EXTENSION AGREEMENT

Standard Forwarding LLC and the Teamsters National Freight Industry Negotiating Committee on behalf of itself and those Local Unions
covered by the Standard Forwarding Supplemental Agreement and the 2008-2013 National Master Freight Agreement, Central Region
Local Cartage Supplement and Over the Road Supplement set to expire on March 5,2021, (“Agreement”) hereby agree to extend the
Agreement through and until March 5,2022. The parties further agree as follows:

Hourly (includes dock casuals) and Mileage Rates

Effective 3/6/2021 $0.50 per hour increase
Effective 3/6/2021 $0.0122 per mile increase
Effective 9/5/2021 $0.50 per hour increase
Effective 9/5/2021 $0.0122 per mile increase

Health Welfare & Pension

Effective 3/7/2021, increase the Health & Welfare contribution to $389.00 per week to maintain the current TeamCare M9 Plan (in-
cluding R4 coverage) for those covered under the current Standard Forwarding LLC Supplement. Local 200 contributions will be
made to the Wisconsin Health Fund on the same basis as those made to TeamCare.

Effective 3/6/2021, increase the daily Pension contribution rate to $45.80 per day to maintain the current Central States Pension for
those covered under the current Standard Forwarding LLC Supplement.

Signing/Retention Bonus

Upon notice to Standard Forwarding LLC that the one-year contract extension has been ratified, all full-time, regular employees on
the employer’s seniority list as of the date of ratification, will receive the following:

Effective 3/6/2021 $500 (to be paid with the 3/24/2021 payroll)

Effective 3/5/2022 $500 (to be paid with the 2/24/2022 payroll)
Employees must be employed by Standard Forwarding at the time of the payout to be eligible for this bonus.

Given the current competitive environment to hire qualified employees, Standard Forwarding LLC will provide a $500 sign-on bonus
(to be paid the second payroll upon completion of probation period) for all new hires (this applies to all regular full-time drivers, reg-
ular full-time dockworkers and regular full-time mechanics) and a second $500 bonus upon their successfully completing their one-
year anniversary date from date of hire (to be paid the first payroll after the one-year anniversary). This would be for new hires with a
starting date between 3/6/2021 (or following the ratification of the contract, whichever comes later) and 3/5/2022. Any employees
hired after 3/5/2022 are not eligible. Employees must be employed by Standard Forwarding at the time of the payout to be eligible for
this bonus.

Current Contract

Extend all other items, not specifically addressed above, within the current Standard Forwarding LLC Supplemental Agreement and
the 2008-2013 National Master Freight Agreement, Central Region Local Cartage Supplement and Over the Road Supplement
through and including March 5, 2022.

FOR STANDARD FORWARDING LLC FOR TNFINC

Date: Date:




