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e recently marked the 50th anniversary

of the tragic assassination of the Rev.

Martin Luther King Jr., a man who
stands forever tall as one of the greatest leaders
in U.S. history.

On the anniversary of his death, | was in
Memphis, where King was murdered, with my
fellow Teamsters, other union members, civil
rights leaders and social justice activists to re-
member the life of a man who was an icon not
only for African-Americans, but all who faced
injustice, including the working poor.

Many may not know that King was in Mem-
phis at that time because he was advocating
for striking Memphis waste workers who faced
unsafe working conditions and low pay. Two
months earlier, two city sanitation workers had
died when the vehicle they worked on malfunc-
tioned and killed them.

In 2016, two of the 1968 strikers came to the
Teamsters’ 29th International Convention to tell
their stories about how they and this union stood
together in an effort to bring dignity and respect
to the workplace.

One of those gentlemen, Alvin Turner, died
last September. But the lessons he shared with
thousands of union brothers and sisters that day
still resonate. The Teamsters will continue the
fight for justice in Memphis and across the nation
going forward.

The Memphis strikers did eventually prevail in
their fight. But the struggle for sanitation work-
ers, both in Memphis and elsewhere, continues.
Half a century later, the Teamsters are standing
with waste workers fighting for workplace safety,
because these jobs are still the most dangerous
in the nation. This union and our members are
still fighting for a living wage. And we're still
fighting for dignity and respect on the job.

Now is the time for elected officials to listen to
the demands of working people. It's time to fulfill
King'’s final clarion call for economic justice.

e ad

GENERAL PRESIDENT JAMES P. HOFFA



TEAMSTER NEWS

RETIREMENT SECURITY THREATENED BY DELAY, INACTION

Joint Select Committee Must Put Aside Party Politics to Find Pension Solution

n March 14, the members of the Joint Select

Committee on Solvency of Multiemployer

Pension Plans convened for its initial meeting,
pledging to work together to find a bipartisan solution
to the pension crisis.

The Teamsters Union supports this goal and has
also called for a commitment by the legislators to
report a bill as soon as possible, and not wait until
the November deadline.

“It was encouraging to hear a commitment by the
members to put aside party politics and work toward a
solution,” said Teamsters General President Jim Hoffa.

The retirement security of as many as 1.5 million
active and retired workers could be at risk if pension
legislation is not passed soon.

“We hope that this spirit of bipartisanship will
translate into real results far before the November
deadline. They cannot allow politics to stand in way of
addressing the pension crisis—an issue that crosses
party lines,” Hoffa said.

The committee, which is comprised of eight sena-
tors and eight members of the House evenly divided
by party, will work toward reporting a bill to solve the
pension crisis.
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The Teamsters Union supports the passage of the
Butch Lewis Act of 2017 (H.R.4444/S.2147) which was
introduced in Congress last November by Sen. Sher-
rod Brown (D-Ohio) and Rep. Richard Neal (D-Mass.)
and has received bipartisan support.

“The joint select committee already has a strong
starting point in the Butch Lewis Act,” Hoffa said.
“This legislation offers a real solution that protects re-
tirement security without cutting the pensions that
millions of active and retired workers have earned.”

For more information, visit teamster.org.



American Red Cross Employees

in Massachusetts Choose Teamsters

blood collection locations in Weymouth and Boston,

Mass., unanimously voted to be represented by Local
170, based in Worcester. The employees in the unit work as
blood collection specialists and tele-recruiters.

“These are dedicated employees with a strong belief in
the life-saving mission that Red Cross promotes, as such
they deserve working conditions, benefits and compensation
that are competitive in their region,” said Shannon George,
Secretary-Treasurer of Local 170. “We will work hard to make
sure they have that.”

“When we talked about going union we said if we are
going union we are going with the best, the Teamsters!” said
Denise Baker, a Red Cross employee and new member of
Local 170.

Local 170 Organizer Shawn Stevens, along with Business
Agent Eli Gillen, spent the last couple of months meeting
with these two groups addressing their questions and con-
cerns.

This brings the American Red Cross members who are
represented by Local 170 to approximately 100 in a total of
five different locations throughout the state.

,-\ merican Red Cross employees working at fixed-site

Midterms Elections

registering members to vote in

advance of the November elec-
tions to ensure workers’ voices are
heard at the ballot box.

As part of March'’s Voter Registra-
tion Month of Action, the Interna-
tional Brotherhood of Teamsters
encouraged locals to use “lost
timers” to register members all
across the country. Twenty-five lo-
cals in 15 states joined in to register
members, including Teamsters in
Arizona, California, Georgia, lllinois,
Minnesota, Missouri, Nevada, New
Jersey, Ohio, Pennsylvania, South
Carolina, Tennessee, Virginia and
Washington.

Even before the union got in-
volved with registering voters,
members were hard at work getting
Teamster-endorsed candidates
elected that will stick up for the
rights of workers and ensure hard-
working Americans can support
their families.

With so many important elections
set for the fall, the Teamsters will be
ramping up efforts in the coming
months because increased turnout at
the ballot box will mean increased
sway in the corridors of power.

Workers deserve a better life that
allows them to earn a fair living. But it
won't happen without electing law-
makers who put working families first.

The Teamsters are on the ground

www.teamster.org | Summer 2018 | Teamster




TEAMSTER NEWS

Workers at DHL Express Overwhelmingly Approve New National Contract

orkers at DHL Express
have overwhelmingly
voted to approve a new

national master agreement that
provides historic salary and stan-
dard-of-living protections through
significant annual wage increases,
benefit contribution increases and
a strong cost-of-living adjustment
clause.

The Teamsters negotiated wage
increases totaling $5 per hour over
five years with full retroactivity to
April 1, 2017. These are record an-
nual hourly increases for full-time
DHL Teamsters.

In addition, the agreement pro-
vides contribution increases total-
ing up to $6 per hour to maintain
and protect current health care and
pension benefits. Workers also rati-
fied more than 28 riders.

“This is a historic agreement,
especially given the challenging
issues we faced in negotiations due
to the changing delivery environ-
ment and the fact that we have
more than 28 riders, and numerous
health, welfare and pension funds,”

said Bill Hamilton, Director of the
Teamsters Express Division and
International Vice President

“This contract reflects the hard
work and dedication of our DHL
Teamsters covered by the agree-
ment. This agreement also reflects
the fact that when the parties come
to the table with the idea to protect
and improve the lives of working
men and women around America,
great milestones can be achieved,”
Hamilton said.
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Part-time workers will also
receive meaningful raises. Both
the driving and non-driving rates
will see hourly increases of be-
tween 50 cents and $1 per year in
the agreement, another major
goal of the DHL Teamsters and
the union committee.

The national contract covers
more than 2,800 Teamsters—dri-
vers, clerical workers and gateway
employees. Workers voted in late
February.



UNANIMOUS CONTRACT

fied a three-year statewide

contract for drivers at
Southern Glazer's Wine and
Spirits in Fort Myers and
Jacksonville, Fla.

Less than a year after
organizing, the contract was
ratified on January 27, 2018,
proving that having good rela-
tionships with other local unions
and employers plays a fundamental
role in the negotiating process.

“This is a great example of using our relationships with
other local unions and employers to get a great first con-
tract!" said John Sholtes, Trustee and Business Agent for
Local 79 in Tampa, Fla. "These members followed our lead
with adhering to the Teamsters organizing model, and it paid
off in the end. They won seniority rights and other protection
language, along with a great pension plan too!"

The members from both locations voted unanimously
(25-0 in Jacksonville and 21-0 in Fort Myers) for the three-
year contract that consists of higher wages, better pensions
and health care, an increase in benefits and job security
through seniority, among other benefits.

“We were having pay and favoritism issues and we
wanted to be union, and a couple of different unions ap-
proached us,” said Joe Lawson, a driver at Southern Glazer
in Jacksonville. “After talking to Donny (Connell, Secretary-
Treasurer of Local 947), we knew the way to go was with the
Teamsters. And they made the negotiation process so simple
and smooth for us. It was a great experience.”

Throughout the entire process, the Teamster locals en-
gaged the members on Facebook, by text and emails to keep
them informed on the progress of the negotiations and any
important news.

“It was a tough battle but being able to negotiate and se-
cure a three-year contract that guarantees the workers health
care, retirement, pay raises, new pensions and job security,
was worth the fight,” Connell said.

“This is a great victory to show unity, a great victory for
Teamsters in a right-to-work state and a great victory for
Teamsters everywhere,” said Russell Payne, President of Local
947. “The teamwork from this joint campaign inspired me.”

|_ ocals 79 and 947 recently rati-

UPS, UPS Freight
Contract Updates

To get the latest UPS and UPS
Freight contract updates, sign
up for the UPS Rising app
where you can also find the
current UPS contract and
other news.

Download the app by search-
ing “UPS Rising” in the App
Store or Google Play. You can
also follow the UPS Rising
Facebook page for the latest
updates.

