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Local 25 Office Clerical Rider

Effective
Aprill, 2008 to March 31, 2013
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This Agreement is entered into by and between DHL EXPRESS (USA), INC. (hereinafter tbe
"Company", "Employer' or "DHL"), the Teamsters DIlL National Negotiating Committee
("IDHLNNC"), and LOCAL UNION NO. 25, affiliated with THE INTERNATIONAL
BROlHERHOOD OF TEAMSTERS (hereinafter "Union"). This Local Rider is supplemental
to and becomes a part of the National Master DHL Agreemen~ hereinafter referred to as the
"National Agreement" and th6 Office Clerical Operational Suppiemen~ hereinafter referred to as
the "Operational Supplement," for the period commencillg.April 1,2008 through M~h 31,
2013. This Local Rider shall not become effective unless and wllil it ia ratified 'by the
Employer's office clerical employees represented by the Union and approved in writing by
IDIILNNC aa provided in the National Agreement (Article 2, Scope of Agreement, Section 1,
Scope and Approval of Local Supplements).

Once this Local Rider becomes effective, it (together with the National Agreement and
OperatioPal Supplement) shaD sUpeGede, cancel and replace in its entirety lite pre-exisling
collective bargalnJog agreement between the parties for the affected office elerkal employeesrepresented by the UnlolL

The tenus set tOrth itt each I.ocaI Rider shall Supersede any confllcling terms io their applicable
Operational Supplement. Challengesfgrievanees arising out of alleged conflIcts shaD be
submllCed directly to the National Grievance Committee for a decisloll.

ARTICLE 21. EMPLOYEES COVERED

Bmployees covlRd by IIiis ~ s&alI be consllued to meaD, and Jimjted to. the Clerical
Employees who ate employed by tho Employer at the Bmployer's place otbusineBs.at Logan
InlauatfOll8l Airport, Bostou. Massachusel1s, and any otlzer tamlnaI. AciJity wJlich the
Employer may open within a My (SO) mile radius cbereot; who worle in the tbIIowiog
~ JmemaliOll8l ~ Inbound Departmeat, <>utllouqd DepWnent.
Custoa1er Servke Dqlamnent, Ratiug; Teletype Operator and OS and D. The compaoy w1U
mainlain a .master seaiority Jist for JllIIllOSCS of lay-01t7reca1l and lUIannual bid. T~
senlodty would apply in all ok bid sltuatiOllS (o.g.) daily o~ VlICIltioIlS, sick leave
replacement. Pmuiuo1 day wott etc. .An 8JDlualbid will be posted in December of each yeqr in
coqjunctioD with the vaeatlOIl bid to be o.treefive in JlUIlJaIyand w1Ube done from the master
seniority Iisl. 1UJy new &ciIity opening in the toeaI 25 jurisdiction w1U JeqUiro clerical
sIlIfIing. Assistill DrivcrCheck-ups.

ARTICLE 22. UNION RECOGNITION

(A) The Employer and 1I1eUnion agree that the Union is 1I1esole collective bargaining
represen1auve for the EmployCell covered by Ibis Agreement.

(B} The term "Employee" or "Employees"oas used in the Agreement shan not be conslllled to
CII!end to, or effect In any way Stadon. MiUlagccs, Assislllnt Station Managm, Office
Manage.rs, Operations Managers, Salesmen, Supervisal}' PmonneJ, Executive Persollllel,
Confidential Employees, Sales Trninees and Management Trainees. This shall include all
Employees within ta'iemeaning of the Labor-Management RelaliollS Act of 1947, as amended.
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ARTICLE 23. STEWARDS

The Employer recognizes the right of the Union to designate Job Stewards and alternates for
each tenninal from the Employer's seniority list but no more than one in each classificatiolL
The authority of job stewards and alternates so designated by the Union shall be limited 10. and
shall not exceed the following duties and activities:

(I) The investigation and presentation of grievances to his Employer or the
designated company representative in accordance with the provision of the
collective bargaining agreement;

(2) The collection of dum when authorized by appropriate Local Union official;

(3) The transmission of such messages and information which shaD originate with,
and are audlorl7.ed by the J..oca1Union or its officers, provIded such ~sages
and fIlformatlon:

(a) have been reduced 10 writing, or

(b) lfnot~ to wrilillg, llRl ofarolltiao lIalure, and do not involve worle
stoppages, slowdGWDSor retbsaJs to haDdle goods.

(4) Employees at dteir request may lIave their shop steward or alternate present at
discussfOIlS with management which may lead to discipline or dlscbatge of the
employee.

lob steward9 and alcemates have no authorlty tu take Slrike aetioD, cause a slowdown or any
other l\dion inteauptiDg t1IeEmploy81's business, except 811authorized by oftiOial action of the
l1niou. The Employer RCXIgaizea~ limifatiOJlSupon the alIIbority olJeb stewards and lheir
altemates, and shall not hold t1IeUnion Bable tbr any 1IllalIlhodud acts. The Employer in so
teeogQiziog such UmiIdtfOllSs&all have lhe authority to lmposo proper dlscip1lne ilwludIDg
cIlscIwge, in t1Ie event tho shop sleward lias taken unawhorized strike action, or work stoppage
in violation of tIds Agreement. The Union J'CSelVeslhe right to remove the Shop Steward at
anytime fbrthe good ot1he UnIon.

SIewatUs 8baI1 be granted super-seniority fbr layolf purposes only. Past practice in regard to
1'eIa.lRl,biddiag and job preferwce shall apply. .

ARTICLE 24. ACCESS TO PREMISES

Authorized agents of the Union shaD have ~to the Employe.t's establishment dwilIg
woJking houm, including tlte tight to check trucks in transit. investigate workiog condiliollS,
coUect dues, and inspect all timeearos. log books, and oiher payroll reeonls of the Employer,
for the ptupose of determinlng whether or not tlte terms of tIlis Agreement are beIng ~mplied
with. The Employer will make such records available within seven (7) days of the Union's
RqUeSt and will provide a suitable bulletin board in a oollSpicuollS place for posting of
infunnati0ll of interest of tho members oflbe Union.. -
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ARTICLE 25. SENIORITY AND PROMOTIONS
The following provisions replace Article 12 of the Office Clerical OpCJ:lltional Supplement
("Seniority, Layoff & Recall") in its entirety.

(A) ~niority for ewployees governed by this Agreement shall be defined 88 the period of
employment with the Employer in the wock covered by thla Agreement at the terminal
within the jurisdiction of the Looal'UDiolL It sha11 be ~ed to lnolue1e any seniority
presently held by an Employee through Agreement between the Employer and the UoioD
prior to dUs Agreement It Is expressly understood that part-timer seniority is applicable
only to pari-time positions and fuU.time seniority is applicable only to full-time positions.

There shall be maintained separate seniority rosters for fuU-time and part.time employees.
If an employee voluatarily elects 10 transfer from a full.limo position to a part-time
position, that employee's seniority date for the pwpose oftbls Agteemeut.shaU be die date
on which the employee transters to the part-lime p<lsitioll and die employee will be
removed from the tlill-time roster and placedDn the part-time IOster.

(B) AUnow employees shaIJ be blmI on a thIrty (30) calendar dayi 1rial basis and shall worle
UlIder the provisions of tbls Apemeut, withln which they may be dismissed wilhout
protest by the Unlon. However, the Employei' may Dot dlscfJarge or discipline for the
JIUl'PO$O of evadilJg this Agreement or discriminating against UaiOll members. After dJirty
(30) da)oBfrfa1 period 1hey shall be plaeed on the senfority Jist lIB regullI1' emploYees In
aocordanoc widl t1leir date of hire, provided, howeva; dlat lID aIIJltoyee must wock a
minimum ofnlnety-sh (96) hours duriDg tbls thirty (30) days lda1 period..

