (696), Franklin (696), Geary (696), Greenwood(823), Harper (795), Harvey (795), Jackson (696)
& 823) Jefferson (696), Kingman (795), Labette(823), Lincoln (696), Lyon (696), Marion (795), Marshall (696), McPherson (795), Montgomery(823), Morris (696), Nemaha (696), Neosho(823)

Osage (696), Ottawa (696), Pottawatomie (696), Reno (795), Republic (696), Rice (795), Riley (696), Saline (696), Shawnee (696), Sedgwick (795), Sumner (795), Wabaunsee (696),
Washington (696), Wilson(823)

6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 28.05 29.42 30.34 31.35 32.33 32.33
Group 2 25.77 27.14 27.99 28.93 29.84 29.84
Group 3 24.39 25.76 26.57 27.46 28.32 28.32
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training 25 25 25 .25 25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIF contribution.
7/23/2020

Zone 4 Barber (795), Barton(795), Cheyenne(696), Clark(795), Comanche(795), Decatur(696), Edwards(795), Ellis(696), Finney(795), Ford(795), Grove(696), Graham(696), Grant(795), Gray(795),

Greely(795), Hamilton(795), Haskell(795), Hodgeman(795), Jewell(696), Kearney(795), Kiowa(795), Lane(795), Logan(696), Meade(795), Mitchell(696), Morton(795), Ness(795), Norton(696),
(Locals 696, 795 Osborne(696), Pawnee (795),Phillips(696), Pratt(795), Rawlins(696), Rooks(696), Rush(795), Russell(696), Scott(795), Seward(795), Sheridan(696), Sherman(696), Smith(696), Stafford(795),
& 823) Stanton(795), Stevens(795), Thomas(696), Trego(696), Wallace(696),Witchita(795), Woodson(823)

6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 29.33 30.70 31.66 32.70 33.72 33.72
Group 2 25.88 27.25 28.11 29.05 29.96 29.96
Group 3 24.55 25.92 26.74 27.64 28.51 28.51
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

KENTUCKY (PL)

Zone 1 Anderson Bath Boone Bourbon Boyle Bracken

(Local 89) Breckenridge Bullit Campbell Carroll Clark Fayette
Fleming Franklin Gallatin Grant Grayson Hardin
Harrison Henry Jefferson Jessamine  Kenton Larue
Madison Marion Mason Meade Mercer Montgomery
Nelson Nicholas Oldham Owen Pendleton Robertson
Scott Shelby Spencer Trimble Washington Woodford

6/1/2015to  2/1/2016 - 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 -

2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 27.70 27.37 29.07 29.99 30.99 31.97 31.97
Group 2 27.34 27.01 28.71 29.62 30.61 31.57 31.57
Group 3 27.01 26.68 28.38 29.28 30.26 31.21 31.21
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 3.20 3.20 3.20 3.45 3.70 3.95 5.15
Pipeline Train .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020

Zone 2 Allen Barren Butler Edmondson Logan Simpson
(Local 89) Warren

6/1/2015to  2/1/2016 - 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 -
2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.56 27.23 28.93 29.84 30.84 31.81 31.81

Group 2 27.33 27.00 28.70 29.61 30.60 31.56 31.56




PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Group 3 25.86 25.53 27.23 28.09 29.03 29.95 29.95
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 3.20 3.20 3.20 3.45 3.70 3.95 5.15
Pipeline Train .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020
Zone 3 Ballard Caldwell Calloway Carlisle Christian Crittendon
(Local 236)  Fulton Graves Hickman Livingston Lyon Marshall
McCracken Todd Trigg
6/1/2015 to 2/1/2016 - 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 -
2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 24.01 23.68 25.38 26.19 27.08 27.94 27.94
Group 2 23.66 23.33 25.03 25.83 26.71 27.56 27.56
Group 3 23.33 23.00 24.70 25.49 26.36 27.20 27.20
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 3.20 3.20 3.20 3.45 3.70 3.95 5.15
Pipeline Train .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

KENTUCKY (PL) (Continued)

Zone 4 Daviess Hancock Henderson  Hopkins McLean Muhlenberg
(Local 215)  Ohio Union Webster

6/1/2015to  2/1/2016 - 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 -

2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 26.00 25.67 27.37 28.38 29.48 30.56 30.56
Group 2 25.73 25.40 27.10 28.11 29.20 30.27 30.27
Group 3 25.54 25.21 26.91 27.91 29.00 30.06 30.06
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 8.10 8.10 8.10 8.35 8.60 8.85 10.05
Pipeline Train .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/23/2020
Zone 5 Adair Bell Casey Clay Clinton Cumberland
(Local 89) Estille Garrard Green Hart Jackson Knox
Laurel Lee Lincoln Menifee Metcalf McCreary
Monroe Owsley Powell Pulaski Rockcastle  Russell
Taylor Wayne Whitley Wolfe
6/1/2015 to 2/1/2016 - 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 -
2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.08 27.75 29.45 30.38 31.39 32.38 32.38
Group 2 27.53 27.20 28.90 29.81 30.81 31.78 31.78
Group 3 27.26 26.93 28.63 29.54 30.53 31.49 31.49
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 3.20 5.20 3.20 3.45 3.70 3.95 5.15
Pipeline Train .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT

Teamsters - Schedule A

Zone 6 Boyd Breathitt Carter Elliot Floyd Greenup
(Local 175) Harlan Johnson Knott Lawrence Leslie Letcher
Lewis Magoffin Martin Morgan Perry
Rowan
6/1/2015 - 4/18/2016 - 5/30/2016 - 4/1/2017 - 6/5/2017 to 5/14/2018 to  6/4/2018 to 4/22/2019 to  6/3/2019 to 4/13/2020 to  #7/6/2020 -
4/18/2016 5/30/2016 4/1/2017 6/5/2017 5/14/2018 6/4/2018 4/22/2019 6/3/2019 4/13/2020 7/6/2020 4/1/2021
Group 1 22.90 22.33 2417 23.94 25.15 24.83 26.08 25.65 26.95 26.45 26.95
Group 2 22.50 21.93 23.77 23.54 24.74 24.42 25.66 25.23 26.51 26.01 26.51
Group 3 22.23 21.66 23.50 23.27 24.46 2414 25.37 24.94 26.22 25.72 26.22
Welfare 9.75 10.32 10.23 10.46 10.46 10.78 10.78 11.21 11.21 11.71 11.71
Pension 5.40 5.40 5.40 5.40 5.65 5.65 5.90 5.90 6.15 6.15 7.15
Pipeline Train .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

LOUISIANA (PL)

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4,95
Pipeline Trail .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MAINE (PL)
Statewide
(Local 340)
6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 18.83 20.58 21.73 22.92 2415 2415
Group 2 15.32 17.07 18.11 19.19 20.31 20.31
Group 3 15.34 17.09 18.13 19.21 20.33 20.33
Welfare 8.5625 8.5625 8.5625 8.5625 8.5625 8.5625
Pension 8.73 8.73 8.98 9.23 9.48 9.48
Pipeline Trainin .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MARYLAND (PL)

Zone 1 Calvert Charles Montgomery Prince Georges St. Marys
(Local 639)
6/1/2015 - 8/1/2015 - 5/30/2016 - 8/1/2016 - 6/5/2017 to 6/4/2018 to 8/1/2018 to 6/3/2019 to 8/1/2019 to #7/6/2020 -  8/1/2020 -
8/1/2015 5/30/2016 8/1/2016 6/5/2017  6/4/2018  8/1/2018 6/3/2019 8/1/2019  7/6/2020 81/1/2020 5/31/2021
Group 1 27.68 27.13 28.88 28.63 30.17 31.46 30.91 32.24 31.94 31.94 31.94
Group 2 25.11 24.56 26.31 26.06 27.53 28.74 28.19 29.44 29.14 29.14 29.14
Group 3 23.74 23.19 24.94 24.69 26.12 27.29 26.74 27.95 27.65 27.65 27.65
Welfare 6.65 6.95 6.95 6.95 6.65 6.65 6.95 6.95 7.25 7.25 7.48
Pension 4.93 5.18 5.18 5.43 5.68 5.93 6.18 6.43 6.43 6.43 6.68
Pipeline Training 0.25 0.25 0.25 0.25 .25 .25 .25 .25 .25 .25 .25
LMCT 0.20 0.20 0.20 0.20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/3/2020

Zone 2 Allegheny Garrett Washington and east to the city of Hancock

(Locals 453 & 992)
6/1/2015 - 5/30/2016 _ 6/5/2017 to  11/1/2017 - 6/4/2018 - 11/12/2018 6/3/2019 to 5/1/2020 to #7/6/2020 -

5/30/2016 6/5/2017  11/1/2017 6/4/2018 11/12/2018 to 6/3/2019 5/1/2020 7/6/2020 5/1/2021
Group 1 22.12 22.67 23.53 23.13 24.43 24.26 24.96 24.26 24.96
Group 2 21.84 22.39 23.24 22.84 2413 23.96 24.65 23.95 24.65
Group 3 21.64 22.19 23.03 22.63 23.92 23.75 24.43 23.63 24.43
Welfare 8.61 8.98 9.01 9.41 9.41 9.58 9.98 10.18 10.18
Pension 9.00 9.73 10.35 10.35 10.60 10.60 11.10 11.60 11.60
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
Lo. Trg .10 10 10 .10 .10 10 .10 .10
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

MARYLAND (PL) (cont'd)

Anne Arundel Baltimore Baltimore Harford Howard
Zone 3 (570) (570) City (570) Carroll (992)  (570) (570)
(Locals 570 & 992)
6/1/2015 - 5/30/2016 1/1/2017- 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016  1/1/2017 6/5/2017 6/4/2018  6/3/2019  7/6/2020  5/31/2021
Group 1 29.21 30.21 29.91 30.63 31.70 32.81 32.81
Group 2 25.65 26.65 26.35 26.97 27.93 28.93 28.93
Group 3 24.40 25.40 25.10 25.68 26.60 27.56 27.56
Welfare 6.41 6.41 6.71 6.71 6.91 7.1 7.36
Pension 3.00 3.75 3.75 4.50 4.75 5.00 5.25
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to June 1, 2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/10/2020

Zone 4 (Rest of State)
(Locals 570 & 992)
6/1/2015 - 5/30/2016 1/1/2017- 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016  1/1/2017 6/5/2017 6/4/2018  6/3/2019  7/6/2020  5/31/2021
Group 1 27.99 28.99 28.69 29.38 30.41 31.49 31.49
Group 2 23.98 24.98 24.68 25.25 26.16 27.1 27.11
Group 3 22.62 23.62 23.32 23.85 24.72 25.62 25.62
Welfare 6.41 6.41 6.71 6.71 6.91 7.1 7.36
Pension 3.00 3.75 3.75 4.50 4.75 5.00 5.25
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/10/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:
(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.