Go to “UPS Rising” on
Facebook.

Or visit
WWwWWw.upsrising.org
to see all the UPS Rising
news.

Text “UPS” to 86466
to receive text messages
alerts (message and data rates may apply).

www.teamster.org | Summer 2018 | Teamster



TEAMSTER NEWS

GROUNDBREAKING CONTRACT

LOCAL 174 MEMBERS AT APP RATIFY FIRST CONTRACT

n an incredible and hard-won vic-

tory, a group of 90 fuel delivery

truck drivers at APP/World Fuel
Services voted to approve a new
three-year agreement with their
employer.

The contract victory comes a
year after the drivers first voted to
join Local 174 in Tukwila, Wash. The
group voted unanimously to author-
ize a strike action on October 1, and
gathered to make picket signs for a
potential strike on November 12.

The agreement includes a sign-
ing bonus, improved health care at
a lower cost, additional holidays,
improved weekly overtime rules,
pension contributions and new
provisions requiring the company
to pay for necessary certifications
for the drivers. Previously, those

certifications were paid for out-of-
pocket by the drivers. In addition,
the wage structure will be simpli-
fied and improved. Every em-
ployee under the new contract will
receive a wage increase, with an
average increase of 6.1 percent.

“The strength of this contract is
a direct reflection of the strength
of this group of drivers,” said Rick
Hicks, Secretary-Treasurer of Local
174. “These drivers showed what
a great Teamster looks like, even
before they became full union
members. Now that they have
ratified this agreement, they can
stand together proudly and take
their oath of obligation to become
full-fledged members of Local
174. We are glad to have them as
members.”
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“This victory was a team effort,”
said David Jacobsen, Teamsters
Western Region Tankhaul Division
Director and the Local 174 senior
business agent representing this
group of new Teamsters. “This
is a great contract we can all be
proud of.”

The new contract victory is not
just groundbreaking in its own
right—it’s the first organizing vic-
tory at APP/World Fuel Services.

“We are thrilled with this out-
come,” said Darren Foreman,
who has worked at APP for over 18
years. “Through this whole process,
we had one goal in mind: to be-
come members of Local 174 and
get one of Local 174's industry-
leading contracts. We did that, and
we couldn’t be happier.”



LOCAL 769 RATIFIES TWO FIRST CONTRACTS

eamsters expanded their footprint in Florida
when 110 Fresh Point drivers and eight Sysco
Southeast Florida mechanics ratified first con-
tracts as members of Local 769 in North Miami.

They join 93 Sysco Southeast Florida drivers who
ratified the first union contract in the state in April
2017.

Both first agreements provide significant wage in-
creases, strong grievance procedures and job security
for members who faced management threats of facil-
ity closure, job losses and other reprisals when they
first sought union representation.

Sysco is under federal investigation for hundreds
of alleged labor law violations in 10 states, including
Florida.

“I've worked for 10 years with no raises, so this
contract is very good news for us,” said Danielle
West, a 10-year Sysco Fresh Point driver. “The vaca-
tion pay and money for things like our boots is impor-
tant, too. This why we organized—to have job
security and protection. They can't just fire us for no
reason. Go Teamsters all the way!”

Travis Bouie, fleet mechanic at Sysco Southeast
Florida, is the father of a newborn, Olivia. This con-
tract, he said, will allow him to give her a brighter fu-
ture and is “about our families.”

“Sysco’s number-one position in the nation’s
broadline foodservice industry is built on the backs of

its workers,” said Josh Zivalich, President of Local
769. “This company’s profits come from the men and
women who put in 12-14 hour shifts, six days a week,
year after year. These new members fought hard for a
contract that provides the respect they deserve. We
are happy to welcome them to Local 769.”

Teamsters represent 8,576 Sysco members under
62 collective bargaining agreements at 47 facilities in
the U.S. and Canada.

Give to the Teamsters

Disaster Relief Fund

The Teamsters Disaster Relief Fund is
a charitable 501(c)(3) developed in 1991
to assist Teamster members who have
suffered a loss from a disaster.

The fund receives donations from
local unions and Teamster members.

For more information or to donate,
visit ibt.io/tdrfund
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Intermodal Momentum

8

y a vote of
46-9, work-
ers atITS

Calumet, an

intermodal rail

transportation

company in the

Chicago area,

voted recently

to join Local

710. There are 57 workers in the bar-
gaining unit.

“The workers’ overwhelming vote
to form their union with the Teamsters
shows how fed up they are about being
forced to work excessive hours and
their many concerns about an unsafe
workplace,” said Mike Cales, Secretary-
Treasurer of Local 710 in Mokena, lIl.

“We voted to join the Teamsters for
a better standard of living for ourselves
and for our families,” said Justin
Vaughn, an operator at ITS Calumet
who has been an employee for over
eight years. “We also want a safer yard
and a fair seniority system. Also, right
now we get a 20-minute lunch break
during 12-hour shifts.”

“We look forward to negotiating a
first contract for these workers that ad-
dresses their concerns. Our local repre-
sents more than 600 workers in the
intermodal rail industry, including the
new ITS yard in Harvey, and we have
a great deal of experience in the in-
dustry,” Cales said.

This victory continues the strong
momentum in the intermodal rail
transportation industry. In late 2017,
workers at ITS ConGlobal in Harvey, lll.,
voted overwhelmingly to join Local
710. There are 133 crane operators,
yard jockeys and grounds workers in
the bargaining unit. The vote was 100
to 23. In November 2016, 777 workers
at Parsec, Inc. in Commerce, Calif.
voted to join Local 986. In July 2017,
507 workers at Parsec in Elwood, lll.
voted to join Local 179.

RESOURCES TO THRIVE

eamsters at the San
TBernardino County

Preschool Services
Department (PSD) ratified
a strong first-time agree-
ment with the county,
bringing much-needed
salary adjustments and
a grievance procedure to
these 500 working people
in early childhood educa-
tion.

“We never had a voice
before this Teamster con-
tract. We now have a
voice,” said Toi Waddles,

a teacher at Fontana Citrus Head Start. PSD Teamsters rati-
fied the agreement unanimously.

PSD Teamsters have been in negotiations with San
Bernardino County since March 2017. In December 2017,
thousands of community members and parents of PSD
students showed their support for these working people by
signing postcards addressed to county officials, demanding
that they help create “Stability for PSD Families” with Local
1932. The push from the public led to progress at the negoti-
ating table.

“We cannot win strong contracts like this one by coming
into things alone,” said Sean Segal, a program generalist at
Westminster Head Start. “We stood together with the com-
munity and the results were fantastic. | know it's just the start.”

Local 1932 and San Bernardino County also agreed to
work together to secure additional funding that it is cur-
rently lacking in early childhood education.

“Every day, these new Teamsters at PSD care for thou-
sands of our region’s most vulnerable children,”said Randy
Korgan, Secretary-Treasurer of Local 1932 in San Bernardino,
which represents the PSD workers. “Going forward, we will
ensure that these children and the working people that care
for them have the resources they need to truly thrive.”

Teamster | Summer 2018 | www.teamster.org



LOCAL 986 PARKING VALETS SECURE FIRST CONTRACT

fter years of legal action in
Afederal court, NLRB charges

for unfair labor practices, and
numerous protests and rallies,
valet parking attendants at the
Hard Rock Hotel and Casino in Las
Vegas voted unanimously recently
to approve their first Teamster con-
tract. The agreement provides a
substantial wage increase, a Team-
sters pension plan, and a health
and welfare plan paid in full by the
employer.

“This contract is a victory for
our parking valet members at Hard
Rock and it’s a victory for all Team-
sters in Local 986,” said Chris Gris-
wold, Secretary-Treasurer of Local
986. “For eight long years these
workers stood together and with-
stood management’s anti-union
tactics and delays. Their endurance
and solidarity is an inspiration to
Teamsters everywhere.”

In 2009, the valet parking atten-
dants voted for Teamster represen-
tation. Hotel management waged
an aggressive anti-union campaign
that lasted more than eight years

but the workers never lost their
faith or their strength to fight.

One of the most important as-
pects in winning the first contract
was a push from the Teamsters
Capital Strategies Department
which brought the concerns about
management’s attack on workers’
rights to investors of Brookfield
Asset Management which ac-
quired the Hard Rock property in
2011. In a letter to Brookfield in-
vestors, General Secretary-Trea-
surer Ken Hall warned that
management’s aggressive anti-
union campaign at the Las Vegas
Hard Rock Hotel had proven
costly and counterproductive,
damaging morale of front-line
workers and sparking informa-
tional picketing outside the hotel.
The regional office of the NLRB
had issued multiple complaints
against management alleging
threats and retaliation against
workers for their support of the
union. Management’s strategy,
Hall argued, had created unneces-
sary financial and reputational

risk for Brookfield investors.

