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SEAN M.  O’BR I EN

Fred Zuckerman and I believe that 
a strong Teamsters Union is wholly
dependent on an active and militant
rank-and-file. That’s why we have been
so focused on member outreach since
taking office in March. 

Fred and I have traveled the coun-
try speaking with Teamsters in every
industry to hear what you want and
need. We’ve marched with striking
Teamsters in Seattle, Philadelphia and
Indiana. We’ve met with rail Teamsters
who have gone more than two years
without a contract. We’ve walked the
belt at UPS and loading docks with
freight Teamsters. We’ve sat in on 
stewards seminars and membership
meetings. And you’ve let us know your
opinions on everything from your con-
tracts to your vision for the future.

The one message Fred and I keep
hearing is that you want leaders ded-
icated to rebuilding the Teamsters as a
fighting union from top to bottom. And
that is exactly what our team is com-
mitted to doing.

From this day forward, you will see a
union with courage and conviction—
willing to take the fight to the streets
if necessary. We will be bigger, faster 
and stronger. The days of go-along to
get along are over. Employers and pol-
iticians are on notice—the Teamsters
Union is back. 

Teamsters General President

U PS  TEAM STE RS  APP !
Download the New 

Stay Up-to-Date on the Fight
for a Strong UPS Contract!

The new UPS Teamsters
App is now available in 

the App Store and Google
Play. Scan the code below
with your mobile device or
go to ibt.io/UPSteamsters

to download today.

The app is your one-stop shop for
everything related to UPS Teamsters
and the fight for a strong contract
in 2023, including:

Bargaining Poll
Mark your top issues that you want
your union to address in the 2023
contract.

National Agreement – all 
Supplements and Riders
Pull up and search the National
Master Agreement as well as all
supplements, riders, and adden-
dums that apply to your local and
job classification. 

Grievance Notes Form
Build your case in real-time with
this tool that allows you to record
the facts of any violation by the

company, immediately send the
info to your steward and pull up 
previous entries in the app.

Package & Feeder Driver Logs
Keeping an accurate record is one
of your best defenses when man-
agement tries to take any action
against you.

Strike Savings Calculator
This in-app tool helps you budget
your savings so you are prepared 
in the event that we have to strike
UPS for the contract we deserve.

Steward’s Guide
Helpful insights for stewards and 
all UPS workers to enforce the 
contract and protect your rights.

Contract Timeline
What’s next? Learn about the 

various stages of the campaign
and what’s ahead as we fight for a
strong contract.

Updates & News on Negotiations
Get regular updates from the cam-
paign on the app and through app
notifications to your phone.

Get Involved
Learn how you can plug in to the
campaign, attend future actions
and download printable campaign
materials from the app.

As we prepare to take on UPS, we
need all UPS Teamsters informed,
engaged and ready to take action.
With regular updates throughout 
the campaign, this app will be your
home for this historic fight. 

Get it on your phone now!

GET THE APP. GET READY. GET ACTIVE.

General President
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UPS members and local unions
in every region of the country are
mobilizing to build a powerful
movement for a strong contract
in 2023. On August 1, the union
kicked off the campaign with a
nationwide call to action. Locals
around the country have been
answering the call with parking
lot rallies, leafletting actions at
the gates, and more.

“We are sending a message
to UPS that the days of conces-
sions and walking all over our
members are over,” said Sean M.
O’Brien, Teamsters General Pres-
ident. “UPS has been making
enormous profits on the backs of
hardworking Teamsters over the
last few years and we are coming
to collect what our members
are owed.”

“It’s time to show this company
that we are united as a union 
at UPS,” Fred Zuckerman, Gen-
eral Secretary-Treasurer said.
“It’s time to end excessive over-
time, two-tier 22.4, subcontract-
ing, driver-facing cameras and

harassment, along with securing
higher pay for part-timers and
more full-time jobs.”

The union launched a new
mobile app called “UPS Team-
sters,” which is available in app
stores and includes all supple-
ments, riders and the National
Master Agreement. The app also
features driver logbooks, a griev-
ance notes form, a contract time-
line, tips for stewards, a strike
savings calculator, and more. 

“I strongly urge every UPS

Teamster member to get this
app on your phone, get this in
your pocket—this is going to be
the primary communications
platform for this historic cam-
paign,” O’Brien said. 

In September, the Package
Division will distribute contract
surveys to all rank-and-file
members which will inform the
bargaining priorities for the union.
Proposal meetings will begin later
in the fall and more member ac-
tions will be organized after peak. 

UPS Teamsters received an $0.82 per hour Cost-
of-Living Adjustment (COLA) increase effective 
August 1, 2022. With the Consumer Price Index
level reaching 288.022 in May 2022, the Index in-
creased 16.502 points above the May 2021
Index, plus 3 percent, which translates to:

• $0.82 per hour
• 2.05 cents per mile
The COLA will be applied as outlined in Article 33.
These increases are in addition to the nego-
tiated increases in the National Master UPS

Agreement which are effective August 1, 2022:

• $1.00 per hour
• 2.28 cents per mile single rate
• 2.33 cents per mile double rate
• 2.38 cents per mile triple rate

This means that hourly wages will be increased by:
•   $1.82 per hour
•   4.33 cents per mile single rate
•  4.38 cents per mile double rate
•  4.43 cents per mile triple rate

UPS TEAMSTERS RECEIVE COLA INCREASE

UPS Teamsters Mobilize for a 
Strong Contract in 2023

READY TO FIGHT AT UPS
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Look out, America. There’s a 
new power trio coming to a
town near you.

At the start of the summer,
General President Sean M. O’Brien
announced he would join Sen.
Bernie Sanders and Associa-
tion of Flight Attendants (AFA)
President Sara Nelson at sev-
eral major rallies across the
country. 

The tour kicked off June 16 
at Local 705 in Chicago, where
hundreds of union workers and
labor activists turned out for a
rally billed as “The Working Class:
Fighting Against Corporate
Greed.” Emceed by International
Vice President and Local 705
Secretary-Treasurer Juan Cam-
pos, the lineup included inspiring
speeches from workers seeking
a union voice at Starbucks,
Amazon and other companies in
the Chicagoland area. Regard-

less of their employer and is-
sues on the job, they were all
part of a shared fight. In each
speech, there was also a shared
theme: workers are fed up, and
up for the fight. 

As the sun began to set, 
Nelson took the stage and ham-
mered home the message of
the evening.  

“It’s time we set the agenda
with an economy for the people,
not the billionaires,” she said in a
rousing speech. “Working class
solidarity – a force stronger than
gravity; it lifts us up – can get it
done.”

Nelson then introduced her
“brother from Boston—Teamsters
General President Sean O’Brien!”
to a wave of cheers and ap-
plause.      

“We are here tonight to take
on this white-collar crime syn-
dicate known as Corporate

America!” O’Brien exclaimed as
the crowd held up signs with a
simple message: Organize! 

“We’ve all seen the graphs —
with corporate profits up and
workers’ wages down,” O’Brien
said. “Big business keeps getting
everything it wants and working
people keep getting stuck pay-
ing the bill. We pay the bill every
time. Well, the Teamsters have 
a new message for corporate
America: We’re done paying your
bills. The working people of this
country are coming to collect,”
he continued. 

O’Brien and Nelson then intro-
duced Senator Sanders. The
crowd went wild as the three of
them joined hands and raised
their arms in the air, looking
united and defiant.     