(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.
Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

MASSACHUSETTS (PL)

Statewide
(Locals 25, 42, 59, 170, 251, 404 & 653)

6/1/2015 - 1/18/2016 - 5/30/2016 - 8/1/2016 - 12/1/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to 8/1/2020 to

1/18/2016 5/30/2016 8/1/2016 12/1/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 8/1/2020  12/1/2020
Group 1 28.99 27.90 29.65 29.15 28.34 28.74 29.12 29.48 29.48 29.48
Group 2 28.34 27.25 29.00 28.50 27.69 28.07 28.43 28.76 28.76 28.76
Group 3 26.88 25.79 27.54 27.04 26.23 26.56 26.88 27.17 27.17 2717
* Welfare 10.07 10.41 10.41 10.91 10.91 11.41 11.91 12.41 12.57 13.07
Pension 9.33 10.08 10.08 10.08 10.89 11.76 12.70 13.72 13.72 13.72
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00 20.00

*(Lo 25 Wel - 8/1/20 $12.9125)

Vacation: (After 4 months service 1/2 day's pay on severance for each month employee worked 15 days or more - not
to exceed 5 days.)

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/21/2020



NOTES:

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MICHIGAN (PL)

Statewide
5/25/2015 - 6/1/2015 - 6/28/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to  6/3/2019 to 5/31/2020 to - #7/6/2020 -
6/1/2015 6/28/2015 5/30/2016 6/5/2017 6/4/2018 6/3/2019 5/31/2020 7/6/2020 5/31/2021
Group 1 30.27 31.77 30.77 32.32 33.34 34.51 35.58 35.08 35.38
Group 2 29.87 31.37 30.37 31.92 32.93 34.09 35.15 34.65 34.95
Group 3 29.64 31.14 30.14 31.69 32.70 33.85 34.90 34.40 34.70
Welfare 6.85 6.85 7.85 8.05 8.40 8.65 9.05 9.55 9.55
* Pension 49.90dy 49.90dy 49.90dy 49.90dy 52.40dy 54.90dy 57.40dy 57.40dy 69.40dy
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Maximum of 5 days per week)

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MINNESOTA (PL)

Statewide
(Local 346)
6/1/2015 - 5/1/2016 - 5/30/2016 - 5/1/2017 to 6/5/2017 to 5/1/2018 to 6/4/2018 to 5/1/2019 to 6/3/2019 to 5/11/2020 to #7/6/2020 .
5/1/2016 5/30/2016 5/1/2017 6/5/2017 5/1/2018 6/4/2018 5/1/2019  6/3/2019  5/11/2020 7/6/2020 5/1/20201
Group 1 25.40 25.10 26.85 25.90 27.18 26.28 27.61 26.91 28.29 27.04 28.29
Group 2 23.60 23.30 25.05 24.10 25.33 24.43 25.70 25.00 26.32 25.07 26.32
Group 3 23.06 22.76 24.51 23.56 24.77 23.87 25.13 24.43 25.73 24.48 25.73
Health & Welfare 8.27 8.52 8.52 8.77 8.77 9.17 9.17 9.87 9.87 10.87 10.87
Pension 6.68 6.88 6.88 7.58 7.83 8.33 8.58 8.58 8.83 9.08 9.08
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LCL Training .25 .10 .10 .10 .10 .10 .10 .10 .10 .10 .10
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MISSISSIPPI (PL)

Statewide
6/1/2015to  5/30/2016 to 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020  5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4,95
Pipeline Trail .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



NOTES:

TEAMSTERS - Schedule A

PLCA NATIONAL PIPE LINE AGREEMENT

Teamsters - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

Zone 1 (Local 682) St. Louis

Group 1

Group 2

Group 3
Welfare

Pension
Pipeline Training
LMCT

Per Diem

8/18/2020

Zone 2 (Local 541) Bates

Group 1

Group 2

Group 3
Welfare

Pension
Vacation

** Suppl. Dues
Local Training
Pipeline Training

MISSOURI (PL)

St. Louis City

6/1/2015 to 5/30/2016 to

6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020-

5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
34.11 35.74 37.01 38.38 39.68 39.65
33.72 35.35 36.60 37.96 39.24 39.21
33.20 34.83 36.07 37.42 38.69 38.66
6.11 6.23 6.35 6.41 6.60 6.93
37.60dy 37.60dy 40.10dy 42.60dy 45.10dy 57.10dy
.25 .25 .25 .25 .25 .25
.20 .20 .20 .20 .20 .20
20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
Benton Carroll *Cass Chariton *Clay
Cooper Grundy Henry Howard *Jackson Johnson
Lafayette Linn Livingston ~ Mercer Moniteau Morgan
Pettis *Platte Randolph *Ray Saline Sullivan
6/1/2015 to 5/30/2016 to  4/1/2017 - 6/5/2017 to 4/1/2018 to 6/4/2018 to 4/1/2019to  6/3/2019 to 4/1/2020 to  #7/6/2020 -
5/30/2016 4/1/2017 6/5/2017 4/1/2018 6/4/2018  4/1/2019 6/3/2019 4/1/2020  7/6/2020 4/1/2021
28.67 30.02 29.62 30.97 30.57 31.97 31.47 32.92 32.42 32.92
28.27 29.62 29.22 30.56 30.16 31.54 31.04 32.47 31.97 32.47
27.65 29.00 28.60 29.92 29.52 30.88 30.38 31.79 31.29 31.79
7.00 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.70 8.70
4.60 4.75 4.90 5.15 5.35 5.60 5.60 5.85 5.85 5.85
2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00
.75 .75 .75 .75 .75 .75 .75 .75 .75 .75
45 45 45 45 45 45 45 45 45 45
.25 .25 .25 .25 .25 .25 .25 .25 .25 .25
.20 .20 .20 .20 .20 .20 .20 .20 .20 .20

LMCT



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Per Diem 20.00

* (Cass, Clay, Jackson, Platte and Ray - effective 6/1/2015 Group 1 $28.70, Grou 2 $28.29, Group 3 $27.68.

Eff. 5/30/16 Grp 1 $30.05, Grp 2 $29.64, Grp 3 $29.03. Eff 4/1/2017 Grp.1 29.65, Grp 2 29.24, Grp 3 28.63.

Eff. 6/5/2017 Grp. 1 $31.02, Grp.2 $30.60, Grp. 3 $ 29.97. Eff. 4/1/2018 Grp. 1 $30.62, Grp.2 $30.20, Grp. 3 $ 29.57 Eff. 6/4/2018 Grp. 1 $32.04, Grp.2 $31.61,

Grp. 3 $ 30.96 Supplemental Dues in addition to wage.

Eff. 4/1/2019 Grp 1 $31.54, Grp 2 $31.11, Grp 3 $30.46; eff 6/3/2019 Grp 1 $33.01, Grp 2 $32.57, Grp 3 $31.90; eff. 4/1/20 Gp. 1 $32.51, Gp. 2 $32.07, Gp. 3 $31.40)
Supplemental Dues in Addition to wage)

Eff. 7/6/2020 Grp 1 $33.01, Grp 2 $32.57, Grp 3 $31.90 (Supplemental Dues in addition to wage)

** (All other counties deduct dues when authorized by employee.)
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/6/2020



TEAMSTERS

MISSOURI (PL) (Continued)

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Zone 3 (Local 682) Franklin Jefferson Lincoln St. Charles Warren
6/1/2015 to 5/30/2016 to 6/5/2017 to 4/1/2018 to 6/4/2018 to 4/1/2019 to  6/3/2019 to 4/13/2020 to #7/6/2020 -
5/30/2016 6/5/2017 4/1/2018 6/4/2018 4/1/2019  6/3/2019  4/13/2020 7/6/2020  4/1/2021
Group 1 39.60 40.95 4217 41.77 43.44 42.94 44.67 4417 44.67
Group 2 39.26 40.61 41.82 41.42 43.08 42.58 44.30 43.80 44.30
Group 3 39.04 40.39 41.59 41.19 42.84 42.34 44.05 43.55 44.05
Welfare 7.00 7.25 7.50 7.70 7.70 8.20 8.20 8.70 8.70
Pension 4.60 4.75 5.15 5.35 5.60 6.05 6.30 6.30 6.30
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
LCL Appr/Training 45 45 45 45 45 0 0 0 0
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effectivev 1/1/2021 $0.10 PLIAF contribution.
8/18/2020
Zone 4 (Local 955) Buchanan
6/1/2015to  4/1/2016 - 5/30/2016 to  4/1/2017 - 6/5/2017 to 4/1/2018 to 6/4/2018 to 4/15/2019 to 6/3/2019 to 4/13/2020 to #7/6/2020 -
4/1/2016  5/30/2016 4/1/2017 6/5/2017 4/1/2018  6/4/2018  4/15/2019 6/3/2019 4/13/2020 7/6/2020  4/1/2021
Group 1 30.33 29.93 31.68 31.28 32.62 32.22 33.61 33.11 34.54 34.04 34.54
Group 2 29.97 29.57 31.32 30.92 32.25 31.85 33.22 32.72 34.14 33.64 34.14
Group 3 29.67 29.27 31.02 30.62 31.94 31.54 32.90 32.40 33.81 33.31 33.81
Welfare 7.00 7.25 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.70 8.70
Pension 4.60 4.75 4.75 4.90 5.15 5.35 5.60 5.60 5.85 5.85 5.85
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
Vacation .00 .00 .00 .00 .00 .00 .00 .00 .00 .00 .00
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LO Training 45 45 45 45 45 45 45 45 45 45 45
Per Diem 20.00
Note: $0.70 Dues Deduction when authorized
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/29/2020
Zone 5 Audian Andrew Barton Bollinger Boone Caldwell
(Locals 245, 600, 6¢ Calloway Camden Cape Girarde Carter Cedar Christian
833 & 955) Clinton Cole Crawford Dade Dallas Daviess
DeKalb Dent Douglas Gasconade Greene Hickory
Iron Jasper Laclede Lawrence Macon Madison



