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Our country’s opioid epidemic, which claims
the lives of 91 Americans every day, is
hurting far too many families across the

country.
Opioid drugs, including prescription pain-

killers and heroin, killed more than 33,000 peo-
ple in this country in 2015, the most on record.
The epidemic is straining both public services
and state budgets. With a problem this big,
there is no one solution that will help every-
one. But elected officials and groups like the
Teamsters are getting involved to help stop
this scourge.

The Teamsters Union is leading a share-
holder effort to demand accountability from our
country’s largest wholesale drug distributors for
their role in fueling the opioid epidemic. 

In addition to representing workers at each
of the “Big Three” distributors — McKesson,
AmerisourceBergen and Cardinal Health, which
account for 85 percent of all prescription drug
distribution in the U.S. — the union and its affili-
ated pension and benefit funds are long-term
shareholders.

The numbers are staggering. According to
news reports, the “Big Three” shipped 423 mil-
lion doses of hydrocodone and oxycodone into
West Virginia, a state of only 1.8 million peo-
ple, over a six-year period. At the same time,
more than 1,700 people in West Virginia fatally
overdosed as the three companies reported a
combined $17 billion in profits and their CEOs
received more than $500 million in combined
compensation. Part of the tragedy is that each
company had been put on notice by the DEA
over the past decade for failing to report suspi-
cious orders as required by law. Together,
McKesson and Cardinal Health paid more than
$200 million to settle charges with the DEA over
that period.

The companies’ practices of putting profits
ahead of people has created both financial
and reputational risk — sparking an investiga-
tion by the House Energy and Commerce
Committee, multiple lawsuits and an on-
slaught of negative press.

As long-term shareholders of McKesson,
AmerisourceBergen and Cardinal Health, the
Teamsters have called for independent board
committees to investigate each company’s
opioid sales practices and compliance pro-
grams, and report the findings to shareholders.
Additionally, the union has urged independent
board leadership and executive pay reform that
incentivizes compliance and empowers boards
to claw back compensation when corporate
mismanagement creates significant financial
or reputational harm.

It’s time to come together and protect the
people. Getting serious about opioid abuse is
how we do it.

Broken System Leads to Opioid Abuse

GENERAL PRESIDENT JAMES P. HOFFA
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TEAMSTER NEWS

Teamsters from across Pennsyl-
vania came to Harrisburg in
June to let lawmakers know

that right-to-work and paycheck 
deception measures currently
being considered by the Legisla-
ture are wrong for workers and 
will lead to less money in their
pockets and less tax revenue in
state coffers.

The more than 1,000 Teamsters
were joined by hundreds of other
union members who called upon
elected officials not to turn their
backs on their constituents. Right
to work is a ruse propagated 
corporate elites only interested 
in crushing the power of unions.

“It is very important for me to
be here today for myself, for my
brothers and sisters,” said Jenna
Smith, who works for Local 429 in
Wyomissing, Pa. “Without my
union benefits and the protection
of my union, and what they fight
for me, I don’t know where I’d be
right now. I want my voice heard

at the Capitol today because right
to work is wrong!”

Bill Hamilton, President of the
Pennsylvania Conference of Team-
sters and an International Vice
President, said legislators need to
become wise to what big business
is trying to implement in the state.

“It’s no secret that when right to
work is implemented, wages and
benefits drop,” Hamilton said. 

A bipartisan collection of
elected officials also shared with
attendees why these anti-union
bills will hurt Pennsylvanians. Gov.
Tom Wolf (D) said it is not the gov-
ernment’s job to intervene in the
relationship between workers and
employers.

“Every worker in Pennsylvania
right now has the right in his or
her estimation to organize, to join
a union, to form a union if a ma-
jority of their fellow workers feel
that their workplace is not fair, if
they feel their workplace is not
safe,” Wolf said. “What could be

fairer, what could be better for
the working people of Pennsylva-
nia than to give them and hold
on to that fundamental right?
That is what you are talking
about today. It is that important.
It is not about a special interest, 
it is not about a narrow group of
people who benefit from this.”

State Rep. John Taylor, a
Philadelphia Republican and for-
mer Teamster, said lawmakers
across the political spectrum need
to better understand what is at
stake with these measures.

“The main issue is the people
they represent are going to be
hurt by this,” he said. “Just be-
cause a district is rural doesn’t
mean it isn’t unionized; just be-
cause it has a Republican mem-
ber doesn’t mean that many,
many members of the Teamsters
Union and other unions are not
Republicans. To break up the col-
lective bargaining arrangement
just doesn’t make sense.”

TEAMSTERS TAKE STAND FOR 
PENNSYLVANIA WORKERS
Union Rallies Against Right to Work, Paycheck Deception
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In June, a gunman killed three of his co-workers at a UPS pack-
aging and sorting facility in San Francisco. All the victims were
Teamsters. 

Those who lost their lives were Wayne Chan, 56; Mike Lefiti, 46; and
Benson Louie, 50.

“Our hearts and prayers go out to the victims and their families of
this tragedy. The safety of our members is our top priority,” said Jim
Hoffa, Teamsters General President. “We are working closely with our
local Teamsters Union to assist all of our members who are affected by
this senseless act.”

Shortly after the tragedy, Joint Council 7 in Northern California
announced the establishment of the “All Charities Teamsters Me-
morial for W. Chan/M. Lefiti/B. Louie” fund to help raise money for
the families of the victims of the June 14 shooting.

“The Teamsters Union will donate $50,000 to this fund in order
to help the families during this difficult time,” Hoffa said. “Our union
mourns the loss our brothers to this senseless act of violence and
stand ready to assist those they have left behind in any way we can.”

“We are encouraging our affiliates and our members to con-
sider joining us in making a contribution to help the families who
have been devastated by this terrible act,” said Ken Hall, Teamsters
General Secretary-Treasurer.

      Donations should be sent to: 
      All Charities Teamsters Memorial for W. Chan/M. Lefiti/B. Louie
      c/o Teamsters Joint Council #7
      250 Executive Park Blvd., Suite 3100
      San Francisco, CA 94134
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Teamster Tragedy in San Francisco

Follow 
UPS Rising!
UPS Rising represents
more than 250,000 UPS
and UPS Freight Team-
sters who are coming
together for a strong
contract in 2018.

Stay up to date on the
contract campaign at
www.upsrising.org.

Follow us on Facebook
@TeamUPSrising and
Twitter @UPSrising.

Union Announces Memorial Fund for Victims of UPS Shooting
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TEAMSTER NEWS

In March, 71 correctional employ-
ees joined Local 117 in Seattle,
making it five Department of 

Corrections (DOC) groups that
have joined the local over the 
span of four months.

"Gaining representation brings
a lot of value," said Chad Young, a
Correctional Specialist who helped
with the organizing drive. "Now we
have the backing of a whole organ-
ization rather than just being a
lone voice."

Young and his co-workers were
motivated by a growing pay dispar-
ity between his CS2 group and
members of the existing Teamster
bargaining unit. Teamster DOC staff
performing similar work were re-
ceiving $300 more a month. As
Young saw it, the only difference
was that his group was responsible
for training staff while the Teamster
group was training offenders.

"I felt like the state was putting
less money toward training staff
than training offenders," Young said.

At first some of his co-workers
were hesitant about joining the
union, but when Young showed
them the pay gap, they got on board.

“We support the union and the
union supports us,” said Andrea

Bacetti, a newly organized CS2. 
"I want to welcome these 

new members to our union," said
John Scearcy, Local 117 Secre-
tary-Treasurer. "We look forward
to ensuring that their rights are
protected and that they receive
the outstanding representation
they deserve."

Check out the Teamsters Union’s podcast at 
teamster.org/podcast

For more information, to listen or subscribe, visit teamster.org/podcast

TEAMSTER NATION PODCAST

News for
Working Families

UNION PROTECTION Department of Corrections Workers Join Local 117
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The importance of Teamsters running
for office got another boost recently
with a mayoral election in a small

Pennsylvania town. 
In Jeannette, Pa., an incumbent mayor

unveiled plans to outsource the city’s sanita-
tion operations. A Teamster shop steward
employed by the city ran against him and
won handily.