This letter caught the attention
of Pat Stryker, the Local 237 repre-
sentative on the New York City
Employee Retirement System
(NYCERS) board, one of the five
funds of the city’s retirement sys-
tem. NYCRS has a strong Respon-
sible Contractor Policy which
makes clear their interest in the
condition of workers employed by
its investment managers and the
companies in which they invest.

The Teamsters secured the sup-
port of other trustees to delay a
vote on hundreds of dollars in new
investments to Brookfield until the
asset manager could demonstrate
its commitment to the principles of
the Responsible Contractor Policy.
Within a month, the Teamster
valets secured a strong contract.

“This victory should send a
strong message to investment
managers everywhere,” said Ken
Hall. We don’t want the hard
earned pension assets of our
members financing the attack
against workers.”

www.teamster.org | Summer 2018 | Teamster 9
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WE HAVE A DREAM

n April 4, 1968 at 6:01 p.m.

local time, Dr. Martin Luther

King Jr.’s life was cut tragi-
cally short by an assassin’s bullet.
Dr. King was in Memphis to sup-
port sanitation workers who were
on strike following the deaths of
two of their colleagues who were
crushed in a malfunctioning vehi-
cle two months earlier.

Fifty years later, several hun-

dred Teamsters and more than

and respect on the job.

“The true legacy of Dr. King is
that the commitment to do what’s
right when you've been wronged
is still alive,” said Greg Floyd,
International Vice President and
President of Local 237 in New York.
“And it will stay alive because his
inspiration is deep seated and
draws upon the best instincts of
each generation.”

everyone continue working, even if
it required stepping over her body.
They also shared stories of sexual
harassment and terrible working
conditions.

“XPO management forces work-
ers to remove their bras at the se-
curity checkpoint,” said Elizabeth
Howley. “We see snakes, rats,
lizards and bugs. And no one is al-
lowed to do CPR. We don’t deserve
to be treated like this. No one does.”

10,000 union supporters took to
the streets of Memphis to honor
King and his legacy.

“Dr. King knew that civil rights
and labor rights were one and the
same,” said Jim Hoffa, Teamsters
General President. “He knew that
social justice and economic justice
go hand in hand.”

In 1968, the strikers carried the
iconic signs that proclaimed “I
AM A MAN.” Fifty years later, the
marchers carried “I AM” as a sym-
bolic gesture to the 1968 sanitation
workers and a reminder that there
remains much to be done.

I AM A MAN is about dignity

Still Fighting

Hoffa and Teamsters from across
the nation participated in numer-
ous events throughout the week in
Memphis.

The Teamsters and the Ten-
nessee chapter of the NAACP held
a community meeting featuring
XPO warehouse workers and their
fight for a voice on the job after
one of their co-workers, Linda Neal,
had a heart attack and died on the
job—after supervisors ignored her
repeated requests for a break.

Her colleagues talked about
how supervisors refused to let
them do CPR or call 911 and made

The warehouse workers are or-
ganizing to gain a voice on the job.

“My co-workers and | are sub-
jected to unsafe working condi-
tions and have dealt with sexual
harassment on the job, but we will
not allow XPO to continue treating
us as second-class citizens,” said
Lakeisha Nelson. “We will make
our voices heard and we will fight.
We are worth fighting for.”

The appalling working condi-
tions these XPO workers face
shows how far we have to go to
achieve Dr. King's dream.

Jose Ramirez and Ryan Janota,
two XPO drivers from Aurora, lll.

www.teamster.org | Summer 2018 | Teamster 1l



who were illegally fired for sup-
porting the union, also addressed
the community meeting.

“I was unjustly terminated by
XPO for supporting and participat-
ing in a union action at my facil-
ity—a right that is protected under
federal law,” Ramirez said. “My
belief in the Teamsters has only
strengthened because of this inci-
dent. We will continue our fight
against XPO's toxic culture.”

Dangerous Work

In the weeks leading up to the
Memphis actions, two Teamster

waste workers died on the job.
Jeremy Gordon of Local 350 in
Northern California, and Kenneth
Simpson of Local 600 in St. Louis,
each had families who are now
suffering the grief of losing a loved
one on the job. Both of their
deaths are under investigation.
Today, Local 667 represents

Memphis waste workers at Republic.

“The Memphis sanitation strike
wasn't just a union action. Its foun-
dation was based around these
workers’ basic civil and human
rights,” said Ron Herrera, Interna-
tional Vice President and Director
of the Teamsters Solid Waste and

Recycling Division. “Workers today
continue to build upon the legacy
of the Memphis strikers and their
commitment to fight against racial
and economic injustice.”

Republic Teamsters in Mem-
phis ratified a historic new contract
just days before the rally.

The company demanded sig-
nificant concessions early, but
Local 667 Secretary-Treasurer
James Jones and the negotiating
team held firm. The new contract
includes an extra vacation day
and an immediate $4-an-hour
increase.

“My committee worked hard
during the negotiations,” Jones
said. “We stuck together to ward
off concession attempts by the
company. These guys deserved
the recognition of standing on
stage and showing the strength
of the 2018 sanitation workers.”

Local 667 Republic workers
Carlos Wilson, Kevin Clark and
Terry Moss were joined at the |
AM march by three waste work-
ers from New York City's Local
813, Gustavo Deleon, Joseph
Ostro and Raul Borrero. They
joined Hoffa on stage and led the
Teamster delegation in the march.

12 Teamster | Summer 2018 | www.teamster.org

Decency and Respect

About 20 Teamster drivers and
monitors from Durham School
Services in Memphis joined
Hoffa at Ms. Girlee’s Soul Food
Restaurant to discuss issues fac-
ing the workers. Across North
America, workers at Durham and
its parent company National Ex-
press (NEX) are faced with ha-
rassment and disrespect at the
hands of their employer. Hoffa
vowed to keep fighting for the
Memphis workers and all
NEX/Durham employees.

“Durham just doesn't get it,”
Hoffa said. “One third of their
workers are already under a Team-
ster contract. We are united and
we are going to stand together to
demand that all of our sisters and
brothers at Durham are treated
with decency and respect.”

Ms. Girlee's was a fitting venue
for Teamster members and Hoffa to
come together in solidarity for the
basic rights of Durham school bus
drivers around the country. Ms.
Girlee's is owned by 1968 sanitation
striker Baxter Leach and his family.

Memphis is one of Durham’s
largest contracts in North America



Z&}m Tw‘lﬂ% Way | Teamsters Remember Union Ally, Civil Rights Figure

1968 sanitation striker Alvin Turner embodied
the trade union spirit. In 2016, he addressed the
Teamsters International Convention and told the
delegates, “We cannot go backward, we must

go forward.”

Turner passed away in September 2017 at his

home in Memphis.

“The word ‘hero’ is thrown around way too
easy,” said Chuck Stiles, assistant director of
the Teamsters Waste Division. “Alvin Turner was

and the workers are members of
Local 984.

10,000 Strong

The morning of April 4, 2018 was
a cool 40 degrees in Memphis,
but that didn’t stop more than
10,000 union supporters from
rallying and marching in honor
of Dr. King.

The crowd heard from numer-
ous speakers including the Rev.
William Barber from North Carolina
and Sen. Bernie Sanders. Perform-
ers including Sheila E. and Com-
mon kept the crowd moving, but it
was the 1968 strikers that grabbed

a hero. He was a wealth of knowledge and he
never stopped fighting for workers.”

On April 7, 2018, Turner was honored by the
city of Memphis and Local 667 at a ceremony

renaming his home street “Alvin Turner Way.”

"Alvin Turner was a great friend of the Team-

sters," said Ron Herrera, Director of the Team-

the crowd’s attention.

Baxter Leach and Alvin Turner
addressed the 2016 Teamsters In-
ternational Convention and have
worked with the Teamsters to
speak with and organize waste
workers in the south. Unfortu-
nately, Turner passed away last
year (see inset). However, Leach
took the microphone and gave a
big shout out to the assistant direc-
tor of the Teamsters Waste Divi-
sion, Chuck Stiles.

The marchers then headed on
a nearly two-mile march to the
historic Mason Temple where Dr.
King gave his famous “Mountain-

sters Solid Waste, Recycling and Related
Industries Division. "He will be missed but
never forgotten.”

top” speech the night before he
was killed.

Waving Teamster banners and
placards, the Teamsters could be
heard chanting “Who are we?
Teamsters!” and “No Justice! No
Peace!” from blocks away.

“Dr. King told us that ‘Injustice
anywhere is a threat to justice
everywhere,”” Hoffa said. “Today,
millions of American workers need
government assistance to make
ends meet. It's a disgrace. We are
the richest country in the world but
our workers need food stamps to
feed their families. This has to
change.”
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union members could see their collective bar-

gaining power significantly diminished if a
legal case currently before the Supreme Court
sides with anti-union actors.

The nation’s highest court heard oral arguments
in “Janus v. American Federation of State, County
and Municipal Employees” in late February.