(C) The parties hereto ~gnize and accept the principle of seaioriIf ill rdririug and layiag
01£ BmpJoyees ofa higI1er classification shall be given an oppoduofty to WOIt in a lower
elassificaciOn In lieu of a Iayoft' provided they 8nl the Sealor anployees. Seulodly shaD
P1\MiI ill selection ofsfaltlDg ~ 1mtceaU to WOlk oppodunityfa. tile eveutoClayoft'for
lack. of wodt, in mean to wOlk aft« layoft; in selecfion of vaoatiOlL9 from dle vacation
scheciJIe. Seaaiorlty does not give an employee tile dght to dIoose ~ specHlc
lI&'lfgnmeat or depamneat. fa. tho event of a Iayoo; die layoft'shaD be' conductecf In the
fullowiaa Older::

(1) Part-1Jmoemploy~ shall be telmlaaIed in Invemc senlorityordet first;
(2) lfaD part-1JmeClI1Ployees have been laid oft; fbll..time employees in inverse

seaiority order slWl be laid-oft' next.

(0) No full.tim\l positioJl ~g on the eilective date ofthl'J ~ent, may be laid oft' 80
long as any part.Iime employee is working. The compatty agrees to restore full-time
status, those individuals cummtfy wotfdng part-time with mca1l rights to fuII.time llaused
by the removal of customer service for the duration of the ~ent.

(B) fu the event die Employ« lays off employees, it shall give three (3) working da:ys notice
to the affe«ed employees. In the event that this is not possible, employees will receive
notice or pay in lieu thereof of two (2) working days and will receive time and one-half



compensation for all hours worked 00 Ihe last working day prior to the layoff notice.

In the event an employee bas been laid off, he shall be recalled by telephone or telegram or
personal contact at the last address given to th5 Employer at least the night before he ie to
retwn to wode except in the event of lIbtess on thai day.

Where work develops during the next day, the Employer shal~ in the order of seniority of
the laid-otf men, make such work available by telephone or telegram or persooally
contacting the employee at his home or such place as shall have been desigoaled with the
supervisor iIS the place of contaot. AD employee recalled by the above procedW'll must
notIfY the Employer as sooo as possible in advance of the specified time for his rePort of
his Intention to tqlOrt. Tn the event the employee fulls to comply willi the above pm~ision,
he sbaU have no claim for work opportunity lost until be reports, but !he Employer sbaU be:
m!pousible for the worlc opportunity lost Ifbe shall ti111to comply wifil these pmvislollS.

(F) Seniodty sbaU be broken only by:

(1) Disobarge
(2) Voluntaly quJt
(3) FaUure to respond to anotice of IeCa1l as specified in AJtkle 23, paragraph (O)

("Seo1ority and PromotionB") oflhls Rider.
(4) UuauthorizecJ leave ofabsooco.
(S) Unauthorized fdIute 10 ~ Corwolk for tbrec (3) (;Qnsecutive days when working
• and on seaiority JIst.

(6) Voluatary Inlasfet Uom a lilU.1imo poaitlOll1D a part-time posidon for mlSOIIS olber
dlan Jayoffin the IDllIIIla' prescribed In klic1e 23, paragraph (A) ("Senlority and
PmmotioPs").

(0) Whenpmnium days outside the normal worltweek becomes avaDahle, such work shall
be aUocated to the worlcfolCO ill the following tIJ8IJlIel':

(1) &loh work to first be olfered by terminal seaiority, in older of seniodty.
Q) III die ovcnt that the fa1l-dmo employee(s) declines such wolk. theA it shall be

offered to the part-time employec(s) in orderofseniority. If they decline It. then
SIICIJ wad: shall be llSSigned to such p;Ilt.fime employee(s) in Rlverso order of
seniority.

(3) lD.the eve:lt that Ihe.e is stili wor'•• available, II&r ihe work has been assign~ to Ihe
~time employee(s) hirecl after the e.lfectlw date of this Agreement, 8QCORling to
part (2), then such wolk shall be assigned to tho fuIl.time worlcforoe, in reverse
ctderotseniority. .

(H) Any employee who is absent because of proven illness or injury sbaU maintalnhis .
seniority.



ARTICLE 26. DISCHARGE & SUSPENSION

The Employer shall nol discbalge nor suspend any employee without just cause but in respect to
discharge or suspension shalJ give at least one (1) warning notice of the complaint against such
employee, in writing. and a copy oflhe same to the Union affected, except that no warning notice
need be given to an employee before he is discharged if lhe cause of such discharge is dishonesty.
under the lnfiuence of alcohol or illegal drugs, recklessness resulling in smollS aooident ~e on
duty, or the canying of \IlIl\1Ithom.ed plISSeIIgers. The warning notice 33 herein provided shaD not
remain in effect for a period of more lhanlline (9) monlhs Irom date of said Warning notice.

. DIscharge must be by proper written notice to the employee and the UDion affected.. Any
emplo.yee may request an inVesligatiOD as to bJs d1scbaJlle or SIlSpeIISion. Should 8llCb
investigation prove that an uylisllee has been done to an employee, he shall be reiilstated. The
New Bngland loint Area Committee shan have the authority to clIlIer 1bJ~ partial or no
oompensalfon fur lost time. Appeal &om dlschaIge, suspeasion or warning notice must be taken
within tell (10) days by wrilfca IIOtice, and a declsloll reaohed within Chirty (30) days &om the
cIatoof dischaIge. SUSpensiODor wamlDg notice. If the employee fllvolvcd " not within the home
telmJua1 area. :when the acIlODof discharge, suspensloD or warning notice is blken, lite ten (10) .
day pedod will start &om die cIato of his mum to the home t«mloaJ. If DOdecision has been
readeted on the appeal within lhIJty (30) days the ease shall !hen be taken up as provided for in
ArtIcle7 oilfloDHL- TeamstemNatIoJiaI~_

ADy employee discIJaJpf away &om his home temIinaJ shall be provided the filstest available
tnmsport8don to hIs home l«mlaal at Iho Employer'. expease. Bxcept in eases involvlDg
44canftnart inlhlctiODS un<kc IIl1s ~ent, an employee to Ilc discharged or suspended BhaU
be allowed 10 RlUIaiD in the job Wlti1 tho discharge or suspensiOll is 8IISCained UDder thePvanoe JllWedure.

AD employee may be placed under a letter of invcsligatlon. Tho Employer IJaa fen (10) \ia)'ll to
~ tho omployeo in Wlitia& copy to tho Local Union, that ho is being placed uader
.investigab. 11IeEmpIoy« must compIeto 1110inwsUgation wilhio.lhlrty (30) days afta' placlng
the lIIllItet IIIlder Javestigatlon. 'l1Je Pmploy« may extend the Ihirty (30) day period thr cause.
and I10IitY tho respective Local UnfoD In writiIIg of such exlemioD.

&c:ept in cases involviug ~can1lAa1" ~ns under this Agreement, an employee to be
disolwgecl or SlISpended shall be aUowcd 10 remain on IfIojob untiIlhe dI$charge or SlISpeIIsionis SlIStainedunder!he grievance ~

ARTICLE 21. HOLIDAYS
The foRowing provisions SIlpeJSede Articll' 26 of the Nalional Agreemeilt ("HoUda}T') in itsOlllh;ty.