PLCA NATIONAL PIPE LINE AGREEMENT

Teamsters - Schedule A

Maries Marion Miller Mississippi  Monroe Montgomery
New Madrid Newton Osage Pemiscot Perry Phelps
Pike Pold Pulaski Ralls Reynolds St. Clair
St. Francois Ste. Geneviey Scott Shannon Shelby Stoddard
Texas Vernon Washington Wayne Webster Wright
6/1/2015to  4/1/2016 - 5/30/2016 to 4/1/2017 to 6/5/2017 to 4/1/2018 to 6/4/2018 to  4/1/2019 to 6/3/2019 to 4/13/2020 to #7/6/2020 -
4/1/2016  5/30/2016 4/1/2017 6/5/2017 4/1/2018  6/4/2018 4/1/2019 6/3/2019 4/13/2020 7/6/2020 4/1/2021
Group 1 28.89 28.49 30.24 29.84 31.13 30.73 32.07 31.57 32.96 32.46 32.96
Group 2 28.55 28.15 29.90 29.50 30.78 30.38 31.71 31.21 32.59 32.09 32.59
Group 3 28.17 27.77 29.52 29.12 30.39 29.99 31.31 30.81 32.18 31.68 32.18
Welfare 7.00 7.25 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.70 8.70
Pension 4.60 4.75 4.75 4.90 5.15 5.35 5.60 5.60 5.85 5.85 5.85
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LO Training 45 45 45 45 45 45 45 45 45 45 45
20.00

Per Diem

Note: $0.50 Dues deduction when authorized
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/29/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

MISSOURI (PL) (Continued)

Zone 6 Adair (682) Atchison (95£ Barry (823) Clark (682) Gentry (955) Harrison(955)
(Locals 245, 682, 82 Holt(955) Knox(682) Lewis(682) McDonald(82 Nodaway(95 Ozark(245)
& 955) Putnam(682) Schuyler(682 Scotland(682 Stone(245) Taney(245) Worth(955)

6/1/2015to  4/1/2016 - 5/30/2016 to 4/1/2017 to 6/5/2017 to 4/1/2018 to 6/4/2018 to  4/1/2019 to 6/3/2019 to 4/13/2020 to #7/6/2020 -
4/1/2016  5/30/2016 4/1/2017 6/5/2017 4/1/2018  6/4/2018 4/1/2019 6/3/2019 4/13/2020 7/6/2020  4/1/2021

Group 1 27.87 28.47 29.22 28.82 30.08 29.68 30.99 30.49 31.85 31.35 31.85
Group 2 27.51 27.11 28.86 28.46 29.71 29.31 30.61 30.11 31.45 30.95 31.45
Group 3 27.22 26.82 28.57 28.17 29.41 29.01 30.30 29.80 31.14 30.64 31.14
Welfare 7.00 7.25 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.70 8.70
Pension 4.60 4.75 4.75 4.90 5.15 5.35 5.60 5.60 5.85 5.85 5.85
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LO Training 45 45 45 45 45 45 45 45 45 45 45
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/29/2020

Zone 7 Butler(600) Dunkin(600) Howell(682) Oregon(682) Ripley(600)
(Locals 600 and 682)
6/1/2015to  4/1/2016 - 5/30/2016 to 4/1/2017 to 6/5/2017 to 4/1/2018 to  6/4/2018 to 4/15/2019 to 6/3/2019 to  #7/6/2020 -
4/1/2016  5/30/2016 4/1/2017 6/5/2017 4/1/2018  6/4/2018  4/15/2019 6/3/2019  7/6/2020 4/1/2021

Group 1 28.29 27.89 29.64 29.24 30.52 30.12 31.44 30.94 32.31 32.31
Group 2 27.95 27.55 29.30 28.90 30.17 29.77 31.08 30.58 31.94 31.94
Group 3 27.61 27.21 28.96 28.56 29.82 29.42 30.72 30.22 31.57 31.57
Welfare 7.00 7.25 7.25 7.50 7.50 7.70 7.70 8.20 8.20 8.70
Pension 4.60 4.75 4.75 4.90 5.15 5.35 5.60 5.60 5.85 5.85
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LO Training 45 45 45 45 45 45 45 45 45 45
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

MONTANA (PL)

Statewide
(Locals 2 & 190)

6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to 7/8/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018  6/3/2019  7/8/2019  7/6/2020 5/31/2021

Group 1 31.16 32.65 32.90 34.20 33.54 32.54 32.54
Group 2 30.83 32.32 32.56 33.85 33.18 32.18 32.18
Group 3 30.64 32.13 32.37 33.65 32.98 31.98 31.98
Welfare 5.74 6.00 7.00 7.00 9.00 10.00 10.00
Pension 2.65 2.65 2.90 3.15 3.40 3.40 4.90
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEBRASKA (PL)
Zone 1 Cass Douglas Sarpy Washington
(Local 554)
6/1/2015 to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017  6/4/2018  6/3/2019  7/6/2020 5/31/2021
Group 1 29.71 31.46 32.71 34.01 35.35 35.35
Group 2 27.33 29.08 30.26 31.48 32.75 32.75
Group 3 25.81 27.56 28.70 29.88 31.10 31.10
Welfare 5.50 5.50 5.50 5.50 5.50 5.50
Pension 4.35 4.35 4.60 4.85 5.10 5.10
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020
Zone 2 (Rest of State)
(Local 554)

6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -

5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 27.68 29.43 30.62 31.86 33.14 33.14
Group 2 24.51 26.26 27.36 28.50 29.68 29.68
Group 3 23.19 24.94 26.00 27.10 28.24 28.24
Welfare 5.50 5.50 5.50 5.50 5.50 5.50
* Pension 4.35 4.35 4.60 4.85 5.10 5.10
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEVADA (PL)
Zone 1 (Local 631) Clark Esmeralda Lincoln Nye

6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to 7/1/2018 to 6/3/2019 to  8/19/2019 to
5/30/2016 to 6/5/2017 6/4/2018 7/1/2018 6/3/2019  8/19/2019 5/31/2020

Group 1 26.88 25.26 25.84 27.37 25.72 27.30 25.55
Group 2 25.80 24.18 24.72 26.22 24.57 26.12 24.37
Group 3 25.57 23.95 24.49 25.98 24.33 25.87 24.12
Welfare/Ret 6.10 8.91 8.91 8.91 9.30 9.30 9.57
Pension 8.55 8.81 9.31 9.56 10.25 10.25 11.25
Pipeline Training .25 .25 .25 .25 .25 .25 .25
Local Training .65 45 45 45 45 45 45
LMCT .20 .20 .20 .20 .20 .20 .20
Vac 4.85 5.35 6.00 6.00 6.57 6.57 7.30

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/19/2019

Zone 2 (Local 533) (Rest of State)

6/1/2015 to 7/13/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -
7/13/2015 5/30/2016  6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 22.14 21.20 22.12 23.12 24.44 25.18 25.18
Group 2 21.34 20.40 21.32 22.30 23.59 24.31 24.31
Group 3 21.12 20.18 21.10 22.07 23.35 24.06 24.06
Welfare 12.48 12.92 13.25 13.52 13.52 14.14 14.64
Pension 5.50 6.00 6.50 6.75 7.00 7.25 7.35
Training 0 0 0.00 0.00 0.00 .00 .00
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20

Remote Pay: No Remote Pay if employer furnishes daily transportation from Reno or Carson City to and from the job
site. Where employer does not furnish transportation employer will pay $2.00/hr. from 50 to 150 miles in addition to
wage rates, and $2.50/hr. additional to wage rates, for 150 to 300 miles, and $3.50/hr. in addition to wage rates in
excess of 300 miles, from Carson City Courthouse of Washoe County Courthouse.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/29/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEW HAMPSHIRE (PL)

Statewide
(Local 633)
6/1/2015to 5/30/2016 6/5/2017 to 6/3/2019 to
5/30/2016 to 6/5/2017 6/3/2019 5/31/2020
Group 1 22.51 24.26 25.52 22.39
Group 2 17.08 18.83 19.93 16.45
Group 3 15.96 17.71 18.78 15.23
Welfare 8.9125 8.9125 8.9125 11.6125
Pension 8.51 8.51 8.76 12.3625
Pipeline Training .25 .25 .25 .25
LMCT .20 .20 .20 .20

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/5/2019



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEW JERSEY (PL)
Zone 1 (Local 331) Atlantic Cape May

6/1/2015 to 7/30/2015 - 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -
7/30/2015 5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/1/2021

Group 1 33.29 31.29 31.04 32.26 33.76 35.33 35.33
Group 2 32.46 30.46 30.21 31.41 32.90 34.44 34.44
Group 3 32.48 30.48 30.23 31.43 32.92 34.47 34.47
Welfare 7.895 8.205 8.695 9.09 9.2475 9.405 9.405
Pension 10.00 11.69 13.20 13.45 13.70 13.95 13.95
* Vacation .25 .25 .25 .25 .25 .25 .25
Legal .05 .05 .05 .05 .05 .05 .05
Local Training 10 .10 .10 .10 .10 .10 10
Pipeline Training 25 .25 25 .25 .25 25 .25
Scholarship .05 .05 .05 .05 .05 .05 .05
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Effective 5/1/94 Vacation to be paid directly to employee as addition to wage.)

# Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/18/2020
Zone 2 (Local 560) Bergen Essex Hudson Morris Passaic Sussex
Union (No. one-half) Warren (No. one-half)
6/1/2015 to 7/13/2015 - 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to 8/19/2019to  #7/6/2020-
7/13/2015 5/30/2016  6/5/2017 6/4/2018 6/3/2019  8/19/2019 7/6/2020 5/1/2021

Group 1 32.09 31.52 32.17 33.34 34.32 36.26 32.16 30.40
Group 2 31.65 31.08 31.73 32.89 33.86 35.79 31.69 29.93
Group 3 31.44 30.87 31.52 32.67 33.63 35.55 31.45 29.69
Welfare 10.56 11.04 11.64 12.04 12.44 12.44 12.69 12.94
*Pension 8.73 8.73 8.73 8.98 9.23 9.48 9.48 11.74
Annuity 7.06 7.15 7.65 7.90 8.40 8.40 12.25 13.00
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Ed/Tng . . . . .
Per Diem 20.00
8/15/2019

*(All Contributions to Teamsters National Pipe Line Pension Fund)
#Effective 8/17/2020 for all work pre-jobbed aprior to 6/1/2020

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

NEW JERSEY (PL) (Continued)

Zone 3 (Local 676) Part of Burlington, Camden, Cumberland, Gloucester and Salem.

6/1/2015to  5/30/2016 5/8/2017 to 6/5/2017 to 6/4/2018 to 6/3/2019 to  5/4/2020 to  #7/6/2020 -
5/30/2016 to 5/8/2017 6/5/2017 6/4/2018 6/3/2019 5/4/2020 7/6/2020 5/1/2021

Group 1 28.50 29.25 28.00 29.63 30.76 31.86 31.12 31.86
Group 2 27.27 28.02 26.77 28.36 29.45 30.51 29.77 30.51
Group 3 27.05 27.80 26.55 28.13 29.22 30.27 29.53 30.27
*Welfare 8.205 8.695 9.09 9.09 9.2475 9.4075 9.405 9.405
Pension 7.1725 7.5325 8.16 8.41 8.66 8.9729 9.155 9.155
Vacation 2.85 3.00 3.00 3.00 3.00 3.00 3.30 3.30
Annuity 5.2575 5.2575 5.485 5.485 5.8786 6.30 6.56 6.56
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Ed/Tng . e . . .

Per Diem 20.00

*Note : Max 170 hours per month

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020
Zone 4 (Local 469) Part of Burlington Hunterdon Mercer Middlesex  Monmouth
Ocean Somerset  Union (So. one-half) Warren (So. one-half)
6/1/2015 to 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020-
5/30/2016  6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/1/2021
Group 1 35.19 36.19 37.29 38.19 39.22 39.22
Group 2 34.66 35.66 36.75 37.64 38.65 38.65
Group 3 34.44 35.44 36.52 37.40 38.41 38.41
Welfare 11.90 12.50 12.90 13.50 14.00 14.70
Pension 7.185 7.185 7.435 7.685 7.935 7.935
Annuity 5.25 5.40 5.75 6.16 6.61 7.41
Pipeline Training 25 .25 25 .25 .25 25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all workpre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEW MEXICO (PL)

Statewide
(Local 492)
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 - 6/3/2019 - #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 31.46 33.21 34.23 35.29 36.39 36.39
Group 2 28.68 30.43 31.36 32.33 33.35 33.35
Group 3 27.30 29.05 29.94 30.87 31.84 31.84
Welfare 3.60 3.60 3.80 4.00 4.20 4.40
Pension 3.25 3.25 3.50 3.75 4.00 5.25
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work prejobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/21/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NEW YORK (PL)

Zone 1 Bronx Kings Nassau New York Queens Richmond
(Local 282) Suffolk

6/1/2015to  7/1/2015 - 7/27/2015 - 5/30/2016 to  7/1/2016 - 6/5/2017 to 7/1/2017 to  6/4/2018 to 7/1/2018 to 6/3/2019 to  7/1/2019 to #7/6/2020

7/1/2015 7/27/205 5/30/2016 7/1/2016 6/5/2017 7/1/12017 6/4/12018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021

Group 1 27.50 25.50 31.50 33.25 31.80 33.75 32.25 34.26 33.26 35.34 33.46 33.43
Group 2 27.15 25.15 31.15 32.90 31.45 33.39 31.89 33.89 32.89 34.96 33.08 33.05
Group 3 26.17 2417 30.17 31.92 30.47 32.38 30.88 32.85 31.85 33.89 32.01 31.98
Welfare 13.50 14.50 14.50 14.50 15.95 15.95 16.35 16.35 16.85 16.85 17.73 18.05
Pension 11.50 11.50 11.50 11.50 11.50 11.75 12.25 12.50 13.00 13.25 13.25 13.25
Annuity 10.1025 11.1025 5.1025 5.1025 5.1025 5.1025 5.7025 5.7025 5.7025 5.7025 6.7025 7.9125
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 25
Local Training .10 .10 .10 .10 10 .10 .10 .10 .10 .10 .10 10
LMCT .20 .20 .20 .20 20 .20 .20 .20 .20 .20 .20 20
Vac. e e e e e e e e e e e
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020
Zone 2 (Local 445) Dutchess Orange Rockland Sullivan Ulster

6/1/2015to  5/1.2016 - 5/30/2016 to  6/5/2017 to 5/1/2018 to 6/4/2018 to 6/3/2019 to

5/1/2016  5/30/2016 6/5/2017 5/1/2018 6/4/2018 6/3/2019 5/31/2020

Group 1 23.93 22.68 24.43 25.67 24.63 26.42 27.68
Group 2 23.61 22.36 24.11 25.34 24.30 26.08 27.33
Group 3 23.24 21.99 23.74 24.96 23.92 25.68 26.92
Welfare 12.65 13.15 13.15 13.41 13.81 13.81 14.24
Pension 12.85 13.35 13.35 13.61 14.01 14.26 14.51
Annuity 5.63 5.88 5.88 6.10 6.34 6.34 6.50
Pipeline Training 0.25 0.25 0.25 .25 .25 .25 .25
Local Training 0.30 0.30 0.30 .30 .30 .30 .30
LMCT 0.20 0.20 0.20 .20 .20 .20 .20

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution

5/28/2019



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

NEW YORK (PL) (Continued)

Zone 3 Westchester Putnam
(Local 456)
7/1/2014 - 7/1/2015to  5/30/2016 to 7/1/2016 - 6/5/2017 to 7/1/2017 to 7/24/2017 to  6/4/2018 to  7/1/2018 to  6/3/2019 to  7/1/2019 to #7/6/2020
7/1/2015 5/30/2016 7/1/2016 6/5/2017 7/1/2017  7/24/2017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021
Group 1 31.52 31.27 33.02 32.27 34.04 32.34 32.09 33.92 32.37 34.26 33.01 33.01
Group 2 30.81 30.56 32.31 31.56 33.30 31.60 31.35 33.15 31.60 33.47 32.22 32.22
Group 3 30.60 30.35 32.10 31.35 33.09 31.39 31.14 32.94 31.39 33.25 32.00 32.00
* Welfare 9.48 11.23 11.23 11.88 11.88 12.58 12.58 12.58 13.13 13.13 13.63 14.13
** Pension 7.64 7.64 7.64 7.64 7.89 7.89 7.89 8.14 8.69 8.94 8.94 8.94
** Legal .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
* *Training .15 .15 15 .25 .25 .25 .25 .25 .25 .25 .25 .25
** Annuity 6.15 6.15 6.15 6.15 6.15 7.15 7.15 7.15 7.60 7.60 8.35 9.05
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Sup. Unemp. .25 .25 .25 .25 .25 .25

* Payable on 45 hours only.
** Payable on 40 hours only. For all Travelers and other non-members of Local 456 payment is to be made to the Teamsters National Pipe Line Pension Fund.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/12/2020
Zone 4 (Local 449) Erie Niagara Genesee (Alabama, Darien & Pembroke)
6/1/2015to  5/30/2016 7/1/2016 -  6/5/2017 to 6/4/2018 to 7/1/2018 to 6/3/2019to  7/1/2019 to  #7/6/2020 -
5/30/2016 to 7/1/2017 6/5/2017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021
Group 1 31.40 33.15 32.94 34.25 34.61 33.88 35.29 35.04 35.04
Group 2 31.06 32.81 32.60 33.90 34.25 33.52 34.92 34.67 34.67
Group 3 30.85 32.60 32.39 33.69 34.03 33.30 34.69 34.44 34.44
Welfare 5.00 5.00 5.00 5.00 6.00 6.73 6.73 6.98 7.28
Pension 5.19 5.19 5.40 5.65 5.90 5.90 6.15 6.15 7.35
Pipeline Training 0.25 0.25 0.25 .25 .25 .25 .25 .25 .25
LMCT 0.20 0.20 0.20 .20 .25 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020

Zone 5 (Local 264) Allegany (except Townships of Alfred, Almond, Burns and West Aimond)
Cattaraugus ~ Chautauqua

6/1/2015to  5/30/2016 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 -

5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 32.65 34.40 35.81 37.27 37.02 37.02
Group 2 32.23 33.98 35.38 36.83 36.57 36.57
Group 3 30.64 32.39 33.74 35.14 34.83 34.83
Welfare 5.50 5.50 5.50 5.50 6.15 6.15
Pension 6.77 6.77 7.02 7.27 8.63 8.93
Pipeline Training .25 .25 25 .25 .25 25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/11/2020



Zone 6 (Local 529) Chemung

TEAMSTERS

NEW YORK (PL) (Continued)

Schuyler
Stueben (Includes Townships of: Addison, Corning, Bath, Browntown, Hammondsport, Caton, Lindley, Tuscarora,
Woodhull, Erwin, Kathborn, Cameron, Thurston, Campbell, Urbana, Hornby, Bradford and

