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NMATA CENTRAL-SOUTHERN AREAS
SUPPLEMENTAL AGREEMENT
SUMMARY OF CHANGES

For the period covering September 1, 2015 Through August 31,2019

covering:

The parties reserve the right to correct inadvertent errors and omissions.

Where no reference is made to a specific Article or Section thereof, such Article and Section are
to continue as in the current Master Agreement, as applied and interpreted during the life of such
Agreement. Additions and new language are underlined.

PART I (GENERAL)

ARTICLE 36, SECTION 3 (ADDRESS, PHONE
CHANGE)

Modify Section 3 as follows:

It shall be the responsibility of each employee to notify his
Employer, in writing, of all address,-e¥ phone number, or
email changes. The Employer will post on all terminal bul-
letin boards a notice covering this new requirement.

ARTICLE 40, UNIFORM RULES AND
REGULATIONS, RULE 3 (CONDUCT)

Modify Rule 3(a) as follows:
3. CONDUCT:

(a) Unquestionable evidence of possession and/or consuming
some of and/or having consumed intoxicating beverages, tak-
ing narcotics, amphetamines, barbiturates, marijuana, hallu-
cinogens or other controlled substances as defined by state or
federal law on duty or on company property or equipment,
and/or the failure to submit to or pass a sobriety test or a test
to determine drug usage upon request if the employee appears
to be under such influence.

Subject to discharge.

ARTICLE 40, UNIFORM RULES AND
REGULATIONS, RULE 4(D) (DAMAGES)

Modify Rule 4(d) as follows:
4. DAMAGES:

(d) Major cargo damage resulting from proven careless han-
dling or neglect.

NOTE: To be considered major damage, the loss must exceed
$2.,000 excluding loss of sale.

1st offense - subject to discharge after full investigation.

ARTICLE 42 (LODGING)
Modify st paragraph of Article 42 as follows:

Comfortable, sanitary lodging shall be provided by the
Employer in all cases where an employee is required to
take a statutory rest period away from his home terminal
provided bona fide receipt is given to Employer by em-
ployee. Employer has the right to designate or provide suit-
able places of lodging to be mutually agreed upon. The
Employer will provide_a master-a-eempany—wide list of af
its current designated lodging to all drivers._The Employer
shall have a designated person(s) for receiving lodging com-
plaints.
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ARTICLE 48 (UTILIZATION OF EQUIPMENT)

Modify Article 48 as follows:

It is agreed that Article 48 shall become inoperative to an op-
eration of the Employer on any day that there are not enough
loads to dispatch the available drivers or drivers who become
available during regular dispatch hours. An Employer utiliz-
ing this Article shall insure the equitable distribution of loads

within its system.

Employers may make some dispatches into and out of areas
where employees are currently on layoff; provided, how-
ever, such dispatches shall not exceed twenty percent (20%)
of a terminal’s loads_weekly-eaeh—day. It is the expressed
intent of the parties that these loads be equally allocated to
the greatest possible extent. For purposes of calculating
twenty percent (20%) of a terminal’s loads, only logically
deliverable loads will be considered; competitive loads and
shuttle loads will be excluded; and city trips will only be
considered to the extent that four (4) city trips will constitute
one (1) load._ This provision shall not be applicable in
instances where the Employer has established with the
Local Union that a layoff is caused by a permanent loss of
traffic.

There will be no trip leasing between two (2) different com-
panies when drivers are on layoff at the company doing the
leasing.

This Article does not apply to any approved competitive back-
haul agreements nor does it prevent any two (2) companies or
any two (2) different Local Unions from entering into such
agreements.