“I have a feeling tonight is
going to go down in history.”
Sanders said, pausing for even

more applause. “This is the stuff
that history is made out of … To-
night, right here, in this great city,
we’re bringing people together
to tell the ruling class of this
country we are sick and tired of
their greed and we’re not asking
anymore, we are telling them
enough is enough.” 

Bad Companies, 
Good Trouble 
The next day, O’Brien was back
on stage with Sen. Sanders and
Nelson at the annual Labor Notes
conference, where he electrified
a room full of more than 4,000
workers from around the country.
This time, he sharpened his aim
at the men behind companies
like Amazon, Tesla and Starbucks,
slamming them as the face of
Corporate America’s greed and
corrupt power. 

“Bezos, Musk, Sergeant
Schultz—they need to be held
accountable. They need to un-

derstand that we may not have
the money, but we have cou-
rage, conviction and the intes-
tinal fortitude to take on this
fight,” O’Brien said. “These
three stooges were born on
third base, and they actually
think they hit a triple to get
there. Well, I’ve got news for
these three clowns—we mobilize,
we strategize, we organize, but
most importantly, we pulverize!”  

Sanders also called on the
crowd to fight back against cor-
porate greed by organizing and
demanding better pay and work-
ing conditions.

“Over the last 50 years, there’s
been a massive transfer of
wealth in this country, but it’s
going in the wrong direction,”
Sanders said. “Good news: work-
ing people are standing together
and fighting back.”

One Mission, One Vision   
Regardless of political party—
Democrat, Republican or Inde-

pendent—every Teamster will
need to support the fight to
hold these multi-billion-dollar
companies accountable. Cor-
porate America has gotten away
with too much for too long 
with the support of crooked 
politicians.  

“We are going to take and 
demand what we’re worth, and
that’s only going to happen if we
are walking in one direction—one
vision, one mission, one vision,”
O’Brien said. “This country was
once was envied because we
were united. We have never
been so divided as right now.
We’ve got these corruptible 
politicians in Washington not
supporting the people who built
the United States—and that is
the working class! Are you ready
to fight?”

Be on the lookout for more
rally dates this summer and
beyond as O’Brien, Nelson and
Sanders tour the country to take
on Corporate America.

SUMMER OF SOLIDARITY
The Working Class Fights Back Against Corporate Greed

“...THE TEAMSTERS HAVE A NEW MESSAGE FOR CORPORATE AMERICA: WE’RE DONE

PAYING YOUR BILLS. THE WORKING PEOPLE OF THIS COUNTRY ARE COMING TO COLLECT.” 

–SEAN M. O’BRIEN, Teamsters General President
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Wander onto the sets of some of
the most popular films or televi-
sion shows at any major studio,
and you will see Teamsters play-
ing an integral role in the produc-
tion. Name your favorite show 
or movie, and there is a good

chance that members of the Mo-
tion Picture and Theatrical Trade
Division work behind the scenes. 

There are literally hundreds of
jobs on the set of a production—
each with specific duties—that
the Teamsters represent: drivers,
location professionals, casting 
directors and associates, animal
trainers/handlers and wranglers,
dispatchers, DOT admins, 
mechanics, chef drivers and chef

assistants, and more. The divi-
sion also represents members 
who support the production of 
feature films and television, like 
warehouse workers and union 
vendors that service the industry.

“Our members are essential to 
any production. They are skilled, 
dedicated workers who are criti-
cal to keeping this industry run-
ning,” said Lindsay Dougherty, 
International Vice President and 
Director of the Teamsters Motion 
Picture and Theatrical Trade Divi-
sion. “This is a high-profile indus-
try, and we have an opportunity 
to increase the visibility of Motion 
Picture Teamsters across North 
America.”

Dougherty hit the ground run-
ning in her first month leading the 
division, implementing a new 
structure to support the 74 
Teamster locals that represent 
members in the motion picture 
industry. In addition, she an-
nounced the appointments of 
five regional representatives: 
Western Region and Canada: 
Joshua Staheli (Local 399, Hol-
lywood, Calif.); Southern Region: 
Vinnie Thrift (Local 728, Atlanta); 
Eastern Region: Brian Salomone 
and Jimmy Whalen (Local 817, 
New York City); Central Region: 
Jim Parrinello (Local 337, Detroit).

“I’ve been around for some 
time. I can honestly say this is an 
exciting moment to be a Team-
ster working in this industry,” said 
Ron Schwab, Assistant Director 
of the Teamsters Motion Picture

and Theatrical Trade Division.
“Lindsay has put together an ex-
perienced team that under-
stands this industry firsthand.
I’ve known and worked with each
of them for many years, and I
have confidence that given the
opportunity, they will strengthen
our division and do right by the
members. Remember, a boat
only makes a wave when it’s
going forward. It’s time to make
some waves with these em-
ployers to protect our members.”

The Motion Picture Division
consists of 12,000 members 
across the U.S. and Canada. 
Although most productions are
currently in Los Angeles (Local
399), New York City (Local 817), 
Atlanta (Local 728) and 
Vancouver, Canada (Local 155),
states like Texas, Montana and
Oklahoma have seen increasingly
more filming in recent years.

“We are committed to identi-
fying new targets and finding
new and creative ways to organ-
ize,” Dougherty said. “In recent
years, Local 399 has been ag-
gressive with organizing—not just
productions, but also the vendors
that service the industry. We plan
to implement this organizing
model on a national level.”

Setting the Stage
The sun beams over Malibu as 
a production crew gathers atop 
a rocky cliff overlooking the Pac-
ific Ocean. It’s a perfect South-
ern California afternoon, and

Dougherty is on set of the HBO
series Perry Mason to meet with
members and share her vision
for Teamsters in the motion pic-
ture industry.

A parade of actors dressed
in 1930s costumes walk by as
Dougherty exchanges hugs and
handshakes. The camaraderie
amongst the crew is palpable.
There is a shared passion for the
work; they enjoy the job as well 
as each other’s company.

“Our division will succeed
through collaboration and sol-
idarity. That has always been our
greatest strength as Teamsters
in this industry,” Dougherty tells
the crew. “I look forward to build-
ing on our solidarity by keeping
members informed and involved
in the fights ahead.” 

For Taylor Terrell, a Group 1 Driver
on Perry Mason, the change in
leadership is exciting—a chance
to bring even more power to
workers in the industry. 

“We are looking forward to
more opportunities under Lind-
say’s leadership,” Terrell said.
“She understands our passion
and our drive because she’s

worked these jobs, too. She
knows what we need, and she’ll
fight for us to get it.”

Working in Hollywood is both a
childhood dream and a family
legacy for Terrell. She grew up 
in Los Angeles in a Teamster
family; her father worked as a
tram driver at Universal Studios
for 40 years.

“I wanted to drive trucks on
movies since I was a little girl.
When I was in my early 20s, I 
became a Teamster and started
working on sets. I love my job. I
love the excitement and being
where the action is,” she said.
“You can count on Motion Picture
Teamsters to be focused and
disciplined. We are proud of what
we do.”

Terrell and her fellow drivers
cling to their walkie-talkies, ready
to go at a moment’s notice to as-
sist in the production.

“When you have little time 
to spare for error, adhering to a
schedule is of the utmost impor-
tance,” said Trevor Mann, a Local
399 member also working on the
HBO series. “It’s up to us to keep
production moving and on time.”  

