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The coronavirus has now plagued the world for
more than a year. Things have changed signifi-
cantly in that time. More than 400,000 Americans

have died from COVID-19 and nearly 8 million have
fallen into poverty since the summer. 

Every single person has been affected. Through-
out it all, Teamster members have been the heroes
that kept our country moving forward. 

More than a million Teamsters have been working
on the front lines every single day across a range of
industries. Behind the scenes, the Teamsters Union
has been working nonstop on behalf of working fami-
lies. Once the breadth of the virus was apparent in
early 2020, the union sprang into action. 

The union has led on worker safety and ensuring
employers are doing everything they can to keep
frontline workers supplied with PPE and working safe.
Teamster.org has been constantly updated with safety
bulletins from the Teamsters Safety and Health De-
partment. The union has held rallies across the coun-
try to draw attention to worker safety issues. 

Teamsters even helped deliver—and then adminis-

ter—the first vaccines in the U.S. The union has also
made it clear that essential workers should be among
the first to receive vaccinations. 

Local unions have run food drives and food banks
staffed by Teamster volunteers. They have also sup-
plied members with protective safety gear, made sure
schoolkids learning from home still got lunches, and
lobbied for better internet access for poor communi-
ties so kids could actually learn from home. 

Legislatively, the Teamsters Union has been work-
ing to ensure that economic relief goes to workers,
not just bailing out corporations. 

The Teamsters Union has faced adversity in the
past. Teamster members have stepped up during
every crisis—from World Wars to Sept. 11, 2001 and
from Hurricane Katrina to COVID-19. I salute each and
every one of you for doing your part. 

Stay safe and Teamster strong! 

GENERAL PRESIDENT JAMES P. HOFFA

Moving Forward Together
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TEAMSTER NEWS

C.Thomas “Tom” Keegel, Gen-
eral Secretary-Treasurer
Emeritus of the International

Brotherhood of Teamsters, passed
away on Nov. 19, 2020, following 
a lengthy illness. Keegel served as
the union’s General Secretary-Trea-
surer from 1999 until 2012.

“Tom Keegel was a great part-
ner who exemplified what it
means to be a Teamster,” said Jim
Hoffa, Teamsters General Presi-
dent. “He is going to be dearly
missed by all who knew him.”

Hoffa praised Keegel as a
strong partner in their effort to re-
build the strength and power of
the Teamsters Union. Together
they rebuilt the finances of the
union and established a dedicated
strike fund.

As General Secretary-Treasurer,
Keegel aimed to lift up his Team-
ster brothers and sisters through
his work as their fiscal watchdog
and the guardian of their hard-
earned dues money.

When Keegel took office as
General Secretary-Treasurer on
March 19, 1999, he instituted
sweeping reforms in every area of
the union’s finances. He balanced
the budget for the first time in
more than a decade; hired skilled
auditors and accountants; and de-
veloped programs to extend these
reforms to Teamster affiliates. He
also instructed his auditors to help
local unions make their books
models of clarity and ethics. 

Born on September 27, 1941, in
Minneapolis, Keegel retired in 2012
after a 52-year career with the
Teamsters Union. He started his
Teamster career in 1959 as a driver
for Steeling Cartage Co. and mem-
ber of Local 544 in Minneapolis.

He moved up through the ranks
of the Teamsters Union, from
steward up to General Secretary-
Treasurer. He served in several ca-
pacities in the union, including
President of Joint Council 32 and
Local 120, both in Minnesota.

“My heritage is in the labor
movement. I remember how I be-
came inspired,” Keegel said in
2012, detailing how his first co-
workers were strong Teamsters
who had fought in the famous
Minneapolis Strike of 1934. “These
men loved their union and taught
me that the Teamsters never give
up, Teamsters never give in or run
from a fight.”

When Keegel retired, he told his
Teamster brothers and sisters,
“You don’t have to worry about
where I’ll be and how I’m doing. I’ll
be everywhere. Wherever some-
one is fighting for respect on the
job, I’ll be there. Wherever there’s
a mother striking for a fair day’s
pay, I’ll be there. Wherever there
are people trying to organize, I’ll be
there. Just look in their eyes and
you’ll see me.”

Keegel is survived by his wife
Patricia and three daughters,
Holly, Heather and Heidi and their
families.

In Memoriam

Teamsters Mourn Passing of Tom Keegel 
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Ten years ago, Local 495 in West Covina, Calif.
saved Teamster jobs when BMW outsourced
management of a facility to a third party. Origi-

nally, the members were all going to be fired. 
After an international campaign against BMW by

the Teamsters Union, Local 495 was able to hammer
out a landmark agreement which protected the mem-
bers. Under the agreement, Teamsters received job
security for 10 years, regardless of whether a third
party was hired to run the BMW facility. 

Recently, Local 495 was preparing for negotiations
with the third-party management company when
BMW contacted the local. They wanted to discuss
bringing the bargaining unit back in-house. 

After several meetings, these workers are now
BMW employees again. An agreement was reached
where BMW will assume management of the plant
again and members will get back benefits they lost. 

“We have reached an historic agreement with
BMW, and they are terminating the third-party agree-
ment and reassuming the entire membership and our
contract to once again make our members proud, full-
on BMW Associates as well as Local 495 members,”
said Bob Lennox, Secretary-Treasurer of Local 495. 

The 74 hardworking Teamsters, once again BMW
employees, are thrilled. 

“I’ve got a great group of co-workers and we
have been number one at BMW facilities for years.
This group does outstanding work. To be able to 
go back and be employees again means a lot for

everybody,” said Rosendo Cardenas, assistant
shop steward, who has worked there for 19 years. 

Ten Years Ago
In June 2011, BMW told 65 Teamsters that the day
their contract expired, their jobs would be outsourced
to a third party. With only a few weeks before the con-
tract expired, Local 495 and the International Union
sprang into action to save the jobs. The union held
rallies and demonstrated outside of BMW dealer-
ships. Members of the U.S. Congress got involved, 
as did the international labor community. The union
even flew banners from airplanes outside of major
league sporting events.

The massive campaign designed to counter-attack
BMW was successful and Local 495 negotiated the 
10-year agreement. Shortly after the agreement was
reached, a third party was hired to run the facility and
manage the Teamsters working there. 

“We kept up a solid relationship with BMW—even
after what they did—hoping that perhaps one day
make them BMW employees again,” said Jim Lennox,
a business agent for Local 495. Now BMW is terminat-
ing the third party that was hired to run the facility
and reassuming the entire membership.

“We’ve come a long way since our departure from
BMW. These last 10 years were a grind,” said Albert
Bautista, chief steward, who has also worked there for 
19 years. “These guys kept on pumping, though, and our
local is phenomenal. The Teamsters gave us a lot of
support.”

Members are BMW Teamsters Again!
Ten Years Later, Hard Work Pays Off
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TEAMSTER NEWS

A t a Local 777 school bus
yard in St. Charles, Ill.,
service to your fellow citi-

zens doesn’t end after an honor-
able discharge.

“At our Illinois Central School
Bus yard in St. Charles, we have
over 40 members who are veterans
from all four branches of the mili-
tary,” said Jim Glimco, President
of Local 777. “Our stewards and
the leaders of our negotiating
committee at the St. Charles yard
are veterans as well. We’re hon-
ored to represent such extraordi-
nary people.”

Four of those members are
former Army 1st. Sgt. and Local
777 Shop Steward John Blanch-
ford, former Marine Sgt. and

Local 777 Shop Steward Gerald
Marshall, Army Veteran and Local
777 Shop Steward Willie Lesure
and Marine Veteran Ray Williams. 

Blanchford, Williams and
Lesure all received Purple Hearts.
Lesure and Williams served in the
Vietnam War.

Solidarity and Duty
Williams and Marshall said that
the sense of solidarity they learned
during their service in the U.S.
Marine Corps prepared them well
for union membership.

“We look out for one another,
same as the Marines,” Williams
said. “As veterans and as Team-
sters, we have an ingrained sense
of duty and service.”

“In both the military and in the
Teamsters, it’s important that you
learn different perspectives about
how things work,” Marshall said.

Blanchford added that the val-
ues of the military were similar to
that of labor unions.

“With both, it’s about being
a team player,” Blanchford
said. “It’s about learning from
other people. We have natural
bonds with one another and
we’re proud to be members.”

Willie Lesure agreed with
his servicemember Teamster
co-workers.

“I’m proud to serve my fellow
members and I’m proud that I
served my country,” Lesure said.
“I’d do it all over again if I could.”

Veterans Continue Tradition of Service at Illinois Central School Bus
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XPOLogistics has been putting
its global workforce at

heightened risk of contracting and
spreading COVID-19, and subjects
its workers to wage theft and ex-
ploitation, hazardous work envi-
ronments, pregnancy and gender
discrimination, sexual harassment
and extreme anti-union tactics, ac-
cording to a report released in Oc-
tober by an international coalition
of labor groups.

XPO Logistics markets itself as
a global leader in providing trans-
port, logistics and last-mile deliv-
ery services. It provides these
services to companies such as
Amazon, ASOS, Home Depot,
IKEA, Nestle, Peloton, Starbucks,
Target, Verizon and Walmart. XPO
operates in 30 countries with
97,000 employees at 1,506 loca-
tions. XPO reported more than $16
billion in total revenue in 2019, and
its billionaire CEO, Bradley Jacobs,
made $26 million the same year.

“This critical report outlines a
pattern of anti-worker practices by
this global corporation. The XPO
workers in freight, at the ports and
in warehouses are standing up to
the company's mistreatment from
coast to coast, and the Teamsters
will be fighting with them every
step of the way,” said Teamsters
General President Jim Hoffa.
“From wage theft, exploitation,
gender and pregnancy discrimina-
tion, sexual harassment and dan-
gerous working conditions, this
report gives a voice to workers at
XPO Logistics who have suffered
for too long.” 

The XPO Global Union Fam-
ily—composed of the ITF, the Euro-
pean Transport Workers’

Federation (ETF) and the Team-
sters Union, along with other na-
tional unions—compiled the report
after years of trying to work with
XPO to improve its working condi-
tions and as the pandemic raised
concerns about the company’s lack
of protections for workers. The re-
port is based on surveys of and in-
terviews with employees, financial
disclosures from the company and
news reports. Some key findings:    

•   In the U.S., a national survey of 
    XPO workers showed that 60 
    percent of respondents said 
    they felt unsafe at work. XPO 
    drivers at a facility in Kansas 
    City, Kansas, also made head
    lines in April, raising concerns 
    about the lack of cleaning of 
    shared equipment, such as 
    trucks and forklifts, and a failure 
    to enforce social distancing in 
    company break rooms.

•   In California, where the company’s
    practice of misclassifying truck 
    drivers is widespread, XPO uses
    a mobile app for drivers to bid 
    on work and classifies them as 
    subcontractors, similar to the 
    models used by Uber and Lyft. 
    Misclassified drivers struggle 
    with extreme poverty and 
    homelessness because of the 
    company’s policies. They do not
    have access to paid sick leave, 
    health insurance or other basic 
    assurances that are particularly 
    critical during the pandemic. 
    Drivers have reported that if 
    they get sick, their contracts are 
    terminated and they are fired.

•   In 2017, Linda Neal, an XPO 
    worker at a Verizon warehouse 
    in Memphis, passed away from

cardiac arrest on the floor of the
warehouse, where workers had
complained about overheating and
horrendous working conditions. 

•   In 2018, in Buffalo, N.Y., federal 
    regulators imposed the maxi-
    mum allowable fine on XPO 
    after two workers were crushed 
    to death by thousands of 
    pounds of countertop material.
•   In the U.S., workers have filed a 
    total of 120 unfair labor practice 
    (ULP) charges since 2014 with 
    the National Labor Relations 
    Board (NLRB) against XPO. 

Global Report Blasts XPO Logistics
Workers Subject to Unsafe Conditions, Wage Theft, Discrimination

For more information or to
read the full report, visit
www.xpoexposed.org or
scan the QR code.
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TEAMSTER NEWS

Teamsters that work at Detroit’s
three casinos—MGM Grand,
MotorCity Casino, and Greek-

town Casino—recently ratified a
three-year contract extension that
addressed their key concerns, in-
cluding critical health coverage for
workers that are out of work due to
the pandemic and an extension of
their recall rights for up to 2.5
years.  

The more than 5,000 union
workers at the three casinos are
represented by the Detroit Casino
Council which consists of Team-
sters Local 1038, UNITE HERE!
Local 24, Operating Engineers
Local 324 and UAW Local 7777.
The unions jointly negotiated the
three-year extension over seven
weeks with the employers as the
contract expiration loomed on Oct.
16, 2020. Unique measures were
taken during negotiations, includ-
ing using Zoom meetings and en-
forcement of strict social
distancing protocols for in-person
sessions.

Many key issues were as

unique as the contract negotiations
were, as the committee fought for
health and prescription coverage
for casino workers that continue to
be laid off as a result of the pan-
demic. The casinos reopened on a
limited basis on Aug. 5, 2020, but
many workers have not been re-
called. 

“This was a difficult negotia-
tion during these challenging
times due to the social distancing
protocols we needed to put in
place to ensure everyone’s health
was protected,” said Veronica
Sawyer, Assistant Director of the
Convention, Trade Shows and
Casinos Division and Director of
the Casino Division. “I am proud of
the work that we did to protect the
workers during the layoffs by se-
curing their health care and pre-
scription coverage during the
pandemic. This gave our out-of-
work and active members the
peace of mind that they would not
go without the safety net of strong
health care coverage.”