This Article shall apply to the Central-Southern Area only, un-
less the Eastern or Western Supplements have provisions sim-
ilar to those referenced herein.-anether-Conference-shal-asree
to-bebound-byames

ARTICLE 48 (UTILIZATION OF EQUIPMENT)
Modify Article 48, Section 1 as follows:

The Unions recognize the need of the Employers to obtain
maximum utilization of equipment. The Unions agree to co-
operate with the Employers to obtain this objective in accor-
dance with the provisions set out below:

(a) Where work is slow at a driver’s home terminal, he/she
can be required to deadhead to another terminal on a single
trip basis. Such driver shall be dispatched with a load in the
general direction of his/her home terminal. Such foreign driver
shall be given a trip nearest or beyond his/her home terminal
regardless of the local dispatch rules in that terminal. Such
driver shall be processed through the dispatch in no more than

thirty (30) minutes from registering in at such terminal. Fail-
ure on the part of any backhauling terminal to expedite will
make such driver eligible to be paid all time spent at such ter-
minal from the registering in time until he/she is dispatched.
Such time is to be paid at the appropriate hourly rate in effect
at the time of such delay._The foregoing will not preclude a

driver from voluntarily picking trips away from his home ter-
minal.

Trips hauled by a driver under this Section 1 will be charged

to the driver’s home terminal for purposes of equitable treat-
ment under this Article.

In the event the terminal does not have or does not keep time
records for these types of dispatches, then the driver’s own
records; i.e., logs and/or extra pay request forms will establish
the time to be paid.

The type of local dispatch; i.e., “seniority”, “time” and/or
“first in first out” may not interfere with expediting any oth-
erwise eligible backhauling driver under this section.

This subsection (a) shall immediately become inoperative at
any terminal on any day that drivers are deadheaded to an-
other terminal on a single trip.

No terminal may utilize the provisions of this subsection (a)
for more than seven (7) work days without discontinuing its
use for an additional seven (7) successive work days. Claims
of abuse of this subsection (a), after being taken up with the
Employer, are proper subjects for submission directly to the
appropriate Area Committee, upon mutual consent.

(b) Any driver voluntarily going into a foreign terminal to
handle overflow traffic, will work out of that terminal at the
bottom of the open board, as defined at that location, under
the local dispatch rules governing such terminal for a period
not to exceed twenty-one (21) days. Any such driver will
be entitled to the daily guarantee under Article 60 and
all motel expenses will be paid by the foreign terminal
and will receive_$30.00-$2706 each day for meals while
working out of that terminal and will be provided with a load
in the direction of the foreign terminal in order to get him/her
to that location, and will be given a load in the direction of
his/her home terminal at the conclusion of the assignment, in
both instances irrespective of the dispatch procedures in ef-
fect.

(c) No company shall utilize any provisions of this Article
in order to interfere with and/or circumvent other contractual
requirements under Article 38 of this Agreement.

(d) Employers who operate a central dispatch or similar
system will maintain a procedure for documenting calls made
by drivers regarding backhauls, and information regarding in-
dividual cases will be made available to the local union upon

B, N

e



80875 NMATA C-S-4.gxp_supplement 9/24/15 2:43 PM Page 3

e

request. Where the Employer tape records such calls, the in-
formation will include logs of those tapes.

(e) Foreign road drivers will not be dispatched under this
Article 48 with any loads of less than thirty (30) miles to the
first drop.

ARTICLE 48, SECTION 2 (UTILIZATION OF
EQUIPMENT)

Modify Section 2 as follows:

The parties further mutually agree to maximize return traffic.
The purpose of such agreement is to:

(a) operate the truckaway operation as efficiently as possi-
ble;

(b) place the Employer in a better position to develop ad-
ditional traffic;

(c) maximize the earning opportunity of truckaway per-
sonnel;

(d) create better job security for employees in the truck-
away industry; and

(e) increase the number of jobs, resulting in the develop-
ment of increased traffic moving by the truckaway method.

(f) to create equitable treatment-betweesn of each terminal
affeeted-by-thisArttete within the Company’s system.

ARTICLE 48, SECTION 3 (UTILIZATION OF
EQUIPMENT)

Modify Section 3 as follows:

(a) Any driver may be dispatched with a trip toward his
home terminal regardless of dispatch procedure at the foreign
terminal.

(b) Foreign drivers on one (1) load only, shall be given pri-
ority to be loaded out first. Equal treatment shall be afforded
to all Local Unions.

(c) Once dispatched from his home terminal, a driver may
be required to pull a maximum of one trip away from the di-
rection of his home terminal ,Hthere-is-ne-trip-H-the-diree-
ﬂeﬁ-ef—hs—heme—femmr&l—ewaﬁab-}& provided that such an

“away” trip has been made available to the domiciled drivers
at the dispatching terminal. The forgoing will not preclude a
driver from voluntarily picking trips away from the direction
of his home terminal.