(A) The funowlng shall be recognized as. pa!d holidays and all full-timo employees shall be
paid eight (8) hoUls sIrlI/ght tUne pay and all regular part-time employees shall be paid
four (4) sCraight time hours therefure: New Years Day, Pn:sident's Day, Memorial Day,
Independence Day, tabor Day, Thanksgiving Day, Friday after Thanksgiving December
24 (Day before Christmas), and Cluistmas Day iaespeclive of the day on which Ihe



"holiday falls and four (4) floating holidays, one whi~h may be the employee's birthday or
any other thn:e days mutually agreed to.

(8) Regular employees shall be paid for each recognized holiday, or the day celebrated as
such, irrespective of what day afthe week the holiday faDs, on the basis of eight (8) hours
at their straight twe race, provided they work any day during the holiday week. Any
regular employee laid off for lack of work shall not lie deprived of his holiday pay if Ihe
layoff does not exceed tbirty days' duration. Regular employees required to work on amy
such days shall be paid tile appUcable premium mte in addition to the holiday pay. "

In the case of the floatinS holiday it will be incumbent upon the employee to request such
holiday from his employer at least seven (7) days prior to said hoUday. All conditions in
this Artiole relating to hOlldays shall apply to the floating holiday. An employee after
electing the personal holiday or eight (8) bows pay in lieu of the holiday shall have IlO

recourse. AU Wiused floatitlg holidayg are to be paid off at the end of each contrllct year:.

(C) Employees on night work whose resuJar work begins on a holiday cveoJng or elIIfs 011 a
holiday morning, shall be given ellher the Jlight before or the Jlight after oft; for their
hoUday in lICCORWroe wiih the Work Schedule. Regularemployees sbaI1 not be dePdved
of dtelr sixth puneh by tho use of eltfm help. Except in cascs speclfIcany asreect upot1
belweea tho EIDployer lIIId the UnfOll, wode on the night eItlft shall be Created 88 beJng
pedbaned OD the day on whldl dte sltift ends. The holiday tdght shall not be staggeted
by the splittlDg of a single shift.

(D) If aay of the abovo-lI8IIled holidays occur when an employee is GIl vaeatioll, that
empIoyeo may elect an optiOll8l day oft; In Heu oltho holiday, with PAY, provi4ed d1at
1hfs optIoaal day oft'woufd besel.ected bymull;Jal ageement willi the Company. .

(B) If a part-1iJne employee wOJkB e/gfJl: (8) hours OD any glvea hoUday, that part-time
emp10yce will receive in addition to pay fbr OOum wOlked on that holiday, eight (8)
hoIIIspayatregWar lime tbr hoJidaypay.

(F) Bids must be posted 110 later dtan seven (7) days prior to holiday wode schedules eK.cept
whr.re last mimue opemtlOJlld cllanaes wouldrequiro bid adjusImeut.

ARTICLE 28.,VACATIONS

Part-time employees on the sel:Iiority list on the date of ratification of this Agr(lement llIid full-
time empt0JCe8 are eUgible for wcalions. Employees must haw been OJ! tho BmpJoya's
payroU for OlIe year lUtd who have wotbd at Je8Bt 000 hlllldred, thirty-five (135) days during
lhat;year fndnding any abset:.ce resulting from the pedbnnanoe of duties IIlIder Ibis Agreement,
ahqU be eIllitI«I to' one (1) week's vace!Jon wilh pay ill each year to be 1lIkf.a during 1h.c
vacation peliod provided in thls At1iolo. The requirement of one hundred, thirty-tlvl' (135) days
of employment applies oll1y to the first year of employment.

After the first year of employment, an employee must work twenty-five (25) days to quaufy for
vacation.



New employees hired during the previous year who are entitled to a vacation and older
employees who do not work a fuU year shall receive vacation pay equal to the average of their
eamJngs for the full weeks which they worked in that year, with cnooimunlof forty (40) houl'S.

All regular employe« shall rec<:ive their vacation pay due them in advanu on the basis qf their
earnings for the previous calendar YCl!f ending December 31s~ one-fifty-seoond (1I5204) of
their earnings for each week of vacation bill not less than forty (40) hoW"Spay per week.

Any employee who is discharged or who quits between January Isl and December 3 t shail re~ive the
vacation allowance due him fo~ that year.

~ C41ployees shaH accrue vacation according to the following schedule:

nABS OF SERVICE VACATIONDAYB

1 ~
" n4 13
5 ~
12 20
20 2S
30 30

No ~ mlitlcd to a VlIaltioJI, may be foNed to wOlk ovatImo 1110 day ~
CClftl!DI'!IOem of such 6ChccfuIed wcation. Vacadoe must 110 talc~ bccwCClllll11ll1ly 1 and

. DecerdNr31lllllas olIacrwiso II!UClIa1Iy aped to IIccw\lea 1JJeB1IIpJo)uaad 1ho t1DIoD,&ad~
~ _ •••• COIIIploricclthoftlquhlsenb ~orwJlldalllo~ped044a1l bo
flIIIIfe4 • wcatloa • pnwiW Iac:&da.• E'UlploJer dWllllow a mllIlmum.oftwo (2) filii.
flme ~ 10 8CIcot weatioIt cJadIIB GIO\'IC8tIoa pcrfo4 • ckti.llC4 above. UlIIess c&&
toamda lltlwaIdy afRlcfs 11M0JIcada0 at ftc &eiUCb. at wllfdllilDc c1fscussloJa wiU be
1CIMldutecI1Iclweea CIte ~ •• 60 1IIIloa ~ moIatloa of 1110 0JICDd0aaI COllfIIct.
Howm.; cbfDgGlOIDOIdhs otlQll1, JiltyaadAupt. a lU8Xfamttaoftfll'eo (3)wccb \'llClItlon
may bo BelecIetlby say tweaty (20) year aapto)'ee.

7hevaeatl9llb1dcllog~ slIIIJIbo. fOllows:

t. VaeatloA 1Iids will bopo.stell dlo-2Ild woet of December with die wcations to
be 80hetfuted A-om Ill1lll8G' 1 CODe<lem1ler 31. One (1l fidl..dmo~loyee
and 0lIll (1) patt.dme eaI1l1Cl~wfJt 110aJlowed on vacatioJl at one tilno.

2. T'ae solootion ~.!IU ead OIl~ber 30.aad vac.liOll selections will
be~~'3.. '."... ..-. •.

Any employee wh.o Is dlsebarg~ or who quits hetween January 1and December 31 shall
rec<:ive the vacation allowance due him for that year. In ease of death oran employee who Is
euglblil for a va':ltiOD, vacation pay due such an employee l;liall be paid .to the employee's estate.

Company Tmvel Privileges as pel.' Company Policy.

Employees wich ~ (IS) or JUOIll days ofwcalion may take one (1)were!!: ofvacati~none (1) day at a.time. .



Any employee retiring after December I will re"ceive vacation time for the following year.

ARTICLE 29. SICK LEAVE
The Employer agrees to grant each full. time employee Covered by this side letter a total of
nine (9) days off, at eigllt (8) hours per day for each year of tbe contl1lct and each regular
part-time employee on the seniority list on the daw of rntificatiOD of this Agreement the
same number of days o~ at four (4) hours pay per day, as ~mpellSalion for siclatess.
Provld~ however, any eligible employee hired on or after JallulllY I, 1985, shall receive a
total of Rve (5) days off In each subsequent conteset year, with pay, as ccmpensatlon for
8iokness.