The Reel Deal 
A second-generation Teamster
from Detroit, Dougherty is con-
sidered “one of the fastest-rising
stars in Hollywood labor circles,”
according to Deadline. She got
her start in the industry while
attending Oakland University,
working as a transportation dis-
patcher on feature films. After
college, she moved to Los An-
geles to continue her work as a
dispatcher on major blockbusters
(The Island, Transformers: Age of
Extinction and Star Trek) and to
begin her career at Local 399.
Since then, she has served in
nearly every union position at
Local 399—organizer, business
agent, Recording Secretary and,
now, Secretary-Treasurer and
Principal Officer.

“I’ve been working under a
union contract since I was 21,
and I’ve been under a Teamster
health care plan my entire life,”
Dougherty said. “I’ve been in this
industry for many years, since the
first time I was around a movie
set when I was 12. I’ve grown up in
this industry.”

Earlier this year, General Pres-

MOTION  PICTURE  TEAMSTERS
IN  THE  SPOTLIGHT

Dougherty Takes the
Director’s Chair

I LOOK FORWARD TO

BUILDING ON OUR 

SOLIDARITY BY KEEPING

MEMBERS INFORMED

AND INVOLVED IN THE

FIGHTS AHEAD.” 

––LINDSAY DOUGHERTY
International Vice President

and Director of the 
Teamsters Motion Picture and 

Theatrical Trade Division

“
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ident Sean M. O’Brien announced
Dougherty’s appointment as 
Director of the Teamsters Motion
Picture and Theatrical Trade Divi-
sion—the first woman to serve in
the position.  

“Lindsay is the perfect fit for
this job. She’s dedicated her
working life to this industry and
she’s a true Teamster. Like me,
she grew up in a Teamster family
and learned the importance of
fighting for workers from an early
age,” O’Brien said. “She under-
stands what workers in the enter-
tainment industry need and
deserve, and she will lead this
division into the future.”

Ready to Bargain
Dougherty was appointed lead
negotiator at Local 399 last De-
cember. By February, she had al-
ready secured a new contract for
more than 4,000 Motion Picture
Teamsters across the 13 Western
states—a three-year ‘Black Book’
Agreement with the Alliance of
Motion Picture and Television
Producers (AMPTP) that covers
drivers, dispatchers, animal

trainers/handlers, wranglers, 
mechanics, auto service and, just
recently, DOT administrators.

“Our rank-and-file members
were an active part of the nego-
tiating process and with us every
step of the way. That engage-
ment translated into a historic
turnout for the ‘Black Book’
Agreement, with 67 percent
voter turnout and 89 percent of
members voting in favor,” Doug-
herty said.

In early March, Dougherty
negotiated a new Location

Managers Agreement with the
AMPTP and, in May, she con-
cluded negotiations for Local 399
and Local 817 Casting Directors
and Associate Casting Directors.

“Together, we were able to
creatively make economic gains.
Our goal was to address our
members’ core issues and leave
no money on the table,” she said.
“As a division, we need to come
together to ensure our members
have the same golden standard
of wages, benefits and working
conditions. I look forward to

bringing my negotiating experi-
ence to all Motion Picture Team-
sters and vow to fight for them at
the bargaining table.” 

When Dougherty officially took
office as Secretary-Treasurer of
Local 399 in May 2022, she an-
nounced that contract enforce-
ment would be a key focus of her
administration at Local 399 and
across the entire Motion Picture
and Theatrical Trade Division.

“Contract enforcement is one
of our immediate priorities for the
division. We need to make sure
employers are held accountable
and that our members are work-
ing under the highest standards,”
Dougherty said. “Teamsters know
that the fight doesn’t stop after
a contract is ratified. There are
always more issues to be ad-
dressed and gains to be
achieved for our members.” 

New Landscape, 
New Opportunities 
TV and film production is at a 
historic all-time high. New media
streaming companies like Netflix,

Amazon, Disney+ and Apple 
are competing for viewers and
content. While the new platforms
have created more work for
members, they are also a sticking
point for the union.

“Streaming has changed the
media landscape, allowing for
new opportunities as well as new
fights. We are going to be vigilant
in our fight to make sure our
members receive the best stan-
dards possible when working on
productions for these new plat-
forms,” Dougherty said.

The streaming boom was in
full swing when the pandemic hit
and brought the entire industry
to an abrupt halt. With millions of
Americans forced to stay home,
the need for content became an
essential service and Motion Pic-
ture Teamsters were back on set
by Summer 2020.

“For someone that doesn’t
know Hollywood, I could under-
stand how it could be a little puz-
zling, like, ‘We aren’t saving lives,
so why are we essential workers?’
My thoughts are that the content
that is put out on the internet—
through streaming, through TV,
through network stations—gave
people hope during a difficult time.
People have lost family members,
people have gotten the virus,
people have lost their jobs. There
was a lot of peril going on, espe-
cially at the beginning of the
COVID-19 lockdown. New content
from TV, movies and even com-
mercials helped people get away,
and to me, that’s essential,” said
Philip Quansah, a Group 1 Driver
and Local 399 Trustee.

The pandemic drastically
changed the old model for 

releasing movies. Subscriptions
to streaming services, which
jumped 14 percent in 2020,
reached a global total of 1.3 bil-
lion, a new record high.

The streaming war is far from
over and production continues 
to thrive, creating good-paying
union jobs for Teamsters across
a variety of classifications.

On the Horizon  
It can take years to learn what
each person does on the set of 
a production. But one thing re-
mains constant: the more you
learn, the more you earn.

The best way to attract good-
paying motion picture projects 
is to have skilled workers. Most 
of these skills can be gained by
simply coming to work, but Local
399 has given its members the
resources to stay ahead of 
the game.

“We’re engaging members in 
a different way through tech-
nology. It’s allowed us to build a
stronger and more united mem-
bership. We plan to continue the
use of these communication
tools and scale them on a na-
tional level to help tackle the
challenges that lie ahead,” 
Dougherty said.

Dougherty has long known 
the importance of educating
members who work in produc-
tion. Local 399 has developed
a series of classes ranging 
from contract education to
leadership training. During the
pandemic these classes tran-
sitioned from in-person to being
hosted digitally via Zoom where
more members were able to
take part.

On June 21, Costco Teamsters
rejected the company’s “last,
best, final” offer by an over-
whelming 93 percent. 

“We have to keep up the
pressure,” said Javier Sanchez,
a Costco member at Local 542
in San Diego. “Members are pay-
ing attention now. We are ready
to fight for a fair contract.”

In May, the national negotia-
ting committee unanimously
recommended a “no” vote. The
Teamsters represent around
17,000 members at Costco 
nationwide.

"The vote at Costco sent a
clear, united message that will
be extremely helpful in bar-
gaining," said Tom Erickson,

Warehouse Division Director.
"Costco Teamsters have
worked tremendously hard
through the pandemic and
that deserves to be addressed
in the next contract.” 

With this vote, the member-
ship has spoken. It’s time for
Costco to go back to the table
and negotiate a fair agreement.

TEAMSTERS REJECT COSTCO AGREEMENT 
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There are few goals more difficult
to accomplish than successfully
organizing a union. The process
can be arduous, many workers
are afraid to exercise their rights
and companies will spend seven
figure sums breaking a union
drive as soon as they get wind of
it. When the Teamsters launched
a national organizing campaign in
the cannabis industry last year, it
was a risky endeavor.