The suit deals with an lllinois state govern-
ment employee, Mark Janus, who doesn’t want to

Teamsters and millions of other public sector

Teamster | Summer 2018 | www.teamster.org

pay “fair share” fees covering contract bargaining
and representation activities allowed as part of
the 1947 Taft-Hartley Act.

The case touched on many of the same issues
raised in 2016's “Friedrichs v. California Teachers
Association,” in which the Supreme Court was
largely expected to side with plaintiffs but ulti-
mately deadlocked on after the unexpected death
of Justice Antonin Scalia left it with only eight
members.




SUPREME COURT CASE THREATENS LIVELIHOOD OF MILLIONS OF WORKERS

But with the addition of conservative Justice
Neil Gorsuch last year, many believe Janus will
prevail. A decision is expected before the end of
the court’s term in June.

Power Building

“The ramifications of an adverse ruling will take
away the freedom of working people to join to-
gether and have a voice through strong unions,”
said Michael Filler, Director of the Teamsters Pub-

lic Services Division.

“If the court overturns 40 years of precedent,
it will immediately result in the loss of fee-payer
revenue and trigger right to work within the pub-
lic sector in every state across the country without
the need for legislation,” Filler said.

In preparation for that possibility, Teamster lo-
cals that represent public employees have been
working to implement the Public Service Divi-
sion’s Power-Building Program, which is meant to

www.teamster.org | Summer 2018 | Teamster




convert fair-share payers into full union members.

Beefing up internal organizing is the key to com-
batting this latest threat against organized labor.

Teamsters joined pro-worker advocates at rallies
in the nation’s capital and all around the country on
February 24 that honored the legacy of Dr. Martin
Luther King Jr., who stood up for workers as part of
his advocacy efforts.

The Working Peoples’ Day of Action brought hard-
working Americans together to support unions and
their right to speak up for themselves, their families,

their communities and the next generation of workers.

People like Laurence Young, who believes so
strongly in the fight to ensure collective bargaining

rights for public sector workers that he traveled cross
country from his California home so he could be at
the high court.

The University of California at Santa Barbara
library employee, who is a business agent for
Local 2010 at the campus, got into the court briefly
to hear Justice Elena Kagan stand up in support
of unions.

Outside the Supreme Court, he said he was ener-
gized by the hundreds of pro-union demonstrators who
were fighting back against the corporate-fueled agenda.

“| see this case as affecting unions nationwide, not
just public sector unions, so | see this as an attack on
working people across the country,” Young said.

PUBLIC EMPLOYEES IN WASHINGTON RATIFY CONTRACTS
KING COUNTY TEAMSTERS

ublic employees represented by Local

117 in Tukwila, Wash. recently approved

strong contracts for 12 bargaining units
in King County.
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Turnout in the contract vote was histori-
cally high and all bargaining units overwhelm-
ingly ratified their contracts, which has wage
increases of 3.25 percent.

The agreements contain many improve-
ments for the more than 1,200 Teamsters
in the unit, including a provision for eco-
nomic equity, expanded bereavement leave,
protections against sub-contracting, profes-
sional development opportunities and other
improvements.

"l want to congratulate our members at
King County on their new contracts that pro-
vide across-the-board wage increases and crit-
ical workplace protections,"” said John Scearcy,
Secretary-Treasurer of Local 117.




HIGH COURT CASE IS COVER FOR ANTI-UNION ADVOCATES
UNIONS BENEFIT WORKERS

orkers across the nation have repeat-
W edly come under attack from corporate

interests looking to tamp down on
wages so they can pocket higher profits.

The latest example? A court case argued in
front of the U.S. Supreme Court in February
that seeks to gut public sector unions in an ef-
fort to reduce their
effectiveness in the
workplace.

Mark Janus is
the plaintiff in
“Janus v. AFSCME.”

He is an lllinois
social worker who
is protesting the
reduced union
fees he must pay
to cover contract
negotiation and
worker representa-
tion costs the union
conducts on his
behalf. But those
backing him are a
who’s who of
anti-union activists
who view the law-
suit as an opportu-
nity to disarm
collective bargain-
ing in this country.

“Free riders”
like Janus rob unions of necessary funds that
make them the effective pro-worker advocates
they are today.

But just as importantly, the law change
has reduced the availability of middle-class
jobs all across the country. Families are finding
it more difficult to make ends meet.

Why is that? Because strong collective bar-
gaining rights leads to higher pay.

Union Rights

For more than 40 years, federal law has pro-

vided public employees the right to join to-

gether in a union as a way to have a voice on

the job with respect to how they are paid,

the benefits they receive, and general condi-
tions of employ-
ment such as the
procedures for tak-
ing time off from
work.

If the high court
overturns decades
of legal precedent
by disallowing the
collection of “fair
share” fees, it will
be much more diffi-
cult for public em-
ployees to have a
voice and for labor
unions to have the
financial resources
to protect public
employees and safe-
guard their negoti-
ated wages, benefits
and working condi-
tions.

Though the
Supreme Court jus-
tices will ultimately
have the final say

in the Janus case, the Teamsters and working
people across the country can be proactive by
speaking about the benefits of a union, increas-
ing membership and remaining unified.

That way, over-compensated corporate
executives who want total freedom to rewrite
work rules to lower wages and eliminate bene-
fits will realize that workers’ collective voices
cannot be silenced.

www.teamster.org | Summer 2018 | Teamster
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ORGANIZING UPDATE

Another UNFI Victory

STRING OF ORGANIZING VICTORIES WITH ORGANIC FOOD SUPPLIER

food supplier in the United States, United
Natural Foods, Inc. (UNFI), overwhelm-
ingly joined Local 853 in Oakland.

The 31 drivers based out of Gilroy, Calif.
transport supplies for UNFI to major clients like
Whole Foods, Amazon, Genentech, Sprouts
and Google.

The drivers are seeking fair scheduling
and compensation for excess hours, senior-
ity for overtime, improvements to safety
and a shorter wage progression, and other
issues.

“We're excited to welcome UNFI drivers
to the Teamsters. There is a trend across the
country of UNFI workers joining together and
seeking Teamster representation,” said Dennis
Hart, Secretary-Treasurer of Local 853.

“As companies become increasingly inter-
connected, as with Amazon’s purchase of
Whole Foods, it's important that unions strate-
gically organize and workers unite to better
their working conditions,” Hart said.

D rivers with the largest natural and organic
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Teamster Support

Gilroy drivers seeking to organize with Local
853 received support and words of encour-
agement from Teamster UNFI drivers from
Dayville, Conn., Hudson Valley, N.Y., Moreno
Valley, Calif. and Auburn, Wash.

Teamster UNFI members from Local 63
in Covina, Calif., and Local 117 in Tukwila,
Wash., traveled to meet with the UNFI work-
ers in Gilroy to provide support and share
their experiences with organizing and form-
ing their union with the Teamsters.

“UNFl is the sixth largest grocery whole-
saler in the U.S, and first in the organic and
natural sector. The perseverance and commit-
ment exhibited by UNFI workers is an example
to all workers on what can be achieved by
sticking together.

“We're looking forward to continuing to
represent and organize more workers in this
sector,” said Steve Vairma, Director of the
Teamsters Warehouse Division.



LOCAL 449
Student Transporta-
tion of America

School bus drivers and
monitors working for Stu-
dent Transportation of
America (STA) voted to
join Local 449. The 59
workers transport stu-
dents for the Newfane
Central School District.

“These workers were
very motivated,” said
George Harrigan, Secre-
tary-Treasurer of Local
449, based in Buffalo,
N.Y. “They are working
together for a chance to
improve their jobs, just
like our members who
organized at STA Lock-
port last year.”

Dick Eberhart, a driver
at STA Newfane, was a
union member for 35
years and knows what it
means to have a strong
union on your side.

“l was a proud UAW
member for 35 years; |
can't wait to become a
proud Teamster,” Eber-
hart said.

LOCAL 174
Swissport

Nearly 150 aircraft fuel-
ers, dispatchers and me-
chanics employed by
Swissport finally received
word that they were suc-
cessful in their effort to
join Local 174. The
mostly immigrant work-
group is based at the
Seattle-Tacoma Interna-
tional Airport, and is re-
sponsible for fueling all
commercial aircraft de-

parting from that airport.

“These individuals
perform technically diffi-
cult work that has a direct
impact on public safety,
yet Swissport pays them
minimum wage without
benefits. Turnover is sky-
high as a result,” said
Local 174 Secretary-Trea-
surer Rick Hicks.

The election victory
comes after a difficult
organizing campaign
spearheaded by Local
174 Director of Organiz-
ing Meaza Ogbe.

“We faced numerous
challenges, especially
language and cultural
barriers, but those were
ultimately overcome by
speaking a language we
can all understand: the
language of respect,”
said Ogbe.