Martina Evans, a 15-year mem-

ber of Local 1038 and chief stew-
ard at the Greektown Casino,
served on the negotiating commit-
tee. Evans works as a Slot Club
Representative and helped negoti-
ate the previous two agreements.
Evans was proud that they were
able to maintain all the terms and
conditions of the contract while
adding critical measures to protect
and aid both active and laid-off
workers. 

“Our primary goal was to
maintain our health benefits and
we were successful in that en-
deavor,” Evans said. “We also
made strong economic gains in-
cluding a 3-percent raise and a
pandemic recovery payment struc-
ture for hours worked from Oct. 17,
2020 until Sept. 30, 2021. Perhaps
even more importantly, we were
able to negotiate an extension of
recall rights from one year to 2.5
years for all workers that remain
laid off during the pandemic. We
wanted to make sure that everyone
had a chance to return after we get
through this difficult time.”

Detroit Casino Workers Beat the Odds 
to Ratify Strong Contract Extension

Agreement Covers More Than 575 Teamsters at MGM, MotorCity and Greektown
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Check out the Teamsters Union’s podcast at 
teamster.org/podcast

For more information, to listen or subscribe, visit 
teamster.org/podcast or scan the QR code with your 

smartphone’s camera or QR reader (available for free).

News for Working Families

Harrison “Tiny” Lushbaugh, re-
tired principal officer of Local
992 in Hagerstown, Md. and

longtime International Representa-
tive, passed away on September 30. 

“I knew Brother Lushbaugh for
a long time and I always admired
the pride he took in his work. His
willingness to help any working
person in need set a good example
for everyone he knew,” said Jim
Hoffa, Teamsters General President.

Lushbaugh joined the Team-
sters as a driver for Buch Express
in York, Pa. in the 1950s. He loved
to drive trucks, so it wasn't until
1969 that he agreed to join the

staff part time. In 1973, Lushbaugh
became a full-time business agent
and organizer. During the follow-
ing years he held every office in
Local 992—the only person to ever
do so. He also served as an Inter-
national Representative of the
Eastern Conference of Teamsters.
Lushbaugh retired in 1994, but
continued to offer his experience,
knowledge and assistance to the
members of Local 992 whenever
asked to do so.

He is survived by his wife of 60
years, Zelma Lushbaugh, and a
large family including great-great-
grandchildren. 

In Memoriam
Teamsters Remember Harrison “Tiny” Lushbaugh
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A Shot In The Arm
Teamsters Working Hard During Pandemic
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When a Local 391 member
headed to work on Dec. 14,
2020, he had no idea he

was about to make history.
The driver, Danny Parson, a

Teamster for nearly four years, 
delivered the first batch of the
COVID-19 vaccine at about 7:20
a.m. to the Wake Forest Baptist
Medical Center in Winston-Salem,
N.C. NBC’s Today show reported
that it was UPS’ first vaccine deliv-
ery in the nation.

“I’m proud to be a Teamster
and I’m proud that the Teamsters
are delivering the vaccine,” said
Parson, an air driver. “It’s good to
know we’re helping to get the vac-
cine to where it needs to go.”

Pfizer-BioNTech’s vaccine
was the first to be deployed in 
a months-long global race to de-
velop safe vaccines to combat the
spread of the COVID-19 virus. The
dedicated Teamsters at UPS have
been trained to store, handle,
transport and deliver these neces-
sary vaccines. 

Immediately after approval of
the vaccine, UPS Teamsters started
to move it based on orders received
by Operation Warp Speed and
CDC officials. 

The vaccines originated from
storage sites in Michigan and 
Wisconsin then were transported
to UPS Worldport facilities in
Louisville, where they were expe-
dited to select destinations, includ-
ing hospitals, clinics and other
medical facilities, to inoculate
health care workers.  

“This is a historic moment in
world history and I’m proud that
Teamsters were there, as always,
making a difference.” said Jim
Hoffa, Teamsters General Presi-
dent. “Whether our members are
delivering the vaccine or admin-
istering it—or even making the
dry ice it’s packed in—Teamsters
can be counted on. As the eco-
nomic fallout of the pandemic
continues, it has also been grati-

fying to see so many locals and
members volunteering to help
their communities.”

Moving the Essentials
At the UPS center in Baltimore
on a cold morning in mid-De-
cember, Local 355 member John
Guilta prepared to start his work
day with a box of the vaccine on
board, headed to a warehouse

belonging to The Johns Hopkins
Hospital. The vaccine had arrived
that morning at Baltimore/Wash-
ington International Thurgood
Marshall Airport.

“This is my 35th Christmas,”
Guilta said of his tenure as a UPS
Teamster. 

Guilta, who said he has been
delivering vaccine kits in recent
weeks, said he feels good deliver-
ing the vaccine itself to those who
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need it.
“It just feels good to be doing

my part,” Guilta said. “I'm just
proud being a UPS Teamster, help-
ing this get to those who need it
and helping people's lives and the
economy back on track.”

Don Hamre, a driver who deliv-
ers to the same hospital, said he
expects to be delivering the vac-
cine soon. Hamre said he has been
picking up COVID-19 testing sam-
ples for the past few months, help-
ing them to get to the labs.

“Whether it's delivering med-
ical supplies to the hospitals or
picking up the COVID test samples,
it feels good delivering the essen-
tials that people need,” he said.

On Ice 
Other members of Local 355 are
doing their part to help get the
vaccine to people who need to 
receive it.

Because the Pfizer vaccine re-
quires extremely low tempera-
tures, it is packed in dry ice. One of
the companies that makes that dry
ice is Capitol Carbonic in Balti-
more, where 10 members of Local
355 create, package and ship the
product.

“These are unprecedented
times,” said Malik Gordon, a
seven-year employee. “It makes
me feel good helping out other
people.”

Gordon was picking up the dry

ice, with a temperature of minus-
109 degrees Fahrenheit, with his
gloved hands, a necessity for han-
dling the ultra-cold substance.

“I'm just happy that we are part
of the Teamsters, and we are part
of working to get the vaccine dis-
tributed,” Gordon said.

The demand for dry ice is way
up, as more people get items de-
livered to their homes during the
pandemic. And the recent orders
associated with the vaccine mean
even more business for the Balti-
more company.

“I'm working my tail off,” said
Joe Schwabline Sr., who drives the
product to many areas, including
locations in New Jersey, Pennsyl-
vania and Virginia, and throughout
Maryland.

“It feels good because this is
helping people and I'm just doing
my part,” he said.

A Time of Need
Teamsters around the country
have been volunteering their time
to help locals collect and distribute
food to those suffering from the
economic fallout of the coron-
avirus. 

In October, volunteers from
Teamsters Local 385 and UNITE
HERE! Local 737 helped distribute
food to families in need as part of
a charitable effort run by the Soci-
ety of Saint Andrew. The food was
distributed to hundreds of families

at the Seasons Florida Resort in
Kissimmee, Fla. 

Local 639 in Washington, D.C.
also help distribute food to fami-
lies in need as part of a charitable
effort run by the Society of St. An-
drew. The food bank ran every Sat-
urday in November and December.

At the Florida event, most 
volunteers were comprised of
workers from Teamsters Local 385
and UNITE HERE! Local 737 that
were laid off due to the ongoing
pandemic. 

Two Teamsters from Freeman
Decorating, which handles event
and convention work at the Disney
properties and the convention 
center, were among those who
volunteered for the food bank.
Richard Cella and Sam Harris have
both been laid off since March, but
felt it was their duty to help others
in need during this difficult time. 

Cella, a 17-year member of
Local 385 and steward for the driv-
ers at Freeman, has volunteered
for months at this food bank.
When he heard about the food
bank from some of his co-workers,
he immediately signed up to help. 

“I wasn’t prepared for being
laid off, and I know that many of
my co-workers weren’t prepared,”
Cella said. “So anything I can do
for those in need, like this food
bank, is a great thing to bring the
community together during these
challenging times.”
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Harris is a 20-year Teamster
and steward for the convention
workers that work inside the facili-
ties. He has also volunteered for
the food bank for months. For 
Harris, it’s a reminder that life is
unpredictable and a strong com-
munity that comes together during
difficult times can be the key to
turning the corner. 

“You never know how quickly
things can change,” Harris said.
“You never know when you could
end up in the same situation as
those we are trying to help now.
This is one of the small things we
can do to help people get by for a
week or two, because we are all in
this together, going through the
same thing.”

Mike McElmury, Trustee of
Local 385, was not surprised by
the overwhelming turnout each
week at the food bank by mem-
bers that have lost their jobs dur-
ing the pandemic. 

“The members of Local 385 
are a tight-knit community. They
support each other and stand
strong against adversity,” McEl-
mury said. “Union members know
the importance of coming together
to help each other when the times
are tough.”

Volunteer Response
Jeanette Barnes, a 22-year Local
639 member who works for the
Teamsters Department of Political
and Legislative Action, first heard
about the program partnership
with the Society of St. Andrew
from Roy Gillespie, the Human
Rights Coordinator for Joint Coun-
cil 13 in Missouri. 

“I thought it sounded like a
great program and talked to Local
639 about it,” Barnes said, adding
that John Gibson, President of the
local, jumped at the opportunity. 

“We heard about the program

and knew it would be a good fit,”
Gibson said. “We’ve had a tremen-
dous response from volunteers,
and in interest in the program.
We’ve been doing this for a few
weeks now and it has gotten a lit-
tle better each time.” 

Gibson said the pandemic has
affected some of his workers more
than others. Hundreds of Local 639
Teamsters with Gate Gourmet—hit
especially hard by COVID-19—
have been laid off. Gibson has
been personally bringing boxes of
donated food to those members,
and others who have been espe-
cially affected. 

“This is a great time to give
back and help out those in need.
What better way to do it than jump
in and lend a hand?” Gibson said. 

Rudy Gardner, Secretary-Trea-
surer of Local 922 in D.C., and Ty-
rone Richardson, Secretary-Treasurer
of Local 730 in D.C., both volun-
teered at the Local 639 event.
Ritchie Brooks, President of Local
730, dropped off donations from
another Teamster employer, Eight
O’Clock Coffee.

The need was there and appre-
ciated on a recent December
morning in D.C. Cars started lining
up at the food bank at 7:30 a.m.,
hours before it opened. Luckily,
there were enough Teamster vol-
unteers on hand to open early so
people wouldn’t have to wait for
hours. 
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Show of Appreciation
Residents Line the Street to Thank Their UPS Teamster Driver
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UPSdrivers are appreciated by
their customers in cities

and towns across the country, but
a community in Virginia wanted to
express that appreciation in a big,
unique way.

One day in mid-December, the
residents in Midlothian, Va. lined
the streets waiting for driver 
Anthony Gaskin to thank him for
the great service he provides
every day, always with a wave
and a smile.

“Through COVID, Anthony has
continued working, delivering
packages at our doors, record
numbers of them, over 180 times
to date,” resident Patty Friedman
told a local news station. “I
wanted to thank him personally
for how much he helped me feel
welcome when I moved in during
a pandemic. It was terribly lonely
and he was always the highlight of
my day. Mentioning this to a few
people and the response I got was

all I needed to know I was not
alone."

That prompted Friedman and
her neighbors to come up with a
way to show their appreciation for
Gaskin. It all came together on
Tuesday, December 15.

“Arriving on bikes, on foot,
and in more than 75 cars, hun-
dreds of Hallsley [neighborhood]
residents lined the road and
waited for Anthony to turn the
corner,” Friedman said. “A hum-
ble man, he needed to be coaxed,
but eventually, slowly drove his
truck down the road while chil-
dren and adults held up signs,
screamed his name, honked their
horns and rang bells.”

“We just love Anthony so
much,” resident Lexi Hanrahan
said. “He doesn’t even realize how
much we appreciate the small ges-
tures like an extra smile or a wave
because that’s just who he is!”

“Based on the actions of his

customers, we can clearly see that
Anthony represents the best of
what the Teamsters Union stands
for,” said Brian Peyton, President
of Local 322 in Richmond, Va. “It’s
nice to see the general public ap-
preciate the hard work of a UPS
Teamster, not only during the pan-
demic, but during the busy holiday
shipping season.”

“Anthony is a genuine person,
dedicated to his job and very unas-
suming,” said steward Anthony
“Moe” Mosby, who has known
Gaskin for 16 years. “He is a great
person. He doesn’t look at UPS as
a job, he looks at it as a career.”

“I was in shock, I was in total
shock,” Gaskin said of his cus-
tomer’s show of appreciation. “I
knew my customers thought a lot
about me, but I didn’t know it was
to that extent.”

The customers presented a
basket of cards to Gaskin as a
show of thanks. 
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In times of crisis, Teamsters are always willing to
step up. 

UPS Teamsters have been chosen to help deliver
the COVID-19 vaccine, but this isn’t the first time the
country has relied on members in times of crisis. 

On April 13, 1955, Dr. Jonas Salk announced 
that a successful formula had been found for a polio
vaccine. The number-one problem facing authorities
after the “victory announcement” was getting the
vaccine to medical centers throughout the nation. 

Members of the Teamsters Union found them-
selves with important roles. Teamster drivers signed
up to work around the clock and in relay teams to
hasten the quick delivery of the vaccine.

With Teamster help, the vaccine was in the hands
of doctors and health authorities in record time. 

During the Spanish Flu epidemic in 1918, Team-
ster hospital workers and ambulance drivers worked
hard, and Teamster women were an important part
of a program to deliver medicine and doctors to rural
areas all around the country. The drivers also helped
out with chores on farms as they delivered if the fam-
ilies were too sick to do them. 

Teamsters also washed streets and public areas
with sprinkler trucks all over country to help during
flu epidemic. 

Teamsters Willing to Step Up in Crises

A History of Service
A Teamster-driven truck sanitizes during the Spanish flu epidemic of 1918. 