“We knew that organizing a
nascent industry like cannabis
would be hard, but that doesn’t
bother us,” said Peter Finn, Team-
sters National Food Processing
Director. “Usually, the things in life
that are the most worthwhile are
also the most difficult.”

After only a year, cannabis or-
ganizing has proven to be an in-
credibly successful undertaking.
More than 500 workers at dispen-
saries, growth operations and
distributers have voted to join the
Teamsters since May 2021, and
thousands more are yet to come.

Gaining Equity Through
Union Power
Within the past decade, cannabis
has become a $25 billion industry
that legally operates in 18 states
and the District of Columbia, with
more on the way. As the industry
has grown, so has its unions.

One of the companies where
the Teamsters have made in-
credible strides in organizing is
Verilife. Ashley Birdsell works at
the company’s dispensary in 
Ottawa, Ill.

“I’m excited to be a part of this
movement and to make history,”
Birdsell said. “The Teamsters are
for us workers. They want to make
sure that we are protected and
not just a disposable pawn for
cannabis companies.”

“We’re committed to organiz-
ing this industry from top to bot-
tom, from grow to retail,” said Jim
Glimco, President of Local 777.
“We are the strongest union in
North America for everyone, no
matter what they do for a living.
Cannabis workers know that just
as well as anyone else.”

Turning Jobs into Careers
The Teamsters aren’t just winning
elections – they’re getting results
at the bargaining table. Local
1932 recently ratified a contract
at Tikun, a grow operation in 

Adelanto, Calif. Ken Ocean is 
a cultivation technician at the
company.

“Our first union contract repre-
sents tremendous growth for all
of us workers at this company,”
said Ocean. “It’s
really a privilege for
any of us in this
business to have
taken part in this
process and we’re
really putting the
mark on the map
that there is a
brighter light com-
ing in this industry.”

In Chicago, Local 777 just ne-
gotiated a contract at two Mod-
ern Cannabis locations that
contain a number of significant
improvements, including guaran-
teed annual raises, a new com-
pany guarantee that workers can
accept tips, seniority rights and
more. Eli Van Lysebettens is a
Budtender at the MOCA River
North location who served on the
negotiating committee.

“It’s important we form this

union because as budtenders we
like to keep things on a personal
basis; with a union we are able to
do that,” Van Lysebettens said.
“Thanks to this process the
workers have an improved rela-

tionship with the employer. I’m
confident that we got a good
first contract and it’s only going
up from here.”

Drivers and fleet mainte-
nance workers at NABIS, a can-
nabis distribution company in
Los Angeles, voted to join Local
630 last December. They ratified
their first contract earlier this
month, which includes wage 
increases, paid vacation, paid
sick days and holidays, pension

benefits and more.
“I can say that I’m thankful

for all my co-workers’ deter-
mination and unity, and to Local
630 for all their guidance and
assistance,” said Nabis Driver
Jordan Davis. “They gave all of
us the opportunity to achieve
our union and our first contract,
which will change our lives.
Thanks to Teamsters, I now
have a career instead of a job.”

Organizing to Build a Strong
Future in the Industry
The Teamsters plan on expanding
future organizing targets. To do
that, it will empower local affili-
ates with the tools they need to
implement the successful, bot-
tom-up, worker-driven organizing
model that has already proven 
to work. The Teamsters will also

fight for more
Labor Peace
Agreements, regu-
lations that force
employers to 
behave neutrally
during an organiz-
ing campaign as 
a condition of re-
ceiving a license
to operate.

“For far too long, innocent
people were locked up for pos-
session of cannabis,” said Finn.
“Now that there’s billions of dol-
lars to be made in this industry
legally, restorative justice is
needed. This justice means we
ensure that cannabis revenue
goes to the people who de-
serve it the most. We make
that happen with a Teamster
contract.”

R O O M  
TO

G R OW

Hundreds of 
Cannabis Workers 

Join the Teamsters

WE KNEW THAT ORGANIZING A 

NASCENT INDUSTRY LIKE CANNABIS WOULD BE 

HARD, BUT THAT DOESN’T BOTHER US,” 

––PETER FINN
Teamsters National Food Processing Director 

“
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Teamsters General President
Sean M. O’Brien called out Ama-
zon during a Senate hearing for
its anti-worker, anti-union prac-
tices and demanded the federal
government stop awarding the
global behemoth huge govern-
ment contracts due to its bad
behavior.

Testifying before the Senate
Budget Committee in May,
O’Brien told lawmakers that
companies like Amazon should
not be allowed to violate workers’
collective bargaining rights of
and then turn around and profit
from it at taxpayer expense.
Noting President Biden made a
campaign promise to only award
contracts to employers who
signed neutrality agreements
committing to not running anti-
union campaigns, O’Brien said 
it is time to drop the hammer
on Amazon.

“To put it plainly, it is wrong for
our government to be giving tax-
payer dollars in the form of fed-
eral contracts to companies like
Amazon,” he said. “You are re-
warding employers who re-
peatedly, knowingly, and
purposefully violate federal
labor laws; drive down wages
and standards in core Teamster
industries; and create danger-
ous working environments.”  

O’Brien noted the company
was found guilty last year of ille-
gally firing two workers after
they advocated on behalf of
their co-workers at an Amazon
warehouse in Seattle. Ad-
ditionally, Amazon broke labor

law in Alabama when workers
there tried to organize, forcing
their election to be rerun this
year. In December, the National
Labor Relations Board cited
Amazon for illegally threatening,
surveilling and interrogating
workers who were trying to start a
union at its Staten Island, N.Y. fa-
cility. According to filings with the
U.S. Department of Labor, Ama-
zon spent $4.3 million on consult-
ants last year alone to prevent
its workers from organizing. 

“These kinds of actions
make something very clear —
when workers try to organize,
Amazon breaks the law,” O’Brien
said. “When workers raise their

voices, Amazon does whatever it
takes to shut them up—because
Amazon is terrified of the power
workers have when they act
collectively.”

Amazon Mistreats Workers
Meanwhile, Amazon relies on an
exploitative business model
that’s simply brutal for workers.
The company’s punishing pace-
of-work results in worker injury
rates that are nearly twice as
high as all other warehouse 
facilities. Amazon workers 
sustained the most serious in-
juries—those that required them
to be moved to light duty or

miss work—at rates five times
the national average for all of
private industry. Its employees
are seriously injured at rates
that are nearly 80 percent
higher than the rest of the en-
tire warehouse industry. Ama-
zon accounts for half of all
warehouse worker injuries, yet
the company only employs a
third of all warehouse workers
nationwide.

As a 2020 National Employ-
ment Law Project report noted,
Amazon’s inhumane work pace
and repetitive work tasks re-
quire a level of physical exertion
and strain that takes a high toll
on workers’ physical health over

time, which is why the company
needs to constantly replenish its
workforce with fresh bodies.
Amazon’s turnover rate among its
hourly associates is around 150
percent a year, which means the
company loses more than one
in 50 of its warehouse workers
each week (nearly double the
rate of similar businesses).