LOCAL 572
Durham School
Services

School bus drivers, moni-
tors and mechanics who
work at Durham School
Services in Carson, Calif.
voted by a 2-1 margin to
join Local 572. The work-
ers will join more than
500 Durham School Serv-
ices employees already
represented by a Team-
ster contract.
“Congratulations to
our newest members in
Southern California, who
were united in the face of
a nasty anti-union cam-
paign on behalf of the
company,” said Team-
sters Passenger Trans-
portation Division

Director and Local 572
Secretary-Treasurer Rick
Middleton.

Workers reported
many concerns about
their working conditions.
These included bus
safety, favoritism and a
lack of a seniority-based
system for route assign-
ments and wages, as well
as no paid holidays.

LOCAL 170
First Student

Workers with First Stu-
dent have overwhelm-
ingly decided to join
Local 170 in a vote con-
ducted by the National
Labor Relations Board.
"We are extremely
pleased to welcome
these professional bus
drivers to the Teamster
family," said Shannon
George, Secretary-Trea-
surer of Local 170 in
Worcester, Mass. "These
men and women chose
a challenging career driv-
ing our most precious
cargo to and from school;
they are the first face our
children see going to
school and the last face
they see leaving school."
Local 170 Organizer
Shawn Stevens spent
many days speaking with
and addressing the needs
and concerns of these 29
new Teamsters.

LOCAL 653
North River
Collaborative

After a three-year fight for
representation, drivers

and monitors with Mass-
achusetts’s North River
Collaborative have offi-
cially gained recognition
as members of Teamsters
Local 653 in South Eas-
ton, Mass. The 108 work-
ers transport students
with special needs and
are based in Abington
and Rockland.

“We decided to organ-
ize because we need job
security, seniority and the
backing of a union, and
that's why we contacted
Teamsters Local 653,”
said Jim Swanton, a
10-year driver for North
River Collaborative. “It's
been a pleasure working
with the Teamsters or-
ganization and we're ec-
static about joining the
union.”

Workers for North
River Collaborative said
that some of the other
reasons for their desire to
form a union were wages,
benefits, and safety con-
cerns.

“We already represent
school bus drivers at
many of these locations,”
said Local 653 Secretary-
Treasurer Brian McElhin-
ney. “What the van
drivers and monitors at
non-union companies are
learning from speaking
to the bus drivers we
already represent is that
Teamster membership
provides incredible bene-
fits to workers in this in-
dustry.
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LABOR, ALLIES TAKE ON PASSENGER TRANSPORTATION COMPANY

he Teamsters Union has a

message for National Ex-

press/Durham School Serv-
ices: Respect us.

In March, the Teamsters were
joined by international labor allies
to hand-deliver an important letter
to their corporate headquarters in
Lisle, Ill.

“In light of the continued, egre-
gious nature of the company's
anti-union tactics, the response
provided to the Teamsters by
[Durham CEQO] Matt Ashley does
not provide any confidence in a
changed position by the company
towards a more constructive and
positive approach to US labor rela-
tions,” according to the letter,
signed by: Jim Hoffa, Teamsters
General President; Stephen Cotton,
General Secretary of the Interna-
tional Transport Workers’ Federa-
tion (ITF); and Len McCluskey,
General Secretary of UNITE.

“The ITF and our affiliates will
now proceed as outlined in the ITF
charter and use every legal means
necessary to hold National Ex-
press accountable for its behav-
iour, with a broad-based campaign
to inform the public about how
National Express treats its workers
and conducts its business around
the world,” the letter states.

The letter notifies NEX of
moves that the three parties will
be taking jointly in response to the
company'’s failure to take meaning-
ful steps toward an agreement
around the treatment of workers
during union elections. The three
labor organizations represent NEX
workers in North America, the
United Kingdom and throughout
the company'’s global operation.

Pressure on NEX

"National Express is a global com-
pany that is charged with one of

the greatest responsibilities—trans-
porting our school children and
community members safely and
securely," said Jim Glimco, Presi-
dent of Local 777 and the person
who delivered the letter to NEX.

"A key element of that work is
the professionally trained staff
who provide that service across
the globe. The Teamsters are con-
cerned about the company's in-
consistent approach to its workers
and the unions who represent
them, especially in North Amer-
ica,” Glimco said.

Pressure on NEX to respect
workers’ rights has been mounting
since the ITF and its affiliates for-
mally invoked the ITF charter on
responding to corporate violations
of workers' rights against National
Express and its North American
subsidiaries in May 2016.

One year later the Teamsters’
leadership met with the North
American leadership at NEX. At
that time, the Teamsters offered
concrete suggestions for improved
relations, including proposed lan-
guage on a joint agreement to re-

spect a worker’s rights to choose
freely during union elections.

Latest Developments

When the two parties reconvened
on March 19, 2018, Ashley came
unprepared and unwilling to make
progress on such an agreement,
despite assurances that the com-
pany would review and consider
the language proposed by the
Teamsters.

Coupled with continued vicious,
false and misleading anti-union ac-
tivity by the company, Ashley’s un-
willingness to join the Teamsters
in a joint commitment has made
his position clear.

The Teamsters Union remains
hopeful that NEX will take the nec-
essary steps toward a mutually
agreed protocol. As stated in their
letter, they are ready to re-engage
in meaningful negotiations should
the company reconsider the posi-
tion they have taken at this point
in time.

For more information, visit
teamster.org.
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MECHANICS AND RELATED WORKERS JOIN TEAMSTERS

n March, mechanics and related

classifications at Allegiant Air

voted overwhelmingly to be rep-
resented by the Teamsters Union.

“Congratulations to all of our
mechanics who voted to stand
united so they can negotiate for
better wages, benefits and safety
standards under a Teamster con-
tract,” said Capt. David Bourne,
Director of the Teamsters Airline
Division. “We're excited to begin
the negotiations process at Alle-
giant Air.”

Allegiant Air employs about
400 mechanics and related techni-
cians, primarily in Las Vegas and
in Sanford, Fla., but also in 10
other stations throughout the
country. The Teamsters already
represent pilots and flight dis-
patchers employed by Allegiant
Air.

Colin Coffman has been work-
ing for Allegiant Air at Phoenix-
Mesa Gateway Airport for three
years. He served on the organizing
committee during the campaign
to bring mechanics into the Team-
sters Union.

“Before | worked at Allegiant,
| was a Teamster for 19 years at
UPS Air Cargo,” Coffman said.

“They were a powerful voice for
us. The solidarity was there, and it
seemed like it was a family. | think
workers here need that solidarity;
we need that strength.”

“The mechanics at Allegiant
Airlines recognize the power that
Teamster representation brings to
their co-workers as well as me-
chanics at companies like United
Airlines and UPS Air Cargo, and
they want in on the action,”
Bourne said.

Best Airline Possible
Mechanics at Allegiant Air empha-
sized that their interest in joining
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the Teamsters Union came from a
desire to improve both their work-
place and the company as a
whole.

“There are a lot of great things
about working at Allegiant Air,”
Coffman said. “If there wasn't, we
wouldn’t try to make our jobs bet-
ter by organizing with the Team-
sters—we would just quit. | really
believe that Allegiant is on the
edge of becoming something re-
ally special, and we want a seat at
the table so we can make this
company the best airline it can
possibly be.”

“Qur goal isn't to come in here



and be irate, and pull the company
down, or bring down anyone per-
sonally,” said Patrick Johnson, an
Allegiant worker for the past seven
years. “We're interested in making
the airline a better place to work,
more profitable and safer. | want
us to focus on shifting toward a
more career-oriented model for
mechanics, because | take my ca-
reer very seriously. I've been doing
this for over 35 years. For young
mechanics coming up in the ranks,
| don't want to see them leave for
another carrier. | want to see good
people stay with the company and
do well here.”

“l think it's great that we're
bringing in the union,” said
Quentin Parks, a nine-year Alle-
giant worker. “We all come from
different cities—Mesa, Las Vegas,
Sanford, all over. At all of these
places, we need a structure in
place to deal with the issues that
come up at work, and each sta-
tion, there’s different issues. What
the Teamsters bring to the com-
pany is structure. No matter
where you come from or where
you are hired, you'll go through
the same process as everyone
else in the company.”

OMNI AGREEMENT

a new tentative agreement with the company on

February 28. The agreement includes major in-
creases in pay that make Omni’s starting first officer
salaries the highest in the U.S. airline industry. The pi-
lots are represented by Local 1224 and have been in ne-
gotiations with the company for more than two years.

The contract addresses longstanding concerns about
compensation. Many Omni pilots operating under the
agreement will see their pay more than double during
its four-year term. The contract also includes major im-
provements in issues related to travel, lodging and ben-
efits, a major victory for pilots at Omni.

The Omni contract marks the latest victory for the
union, which represents pilots at 10 U.S.-based passen-
ger and cargo airlines.

“Qur union is committed to raising the bar for the pi-
loting craft,” said Local 1224 President Daniel C. Wells.
“With the Omni agreement—the latest in a string of con-
tract victories after Allegiant and Kalitta—we have made
these companies a respectable place for pilots to work.