Curtis Antoniak, a recently retired Team-
ster with the Jeannette Public Works Depart-
ment, was a Local 30 member for 32 years. In
addition to his service as a Teamster mem-
ber, Antoniak has been involved in his com-
munity for years coaching baseball, and the
market in Jeannette that his grandparents
started has been in business since the 1920s.

“The Pennsylvania Conference of Team-
sters supports and encourages its members
to seek local office, and I’m really proud of
Brother Curtis Antoniak and everyone on his
campaign for scoring such a resounding vic-
tory,” said William Hamilton, International
Vice President and President of the Pennsyl-
vania Conference of Teamsters. “What’s
been done here in Jeannette can serve as a
model for not just the rest of the state, but
the entire country. When Teamster mem-
bers get involved in politics, we can fight
and we can win.”

Antoniak’s opponent, the incumbent
mayor, was Richard Jacobelli, who ran on a
platform of renegotiating agreements with
Jeannette’s largely union workforce. The
plan could have resulted in layoffs for the
six workers in sanitation, in spite of the
department having a profitable 2016.

Antoniak, who had never run for public
office before, beat Jacobelli by a 3-1 margin
in this town about 30 miles outside of 
Pittsburgh.

“I love our town. I'm very humbled with
the results of the election,” Antoniak said. 

In June, the Teamsters Union submitted its com-
ments to the Office of the U.S. Trade Representa-
tive (USTR) on the proposed renegotiation of the

North American Free Trade Agreement (NAFTA). 
The union’s comments stressed the importance of
the renegotiation focusing on longstanding issues
including improving labor rights provisions, address-
ing currency manipulation and protecting highway
safety. 

The Teamsters Union believes that to successfully
change U.S. trade policy from the flawed “free-trade”
approach that has undercut American jobs and in-
dustry for decades, to one that promotes fair trade,
the USTR must prioritize U.S. workers, consumers
and manufacturers.

“With these negotiations, the USTR has a real
chance to set a precedent that will change how the
U.S. approaches future trade negotiations moving
forward,” said Jim Hoffa, Teamsters General Presi-
dent. “We have seen the damage that NAFTA and
free-trade policies have done to our country for the
past two decades. It is time to negotiate trade agree-
ments that encourage job growth here in the U.S.
while revitalizing our manufacturing industry.”

The union also called for the USTR to prioritize
transparency during the negotiations and ensure
that all stakeholders are included in the process from
the beginning.

“As a member of the Advisory Committee on
Trade Policy and Negotiations and the Labor Advisory
Committee, I look forward to working to dramatically
upgrade NAFTA,” Hoffa said. “The USTR must avoid
making the same mistakes that occurred during the
Trans-Pacific Partnership negotiations by having a
fully transparent and inclusive negotiation process.”

Teamsters 
Submit 
Comments 
on NAFTA 
Negotiations

Teamster Landslide
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TEAMSTER NEWS

Aweek-long
strike by
Port of Los

Angeles/Long
Beach truck driv-
ers and ware-
house workers
culminated in a
large and raucous
rally on the steps

of the Los Angeles city hall on June 23. Striking work-
ers and their allies then went inside to deliver nearly
10,000 petition signatures calling on Mayor Eric
Garcetti, as well as Long Beach Mayor Robert Garcia,
to end indentured servitude at the ports they oversee.

Workers had been picketing outside of trucking com-
pany yards and terminals utilized by XPO, Cal Cartage,
CMI, Intermodal Bridge Transport and others, over the
employers' unfair labor practices. 

The drivers and warehouse workers ended their
strike when they made unconditional offers to return to
work at their place of employment, though the drivers
themselves are not considered employees by the truck-
ing companies that employ them.

"Corporations have pushed tens of millions of Ameri-
can truck drivers, warehouse workers and service sector
workers into poverty through greedy subcontracting
schemes designed to increase CEO pay.  One of the
most insidious corporate schemes is to misclassify em-
ployees as independent contractors to dodge payroll
taxes, lower wages, avoid paying benefits and to evade
the laws that protect employees," said Fred Potter, Inter-
national Vice President and Director of the Teamsters
Port Division.

"My boss says I don't work for the company, that I'm
not their employee. That's ridiculous. I only work for
them, I don't have my own customers, and dispatch
tells me where to go and when. The government has
ruled over and over again that we are all employees
and the companies are stealing from us.  How much
longer is this going to be allowed to continue at the
ports?" said Domingo Avalos, an XPO Cartage driver.

PORT TRUCK DRIVERS
STRIKE IN LOS ANGELES
City Hall Rally Culminates in 10,000 Petition 
Signatures Delivered to Mayor Garcetti 

The Teamsters Union is calling for any
federal legislation regarding “self-dri-
ving”  technology to take into account

public safety and the millions of working
Americans employed in transportation and
related industries. At a public hearing on
Capitol Hill in June, House lawmakers dis-
cussed 14 pieces of draft legislation on self-
driving vehicles. The bills could be combined
into a final package for introduction in the
115th Congress. 

The Teamsters Union has been closely
monitoring all aspects of the technology,
urging lawmakers to prioritize safety and
transparency in rules concerning the testing
phase of self-driving vehicles. The union is
calling for comprehensive federal rules reg-
ulating autonomous vehicles, including
strong minimum safety standards. Under
any such legislation, states and cities should
retain their authority to regulate the safe op-
erations of vehicles. 

“If anyone needs to be at the table for a
discussion on self-driving technology, it’s
the package car driver, the freight driver and
the taxi driver,” said Jim Hoffa, Teamsters
General President. “We are encouraged that
legislators are soliciting feedback on early
proposed legislation, and we firmly believe
it’s important that their constituents—and
that includes Teamsters—are involved in the
process and listened to throughout.” 

There are currently no concrete federal
laws governing automated driving technol-
ogy or the testing of such technology. A
number of states have enacted varying rules
and guidances concerning semi-autonomous
and autonomous vehicle testing.

Driverless Vehicles 
and Safety

Union Calls on Lawmakers to Prioritize
Workers in Self-Driving Discussion
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C lassified employees of
West Contra Costa Unified
School District voted over-

whelmingly in June to join
Local 856 as they push for im-
proved wages, health care and
other benefits. There are more
than 1,800 members in the bar-
gaining unit.

“With this vote, workers at
West Contra Costa Unified
have come together to send a
message: they deserve better,”
said Peter Finn, Secretary-Trea-
surer of Local 856 in San
Bruno, Calif. “We will aggres-
sively represent these new
members and bring forward
demands for fairness and re-
spect on the job. As Teamsters,
their voices will be amplified
and the district should hear
them—they are ready to fight

and they have a strong union
to back them.”

In a school district that
serves more than 30,000 stu-
dents, the new members of
Local 856 work as maintenance
employees, custodians, food
service workers, special educa-
tion instructional assistants,
bilingual community school
workers, campus security offi-
cers and school secretaries.
They banded together after suf-
fering years of stagnant wages
and eroding health benefits.    

“After seeing what Local 856
has been able to accomplish for
other county and school work-
ers in Contra Costa County and
how they have won tough con-
tracts with good health care
benefits, we knew it was time
to organize to win the same

quality representation at West
Contra Costa Unified,” said
Reynaldo Hernandez, a
plumber for the school district.

For more than a year, Her-
nandez and his co-workers or-
ganized and built a grassroots
movement across the school
district. They now join a grow-
ing number of Contra Costa
County and local city workers
in the region who have joined
Local 856 to win strong con-
tracts for public service em-
ployees.

“My co-workers and I knew
it was time for strong represen-
tation. That’s what this vote
was about for us. It’s about
having a union that will fight
for us and give us a powerful
voice,” said Heidi Estrella, an
attendant clerk.

WEST CONTRA COSTA SCHOOL DISTRICT 
WORKERS JOIN TEAMSTERS

Local 856 Welcomes More Than 1,800 Members Following a Year-Long Campaign 
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W ith over 97 percent of the
vote, the clerical and ad-
ministrative (CX) workers

at the University of California (UC)
have ratified a new contract. The
victory was the culmination of
Local 2010’s strategic planning of
negotiations and solidarity events.