The Employer may hisist upon verification of emplOYee'seligibility for sick pay b.f
del1W1dlug - e<:rtificatc from a physician, after the employee has b<>~out fur (3)<lOASecutivo days. _

Slo1c leavo Q1l\)' be used onl$' In the ovent of Injury or i1luess requ/dag al?sonce.&om tho Job.
Ia such ClISClI, slclc leave will fle paid at the rate In eft'ect at the tilno tho sick: leave is used.
Ia tho ovea& that all ~toyeo tennlnatea or retires with aCCUltlu1akd s10k leavo hi JdsIher
acoouat. it wJJJ be l'4kl to 6Jat emplor" ~ tho hovdy tafO ill effect at tho ilale tho slck:
leavo Vi88 eoCuaUyeamed.

At iho end of eaoll COlIU1Ct year, UIIusod ,1011; leave will bo.pakI off at tho rate earned.
Chccb Cobe Issued COClIIPJo)W8 first pay perIod ill.April.. . .

ARTICLE 30. LEAVE OF ABSENCE



(A)

(B)

(C)

(D)

(8)

(P)

ARTICLE 31. WORK WEEK ANDWORK DAY
The work week shall consist of five (5) consecutive days. The wolt day shall
cOlISist of eight (8) conseculive hours. The employer can schedule employees on
work weeks for lUIYfive (5) consecutive days in Ibe period Monday Ihrough Friday
at regular rates of pay. They shall receive double time for all hours worked onSunday.

All time worked In anyone day In excess of eight (8) haUl'll shall be paid at time
and one.J1d£ Hours worked in excess of forty (40) hours in lUIyone week shaD be
paid at tho rate of illite and one batf. A Ilolida)' which falls durio, an employee's
regular workweek shaD count as a pweh. whether or not actually walked by theClIllployeo.

AU haUlS worked C)D.the slxCh (6) COJlSecutive day shaD bo pafd II time and one-
. halt All hours worked on Che seventh (7) consecutive day smB be paid at Ihe rate
of double time. However. rates of pay fur Sunday shU be at double limo Iate8 as
set forCh .ia sectloll (A) above. AD hours worked ODa premium day, in excess of
efgId (8), shaD be paid at one aad oa.e-IIaIf (1~) the applicable pnllDlwn rare.

Ally ftdJ.tlme employee assigned to a shift which begins • or after 2:00 PoM. or
bctbre 6:00 AM. shall receive a sl1Jftdim:remfal of fotll' dolJam ($4.00) II« day
ancI two «!oHm ($2.00) per d~ for lIDf part-time OlDployee. .

An employee who notifies his sapetrisor at tho lillut oltho shift of an emetgeilcy or
. pressius penoJlaf bus_a wllidl t8IIIlOt be dOllOatany other timo except at !he end'
.of dtat s1Iift shaD be ex:eusecl of their obligalion to wode oVCltime tIIat day;
however, It is 8pCCJftcaUy andmtood th4t aIIother employee may be required to do
t1Ifs overtimllassilllllllellt itno oth« ammgettleats Call be made.

The CoIllJlllllY agrees not to sohedulo fuU-tlm.e employees to wod: more tbaa. leD
(10) hom per day or Jlarf.tfme anployeea more Iban five (5) h01ttll per day.
proWded it is dearly lIIIden100d lhat in tho emat of an emetJency as declared by
the dIslrict opellltiollS manager ~ rostrlolion wJDnot apply.

(A)
ARnCLE 32. NEWpoSmONS - VACANCIES

AUImV positions or vacancies, as fhey occur. will be pmmplJy PDIited in the 8llItioa..
Empbyees desiring to bid for such positions shell file their Ilpplicalions wilh the
Employer wilhin five (5) days fulm the date of posting. The assillllllleDt wiU be made
within a period of ten (10) days. The Union agrees lbat the right to crealc liIId post



work schedules to reasonably meet the requirements of flight schedules is a right of the
Employer, and such schedules may be changed 10 meet the requirements without
interference of the UniOlL The Employer will post only starting times and classi-
fications for bidding as vacanciC6 arise or schedule changes that occur by nocn
Wednesday to be effective Monday to be removed by noon Friday and repostcd by 5:00
P.M. Friday.

(B) The Company wiD establish an annual bid for all full.lime and part. time employees by
the second week in December of each contract year. .

ARTICLE 33. TRAINING
Any bargaining unit employee assigned to tralning will train other employees only on a volunlalybasis.

ARTICLE 34. MEAL PERIOD

Employees shall be allowed a thfrty (30) mimIte 11DIch break which shau llot begin until tbo
employco.llllS wolked four (4) hours.llllt must begin bcfoNthc employee has completed. six (6)
hOUl\9 of work.

Any employee who is ordered to wolk duriDg any part of Ihoir dJirt,y (30) minute meal jleriod
shall 110paid for lhe filIIlI1ea1period and shafI be allowed and must take twco1y (20)mfalltel to
eat lunoh and such time sJIaUbe cousldaed lIS lime wodced. Aa employee who is crcIeted to
wodc 4udlIr any part of 1IleIrmeal period shaJJ receive a miJIimum of cigld and ono-baJf (8\.S)hours' on dIat day.

ARTICLE 35. MATERNITY LEAVE .

(A) WheIlthe employeeleamsofhet~ •.she wll1preseat1leremployet'wilhproper
veriftGlltfoa by her doctor ofher ~, and of II« ability to continue OAher job.
Dudas tIIoperiod when thepn:gaaut empIo)'ee is still actJveq employed.1he employer
mq l'eqlJfnl a periodio report fiom tho employee's doctor timed with tho employeds
",hedUJed vlsitlllo IIer doctor. 'I1te employee may WDlinuo work 80 Joag as het dootilt.1
Jep011s indicate that fIJo emplC/Yee'sjob conditions will not be defrfmenfal to het health
and that she Is capable of pertbnulng het nonuaI duties.

(B) At b'llCh time as the emptoy"'S physician feels that COlItiIIued aclive employment is DO
.longer indiCl&ted, lhe employer wiD grant a leave 01' absence to such employee not to
elI:oeed six (6) monffJs fiom the date oftemliDalion ofpregnanoy.

(C) An employee f.liliog to retum wlt1Iin six (6)monlhs a1ter the date of termination of
pregnancy, shall lose Irer seniority rights and be removed flow the employer's seniority
list. tJD1ess the employee's doctor certifies that the employee is medically unable to
per.funn her regular duties. .



(0) After such six (6) Jll()nth period, the employee must return to work in order 10 maintain
her seniority, unless she presents written medical proof she is not able to perform her
normal duties.

(E) Upon lennination of tho progll8llcy. the employee may return to wolk within six (6)
months of termination upon presenting written medioal proof she is capable of
petfonning her duties.

(F) The part-lime employee who is soheduled, or the person who is hired to replace the
filUtime employee on maternity leave shall not und« any cinlUlJIStances be considered
a fUJI-time anplayeo or be ooUllted as a palt-time employee in the calculations of
allowable part-tfme emplo~ P\U'SIlllIIt to Article 34 ("Part-Time Employees" of IhIs
Agreement. Any pelSOn who Is CUlTtntly employed and assIgned as replacement for the
employee ODmatemify leave shaU not lose anyCODtraecua.l rights.

ARTICLE 36. PART-TIME EMPLOYEES

The fo1lowing provisions supplant Article to, SectiOJl 2 of the Office Clerical Operational
8upplemeut ("Use of lIlld Perfol1llllDce ofBargainhlg Unit Work by POIIOIIDCI0dIer Than Full- .
Time SeaforItyBmpJoyees. Pad-TillloEmployees") .fulls entirety.

'I1IeEmp. may QtlUzc quIar part-time employees on a schedulell basis to COver regular
1'ClCUl1ing work periods, and to ~Iaco absealeefsm; and part-lime c:asuaI employees OD lID 0lIl-
call basil, to \:OVa' ovedlow sifuatloas and to JeP.1ace ~ .