“To this committee and to the
entire federal government, do
your duty to protect American
workers,” O’Brien told lawmakers
at the hearing. “We are watch-
ing, we are listening, and we are
voting. Tell Amazon that enough
is enough, and then show them
you mean business. Don’t give
this company, or any employer,
another penny until the labor
laws of this land are truly
upheld and workers’ voices are
finally heard.”

O’Brien took a similarly mili-
tant tone in a meeting with
members of the House Labor
Caucus later in May, when he
told them tweets of solidarity
aren’t enough and unions like
the Teamsters need real sup-
port in the streets and on Capi-
tol Hill from their representatives.

He called on policymakers to
make it easier for workers at
Amazon and other employers to
secure first contracts that guar-
antee better pay and benefits.
On average, it takes more than
400 days for any newly organ-
ized bargaining unit to get a
first contract.

“Commit yourselves to Stand
With workers and not with big
business — we need you in the
streets standing next to our
members as they fight for these
contracts,” O’Brien said.

O’BRIEN CRITICIZES AMAZON’S
ANTI-WORKER BEHAVIOR

Teamsters Demand 
Company Be Barred from
Federal Contracts

Amazon-inspired bills pushed by the Team-
sters have been making progress in state
legislatures around the nation. 

“Amazon takes advantage of its workers
to maximize profits,” said Sean M. O’Brien,
Teamsters General President. “The Team-
sters will continue to support pro-worker
bills in states across the country to make
sure this white-collar crime syndicate is
held responsible for its behavior.”

Leading the way is New York, where a
warehouse worker quota bill strongly sup-
ported by the union that beefs up worker
safety in the e-commerce and warehouse 
industries passed the legislature in June.

A similar measure was also approved in
the Minnesota House. 

In California, another bill passing the
Senate that would bar an employer from
disciplining workers who refuse to show
up or choose to leave a job due to feeling
unsafe because of a natural disaster.S
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On June 12, 
Teamster Carhaulers 

Ratified Their 
Most Lucrative 

National Contract in
Union History.

This is their story.

Going into negotiations, Teamster
carhaulers knew they would
have to take a more aggressive
stance to win a strong national
contract. Following years of 
declining membership and a
substandard deal in 2015, it was
time to rebuild a core Teamster 
industry. Fortunately, Carhaul 
Director Avral Thompson had
spent years building a rank-
and-file network of working 
carhaulers, uniting members
against contract givebacks in
2015. This spring, Thompson’s
time had come to launch a
member-focused contract cam-
paign to chart a new course for
the industry. 

“Long before our administra-
tion began, we had already built a
solid foundation from the grass-
roots,” Thompson said. “We knew
it would be a lot of work, but we
came in knowing what needed to
be done. Our team knew the in-
dustry inside out. Everyone was
up to the task.”  

Immediately after taking of-
fice, Thompson revamped the
Carhaul Division and got straight
to work on the 2022-2025 
National Master Automobile
Transporters Agreement (NMATA).
He had already been laying the
groundwork for negotiations, and
he long knew the key to their suc-
cess would rely on the members
who had dedicated their working
lives to the industry.

Alongside General Secretary-
Treasurer Fred Zuckerman and
Assistant Carhaul Director Jeff
Brylski, Thompson assembled 
a negotiating team unlike any
other in the union’s history—a mix
of local leaders and rank-and-
filers to provide real-life, first-
hand experience to let the
companies know how the con-
tract affects them on the job. 

“Avral had a vision and a mis-
sion right from the start. He
vowed to put rank-and-filers first,
and he delivered. This was a top-
notch team with decades of 
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experience from across the coun-
try,” Brylski said. “Ultimately, they
made the difference in these ne-
gotiations and this agreement is
proof of what is possible when
members’ voices are heard.” 

At the two-person meeting in
April, the negotiating committee
announced they would not be 
extending the contract, making
the deadline for a new agreement
May 31 at midnight. In his remarks
to local leaders, General President
Sean M. O’Brien made it clear this
was non-negotiable and would
have serious repercussions.

“We have 30 days to get this
done,” O’Brien said. “If we don’t
have a contract by May 31, our
members won’t be on the roads
hauling, they’ll be on the streets
striking.” 

The General Secretary-Treas-
urer, who also served on the ne-

gotiating committee and played
a key role in the bargaining pro-
cess, outlined the vision for ne-
gotiations and drove home the
need for locals to keep members
engaged in the fight.  

“Carhaul Teamsters have sac-
rificed a lot over the years, and
they are more excited and united
than ever to win a strong con-
tract. They see the new direction
our union is headed, and they
want to be a part of it. Their activ-
ism and enthusiasm will be critical
as we chart a new course for this
industry,” Zuckerman said.

Bold Proposals       
In the lead-up to negotiations,
Thompson and his team listened
to members’ input for proposals
and encouraged them to stay
engaged throughout the pro-
cess. In return, the committee

promised honest, transparent
communication with the mem-
bership and vowed to be unwa-
vering in their demands to the
employers.

On April 27, the committee
kicked off negotiations in Orange
Beach, Ala., meeting with repre-
sentatives from Jack Cooper,
RCS, Cassens and Active USA to
exchange initial contract propo-
sals on national language items. 

“Our committee is made up of
many faces—both local leaders
and rank-and-file members—who
have dedicated their lives to
this industry. This committee
believes, and you should believe,
that union carhaulers deserve
better. Our proposals are very
bold, but they are also very 
serious,” Thompson told the
companies. “The proposals we
present today are from our

|   RANK-AND-FILERS FIRST |

Teamster Carhaulers in it for the Long Haul
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members. They are united behind
these proposals and determined
to be successful in these nego-
tiations. As I distribute and ex-
plain each one, before you say
we can’t afford to do it, ask your-
self: Can you afford not to?”

Negotiations picked up in May
in Romulus, Mich. With less than
a month until the May 31 expira-
tion date, the committee quickly
began to cover more ground to
address each proposal.  

“Every proposal had the ad-
ditional backing of actual exam-
ples of how workers are impacted
by certain language in the con-

tract,” said McKinley Archie, a 
Local 89 chief steward who works
at Jack Cooper Truckaway in
Louisville, Ky. “We drive the
trucks, we traverse these roads,
we stay in the designated ho-
tels—everything outlined in the
NMATA has a direct result on us.
Being able to speak on the issues
made a huge difference.” 

“It was eye-opening,” Thomp-
son said. “There were countless
times when a rank-and-file
member of the committee would
give an example of something
and the room would go silent, be-
cause the employers couldn’t
argue with the realities of the job.”  

“We proved a lot of points and
covered a lot of ground,” Archie
said. “It wasn’t always easy, and
at times it got messy. Negotia-
ting is a lot like making sausage.”  

Memorial Day Marathon    
With Memorial Day weekend ap-
proaching, negotiations went into
overdrive. Thompson announced
the committee would stay in ne-
gotiations through the holiday
weekend, refusing to go home
until a deal had been reached. 

Throughout the weekend,
Thompson and Brylski put out
video updates. Every evening,
sometimes still at the table with
papers in hand, the committee
would recap negotiations for the
day and the progress being
made. By Sunday night, it was
clear that a tentative agreement
was close, but it would be down
to the wire.

“This agreement is going to be
monumental,” Thompson told
members as they prepared for
the final day of negotiations.

News came Monday evening,
a few hours to midnight. It was
official: the union had secured
the most lucrative national car-
haul contract in Teamster his-
tory. The oldest national master
agreement in the union had
been rebuilt—by the members,
for the members.