“We are proud of forcing this evolution in the indus-
try. The contract with Omni is the latest hard-fought
victory for pilots in our union and throughout the trade.
We are proud to be raising standards for America’s pro-
fessional pilots that support decent, stable jobs for our
members and their families, and we are proud to help
Omni attract and retain pilots who will keep the airline
safe for its passengers,” Wells said.

Based in Tulsa, Okla., Omni is the nation’s largest
all-passenger charter airline. The company operates do-
mestic and international flights for corporations, sports
teams, government agencies, the U.S. armed forces and
others.

“A win for pilots is a win for Omni,” said Eric Wain-
scott, Omni Pilots Executive Council Chairman. “With
precedent-setting pay and benefits for Omni pilots, we
can attract and keep our best pilots, ensuring that our
passengers arrive safely and comfortably at their desti-
nations.”

For more information, visit teamster.org.

Pilots at charter airline Omni Air International reached

Local 1224 Raising Standards for Airline Workers

www.teamster.org | Summer 2018 | Teamster
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Forwarding have voted to ratify

a new contract that provides for
significant hourly and mileage in-
creases, increased benefit contribu-
tions and other improvements.

The contract covers about 500
Teamsters at Standard Forwarding,
one of the largest regional less-
than-truckload carriers in the
Upper Midwest.

“This new contract protects our
Standard Forwarding members
and their families through March 5,
2021 and is retroactive to March 6,
2018,” said Ernie Soehl, Director of
the Teamsters National Freight Di-
vision. “l want to thank our com-
mittee for negotiating a contract
that provides our members with a
more secure future.”

Tea msters who work at Standard

Solid Contract

Willie Mackey, chief steward at the
South Bend, Indiana terminal, said
the company and industry have
faced challenges in recent years.
“Despite these challenges, the
Teamsters negotiating committee

Standard Forwarding Contract Victory

500 TEAMSTERS GET BETTER PAY, BENEFITS

got the job done and negotiated a
solid contract,” said Mackey, a
five-year employee and Local 364
member who is a city driver.

The union negotiated the most
significant annual hourly and
mileage increases since the com-
pany exited bankruptcy and was
sold almost a decade ago. Wages
will go up by $2.10 per hour and
over 5 cents per mile by the end of
the three-year contract.

The union also negotiated in-
creased pension contributions and
maintained all the superior Team-
ster health plans valued by the
members with no co-pays or com-
promised benefits.

“l want to thank the Freight Di-
vision, all the business agents who
served on the committee and the
Standard Forwarding members,
who were all instrumental in get-
ting this contract negotiated and
ratified,” said Bob Warnock llI,
President of Local 364 in South
Bend, Indiana and Co-Chairman of
the Teamsters National Freight In-
dustry Negotiating Committee.

TEAMSTER NATION PODCAST

News for Working Families

Check out the Teamsters Union’s podcast at teamster.org/podcast

For more information, to listen or subscribe, visit teamster.org/podcast
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LOCAL 856 MEMBER SAVES TWO LIVES FROM HUMAN TRAFFICKING

Trafficking Statistics

olaris is a nonprofit, non-governmental or-
Pganization that works to combat and prevent

modern-day slavery and human trafficking.

“Although slavery is commonly thought to
be a thing of the past, human traffickers gener-
ate hundreds of billions of dollars in profits by
trapping millions of people in horrific situations
around the world, including here in the U.S. Traf-
fickers use violence, threats, deception, debt
bondage, and other manipulative tactics to force
people to engage in commercial sex or to pro-
vide labor or services against their will,” the
organization states.

Here are some key statistics according to
Polaris:

* The International Labour Organization estimates
that there are 20.9 million victims of human
trafficking globally.

* 68 percent of them are trapped in
forced labor.

» 26 percent of them are children.

» 55 percent are women and girls.

» The International Labor Organization estimates
that forced labor and human trafficking is a
$150 billion industry worldwide.

26 Teamster | Summer 2018 | www.teamster.org



tomer service representative
at American Airlines for 27
years. As a worker in the airline
industry, she’s always thinking
of the safety of her passengers
above all else. For this reason, it
was fortunate that she was work-
ing one fateful day last year when
two young teenagers approached
her desk at the Sacramento Inter-
national Airport.

Miracle, a member of Local 856
in San Bruno, Calif., knew that
something strange was going on
when she noticed that the two
teenage girls didn't have much
luggage.

“Normally, if a teenager is trav-
elling, they have a lot of stuff—
these two girls only had two small
carry-ons, and their parents
weren’t even with them,” Miracle
said. “Some kids are really travel
savvy, but not these two. They did-
n't even have ID. | had an internal
instinct that said, ‘'Something is
not right.””

Miracle notified her supervisor
then called the local sheriff's de-
partment. They arrived on the
scene shortly.

]enice Miracle has been a cus-

“Pretty Serious”

“The police came and checked it
out. | could tell something was
going on,” Miracle said. “There

was one, then two, then three,
then four...l went about my day
checking people in, but | realized
something pretty serious is going
on over there.”

The sheriff's deputies investi-
gated the situation, and discovered
that the tickets had been bought
with a stolen credit card.

The 15-year-old and 17-year-old
girls told police they met a man on
Instagram and he invited them to
go to New York for a modeling job.
They said he was going to pay
them $2,000 to model in a music
video.

Were it not for the intervention
of Miracle, things could have been
much worse.

The deputies told Miracle that
had the two girls gotten on the
plane, their parents never would've
seen them again.

“I'm very, very thankful Ms.
Miracle with American Airlines
was able to use her intuition and
concern and actually say some-
thing,” Sacramento County Sher-
iff's Deputy Todd Sanderson told
The Sacramento Bee. “Without
her, | wouldn’t have been called
and we wouldn’t have intervened
with these girls.”

Front Lines

The incident speaks to the impor-
tance of airline workers who are

constantly at the front lines of pro-
tecting their passengers.

Working as pilots, customer serv-
ice representatives, mechanics or
dispatchers, all workers in this in-
dustry are on the front lines of pro-
tecting human life every day.

Customer service representa-
tives in particular are uniquely po-
sitioned to fight human trafficking
as they are often in the best posi-
tion to rescue victims of human
trafficking.

In recent years, initiatives such
as Airline Ambassadors and the
Blue Campaign have sought to
bring awareness to this very im-
portant issue, and workers in the
industry are increasingly being
taught to spot victims of this hor-
rific practice.

“We check people in every day
and we try to interact with people,
even if it's just for a second,” Mira-
cle said. “We're the first face that
they run into, so anything you see
that’s out of the ordinary, maybe
take a minute to evaluate the situa-
tion and ask why some young peo-
ple are by themselves.

“I'm a proud union member, and
American Airlines is very commit-
ted to fighting human trafficking,”
Miracle said. “Any and all training
we can get to not just American em-
ployees, but other airline employ-
ees; that can only help.”
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Aften a Teamstev Opens Free Bike Shop, o New Fuendship Emerges

teve Smalley is a retired Road-

way Express driver from Local

107 in Philadelphia. He now
works at Woods Services doing
maintenance.

Woods is a nonprofit organiza-
tion that provides assistance to
more than 4,000 children and adults
who have complex and intensive
health care needs. They operate
a large campus in Langhorne, Pa.
where they run a residence, three
schools and a research institute.

Smalley noticed that there are
a number of children living at the
facility who had bikes but were
unable to ride them. Smalley did
something that seemed like a natu-
ral next step: he opened a bike
shop at the facility.

“l saw some people in need
of something that | could fix and
| wanted to help them out,” Smal-
ley said. “Coming up as a freight
driver, whenever we saw our
Teamster brothers or sisters in
need, we'd give each other a hand.
I've carried that mentality with me
throughout my life.”

New Volunteer

Smalley provided a much-needed
service for the children at the Woods
campus, and along the way he
found a young man who was inter-
ested in working with him.

Smalley met 11-year-old Shawn
Cain when he visited the Gardner
Education Center, where Cain goes
to school. Cain showed interest in
the work that Smalley and other
maintenance workers were doing
and Smalley took notice.

“Every time a maintenance van
pulled up he’d come running up and
asking us questions—what we're

doing, can he hold our tools and all.
He was really interested in doing
hands-on work and | wanted to take
him under my wing,” Smalley said.
Pretty soon, Cain wanted to vol-
unteer in Smalley’s bike shop.

Wednesdays

Woods Services provides health,
education, housing, workforce,
behavioral health and case man-
agement services to those with
physical, intellectual or develop-
mental disabilities.

In November, Woods held an
annual employee recognition din-
ner, and Smalley was honored
with an award for creating the bike
shop, which has provided an im-
mense degree of warmth and hap-
piness to the residents.

Smalley spoke with Woods' CEO,
Tine Hansen-Turton, about the pos-
sibility of Cain working with him.
Hansen-Turton said he should go
for it, and they’ve been working to-
gether ever since.