(d) The Employer shall give to the Local Union each month

C/S

a list of loads given by that terminal to other locations and
loads received by that terminal from other locations. Any Em-
ployer who fails to provide such reports for three (3) consec-
utive months will not be permitted to utilize the provisions of
this Article until all such reports are provided.

ARTICLE 48, SECTION 4
Modify Section 4 as follows:

Should any affected Local Union involved in this Article feel
that any particular carrier is abusing the utilization which was
granted it shall have the right to file a complaint under the
grievance procedure of the contract. After full investigation
and review of all evidence presented the grievance committee
shall have the authority to deny to any carrier the right to uti-
lize this Article of the Agreement._The Employer acknowl-
edges that it is not the intent of this Article to dry up a
terminal.

ARTICLE 48, SECTION 6 (UTILIZATION OF
EQUIPMENT)

Modity Section 6 as follows:

Any-cempany Parent or Employer must be fully signatory to
the National Agreement of NMATA _and the NMATA Work
Preservation Agreement and fully signatory to the Central-
Southern Supplement_or fully signatory to the Eastern Area
Supplement or the Western Area Supplement and operating
under conditions similar to those referenced herein, to utilize
Article 48.

ARTICLE 48, NEW SECTION 7 (UTILIZATION OF
EQUIPMENT)

Insert the following language as Article 48, New Section 7:

New Section 7. (Open Board)

An Employer may establish a voluntary open board at any lo-
cation for drivers who will operate throughout the system on
separate work assignments consisting of tours of duty of up to
one week at a time, during which tour of duty they will be
routed and dispatched through the Company’s central dispatch
department. Bidding for such boards will be voluntary and
handled locally. Such boards will be limited in size at each lo-
cation to 10% of the location’s active seniority list. This does

not prohibit a driver from voluntarily agreeing to stay out u
to an additional week.

Open board drivers will work in the Company’s system for up
to two weeks per tour of duty, and thereafter will be entitled
to voluntary time off at their home terminal location for a

maximum of two (2) consecutive days per week the driver is

away from his home terminal or prorata share at the driver’s

3
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discretion. During each tour of duty open board drivers will
be dispatched in a manner to maximize their loaded miles, but
will be limited to no more than two successive trips out of the

same terminal locations: and will operate in a manner to max-
imize their available hours of service.

ARTICLE 58, SECTION 1 (LOADING RATE)
Modity Section 1 as follows:

Section 1.

LoadingRate

[ NOTE: Loading pay will no longer be paid separately on
trips over 100 miles. However, where loading pay is a sepa-
rate component of pay in zone or flat rates, it will not be elim-
inated, but will be increased by the percentages set forth in
Article 61, Section 10. |

Plehieles S S 2T Sdd
S¥ehieles S6E S467 S44 $4%2
OVehieles  $509 $546 $524 $533
Hehicden 832D 83586 S5 S5
Hiehieles  $585 $503 $602 62
2¥ehieles 0 S624 $632 S62 46353
R kehicden se 8620 S6H0 8660
H¥ehieles $637 $645 0 S655 $666

The drivers shall load vehicles on trucks, whenever requested
by the Employer, but the Employer shall have the option to
load vehicles by employees other than drivers.

Proper loading dock facilities shall be provided and reason-
able yard help shall be furnished. Any dispute concerning size
of yard crew or dock facilities shall be handled as a grievance.

The Employer will provide training to any employees who are
assigned a new type of equipment or equipment with any new
type of securement devices.

At least one (1) mechanic to be on duty at regular dispatch
time. Mechanic shall remain on duty up to two (2) hours after
regular dispatch ends if any drivers are still loading.

Dealers’ delivery addresses, and not post office boxes, phone
numbers, and available information relating to known problem

or off-site dealership loading areas are to be shown on all in-
voices or delivery sheets.