A aew.pan.thne employee shaIJ be hired on a _ (30) calendar da)'8' frild ba9Js wiihia which
time ~ may be dismfssed without protest by the Uolon. After dahty (30) days trial period
Chq shall be placed on a separate sea!ority fist illaccordralce ~ Cfteir date ofhhe PJVVidcd.
ho~er. a lIeWpart.Cime employee must wodca mlalamm of eighty (80) MIllS <forIDsdlis ddaty
(30) day trial period. The fbregoiDg test of time sfIaJ1not luoladc vacaIion or mateaIity leave
hotmr. 1riIh R!!peCt to wflich tho part-tilne employee sbaH sign a lVIiUm waiver, with a copy totho1«la1 thdon.

Palt-1fme employees may oDif be utl.Uzed from Monday 10 Friday incIusJve elc:ept dJat any
regular part-timo employee lUred atler tho e1I'ectivodakl of lhfs Agreemellt may be tbti:ed to
~. SatuRIay. Sunday or holday wOlk relbsed by ibU-limo employllC(s}. Any patt.lime
emplO11lOwIIo is called and repodllas scI1eduk:d sbaU be guamnteed four (4) hollh won or
pay. The Company would be w'.lliDgto noll1Y the part.ti!l1C employee oflfu, Cltletlslon ofhls or
Iter sbift prior to completion of tOO third hour (as opposed to "pmmpt1y"). except in tho C8SOof
llIl emergency as declared by tho dislriet operations manager. When. tho company extends the
shift of a part-lime employee beyou<Itbur (4) hours, tho IlOmpaDy sball promptly notifY tho
employee once it becomes aW1lle of dte situation.

The Emplo}'er shall remit contributions on behalf (If all part-time employees (~ar & casual)
on the seaiority Ifst on the date of ratifioaU"n of this Agreement to the respective Health &
Wel1ilre and PeJlSiODFunds and regular part-time employws ODthe seuiority Ust on tho date of
ratification of dIis Agreement shall be entil1ed to aCOJUevacation pay equal to 1/j211>lof their
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earnings for each week (week = 5 days) of vacation but not less than twenty (20) hours pay perweek.

Part-time casual employees shall not be entitled to vacation, sick leave, ht'liday, or jury duty
under the terms of this Agreement.

PennlUlent full-tim a vacancies shall be offered to regular Plilt-timcemployces in order of
seniority. A regular part-time employee aocepting a full-time position sluiU receive a new
seniority date, which shall be the first day that he works as a new full-time empl()yee. Regular
part-time employees that tum down full-time vacancies will retain the right to bid fur futurefuUtime vacancies. '

The Employer may give considemlion to part-time oasuals for pennanent Part-time vacancies.

Part-time employees shaD be covered under a separate seniority list .Ii'om the fiJlI-lhne seniorityJist.

Tho Company shall not \l$6 Jlllt-thlle employees to displace any lblJ.timo shift bid existing on
a.e ell'eclive date of dlIs Agreement, provided however this shall not be coDSCnJed to limit the
right of the Company to make ~ld changes in ~ to business needs.

The Company and UnioQ agree that It is not the iDtent of this Arliele to subvert the creation of
additional fitIl.Cfme jobs, wIIece ~ is eiglJt (8) coJlSOCDtiveIIolll8 of wodc; avaiJa&IO; OIl a
regular baste. AwonllDgIy, the Qlmpaay apes that it will not soJledqJe part.tIme employees In
back-to-badc shifts oovedo& eiaht (8) OODSeCUIive IIoIll8. III additioo, ill the eveat 1&at the
Compao, wodls a ~Ume employee on dJo6'11IIIO &flUting 1imofirr eigIJt(8) COIISeCUltw hoU13
per clay,dlhty (30) da}'8 dudq a sixty (60) day period, etcludiog replacement. then fie
Company shall add a tIdl-cimo JIOlllliolL

The tOlIowiog provislOll.l coveriug"operatlOlllll employees dIaogiDg their sIaIus .liQm full-time 10part-time are a.'lfbl1owll: '.

1. P8lt4:ime 0JIeDfngs will"posted to otfet all fuIl.time emplo~ ~ opportuuityio
"chaogo Ibeir status to part-time before tiIJios the positiOJl fivm die SInlet.

2. Part-timo poRtlOllS wIU110fiIfed acconllng to fWI.tiIIIc saaloriW.
3. A iiJlI.time eIlI{lJo7CO ~ Co a part-time posItiOll willlle eoas.ldeted a JIllW part-tflIle

cmp1o)W wid! a new sealodty dale fur bidding pa1JlOSC3 0II1y_ &aployee will retain
orfginalsenlority date fur benefit Jl\lIIIOSes oulyand that emplGyeo will be edded to lbc
part-time seniority Ust and reDIO\'ed fivm tile tbJl.tfme seniority Ilst fur blddiDg
pmposocIln 8CCOnIance with Aa1icle 23, paregrspll (A) ("SeIIiority IIIldPromotiO!lS") ofdIls Agreement.

4. AIry tbJ1..timeemployee going 10a part.time JlQSitfon can be forced to accept Saeutday,
Sunday, or HolfdaYWOJkretbsed by fuJl.time employees. "

s.. In. the event of a layoff; it is agreed that the empIoyee'9l1ew 'paR-time l!eQiority date
sha1l be lII.edetenninlrcg fitctor, not company seniority.

The foregoing shaU only apply to part-time hoUl"Sworlced after the effective date of thisAgreement.



ARTICLE 37. PART-TIME TO FULL-TIME HIRING RATIO .

Notwlthslanding the provisions of Article 10, Section 2 of the Office Clerical Operational
Supplement ("Use of and Performance of Bargaining Unit Wad< by Personnel Other Than
Full- Thne Seniority Employees • Part-Time Employees"), the following 3hall apply

1. A part.time employee is defined as one who wolks a schedule of four (4) hours
minimum or five (5) hours maximum per shift. A pllJ:i.lime employee lDay work: no
more than one shift per woridng day.

2. Tho five (5) hour maximum may be extended only in so-called "Bmergenoy" silUalions
as deliDed In .A11iole34, Paragraph 4 ("Part. Time Employees") of this .\sreement

3.. The company agrees !bat aft« the eft'ectlve dale of Ihis agreement and when the
Boston Metroplex growth exceeds for each twenty-five (2S) percent growth from prior
year. OItO (1) fuU-time position will be added to the seniority list.

4. All additIonal full-time job vacancies shall be flUed from ~ part-time lIst, 8CCOnIlng
to seniority.

S. The company agrees to repast the fufl.time bid wbeaever a fuU-time employee is
absent for more than thlrI.y (30) days.

6. Vaaalion reliefposiflollS sbaU be filled by tbII.tim8employees. IfllllY opealngs ri:maio,
they may be fiUed by part-time emplo)'eCII. .

7. No fiJ11-tlme employee may be lald ofF as long as there lIRl part.tfmo employees
'WUddDg.

8. '1he IIlIDIber of part-time employees will not exceed. fifty pen1eIlt (SO%) of 1he !l1lIIIber
or1illl.tfme employees.

ARTICLE 38. EMPLOYEE'S BAIL

Employees wfIl be baited out orjan if accused of any offeose fa COJlIleCtionwilh ~ Ai1hM
cJfscIIaIp of their cllties, and any employee Ibn:ecl to spend time injall or fa courts IiIatl be
com,pell8lltecl at his repar1llte of pay. In addRiOD, he shaD be euti1led to RimhwselIleat filr his
DK:a1S,JllIIlSpolClltiOQ,court costs. ew. Provided, howem; that faithM cIIsdwto of duties shall
in Ill) CIISO incIIlde compUanco with any order inwlviDg C01llII1fs9ioIl of a fe1ollf. In CMe an
emp1Q~ sIlaI1 be SlIbpoedaed as • Company wltaess he shall be 1WnIlumed fur all time lost
and tlXpClIISeS fnOIImld.