“Our contract is the result 
of Teamster members standing 
together and showing strength 
in their workplaces,” said Jason 
Rabinowitz, Secretary-Treasurer 
of Local 2010 in Oakland, Calif.
“We are grateful for the support
we received from our sister
unions, community groups,
elected officials and the public. We
are proud to have an agreement
that will benefit all our members
and their families.”

The new contract covers 12,000
employees at 10 campuses, five
medical centers and three national
laboratories, which include increases
in wages, health care, retirement
benefits and more. Most impor-

tantly, it secures union rights in a
variety of areas:

   •  Protects the right to join 
      together and take action as 
      Teamsters to improve conditions;

   •  Requires the University of 
      California to provide progressive
      discipline before terminating 
      an employee; and

   •  Protects union access to the 
      workplace, to communicate 
      with members.

“Our work is crucial to the uni-
versity,” said Linda Markey, a UC
San Francisco Support Liaison em-
ployee for the past four years.
“Each and every one of us works
to provide the best service to the
students and the communities we
serve. This contract guarantees
that all of our members receive the
wage increases they deserve.”

The victory for CX workers
throughout the statewide univer-
sity system came after two other
successful contract wins; for the

skilled trades workers at UC Los
Angeles and the skilled trades work-
ers at UC San Diego, also repre-
sented by Local 2010. Both of these
contracts were ratified by over 90
percent of members who voted and
wouldn’t have been possible with-
out hard-fought negotiations and
member actions proving Teamster
power at the bargaining table.

What it Took to Win the Vote
Rolling up their sleeves and work-
ing hard on contract negotiations
wasn’t the only tactic Local 2010
used to move the university to-
ward a final agreement. Part of the
strategic planning for each of the
contracts has been persistent com-
munication with university offi-
cials, sometimes taking the form 
of direct actions on the Board of
Regents’ home turf and in public.

“Support for our contracts has
been overwhelming, validating the
countless hours of hard work by
Teamster activists and leaders

CONTRACTS RATIFIED 
AT UNIVERSITY OF CALIFORNIA
LOCAL USES MEMBER ACTIONS TO PUSH NEGOTIATIONS
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across California,” said Catherine
Cobb, President of Local 2010.

Last fall, for example, Local
2010 members were joined by
hundreds of Teamsters Women’s
Conference attendees on Holly-
wood Boulevard to show their soli-
darity and call for the university to
pay a living wage.

At the rally, speakers related
how the UC system had for decades
been driving down frontline work-
ers’ pay while giving raises to sen-
ior executives. And how over the
past two decades, administrative,
support and clerical workers have
seen the UC system hold down
their real wages by nearly 24 
percent. 

“On behalf of the 1.4 million
members of the Teamsters Union, I
am proud to stand here in solidar-
ity with all UC Teamsters,” said
Teamsters General President Jim
Hoffa at the rally. “We are here to
send a clear message that the
Teamsters will not back down until
the University of California delivers
on a fair contract.”

“Teamsters delivered a clear
message to the University of Cali-
fornia: It’s time to stop discrimina-
tory pay practices,” Rabinowitz
said. “It’s time to bargain in good
faith with the union. It’s time to pay
women—and all workers who
make UC work—enough to live!” 

“We are not alone. There are
14,000 UC Teamsters and hun-
dreds of thousands of union sisters
and brothers standing with us. It’s
overwhelming to see such sup-
port,” said Lou Ilagan, a Teamster
and UC Irvine CME coordinator. 

Besides the large rally in Holly-
wood, the local union coordinated
smaller rallies on campuses and
encouraged active dialogues with
the university president and
trustees at their official meetings
and their offices.

One meeting proved to be of
critical importance to the UC work-
ers; when Teamster activists and
union officials went to Sacramento
to lobby the legislature against 
the then-proposed UC retirement
scheme. Legislators became very
concerned when it was brought to
light that the university had fallen
through on its promise to bargain
with the unions on the pension

plan instead of trying to force a
unilateral decision.

Soon after the Sacramento ac-
tion, the university began bargain-
ing with Local 2010 in earnest. 

In addition to actions in public,
the local communicated via letters
to the editor and op-eds in news-
papers. One op-ed, written by Ra-
binowitz, pointedly described the
current circumstances endured by
workers at the university and con-
cluded with a call for the university
to take action to correct it:

“UC has not only failed to ad-
dress the problem (of wages), it
has made it clear that the institu-
tion has no interest in doing so.
University negotiators have explic-
itly stated that UC has no concern
over whether workers are paid
enough to live. ‘We look at cost of
labor, not cost of living,’ they de-
clare. UC has refused to offer the
workers anything more than infla-
tion-level wage increases, which
would cement the inequality and
near-poverty wages plaguing UC’s
workers. Paying workers enough
to live is the right thing to do, it’s
good policy and it’s good politics.
All that’s needed is the willingness,
and the courage, to lead.”

"Local 2010's contract victory
reaffirms the value of ongoing
member engagement," said
Michael Filler, Director of the Team-
sters Public Services Division. "The
energy and commitment that was
used in California can be replicated
throughout the country with the
right plan and focus."
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This year’s Unity Conference in May brought 
together a diverse crowd of Teamsters cover-
ing a wide range of industries, professions and

regions of the country. But the gathering also set 
a course for the future as the union embarks on a
new era of challenges and chances to build power
for workers.

“We have to seize the moment and be united like
never before. We don’t have the luxury of being di-
vided,” said Teamsters General President Jim Hoffa. 

More than 1,600 Teamster brothers and sisters
convened at Unity to share their experiences in the
ongoing battles to protect and advance workers’
livelihoods throughout North America. 

Hoffa and other speakers highlighted the contin-
ued state-level battles against right-to-work legisla-
tion as well as attacks on prevailing wages and
project labor agreements. 

“The best way to protect our union from these at-
tacks is to organize. And we’re doing that across the
U.S. and Canada—raising standards across entire in-
dustries, fundamentally improving the lives of work-
ers,” said Jeff Farmer, Teamsters Organizing Director.

Core Industries
The conference put a spotlight on the organizing 
effort at XPO Logistics, one of the largest campaigns
the union has taken on. Covering the freight, ware-
house and port industries, Teamsters are meeting the
global challenge of XPO’s vast supply chain with a
global campaign that includes international partners
in Europe. 

“The Teamsters Union won’t rest until XPO
workers are treated honestly and with respect,”
said Ernie Soehl, Director of the Teamsters Freight
Division.

“If it weren’t for strong unions like the Teamsters,
we wouldn’t be able to fight back against greedy com-
panies like XPO,” said Steve Cotton, General Secretary
of the International Transport Workers’ Federation who
traveled from the UK to speak to Teamsters.
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The Teamsters Union won’t 
rest  until XPO workers are treated 

honestly and with respect.

–ERNIE SOEHL
Director of the Teamsters Freight Division

”
“

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 13



During the general session at Unity, attendees heard
from workers like Domingo Avalos who spoke about
XPO’s misclassification and wage theft at the Ports of
Long Beach and Los Angeles. In a separate meeting, an
XPO freight driver from Miami talked to Teamsters
about the company’s relentless union busting and how
the union is fighting for XPO workers’ rights.

Organizing in core industries was a major focal
point of this year’s conference. Speakers noted
progress made at FedEx Freight, where Teamsters are
negotiating contracts at four locations. And in inter-
modal rail transport, the union is organizing more
Parsec workers in addition to the more than 900 Par-
sec workers who joined the Teamsters last year.

Upcoming negotiations at UPS also dominated the
discussion. 

“We are working on a strategy to win the best con-
tract at UPS. This is an opportunity to pave the way
for the next generation of UPS Teamsters. 
We have challenges—pensions, health care issues,
schedule changes, e-commerce—but we have to be
more focused than ever on listening to our mem-
bers,” said Sean O’Brien, International Vice President
and Director of the Teamsters Package Division. 

Global Campaigns and Organizing
Another major organizing campaign of global propor-
tions that took center stage at Unity was the battle to
organize school bus workers at Durham, a company
owned by UK-based National Express. 

“To me, Durham is to the school bus industry what
Walmart is to the retail industry,” said Sharon Jones,
a Durham employee from Lake Villa, Ill., who spoke at
Unity. Ongoing campaigns featured at the conference
also included warehouse organizing at Sysco, Ameri-
can Red Cross and public sector campaigns.