A Teamster warehouseman applies rush 
labels to packages of polio vaccine in April 1955. 
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The election of Joe Biden as president and Kamala
Harris as vice president in November represented
the culmination of more than 18 months of work

by the Teamsters to help get a pro-worker presidential
ticket elected to represent the best interests of hard-
working Americans in the White House.

“This union backed the Biden-Harris ticket because
it put forward a bold pro-worker agenda that will 
enhance the ability of workers to join together and
collectively bargain for better pay and working condi-
tions,” said Teamsters General President Jim Hoffa.
“It will also prioritize pension reform to boost workers
and retirees and will do more to protect the more
than a million essential Teamsters on the job during
this coronavirus pandemic.”

Back in the spring of 2019, the Teamsters began
holding meetings about the 2020 election and how
the union would get involved. It started by soliciting
the views of the membership on both their top issues
and their presidential candidate preferences. 

From there, it moved into training political field or-
ganizers (PFOs) on how to best reach out to both
members and candidates on the campaign trail. And
the union asked presidential contenders interested in
earning its endorsement to sign an issues pledge, sit
for a video interview and offer their support for Team-
sters in person on the picket line. 

The Teamsters even hosted a presidential candi-
date forum along the way.

‘Up to Us’
The Teamsters were active participants early on in the
primary season. But then the coronavirus pandemic
hit, and everything changed. 

The union needed to find new ways to reach out
to its membership—many of whom were working in
essential jobs, but whose worksites barred outsiders. 

That meant empowering shop stewards to talk to
their colleagues about the issues and ramping up ef-
forts like phone banking, texting and digital advertis-

TEAMSTERS HELP 
POWER BIDEN-HARRIS 
TICKET TO VICTORY
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ing to reach the membership.
“We did a lot of work during the primary to try and

influence narratives and try to make sure any candi-
date running for president or any elected office were
addressing issues important to our members,” said
Katie Finn, the Teamsters’ National Field Director. “So
coming into the general election, it was actually pretty
simple for our union to endorse who would have our
backs. Then, really, it was up to us.”

Teamster Power
Teamster power came to the fore. Some 150 PFOs 
nationwide, as well as other Teamster volunteers and
staff, made 340,000 phone calls and sent 1.2 million
text messages in the lead up to the November 3 elec-
tion. The union also sent out 1.3 million pieces of mail
and reached more than 350,000 members via digital
advertising.

PFOs also helped get key lawmakers elected

down ballot as well.
The result of all that work is the election of Joe

Biden as president, a man who was the voice of unions
in the Obama administration, spoke at the Teamsters
2011 Convention, and created and led the Middle Class
Task Force during his time as vice president.

Vice President Kamala Harris has also been a
strong ally for the union before her recent election
as second in command. 

She was a well-known champion of California
Teamster members during her time as that state’s at-
torney general, and she aggressively prosecuted
wage theft by companies who misclassified workers
as independent contractors in the Golden State.

Moving Forward
Now, they are committed to moving forward on an
agenda that prioritizes working Americans, both on
the job and in their golden years after work is done. 

The Democratic ticket has a bold plan to protect
the interests of hardworking Americans going for-
ward, one that prioritizes collective bargaining,
worker organizing and unions. It calls for workers to
be treated with dignity and receive the pay, benefits
and workplace protections they deserve.

On pensions, some 1.5 million Americans, both
working and retired, also need assistance to make
sure their multi-employer pensions—which they paid
into during their working years—remain afloat. 

The Teamsters have worked over the past several
years to craft pension reform legislation that would
stabilize funds like the union’s Central States Plan,
and the Biden administration is on board. 

Union Issues
In the final days of the campaign, Biden made it clear
in a video addressing the membership that he would
have the Teamsters Union’s back on these issues.

“It’s long past time the government went to work
for you as hard as you have been working for us,” he
said. “It is not enough to praise you. We need to pro-
tect you, pay you, make sure your pensions are
square. Wall Street didn’t build this country, the mid-
dle class built this country. And unions built the mid-
dle class.”

The Teamsters are glad to be partnering with the
Biden-Harris administration to build a better America
that works for workers.
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Teamsters Help Make Congress More Worker Friendly

Much of the 2020 election focus was on the
presidential race. But numerous down-bal-
lot results were seen as important results

that Teamsters worked hard to make happen.
The union was active in promoting the candi-

dacies of both Sens. Gary Peters (D-Mich.) and
Mark Kelly (D-Ariz.), both of whom narrowly won
their races in their home swing states. Having
such pro-worker candidates win in the Senate
gives pro-worker legislation a better chance of
winning passage during the new congressional
session that just started in January.

During a virtual town hall session in October
with Joint Council 43 members, Sen. Peters told
Michigan Teamsters about his record as a labor
champion and a leader on pension reform during
his first term in office. And he promised that work
will continue when he is sent back to Capitol Hill.

“When we have a strong and vibrant labor
movement in this country, that helps every-
body,” Sen. Peters said, adding, “This is a tough
time. But I know how hard you fight to get the
benefits you deserve.”

Meanwhile, during his own session with Ari-
zona Teamsters that same month, Kelly pointed
out that the country was dependent on the work
done by some 1 million essential Teamster work-
ers, including those working each day for UPS as
well as those delivering groceries and other
goods, and in construction, so millions of other
Americans could stay safe during these times.

“I want to thank your membership for putting
yourself out there in harm’s way because it effects
your families, and I think the nation owes a debt of
gratitude to your members,” he told attendees.

Having elected lawmakers who understand the
wants, needs and sacrifices of hardworking Amer-
icans is essential to having a government that
meets the needs of the people. And that’s why
there were several key members of the House of
Representatives that the Teamsters also fought
hard to get elected:
•   Rep. Peter DeFazio (D-Ore.), the chairman of 
   the House Transportation and Infrastructure 
    Committee, is a longtime friend of the Teamsters 
    who has stood up for workers on transportation
    and infrastructure as well as trade issues.

•   Rep. Conor Lamb (D-Pa.), representing suburban
    Pittsburgh, has shown himself to be a fierce 
    advocate for multiemployer pension reform 
    during his time in office.

•   Rep. Haley Stevens (D-Mich.), from suburban 
    Detroit, is a strong voice for workers not only on
    pensions, but also when it comes to allowing 
   workers to come together and collectively 
    bargain on the job.

•   Rep. Cindy Axne (D-Iowa), representing 
   Des Moines and the surrounding area, has 
    stood up for workers’ rights and advocated for 
    increased apprenticeship programs.

DOWN-BALLOT VICTORIES
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Working to get Teamster prior-
ities enacted in Congress
means working with lawmak-
ers on both sides of the aisle.
One of the union’s greatest
Republican advocates is Rep.
Brian Fitzpatrick (R-Pa.), who
represents the northern
Philadelphia suburbs. 

Rep. Fitzpatrick, elected to
his third term in November,
has stood with workers time
and again on issues from col-

lective bargaining to retirement security. He recently
answered a few questions for Teamster magazine
about what to expect in the new legislative session.

Does a change in the administration improve the
chances of pro-worker legislation becoming law 
during the next session of Congress?

Rep. Fitzpatrick: While I do support a majority of
the provisions of the PRO Act, assuming Republicans
retain control of the Senate, it will be a difficult path to
get the PRO Act through the Senate.  However, I think
the change in administration improves the possibility
of certain parts of the PRO Act moving forward in the
form of a bipartisan package or appropriations riders
that would strengthen protections for workers’ right
to organize and collectively bargain.  

You have been a supporter of multiemployer pension
reform legislation like the Butch Lewis Act in the past.
Do you see a path forward for such a measure in 2021?

Rep. Fitzpatrick: Retirement security is important
because our workers have the right to retire with dig-
nity after a lifetime of hard work. And we must keep
our promises to people who have worked their entire
lives. The concept is simple: In exchange for a lifetime
of hard work and personal financial contributions, a
worker and his or her family can count on a secure
and respectable retirement. As you know, I voted for
the Butch Lewis Act, which would provide low-cost
loans to eligible multiemployer pension plans to 
enable them to continue to pay earned pensions to 
retirees and fund their long-term pension commit-
ments. I think there is a path forward on the multiem-
ployer pension reform issue if the House, Senate and

labor movement comes together to negotiate a pack-
age that gets the job done. I will continue to fight for
you, and make sure that retiree benefits are protected
and that our workers can retire with the benefits that
they have earned.

What can be done to beef up workers’ rights on the
job, especially collective bargaining and worksite
safety in the age of COVID-19?

Rep. Fitzpatrick: We need to make sure every
worker is safe on the job, especially during a public
health emergency. That is why I co-sponsored and
support the COVID-19 Every Worker Protection Act,
which would require the Occupational Safety and
Health Administration (OSHA) to promulgate an
emergency temporary standard (ETS) to protect work-
ers from exposure to the coronavirus. To protect col-
lective bargaining in the age of COVID-19, I also have
introduced the bipartisan Secure and Fair Elections
for Workers Act. This bill undoes the harmful prohibi-
tion of electronic voting in union elections and re-
quires the National Labor Relations Board (NLRB) to
conduct elections remotely due to the public health
risks of in-person voting during the coronavirus pan-
demic. COVID-19 has drastically changed the daily
lives of hardworking Americans. It is more important
than ever to make sure that workers’ rights are pro-
tected, and that we can ensure their health and safety.
The NLRB must guarantee that workers across the
country can exercise their right to organize during the
COVID-19 pandemic and that fair elections are held. 

Both parties often speak of the need to invest in 
infrastructure. Do you feel there is real chance that
such a bill could make it through Congress now?

Rep. Fitzpatrick: A bipartisan infrastructure bill that
invests in major public infrastructure and transporta-
tion projects is possible. I am hopeful that divided
government will bring all sides to the table. There has
never been a better time to invest in infrastructure,
since a big package would be a major boost to the
economy and immediately create much-needed, qual-
ity jobs. For every dollar we invest in infrastructure,
our economy sees an exponential return. We need to
enact a major infrastructure package with defined and
new, stable sources of revenue. The time for Congress
to act is now.

Q&A WITH REP. FITZPATRICK
Teamsters Work Across Party Lines on Behalf of Members
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Teamsters have made
it their practice to play
an active role not only

in their union, but in their
communities as well. And
in this last election cycle,
no local union had more
winners than Local 856 in
San Bruno, Calif.

Four members of
Local 856 won their races:
Malia Vella, elected to the
Alameda City Council;
Alena Maunder, elected
to the Sausalito City
Council; Jovanka Beckles,

elected to the Alameda
County Transit Board; and
Christian Otheree, elected
to the West Contra Costa
County United School
Board District.

Getting involved in
local politics has been a
goal of Local 856 for the
last decade, said Secretary-
Treasurer Peter Finn, ever
since it made the decision
to hire a political director.
And its success is due to
the work of that director,
Tricia Suzuki Blinstrub.

“Under Trish’s leader-
ship, when we’ve had a
person run, we’ve gone all
in to support those candi-
dates financially,” Finn said.
“We really try to highlight
them and back them.”

Suzuki Blinstrub said
those members who
have been elected have
helped create a more
pro-worker environment
on the bodies in which
they serve.

“A majority of the
members who are

elected have impact on
Teamster jobs, whether it
be directly voting on their
contracts and working
conditions, approving
PLAs, approving con-
tracts with garbage com-
panies, bus companies,
etc.,” she said.

Finn said Local 856
hopes to build on its po-
litical victories in the
years to come. 

“Once you have suc-
cess, people see that and
it builds on itself,” he said.

One of the Teamsters Union’s goals in endorsing
Joe Biden for president was to reverse damage
done to workers’ rights by the Trump administra-

tion. In the last four years, some of the worst changes
have been the least visible. The National Labor Rela-
tions Board (NLRB), the government agency responsi-
ble for enforcing labor law, has systematically rolled
back workers’ rights under the Trump administration. 

Some of the changes under the Trump NLRB in-
cluded rolling back the right to form unions and to en-
gage in collective bargaining. The NLRB under Trump
has also issued a number of decisions weakening
worker protections under the National Labor Rela-
tions Act (NLRA). 

All of this is in stark contrast to the Obama-Biden

administration’s NLRB, where workers’ voices were
heard loud and clear. Here’s a small sampling of
worker victories at the Obama-Biden NLRB:

•  A ruling that increased the likelihood that compa-
   nies could be held responsible for labor violations 
   committed by contractors and franchisees; 

•  A ruling that made it easier for smaller groups of 
   workers to form a union within a company; 

•  A ruling that granted graduate students at private 
   universities a federally protected right to unionize; 
   and

•  Rules allowing union elections to proceed on a 
   faster timetable. 

THE NLRB AND WORKERS
Presidential Administrations Make a Huge Difference in Workers’ Lives

LOCAL 856 POLITICAL POWER
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According to the Economic Policy Institute (EPI),
the board has engaged in an unprecedented number
of rulemakings aimed at overturning existing worker
protections in the last four years. 

The NLRB under Trump “have elevated corporate 
interests above those of working men and women and
have routinely betrayed the statute they are responsible
for administering and enforcing,” according to EPI. 

The Trump board has repeatedly reversed long-
standing board precedent, weakening workers’ rights
and giving more power to employers. All of these de-
cisions overturning precedent favor employers. None
favor workers or unions. In none of these cases did
the Trump board follow the NLRB’s longstanding
practice of seeking public input through amicus briefs
before reversing precedent. 

The Trump board has weakened workers’ rights in
following areas: the scope of workers covered under
the law; the definition of what activity is protected
under the law; workers’ ability to communicate with
their co-workers about workplace issues; workers’
ability to decide which group of co-workers to organ-
ize and bargain with; and in workers’ ability to strike
to achieve their goals. 