Wayne)
Tioga (all Territory from Smithboro toward City of Elmira)
6/1/2015to  2/1/2016 -  5/30/2016 to  6/5/2017 to 6/4/2018 to 6/3/2019 to
2/1/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020
Group 1 29.67 29.36 31.11 32.27 33.73 34.99
Group 2 29.46 29.15 30.90 32.06 33.52 34.78
Group 3 28.82 28.51 30.26 31.40 32.84 34.08
Welfare 10.00 10.00 10.00 10.25 10.25 10.50
Pension 5.20 5.51 5.51 5.76 6.01 6.26
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020
Zone 7 (Local 317) Allegany (Townships of Alfred, Aimond, Burns, and West Almond)
Cortland Tompkins  Stueben (Except Townships in Zone 6)
6/1/2015to  5/30/2016 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.67 29.97 31.29 32.77 34.30 34.30
Group 2 28.32 29.62 30.92 32.38 33.90 33.90
Group 3 27.82 29.12 30.41 31.86 33.36 33.36
Welfare 11.08 11.08 11.08 11.08 11.08 12.28
Pension 5.55 6.00 6.36 6.61 6.86 7.10
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/10/2020

#7/6/2020 -

5/31/2021
33.87

Zone 8 (Local 317) Madison (Townships of Sullivan, Lenox, Cazenovia, Fenner, Nelson, DeRuyter, Georgetown)

Onondaga Oswego

6/1/2015to  5/30/2016 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 -

5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 29.30 30.60 31.93 33.42 34.97 34.97
Group 2 28.97 30.27 31.59 33.07 34.61 34.61
Group 3 28.48 29.78 31.09 32.56 34.08 34.08
Welfare 11.08 11.08 11.08 11.08 11.08 12.28
Pension 5.55 6.00 6.36 6.61 6.86 7.10
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/10/2020

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A



TEAMSTERS

NEW YORK (PL) (Continued)

Zone 9 (Local 687) Clinton Essex

Franklin
Warren (remainder of county listed in Zone 10)

Jefferson

St. Lawrence

6/1/2015to  5/30/2016 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 23.34 25.09 25.83 25.93 30.23 30.23
Group 2 23.03 24.78 25.51 25.60 29.89 29.89
Group 3 22.78 24.53 25.26 25.35 29.63 29.63
Welfare 15.82 15.82 14.31 15.63 12.80 13.18
Pension 6.75 6.75 9.21 9.53 9.86 10.21
Pipeline Training .25 .25 .25 25 .25 25
LMCT .20 .20 .20 20 .20 20
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020
Zone 10 (Local 294 Albany Columbia  Fulton Greene Hamilton Herkimer
Lewis Madison (Except townships of Cazenovia, DeRuyfer, Fenner, Georgetown, Lenox,
Nelson, & Sullivan) Montgomery  Oneida Otsego Rennselar

Schenectady Saratoga  Scl

hoharie

Warren (Towns of Bolton, Burg, Lake George,
Lake Lucerne, Queensbury, Stonycreek, Thurman, and Warrens)

Washington

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

6/1/2015to  7/1/2015 - 5/30/2016 to  6/5/2017 to 7/1/2017 to 6/4/2018 to 7/1/2018 to  6/3/2019 to 7/1/2019 to  #7/6/2020 -
7/1/2015 5/30/2016 6/5/2017 7/1/12017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020  5/31/2021
Group 1 25.62 23.98 24.73 26.17 26.32 27.81 25.96 27.51 26.98 26.98
Group 2 25.39 23.75 24.50 25.94 26.09 27.58 25.73 27.27 26.74 26.74
Group 3 25.18 23.54 24.29 25.72 25.87 27.35 25.50 27.03 26.50 26.50
Welfare 10.26 11.31 11.66 11.66 11.07 11.07 12.43 1243 12.80 13.18
Pension 9.00 9.59 10.24 10.49 10.93 11.18 11.67 11.92 12.08 12.50
Training 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Pipeline Training 0.25 0.25 .25 25 .25 25 .25 25 .25 25
LMCT 0.20 0.20 .20 20 .20 20 .20 20 .20 20
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020

Zone 11 (Local 118 & 317)

Broome (118) Cayuga (317 Chenango(317) Delaware (317)

Genesee (Alexander, Batavia, Bergen, Bethany, Byron, Elba, LeRoy, Oakfield, Pavilion &

Stafford-118) Livingston (1 Monroe (118)
Seneca (317) Tioga (317) Wayne (118/31" Wyoming(118) Yates(118)

6/1/2015to  5/30/2016 6/5/2017 to  6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.56 29.86 31.17 32.64 34.16 34.16
Group 2 28.01 29.31 30.61 32.07 33.58 33.58
Group 3 27.74 29.04 30.33 31.78 33.28 33.28
Welfare 11.08 11.08 11.08 11.08 11.08 12.28
Pension 5.55 6.00 6.36 6.61 6.86 7.10
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/10/2020

Ontario (317/118-Farmington, Victor & West Bloomfield -11 Orleans



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

NORTH CAROLINA (PL)

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to  6/3/2019 to  #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 495
Pipeline Train .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



NOTES:

TEAMSTERS - Schedule A

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.

(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

Statewide
(Local 346)

Group 1

Group 2

Group 3

Health & Welfare
Pension

Pipeline Training
LMCT

LCL Training

Per Diem

NORTH DAKOTA (PL)

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020

6/1/2015to 5/1/2016 - 5/30/2016 5/1/2017 to  6/5/2017 to 5/1/2018 to  6/4/2018 to 5/1/2019 to 6/3/2019 to 5/11/2020 to  #7/6/2020 -
5/1/2016 5/30/2016 to 5/1/2017 6/5/2017 5/1/2018  6/4/2018 5/1/2019  6/3/2019  5/11/2020 7/6/2020 5/1/2021
25.40 25.10 26.85 25.90 27.18 26.28 27.61 26.91 28.29 27.04 28.29
23.60 23.30 25.05 2410 25.33 24.43 25.70 25.00 26.32 25.07 26.32
23.06 22.76 24.51 23.56 24.77 23.87 25.13 24.43 25.73 24.48 25.73
8.27 8.52 8.52 8.77 8.77 9.17 9.17 9.87 9.87 10.87 10.87
6.68 6.88 6.88 7.58 7.83 8.33 8.58 8.58 8.83 9.08 9.08

.25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25

.20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20

.25 .10 .10 10 .10 .10 .10 .10 .10 .10 .10
20.00



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an Employee must work some hours on more than
two (2) days of the first week of his employments before the welfare and/or pension contribution is payable for that week.
Any work performed in any subsequent week during the job will require the welfare and/or pension contribution for that week.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

OHIO (PL)
Zone 1 Cuyahoga Geauga Lake
(Local 436)
6/1/2015to  5/30/2016 5/1/2017 to 6/5/2017 to  6/19/2017 5/1/2018 to 6/4/2018 to  6/3/2019 to 5/11/2020 to  #7/6/2020
5/30/2016 to 5/1/2017 6/5/2017 6/19/2017 to 5/1/2018 6/4/2018  6/3/2019  5/11/2020 7/6/2020 to 5/1/2021
Group 1 29.74 31.49 30.49 31.89 31.44 30.99 32.44 33.94 32.54 33.94
Group 2 29.00 30.75 29.75 31.13 30.68 30.23 31.66 33.14 31.74 33.14
Group 3 27.77 29.52 28.52 29.86 29.41 28.96 30.35 31.79 30.39 31.79
Welfare 4.80 4.80 5.80 5.80 6.25 6.70 6.70 6.70 8.10 8.10
Pension 10.05 10.05 10.05 10.30 10.30 10.30 10.55 10.80 10.80 10.80
Pipeline Training .25 25 .25 25 .25 25 .25 25 .25 25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/6/2020
Zone 2 Athens Washington
(Local 175)

6/1/2015 to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -

5/30/2016 to 6/5/2017 6/4/2018  6/3/2019  7/6/2020  5/31/2021

Group 1 26.93 28.28 29.16 30.09 31.07 31.07
Group 2 26.00 27.35 28.21 29.11 30.06 30.06
Group 3 25.80 27.15 28.00 28.90 29.84 29.84
Welfare 7.30 7.50 7.90 8.30 8.70 9.95
Pension 6.40 6.60 6.85 7.10 7.35 7.60
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

(Working dues 2% of gross wages deducted when authorized by employee.)
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/8/2020
Zone 3 Gallia Lawrence Meigs
(Local 175)

6/1/2015 to 12/1/2015 - 5/30/2016 to 12/1/2016 - 6/5/2017 to  12/1/2017 - 6/4/2018 to  11/26/2018 6/3/2019to  1/13/20 to  #7/6/2020 -

12/1/2015 5/30/2016 12/1/2016  6/5/2017 12/1/2017 6/4/2018 11/26/2018 to 6/3/2019  1/13/2020 7/6/2020  12/1/2020

Group 1 28.68 28.20 29.95 29.72 31.10 30.78 32.21 31.78 33.26 32.76 33.26
Group 2 27.75 27.27 29.02 28.79 30.14 29.82 31.22 30.79 32.24 31.74 32.24
Group 3 27.54 27.06 28.81 28.58 29.93 29.61 31.00 30.57 32.01 31.51 32.01
Welfare 9.75 10.23 10.23 10.46 10.46 10.78 10.78 11.21 11.21 11.71 11.71
Pension 5.40 5.40 5.40 5.40 5.65 5.65 5.90 5.90 6.15 6.15 7.15
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work prejobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/112/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

OHIO (PL) (Continued)

Zone 4 Belmont Monroe
(Local 697)
6/1/2015 to 2/1/2016 to 5/30/2016 to 6/5/2017 to 6/4/2018 to  6/3/2019 to #7/6/2020 -