General President Hoffa praised the demise of the
Trans-Pacific Partnership and looked forward to new
talks to address problems with other unfair trade
agreements, especially NAFTA.

François Laporte, President of Teamsters Canada,
echoed that point.

“We know that NAFTA was designed to serve cor-
porate greed, not working people. That’s why we must
be at the bargaining table as talks begin on a revised
NAFTA agreement,” Laporte said.

Laporte told Unity attendees that Teamsters
Canada has been in major national negotiations, or-
ganizing thousands of new members, and fighting for
Teamsters in campaigns to promote construction
jobs, pipeline projects and more.

Strong Financial Footing
General Secretary-Treasurer Ken Hall reported on the

strong financial health of the union and addressed
challenges that Teamsters are facing head on.

“I’m proud to say that our Strike and Defense Fund
stands at more than $172.5 million. Our net assets
have grown by $37.5 million since last year,” Hall said. 

The relentless political attack on public sector
unions was another topic that underscored the need
for more effective internal organizing. Anti-union ef-
forts to eliminate fair-share fees in the public sector
are looming in the courts, namely in the form of
Janus v. AFSCME. 

“We’ve got great public sector contracts, but there
are too many fair-share members not pulling their
weight,” said Michael Filler, Director of the Teamsters
Public Services Division. 

Brian Aldes, Secretary-Treasurer of Local 320 in
Minneapolis, told conference attendees how his local
has successfully expanded its active membership
among public employees to 90 percent.

Teamster political experts and lobbyists explained
actions being taken in various states to push back
against anti-worker policies as well as attacks coming
from the federal level. 

“We need to get more members signed up for
DRIVE to push back against bad legislation that hurts
working families,” said Jim Kabell, President of the
Missouri-Kansas-Nebraska Conference of Teamsters. 

Building Solidarity
The inauguration of the newly elected Executive
Board took place at Unity, along with dozens of break-
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We are working on a strategy 
to win the best contract at UPS.

–SEAN O’BRIEN
International Vice President and 

Director of the Teamsters Package Division
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Teamster leaders and staff challenged local
union officers and members to get edu-
cated and involved in the political battles

facing hardworking Americans at the federal
and state levels during the 2017 Unity Conference.

Front and center in those fights is right to
work, a legislative ruse that corporate support-
ers use to trick the general public. Right to work
is wrong—wrong for workers, wrong for the
families they support and wrong for a nation
that is trying to build good, stable jobs that pay
a fair wage and can grow the U.S. middle class.

“Attacks on labor are widespread in 2017,
spanning coast to coast,” said Tyler Longpine,
the Teamsters Political Director. At the top of 
the list, he said, is “right to work, designed to
drive down middle-class wages and increase 
corporate profits.”

“Now is definitely the time to educate our
elected officials, strengthen support and pre-
pare so we are ready when and if this fight
comes to be,” said Sunshine McBride, the
Teamsters Deputy Director for Federal Legisla-
tive Affairs. “It is essential that we be strategic
and purposeful in our response.”

Right to work decimates the ability of work-
ers to come together and collectively bargain
for fair wages and benefits. Because it allows
employees at union-represented companies to
not pay fees that cover contract negotiations,

those who don’t are “free riders” who glean
benefits from those who do pay.

Over time, more and more workers could
choose to do the same, robbing the union of
much-needed resources that are necessary to
represent workers properly. Less money could
lead to less effective advocacy when it comes
to fighting complaints filed against employees
or standing up for workers against a union em-
ployer violating their contract.

The attack on unions and middle-class work-
ers doesn’t end with right to work. Already this
year, lawmakers in Iowa and Wisconsin have
approved legislation that would end project
labor agreements, jeopardizing the wages of
those who construct public works projects. 

Similarly, Sen. Jeff Flake (R-Ariz.) rolled out
a bill earlier this year that proposes the elimina-
tion of prevailing wage on federal infrastructure
and construction projects. The repeal of the
Davis-Bacon Act would amount to a massive
wage cut for millions of workers just as the fed-
eral government starts to move toward making
real investments in infrastructure projects.

Taken together with right to work, further 
enactment of such measures would exacerbate
the nation’s already growing income inequality
problem. That’s not what workers need to im-
prove their way of life.

For the latest, visit www.teamster.org. 

out sessions and meetings covering a variety of con-
tract campaigns, divisions and other topics.

The gathering also provided a space for individual
local leaders and members to meet and learn from
each other’s experiences.

“One thing I learned this year at Unity is that we
need to get together globally. Being global is very im-
portant for the Teamsters and for unions throughout
the country,” said Robert Gardner, Secretary-Trea-
surer of Local 6 in St. Louis.

Juan Cepero, an XPO driver and member of Local
769, noted the sense of family from fellow Teamsters
at the conference.

“Everyone here is a Teamster. Everyone knows
what I’m going through. Two years ago we organized
with the Teamsters at XPO to fight back against dis-

crimination, favoritism and retaliation by the company.
Here, I am treated like family. There is power in unity,”
Cepero said.   

Others at the conference saw the importance of
that unity in both motivational and practical terms.

“I find that there’s a lot of information from other
organizers around the country that come to the
meetings, and this information is helpful for me in
my organizing campaigns in Southern California,”
said Stan Brown, an organizer with Local 952 in
Orange, Calif.

“I think it’s important for us to build solidarity,”
Brown added. “Even after you’ve become a Teamster,
even after you start paying dues, even after you ratify
your contract, you still have to work to maintain soli-
darity. That’s what this conference is about.”

TEAMSTERS WARN OF ANTI-WORKER LEGISLATIVE FIGHTS

BATTLE AGAINST RIGHT TO WORK IS FRONT AND CENTER 
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he MRO Americas Trade Show in Orlando,
Fla., is like most trade shows: vendors network-

ing with clients, industry experts giving presentations,
free food and free merchandise to lure attendees into
buying something. What sets this trade show apart,
though, is the best event they have to offer—the
Aerospace Maintenance Competition, or AMC.

At the AMC, airline mechanics and technicians
from schools, the private sector and the military all
compete in a series of timed contests where they per-
form aircraft maintenance. The reach of the contest is
far and wide: mechanics come from over 20 different
countries to compete. The winner of each event is the

team that performs each task in the fastest time, with
time added for any mistakes made.

AMC Beginnings
The AMC was founded by John Goglia, a highly re-
spected industry veteran who became the first airline

mechanic to serve on the National Transportation
Safety Board (NTSB). Goglia has been a

friend of the Teamsters Aviation Mechanics
Coalition (TAMC) for more than 10 years,

and he was the one who first got
the Teamsters involved in

the competition. This
year, the TAMC

and Team-

sters Airline Division were sponsors of the event.
Goglia is a strong advocate for the role unions play

in airline safety. He first became involved in the labor
movement at the age of 19, less than a year into his
career, when he became shift shop steward. As a
member of the NTSB, he served as a hearing officer
during the investigation of the 1996 ValuJet Flight 592
crash in Miami, the deadliest accident in Florida to
date. Goglia said that one of most frustrating aspects
of the investigation was the lack of transparency on
the part of the nonunion carrier.

“The company had muzzled all of the employees;
no one was able to talk, because they knew if they

did, they were going to get fired,” Goglia said. “If it
was a union carrier, everything would have been right
out on the table immediately. There is no doubt in my
mind that unions provide a role in providing safety for
the general public, but it’s one of those things that’s
invisible, the average person doesn’t even know.” 

Passion and Dedication
One thing that becomes readily apparent is the passion
and dedication airline mechanics have for their jobs.
The high-pressure environment, the challenges of fix-
ing a large machine, the fact that every day is differ-
ent—all of these were reasons Teamster mechanics

gave for why they love what they do. 
Marcos Pentol is an aircraft

mechanic from San Juan,
Puerto Rico, and a member of
Local 2727. Pentol, a me-
chanic with 24 years of expe-
rience, was competing with
the UPS Air Cargo team.

“I love being a member

Teamsters Airline Mechan

T
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of Local 2727,
and I love
being a UPS
airline me-
chanic,” Pentol
said. “There’s a
lot of passionate
people working
in the general
aviation industry.
I love the respon-
sibility, I get to
challenge myself

a lot, I get to work with the latest technology, and I get
to work on some of the  biggest airplanes in the world.
At UPS, we work on more than 100 different types of
planes. I really love what I do.” 

The mechanics competing stressed the impor-
tance of teamwork, both at their jobs and in the event. 

“There’s lots of camaraderie in the industry here,
and everyone gets along great, it’s exciting,” said Casey
Hargadon, Pentol’s teammate on the UPS Air Cargo
team. “On the job, teamwork is important because it
prevents people from getting hurt; having a second pair
of eyes on things prevents mistakes from being made.
None of us have been together on a team before com-
ing here, but we’re all getting along because we’re
working together as Teamster brothers.”

Shiva Ramcoobair, a United Airlines mechanic with
11 years on the job, agreed with Hargadon’s sentiment. 

“Teamwork is the most important as-
pect of the job, especially when it comes
to safety and getting the job done right,”
Ramcoobair said. “We feel happy when
we fix problems with an aircraft. It’s a
good feeling. It’s comparable to accom-
plishing a goal. We succeeded in seeing
something all the way through, and we
get to do it every day.”

Douglas Richie is a United Avionics
Technician who’s been a Teamster for 18
years. Richie served as a judge for the
AMC, at the Fuel Tank Entry event. Dur-

ing the Fuel Tank Entry event, a me-
chanic must defuel an airplane by
entering the fuel tank via the wing.

Safety is paramount during this pro-
cedure. When it is performed on the job, not following
all necessary precautions can potentially lead to fuel
vapors igniting.

Richie, like a lot of workers in the aviation mainte-
nance industry, got his start in the

military. He said that he first
started working on aircraft
when he chose his Military 

Occupational Specialty. 
“I like working with my hands, I like fixing things, I

enjoy being on the move, I enjoy fixing something
that’s broken and make it  work again,” Richie said.
“Teamwork is important in this business; you need to
always cover your bases and make sure you’re doing
everything properly.”

Richie added that he was glad to be a Teamster
member.

“It’s good to have a strong support group that’s
nationwide and willing to back you for labor contracts
and labor talks,” he said. “The union is always work-
ing in our favor to improve the industry, improve our
pay and improve our benefits.”

Winning Teams
Teamster airline mechanics did very well overall: the
UPS Air Cargo team won the Human Factors Test, and
the United Airlines team from Cleveland won multiple
events, including Best Overall for the entire competi-
tion. If there was one thing that was readily apparent,
it’s that the passion and dedication that the mechanics
bring to work every day paid big dividends at the AMC. 

“I’m incredibly proud to be part of the Teamsters’
efforts,” Goglia said. “The Teamsters Union has been
looking forward, and it really understands what’s
going on in the industry. When you look at the Team-
sters Military Assistance Program, and the other ini-
tiatives they’ve put together, they have really earned 
a place in this business.” 

anics

At Aerospace Maintenance Competition, Teamster Mechanics Showcase Skills
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A fter a five-year battle to form
a union, 280 warehouse
workers at the largest organic

and natural food supplier in the
United States, United Natural
Foods Inc. (UNFI), have voted to
join Local 166 in Bloomington, Calif.

Drivers and warehouse workers
at UNFI in Seattle, meanwhile, rati-
fied a contract by an overwhelm-
ing majority in late June.

“Company efforts to avoid
union representation were over-
come by workers determined to
have a voice in their work life and
fair treatment on the job,” said
Mike Bergen, Local 166 Secretary-
Treasurer. “The workers at UNFI in
Moreno Valley have finally re-
ceived the justice and victory they
deserve. We will work hard with
these newest Teamsters to win a
strong contract that addresses
their problems.”

The election took place earlier
this year. This victory is part of a
wave of victories for workers at

VICTORIES

at UNFI
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UNFI, including contracts for driv-
ers in Dayville, Conn. represented
by Local 493 and drivers in Moreno
Valley represented by Local 63. Ad-
ditionally, workers in Montgomery,
N.Y., represented by Local 443, rati-
fied a first contract which includes
overtime pay for the first time and
increased wages.

Local 166 joins the expanding
network of Teamster brothers and
sisters negotiating a labor contract
with UNFI. Teamster contracts are
also expiring this year for ware-
house and production workers in
Iowa at Local 238 and New Jersey
at Local 810.

Workers’ Victory
Alex Martinez, a warehouse
worker in Moreno Valley, said
workers have been subjected to
years of intimidation and threats
from management.

“Everybody’s happy that we
formed our union with the Team-
sters,” Martinez said. “Now we

have a voice on the job and we are
no longer at-will employees. The
company needs cause to fire us.”

Being represented by Local 166
is a huge difference after years of
having no representation, Mar-
tinez said.

“If we now get called into a
manager’s office, we can have a
union representative accompany
us,” said Martinez, who helped
spearhead the union drive five
years ago.

“The company has instituted
an unfair work-quota system and
now, as Teamsters, we hope to
make that system fair,” he said.

Fairness
Other UNFI workers are also seeing
more fairness in the workplace. As
a result of Moreno Valley drivers 
organizing with Local 63, and secur-
ing overtime pay in their labor
contract, UNFI has begun offering
overtime pay for drivers across sev-
eral locations in its network.

The Moreno Valley Distribution
Center distributes to Whole Foods
Market, Sprouts, Northgate, Vons,
Ralphs and other food retailers in
Southern California and the
American Southwest.

UNFI is Whole Foods Market’s
primary distributor and its strate-
gic partner; it is seeking to diversify
its customers and product offer-
ings. In mid-June, Amazon.com
announced plans to buy Whole
Foods for $13.7 billion. The im-
pact from the sale will affect
UNFI, but it is still too early to 
see what changes may occur.

In Seattle, a group of about
160 drivers and warehouse work-
ers who are members of Local
117 ratified a four-year contract
that moves the workers into a
pension plan and provides sub-
stantial wage increases.

The contract also limits sub-
contracting, makes the overtime
system fairer and improves vaca-
tion policies.

Warehouse Workers in 
California Join Local 166, Seattle 

Workers Ratify Contract
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Mark Cicak started his Teamster career at UPS
in 2008. After becoming a Teamster leader in
his bargaining unit, Local 776 hired him as 

a member organizer helping to bring a union to
Sysco workers. 

“Six months after that, they asked me to be a full-
time organizer,” he said. That was in January 2016. “I
saw the ins and outs of organizing and I enjoyed it.
Plus, the political landscape in the last two years has
shown we need someone to fight on all fronts, includ-
ing increasing union density. As Teamsters, we have
strength in numbers, not just with employers but in
the statehouse.” 

Since coming on as the local’s organizer, Local 776
has seen great success in organizing. The local has 
recently welcomed new Teamsters at Durham and
Krapf bus companies, the Newville police force, West
York Borough highway workers, the entire public
works department of West Manchester Township and
drivers for Ryder, a metal distributor. More than 200
new Teamsters have been welcomed into Local 776 
in the last year. 

When Dennis Emenheiser started working for the
West Manchester Township about five years ago, he
noticed things that were different than his previous
union employer. There were so many acts of disre-
spect from management that he knew something had
to be done. That’s when he reached out to Local 776
in Harrisburg, Pa. 

Emenheiser said seeking out the Teamsters was

more about respect than money or benefits. 
“The way things are nowadays, everybody gets

pushed around. We’ve got a great group of hardwork-
ing guys, but we just weren’t getting respect,” Emen-
heiser said. “Since joining the Teamsters, there’s not
conflict like there was before.”

In an odd twist of fate, Emenheiser’s dad was a
Teamster whose business agent was Cicak’s father. 

“It has felt like there is a bond with the Teamsters.
They do whatever they can for us and it has been
great,” Emenheiser said. 

‘Looking for Protection’
Wyatt Wagner, a patrol officer with the Newville Bor-
ough Police Department, said he and his co-workers
joined Local 776 because they needed protection from
the city council, which was making unfair, unilateral
changes to benefits for the officers. 

“They were changing a lot of stuff, like health care,
which they changed two or three times a year,” he
said. “They also started taking substantial amounts of
pay from officers. We decided we needed some pro-
tection so we sought out a union.”