“I really like that Shawn is into

mechanics and the hands-on sort of
thing,” Smalley said. “My son was

like that—he didn't like academics

but he was great with his hands. He

ended up in a trade school, won all
of the top awards, but | lost himin a

car accident that August, in 2010.

“He was 18 years old. His name
was Shawn, too. When | saw this kid,
he reminded me so much of my son,
he's just like him,” Smalley said.

Smalley and Cain work together
once a week on Wednesday. Cain
said that because of the time he gets
to spend with Smalley, Wednesday
is his favorite day of the week.

The two love fixing things to-
gether and their bond has grown
dramatically since Cain started
working at the bike shop.

“| really enjoy working with him
and Wednesday is now also my
happiest day of the week. | know
this has been really good for him
but it has also been great for me,”
Smalley said. “l feel like someone
was watching over us and brought
Shawn and | together.”
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REPORT TO ALL MEMBERS
OF THE INTERNATIONAL BROTHERHOOD
OF TEAMSTERS

FROM: The Independent Disciplinary Officers
Hon. Barbara S. Jones
Hon. Joseph E. diGenova

DATED: February 1,2018

I.  INTRODUCTION

The following is Magazine Report 1 of the Independent
Disciplinary Officers (“IDO") for 2018 regarding activities from De-
cember 1, 2017 through February 1, 2018 conducted pursuant to
the Final Agreement and Order of February 17, 2015. This Report
provides updates on four existing charges.

Il. PROGRESS OF EXISTING MATTERS

A. ROME ALOISE, PRINCIPAL OFFICER OF LOCAL 853,
SAN LEANDRO, CALIFORNIA, INTERNATIONAL
VICE PRESIDENT, PRESIDENT OF JOINT COUNCIL7

On February 10, 2016, the Independent Review Board
("IRB") issued a Report to the IBT General Executive Board recom-
mending that charges be filed against Rome Aloise (“Aloise”), an
International Vice President, President of Joint Council 7, and prin-
cipal officer of Local 853. The first charge that the IRB recom-
mended be filed against Aloise was for requesting and receiving
things of value from IBT employers in violation of 29 U.S.C. § 186(b)
and Article XIX, Section 7(b)(2), (11) and (13) of the IBT Constitution.
It also recommended that Aloise be charged with violating Article
XIX, Section 7(b)(1) and (2) and Article XIV, Section 3 of the IBT Con-
stitution, violating Article IV, Section 6 of the Local 853 Bylaws, and
bringing reproach upon the IBT, in violation of Article Il, Section 2(a)
of the IBT Constitution, for allowing an ineligible person to obtain
membership and entering into sham collective bargaining agree-
ments with The GrandFund. It was also recommended that Aloise
be charged with bringing reproach upon the IBT through a pattermn
of misconduct designed to prevent a fair officer election in Local
601, including using union resources to support a candidate and
subvert her opponents in violation of 29 U.S.C. § 481(g); attempting
to deny members’ LMRDA rights to free speech, to sue and to fair
hearings; and breaching his fiduciary duties under 29 U.S.C. § 501(a).

On February 23, 2016, General President Hoffa adopted
and filed the charges. On June 3, 2016, the Independent Review
Officer (“IRO") received a letter on behalf of the IBT stating that it
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was suspending the scheduled hearing on charges against Aloise
indefinitely. The IRO found inadequate in the circumstances the
Union'’s actions. The IR0 directed the Union to complete a hear-
ing and submit written findings to the IR0 no later than Septem-
ber 15, 2016.

In an August 5, 2016 letter, the Union stated it would not
convene a hearing on the Aloise charges. On August 9, 2016, the
IRO sent a notice scheduling a de novo hearing for October 11,
2016. On September 15, 2016, counsel for Aloise represented to
the IRO that for health reasons he was not available for the Octo-
ber 11, 2016 hearing. On September 27, 2016, the IRO granted an
adjournment of the hearing until November 30 because of coun-
sel’s health issue. On October 11,2017, the IRO, Benjamin R.
Civiletti, submitted his resignation, for medical reasons, to USDC
Judge Loretta A. Preska. On December 16, 2016, the Honorable
Barbara S. Jones (Ret.) was appointed the new IRO.

On January 11, 2017, the IRO scheduled a de novo hear-
ing. The hearing was held in San Francisco, California on March 14
and 16, 2017. The IO filed his post-hearing brief on May 8, 2017.
Aloise filed his post-hearing brief on June 16, 2017, and the 110
replied on June 30, 2017.

On October 24, 2017, the IR0 issued a 60-page opinion
finding that the evidence supported the charges against Aloise,
and that Aloise brought reproach upon the union. She directed the
110 and Aloise, respectively, to submit memoranda regarding the
appropriate discipline for Aloise.

The 110 submitted his memorandum on November 13,
2017. Aloise responded on Friday, December 1, and the 0 replied
on December 8.

On December 22, 2017 (“Decision Date”), the IRO issued
a disciplinary decision ordering that 1) for two years from the Deci-
sion Date, Aloise shall be suspended from his positions as Interna-
tional Vice President, President of Joint Council No. 7, and
Secretary-Treasurer and Principal Officer of Local 853; 2) for two
years from the Decision Date, he shall not hold any position,
elected or appointed, with the IBT, Joint Council No. 7, Local 853,
or any other IBT affiliate; and 3) For two years from the Decision
Date, no IBT entity shall pay him, nor shall he accept, any salary,
gratuities, gifts, payments, allowances, fees, benefit payments, or
contributions or any other compensation of any kind, other than
compensation accrued prior to the Decision Date.

On January 3, 2018, the IRO issued a supplemental Order.
She noted that it “ha[d] come to [her] attention that none of the IBT
entities (i.e., the International, Joint Council No. 7, and Local 853)
on which Aloise held positions from which he has been suspended
has indicated that Aloise has been subject to any discipline or change
in status. * * * In addition, it has come to [her] attention that the Joint
Council No. 7 Executive Board issued a memorandum to the Locals in
the Joint Council touting its view that [her] disciplinary order did not re-



sult in a vacancy of Aloise’s position as President.”

In light of the “troub(ling] lack of transparency illustrated at all
levels of the IBT,” the IRO issued a supplementary order requiring
that by January 5, 2018, the IBT, Joint Council No. 7, and Local 853
to indicate on their respective websites that Aloise has been sus-
pended from his positions. She further ordered that by January 17,
2018, Joint Council No. 7 shall correct its erroneous memorandum
and reissue it to indicate that Aloise’s suspension results in a va-
cancy under the IBT Constitution and take the proper steps to fill
the vacancy as set forth in the bylaws.

B. WILLIAM C. SMITH, lll, EXECUTIVE ASSISTANT TO
THE IBT GENERAL PRESIDENT

On November 17, 2016, the 110 recommended to the Gen-

eral President that a charge be filed against IBT member and em-
ployee, William C. Smith, lll ("Smith”), Executive Assistant to the
General President, principal officer of Local 891 and Secretary-
Treasurer of Joint Council 87, for accepting a thing of value from an
employer of IBT members in violation of federal law, 29 USC §
186(b), the permanent injunction in United States v. International
Brotherhood of Teamsters, and the IBT Constitution, Article XIX,
Sections 7(b)(2), (11) and (13). The report alleged that in January
2013, during contract negotiations between a local and an IBT em-
ployer in which International Vice President Aloise was participat-
ing, Aloise solicited the IBT employer to obtain admissions for
Smith and his companions to an exclusive non-public Super Bowl
party in New Orleans. These party admissions were things of
value worth at least $1,000 each. Smith allegedly knew that
Aloise requested the IBT employer to obtain the admissions for
him. Smith received and used the admissions that the IBT em-
ployer obtained for him. The charge report alleged that Smith vio-
lated 29 U.S.C. § 186(b), which prohibits an IBT employee from
soliciting and receiving a thing of value from an IBT employer, and
committed an act of racketeering in violation of the permanent in-
junction in the Consent Order.

On November 30, 2016, the IBT General President adopted
and filed the Charge. On January 10, 2017, the IBT General Counsel re-
quested a 90-day extension. On January 17,2017, the IRO granted an
extension to May 19, 2017. On March 21, 2017, the IBT held a hearing
of the Charge.

On May 16, 2017, the IBT Hearing Panel found that the
preponderance of the reliable evidence did not support the Charge
against Smith and recommended it be dismissed, based on the
Panel’s conclusion that Smith did not believe the party admissions
had value because he believed they were “promational items.”

On May 17, 2017, the General President adopted the
Panel’s findings and conclusions and reissued its recommendation
as a decision (“Decision”) of the General President.
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On June 23, 2017, the IRO notified the General President
that she found his decision to be inadequate for three reasons: (i)
the Decision failed to adequately consider the proper legal stan-
dard (reasonable doubt versus preponderance of the evidence); (ii)
the Decision failed to adequately consider that Smith knew the ad-
missions were obtained through an IBT employer; and (iii) the Deci-
sion failed to adequately consider that “promotional items” may be
“things of value” under Section 186 and the IBT Constitution.

