
SUMMARY OF PROPOSED CHANGES
2020-2021 Tentative National Master First Student Agreement

ARTICLE 6.  MAINTENANCE OF STANDARDS
• Language was added in the wake of a recent

National Labor Relations Board decision (MV
Transportation), in order to free Local bar-
gaining committees from having to be con-
cerned with Employer changes made to their
Local Supplements prior to the expiration of
their Local Supplements.

ARTICLE 11.  DISCIPLINE AND DISCHARGE
• Language was agreed to for the Union to

control inevitable technology changes.  While
the new language permits the Company to in-
stall video or audio equipment, it may not use
this technology to randomly single out em-
ployees, and the use is limited to verifying an
open investigation.  Any other use of this
technology is subject to being grieved and ar-
bitrated, if necessary.

• The Customer Removal language now in-
cludes expanded protection for lost “earn-
ings” in the event that a driver is re-assigned
to a job with a lower rate of pay.

ARTICLE 12.  NON-DISCRIMINATION CLAUSE
• The Non-Discrimination Clause was broad-

ened to include a bar on discrimination
against an employee based on gender or
gender identity.

ARTICLE 18.  COURT APPEARANCES
• This provision was improved and absences

for court appearances will not be counted
against an employee for any purpose. The
former language only protected employees’
attendance bonuses.

ARTICLE 25.  DEFECTIVE EQUIPMENT AND
DANGEROUS CONDITIONS OF WORK

• The conditions of Company lots now must be

“maintained,” as well as safe and ice-free.

• Upon the request of the Union, within two
business days, the Company must meet with
the Union to discuss lot maintenance, and
then the Company has two additional days
to determine if the Union has established an
unsafe condition, and will let the Union
know how and when the issue will be ad-
dressed.  Importantly, no employee will be
disciplined for failing to perform scheduled
work due to a demonstrated failure to pro-
vide a safe work area.

ARTICLE 29.  TRANSFER RIGHTS
• If an employee is assigned to work at a differ-

ent location, the employee will be paid at
their home rate of pay, or the new location’s
rate of pay if it is higher. 

ARTICLE 34.  UNIT WORK
• Realizing that ride-share providers are a di-

rect challenge to our members’ livelihood,
and the Company’s need to remain competi-
tive, the Union and the Company jointly cre-
ated a sub-class for non-CDL drivers, which
restricts what non-CDL work can be per-
formed and gives preferences to full CDL op-
erators.  The Union believes that this
provision is a win-win for our members and
potentially will increase Union membership.

ARTICLE 35.  SUMMER RECESS
• In locations where summer recess unemploy-

ment is not available, the parties may bargain
over terms that will incentivize employees to
return after the summer recess ends.

ARTICLE 36.  POSITIVE RELATIONS COMMITTEE
• The IBT commits to making its best efforts to

provide the Employer, when requested, with
current CBAs and seniority lists at Teamster-
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represented locations, where the Employer
has expressed an interest in bidding on new
business opportunities.  

• One member of the JNGRC shall be invited to
the Employer’s management training sessions
related to improving labor relations.  The
Company will give the Union at least 30 days’
notice of its next scheduled training.

ARTICLE 46.  GENDER CLAUSE
• The Gender Clause is broadened to include

gender non-specific individuals. 

ARTICLE 49.  TERMINATION
• This is a one-year agreement.  Negotiations

were suspended due to Covid-19, and the
parties agreed to a one-year deal, since fu-
ture bargaining dates were uncertain, and
the Union did not want to jeopardize the
gains previously negotiated.  When the par-
ties commence bargaining on a successor
agreement, the parties agreed that negotia-
tions will cover Articles not modified by this
Agreement. 
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