While chiseling away at the rights of workers, the
NLRB under Trump gave employers new tools to re-
strict communications by workers and unions, and to
undermine collective bargaining relationships by
making unilateral changes and refusing to recognize
incumbent unions.

According to EPI, here are just a few of the actions
taken by the Trump NLRB to reverse reforms made
under the Obama-Biden administration: 

•    Implemented provisions in a “representation case 
    procedures rule” that will make union elections 
    take longer and be more likely to involve un-
    necessary litigation;

•    Issued a decision making it easier for employers to 
    manipulate and change the bargaining unit sought 
    by employees, and by this gerrymandering, create 
    a unit of eligible voters less likely to vote for a 
    union; and

•    Issued a rule requiring employers who voluntarily 
    recognize a union selected by a majority of their 
    employees to post a notice that the union has been
    recognized but that employees have a 45-day 
    period to ask for an election. 

Also, early in the pandemic, the agency sus-

pended union elections, affecting 195 election peti-
tions with nearly 17,000 workers seeking to unionize. 

“Changes like this rarely make the news, but the
Teamsters Union pays close attention,” said Jim
Hoffa, Teamsters General President. “The difference
between a pro-worker administration and one that
only listens to corporate interests can make a huge
difference at the NLRB—and that matters to all work-
ing families.” 

A September 2020 report by The Nation magazine
and Type Investigations—based on interviews with
more than 25 labor advocates, attorneys, and current
and former NLRB staff members—revealed that the
federal agency that’s supposed to protect union rights
is instead championing the interests of management.

“In recent months, the board has also used its rule
making process to roll back pro-worker regulations,
especially in regard to union elections; make it easier
for employers to interfere with voting; weaken rules
that protect unionizing construction workers; and
shorten the time that employers must wait before pe-
titioning to oust a union,” the report stated. 

“It’s breathtaking how many areas of the law, how
many precedents they’ve managed to overturn,” said
Wilma Liebman, a chair of the NLRB under the
Obama-Biden administration. “And they just kind of
snap their fingers and do it, in my view, with little re-
gard for the quality of the legal thinking or reasoning,
reaching out to decide issues that aren’t before it,”
Liebman said in an interview with The Nation. 

“Teamsters everywhere are looking forward to
once again having an NLRB that listens to workers,”
Hoffa said.
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A Helping Hand

Abetter quality of life has always been
the major goal of the labor move-
ment, and education has always

been an option to achieve that goal. And
each year, hundreds of college students are
furthering their education with help from
the Teamsters Union. 

The first scholarships from the James R.
Hoffa Memorial Scholarship Fund (JRHMSF)
were awarded in 2001, and since then, 4,122
students have received them. 

In all, $11,253,000 in funds have been
awarded. 

Of the many accomplishments of the

Hoffa administration, the JRHMSF might be
the most far reaching. 

“The cost of a higher education has signifi-
cantly outpaced the inflation rate, putting it
further out of reach for far too many people,”
said Jim Hoffa, Teamsters General President.
“I’m proud of the countless lives we’ve
changed with this scholarship.”

Essential Financial Support
In the last few decades, there has been a
huge change in how students and families
pay for college. States have cut funding, 

James R. Hoffa Memorial Scholarship Awards Over $11 Million Since 2001

A Helping Hand
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tuition has gone up and, often, students need
to borrow more money to pay for college
costs. The cost of housing, transportation,
books and other school-related fees is also
going up. Coupled with stagnant wage
growth for most Americans, that debt is 
staggering. 

To many families, the scholarship has
been essential in providing a helping hand
with tuition costs. 

“We were only able to afford the univer-
sity with this scholarship,” said Sara Esparza,
a 2004 scholarship winner who is now a sen-
ior project engineer with the Hydra-Electric
Company in Burbank, Calif. “This award
gave me the encouragement and practical fi-
nancial support to begin and finish my bach-
elor’s degree in mechanical engineering.”

As of 2020, there were 45 million borrow-
ers who collectively owe nearly $1.6 trillion in
student loan debt. That’s the second-highest
consumer debt category after mortgages. Ac-
cording to the Institute for College Access and
Success, the average student loan debt for
members of the Class of 2019 was $29,200. 

More than a million students default on
their loans each year, and many more strug-
gle to make payments. The struggle to repay
student loan debt disproportionately affects
low-income, Black and Latino students. 

Eric Johnson 
Past winners of the scholarship themselves
provide the best examples of the good done
by the JRHMFS. 

“The JRHMSF was a significant help in
my ability to afford college and allowed me
to graduate with no student debt,” said Eric
Johnson, a 2001 scholarship winner—the
first year they were available. “I was the first

person in my family to graduate from col-
lege, so I was mostly on my own when it
came to applying for college, loans and
scholarships.

“When I learned I was a recipient of the
JRHMSF, it was huge relief and moment of
pride for me and my entire family. I’m the
oldest of three, and because I knew college
was expensive, I didn’t want my parents to
take on a lot of student loans for me, when
they would have two more children needing
the same down the road. Because I was able
to graduate from college without debt, I felt
more confident to continue my education,
and I graduated with my doctorate in educa-
tion eight years after finishing my bachelor’s
degree,” Johnson said. 

Johnson is now Head of Upper School
at Community School in Naples, Fla. and
said that, as an educator, he has the oppor-
tunity to work with high school students on
a daily basis. 

“For my students who are wanting to pur-
sue college but may be worried about the
cost, I can share my own story about outside
scholarships and how organizations like the
JRHMSF can make college possible,” John-
son said. 

“I am proud of my dad, who has been a
Teamster his entire life. He is about to retire
in the coming year, and having a Teamster
job that gave him dignity of work and a sta-
ble paycheck to take care of his family has
made all the difference in my family’s life–for
generations to come. In many ways, I have
embodied the values and philosophies of
labor unions, in that everybody has a voice, a
purpose, and deserves a chance to work
hard for a decent wage,” he said. 

“No matter the pathway, investing 
in yourself through education or job 
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training is always a good idea. Education 
and job training stays with you forever, and
once you learn a skill or earn a degree, you
have an even stronger foundation,” Johnson
said. “Find somebody who believes in you
and surround yourself with loving, encourag-
ing people who will motivate you and keep
you accountable when things get tough. No
matter what happens or how long it takes,
achieve the certificate or degree you need to
chase your dreams.”

Beau Figliola
The scholarship is available to the children or
financial dependents of Teamster members
planning to attend a four-year college or uni-

versity. In 2017, the JRHMSF also began dis-
tributing awards for students attending voca-
tional/training programs.

“Colleges, universities and trade/voca-
tional schools are among America’s most
important institutions for promoting upward
mobility,” Hoffa said. “The JRHMSF gives
students and their families peace of mind
during a particularly stressful and expensive
time.” 

Beau Figliola attended the University of
Washington in Seattle with the help of the
JRHMSF as a 2005 awardee. He is now a
husband, father of three, and works in asset
management. His grandfather was a mem-
ber of Local 313 in Tacoma, Wash. 

“The JRHMSF gives students and their families peace of mind during a particularly
stressful and expensive time.”  –Jim Hoffa, Teamsters General President

Beau Figliola at the University 
of Washington in 2006. 

Beau Figliola today.
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“Thanks in part to this scholarship, I was
able to attend the University of Washington
without an overwhelming feeling of despair
about future debt,” Figliola said. 

Mindi Summers
“I can remember my family being particu-
larly proud when I received this scholarship,”
said Mindi Summers, a 2005 awardee. “Be-
yond supporting my studies at Stanford Uni-
versity, the Teamsters scholarship allowed
me to study abroad in New Zealand, which
opened my eyes to a different culture and di-
verse opportunities for research.

“I was able to use the scholarship to take a
full term at Auckland University, where I took
courses not available at Stanford and identi-
fied an honors thesis topic and collected data
in a field I had never heard of before. My
research involved field work using Ground
Penetrating Radar to infer the history of the
coastline, with the aim of providing evidence
to allow more informed predictions for coastal
management,” she said. “I received Stan-
ford's Dean's Award for Academic Excellence
based partly on this research, and this re-
search experience was important to my ac-
ceptance into graduate school studying
Oceanography, which led to my current career
in scientific research.”

Summers is now a tenure-track instructor
in zoology at the University of Calgary in
Canada. In this role, she teaches courses in

invertebrate zoology, entomology, evolution
and animal behavior, as well as field courses
in marine invertebrate zoology at the Bam-
field Marine Sciences Centre in Belize. 

“I now study invertebrate biodiversity in
urban environments, teaching and learning
in biology, and how to best train under-
graduates students in research methods,”
she said. 

Joseph Halverson 
“Coming from a lower socio-economic back-
ground, this scholarship was instrumental to
my college and later professional career. It
enabled me to focus on my engineering un-
dergraduate education, which helped me to
graduate with honors. I graduated under-
graduate with very little debt, and it gave me
full autonomy to pursue any career I was in-
terested in, not just what would pay the most
money,” said Joseph Halverson, a 2003
scholarship winner. 

This financial freedom eventually helped
Halverson pursue his dream of getting a law
degree and MBA at Northwestern University.
He now works for a “top three” management
consulting firm. 

“It always helped to keep me grounded
and to consider the needs of others. As a
management consultant, I give strategy ad-
vice to Fortune 100 companies about how
they can transform and better enable their
business,” he said. “I often advise my clients
to think about how changes will impact every
person in the organization; not just the lead-
ership of the company.” 

“Coming from a lower socio-economic
background, this scholarship was in-
strumental to my college and later pro-
fessional career.”    –Joseph Halverson

Mindi Summers at 
Stanford University 

in 2006. 
Mindi Summers today. 
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Kim-Van Truong
“I was a recipient of the scholarship in 2003
which was my senior year of high school,”
said Kim-Van Truong. “I remember being
very surprised—perhaps even shocked
might be a better description. I had applied
for a number of scholarships that year and
the James R Hoffa Memorial Scholarship of-
fered the highest scholarship amount of all
of the ones that I had applied to.” 

Now Truong is an associate principal at
an architectural firm called ELS Architecture
& Urban Design in Berkeley, Calif. Her focus
is primarily on sports and recreation proj-
ects but she is also currently working on a
theater renovation project in Oakland.

Truong said the scholarship essentially
paid for tuition during two of her four years
of undergraduate study, which was a great
help to her family. Her father is a member of
Local 439 in Stockton, Calif.

Tim Thornton
When Tim Thornton’s father, a longtime
Teamster, passed away a week before his
senior year in high school began, the cost of
higher education wasn’t the first thing on
his mind. 

“My widowed mother was left to physi-
cally, emotionally and financially care for my
sister and me,” Thornton said. His father,

Kim-Van Truong, a 2003 scholarship 
winner, speaks at a JRHMSF event in 2015. 

Kim-Van Truong today.

Tim Thornton at the
University of Alabama

Huntsville in 2003.
Tim Thornton today. 
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Darrell Thornton, was a UPS Teamster with
Local 612 and passed away in August 2002. 

His mother and grandmother did all they
could to ensure Thornton and his sister got the
best educations possible, but it was the James
R. Hoffa Memorial Scholarship that really
made college possible for him. 

“The James R. Hoffa Memorial Scholarship
Fund helped my family and me reduce some of
the financial obligation in attending college,”
said Thornton, a 2003 scholarship winner. “The
scholarship played a major role in shaping me
to become the husband, father and man that I
am today, and my family and I are grateful.”

Thornton said the scholarship helped him
graduate from The University of Alabama
Huntsville with a Bachelor of Science in man-
agement information systems. He went on to
get a Master of Business Administration with
a concentration in logistics and supply chain
management at Alabama A&M University.
Now he is a contracting officer with the De-
partment of Justice at Redstone Arsenal near
Huntsville. 

“My father was a man who valued struc-
ture, dignity, integrity, respect, diligence, and
perseverance, and he expected his children to
demonstrate these qualities at home, in school
and in the community. These qualities inherent
to my father also aligned with the values of his
union, the International Brotherhood of Team-
sters,” Thornton said. 

He is instilling those qualities in his own
two sons. 

“I would encourage the child of a Teamster
member to continue his or her studies beyond
secondary education (grades 6-12) and pursue
education in the same spirit as James R. Hoffa,
who said ‘Teamster sons and daughters de-
serve the best education available.’” Thornton
said. “With the James R. Hoffa Memorial Schol-
arship Fund offering real access to higher edu-
cation, a high school senior would certainly not
want to limit their academic and economic po-
tential by forfeiting an opportunity that has
proven life-changing for so many others.”

The James R. Hoffa 
Memorial Scholarship Fund

Deadline: 
March 1, 2021

For more information about the 
James R. Hoffa Memorial 

Scholarship Fund, 
visit www.jrhmsf.org

or scan the QR code. 

The application process for those
seeking scholarships from the James

R. Hoffa Memorial Scholarship 
Fund in 2021 is now open. 

Academic scholarships ranging from
$1,000 to $10,000 are available for

high school seniors planning to attend
a four-year college or university.

There are also $2,000 scholarships
available for use at trailing/vocational

programs and trade schools. 

The scholarship is available for the
children and financial dependents of

Teamster members (including the
BMWED, BLET, GCC and TCRC). 

Apply Now!

Accepting Applications
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ORGANIZING ROUNDUP

Sanitation workers employed
by the city of Lawrence
voted overwhelmingly, 

65-1, to join Local 696 in Topeka,
Kansas. The 71-worker unit is
seeking improved working con-
ditions and wages, respect on
the job, and fair and consistent
work rules.

“I’ve worked here for almost
20 years and each year we lose
more. Morale has been going
down for years. As Teamsters,
we can hold management ac-
countable and get our pay back
to where it needs to be,” said
Shaun Elston, a sanitation driver. 

“This is a huge win. Already,
morale has skyrocketed,” Elston
said. “Now that we are officially
members of Local 696, we are
more united than ever and
ready to continue our momen-
tum as we negotiate a contract

that will bring real change.”
Elston helped start the cam-

paign for sanitation workers in
Lawrence, serving as one of the
leading voices on the worker-
led organizing committee. 

Working as a Team
He credits his co-workers for
their determination and resolve
throughout the campaign to
join Local 696.

“My co-workers and I came
together and worked as a team
throughout the campaign,” said
Rashaad Marshall, a sanitation
driver who also served as a
leading member of the organiz-
ing committee. “We are proud
of what we accomplished and
look forward to solidifying our
strength at the bargaining table.
Together, we will let the city

know that when workers win re-
spect, the entire community
benefits.”

This victory marks the first
group of workers at the city of
Lawrence to organize with
Local 696. The campaign to
unionize other city workers is
currently under way, noted
Matt Hall, Secretary-Treasurer
of Local 696.

“This is a major win for
workers, and we couldn’t be
prouder of this group for stand-
ing strong to win the fairness
and respect that all workers
deserve on the job. We will
continue to fight for all work-
ers at the City of Lawrence in
their campaign to win a union
voice under the protection of a
strong Teamster-backed con-
tract,” Hall said.

VICTORY IN LAWRENCE
City Waste Workers Vote for Representation from Local 696
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LOCAL 118
Webster Police Department

Officers, sergeants, lieutenants and inves-
tigators of the Webster Police Department
PBA recently voted in favor of joining
Local 118 in Rochester, N.Y.

Recognizing the increasing pressures
on public sector funding and other vari-
ables that may impact employment, the
Webster Police Department PBA lead-
ership sought options that would en-
hance the representation and advocacy
of the unit of 32 sworn officers of the
department.

“Joining Local 118 just makes sense.
The depth in resources, knowledge and 
experience gives us the confidence we
need to focus on public safety while
knowing that our interests as employees
are protected,” said Webster PBA Presi-
dent Sean Walsh.

The Local 118 Law Enforcement Di-
vision represents members working in a
wide range of positions within public safety.

LOCAL 251
First Student

In November, First Student school bus
drivers voted 14-0 to join Local 251 to be-
come  the fifth First Student yard in Rhode
Island to be represented by the union. The
Teamsters also represent school trans-
portation workers at four Ocean State
Transit locations, for an approximate total
of 1,000 members statewide.

“The instability of the student trans-
portation industry—along with concerns
for their livelihood, health and personal
safety during this pandemic—is causing
much dismay amongst these and many
other workers,” said Matthew Taibi, Sec-
retary-Treasurer of Local 251. “They rec-
ognize that a Teamster contract provides
guaranteed wage increases, benefits,
bonuses and working conditions that can-
not be changed on a whim by an employer.”

Liz Taylor has been a driver at the Scit-
uate location for four years. The organiz-
ing drive began with a phone call from her

to the Teamsters back in March 2020.
“After several conversations with

Local 251 Organizer Mike Simone, I told
everyone the Teamsters would fight just
as hard for the new drivers as they would
for the long-term drivers,” Taylor said.
“We want fairness. We want to be treated
with respect like the other Teamster
school bus drivers in the state.”

LOCAL 332
McLaren Flint Hospital

Medical technologists and medical tech-
nicians who work at McLaren Flint Hospi-
tal in Flint, Mich., have voted to join Local
332. The group joins over 150 technical
workers at McLaren Flint, including respi-
ratory therapists, radiology technicians,
MRI technicians and more, who were al-
ready Local 332 members.  

“We spend most of our time in the lab.
People don’t know who we are or what
we do, but the work we do is necessary
for doctors in diagnosis and treatment,”
said Duana Mofield, a 20-year medical
technologist at McLaren Flint. 

Once the group decided to organize,
they had to attend captive audience meet-
ings and received fliers and other litera-
ture from management in an effort to stop
their efforts to organize. Despite these ef-
forts, the group was determined. 

“We are excited that medical technol-
ogists and technicians at McLaren Flint
have joined our 150 existing technical bar-
gaining unit members at the hospital, and
we are eager to get to work for them and
all health care workers who want a
strong, collective union voice,” said Nina
Bugbee, President of Local 332 and Direc-
tor of the Teamsters Health Care Division.  

LOCAL 773
US Foods

US Foods drivers in Allentown, Pa., won
their union organizing campaign to be-
come members of Local 773. Drivers are
seeking improvements to health care and

other benefits, an end to unfair work poli-
cies, and most importantly, winning a
voice on the job. The Allentown location
employs close to 120 drivers who are not
only frontline workers during the COVID-
19 pandemic but have been fighting 
for years to gain respect and dignity on
the job.

“Our local welcomes and congratu-
lates the delivery drivers at US Foods in
Allentown. They fought hard to win this or-
ganizing campaign, and we will fight hard
to get them a contract with better benefits,
wages and working conditions,” said
Local 773 President Dennis Hower.

“The drivers at US Foods are so
pleased to be joining our Teamster broth-
ers and sisters across the country,” said
Richard Rich, a 26-year driver. “US Foods
used to be a good place to work, but over
the years they took advantage of us and
didn’t respect or listen to us. Now they
can’t ignore us. We’ve made it resound-
ingly clear through our vote that we are
Teamster strong.”

LOCAL 135
Eagle Express

Drivers, mechanics, office clerical and de-
tailers at Eagle Express in Indianapolis
have voted by a 6-to-1 ratio to become
members of Local 135. Due to the pan-
demic, the election was conducted via
mail-in ballot. 

“In spite of a pandemic, in spite of
everything that was thrown their way dur-
ing the campaign, these workers stood up
for one another by building collective
power and voting to form their union with
the Teamsters,” said Danny L. Barton,
President of Local 135. 

“I have been driving a truck for 26
years,” said Rodney Baker, one of the new
Local 135 members. “I understand the dif-
ference we can make by coming together
in a union. In a union, benefits and struc-
ture are centered around employees. You
can retire with dignity. I have nine kids and
18 grandkids and I need some kind of se-
curity in my future. That’s why I voted yes.”
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Teamster Power in Foodservice

Several worker victories this fall in the foodser-
vice industry have delivered power and secu-
rity to drivers and warehouse workers at US

Foods and Sysco during the ongoing pandemic.
In late September, 110 workers at US Foods in

Manassas, Va. voted to join Local 355. In mid-Octo-
ber, a group of 68 warehouse workers at US Foods
in Fontana, Calif. voted to join Local 63, six weeks
after a group of 57 drivers at the same facility voted
to join the union. Also in October, workers at US
Foods and Sysco in Southern California ratified con-
tracts that contain historic increases in wages and
pension-benefit contributions.

“Our foodservice Teamsters are keeping our com-
munities fed during this pandemic and they deserve
the strength and power that only comes from being
Teamsters,” said Steve Vairma, Director of the Team-
sters Warehouse Division. “During these challenging
times, workers need this security more than ever.” 

Protecting Health Care
In Manassas, the vote was 50-30 for the 110 drivers
in the bargaining unit. The drivers, frontline workers
in the pandemic, voted for representation to im-

prove working conditions and their health and wel-
fare protection. 

“We welcome the drivers in Manassas to Local
355 and we will work hard to win them a strong
contract,” said Denis Taylor, President of Local 355.
“US Foods closed its Baltimore facility years ago
shortly after losing its bid for a merger with industry
leader Sysco, sending a portion of that work to the
nonunion Manassas facility. So now, those drivers
are once again part of the Teamsters Union family.”

“We all feel good,” said Kirk Wilson, a three-year
employee in Manassas. “It’s been so long since any-
thing as good happened in Manassas.”

Workers have had to deal with many changes in
management. “Our issues and concerns fell on deaf
ears,” said Jimmy Sisk, a five-year employee.

Matt Buell, a 10-year employee, said manage-
ment has forced out the senior drivers. “You didn’t
have a voice; they didn’t listen to anything you
said,” Buell said. 

Double Victory
In Fontana, the group of 68 warehouse workers
voted to join Local 63. The victory came six weeks

String of Victories Delivers Strength, Security to Workers at US Foods, Sysco
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after a group of 57 drivers at the same facility
achieved a similar victory.

“We welcome the 125 warehouse workers and
drivers to Local 63, and we will work hard to negoti-
ate a strong first contract that addresses their is-
sues, which include an end to favoritism, a fair pay
structure and more affordable health insurance,”
said Randy Cammack, Secretary-Treasurer of Local
63 in Rialto. “More than ever, these essential, front-
line workers deserve the security of a Teamster con-
tract during these challenging times.”

“It feels real good to win. Now it will be about
winning better benefits and respect from man-
agers,” said warehouse worker Raymond Ballard.
“Every day, my co-workers and I would say to each
other, ‘It’s in the bolsa,’ to remind us it’s in the bag.”

“It was a long battle and we won both elections,
but we still have a lot of work to do,” said Fernando
Cabera, a driver. “But with the Teamsters and my
brothers working together, I know we can get it done.”

Historic Gains
In Southern California, foodservice workers at US
Foods and Sysco ratified contracts that contain historic
increases in wages and pension-benefit contributions.

Local 630 represents 187 warehouse and office
workers at US Foods in La Mirada, Calif. and 143
warehouse and office workers at Sysco in Walnut,
Calif. Local 848 represents about 200 drivers at the
same US Foods center, and about 245 drivers at
Sysco. All four units either unanimously ratified the
contracts, or did so with just a few ‘no’ votes.

The contracts provide for a nearly $9 hourly in-
crease in wages and pension benefit contributions
over the term of the six-year contract, the highest
amounts the locals have ever negotiated. That fig-
ure includes total hourly wage increases of $6.40
over the six-year contract.

“These drivers work very hard and they realize
they are the union, and they take that to heart,” said
Gil Baltazar, Local 848 President and business
agent. “They take care of their customers and they
take pride in what they do.”

“Our members have kept this company going
through the pandemic, even assisting the grocery
distributors during the pandemic rush,” said Local
630 Secretary-Treasurer Lou Villalvazo. “They put
themselves and their families at risk to supply the
customers. They earned this great contract!” 

Dedicated Workers
“During these times of uncertainty through this 
pandemic, our members showed up and kept sup-
plying the customers,” said Adam Methus, Local
630 divisional representative. “We would like to
thank our bargaining committee, our shop stewards
and our members that stood behind the local union
to get this done. You all deserve this great contract!”

Steward Charles “Lucky” Lepins, a 30-year
driver at Sysco who served on Local 848’s negotiat-
ing committee, said Tate and the committee did a
great job fending off takeaways the company was
attempting to grab. For example, the company
wanted a one-year freeze to delay negotiating for a
year. But the Teamsters rejected all givebacks.

“This contract gives the members great security
and safe working conditions so I can return home to
my family securely each night,” Lepins said. “It pro-
vides stability for me and my family, plus dignity
and respect for all. Now more than ever, being a
Teamster has proven to be valuable, to have a
union protect our needs during these challenging
times. I am extremely proud and blessed to be a
Teamster!” 

In addition, the new contract provides Sysco re-
tirees with excellent health care with no out-of-
pocket cost, Lepins said. Retirees had been paying
$200 or more monthly toward health care costs.

Steward Sam Oropallo, a 31-year driver at US
Foods and Local 848 member who also served on
the negotiating committee, said the contract contin-
ues to provide workers with excellent health care
and improved bereavement leave, among other 
improvements.

“This is a record-breaking contract for us,”
Oropallo said. “In all the years I’ve been employed
at US Foods, we’ve never had a contract this strong.
I was proud to present this contract to the drivers
and my co-workers. I think we ended up with one of
the best contracts in the trucking industry.”

US Foods warehouse worker Rudy Lopez
echoed Oropallo’s comment.

“This is the best contract I’ve seen in my 37
years at US Foods,” said Lopez, a steward and
member of Local 630. 

Dennis Glassco, a warehouse steward at Sysco,
agreed.

“I’m a 40-year member,” said Glassco, a mem-
ber of Local 630. “This is the best contract I’ve ever
seen in the history of being at Sysco.” 
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Workers for e-scooter company Spin who
are members of Local 665 have voted
overwhelmingly to ratify their first union

contract—in a first for workers in this industry.
The workers joined Local 665 via card check

agreement. The union persisted during the
COVID-19 pandemic, holding negotiation ses-
sions over Zoom teleconferencing, to reach an
agreement that contains a number of important
firsts for this group of workers.

The three-year agreement includes annual
wage increases of over 3 percent per year; six
paid holidays, whereas workers previously had
zero holidays; vacation days based on years of
employment, whereas workers previously had
zero vacation days; five sick days per year; a
$1,200 per employee ratification bonus; benefit
accrual for part-time workers, whereas they pre-
viously did not accrue; and the additional bene-
fits and protections of a union contract. 

Following ratification of the contract, the local
secured an additional benefit of $100 per month
per employee for transportation costs. 

Job Security
“Since this is the first-ever group of union 

SPIN’S ELECTRIC SCOOTER WORKERS  

Workers Gain Wage Increases, 
Paid Time Off and More in First Union 

Contract in the Industry 
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e-scooter workers at Spin, we worked to build this
contract from scratch,” said Tony Delorio, Secre-
tary-Treasurer of Local 665 in San Francisco. “We
are proud of this agreement and excited to con-
tinue our representation of workers with Spin.”