The city council punished Wagner for his union ac-
tivism by firing him, but the union and the community
rallied to his cause. After filing grievances, Wagner
had his job back in 10 days.

“I’m happy with the union, and so are my co-work-
ers,” Wagner said. “We were looking for protection
and were afforded that by the Teamsters Union. 

ORGANIZING SUCCESS IN HARRISBURG
Local 776’s String of Wins Pays off for Members

ORGANIZING UPDATE
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LOCAL 743

University of Chicago

University of Chicago
student library employ-
ees voted to unionize,
with over 80 percent of
voters supporting affilia-
tion with Local 743.
These workers, 226 in
total, known as the Stu-
dent Library Employee
Union (SLEU), and affili-
ated with Local 743, will
be the first nationally rec-
ognized undergraduate
and graduate student
union at a private uni-
versity.

“We welcome these
student workers into the
Teamsters family at Local
743,” said Deborah Sim-
mons-Peterson, Presi-
dent of Local 743.
“We’ve been represent-
ing the professional li-
brary staff at the
university since 1980 and
that experience will en-
hance our representation
of the student workers.”

“I am especially ex-
cited for what this means
for me as a student
worker, where having a
voice in collective bar-
gaining will really impact
my relationship with the
University,” said Katie
McPolin, a second-year
student worker at Eckhart
Library. “Student labor
makes the day-to-day
functioning of this univer-
sity possible, so it is im-
perative that student
workers should have a
voice in how it functions.”

LOCAL 251

DHL

Workers at DHL NH LLC
voted to join Local 251 in
East Providence, R.I. on
June 7. The 28 workers,
who sort and deliver pack-
ages for DHL, voted 23-2
for a union after enduring
low wages, unaffordable
health care and no retire-
ment plan.

“Nothing about the
campaign was easy,”
said Matt Taibi, Local 251
Secretary-Treasurer.
“These workers stuck 
it out and are already 
focused on negotiating
their first contract.”

Every day the com-
pany forced workers to
attend captive audience
meetings. When it was
obvious their tactics
weren’t swaying the
workers, the company
fired two supporters.
Local 251 is fighting the
dismissals.

Local 385

Budget Car Rental

Service agents at Budget
Car Rental at the Or-
lando, Fla. airport voted
to join Local 385. The
vote was 35-11 and there
are 53 workers in the bar-
gaining unit. 

"The service agents at
Budget have contact with
workers at the Avis
Budget Group who are
already represented by
Local 385, along with
workers at Hertz, and

they saw how being
Teamsters has improved
the lives of those work-
ers," said Clay Jeffries,
President of Local 385 in
Orlando. 

The workers are seek-
ing fair wages, improved
benefits, job security, a
voice on the job and a
grievance procedure to
challenge unfair man-
agement decisions.

Local 653

Brush Hill Tours

Charter bus drivers and
cleaners with Brush Hill
Tours voted 27-1 to be-
come members of Local
653 in Manchester, N.H.
The campaign took 42
days.

Ed Spear has been a
part-time driver at Brush
Hills Tours since 2010.
He decided to become
involved in the organiz-
ing drive because of the
positive experience he’s
had as a Local 653 mem-
ber with his full-time job
at Martignetti’s, a lead-
ing New England liquor
distributer.

“I’m a proud Team-
ster, I’ve been a member
since 1994,” Spear said. 

LOCAL 997

Cott Beverages

Workers at Cott Bever-
ages in Ft. Worth, Texas
have voted to join Local
997. The 79 new mem-
bers manufacture third-
party soft drink

beverages for big-box
stores such as Walmart
and Costco.

“Our new members
stood together in the face
of company opposition,
and we’re going to push
forward for some major
improvements once we
get to the negotiating
table,” said Rick
Miedema, Local 997 Sec-
retary-Treasurer.  

The workers voted to
join by over a 2-1 mar-
gin, and over 80 percent
signed interest cards in-
dicating they supported
an NLRB election. The
campaign was quick;
only 21 days elapsed 
between the time of the
NLRB filing and the final
vote.

LOCAL 769

MDC

In April, a unit of 108 driv-
ers and mechanics at
MDC, a subcontractor for
DHL, voted to join Local
769 in Miami.

"We are proud to wel-
come these brave men
and women into the
Local 769 family," said
Mike Scott, President of
Local 769.

"It feels great—every-
one is happy that we
won," said Francisco
Pena, a driver at MDC for
five years. "It was a
stressful campaign. But
we remained strong and
we had strong support
from the dockworkers at
DHL, who are Teamsters." 
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Judging by union density, a
public sector worker is over
five times more likely to be-

long to a union than someone in
the private sector. It should be 
no surprise that those who look 
to extinguish the American labor
movement have their sights on
dismantling the protections en-
joyed by our Teamster brothers
and sisters in the public sector. 

These efforts may take the form
of privatizing public services and
turning them over to corporate in-
terests, limiting what employees
are allowed to negotiate over or
even eliminating the right to col-
lectively bargaining altogether. 

For 40 years, it has been the
law for nonmember public em-
ployees to pay a partial fee for
union representation. This has
given nonmembers significant
rights and benefits negotiated on
their behalf. But some nonmember
naysayers have filed a lawsuit that
may end up before the Supreme
Court. In very simple terms, they
want to get something for nothing.

If the Supreme Court says it’s OK
to be a free rider, dedicated Team-
ster public employees will lose. It
means working together to negoti-
ate good contracts will be more dif-
ficult, and the financial resources for
unions to provide effective advo-
cacy for members will be reduced.

Feeling the increased strength
of the local union has motivated
more University of Minnesota em-
ployees to become full dues-pay-
ing members. “We know the value
of a strong local union,” said Nasser
Nur, a Local 320 member and a six-
year university employee. “I have
dignity and respect and I feel safe 
at my job now that I am represented
by a strong local union.”

"Now is the time for all Team-
ster members to inform and in-
volve all nonmembers," said
Michael Filler, Director of the Pub-
lic Services Division. "If we do not,
the important return on work ne-
gotiated in our contracts will be
taken away by the wealthiest 1 per-
cent in America. Working  people
remain united.  That means we
must encourage every nonmem-
ber to become an active Teamster
today."

Power-Building Plan
In order to combat this potential
court decision, the Public Services
Division has developed a national
Power-Building Plan to assist lo-
cals in contacting and communi-
cating with all fair-share payers
across the country. 

More than 200 Teamster offi-
cers, stewards, and members
gathered in May for the 2017 Pub-
lic Services Division Conference.
The two-day gathering was de-
signed to confront the challenges
and opportunities facing public
service workers head on. The
theme of the conference, “Com-
mitted to Country and Commu-
nity,” served as a constant
reminder that while Teamster
public service members hail from
every state, race, religion and 
political affiliation, all of them
dedicated their careers to serving
others and that commitment to
country and community should 
be acknowledged and celebrated.

The plan asks affected locals to
commit to a detailed plan, with
stewards and members engaging
all bargaining unit employees, to
increase awareness of the benefits
of union membership and convert-

ing all fair-share payers into full
members. By building member-
ship through this program, the bar-
gaining unit, the local union and
the American labor movement will
gain strength and continue to lift
working families up to a higher
standard of living.

“Whenever there is an issue at
work, the Teamsters are right on
it,” said Lisa Day-Silva, a nurse
employed by Contra Costa County,
California, for the past 17 years
and a member of Local 856. “Be-
fore we were represented by the
Teamsters, our work issues were
silenced. But the Teamsters care
about their members. I am proud
to be a Teamster because they
stand with us on the job.”

“Now is the time that each
member must make a commit-
ment to speak with each nonmem-
ber.  Talk about the value of being
a Teamster, and how, by actively
participating in the union, we can
improve the chances for a promis-
ing future,” said Jim Hoffa, Team-
sters General President. 

If you would like to help with the
Power-Building Plan, please contact
your local or John Mataya, National
Coordinator for the Public Services
Division at jmataya@teamster.org.

Building POWER in Public Services

The Public Services Division is
hosting a national conference
call for public employee Team-
sters about the Country and
Community campaign. The call
is on TUESDAY, AUG. 29, 2017,
at 3:30 p.m. (EST). The toll-free
number is: 877-327-9495 CODE
111566.
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TEAMSTER PUBLIC EMPLOYEES: COMMITTED 
TO COUNTRY AND COMMUNITY
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The International Brother-
hood of Teamsters is
growing. We are organiz-

ing new members, negotiating
strong contracts and providing
assistance to our affiliates and
members in the administration
of the collective bargaining
process. 