2/1/2016 5/30/2016 6/5/2017  6/4/2018  6/3/2019 7/6/2020 5/31/2021

Group 1 28.00 27.67 29.37 30.36 31.44 32.50 32.50
Group 2 27.23 26.90 28.60 29.57 30.63 31.66 31.66
Group 3 26.98 26.65 28.35 29.31 30.36 31.38 31.38
Welfare 6.52 6.85 6.90 717 7.40 7.70 8.00
Pension 5.20 5.20 5.20 5.45 5.70 5.95 7.15
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
LU Trng .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/23/2020

Zone 5 Adams (100), Allen (908), Ashland (40), Ashtabula(377), Auglaize(908), Brown(100), Butler(100), Carroll (92), Champaign (957), Clark (957), Clermont (100), Clinton (957
Columbiana (92), Coshocton (637), Crawford (40), Darke (957), Defiance (908), Delawre (284), Erie (20), Fairfield (637), Fayette (284), Franklin (284), Fulton (20)
Greene (957), Guernsey (637), Hamilton (100), Hancock (20/908), Hardin (908), Harrison (637), Henery (20), Highland (957), Hocking (637), Holmes (92), Huron (20)
Jackson (284), Jefferson (92), Knox (40), Licking (637), Logan (908), Lorain (20), Lucas (20), Madison (284), Mahoning (377), Marion (40), Medina (348), Mercer (908),
Miami (957), Montgomery (957), Morgan (637), Morrow (40), Muskingum (637), Noble (637), Ottawa (20), Paulding (908), Perry (637), Pickaway (284), Pike (284),
Portage (348), Preble (957), Putnam (908), Richland (40), Ross (284), Sandusky (20), Scioto (284), Seneca (20), Shelby (908), Stark (92), Summit (348), Trumbull (377),
Tuscarawas (92), Union (908), Van Wert (908), Vinton (284), Warren (100), Wayne (92), Williams (20), Wood (20), Wyandot (40)

(Locals 20, 40, 92, 100, 284, 348, 377, 637, 908, & 957)

6/1/2015to  5/30/2016 5/1/2017 to 6/5/2017 to 5/1/2018 to  6/4/2018 to 6/3/2019 to 5/1/2020 to  #7/6/2020 -
5/30/2016 to 5/1/2017 6/5/2017  5/1/2018  6/4/2018 6/3/2019  5/1/2020 7/6/2020 5/1/2021

Group 1 29.44 31.19 31.00 32.34 32.09 33.48 34.92 34.67 34.92
Group 2 28.51 30.26 30.07 31.38 31.13 32.49 33.90 33.65 33.90
Group 3 28.29 30.04 29.85 31.16 30.91 32.26 33.66 33.41 33.66
Welfare 6.81 6.81 7.00 7.00 7.25 7.25 7.25 7.50 7.50
Pension 6.00 6.00 6.00 6.25 6.25 6.50 6.75 6.75 7.95
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
LU App Trng .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

OKLAHOMA (PL)

Statewide
6/1/2015 to 5/30/2016 to 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 to
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 495
Pipeline Train .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS- Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

OREGON (PL)

Statewide

6/1/2015 to 10/5/2015 - 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to

10/5/2015 - 5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 34.01 34.09 35.84 37.36 38.93 40.06 40.06
Group 2 33.14 33.22 34.97 36.46 38.00 39.10 39.10
Group 3 32.94 33.02 34.77 36.26 37.80 38.89 38.89
Welfare 8.47 8.47 8.47 8.47 8.47 8.97 10.00
Pension 5.82 5.82 5.82 6.07 6.32 6.57 6.62
Vacation e e e e e e e
Local Training .08 .00 .00 .00 .00 .00 .00
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

Remote Pay Zone: .65 to $2.75 per hr. in specified areas and time starts and stops from point where equipment is
started and stopped with employees furnishing own transportation to and from equipment. When suitable
arrangements for daily transportation of an Employee are made by the Employer, at no cost to the Employee, and the
Employee avails himself of this opportunity, no zone pay shall be paid.

Geographical center where major portion of construction work is located shall be considered center of project. Pay
zone is determined for all from that distance.

7/21/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

PENNSYLVANIA (PL)

Zone 1 Bucks (384) Chester (107) Delaware(107) Montgomery(384) Philadelphia(107)
(Locals 107 & 384)
6/1/2015 to 5/1/2016 - 5/30/2016 to 5/15/2017 to 5/1/2018 to 6/4/2018 to 5/1/2019 to 6/3/2019 to 5/1/2020 to #7/6/2020 to
5/1/2016 5/30/2016 5/15/2017 6/5/2017 6/5/2017 to 5/1/2018 6/4/2018 5/1/2019  6/3/2019 5/1/2020 7/6/2020 5/1/2021
Group 1 27.62 26.73 28.48 27.66 29.04 28.69 30.12 29.48 30.96 30.47 30.96
Group 2 26.92 26.03 27.78 26.96 28.32 27.97 29.38 28.74 30.20 29.71 30.20
Group 3 26.71 25.89 27.57 26.75 28.10 27.75 29.15 28.51 29.96 29.47 29.96
Welfare 8.21 8.70 8.70 9.095 9.095 9.2525 9.2525 9.41 9.41 9.41 9.41
Pension 8.04 8.44 8.44 8.865 9.115 9.31 9.56 10.04 10.29 10.78 10.78
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Note: effective 8/17/2020 for all work pre-jobber prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/6/2020
Zone 2 Berks (429) Bradford (229) Carbon (401) Lehigh (773) Luzerne (401) Lackawanna (229)
(Locals 229, 401,429,  Lancaster (771) Monroe (229/773) Northampton (773) Pike (229) Schuykill (429) Sullivan (401)
771,773) Susquehanna(229/317) Wayne(229/317) Wyoming (229/401)

6/1/2015 to 5/1/2016 - 5/30/2016 to 5/29/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -

5/1/2016 5/30/2016 5/29/2017 6/5/2017 6/5/2017 to 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 32.29 31.85 33.60 33.00 34.28 34.95 35.80 35.80
Group 2 31.26 30.82 32.57 31.97 33.22 33.86 34.68 34.68
Group 3 30.97 30.53 32.28 31.68 32.92 33.55 34.36 34.36
Welfare 8.23 8.67 8.67 9.27 9.27 9.92 10.43 10.73
* Pension N " * * * B N N
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Employees pay own fringes.)

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

07232020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

PENNSYLVANIA (PL) (Continued)

Zone 2A Bradford Tioga
(Locals 317 and 529)
4/1/2017 to 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 29.27 30.30 31.63 32.75 32.75
Group 2 28.24 29.24 30.54 31.63 31.63
Group 3 27.95 28.94 30.23 31.31 31.31
Welfare 10.00 10.25 10.25 10.50 10.75
*Pension 3.00 3.25 3.50 3.75 4.95
Pipeline Training .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
*Paid to Teamsters National Pipe Line Pension Fund only
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/23/2020
Zone 2B Adams(776) Clinton(764) Columbia (764) Cumberland (776) Dauphin (776) Juanita (776)
(Locals 764 and 776) Lebanon (776) Lycoming (764) Mifflin (776) Montour (764) Northumberland (764} Perry (776)
Snyder (764)  Union (764) York (776)

6/5/2017 to 6/4/2018 to 6/3/2019 #7/6/2020 to
6/4/2018 6/3/2019 t07/6/2020 5/31/2021
Group 1 31.28 31.96 32.82 32.82
Group 2 30.22 30.87 31.70 31.70
Group 3 29.92 30.56 31.38 31.38
Welfare 9.27 9.92 10.43 10.73
*Pension 3.25 3.50 3.75 4.95
Pipeline Training .25 .25 .25 .25
LMCT .20 .20 .20 .20
Per Diem 20.00

# NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
*Paid to Teamsters National Pipe Line Pension Fund only
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/18/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

PENNSYLVANIA (PL) (Continued)

Zone 3 Allegheny Armstrong Beaver Blair Butler Cambria
(Locals 30,110, 261, Centre Clearfield Crawford Erie Fayette Greene
341, 397, 453, 491, 538 Indiana Jefferson Lawrence McKean Mercer Somerset
&585) Venango Warren Washington Westmoreland

6/1/2015 to 1/1/2016 - 5/30/2016 to 1/1/2017 - 1/1/2018 to 6/4/2018 to 1/1/2019 to 6/3/2019 1/1/2020 to #7/6/2020

1/1/2016 5/30/2016 1/1/2017 6/5/2017 6/5/2017 to 1/1/2018 6/4/2018 1/1/2019  6/3/2019 to1/1/2020 7/6/2020 to 1/1/2021

Group 1 27.88 27.53 28.63 28.30 29.16 28.72 29.75 29.30 30.34 30.24 30.34
Group 2 27.83 27.48 28.58 28.25 29.11 28.67 29.70 29.25 30.30 30.20 30.30
Group 3 27.02 26.68 27.78 27.47 28.30 27.87 28.88 28.45 29.47 29.37 29.47
* Welfare 33% 34% 34% 35.5% 35.5% 37.5% 37.5% 39% 39% 38.63% 38.63%
** Pension 25% 26% 26% 26.5% 26.5% 27% 27% 28% 28% 28.92% 28.92%
***Training .05 .05 .05 . . o o o o . e
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Based on gross wages.)

**(Percentage based on gross wages. Effective 6/5/2017 additional $.25 per hour worked)
(Note: On Addendum work, % applies to full mainline rates)

***Local training funds absorbed 1/1/17 into H&W increase

# Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/16/2020
Zone 4 Bedford Cameron Clarion Elk Forest Franklin
(Locals 110, 453 &538) Fulton Huntington Potter

6/1/2015 to 1/1/2016 - 5/30/2016 to 1/1/2017 - 1/1/2018 to 6/4/2018 to 1/1/2019 to 6/3/2019 1/1/2020 to #7/6/2020

1/1/2016 5/30/2016 1/1/2017 6/5/2017 6/5/2017 to 6/4/2018 6/4/2018 1/1/2019  6/3/2019 to1/1/2020 7/6/2020 to 1/1/2021

Group 1 28.68 28.32 29.41 29.08 29.96 29.51 30.56 30.10 31.17 31.07 31.17
Group 2 28.94 28.58 29.68 29.34 30.23 29.77 30.83 30.37 31.45 31.35 31.45
Group 3 27.77 27.42 28.51 28.19 29.05 28.60 29.63 29.18 30.22 30.12 30.22
* Welfare 33% 34% 34% 35.5% 35.5% 37.5% 37.5% 39% 39% 38.63% 38.63%
** Pension 25% 26% 26% 26.5% 26.5% 27% 27% 28% 28% 28.92% 28.92%
***Training .05 .05 .05 e o . . . . . .
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

* (Based on gross wages.)

**(Percentage based on gross wages. Effective 6/5/2017 additional $.25 per hour worked)
(Note: On Addendum work, % applies to full mainline rates)

***Local training funds absorbed 1/1/17 into H&W increase

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/16/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

RHODE ISLAND

Statewide
(Local 251)
5/1/2015 - 5/1/2016 - 5/1/2017 - 4/30/2018 - 4/29/2019 -
5/1/2016 5/1/2017 4/30/2018 4/29/2019  5/1/2020
Group 1 27.46 27.46 27.71 27.96 28.21
Group 2 27.06 27.06 27.31 27.56 27.81
Group 3 26.71 26.71 26.96 27.21 27.96
* Welfare 9.9125 10.4125 10.9125 11.4125 12.0125
**Pension 10.91 11.78 12.72 12.97 13.99

Unified Trust Fur

Local Training e . . . .
Pipeline Training .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20

* (Ef.f 8/1/15 $10.4125; eff. 8/1/16 - $10.9125; eff. 8/1/17 $11.4125, eff. 8/1/18 $12.0125; eff. 8/1/19 $12.6125)(40 hrs per week max.)
**(Eff. 6/5/2017 $12.97; eff. 6/4/18 $13.99; eff. 5/1/19 $14.84; eff. 6/3/2019 $15.09 )(2080 hrs max calendar year)

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/29/2017



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

SOUTH CAROLINA (PL)

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Train .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:
(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.

(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.
Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

SOUTH DAKOTA (PL)

Statewide
(Local 346)
6/1/2015 to 5/1/2016 to  5/30/2016 5/1/2017 to 6/5/2017 to 5/1/2018 to 6/4/2018 to 5/1/2019 to 6/3/2019 to 5/11/2020 to  #7/6/2020
5/1/2016 5/30/2016 to 5/1/2017 6/5/2017 5/1/2018 6/4/2018 5/1/2019 6/3/2019  5/11/2020 7/6/2020 to 5/1/2021
Group 1 25.40 25.10 26.85 25.90 27.18 26.28 27.61 26.91 28.29 27.04 28.29
Group 2 23.60 23.30 25.05 24.10 25.33 24.43 25.70 25.00 26.32 25.07 26.32
Group 3 23.06 22.76 24.51 23.56 24.77 23.87 25.13 24.43 25.73 24.48 25.73
Welfare 8.27 8.52 8.52 8.77 8.77 9.17 9.17 9.87 9.87 10.87 10.87
Pension 6.68 6.88 6.88 7.58 7.83 8.33 8.58 8.58 8.83 9.08 9.08
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
LCL Training .10 .10 .10 .10 .10 .10 .10 .10 .10 .10 .10
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

TENNESSEE (PL)

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 495
Pipeline Train .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

TEXAS (PL)

Statewide
6/1/2015to 5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 27.81 29.18 30.09 31.09 32.06 32.06
Group 2 24.72 26.09 26.91 27.81 28.68 28.68
Group 3 23.41 24.78 25.56 26.42 27.25 27.25
Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/20/2020



NOTES:

TEAMSTERS - Schedule A

PLCA NATIONAL PIPE LINE AGREEMENT

Teamsters - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.

(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable
pension or 401(k)/annuity plan for all days set out in the pre-job report.

UTAH (PL)
Zone 1 Contact PLCA or IBT for exact location. Approximately the central-1/3 of the State.
(Local 222)
6/1/2015 - 7/1/2015 - 5/30/2016 - 7/1/2016 - 6/5/2017 to 7/3/2017 to 6/4/2018 to 7/1/2018 to 6/3/2019 to 7/1/2019 to #7/6/2020 -
7/1/2015 5/30/2016 7/1/2016 6/5/2017 7/3/12017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021
Group 1 33.36 32.96 34.71 34.37 35.75 35.60 37.03 36.88 38.36 38.21 38.21
Group 2 32.82 32.42 34.17 33.83 35.19 35.04 36.45 36.30 37.76 37.61 37.61
Group 3 32.49 32.09 33.84 33.50 34.85 34.70 36.10 35.95 37.40 37.25 37.25
Welfare 6.11 6.11 6.11 6.26 6.26 6.41 6.41 6.51 6.51 6.61 6.81
Ret. Health ¢ .66 .66 .66 .66 .66 .66 .66 71 71 .76 .86
Pension 3.41 3.81 3.81 4.00 4.25 4.25 4.50 4.50 4.75 4.75 4.80
Vacation e e e e e e e e e e e
Training 15 15 15 15 15 15 15 15 15 .10
Pipeline Trai .25 .25 .25 .25 .25 .25 .25 .25 25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 20 .20 .20
Per Diem 20.00

#Effective 8/17 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020
Zone 2 Contact PLCA or IBT for exact location. Approximately the eastern and western-1/3 of the State.
(Local 222)

6/1/2015 - 7/1/2015 - 5/30/2016 - 7/1/2016 - 6/5/2017 to 7/3/2017 to 6/4/2018 to 7/1/2018 to 6/3/2019 to 7/1/2019 to #7/6/2020 -

7/1/2015 5/30/2016 7/1/2016 6/5/2017 7/3/12017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021

Group 1 37.51 37.11 38.86 38.52 40.02 39.87 41.42 41.27 42.88 42.73 42.73
Group 2 36.98 36.58 38.33 37.99 39.48 39.33 40.87 40.72 42.31 42.16 42.16
Group 3 33.53 33.13 34.88 34.54 35.92 35.77 37.20 37.05 38.53 38.38 38.38
Welfare 6.11 6.11 6.11 6.26 6.26 6.41 6.41 6.51 6.51 6.61 6.81
Ret. Health ¢ .66 .66 .66 .66 .66 .66 .66 71 71 .76 .86
Pension 3.41 3.81 3.81 4.00 4.25 4.25 4.50 4.50 4.75 4.75 4.80
Vacation e e e e e e e e e e e
Training 15 15 15 15 15 15 15 15 15 15 .10
Pipeline Trai .25 .25 .25 .25 .25 .25 .25 .25 25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

VERMONT (PL)

Statewide
(Local 597)
6/1/2015 to 5/9/2016 to 5/30/2016 - 6/5/2017 to 6/4/2018 to 6/3/2019 to  #7/6/2020 -
5/9/2016 5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 24.26 26.86 28.61 29.91 31.26 32.66 32.66
Group 2 18.58 21.18 22.93 24.06 25.23 26.45 26.45
Group 3 17.32 19.92 21.67 22.76 23.89 25.06 25.06
Welfare 8.78 6.18 6.18 6.18 6.18 6.18 7.49
Pension 8.14 8.14 8.14 8.39 8.64 8.89 8.89
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020



NOTES:

TEAMSTERS - Schedule A

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

VIRGINIA (PL)

Zone 1 Alexandria City Arlington Fairfax Falls Church-City
(Local 639) King George  Prince Willia Stafford
6/1/2015 -  8/1/2015 - 5/30/2016 - 8/1/2016 - 6/5/2017 to  6/4/2018 to 8/1/2018 to  6/3/2019 to 8/12/2019 to  #7/6/2020 8/1/2020-
8/1/2015 5/30/2016 8/1/2016 6/5/2017 6/4/2018 8/1/2018 6/3/2019  8/12/2019 7/6/2020 to 8/1/2020 5/31/2021
Group 1 27.68 2713 28.88 28.63 30.17 31.46 30.91 32.24 31.94 31.94 31.94
Group 2 25.11 24.56 26.31 26.06 27.53 28.74 28.19 29.44 29.14 29.14 29.14
Group 3 23.74 23.19 24.94 24.69 26.12 27.29 26.74 27.95 27.65 27.65 27.65
Welfare 6.65 6.95 6.95 6.95 6.65 6.65 6.95 6.95 7.25 7.25 7.48
Pension 4.93 5.18 5.18 5.43 5.68 5.93 6.18 6.43 6.43 6.43 6.68
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/18/2020
Zone 2 (Rest of State)
(Locals 22, 29, 171, 519, 592 & 822)
6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 to
5/302016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.01 29.38 30.30 31.30 32.28 32.28
Group 2 25.03 26.40 27.23 28.14 29.02 29.02
Group 3 23.82 25.19 25.98 26.85 27.69 27.69
* Welfare 6.52 6.90 717 7.40 7.70 8.00
Pension 3.00 3.00 3.25 3.50 3.75 4.95
Pipeline Training .20 .20 .20 .20 .20 .20
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#NOTE: Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/21/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than
two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

WASHINGTON (PL)

Zone 1 (Local 38, 174, 231, 252, 313, and 589) Clallan Grays Harbor Island
Jefferson King Kitsap Lewis Mason Pacific
Pierce SanJuan  Skagit Snohomish Thurston Whatcom

6/1/2015to  1/1/2016 -  5/30/2016 1/1/2017 - 6/5/2017 to  1/22/2018 6/4/2018 to 11/19/2018

1/1/2016  5/30/2016 to 1/1/2017  6/5/2017 1/22/2018 to 6/4/2018 11/19/2018 to 6/3/2019