The group of 40 workers and growing in San
Francisco includes shift leads, maintenance spe-
cialists, operations specialists, neighborhood am-
bassadors, deployers and collectors. Spin is
owned by Ford Motor Company.

“It was awesome to see how happy every-
one was when the new contract was ratified.
They were especially excited about the bonus
and all of the new PTO days,” said Joe Matekel,
a business agent with Local 665.

“This new contract gives us job security and
immediate money up front, with guaranteed in-
creases each year going forward. We also got
holiday pay and vacation, which we didn’t have
before we organized,” said Shamar Bell, a Spin
maintenance specialist and shop steward. 

“All this means a lot during the pandemic.
We know our union will have our back if our
boss or the city government tries to make
changes,” Bell said. “I can say for sure, we’re
proud to be Teamsters.”

Labor Harmony
The San Francisco Board of Supervisors
passed a resolution in 2019 calling for labor

harmony for e-scooter companies. The San
Francisco Municipal Transportation Agency
(SFMTA) also passed a labor harmony require-
ment in 2015 for the Silicon Valley commuter
shuttle buses which Teamsters operate in 
San Francisco.

“We have aggressively advocated for our
members not only at the bargaining table, but
also with the city to ensure that e-scooter jobs
are not temp gig work, that they are good union
jobs,” Delorio said. 

“We welcome the expansion of the e-scooter
program to companies that follow the rules. So
far Spin is the only company to abide by labor
standards and San Francisco’s requirements for
permitting under its labor harmony provisions,”
he said.

Delorio noted there are other e-scooter
companies in the city that have ceased opera-
tions during the pandemic and have subcon-
tracted to third-party employers to avoid
worker organizing.

Spin was recently granted permission by
SFMTA to add an additional 500 e-scooters to its
existing fleet of 1,000, and Local 665 spoke in
support of this expansion as it will create good
jobs for workers.  

“It’s so great to be part of the Teamsters or-
ganization and to know we have someone on
our side,” said Rocina Prado, a shift lead at Spin. 

 RATIFY TEAMSTERS CONTRACT
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Teamsters Win Big 

After Striking in the Birthplace 

of American Industry

Local 170 Members at 
MV Transportation Stood Together 
for Contract Gains
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Lowell, Mass. is known as the cradle of the indus-
trial revolution because its mills and factories
were some of the first of the United States. Al-

most 200 years after the city forever changed Ameri-
can history, Lowell workers continue to fight and
win, this time at the largest privately owned transit
contractor in the United States. 

“Local 170 MV members stood together and stood
strong,” said Shannon George, Secretary-Treasurer of
Local 170 in Worcester, Mass. “They should be proud of
the solidarity they showed to gain the improvements
they deserved. Workers everywhere should take note of
what can be achieved when we act together, act smart
and take on corporate America.”

MV Transportation is the contrac-
tor for the Road Runner, a paratran-
sit service for elderly and disabled
residents of Lowell and the sur-
rounding communities. Most of
Road Runner’s passengers rely on
the service as the only way that they
can get to appointments, errands, or
anywhere else that they need to go. 

Elderly residents and those with
chronic illnesses have been struck
particularly hard by the COVID-19
pandemic, making the essential serv-
ice workers employed by MV Trans-
portation more essential than ever. 

It was a slap in the face when the
company balked at wage and bene-
fit increases during contract negotia-
tions for this reason. The decision to
strike was probably the last thing
that the workers wanted to do, but
Local 170 Business Agent Ken
Bergen indicated that the company
left them little recourse.

Taking a Stand
“The drivers care about the job they
do,” Bergen said. “They have rela-
tionships with the passengers they transport and they
are torn about having to take a stand like this because
of the ill effects it has on those passengers and friends,
but they also have to provide for their families.” 

Even though walking off the job was probably the
last thing MV Transportation workers wanted to do,
they had plenty of reason to believe it would work. 

Over 300 members of Local 25 in Boston work for
Veterans Transportation, the paratransit contractor for
The Ride. The Ride provides the same service in the
nearby Greater Boston area, and as such is one of the
largest paratransit services in the Northeast. 

Last July, Local 25 members employed by Veter-
ans Transportation secured a massive contract vic-
tory after walking off the job and striking for eight
days. On October 5, with momentum on their side
and the winds of change at their backs, MV Trans-
portation workers in Lowell did the exact same thing
and started a picket line.

Local Support
Road Runner employs less than 20 Teamsters, but there
were times when if you walked by the terminal where
the workers were demonstrating, you would have been

forgiven for thinking the paratransit
service employs a small army. 

Members from all over New
England came to support their
brothers and sisters at the MV
Transportation picket line. One day
a Teamster truck caravan paraded
by the picket line, blaring their
horns in support of the members. 

Even Lowell Mayor John Leahy
expressed sympathy for the drivers.

“The impact of this halt to serv-
ices demonstrates the value of the
work that paratransit drivers pro-
vide to our community every day,
and I believe they should be fairly
compensated and benefited for it,”
he said.

Contract Ratified 
After an 11-day strike where mem-
bers were walking the picket line 24
hours a day, seven days a week, the
company agreed to go back to the
bargaining table. 

The workers ratified a three-year
agreement with: significant wage
and benefit increases; company
contributions towards retirement,;

wage increases of $1.25 per hour in the first year and 3
percent in the second and third years; an increased
starting rate for all members; a 40-hour per-week guar-
antee and more. 

MV Transportation driver Christine Patterson
said that her fellow Teamsters, along with others
who walked the picket line with her, were essential
to the victory.

“As one of the drivers I would like to thank each and
every person who stood together with us for the last 11
days,” Patterson said. “We couldn’t have done it with-
out you. Thank you!” 
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The General Executive Board has determined that the COVID pandemic
will prevent the International Union from conducting the 30th Interna-
tional Convention in person.  While we are all hopeful that the new

vaccines will be distributed and administered to the public before June,
many people responsible for conducting an in-person Convention need to
be in Las Vegas within the next few weeks to make the necessary arrange-
ments. The International Union cannot put these workers at risk.  Nor can
we predict that it will be safe for all of the delegates, staff and guests to
travel to Las Vegas in June, or that regulations in Nevada will permit such a
large gathering. Accordingly, this Convention Call sets forth the accommo-
dations that will be in effect for this Convention, to the extent we can antici-
pate at this time.  Additional adjustments may be necessary depending on
the future course of the pandemic and governmental regulations.

In accordance with the provisions of Article III, Section 1 of the Interna-
tional Constitution, you are hereby notified that the 30th International Con-
vention of the International Brotherhood of Teamsters (the “Convention”)
will convene on June 22, 2021, at 12:00 p.m. (Eastern time), and continue
until June 25, 2021, at 2:00 p.m. (Eastern time), for the purpose of nominating
candidates for Regional and At-Large Vice President positions; nominating
candidates for International Trustee positions; and nominating candidates
for the offices of President of Teamsters Canada, General Secretary-Trea-
surer, and General President; considering amendments to the International
Constitution; and transacting such other business as the Convention may
lawfully consider in accordance with the Convention Rules, the Rules for the
2020-2021 IBT International Union Delegate and Officer Election (“2021 Rules”).

BASIS OF REPRESENTATION. In accordance with Article III, Section 2 and
Article VII, Section 5 of the International Constitution, each Local Union hav-
ing one thousand (1,000) members or less shall be entitled to one (1) dele-
gate, and one (1) delegate for each additional seven hundred fifty (750)
members or major fraction thereof, but in no case shall a delegate have
more than one (1) vote, even though he or she may also be a delegate from
the International Union or from more than one subordinate body.  For the de-
termination of delegate entitlement, the term “Local Union” includes all IBT
Local Unions and the following IBT subordinate entities within the IBT
Graphic Communications Conference and the IBT Rail Conference:

CONFERENCE OR DIVISION             ENTITY

Graphic Communications                 All GCC local unions with 125 or 
Conference (“GCC”)                           more members.

GCC                                                         GCC local unions with less than 125 
                                                                 members shall be consolidated by the 
                                                                 IBT geographic region in which their 
                                                                 headquarters are located, and vote as 
                                                                 though they constituted a single local 
                                                                 union within the region.

Brotherhood of Locomotive              All BLET General Committee of 
Engineers (“BLET”)                             Adjustment (“GCAs”) with 100 or more 
                                                                 members.

BLET                                                        BLET GCAs with less than 100 members 
                                                                 shall be consolidated by the IBT geo
                                                                 graphic region in which their headquar-
                                                                 ters are located, and vote as though they
                                                                 constituted a single local union within 
                                                                 the region.

Brotherhood of Maintenance of     All BMWED System Federation (“SFs”) 
Way Employes Division (“BMWED”)     with 100 or more members

BMWED                                                 BMWED SFs with less than 100 members
                                                                 shall be consolidated by the IBT geo
                                                                 graphic region in which their 
                                                                 headquarters are located, and vote as 
                                                                 though they constituted a single local 
                                                                 union within the region.

Teamsters Canada Rail                      The BMWED and BLET Divisions within 
Conference (“TCRC”)                         the TCRC will each be treated as a single
                                                                 local union.

No proxy vote will be allowed.  Only delegates certified by the Election
Supervisor will be permitted to nominate, second a nomination, or vote for
the nomination of International Union Officers.

Delegates shall be issued credentials and individual identification infor-
mation that will allow them to participate in Convention activities.  The indi-
vidualized identification code will enable the delegate to participate in all
activities to which he/she is entitled.   Each Local Union shall be required to
notify the General Secretary-Treasurer and Election Supervisor of the
names and personal contact information of a full complement of delegates
to which the Local is entitled. Since the delegate related expenses a Local
Union must incur to participate in the remote Convention are minimal, all
Local Unions must identify and provide information for all of the delegates to
which the Local is entitled.

In accordance with Article III, Section 5(c) of the International Constitu-
tion, International Officers shall be entitled to all the privileges of regularly
credentialed delegates by virtue of their position.  However, in that capacity,
such delegates will not be permitted to nominate, second a nomination, or
vote for the nomination of International Union Officers at the Convention un-
less they have been nominated and duly elected as Convention delegates
by a Local Union under the 2021 Rules.

In accordance with Article III, Section 5(d) of the International Constitu-
tion, Joint Councils and State Conferences are entitled to one (1) delegate
each.  However, such delegates will not be permitted to nominate, second a
nomination, or vote for the nomination of International Union Officers at the
Convention unless they have been nominated and duly elected as Conven-
tion delegates by a Local Union under the 2021 Rules.

In accordance with the Merger Agreement between the IBT and
Graphic Communications International Union (the “GCC Merger Agree-
ment”), the GCC President shall be a delegate to the Convention; however,
he will not be permitted to nominate, second a nomination, or vote for the
nomination of International Union Officers unless he is nominated and duly
elected as a Convention delegate by a Local Union under the 2021 Rules.
Also, in accordance with the GCC Merger Agreement, any members of the
GCC General Board and any delegates to the GCC convention who are not
otherwise delegates or alternate delegates to the Convention shall be in-
vited as guests at the Convention.

In accordance with the Merger Agreement between the IBT and
BMWED (the “BMWED Merger Agreement”), the BMWED National Presi-
dent shall be a delegate to the Convention; however, he will not be permit-
ted to nominate, second a nomination, or vote for the nomination of
International Union Officers unless he is otherwise nominated and duly
elected as a Convention delegate by a BMWED System Federation under
the 2021 Rules.  Also, in accordance with the BMWED Merger Agreement,

OFFICIAL CONVENTION CALL
TO THE OFFICERS AND MEMBERS OF AFFILIATED LOCAL UNIONS, 

JOINT COUNCILS, STATE CONFERENCES, BLET GENERAL COMMITTEES OF ADJUSTMENT, 
BMWED SYSTEM FEDERATIONS AND TEAMSTERS CANADA

                                                                                                                             www.teamster.org | Spring 2021 | Teamster        37

any officers of the BMWED National Division who are not otherwise dele-
gates or alternate delegates to the Convention shall be invited as guests at
the Convention.

REQUISITES FOR REPRESENTATION. In accordance with Article III, Section
3 of the International Constitution:

(a). Except as provided in (c), no Local Union shall be entitled to repre-
sentation in the Convention that has not been chartered, affiliated, and in
good standing for a total of six (6) months prior to the opening of the Con-
vention.

(b). No IBT Local Union shall be entitled to representation in the Con-
vention which, at the time of the Call of the Convention, is six (6) months or
more in arrears in moneys due to the International Union or to any subordi-
nate body thereof with which such Local Union is affiliated, or which, if less
than six (6) months in arrears, has not paid all such arrearages in full at least
three (3) days prior to the opening of the Convention, excepting those mon-
eys due for the last month, which amounts must be paid by the beginning of
the Convention.  GCC Local Unions, BLET GCAs, and BMWED SFs, are enti-
tled to representation at the Convention provided they have satisfied the per
capita obligations required by their respective merger agreements with the
IBT and are otherwise not more than six (6) months or more in arrears.  If
the circumstances warrant, the General Executive Board or the Election Su-
pervisor may waive any of the foregoing requirements on a nondiscrimina-
tory basis.

(c). The General Executive Board or the Election Supervisor is empow-
ered to grant full representation to any Local Union which has been affili-
ated with the International Union for less than six (6) months when such
Local Union was formerly an independent union or was formerly affiliated
with an international union other than the International Brotherhood of
Teamsters or was chartered as a result of a split-off or merger.