All this has been made possi-
ble by building on our union’s fi-
nancial strength. In my years as
General Secretary-Treasurer, my
office and those we work with
have done all we can to be
strong fiduciary stewards of
your membership dues.

Having a solid treasury is
truly important. With these 
resources, we can take on the
bigger fights, the powerful em-
ployers and the anti-worker
politicians. 

A healthy strike fund is vital
to protecting and improving our
contracts. We have many impor-
tant negotiations on the horizon,
and a strong strike fund sends 
a strong message to employers
that we will not back down. Our
strike fund is also there to assist
members working under smaller
contracts and we are proud to
be in a position to offer such 
assistance.

I’m proud to report that,
through May 2017, we have
more than $179 million in our
strike fund. That’s up $25 million
from May of last year.

In fact, through May 2017,
the total assets in the General
Fund and the Strike and De-

fense Fund exceed $300 mil-
lion, up $19 million from last
year. 

The Teamsters Union and
our members are more secure
than most thanks to astute 
financial foresight and I ex-

pect this to continue into the
future.
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

Ken Hall
General Secretary-Treasurer

Union’s Net Assets, 
Strike and Defense Fund Continue to Grow

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 24



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      23

 
 

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 25



24      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 26



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      25

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 27



26      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 28



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      27

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 29



28      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 30



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      29

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 31



30      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 32



                                                                                                                  www.teamster.org | Fall 2017  | Teamster       31

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 33



32      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 34



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      33

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 35



34      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 36



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      35

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 37



36      Teamster | Fall 2017  | www.teamster.org

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2016

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 38



                                                                                                                  www.teamster.org | Fall 2017  | Teamster      37

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 39



38      Teamster | Fall 2017  | www.teamster.org

REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL BROTHERHOOD 
OF TEAMSTERS

FROM:  The Independent Disciplinary Officers
Hon. Barbara S. Jones
Hon. Joseph E. diGenova

DATED: June 1, 2017

I.    INTRODUCTION
The following is Magazine Report 3 of the Independent

Disciplinary Officers (“IDO”) for 2017 regarding activities from April
1, 2017 through June 01, 2017 conducted pursuant to the Final
Agreement and Order of February 17, 2015. This Report provides
updates on four existing charges. 

II.   PROGRESS OF EXISTING MATTERS
A.   FORMER LOCAL 186 OFFICERS WILLIAM ELDER 
       AND DOUGLAS SAINT

On December 5, 2016, pursuant to Paragraphs 30 and 31
of the Final Agreement and Order, the Independent Investigations
Officer (“IIO”) issued a Charge Report to the IBT General President
recommending that charges be filed against former Local 186 
Secretary-Treasurer and Principal Officer William Elder (“Elder”),
and former Local 186 President Douglas Saint (“Saint”) for embez-
zlement of Union funds in violation of 29 U.S.C. §501(c), the perma-
nent injunction in United States v. International Brotherhood of
Teamsters and the IBT Constitution.  In December 2015, they
caused the Local to make over $97,000 in unauthorized severance
payments to themselves and two other former Local employees
without a union purpose.  The Report alleged that Elder and Saint
engaged in embezzlement by causing the Local’s money to be paid
to them and others without authority and not for a union purpose.  

On December 8, 2016, the IBT General President adopted
and filed the charge. On January 10, 2017, the IBT General Counsel
requested a 30-day extension of the 90-day period in which the
processing of the charges needed to be completed. The IRO granted
the adjournment request, which moved the deadline to April 4,
2017. On January 25, 2017, the IBT scheduled a hearing for Febru-
ary 16, 2017.  On February 14, 2017, in response to notification that
Mr. Elder’s counsel had a court appearance scheduled for the date
of the IBT hearing, the IRO granted an additional 60-day extension.
On April 18, 2017, the IBT held the scheduled hearing, in Los Ange-
les, California.  

On May 19, 2017, the IBT Hearing Panel found that the
preponderance of the reliable evidence supported the charges
against Elder and Saint.  The Panel recommended that Elder and

Saint be barred from holding any office or employment with Local
186 or any other affiliate of the IBT for a period of five years, or
until $97,780.50 in restitution is paid in full, whichever occurs later.
It further recommended that neither Local 186, the IBT, nor any IBT
entities may pay Elder or Saint, nor may Elder and Saint accept any
salary, gratuities, gifts, severance payments, allowances, consult-
ing fees, benefits payments, or contributions, or other compensa-
tion of any kind, directly or indirectly, except that they may receive
fully vested or accrued pension, vacation, or other benefits they
have already earned under any existing plan or program.  It further
recommended that Elder and Saint be suspended from membership
in Local 186 and the IBT for three years or until the restitution is
paid, whichever is later.

On May 22, 2017, the General President adopted the
Panel’s findings and conclusions and reissued their recommenda-
tions as a decision of the General President. The decision is under
review by the IRO.

B.   ROME ALOISE, PRINCIPAL OFFICER OF LOCAL 853, 
       SAN LEANDRO, CALIFORNIA, INTERNATIONAL 
       VICE PRESIDENT, PRESIDENT OF JOINT COUNCIL 7

On February 10, 2016, the Independent Review Board 
issued a Report to the IBT General Executive Board recommending
that charges be filed against Rome Aloise (“Aloise”), an Interna-
tional Vice President, President of Joint Council 7, and principal 
officer of Local 853, for requesting and receiving things of value
from IBT employers in violation of 29 U.S.C. §186(b) and Article XIX,
Section 7(b)(2), (11) and (13) of the IBT Constitution. It also recom-
mended that Aloise be charged with violating Article XIX, Section
7(b)(1) and (2) and Article XIV, Section 3 of the IBT Constitution, 
violating Article IV, Section 6 of the Local 853 Bylaws and bringing
reproach upon the IBT in violation of Article II, Section 2(a) of the
IBT Constitution through allowing an ineligible person to obtain
membership and entering into sham collective bargaining agree-
ments with The GrandFund.  It was also recommended that Aloise
be charged with bringing reproach upon the IBT through a pattern
of misconduct designed to prevent a fair officer election in Local
601, including using union resources to support a candidate and
subvert her opponents in violation of 29 U.S.C.§481(g); attempting
to deny members’ LMRDA rights to free speech, to sue and to 
fair hearings; and breaching his fiduciary duties under 29 U.S.C.
§501(a).  

On February 23, 2016, General President Hoffa adopted
and filed the charges.  On March 18, 2016, the IBT scheduled a
hearing for April 28, 2016.  Subsequently, on March 31, 2016, the
IBT requested the IRO grant an extension of the 90-day period in
which to complete this matter.  The IRO approved an extension to
July 17, 2016.  On April 7, 2016, the IBT issued a notice of new
hearing dates in June 2016. 

On May 25, 2016, the IDO received a letter from the IBT

IDO REPORT 3
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regarding an indefinite postponement of the hearing because it
was represented that the Department of Justice (“DOJ”) had in-
formed Aloise that he was the target of a grand jury investigation.
On May 26, 2016, the IRO denied an indefinite postponement for
failure to show good cause.

On June 3, 2016, the IRO received a letter on behalf of
the IBT stating that it was suspending the scheduled hearing on
charges against Aloise until the conclusion of the DOJ’s criminal 
inquiry concerning him.  In a letter dated July 18, 2016, which was
the date when a completed action was to have been submitted to
the IRO, the IRO found inadequate in the circumstances the Union’s
actions, including its granting of a stay for an indefinite period of
time.  The IRO found the union had ignored a Second Circuit Court
of Appeals decision that had found the General President’s Consti-
tutional interpretation of Article XIX, Section 7(a) frivolous. The 
IRO directed the Union to complete a hearing and submit written
findings to the IRO no later than September 15, 2016. The IRO 
also noted in that letter that failure of the Union to comply with
that time table would constitute a second serious violation of the
Final Order.