"

(8) Thehourlyrates forpart.time emplo~ on the seniorityliston the dateof ratification of
thj~ r .ocal Ridcsr are as follows: . . .

MIIIl8 41JlOQ 4/1(10 4/1/11 ----m.LU..
Agoal

(lIlred all<r
Ifl/8S) S 19o1O $ 19050 $ 19.73 $20.'5 $2Ml
Agent

{hIred bcfil •••
111I851 $ 2UO S 2250 $ 22.13 SB.1$ SUO

Rates ofpty for part-time employees hired after the date llf ratilication of this Local Rider
shall lie as follows:

New Hire
After 1%months
After 24 lIlonlhs
After 36 months
After 48 montlls

SID.GO/hour
SIO.WlIlour
SI0.4%5/hour
S1/l.8S/hllur
Sll.3Z5/hour

(E) TIle allo", listed wage InrreuH do aot iueludo III)' wst of JlvfagaRowaaa punllanC to
ArCIde 21, SecClOlt% ("W. - COLA") lItChe DBL - TealllSffrs Naftonal AgrHlllea.f; wfaldl
.1IaIl be Cllkulafed KtOrcliag to Cltat.rtfde aad Rdiouaell year BIIdadded to CIteabove IfstecI
WIlt raCes •• Appropriate.

(F) Casllll employ. sbll receive eighty-five pereellt (85%) olClt. abov. listed Wig.
iaereua fly dassifieatioD, w111chshall take .-reef 011CIte dates s&on above.

ARTICLE 40. COLA

1tJ:ftIr to Atticlo 21, Section 2 of1be NatlOll8l Agreement ("Wagos _ COLA").



ARTICLE41. HEALTH AND WELFARE

Commencing with the lst day of April, 2008 and for the duration of the
current collective bargaining agreement and any renewals or extensions thereof, the
Employer agrees to mal<epayments to the respective Health and Welfare Funds for
each and every employee performing work within ,the scope of and/or covered by
this collective-bargaining agreement, whether such employee is a regular,
probationary, temporary or casual employee, irrespective of his status as a member
or non-member of the Local Union from the first hour of employment subject to this
collective bargaining agreement as follows:

(b) Commencing with the lst day of April, 2008, the Employer shall
contribnte to the respective Health and Welfare Funds the sum of$7.16 1/4 per heur
for which an employee covered by this Agreement receives pay up to a maximum of
forty (40) hours but not m(lI'ethan $286.50 per week for anyone (I) employee.

Commencing with tbe 1st day of August, 2008, the Employer shall
contribute to the respective Health and Welfare Funds the sum of $7.51 1/4 per hour
for wblch an employee covered by tbis Agreement receives pay up to a maximum of
forty (40) hours but not more than $300.50 per week for anyone (1) employee.

Commencing with the lst day of August, 2009, the Employer shall
contribute to the respective Health and Welfare Funds the sum of $7.861/4 per hour
for which an employee covered by this Agreement receives pay up to a maximum of
forty (40) hours but not more than $314.50 per week for anyone (1) employee.

Commencing with the 1st day of August, 2010, the Employer shall
contribute to the respective Health and Welfare Funds the sum of $8.211/4 per bour
for wbich an employee covered by this Agreement receives pay up to a maximum of
forty (40) hours but not more than $328.50 per week for anyone (1) employee.

Commencing with the lst day of August, 2011, the Employer sball
contribute to the respective Health and Welfare Funds the sum of 58.56 1/4 per hour
for which an employee eovered by this Agreement receives pay up to a maximum of
forty (40) hours but not more than 5342.50 per week for anyone (1) employee.

Commencing with tbe lst day of August, 2012, the Employer shall
contribute to the respective Health and Welfare Funds the slim of$8.911/4 per hour
for which an employee covered by this Agreement receives pay up to a maximum of
forty (40) hours but not more tilan 5356.50 per week for anyone (1) employee.

Commencing wltb tbe 1st day of April, Z008, and for the duration of the
current collective bargaining agreement and any renewals or extensions thereof, the
Employer agrees to make payments to tbe respective Health & Welfare Funds as
follows:

(1) The Employer agrees to make contributions up to a maximum oHorty
(40) hours on behalf of a regular local employee who may be on layoff status during
any payroll period but has completed three (3) days of work in that payroll period.

(2) The Employer agrees to make contributions up to a maximum of forty
(40) hours on behalf of a regular road driver who may be on layoff status during
any payroll period but has completed two (2) tours of duty in that payroll period.



For purposes of this Article, each hour paid for or any portion thereof, figured to
the nearest quarter hour, as well as hours of paid vacation, paid holidays and other
hours for which pay is received by the employee shall be counted as hours for which
contributions are payable.

If a regular employee is absent because of Illness or off-the-job injury and notlfles
the Employer of such absence, the Employer shall continue to make the required
contribution of 32 hours for a period of four (4) weeks. If a regular employee is
injured on the job the Employer shall continue to pay the required contributions
until such employee returns to work; however, such contributions of 32 hours shall
not be paid for a period of more than twelve (12) months.

There shall be no deduction from equipment rental of owner-operators by virtue of
the contributions made to the Health and Welfare Fund, regardless of whether the
equipment rental Is at the minimum rate or more, and regardless of the manner of
computation of owner-driver compensation.

Hourly contributions to the Health and Welfare Fund must be made for each hour
worked on each regular or extra employee, even though such employee may work
only part time under the provisions of this contract, including weeks where work is
performed for the Employer but not under the provisions of this contract, and
although contributions may be made for those weeks Into some other Health and
Welfare Fund.

In the case of employees paid on a mileage basis, the numbers of hours of
contribution to the Health and Welfare Fund shall be determined by dividing that
employee's gross earnings for the week by the current hourly rate. Gross earnings
shalllncIude any other hours paid for, such as waiting tlme, breakdown time,
pickup and drop-off time, subject to the maximum weekly amount of contributions
set forth above, not to exceed forty (40) hours per week per employee.

All contributions shall be made at such time and ill such manner as the Trustees
require, and the Trustees shall have the authority to have an independent Certified
Public Accountant audit the payroll and wage records of the Employer for the
purpose of determining the accuracy of contributions to the Welfare Fund.

If an Employer fails to make contributions to the Welfare Fund within 72 hours
after the notice of delinquency set forth In Article 7, Section 12 of the Master
Agreement, the Local Union shall take whatever steps are necessary to secure
compliance wltb tbls Article, any provisions of this Agreement to the contrary
notwithstanding, and the Employer shall be Iiahle for all costs for collectlng the
payments due together with attorneys' fees and such penaltles whlcb may be
assessed by tbe Trustees.

The Employers' Iiabllity for payment hereunder shall not be subject to tbe
Grievance Procedure or arbitration provided under tbis Agreement.

(c) Tbe Employers and Union whlcb are signators hereto ratify the designation of
the Employer and the Employee Trustees under 3uch Agreement, and ratify all
action already taken, or to be taken by such Trustees within the scope oftheir
authority.

(d) All Employers contributing hereunder shall post each month at each terminal or
otber place of business where employees have easy access thereto an exact copy of
the remittance report form of contributions sent to the Fund.