EXPENSES OF DELEGATES. Since delegates will not be required to travel to
Las Vegas, Local Unions will not be required to provide the types of ex-
penses incurred in prior in-person Conventions. However, Local Unions may
provide lost time wages or a reasonable stipend to delegates as compensa-
tion for expenses they may incur to participate in the Convention.  Any such
payments must be authorized in accordance with Local Union’s Bylaws and
comply with rules issued by the General Secretary-Treasurer or Election Su-
pervisor. All authorized delegates shall be provided with the same expenses
or stipend, with the exception that delegates who are full-time employees of
a Union entity may not receive lost time wages or a stipend if they also
receive their Union salaries or reimbursed expenses.  In short, dele-
gates and alternates may not receive duplicate expenses or allowances,
even if authorized.  In determining the appropriate amount of expenses
or allowances, if any, the Local Union must take into account the  expenses or
allowances a delegate or alternate receives from another labor organization.

DELEGATE CREDENTIALS. Credentials will be issued by the Election Su-
pervisor and mailed or delivered by him to each certified delegate, with a
copy to the General Secretary-Treasurer.  The credential shall have printed
thereon the delegate’s name and the Local Union number and shall be
signed by the Election Supervisor.  Delegates will also receive personalized
identification codes that must be used to participate in the proceedings and
vote on matters that come before the delegates.  Personal identification in-
formation shall not be shared or transferred, without compliance with the

credentials transfer procedures adopted by the Election Supervisor.  Unau-
thorized transfer of identification information may result in the revo-
cation of a delegate’s certification for all purposes for the duration of
the Convention.

In order to be seated, each delegate at the time of the Convention must
be a member in good standing from a Local Union entitled to representation.
Delegates shall be advised of procedures to be utilized by the Credentials
Committee and Election Supervisor to verify their good standing status prior
to the start of the Convention. 

ALTERNATE DELEGATES. Each Local Union has elected alternate delegates
to the Convention.  Said alternate delegates have been separately nomi-
nated and elected under the 2021 Rules and certified by the Election Super-
visor.  Credentials are not provided for alternate delegates.  A Local Union
may pay the expenses of its alternate delegate(s) on the same basis as it
pays a stipend or expenses for its certified delegates, subject to the limita-
tions set forth above. In no event shall a Local provide any benefit for an al-
ternate delegate if it does not provide the authorized benefits to its full
complement of delegates. 

AMENDMENTS AND RESOLUTIONS. In accordance with Article III, Sec-
tion 9(a) of the International Constitution, at least thirty (30) days prior to the
Convention, Local Unions, Local Union officers, members in good standing,
or the general officers shall have the right to send to the General President
proposed amendments or additions to the Constitution, or resolutions, 
which shall be submitted to the Constitution Committee when it meets.  
Proposed amendments may be submitted as early as possible for the con-
sideration of the Constitution Committee.  In addition to submissions by
Postal Service or facsimile, (202) 624-8970, amendments may be emailed,
with copies to the Legal Department at amendments@teamster.org. Mem-
bers must identify themselves, the provision of the Constitution to be
amended and their Local Union or affiliate.

All of the applicable provisions of Article III and Article VII, Section 5, 
of the International Constitution, and the provisions of Article III of the 2021
Rules, are hereby incorporated by reference in this Official Convention Call,
subject to the modifications set forth in this Convention Call or in Rules that
may be adopted by the General Executive Board, Election Supervisor or
Rules Committee to accommodate unanticipated developments.

Despite the fact we will be separated physically, I know we will be uni-
fied in our commitment to accomplishing the goals of this Convention, nomi-
nating candidates, adopting amendments to the Constitution, adopting
resolutions that will reflect this Union’s position at the forefront of the labor
movement, and addressing the future needs of our members.  

Fraternally yours,

Ken Hall
General Secretary-Treasurer

cc:  Richard W. Mark, Election Supervisor



INTERNATIONAL OFFICER CANDIDATE CAMPAIGN LITERATURE

This issue of Teamster, and Teamsters Canada Supplement, publishes campaign literature
from accredited candidates for International office.  

The IBT is holding its International officer election.  Delegates are being elected to the 30th 
International Convention from every local, general committee of adjustment and system feder-
ation in the International.  The delegates will vote by secret ballot to nominate candidates for
International office and, in the fall of 2021, every member will get to vote, by secret ballot, to
decide the contested International officer positions.  

The 2021 Election Rules give accredited candidates the right to publish campaign literature in
this issue of Teamster. Accredited candidates also have the right to obtain a union member-
ship list and to use it for the International officer campaign.  

THE CAMPAIGN LITERATURE PUBLISHED HERE IS NOT REVIEWED OR MODIFIED BY EITHER THE
IBT OR THE OFFICE OF THE ELECTION SUPERVISOR. The candidates are solely responsible for
the content of their campaign literature.  The campaign literature does not in any way reflect
the views of the IBT, any affiliated Unions, or the Office of the Election Supervisor (OES).  This
material comes to you straight from the accredited candidates.  

WHAT IS AN ACCREDITED CANDIDATE? An “accredited candidate” is a candidate seeking 
International office who has demonstrated support among the Union membership at a level
set by the 2021 Election Rules. To achieve accredited status, the candidate must obtain signa-
tures from at least 2.5% of the IBT membership eligible to vote for that office.  OES published
on June 1, 2020 the number of signatures required for accreditation (for example, at least
32,533 unique member signatures to become an accredited candidate for an at-large Interna-
tional office).  Candidates collect signatures and submit them to the OES for validation.  
In September, 2020, 41 candidates were accredited by this process.  Since that date, the IBT 
announced a change in the number of IBT Regional Vice-Presidents, adding one position to the
Western Region and reducing the Central Region by one (this recalculation, based on member-
ship statistics, is required by the IBT Constitution).  Two candidates seeking nomination for
Western Region Vice-President submitted signature petitions in December 2020 and received
accreditation.  You can look up the candidate accreditation notices at www.ibtvote.org.  

WHY IS THIS LITERATURE SENT TO ALL IBT MEMBERS? Candidate material is distributed to 
encourage the informed participation of all members in the International officer election, and
to promote a fair, honest and open process.  Learn more about the International officer candi-
dates who will seek nomination at the IBT convention, and use this information to learn more
about your local union’s convention delegate candidates. 

Richard W. Mark
Election Supervisor
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IMPRESOS SOBRE LA CAMPAÑA DE CANDIDATO A DIRIGENTE 
DE LA IBT INTERNATIONAL

Este número de Teamster, y el Suplemento de Teamsters Canada, publican impresos de campaña
proveniente de candidatos acreditados para ocupar cargos en la IBT International. 

La IBT está celebrando su elección de dirigente internacional.  Los delegados son elegidos para la
30ª Convención Internacional de cada comité general local y de ajuste y de la federación de sistema
en la IBT Internacional.  Los delegados votarán por votación secreta con objeto de nominar can-
didatos para cargos en la oficina de la IBT Internacional y, en el otoño de 2021, cada miembro ten-
drá derecho a votar, por votación secreta, para decidir sobre los cargos de dirigentes
internacionales en disputa.  

El Reglamento Electoral de 2021 da a los candidatos acreditados el derecho de publicar bibliografía
de campaña en este número de Teamster.  Los candidatos acreditados también tienen el derecho
de obtener una lista de membresía sindical y de utilizarla para la campaña de dirigentes interna-
cionales.  

LA BIBLIOGRAFÍA DE CAMPAÑA PUBLICADA AQUÍ NO ES REVISADA O MODIFICADA NI POR LA
IBT NI POR LA OFICINA DEL SUPERVISOR DE ELECCIONES. Los candidatos son los únicos respon-
sables del contenido de su bibliografía de campaña.  La bibliografía de la campaña no refleja en
modo alguno los puntos de vista de la IBT, de ningún sindicato afiliado o de la Oficina del Supervi-
sor de Elecciones (OSE).  Este material les llega directamente de los candidatos acreditados.  

¿QUÉ ES UN CANDIDATO ACREDITADO? Un “candidato acreditado” es un candidato que se pos-
tula para un cargo en la oficina de la IBT Internacional y que ha demostrado que tiene apoyo entre
los miembros del Sindicato a un nivel establecido por el Reglamento Electoral de 2021. Para alcan-
zar la condición de acreditado, el candidato debe obtener firmas de al menos el 2.5% de los miem-
bros de la IBT elegibles para votar por ese cargo.  La Oficina del Supervisor de Elecciones (OSE)
publicó el 1 de junio de 2020 el número de firmas necesarias para la acreditación (por ejemplo, al
menos 32,533 firmas miembros para convertirse en un candidato acreditado para cualquiera oficina
de la IBT Internacional).  Los candidatos recogen firmas y las envían a la OSE para su validación.
En septiembre de 2020, 41 candidatos fueron acreditados por este proceso.  Desde esa fecha, la IBT
anunció un cambio en el número de vicepresidentes regionales de la IBT, añadiendo un puesto a la
Región Occidental y reduciendo la Región Central mediante la eliminación de uno (este nuevo cál-
culo, basado en las estadísticas de membresía, es requerido por la Constitución de la IBT).  Dos 
candidatos que buscaban nominación para el cargo de vicepresidente de la Región Occidental 
presentaron peticiones de firma en diciembre de 2020 y recibieron acreditación.  Puede consul-
tar los avisos de acreditación de los candidatos en www.ibtvote.org

¿POR QUÉ SE ENVÍA ESTA BIBLIOGRAFÍA A TODOS LOS MIEMBROS DE LA IBT? El material de
los candidatos se distribuye para fomentar la participación bien documentada de todos los miem-
bros en la elección para dirigentes de la oficina de la IBT Internacional y para promover un proceso
justo, honesto y abierto.  Obtenga más información sobre los candidatos a dirigentes de la oficina
de la IBT Internacional que buscarán la nominación en la convención de la IBT, y use esta información
para obtener más información sobre los candidatos delegados de su Sindicato a la convención. 

Richard W. Mark
Election Supervisor
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WE’RE VOTING 
WWW.OZ2021.COM | FACEBOOK: @OBRIENZUCKERMAN2021 | (267)-652-0374

O’BRIEN-ZUCKERMAN
TEAMSTERS UNITED
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OZ-TEAMSTERS UNITED will protect 
Teamsters by organizing the nonunion 
competition that threatens our contracts, jobs, 

Organizing 
to Protect Our 
Contracts

Target nonunion employers in core 

organizers

ROBBIE MEDEIROS 
STEWARD, MCLAUGHLIN  

& MORAN, LOCAL 251 
PROVIDENCE

 
off the company, cut our 

 
 

 

MEAZA OGBE 
DIRECTOR OF  

ORGANIZING, LOCAL 
174, SEATTLE

 

race to the bottom,  
 

on organizing new 

O’BRIEN-ZUCKERMAN TEAMSTERS UNITED
WWW.OZ2021.COM | FACEBOOK: @OBRIENZUCKERMAN2021 | (267)-652-0374



52     Teamster | Spring 2021 | www.teamster.org

 
 

 

 

 

 — HOFFAND HERRERAAIRMAVVA

 
 

 

 

 

CESSORS’S HAND-PICKED SUCAA’F

 
 

 

 

 

 
 

 

 

 

Information blackouts 

Concessions and contract giv

oom ds backrfa’continue Hof
AIRMA AND RON HSTEVE VVA

 
 

 

 

 

vebacks

deals and weak contracts.
e handpicked to  werHERRERA

 
 

 

 

 

sGiveback
And

oncessionsto C
NOSay 

eak support for members and local leadersWWe

                                                                                                                             www.teamster.org | Spring 2021 | Teamster        53

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

Oppose contract givebacks

eamsters.by involving and uniting working TTe
ong contracts to employers and win str

will stand up OZ-TEAMSTERS UNITED

actsontrC
ongtrS

Winning

campaigns
Mobilize members in contract 

eamsters on contractTTe

teeing CommitiatNegot
he UPSf town offfhr“I got t

VP CENTRAL REGION
TE FOROZ CANDIDAAT

VRAL THOMPSONAAV

 (267)-652-0374|@OBRIENZUCKERMAN2021 CEBOOK:AF|OM Z2021.C.OWWW

TERS UNITEDTEAMSO’BRIEN-ZUCKERMAN 

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

r 

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

gaining committees on bargaining committeeson bar

campaigns 

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

LOCAL 25 BOSTON
TION,AATTTATRANSPOR

ARD, VETERANSSTEW
YL RUSSOCHERRY

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

e after hcartour heal
he face by coming afterin t

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  

 

  
 

 

 

 
  

 
 

 

 

 
 

  

 

 

 

  



54     Teamster | Spring 2021 | www.teamster.org

 

 
 

 

 
 

 
 

 
 

  

DIDN’TAND HERRERAA 
 VWITH THEM.OOD TS

ZUCKERO’BRIEN AND 
TEDOVUPS MEMBERS 

WHEN UPS TEAMSTERS

@OBRIENZUCKERMAN2021 CEBOOK:AF|OM Z2021.C.OWWW

TERTEAMSO’BRIEN-ZUCKERMAN 

 

 
 

 

 
 

 
 

 
 

  

.T
AIRMAVVA

RMAN
.D NO

 (267)-652-0374|

RS UNITED

 

 
 

 

 
 

 
 

 
 

  

 

 
 

 

 
 

 
 

 
 

  

atC

on contracts

haion so titutConst

 

 
 

 

 
 

 
 

 
 

  

 

 
 

 

 
 

 
 

 
 

  

 

 
 

 

 
 

 
 

 
 

  

 

 
 

 

 
 

 
 

 
 

  

 

 
 

 

 
 

 
 

 
 

  