Where driver is given a double dispatch on Friday, and is un-
able to load the second (2nd) load on Friday and/or is in-
structed by the Employer to load and deliver on Saturday, at
least one (1) mechanic must be on duty while he is loading

ARTICLE 59

Revise Section 1 as follows:

Section 1. Paid-for Time

(a) When a driver and/or owner-driver reports after being
called to work and is held up or delayed for loads or bills or
equipment, he shall be paid at the appropriate rate per hour;
provided, however, that such delays result in a loading time in
excess of the loading time allowance per vehicle. Any such
compensation paid to an owner-driver is not to be deducted
from his truck earnings. With respect to owner-drivers only,
any delay arising out of breakdown of tractor and/or tire fail-
ure is to be excluded.

] : . 4 i S

ARTICLE 59, SECTION 7 (SPLIT DELIVERIES)

Delete Section 7 in its entirety as follows and renumber re-
maining sections:

Seetion7-

Solit-Delivesi

[ NOTE: Skid drops will no longer be paid separately on trips
over 100 miles. However, where skid drop pay is a separate
component of pay in zone or flat rates, it will not be elimi-
nated, but will be increased by the percentages set forth in
Article 61, Section 10. |

4
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Athrewsh S 0-mites
HH  eHH2  6HH3  eHH peihl-eaéed—m-x-l-e 94475¢ 05-675¢ 0F425¢ 00425¢

S th-Shid-E $9.61 $9.¥| $9.89 $].g 06 ARTICLE 61, SECTION 3
Sth-Slcid-B $1.g 29 $;g. 52 $19' 63 $19.86 (2 AND/OR 3-CARE RATES)

- - - - Delete Section 3 in its entirety as follows and renumber re-
Fh-Sddd-Prop S S ST SH-es 1 i in 1 irety as foll d

Sth-sad-Rrop SHUL s S22y SRl maining sections:

eHHH  eHH2E  eHH3  eHHH
Hhroneht50-mHes:

ARTICLE 61, SECTION 2 (4-CAR RATES) ] tod ] 03.675¢ 095475¢ 06-925¢ 99925
Delete Section 2 in its entirety as follows and renumber re-
maining sections: per—l-eaded—ml-l-e O3 T8¢ U658 e 9625 QU125
4-CarR 'I ARTICLE 61, SECTION 4 (MULTIPLE CAR RATES)

Modify Section 4 as follows:
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A a2 GHH2 B

MNOTTherate-otfpayfortheshortestHesofalnonreom-
0. bttt be:

6HH  eHH2 6HH3 eHHH

All mileage pay in Sections 2, 3 and 4 are to be computed on
straight mileage and not on cumulative mileage.

ARTICLE 61, SECTION 5 (FILLER LOADS)

Modify Section 5 as follows and renumber subsections:

Section 5.
Filler Loads

When a driver is given a full capacity load at any point of ori-
gin and, prior to delivery of that load, but after delivery of one
(1) or more vehicles from the original load, adds additional
vehicles to the original load, driver shall be paid as follows:

et vehiel he-fillertond:
(b) Mileage Pay. The total progressive mileage rate based
on the aggregate of units involved on the filler load from the

point of origin to the final destination;

(c) Skid Drops. The total progressive skid drops from the
point of origin to the final destination.

All mileage pay on filler loads will be at full contract rate,
with no reduced rate of pay. Filler loads apply only within one
(1) company unless mutually agreed between the Local
Unions involved.

Adding of additional vehicles to the original load may be done
at only one (1) intermediate pick-up point, and a maximum of
four (4) vehicles only may be added.

Filler loads are a matter for local negotiation on owner-oper-
ator operations.

ARTICLE 61, SECTION 6 (COMPACT CARS,
FOREIGN AND/OR DOMESTIC)

Delete Section 6 in its entirety as follows and renumber re-
maining sections:

ARTICLE 61, SECTION 7

Delete Section 7 in its entirety as follows and renumber re-
maining sections:

ARTICLE 61, SECTION 8
(DOUBLE TRAILER RATE)

Delete Section 8 in its entirety as follows and renumber re-
maining sections:

Seetion3:

PeonbleFrailerRate

6
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ARTICLE 61, SECTION 13
(RAIL DIVERSION - ARTICLE 22)

Delete Section 13 in its entirety as follows and renumber re-
maining sections:

PART III (LOCAL)

ARTICLE 65, SECTION 1(A) (DAILY, OVERTIME
AND MINIMUM, GUARANTEE)

Modity Section 1 as follows:

(a) Eight (8) consecutive hours (exclusive of one-half (V2)
hour lunch period) shall constitute a standard workday. The
lunch hour shall be taken in the middle of the shift, between

the_third (3rd)-fewrth~4thy and sixth (6th)-FfehSth) hour on
duty.