Back on the Map 
On July 12, the 2022-2025 NMATA
was ratified by 63-37 percent
margin, with more than 50 per-
cent voter turnout. 

“This contract is epic—the best
contract that Teamster carhaulers
have ever seen,” said Frank Marti-
nez, a chief steward at Local 745
working at Active USA who served
on the negotiating committee.
“This is the richest carhaul agree-
ment in the history of the Team-
sters Union. We secured annual
pay increases that cover hourly
wages, mileages, zone rates, flat

rates—everything—retroactive to
June 1, 2022.”

In addition to annual wage 
increases, the tentative agree-
ment includes countless im-
provements, including: work rule
improvements; maintenance of
benefits, health and welfare
and pension; MLK Day as a paid
holiday; increases to other
monetary items, such as lead
premium, shift premium, boot
allowance, and border crossing;
increases to the  cost-of-living
allowance (COLA); and any driver
who has pulled four or more legs
on any trip shall be paid the 
full rate or applicable zone rate
whichever is greater on all legs. 

“Over the years, our rates had
become stagnant. With this con-
tract, we were able to reset the
standard. We stood up for the
members, and this contract re-
flects our dedication to the job and
to the union,” Archie said. “This is a
contract we can all be proud of.”  

In addition to improvements to
pay and working conditions, the
2022-2025 NMATA establishes a
national organizing model for the
Teamsters to build union density
in the carhaul industry. For long-
time rank-and-filers, the impor-
tance of building union density
in the industry has been made
clear after years of decline. 

“The toll has been noticeable.
It’s one of the main reasons we
have had to fight so hard over
the past decade,” Dave Trigona,
an 18-year carhauler at Cassens
Transport and chief steward at
Local 299 in Detroit. “Prior to the
new NMATA being reached, we
were at risk. Now, we have the 
opportunity to rebuild, and I urge
every Teamster carhaul member
to help out in any way they can.
It’s up to us to share the benefits
of being in a union and the value
of working under a strong NMATA
once again.” 

WE DRIVE THE TRUCKS,

WE TRAVERSE THESE

ROADS, WE STAY IN THE

DESIGNATED HOTELS—

EVERYTHING OUTLINED

IN THE NMATA HAS A 

DIRECT RESULT ON US.

BEING ABLE TO SPEAK

ON THE ISSUES MADE A

HUGE DIFFERENCE.” 

––MCKINLEY ARCHIE
Local 89 Chief Steward

“

Team Chix Fix, an all-woman crew of Team-
ster aircraft mechanics from United Airlines,
won the Peer Award at the Aviation Mainte-
nance Conference (AMC) in Dallas this spring.
AMC is a national competition where five-
member teams compete in maintenance-
related events challenging the skill and knowl-
edge required of aviation technicians. The
Peer award is given to the team that demon-
strates the most spirit throughout the compe-
tition; it is the only award at the AMC that is
voted on by every team that participates.

“Congratulations to these Teamster
women for demonstrating incredible profes-
sionalism, work ethic and passion at the
AMC,” said Joe Ferreira, Teamsters Airline Di-
vision Director. “It’s an honor to represent
these members.”

“In 2018 we were the first all-female com-
mercial aviation team in the AMC,” said 
Yolanda Gong, a Line Technician from Den-
ver and member of Team Chix Fix. “This year
I saw many all-women teams, so I definitely
think we’re doing something right.”

TEAMSTER WOMEN AT UNITED 
WIN AVIATION MAINTENANCE AWARD
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On July 15, Teamsters at the
American Red Cross (ARC) voted
overwhelmingly to ratify their
latest collective bargaining
agreement. 

ARC workers have been affili-
ated with the Teamsters since
July 31, 2015, when members
entered into a collective bar-
gaining agreement with seven
other unions. The most recently
ratified agreement covers over
1,500 Teamsters and is the first
since the union separated from
the coalition to negotiate a sep-
arate contract.

“We exceeded turnout from
the last national agreement
from four years ago by 16 per-
cent, which I think is a reflection
of the fact that enthusiasm for
our union is growing at the Red
Cross,” said Teamsters General
President Sean M. O’Brien. “We
now have united contract expi-
ration dates to give local unions

greater bargaining power and
we retained our neutrality 
language to organize more 
locations. This agreement is 
a blueprint for the future.”

“We are proud of this
agreement in part because
it’s the first contract the
Teamsters have nego-
tiated bilaterally,” said
Chuck Whobrey, Public
Services Division Direc-
tor. “Negotiating on our
own, rather than as a
part of a broader union
coalition, freed up the
Teamsters negotiating com-
mittee to focus on the issues
that were the most relevant to
our members at the American
Red Cross.”

“The sky is the limit for what
we can do at this company,”
said Jason Lopes, Teamsters
Health Care Director and Public
Services Division Representative.

Essential Workers, 
Essential Compensation
The ARC National Agreement
came after the workers nar-
rowly avoided a strike. Marya
Woodget has worked as Collec-
tions Tech at ARC since 2015
and is a member of Local 728 
in Atlanta. She said talk of a
strike mobilized her and her 
coworkers.

“When we thought we might
go on strike, we were able to
gain a lot of new members who
had been with ARC for years but
had never thought of joining a
union,” said Woodget. “It was a
very good feeling to see all of 
us come together, united for
something that was very impor-
tant to everyone.”

The latest collective bar-
gaining agreement includes a
number of significant economic
benefits. These include sub-
stantial wage increases – the
ARC agreed to a retroactive pay
bonus, along with three percent
wage increases this year and
ever year thereafter. The ARC
National Agreement Negotia-
ting Committee also success-
fully pushed back concessions
at the bargaining table, mean-
ing ARC will continue to cover 
at least 75 percent of all health
care costs for Teamsters and
dependent family members. 

Teamsters also earned ad-
ditional rolling holidays, a more
flexible paid time off policy (on
top of existing paid time off)
and new paid family leave
benefits. Improved contract
language was also added that
covers retirement benefits, 
uniforms, safety, health regula-

tions and much more.
“It was an honor and a privi-

lege to negotiate a contract on
behalf of over 1,500 brave es-
sential service workers at the
American Red Cross,” Lopes
said. “These men and women
demonstrated incredible hero-
ism during the pandemic and
their work saves countless lives

every day. We are elated to get
an agreement that reflects the
value of their service.”

Common Expiration Dates
After the ARC National Agree-
ment was reached last March,
local unions then negotiated di-
rectly with the ARC on their spe-
cific supplemental agreements.
Moving forward all local con-
tracts with the ARC will have
the same contract expiration
date as the national addendum. 

“A common expiration date
will give us greater power when
bargaining future contracts
with the ARC as all local unions
will be able to threaten a strike
simultaneously if necessary,”
said Lopes. “Furthermore, a
common expiration date will
allow local union negotiating
committees to better share 
information and resources,
thereby improving standards for

all supplemental agreements.”
The Teamsters and the Red

Cross also maintained a neu-
trality agreement, meaning the
organization will allow the or-
ganizing of new members unen-
cumbered by the interference
typically imposed by employers
when workers seek to join a
union for the first time.

“I think it’s important to
unionize every Red Cross loca-
tion because we could stand for
more things that workers want
and need as a whole, throughout
the entire country,” said Woodget.
“If we’re all part of a union, it will
be a bigger, more intact unit on
the things that we fight for.”