                                                                                                                             www.teamster.org | Spring 2021 | Teamster        55

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

UTAAT

OM Z2021.C.OWWW

O’BRIEN-

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

PS

@OBCEBOOK:AF|

ZUCKERMA

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

PROFITS,
WITH UPS MAKIN

BRIENZUCKERMAN2021 

TERTEAMSN 

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

NG RECORD

 (267)-652-0374|

RS UNITED

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

YORRYTHIS
BEWILLL

22.4

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

IN 20
OTHIS OTHIS

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

023
YORYORRY

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

When we nego

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

he nextiate tot

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

TIONAL TRUFOR INTERNAAT
TEOZ CANDIDAAT

VINNIE PERRONE

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

22.4, LOCA
JUSTIN 

USTEE

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

L 767, DALLAS
AUGHANV

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

SPRINGFIELD
-TIMER, LOCAL 245TT-ARP
ANNA GROBE

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

l mobwil

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

ize UPSersil

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  

 

 

 
 

 
 

 

 

 
 

 
 

 

 
 

   
 

 
 

 
  

 
 

 

  



56     Teamster | Spring 2021 | www.teamster.org

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

lenge:he chalt

AMAZON’S SW

Launch lTIONAL TRUSTEEINTERNAAT
TE FOROZ CANDIDAAT

WILLIE FORD

@OBCEBOOK:AF|OM Z2021.C.OWWW

O’BRIEN-ZUCKERMA

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

AGESTSHOP WWEAAT

ogramsganizing prong-term strategic or

NG
ON

TTAATAAT
ONMAZMAZ

NG

 (267)-652-0374|BRIENZUCKERMAN2021 

TERS UNITEDTEAMSN 

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

MEETIMEETI
 

 
 

 

 

 
 

 

 
 

 
 

 

 
  

  

INDIANAPOLIS
JOINT COUNCIL 69

ORGANIZER,
DUSTIN ROACH 

 
 

 

 

 
 

 

 
 

 
 

 

 
  

  

THE AM
THREATHREA
THE AM 

 
 

 

 

 
 

 

 
 

 
 

 

 
  

  

he ones ing out tlsel
e members if you’r

ganize new t orou can’YYo

eason to want to a r

ional stepping he Internatt

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

 
 

 

 

 

 
 

 

 
 

 
 

 

 
  

  

                                                                                                                             www.teamster.org | Spring 2021 | Teamster        57

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

POLITICIANS
T ON

, TERSTEAMS
ORKING
TERSTERSTEAMSTEAMS
ORKINGWWFOR 

POWER

@OBCEBOOK:AF|OM Z2021.C.OWWW

O’BRIEN-ZUCKERMA

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

izl mobil wilOZ-TEAMSTERS UNITED

 (267)-652-0374|BRIENZUCKERMAN2021 

TERS UNITEDTEAMSN 

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

ze   
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

PENSION REFOR

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

ONOMIECRM

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

IUSTIMULC S

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

TURETRUCNFRAS

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

MEMPHIS
, LOCAL 66YRC FREIGHT

ARBROUGHY YYAJERRRY

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

67
LOS AN

ARDDRIVER’S STEW
FRANK

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

NGELES
D, UNFI, LOCAL 630
K VILLA

he heatime to put ts t’“It

KANSAS CITY
BMWED, LOCAL 2403

TENSENTT MORMAAT

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  

  
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 

 
 

  

 

  



58     Teamster | Spring 2021 | www.teamster.org

GENERAL PRESIDENT

VICE PRESIDENTS AT LARGE

GENERAL SECRETARY-TREASURER

FRED ZUCKERMAN

 
 

 
 

contracts, protecting union 

SEAN O’BRIEN

 

TONY JONES

 

nonunion competition in the 

JUAN CAMPOS

-

CHRIS GRISWOLD

members across multiple 

-

JOHN PALMER

As an International Organizer, 

mechanics, public employees 

GREG FLOYD

 

O’BRIEN-ZUCKERMAN TEAMSTERS UNITED
WWW.OZ2021.COM | FACEBOOK: @OBRIENZUCKERMAN2021 | (267)-652-0374
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EASTERN REGION VICE PRESIDENTS

VICE PRESIDENTS AT LARGE (CONT’D)

MATT TAIBI

Using grassroots campaigns, 

BILL HAMILTON

ROCCO CALO

in Connecticut, representing 

 

JAMES WRIGHT

 

 

membership growth in one of 

JOAN COREY

healthcare, public safety, public 

 
 

CENTRAL REGION VICE PRESIDENTS

AVRAL THOMPSON

-

TOM ERICKSON

DANNY AVELYN

built strong ties between the 

O’BRIEN-ZUCKERMAN TEAMSTERS UNITED
WWW.OZ2021.COM | FACEBOOK: @OBRIENZUCKERMAN2021 | (267)-652-0374
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INTERNATIONAL TRUSTEES

WESTERN REGION VICE PRESIDENTS

DAN KANE, JR

WILLIE FORD

represents Teamsters at UPS, 

VINNIE PERRONE

 

 

 

LINDSAY DOUGHERTY

 

 

MARK DAVISON

negotiator with experience on 

 

PETER FINN

airline, public sector, health 

RICK HICKS

-

SOUTHERN REGION VICE PRESIDENTS

BRENT TAYLOR

in Dallas, Brent has won 

contracts at the local, regional 

THOR JOHNSON

has experience in representing 

O’BRIEN-ZUCKERMAN TEAMSTERS UNITED
WWW.OZ2021.COM | FACEBOOK: @OBRIENZUCKERMAN2021 | (267)-652-0374
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ELECTION SUPERVISOR’S REPORT No. 5

Virtual Convention. The IBT has determined that the
30th International Convention will not be conducted 
in-person, but will proceed as a “virtual” convention.
Procedural details are being worked out; regardless of
the specifics of the presentations, convention delegates
will perform their role of nominating candidates for 
International Office by a secure, secret ballot vote. The
IBT and Office of Election Supervisor (OES) will provide
information to Convention delegates closer to the event.

Delegate Elections. Almost all the elections for the
nearly 1,600 delegates to the IBT’s 30th International
Convention take place in the period from January to
the end of April 2021.  The nomination period ends on
March 7.  Updates on the status of delegate elections
are regularly posted to www.ibtvote.org. Information
you can view at the Election Supervisor’s website 
includes:

There are separate tables for IBT locals, GCC locals,
BLET GCAs, and BMWED System Federations.  Voice
your views at your local body, find out the schedule for
nomination and election at other local bodies nation-
wide.  Results of nomination meetings (contested or
white ballot) will be posted to the tables. 

COVID-19. The public health response to the COVID-
19 pandemic may affect the procedures for local union
elections.  Even if your work continues (and Teamsters
have a front-line role in protecting the nation, including
in the delivery of protective vaccines), whether nomina-
tions meetings can be conducted in person will depend
on local circumstances, from public health mandates
controlling the conduct of mass meetings, to whether

venues normally rented for meetings are open or con-
tinue in business.  If a nominations meeting is changed
to add a remote participation option, or if an in-person
meeting is changed to remote participation entirely, no-
tice will be posted on local union bulletin boards. 

Am I Eligible To Participate? OES makes determi-
nations, under the 2021 Election Rules and the IBT Con-
stitution, about who is eligible to nominate, second, or
run as a candidate for convention delegate or Interna-
tional Officer.  2021 Election Rules, Article VI, § 4.  If you
have a question about your eligibility, use OES Form 17
to submit a written request to OES.

Nominations in Writing. You need not attend a
nominations meeting in person in order to nominate or
second a candidate for delegate or alternate delegate,
or to accept nomination; the 2021 Election Rules allow
each of those steps to be done in writing.  Every local
union election plan explains how to submit nomina-
tions, seconds, and acceptances in writing—including
the deadline date and time for submission, and the
postal address and email address for submission.
Written nominations can be a back-up to in-person
nomination, or completely substitute for in-person
nomination.  There is no special permission needed to
nominate candidates in writing.

Protests – At www.ibtvote.org you can read every 
ruling made on filed election protests.  As of this 
writing 47 protests have been received and 42 decided,
with the protest being granted, denied or resolved in 
39 published decisions. 

Contact the OES to get more information about any 
aspect of the election procedures. 

                                                  Richard W. Mark 
                                                  Election Supervisor 
                                                                                                    WWW.IBTVOTE.ORG
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INFORME No. 5 DEL SUPERVISOR ELECTORAL

Convención Virtual. La IBT ha determinado que la 30ª
Convención Internacional no se llevará a cabo en persona,
sino que se celebrará como una convención "virtual". Se
están elaborando los detalles de procedimiento; indepen-
dientemente de los detalles específicos de las presenta-
ciones, los delegados de la convención desempeñarán su
papel de nominar candidatos para la Oficina Internacional
mediante una votación secreta y segura.  La IBT y la Ofic-
ina del Supervisor de Elecciones (OSE) proporcionarán 
información a los delegados de la Convención cuando la
fecha del evento esté más cercana.  

Elecciones de Delegados. Casi todas las elecciones
para los casi 1,600 delegados a la 30ª Convención Interna-
cional de la IBT se llevarán a cabo entre enero y finales 
de abril de 2021.  El período de nominación finaliza el 7 
de marzo.  Las actualizaciones sobre el estado de las 
elecciones de delegados se publican regularmente en
www.ibtvote.org. La información que puede consultar en
el sitio web del Supervisor de Elecciones incluye:

Hay tablas separadas para los sindicatos locales de la IBT,
los sindicatos locales de la Conferencia de Conexión Grá-
fica (GCC), los BLET GCA y las Federaciones de Sistema de
la BMWED.  Exprese sus opiniones en su organismo local,
y averigüe el calendario para las nominaciones y elec-
ciones en otros organismos locales en todo el país.  Los re-
sultados de las juntas de nominación (votación impugnada
o votación en blanco) estarán disponibles en las mesas.  

COVID-19. La respuesta de salud pública a la pandemia
de la COVID-19 puede afectar los procedimientos para las
elecciones de los sindicatos locales.  Incluso si su trabajo
continúa (y los Teamsters desempeñan un papel de
primera línea en la protección del país, incluida la entrega
de vacunas protectoras), que las reuniones de nomina-
ciones se puedan llevar a cabo en persona dependerá de
las circunstancias locales, de los mandatos de salud

pública que controlan la realización de reuniones multitudi-
narias, y de si los lugares normalmente alquilados para 
reuniones están abiertos o continúan prestando servicios.
Si una junta de nominaciones se cambia para agregar una
opción de participación remota, o si una junta en persona
se cambia a una de participación remota por completo, se
publicará un aviso en los tableros de anuncios sindicales
locales.  

¿Soy elegible para participar? La OSE toma decisiones,
según el Reglamento Electoral de 2021 y la Constitución 
de la IBT, sobre quién es elegible para nominar, secundar 
o ser candidato para delegado de convención o Dirigente 
Internacional.  Reglamento Electoral de 2021, Artículo VI,
párrafo 4.  Si tiene alguna pregunta sobre su elegibilidad,
use el formulario OSE 17 para presentar una solicitud por
escrito a la OSE.

Nominaciones por Escrito. Usted no necesita asistir a
una reunión de nominaciones en persona para nominar 
o secundar a un candidato para delegado o delegado 
suplente, o para aceptar una nominación; el Reglamento
Electoral de 2021 permite que cada uno de esos pasos 
se haga por escrito.  Cada plan de elección sindical local
explica cómo presentar las nominaciones, los secun-
damientos y las aceptaciones por escrito, incluyendo la
fecha y hora límite para la presentación, y la dirección
postal y la dirección de correo electrónico para la pre-
sentación de los documentos.  Las nominaciones escritas
pueden ser una copia de respaldo de la nominación en
persona, o sustituir completamente a la nominación en
persona.  No se necesita un permiso especial para nomi-
nar candidatos por escrito.

Protestas – En www.ibtvote.org usted puede leer todas
las sentencias que se dicten sobre las protestas electorales
presentadas.  Hasta el momento de redactar esta informa-
ción se han recibido 47 protestas y se han emitido deci-
siones sobre 42, con las protestas siendo concedidas,
denegadas o resueltas en 39 decisiones publicadas.  

Comuníquese con la OSE para obtener más información
sobre cualquier aspecto de los procedimientos electorales.  

                                                     
                                                     Richard W. Mark 
                                                     Supervisor de Elecciones 
                                                        
                                                     WWW.IBTVOTE.ORG
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Membership Count for Regional Vice Presidents

Below are the final membership counts for each re-
gion as required by the International Constitution to
determine the number of regional Vice Presidents
each region is entitled to for the upcoming Interna-

tional Union election. The numbers were calculated in
accordance with Article IV, Section 1 of the Interna-
tional Constitution.

FROM:    The Independent Disciplinary Officers
                Hon. Barbara S. Jones
                Robert D. Luskin

The report of the Independent Disciplinary Officers (IDO)
has moved online. The full report is still available and can be
found at www.teamster.org/IDOreport or by scanning the QR
code with your smartphone’s camera (or with free software).

Activities which should be reported for investigation in-
clude, but are not limited to, association with organized crime,
corruption, racketeering, embezzlement, extortion, assault, or
failure to investigate any of these. 

To ensure that all calls are treated confidentially, the sys-
tem which records hotline calls is located in a secure area on
a dedicated line accessed only by an Investigator. Please
continue to use the toll-free hotline to report improprieties by
calling 1-800-CALL-472 (1-800-225-5472). 

The task of the IDO is to ensure that the goals of the Final
Agreement and Order are fulfilled. In doing so, it is our 
desire to keep the IBT membership fully informed about our 
activities through these reports. If you have any information
concerning allegations of wrongdoing or corruption you may
call the toll-free hotline number or write to the Independent 
Investigations Officer for all investigations at the office address
listed below. 

The Independent Investigations Officer’s address is:

       Robert D. Luskin
       Office of the Independent Investigations Officer
       1515 N. Courthouse Rd., Suite 330
       Arlington, VA 22201
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