6/3/2019 to #7/6/2020 -

7/6/2020 5/31/2021

Group 1 33.32 32.14 33.89 33.19 34.76 34.66 36.28 35.52 36.92 36.92
Group 2 33.00 31.82 33.57 32.87 34.43 34.33 35.94 35.18 36.57 36.57
Group 3 29.65 28.47 30.22 29.52 30.98 30.88 32.39 31.63 32.91 32.91
Welfare 9.04 9.84 9.84 10.29 10.29 10.29 10.29 10.78 10.78 10.78
Pension 7.30 7.63 7.63 7.83 8.08 8.18 8.43 8.45 8.98 9.44
Appr. Tra. .35 40 .40 .45 .45 45 .45 .70 .70 .70
Pipeline Training 25 25 25 .25 .25 25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

Zone Pay: $.70 to $1.00 per hour in specified areas and time starts and stops from point where equipment is started
and stopped with employees furnishing own transportation to and from equipment.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/6/2020
Zone 2 (Joint Council No. 37) Clarke Cowlitz Skamania  Wahkiakum
6/1/2015 to 5/30/2016 - 6/5/2017 to 6/4/2018 to  6/3/2019 to #7/6/2020 -
5/30/2016 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 34.45 36.20 37.81 39.39 40.53 40.53
Group 2 33.24 34.99 36.56 38.11 39.21 39.21
Group 3 32.88 34.63 36.19 37.73 38.82 38.82
Welfare 8.47 8.47 8.47 8.47 8.97 10.00
Pension 5.82 5.82 6.07 6.32 6.57 6.62
Vacation . . . e . .
Local Training .08 .08 . . e .
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

Remote Pay Zones: $.65 to $2.75 per hour in specified areas and time starts and stops from point where equipment is
started and stopped with employees furnishing own transportation to and from equipment.

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/4/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

WASHINGTON (PL) (Continued)

Zone 3 (Local 690) Adams Asotin Benton Chelan
Columbia Douglas Ferry Franklin Garfield Grant
Kittitas Klickitat Lincoln Okanogan Pend Orielle Spokane
Stevens Walla Walla Whitman Yakima

6/1/2015to  5/30/2016 6/5/2017 to 6/4/2018 to  6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021

Group 1 31.32 31.77 32.63 34.15 35.72 35.59
Group 2 30.86 31.31 32.15 33.65 35.21 35.08
Group 3 30.23 30.68 31.50 32.99 34.53 34.40
Welfare 9.14 9.84 10.30 10.30 10.30 10.30
Pension 5.80 6.60 6.85 7.10 7.35 7.60
Training 25 25 .40 .40 .40 .53
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Union Prog. (Deduct) .20 e e e .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/13/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

WEST VIRGINIA (PL)

Zone 1 (Rest of State)
(Local 175)
6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 24.01 25.36 26.16 27.00 27.89 27.89
Group 2 24.34 25.69 26.50 27.35 28.25 28.25
Group 3 23.44 24.79 25.57 26.39 27.26 27.26
Welfare 7.30 7.50 7.90 8.30 8.70 9.95
Pension 6.40 6.60 6.85 7.10 7.35 7.60
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/4/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

WEST VIRGINIA (PL) (Continued)

Zone 2 (Local 453) Berkley Grant Hampshire Hardy Jefferson Mineral Morgan Pendleton
6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 11/12/2018 to 6/3/2019 to 5/1/2020 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 11/12/2018 6/3/2019 5/1/2020 7/6/2020 5/1/2021
Group 1 21.85 22.75 23.61 24 .51 24.34 25.04 24.34 25.04
Group 2 22.12 23.02 23.89 24.80 24.63 25.34 24.64 25.34
Group 3 21.31 22.21 23.05 23.94 23.77 24 .45 23.75 24 .45
Welfare 8.98 8.98 9.01 9.41 9.58 9.98 10.18 10.18
Pension 8.88 9.73 10.35 10.60 10.60 11.10 11.60 11.60
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/29/2002
Zone 3 (Local 697) Marshall Ohio Wetzel
6/1/2015to  5/30/2016  6/5/2017 to 6/4/2018 to 6/3/2019 to #7/6/2020 -
5/30/2016 to 6/5/2017 6/4/2018 6/3/2019 7/6/2020 5/31/2021
Group 1 28.00 29.37 30.36 31.44 32.50 32.50
Group 2 27.23 28.60 29.57 30.63 31.66 31.66
Group 3 26.98 28.35 29.31 30.36 31.38 31.38
Welfare 6.52 6.90 7.7 7.40 7.70 8.00
Pension 5.20 5.20 5.45 5.70 5.95 7.15
Pipeline Training .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20
Lo Training .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/20 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2020 $0.10 PLIAF contribution
7/23/2020



TEAMSTERS

WEST VIRGINIA (PL) (Continued)

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

Zone 4 (Local 92) Brooke Hancock

6/1/2015to  5/30/2016  5/1/2017 to 6/5/2017 to 5/1/2018 to 6/4/2018 to 6/3/2019 to 5/1/2020 to #7/6/2020 -

5/30/2016 to 5/1/2017 6/5/2017 5/1/2018 64/2018 6/3/2019 5/1/2020 7/6/2020 5/1/2021

Group 1 26.05 27.80 27.61 28.85 28.60 29.88 31.21 30.96 31.21
Group 2 26.37 28.12 27.93 29.18 28.93 30.22 31.56 31.31 31.56
Group 3 25.48 27.23 27.04 28.26 28.01 29.27 30.58 30.33 30.58
Welfare 6.81 6.81 7.00 7.00 7.25 7.25 7.25 7.50 7.50
Pension 6.00 6.00 6.00 6.25 6.25 6.50 6.75 6.75 7.95
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20
LUTS .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00
#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
8/6/2020
Zone 5 (Local 175) Cabell Lincoln Logan Mason Wayne

6/1/2015 to 12/1/2015 - 5/30/2016 to 12/1/2016 - 6/5/2017 to 12/1/2017 - 6/4/2018 to  11/26/2018 to 6/3/2019 to  12/1/2019 to #7/6/2020 -

12/1/2015 5/30/2016 12/1/2016 6/5/2017 12/1/2017 6/4/2018 11/26/2018 6/3/2019 12/1/2019 7/6/2020 12/1/2020

Group 1 24 .49 24.01 25.76 25.53 26.79 26.47 27.77 27.34 28.69 28.19 28.19
Group 2 24.15 23.67 25.42 2519 26.44 26.12 27.41 26.98 28.31 27.82 27.82
Group 3 23.80 23.32 25.07 24.84 26.07 25.75 27.03 26.60 27.92 2742 27.42
Welfare 9.75 10.23 10.23 10.46 10.46 10.78 10.78 11.21 11.21 11.71 11.71
Pension 5.40 5.40 5.40 5.40 5.65 5.65 5.90 5.90 6.15 6.15 7.35
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Per Diem 20.00

#Effective 8/17/20 for all work pre-jobbed prior to 6/1/2020.
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

7/2020



PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS - Schedule A

NOTES:

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

WISCONSIN

Statewide
(Local 346)
6/1/2015 - 6/1/2016 - 6/1/2017 - 6/5/2017 to 6/1/2018 to 6/3/2019 to 7/1/2020 -
6/1/2016 6/1/2017 6/5/2017 6/1/2018 6/3/2019 7/1/2020 6/1/2021
Group 1 25.78 26.78 27.55 27.55 28.27 29.35 30.27
Group 2 25.63 26.63 27.40 27.40 28.12 29.19 30.12
Group 3 25.63 26.63 27.40 27.40 28.12 29.19 30.12
Welfare 9.86 10.35 10.58 10.58 10.90 11.33 11.84
Pension 9.10 9.50 9.90 10.15 10.55 10.80 11.10
Pipeline Training .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20

NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.
7/21/2020



NOTES:

PLCA NATIONAL PIPE LINE AGREEMENT
Teamsters - Schedule A

TEAMSTERS

(1) In the areas with weekly fringe contributions for Welfare or Pension an employee must work some hours on more than

two (2) days of the first week of his employment before the welfare and/or pension contribution is payable for that week.

Any work performed in any subsequesnt week during the job will require the welfare and/or pension contribution for that week.
(2) Employers participating in Central States Pension Fund should contact the PLCA for applicable Pension contribution rates.
(3) Per Diem is only paid to employees traveling away from home for all days set out in the pre-job report.

Employees staying at home will have an amount equivalent to the daily per diem rate contributed to the applicable

pension or 401(k)/annuity plan for all days set out in the pre-job report.

WYOMING (PL)

Statewide
(Local 222)
6/1/2015 - 8/3/2015 - 5/30/2016 - 7/1/2016 - 6/5/2017 to 7/3/2017 tp 6/4/2018 to  7/1/2018 to 6/3/2019 to 7/1/2019 to #7/6/2020 -
8/3/2015 5/30/2016 7/1/2016 6/5/2017 7/3/2017 6/4/2018 7/1/2018 6/3/2019 7/1/2019 7/6/2020 5/31/2021
Group 1 26.23 25.23 26.98 25.93 27.04 26.89 28.04 27.89 29.08 28.93 28.93
Group 2 25.89 24.89 26.64 25.59 26.69 26.54 27.68 27.53 28.71 28.56 28.56
Group 3 25.40 24.40 26.15 25.10 26.18 26.03 27.15 27.00 28.16 28.01 28.01
Welfare 6.11 6.11 6.11 6.26 6.26 6.41 6.41 6.51 6.51 6.61 6.81
Ret. Welfare .66 .66 .66 .66 .66 .66 .66 .71 71 .76 .86
Pension 1.60 2.60 2.60 3.50 3.75 3.75 4.00 4.00 4.25 4.25 4.80
Pipeline Training .25 .25 .25 .25 .25 .25 .25 .25 .25 .25 .25
LMCT .20 .20 .20 .20 .20 .20 .20 .20 .20 .20
Lo Training .15 .15 15 15 15 15 15 .15 15 15 .10
Per Diem 20.00

#Effective 8/17/2020 for all work pre-jobbed prior to 6/1/2020
NOTE: Effective 1/1/2021 $0.10 PLIAF contribution.

8/13/2020
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