“This contract is key to our
expansion at the American Red
Cross,” said Lopes. “We have an
opportunity to make this organi-
zation wall-to-wall union, and
we’ll do everything in our power
to make that happen. Health
care workers are on the front-
lines of our union’s future.”

As of July 15, a few local
unions remain in negotiations,
but are working to ratify sup-
plemental agreements within
90 days. The national agree-
ment will become binding and
effective once all local supple-
ments are ratified.

American Red Cross
Teamsters Ratify First 

Bilateral Contract 

A BLUEPRINT 
FOR THE FUTURE
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Eight companies. 16 locations.
100 days. 3,000 members. And
counting.

That’s the contract count 
for the Teamsters Solid Waste
and Recycling Division since the
O’Brien-Zuckerman administra-
tion took office.

“As soon as the new admin-
istration took office, we noticed
a dramatic difference in nego-
tiations throughout the industry,”
said Chuck Stiles, Director of the
Teamsters Solid Waste and Re-
cycling Division. “It’s been non-
stop success at the bargaining
table nationwide, even in loca-
tions where negotiations had
stalled. The companies realize
that this is a more militant union
now. They know they’re on notice.”

The Teamsters’ winning
streak kicked off March 27 in
Rhode Island, where 60 workers
at two Stericycle-owned busi-
nesses—represented by Team-

sters Local 251—overwhelmingly
ratified their respective first con-
tracts after more than a year of
hard-fought negotiations.

“We weren’t afraid to make
our voices heard, and we are
proud to have taken a brave
stand during negotiations,” said
Chris LaFlamme, a 23-year
Shred-it driver. “The need for a
strong contract was never lost
on any of us. That’s why we
never wavered, despite the
company’s slow pace during 
negotiations. This agreement re-
flects our strength and solidar-
ity. My co-workers and I are
proud of what we have accom-
plished with this first contract,
and we are thrilled to finally
have true protection on the job.”

Local 251 wasn’t the only con-
tract victory that weekend. More
than 4,000 miles away, in Simi
Valley, California, 200 workers at
Waste Management, Inc. (WMI)

overwhelmingly ratified a first
contract at Local 186. Shortly
after, Local 117 announced an
agreement had been reached at
Republic Services for workers in
the Seattle area. Topping off the
weekend, Local 50 secured an
excellent agreement for a long-
time unit at Republic Services in
Southern Illinois.

Clean Sweep
Following the weekend wins in
late March, momentum con-
tinued to grow. Seven dispatchers
at Local 25 voted unanimously to
ratify a new four-year contract at
Republic Services on March 30,
securing free health care cover-
age and entry into the New Eng-
land Teamsters Pension Fund.
Meanwhile, division representa-
tives were back in negotiations,
crisscrossing the country to wrap
up new agreements at WMI in

BUILDING MOMENTUM IN 
THE WASTE INDUSTRY 

Manassas, Virginia (Local 639)
and Republic Services in Crown
Point, Indiana (Local 142). A week
later, both contracts were ratified
and being hailed by members as
best-ever agreements.

“We knew what our goals
were throughout the bargaining
process. We were united
throughout negotiations and
determined to reach an agree-
ment that would provide us with
pension and health care cover-
age. We couldn’t be happier to
be covered under such an excel-
lent plan,” said Kenny Kwiat-
kowski, a five-year dispatcher at
Republic Services and member
of Local 25.

Kwiatkowski’s sentiment was
echoed by other workers. In
most cases, clear goals were
outlined by members from the
outset of negotiations. There
was also a running theme of
member participation—a shared
sense of pride for taking part in
the process. For longtime units,
like Republic workers at Local 50
and Local 215, committee
members were prepared long
before the bargaining process
had begun, knowing each issue
that needed to be addressed.

The workers’ unity was also
reflected in their overwhelming—
often nearly unanimous—ratifi-
cation votes.  

“Our members took an active
role in the bargaining effort. 
We took their ideas and voices
to the company and battled
through it. Everything in the
agreement is a gain for workers,”
said Pat Nichols, President of
Local 50. “The contract victory
at Republic is a testament to

the strong bond these workers
have built over the years and
the result of many years build-
ing at the bargaining table.”

In San Francisco, nearly 500
workers at Recology secured 
a five-year agreement with
significant increases to wages
and pension contributions. Local
350 members had prepared for
a possible strike prior to reach-
ing a deal, receiving the sup-
port of Teamsters General
President Sean M. O’Brien and
several members of the San
Francisco Board of Supervisors.
On April 4, the company came
back with a new proposal with
improvements across the board.

“We spent a lot of time listen-
ing to what everyone wanted and
then we went to bat for them,”
said Dustin McDaniel, a nine-year
garbage collection driver at Re-
cology and Teamster shop stew-
ard. “Rank-and-filers felt strong
going into the tail-end of negotia-
tions, especially with the help of
city supervisors, the mayor, the
International, and Local 350.”

Taking on Big Trash
The Teamsters fight in the pri-
vate waste industry reached

new levels during the pandemic. 
While waste companies show-
ered their employees with praise 
in the public, the union was quick
to expose the dirty truth. Profits
were soaring at the expense of
workers’ health and safety.

“Between the COVID policies
and the lack of PPE, our fight
was constant and infuriating.
Every day our members were
risking their lives. Meanwhile,
these companies are bringing in
billions off the backs of workers,
and we are still fighting with
them in negotiations over every
penny. It’s a disgrace,” Stiles said.

The pandemic has empow-
ered and encouraged many
non-union waste workers to
start organizing campaigns, like
Liberty Tire Recycling drivers 
in Atlanta who reached out to
Local 728 seeking change after
decades of disrespect.

“We saw the strength of the
union from the very start of the
campaign. Since becoming a
Teamster, I am reminded every
day that our campaign is part 
of something bigger than our-
selves. Together, we are a voice

Waste Division Capitalizes on Militant Approach
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for justice,” said Laba Mbengue,
a 15-year driver at Liberty Tire
Recycling and one of the lead
members of the worker-led 
organizing committee. “The
Teamsters have shown us that
we are more powerful when we
are united. We are nearly finished
negotiating our first union con-
tract, but the change is already
taking place. We have already
won respect.”

Teamsters Step Up 
at Stericycle
The pandemic made the need for
a union more crucial than ever,
especially at Stericycle, Inc.,
where workers dispose harmful
medical waste from hospitals
and medical facilities. In Fall 2020,
the division launched a union-
wide campaign to organize
workers 
at Stericycle and its subsidiary
Shred-it, Inc., organizing more
than 200 workers in under a year
in New Jersey, New York and
Rhode Island.

“We wanted to make sure our
first contract recognized the hard
and dangerous work we perform
every day at this company, espe-
cially throughout the pandemic.
COVID-19 made our concerns all
the more pressing, and the need
for a union voice all the clearer,”
said Nate Monteiro, a 14-year Ste-
ricycle driver at Local 251.

In late May, after more than a
yearlong fight at the bargaining
table, drivers and helpers for
Shred-it, Inc., in Trenton, N.J.,
voted overwhelmingly to ratify

their first Teamster contract.
Local 469 members will now be
covered under a strong three-
year agreement with annual
wage increases, overtime pay,
more time off, seniority, and a
grievance procedure.