(e) Whenever an Employer signatory to this Agreement becomes delinquent in
contributions owed to the Health and Welfare Fund and the Local Union serves a
72-bour notice of delinquency set forth In Article 7, Section 12, of the Master
Agreement, such Employer after satisfying the delinquency and becoming current,
and then during the term of this Agreement becomes delinquent again, shall be



required to post a performance bond to satisfy that second delinquency and/or any
further delinquencies during the term of this Agreement.

(I) The Trustees or their designated representatives shall have the authority to audit
the payroll and wage records of the Employer for all individuals performing work
within the scope of and/or covered by this Agreement, for the purpose of
determining the accuracy of contributions to the funds and adherence to the
requirements of this Agreement regarding coverage and contributions. For
purposes of such audit, the Trustees or their designated representatives shall have
access to the payroll and wage records of any individual, including owner-operators,
lessors and employees ofOeet owners (excluding any supervisory, managerial and/or
confidential employees of the Employer) who the Trustees or their designated
representatives reasonably believe may be subject to the Employer's contribution
obligation.

(g) The provisions of Article 5, paragraph 10 ofihe O.C. & Operational Change
provision shall not apply to Health and Welfare contributions made under the Local
25 Rider when a change of operations involves only Local Unions and Health and
Welfare Funds solely contained within the jurisdiction of the Local 25 Rider,
providing there is reciprocity between the Funds involved.

ARTICLE 42. PENSION FUND

This Pension Article shall supersede and prevail over any other inconsistent
provisions or articles contained within this Agreement.

(a) Commencing with the 1st day of April, 2008 and for the duration of the current
collective bargaining agreement and any renewals or extensions thereof, the
Employer agrees to make paYments to the New England Teamsters and Trucking

. IndustryPeilsion.Fund for each' and every employee performing work within the .
.scope'of andlor covered by this eollectlve bargaining agreement, whether such .
employell is a regular, probationary, temporary or casual employee, irrespective of
his status as.a member or nonmemberofthe Local Union, from the first hour of
employment subject to this collective bargaining agreement as follows:

For each hour or portion thereof, figured to the nearest quarter hour for which an
employee receives payor for which pay is due the Employer shall make a
contribution of $5.26 per hour to the New England Teamsters and Trucking
Industry Pension Fund but not more than $210.40 per week for anyone (1)
employee from the first hour of employment in such week.

Commencing with the 1st day ofAugust, 2008, the said hourly contribution rate
shall be 55.91 but not more than $236.40 per week for anyone (1) employee; and,

Commencing with the 1st day of August, 2009, the said hourly contribution rate
shall be $6.56 but not more than 5262.40 per week for anyone (1) employee; and,

Commencing with the 1st day of August, 2010, the said hourly contribution rate
shall be $7.21 but not more than $288.40 per week for anyone (1) employee.

Commencing with the 1st day of August, 2011, the said hourly contribution rate
shall be $7.86 but not more than $314.40 per week for anyone (1) employee.

Commencing with the 1st day of August, 2012, the said hourly contribution rate
shall be 58.51 but not more than $340.40 per week for anyone (1) employee.

Commencing with the Ist day of April, 2008, and for the duration of the current
collective bargaining agreement and any renewals or extensions thereof, the
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Commencing with the 1st day of August, 2012, the said hourly c()ntribut;on rate
shall be $S.51 but not more than $340,40 per week for anyone (I) employee.

Commencing with the lst day of Apri', 200S, and for the duration of the current
collective bargaining agreement and any renewals or extensions there()f, the
Employer agrees t~ make ~ayments to the Ne~ England Teamsters, and Trucking
Industry Pension Fund as follows: .

(1) The Employer agrees to make contributions up to a maximum offorty (40) hours
on behalf of a regular locaf employee who may be on layoff status during any
payroll period but has completed three (3) days of work In that payroll peri()d,

(2) The Employer agrees to make contributions up to a maximum of forty (40)
hours on behalf 9f a regular road driver who may be on layoff &tatus during any
payroll period but has completed two (2) tours of duty In that payroll period.

For purposes of this Article, eadl hour for which wages are paid or due, or any
portion thereof, figured to the nearest quarter hour, as well as hours of paid
vacation, paid holidays and other hours for which pay is due or received by the
employee, shall be counted as hours for which contributions are payable. In
computing the maximum amount due any week, there shall be no daily limit on the
number of hours for anyone day In such week, whether sucla hours are performed
on straight time or overtime rates, but payments shall be made at the amount set
forth above.

In the case of employees paid on a mileage basis, the number of hours of
contribution to the Pension Fund shall be determined by dividing that employee's
gross earnings for the week by the current hourly rate. Gross earnings shall include
any other hours paid for, such as waiting time, breakdown lime, pick-up and drop-
off time, sulljed to the maximum weekly amount of contributions set fortb above,
not to exceed forty (40) bours per week per employee.

If a regular employee (as defined in the collective bargaining agreement) Is absent
because oflllness or off-the-job Injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four
(4) weeks, for forty (40) hours per week. If a regular employee Is Injured on the job,
the Employer shall continue to pay the required contributions at the rate of forty
(40) hours for each such week until the employee returns to work; however, such
contributions offorty (40) bours shall not be paid for a period of more than twelve
(12) months.

(b) The Employer agrees to and has executed a copy of the New England Teamsters
and Trucking Industry Pension Fund Agreement and Declaration of Trust dated
April 11, 1955, and accepts such Agreement and Declaration of'l'rust, as amended,
and ratifies the selection of the Employer Trustees now or hereafter serving as such,
and all action heretofore or hereafter taken by them within the scope of their
authority under such Agreement and D~laration of Trust.

(c) The parties agree thet the Pension Plan adopted by the Trustees of tile New
England Teamsters and Trucking Industry Pension Fund shall at all times conform
to tile requirements ofthe Internal Revenue Code so as to enable the Employer at
all times to treat its contributions made to the Fund as a deduction for income tax
purposes,

(d) It is also agreed that all contributions shall be made at such time and In such
manner as the Trustees shall reasonably require; and the Trustees shall have the
authority to have an audit of the payroll and wage records of the Employer for all
employees performing work within the scope and/or covered by this collective
bargaining agreement for the purpose of determining the accuracy of contributions
to the Pension Fund and adherence to the requirements of this Article oCthe
collective bargaining agreement regarding coverage and contributions, such audit
may, at the option of the Trustees, be conducted by an independent certified public
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accountant or a certified public accountant employed by the New England
Teamsters and Trucking rndustry Pension Fund.

lethe Employer sball fail to make contributions to the Pension Fund by the
twentieth (20th) day of tile month following the month during which the employees
performed work or, received pay o~were due pay wi.thin the scope o(this c~lIective
bargaining agreement, up to and Including the last completed payroll period in the'
month for which contributions must be paid, or if the Employer, having been
notified that its contributions to the Fund have been under reported and/or
underpaid, fails within twenty (20) days after such notification to make any
required self-audit and/or contributions found to be due, the Local Union shall have
the right after an appropriate 72-nour notice to the Employer, to take whatever
steps it deems necessary to secure compliance with this agreement, any provision of
this collective bargaining agreement to the contrary notwithstanding, and
theEmployer shall be responsible to the employees for 108sesresulting therefrom.
Als9, the Employer shall be liable to the Trustees for all costs of collectlng the
payments due together with attorneys' fees and such interest, liquidated damages or
penalties which the Trustees may assess or establlsb in tbelr discretion. The
Employer's liability for payment hereunder shall not be subject to tbe grievance
procedure and/or arbitration If such is provided In this Agreement.