Forty (40) hours shall be the standard workweek to be worked
in five (5) eight (8) hour days. Monday through Friday where
presently in effect; Tuesday through Saturday where presently
in effect; unless changed by mutual agreement of the Local
Union and the Employer.

It shall not be a violation of this Agreement for the Employer,
after discussion with the Local Union, to establish a non-tra-
ditional workweek(s) for yard, rail and/or releasing employ-
ees. (Example: Tuesday through Saturday, four consecutive
ten-hour shifts). However, no scheduled workweek will in-
clude both Saturday and Sunday unless mutually agreed.

C/S
PART IV (GARAGE)

ARTICLE 72, SECTION 1 (WORKWEEK)
Modify Section 1 as follows:

Eight (8) consecutive hours (exclusive of one-half (1/2) hour
lunch period) shall constitute a standard workday. Forty (40)
hours shall be the standard workweek to be worked in five (5)
eight (8) hour days. Monday through Friday where presently
in effect; Tuesday through Saturday where presently in effect;
unless changed by mutual agreement of the Local Union and
the Company.

The Employer may establish a Tuesday through Saturday
and/or a Thursday through Sunday or Friday through Monday
(4 - 10 hour days) work week at a new facility established after
June 1, 1999.

Recognizing the need to establish additional job opportunities
under this Section, consistent with a seven (7) day operation
in terminal shops, the parties hereby agree to establish a flex-
ible work week schedule for new, additional garage employ-
ees subject to the following conditions:

Four (4) consecutive days consisting of ten (10) hour shifts,
(Thursday through Sunday, or Friday through Monday) shall
constitute the flex work week. Health, Welfare and Pension con-
tributions shall be paid by the Employer on the basis of five (5)
days per week for each employee under the flex week schedule.

Time and one-half (1 1/2) shall be paid after ten (10) hours in
any one (1) day during the scheduled week; after forty (40)
hours; and for any hours worked on the fifth (5th) day. Dou-
ble (2) time will be paid for any hours worked on the sixth
(6th) day and/or seventh (7th) day.

Holidays that occur on such flex week schedules will be paid
at ten (10) hours holiday pay. Holidays that occur outside of
the flex work week shall be paid at eight (8) hours holiday

pay.

All other compensable days off under this Agreement that
occur within the flex work week will be paid at ten (10) hours
pay, and such compensable days that occur outside the flex
work week will be paid at eight (8) hours per day.

wided-that Other than at existing locations where the Employer

utilizes, or has the right to utilize, a flex workweek, no em-

ployees hired before September 1. 2015Fare4-+999-shall be
forced to such flex week schedules.—At-any-time-that-the-abeve
| eiseted R Hreed—i b tayotisueh-5
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Disputes arising under this Section shall be subject to the
grievance procedure, however, all other terms of Article 72
shall apply except Section 6. Flexible work week schedules
other than as stated above are proper subjects of Local nego-
tiations, however, such agreed to flex week schedules must be
submitted for approval to the appropriate Area Committee, but
may be implemented upon agreement of the parties.

ARTICLE 73, SECTION 5 (COVERALLS)
Modify Section 5 as follows:
The Employer shall arrange for and assume the cost of one

(1) uniform change for each scheduled work day.
Where required, the Employer shall supply safety eye wear to

(a) Within ninety (90) calendar days from the date of ratifi-

cation of this Agreement, current employees working in driver
rehabilitations who are inadmissible to operate equipment across
the border with Canada shall make application with the Gov-
ernment of Canada for a determination of individual rehabilita-
tion, and complete any legal requirements in the United States,
s0 as to be qualified to make delivery into and return equipment
across the border with Canada. The cost of such legal process
shall be the responsibility of the employee.