On June 27, 2017, in light of the IRO's finding, the Gen-
eral President remanded the matter to the Hearing Panel. On July
25, the General President adopted as his own the Panel’s conclu-
sion on reconsideration that “it has not been shown by a prepon-
derance of reliable evidence that Brother Smith acted ‘knowingly
and willfully as opposed to because of ‘mistake, accident or inad-
vertence™ when he attended the Super Bowl Party in 2013. Ac-
cordingly, the General President stood by the conclusion that the
charge should be dismissed.

On August 22, 2017, the IRO notified the General Presi-
dent that in light of the deficiencies she identified in her June 22
letter, the July 25 Hearing Panel recommendation he adopted
failed to remedy those deficiencies.

The IR0 conducted a de novo hearing on the Charge on
November 8, 2017, in Arlington, Virginia. The IR0 ordered the 110
and counsel for Smith to submit post-hearing briefs by December
15 and December 25, respectively, with the 110°s reply brief due on
January b.

On Friday January 26, 2018, the 110 issued an Opinion de-
termining Smith had violated Title 29, United States Code, § 186(b)
and Article XIX, Section 7(b)(13) of the IBT Constitution by accept-
ing things of value from a Teamsters employer. She ordered that
for one year from that date, Smith shall be suspended without pay
from his position as the Executive Assistant to the General Presi-
dent of the IBT. She further ordered that for one year, he shall be
prohibited from serving in any capacity on the James R. Hoffa Me-
morial Scholarship Fund, including as Chairperson. Finally, she or-
dered that he be permanently prohibited from serving as a trustee
for any trusteeships imposed on any IBT local. The matter is there-
fore closed.

C. FORMER JOINT COUNCIL 25 PRESIDENT AND
LOCAL 727 SECRETARY TREASURER JOHN T. COLI, SR.

On August 10, 2017, pursuant to Paragraphs 30 and 31 of
the Final Agreement and Order, the 110 recommended to the Gen-
eral President that a charge be filed against former Joint Council
25 President and Local 727 Secretary Treasurer John T. Coli, Sr.
(“Coli”) for violating the IBT Constitution, Article XIX, Sections 7(b)
(1), (2) and (14)(a), for unreasonably failing to cooperate with the 110
by refusing to appear for his sworn examination on July 28, 2017.
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Among the matters about which the 110 intended to question Coli
were his interactions with employees of vendors to the union and
union funds and allegations of his having received things of value
from an IBT employer as reflected in a federal indictment for violat-
ing 18 U.S.C. § 1951 and 29 U.S.C. 8 186. Coli also would have
been questioned about other union matters, including the awarding
of contracts to fund service providers and the funds’ and the
union’s employment of his relatives.

The 110 recommended to the General President that Coli
be charged with bringing reproach upon the IBT and violating Arti-
cle Il, Section 2(a) and Article XIX, Sections 7(b) (1), (2), and 14(a) of
the IBT Constitution by obstructing, interfering and unreasonably
failing to cooperate with the duties of the 110 as set forth in the
Final Agreement and Order.

The General President filed internal union charges
against Coli on August 17, 2017. On October 24, 2017, the IRO
granted the IBT's request for additional time to render a decision.

On December 11, 2017, the IBT held a hearing on the
charges. In its January 10, 2018 Report and Recommendation
based on that hearing, the Panel concluded that “while still a Union
member, [Coli] was advised that the 110 had scheduled his sworn
examination. It is undisputed that he failed and refused to appear
to testify.” Accordingly, the Panel concluded that Coli violated Arti-
cle XIX, Section 14(a), and recommended the charge be sustained.
It recommended that Coli be permanently expelled from member-
ship. It further recommended that Coli be permanently barred from
holding any office or employment (including as a consultant) with
the IBT or any affiliate of the IBT, permanently barred from any in-
volvement in the affairs of the IBT or any affiliate of the IBT, and
permanently prohibited from receiving any compensation, pay-
ments or benefits from the IBT or any affiliate of the IBT, other than
benefits accrued or vested prior to his resignation.

On January 10, 2018, the General President adopted the
Panel’s findings and recommendations and reissued the recommen-
dation as his own decision. On January 12, 2018, the IRO found
the decision to be not inadequate. Under the Final Agreement and
Order Coli is prohibited from association with any IBT member and
all members are prohibited from association with Coli. The matter
is therefore closed.

D. FORMER LOCAL831 MEMBER ANTHONY CASTELLE

On September 8, 2017, pursuant to Paragraphs 30 and 31
of the Final Agreement and Order, the 110 recommended to the Gen-
eral President that charges be filed against former Local 831 member
Anthony Castelle for violating the IBT Constitution, Article Il and Arti-
cle XIX, Sections 7(b)(1), (2), (9) and (14)(a) by being a member of Or-
ganized Crime, and by unreasonably failing to cooperate with the Il0.

32 Teamster | Summer 2018 | www.teamster.org

The 1I0’s investigative report included a Declaration from
a Federal Bureau of Investigation (“FBI”) Special Agent which
stated that in the FBI's expert opinion Castelle is a member of the
Luchese Organized Crime Family. The I0's investigative report fur-
ther detailed that he had properly noticed a sworn examination of
Castelle pursuant to 110 Rules, Paragraph B (2) (b), for June 18,
2017. At that examination, Castelle would have been questioned
about his associations with and membership in an Organized Crime
family. Castelle failed to appear as scheduled. Castelle’s attorney
later faxed a letter to the 110’s office stating that Castelle had been
too ill to appear for his sworn examination that day. A second
sworn examination was scheduled for August 2, 2017. On August
2,2017, Castelle appeared for the examination, but after approxi-
mately five minutes, Castelle refused to answer further questions.
On August 31, 2017, Castelle resigned from the IBT.

On September 13, the General President adopted and
filed the charges. Following past practice under the Consent De-
cree, under which the IBT referred charges alleging association
with Organized Crime back to the IRB for adjudication without first
conducting its own internal hearing, the General President referred
the charges against Castelle to the IDO for adjudication.

On December 4, 2017, Castelle executed an Affidavit and
Agreement under which agreed never to hold membership in the
IBT. He further agreed never to hold any position with Local 831 or
any employment, office, position, or consulting or similar relation-
ship, with Local 831 and any IBT entities. He further agreed that
neither Local 831 or any other IBT Entities may pay him, nor may he
accept, any salary, fee, or compensation of any kind, except fully
vested pension benefits, and that any other IBT entities shall not
make, nor shall he accept, any contributions to any pension, health,
severance, or other benefit fund, and that he will receive no gratu-
ities, severance payments, or gifts of any kind from Local 831 or
any IBT entities. Finally, he agreed not to participate in any manner
in any of the activities or affairs of Local 831 or any other IBT Enti-
ties. He agreed these prohibitions are permanent.

On December 8, 2017, the IR0 approved the Agreement
and the Agreement became effective as of that date. Under the
Final Agreement and Order Castelle is prohibited from association
with any IBT member and all members are prohibited from associa-
tion with Castelle. The matter is therefore closed.

[1l. TOLL-FREE HOTLINE

The IDO hotline has received approximately 27 calls since
December 1, 2017, reporting alleged improprieties. Activities which
should be reported for investigation include, but are not limited to, as-
sociation with organized crime, corruption, racketeering, embezzle-
ment, extortion, assault, or failure to investigate any of these.
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To ensure that all calls are treated confidentially, the sys-
tem which records hotline calls is located in a secure area on a
dedicated line in the Independent Investigations Office and ac-
cessed only by an Investigator.  Please continue to use the toll-
free hatline to report improprieties which fall within 110 jurisdiction
by calling 1-800-CALL-472 (800-225-5472). If you are calling from
within New York, NY, dial 212-600-1606.

IV. CONCLUSION

The task of the IDO is to ensure that the goals of the
Final Agreement and Order are fulfilled. In doing so, it is our desire
to keep the IBT membership fully informed about our activities
through these reports. If you have any information concerning
allegations of wrongdoing or corruption, you may call the toll-
free hotline number, or write to the Independent Investigations Of-
ficer Hon. Joseph E. diGenova for all investigations at the following
110 office address:

Hon. Joseph E. diGenova

Office of the Independent Investigations Officer
17 Battery Place, Suite #331

New York, NY 10004



Visit the
TEAMCTERQ IINION ONI INE

Teamster.org is the union’s main website, but you can also visit your union on the
Teamster Nation Blog and on social media such as Twitter, Facebook and Instagram.

Visit the Teamsters Union online to:
+ Sign Petitions
* Support Strikers
+ See Other Teamster News and Photos

Visit the Blog: Stay informed about your union at teamster.org/blog.

Listen to the Podcast: Available at Teamster.org/podcast.

Follow the Teamsters on Twitter and Instagram, and Like the Teamsters on Facebook
Get up-to-the-minute updates about the Teamsters Union on Social Media.