It Is understood and agreed that once a. payment or payments are referred to an
attorney for collection by the Trustees of tile New England Teamsters and Trucking
Industry Penalon Fund and/or the Local Union, the Local Union and its busilless
agents or chief executive officer shall have no right to modify, reduce or forgive the
Employer with respect to Its liability for unpaid contributions, interest, liquidated
damages or penalty as may be established or assessed by the Trustees In their
discretion against delinquent Employers.

(e) There shall be no deduction for equipment rental of owner-operators by virtue of
the contributions made to the Pension Fund, regardless of whether the equipment
rental Is at the minimum rate or more, and regardless of the manner of computation
of owner-driver compensations.

(f) Contributions to the Pension Fund must be made for each week on each regular
or extra employee, even though such employee may work only part time under the
provisions of this contract, including weeks where work is performed for the
Employer but not under the provisions of this contract, and, althougb contributions
may be made for those weeks into some other Pension Fund.

(g) No oral or written modification of this Article regarding pensions and retirement
shall be made by the Local Union or the Employer and, if made, such modification
sball not be binding upon the employees performing work within the scope of this
collective bargaining agreemeut Dndcovered by this Article or upon the Trustees of
the New England Teamsters and Trucking Industry Pension Fund.

(h) All Employers contributing hereunder shall post each month at each terminal or
othe~ place of blisiness where employees hav!, easy access thereto an exact ~py of
the remittance report form of contributions sent to the Fund.

(i) Whenever an Employer signatory to this Agreement becomes delinquent in
contributions owed to the Pension Fund and tke Local Union serves a 72-hour notice
of delinquency set forth in Article 7, Section 12, of the Master Agreement, such
Employer after satisfying the delinquency and becoming current, and then during
the term ofthls Agreement becomes delinquent again, shall be required to post a
performance bond to satisfy that second delinquency and/or any further
delinquencies during the term of this Agreement.

(j) The Trustees or their designated representatives shall have the authority to audit
the payroll and wage records of the Employer for all Individuals performing work
within the scope of and/or covered by this Agreement, for the purpose of
determining the accuracy of contributions to the funds and adherence to the



requirements of this Agreement regarding coverage and contributions. For
purposes of SUcll audit, the Trustees or their designated representatives shall have
access to the payroll alld wage records of any individual, including owner-operator's
lessors an.d employees of Oeet Owners (excluding any supervisOl'y, InanligeriaJ and/o;
COl1frdenba~employees of the Employer) who the Trustees or their designated
rep!.es.entatlves rll.asonably believe may be subject to the Employer's eootr/butfonobligation. .' . " ,

.ARTICLE 43. BREAKS

~abail~owifJldl*~amutual(y~~schocfule, ~g
fIdo llOOOIlIIt opet:Ifioaal ~ it ••.•tUues. .

MmCLE44. NEW ENGLAND TEAMSTERS SAVJNGB AND
ltB'I'IREMENTnND

The BatpIo1w ~ ~ fO.padiclpato fa dlCl tooaI~ Ntw &,land r~ SavJags
&~PIlll1401(.) ~f'i4IacW sam JdllS) ("ClIo flail") GO.1JehaIfofan cmplO)'eClltb.rlJlllllOSO$of~ 1laIpfafag,uadcr dlIs~

no Batp. 1VfJ11l1ab Of e&\I$Oto bo~ ~lf dodaccloas fiwu ~
~ waees, III ~ Ydlla eIClh aIlJI1oyeo's ,..,. cfdemI doCtloa ~ Co
CO!IIJ]1Jaaco with BlUSA aad c&eRlOVllllt tu «Jtfo pmIsloa. 11ID BmpIorer will tbrward
wilIIhol4 •••• to ~. Piaauclal Services (MfS) ill llIldJ. thUD and IIlIlUler as
requked pamt4llt to the Piau.and DeoJaratloa ~fTrust (t1Ie"1'nlsf').

The Employ« wD1 executo a PadieJPa60n ~t with New Bugland Teamsters
Savfllgs & InvCSCUteat PIaa. 401(a). ~ Jl~ Serricea (MPS) llIId 1I1e
Trllsteesof IhePJane~ F.ot,ploya' JlllC\lclpatlollln ft' Plan emctlve prior to 8hy
etnployeo defeaa1 fleJn.:rcceiwet by tile PIan.

ARTICLE 45. INJURY ON THE lOB AND COMPENSATION

An. CI11ployee who is iqjured on lite Job, and is sent home, qr to a hospital, or who IUUSt obtain
medical attenlion, shall ceceivc pay at dIe applicable hourly 11100for lite balllllCe r,f hislher
regular .shift on iflat day or fqr a suarantt» of eight (8) hours pay fur the day iqjured for fuU-
time employees and eight (3) h0Ut.9 of pay for part-time ClIlployees worklDg full time hoUl'S.
Pad time employ~ will R«lve Ihe average ofnOUl1 'Worked per day.An CI11ployee wI!o has
retumed to ltislher tegIllar dutieG after suslaioiog a eolllpellSable iqjuay who is required by thCl
'Woriana'l'S oompeosation doctor to receive additional medical treatment during hJsIher regular
schedu1ed worldtlg hom shaD receive hislher regular hourly rare forpay for such time. Should
an employee be teqUlred to leavel for the P\Il1IOS'C of oblainlng Il'eatment M/she wiU receive a
guarantee of eight (8) hO\ll'S pay. If Ihis ~ freatll1eal visit falls outside ROnna! worldng
houts, h~she shall be paid fur Ihe time involved 111tr.wel and lreatm.eat, but not for more than
two (2) hours atbJs.lhaononnatslra/ght bnteofpay.
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ARTICLE 46. CREDIT UNION

The Employer agrees fo deduct certain specific amounts each week from the wagcs of
those employees who shall have given the Employer written autborlzation to make such
deductions. The amounts so deducted shall be remitted to the TEAMSTERS CREDIT
U~ION once .eacll week. The. Employer shall not !Dake deductions and shall not be
responsible for remittance to the Credit Union for any. deductions for those weeks during'
whlcb tbe employee has no earnings or In tbose weeks in wbich tlte employee's earnings
shall be less than the amount authorized for deduction.

ARTICLE 47. EXAMINATIONS

All examinations when required by the Employer and performed under his direction
shall be paid for by tbe Employer. Employees other tban appllcantt sltall be paid for all
time required t\l take all such examinat/or.s, :Jot to exceed two (2) hours at the strllight
time bonrly rate of pay.

ARTICLE 48. DURATION

Tbe term of tills Local Rider Is subject to and controlled by all of the provisions of
Article 28 oUhe National Agreement ("Duration") between the parties hereto.

IN WITNESS WHEREOF, the"'partles hereto bave hereunto set tbeir hands and seals
this-lLdayof f>UN4 .2009.

COMPANY: UNION:

~lt:u :~~L~
T;tle~~~_;~ ;!Zt~T

Title: _
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SIDE LETTER

The parties agree to Include the following language as part of thclr agreement effectiveimmediately:

The Employer agrees to deduct from the paycheck of all employees covered by this Agreement
voluntary contributions to DRIVE. DRIyE shall notify the Employer of the amounts designated by
each contributing employee that are to be deducted (rom his/her paycheck Oh a weekly basis Cor all
weeks worked. The phrase "weeks worked" excludes any week other thlln a week In which the
employee ellraed a wage. The Employer shall transmit to DRIVE Chapter 25 on a monthly basis, in
one .check the total amount deducted lliong with the name of each employee on whose behalf II

deduction is made, the employee's SOCili1Security number and the amount deducted Crom theemployee's paycheck.

Signed this II day of. WAJi' ,2009 by our duly authorized representlltlves.

FOR THE UNION:
FOR THE EMPLOYER:

DHL EXPRESS (USA), INC.

Tltle:~