In an August 5, 2016 letter, the Union stated it would 
not convene a hearing on the Aloise charges. On August 9, 2016,
the IRO sent a notice scheduling a de novo hearing for October 11,
2016.  On September 13, 2016, Aloise’s counsel requested the IRO
disqualify himself from the case.  The IRO denied that request on
September 27, 2016. On September 15, 2016, counsel for Aloise
represented to the IRO that for health reasons he was not available
for the October 11, 2016 hearing. On September 27, 2016, the IRO
granted an adjournment of the hearing until November 30 because
of counsel’s health issue. On October 11, 2016, the IRO, Benjamin
R. Civiletti, submitted his resignation, for medical reasons, to USDC
Judge Loretta A. Preska. On December 16, 2016, the Honorable
Barbara S. Jones (Ret.) was appointed the new IRO.   

On January 11, 2017, the IRO scheduled a de novo hear-
ing. The hearing was held in San Francisco, California on March 14
and 16, 2017. The matter is pending decision before the IRO.

C.   CHARLES BERTUCIO, MEMBER OF LOCAL 853, 
       SAN LEANDRO, CALIFORNIA 

On February 11, 2016, the Independent Review Board 
issued a Charge Report to the IBT General President recommending
that a charge be filed against former Local 853 member Charles
Bertucio (“Bertucio”) for bringing reproach upon the IBT and violat-
ing the IBT Constitution by knowingly engaging in a scheme to be-
come and remain a member when he was not eligible, in violation
of Article II, Section 2(a) and Article XIV, Section 3 and Article XIX,
Section 7(b) (1) and (2) of the IBT Constitution.  On February 18,
2016, IBT General President Hoffa adopted and filed the charges.
On March 18, 2016, the IBT scheduled a hearing for April 21, 2016.
On March 29, 2016, the IBT submitted to the IRO a proposed affi-

davit and agreement Bertucio signed.  On April 26, 2016, the IRO
did not approve the proposed agreement.  Based upon a request
from the IBT, the IRO approved an extension within which to com-
plete the matter to August 30, 2016.   The IBT scheduled a hearing
for August 8, 2016.  

On August 30, 2016, the General President issued a 
decision dismissing the charges against Bertucio. On October 26,
2016, the IRO found the IBT’s decision inadequate and requested 
a response from the IBT within 20 days as to the actions taken or
planned to correct the identified deficiencies in the decision.  On
November 14, 2016, the IBT declined to correct the deficiencies in
the decision. Upon review of the record, on January 25, 2017, the
IRO found that the IBT’s action remained inadequate. 

The IRO scheduled a de novo hearing for March 16, 2017.
The hearing date was subsequently changed to April 19, 2017 in
San Francisco.  Prior to the hearing, the IRO received a Settlement
Agreement signed by Bertucio.  Under the terms of the Settlement,
Bertucio agreed that for 20 years, he will not hold membership in
the IBT or any IBT Entities; hold any employment, office, position or
consulting or similar relationship, whether paid or unpaid, with any
IBT Entities; accept any salary, allowance, fee or compensation of
any kind from Local 853 or any other IBT Entities; accept any contri-
butions on his behalf to any pension, health and welfare, sever-
ance or other benefit fund; or participate in any manner in any of
the activities or affairs of the IBT and any IBT Entity relating to its
governance, activities on behalf of its members, and collective 
bargaining.  He further agreed that for five years, he will not hold
any position on the Executive Committee of the James R. Hoffa
Memorial Scholarship Fund, Inc.  He further agreed that for one
year, he will not knowingly associate with any officers, employees,
or members of the IBT and any IBT entities. This prohibition includes
social contact. 

The IRO approved the Settlement Agreement on April 14, 2017,
and thus cancelled the hearing. 

D.   WILLIAM C. SMITH, III, EXECUTIVE ASSISTANT 
       TO THE IBT GENERAL PRESIDENT 

On November 17, 2016, the IIO recommended to the 
General President that a charge be filed against IBT member and
employee, William C. Smith, III (“Smith”), Executive Assistant to
the General President, principal officer of Local 891 and Secretary-
Treasurer of Joint Council 87, for accepting a thing of value from 
an employer of IBT members in violation of federal law, 29 U.S.C.
§186(b), the permanent injunction in United States v. International
Brotherhood of Teamsters, and the IBT Constitution, Article XIX,
Sections 7(b)(2), (11) and (13).  The report alleged that in January
2013, during contract negotiations between a local and an IBT 
employer in which International Vice President Aloise was partici-
pating, he solicited the IBT employer to obtain admissions for
Smith and his companions to an exclusive non-public Super Bowl
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party in New Orleans.  These party admissions were things of
value worth, at least, $6,000.  Smith knew Aloise requested the IBT
employer to obtain the admissions for him.  Smith received and
used the admissions that the IBT employer obtained for him.  The
charge report alleged that Smith violated 29 U.S.C. §186(b), which
prohibits an IBT employee from soliciting and receiving a thing of
value from an IBT employer, and committed an act of racketeering
in violation of the permanent injunction in the Consent Order.  

On November 30, 2016, the IBT General President
adopted and filed the Charge. On January 10, 2017, the IBT Gen-
eral Counsel requested a 90-day extension.  On January 17, 2017,
the IRO granted an extension to May 19, 2017.  On March 21, 2017,
the IBT held a hearing of the Charge.  

On May 16, 2017, the IBT Hearing Panel found that the
preponderance of the reliable evidence did not support the Charge
against Smith and recommended it be dismissed, based on the
Panel’s conclusion that Smith did not believe the party admissions
had value because he believed they were promotional items.

On May 17, 2017, the General President adopted the
Panel’s findings and conclusions and reissued its recommendation
as a decision of the General President.  The decision is under re-
view by the IRO.

III.   TOLL-FREE HOTLINE
The IDO hotline has received approximately 38 calls

since April 1, 2017 reporting alleged improprieties. Activities which
should be reported for investigation include, but are not limited to,
association with organized crime, corruption, racketeering, embez-
zlement, extortion, assault, or failure to investigate any of these.

To ensure that all calls are treated confidentially, the 
system which records hotline calls is located in a secure area on 
a dedicated line in the Independent Investigations Office and ac-
cessed only by an Investigator. Please continue to use the toll-free
hotline to report improprieties which fall within IIO jurisdiction by
calling 1-800-CALL-472 (800-225-5472).  If you are calling from
within New York, NY, dial 212-600-1606.

IV.  CONCLUSION 
The task of the IDO is to ensure that the goals of the Final

Agreement and Order are fulfilled. In doing so, it is our desire to keep
the IBT membership fully informed about our activities through these
reports.  If you have any information concerning allegations of wrong-
doing or corruption, you may call the toll-free hotline number, or write
to the Independent Investigations Officer Hon. Joseph E. diGenova for
all investigations at the following IIO office address:

Hon. Joseph E. diGenova
Office of the Independent Investigations Officer
17 Battery Place, Suite #331
New York, NY  10004

IDO REPORT 3

41904_Mag_Teamster.qxp_Layout 1  7/18/17  12:14 PM  Page 42



Visit the 
TEAMSTERS UNION ONLINE

Teamster.org is the union’s main website, but you can also visit your union on the
Teamster Nation Blog and on social media such as Twitter, Facebook and Instagram.

Visit the Teamsters Union online to:

•  Sign Petitions
•  Support Strikers
•  See Other Teamster News and Photos

Visit the Blog: Stay informed about your union at teamster.org/blog. 

Listen to the Podcast: Available at Teamster.org/podcast.

Follow the Teamsters on Twitter and Instagram, and Like the Teamsters on Facebook

Get up-to-the-minute updates about the Teamsters Union on Social Media.
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“My union is one of the few things that has helped…
The Teamsters’ commitment to members knows 
no bounds. I knew they’d come here after Katrina
hit, but to see what they did was above and beyond 
anything I could have ever expected.” 

—TERRY BANG, 
Mississippi Teamster Affected by Hurricane Katrina

The Teamsters Disaster Relief Fund is a charitable 501(c)(3) developed in 1991
to assist Teamster members who have suffered a loss from a disaster. The fund 
receives donations from local unions and their members.

For more information, or to make a donation, visit ibt.io/tdrfund

GIVE TO TEAMSTERS DISASTER RELIEF FUND
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