(b) On and after the ninety-first (91st) calendar day after
ratification, any employee working in driver classifications

who has failed to make application with the Government of
Canada for rehabilitation shall not be dispatched on all days

thereafter with no wage or benefit obligation by the Employer.
Employees in driver classifications who have a valid applica-
tion for rehabilitation pending with the Government of Canada
and are not qualified to make delivery into and return equip-
ment across the border with Canada, shall dispatch at the bot-
tom on the board on all days until qualified for border crossing

employees.

Where climatic conditions warrant, the issue of winter weight
coveralls will be considered a proper subject for local rider
negotiations.

Any Employer presently furnishing uniforms (shirts and
pants) or coveralls in excess of that outlined above, shall main-
tain such practice.

If mechanics are required to go outside, the Employer will fur-
nish rain gear and boots or rubbers.

When an employee is required to wear a specific type of
shoe/boot, the Employer will reimburse the employee for the
entire cost.

ARTICLE 73, SECTION 8
Modify Section 8 as follows:

The Employer will provide insurance with respect to the me-
chanics tools and tool box covering those situations of forced
entry to the shop or fire; however, the maximum liability shall
not exceed fifteen aire—thousand dollars ($15.000.00)
£$9:006-003. The mechanic must submit a signed, written and
dated inventory to management in order to qualify for this in-
surance coverage, subject to Employer verification.

PART V (DRIVEAWAY)

ARTICLE 81, NEW SECTION 5 (SENIORITY -
DRIVER DEEMED INADMISSIBLE UNDER
CANADA’S IMMIGRATION LAW)

Add new Section 5 titled “Driver deemed inadmissible under
Canada’s immigration law” to read as follows:

by the Government of Canada.

(c) On and after September 1, 2015, all new employees
hired to perform work in driver classification, upon comple-
tion of a probation period, shall be qualified by the Govern-
ment of Canada to make delivery into and return equipment

across the border with Canada. The first training load for new
employees will be assigned with a destination or origin in
Canada. All subsequent training trips will be given off of a
voluntary board if such board exists at the home terminal. For

purposes of this Article, a new employee shall make delivery
of equipment into and across the border with Canada within

sixty (60) days of employment.

ARTICLE 88, NEW SECTION 2(d) (LAYOVERS,
BREAKDOWNS OR IMPASSABLE HIGHWAYS)

Insert the following as a new Section 2(d):
(d) Drivers will be paid fifteen (15) minutes for crossing

into Canada and fifteen (15) minutes for crossing into the
United States.

ARTICLE 88, SECTION 5 (FUELING)
Modify Section 5 as follows:

Eftective upon ratification of this Agreement, driveaway drivers
will be paid fifteen (15) minutes for each required fueling. All
compensated fuel stops must be properly logged and docu-
mented on driver check-in sheet with all fuel receipts attached.

If D.E.F. additive is not located at the fueling station, then
u-Hpon submission of a valid receipt, drivers will be paid an
additional $3.00 for each time required to add D.E.F. to the
fuel of the drive truck.

8
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ARTICLE 98, SECTION 5
(BACKHAUL RATES OF PAY)

Modify Section 5(a) as follows:
a. The present backhaul frezen-rates of pay shall apply.

b. The driver will receive no less than his/her terminal back-
haul frezen-rate of pay.

CENTRAL-SOUTHERN DRIVEAWAY
SUPPLEMENTAL AGREEMENT MEMORANDUM
OF UNDERSTANDING SUBMITTED ON BEHALF OF
ACTIVE USA AND ACCEPTED BY TNATINC
DRIVEAWAY REPRESENTATIVE ON
IAUGUST 31, 2015:

Kris Taylor

TNATINC Central-Southern Driveaway Co-Chairman
25 Louisiana Avenue, N.W.

Washington, D.C. 20001

Dear Mr. Taylor:

Active agrees that a list will be provided to the Local Unions
that will include the times loads are available in Heber (Calex-
ico), CA and Boisbriand (Montreal), Quebec. List will be pro-
vided monthly. The Union recognizes programming is
necessary but will proceed immediately.



80875 NMATA C-S-4.gxp_supplement 9/24/15 2:43 PM Page 10

C/S



80875 NMATA C-S-4.gxp_supplement 9/24/15 2:43 PM Page 11

C/S



80875 NMATA C-S-4.gxp_supplement 9/24/15 2:43 PM Page 12

C/S