“When others picked up and
ran to different  jobs, we stood
together and turned this place
into a job individuals would want
to run to,” said Cassiba Joseph,
a Shred-it driver who served 
on the worker-led bargaining
committee.

All Eyes on Republic
At Republic Services, the Team-
sters are battle-tested and ready
for the next fight. The second-
largest private waste company
in the world is notorious for its
mistreatment of workers and
long history of anti-union be-
havior. With more than 7,000
members employed by the com-
pany throughout the U.S., the
next fight is never far away.

“When it comes to Republic,
we can never take our eye off
the ball. Moving forward we are
going to be more proactive and
less reactive. When the com-
pany violates an agreement, 
we will hold them accountable.
When it comes to contract ne-
gotiations, we will be steadfast
in our demands. When it comes
to organizing, we will be relent-
less and strategic. Fortunately
for us, the best organizing tool is
a bad employer, and Republic is
by far the worst actor on the
corporate stage,” Stiles said.

After edging close to a major
strike, Local 631 and Republic
Services reached a strong
new five-year contract for
more than 1,200 members in
Las Vegas. Waste workers
won big at the table, secur-
ing massive pay increases 
for the largest unit in the
Teamsters Solid Waste and
Recycling Division. 

The new agreement was
overwhelmingly ratified on
June 12 and provides workers
with wage increases and
high-quality health insurance
benefits at no cost to
members. It also includes 
mportant language that 
resolves many issues 
regarding the treatment of
members in the workplace.

“From the very first day of
negotiations, the union nego-
tiating committee made it

clear to the company that we
were determined to secure 
a contract that rewarded 
our members who worked
throughout the pandemic with
the wage increases they de-
served,” said Tommy Blitsch,
Local 631 Secretary-Treasurer.

Local 631 held numerous
contract proposal meetings
to make sure that every
member had the opportunity
to provide the committee
with the issues that were
most important to them.
Solidarity was on full display
during the contract cam-
paign as Local 631 printed 
T-shirts for members and 
distributed stickers for its
more than 5,500 members 
to place on garbage cans to
show the strength and sup-
port of the union throughout
Southern Nevada.

“We could not have ac-
complished this agreement
without the support of Gen-
eral President Sean M. O’Brien
and the Solid Waste and 
Recycling Division,” Blitsch
said. “General President
O’Brien made it very clear
from the beginning of nego-
tiations that the International
would give Teamsters Local
631 every resource possible
to achieve the best possible
contract for our members. 
Division Director Chuck Stiles
and his team, Larry Doughety
and Felix Martinez, attended
numerous negotiating ses-
sions and provided us with
valuable resources through-
out negotiations. It didn’t
matter what day of the week
it was or what time of the day
it was, the division was there
for us.”  

VEGAS  VICTORY

Republic Workers Win Big at the Bargaining Table

Immediately upon taking office
on March 22, General President
Sean M. O'Brien and National
Freight Director John A. Mur-
phy’s first priority was to re-
vamp the Freight Division to
better assist locals and put
members first.

“Sean O'Brien and Fred
Zuckerman understood how
critical it was for us to address
years of concerns. That’s why
one of their first priorities was
to restore trust in the Freight
Division and restructure the
Organizing Department to
grow our numbers and rebuild
our density throughout the in-
dustry,” Murphy said.

On May 8, O’Brien and Mur-
phy held a call with all Freight
Teamsters to outline the re-
structuring of the division and
review the new regional ap-
proach to representation.

“One of the reasons we ran 
to lead the union was to rebuild
this core Teamster industry 
and restore trust to all
Freight members,” O’Brien
said. “This new structure will
ensure our members receive
the best representation pos-
sible. It will also allow us to re-
focus our organizing efforts as
we gear up to negotiate the
strongest contract we’ve ever
seen in this industry. The con-
cession stand is closed.”

THE STATE
OF FREIGHT

Rebuilding Freight Division
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When General President Sean M.
O’Brien and General Secretary-
Treasurer Fred Zuckerman took
the reins of the union on March
22, they knew what their top pri-
ority had to be if they were going
to return the Teamsters to the
head of the American labor
movement—to engage, mobilize
and empower the 1.2 million
rank-and-file Teamsters across
the United States and Canada.

As a result, O’Brien and Zuck-
erman have been on the road
ever since taking office, visiting
with thousands of members in
more than 20 different states
and Canada.  

“In order to craft a plan for 
the future, we have to hear from
the rank-and-file about what
changes they want to see in their

union,” O’Brien said. “Every week
we’ve been out meeting with
members where they work, talk-
ing in detail about the issues
they care about.”

“We’re committed to spending
so much time on the road be-
cause we’re determined to make
this union the best it can be,”
Zuckerman said. “We can’t pos-
sibly do that if we don’t see, hear
and understand our members’ pri-
orities where they live and work.”

Over the last two years, as
O’Brien and Zuckerman cam-
paigned for International office,
they were constantly reminded
that members’ voices must be 
at the center of everything the
union does. Rank-and-file Team-
sters kept telling them the same
things—they wanted a more 

The First 100 Days

Empowering the Rank-and-File is Administration’s Top Priority
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militant union that fights hard
on their behalf, they wanted
strong contracts and account-
able leaders who will enforce
those contracts, and they
wanted change.

Walking the Picket Line
O’Brien and Zuckerman have
tried to reach out to members in
as many industries and divisions
as possible. They have met with
rail members who have gone
more than two years without a
contract. They’ve walked picket
lines at Breakthru Beverage in
Chicago, alongside Redi-Mix
drivers in Seattle, and striking
manufacturing workers in Indi-
ana. They’ve talked with freight
members on loading docks in 
Atlanta and pipeline workers in
Louisiana. 

Additionally, the new Team-
ster leadership has attended
shop steward seminars in Con-
necticut, Oregon, California and
Maryland. And they’ve walked 
the floor, the belt and the break
room with UPSers, warehouse
workers, prison guards, airline

mechanics, waste workers, pub-
lic employees, dairy members,
Disney workers, and school bus
operators.

After spending so much time
with the membership, O’Brien
and Zuckerman have focused
their energy on transforming
the International into a place
where rank-and-file members
can see tangible results from
their dues dollars.

That includes an internal audit

of where dues money is being
spent and looking at ways to
structure the union’s programs
and campaigns more efficiently,
including every department and
division. At the forefront was
considering how best to respond
to the needs of the rank-and-file
as quickly and responsibly as
possible.

Trying to fix an International
Union that has seen the loss of
more than half a million members
over the last two decades will
not happen overnight, but con-
crete steps are already being
made to strengthen and rebuild
our great union. This includes
running new education pro-
grams, coordinating new organ-
izing campaigns, negotiating
national contracts, and estab-
lishing a forceful presence on
Capitol Hill.

But it doesn’t end there. The
Teamsters under the leadership
of the O’Brien-Zuckerman admin-
istration is hard at work on many
fronts fighting to preserve, pro-
tect and improve the benefits
that matter most to Teamster

members. Here are some of
the highlights from the first 100
days of the O’Brien-Zuckerman
administration.

Carhaul
On July 12, Teamster carhaulers
ratified a new national contract
that will restore faith among the
membership and bring respect
back to this industry.

Rank-and-file Teamster car-
haulers were an integral part of
reaching this deal, providing
input on proposals and staying
engaged throughout the bar-
gaining process. For the first time
members of the bargaining
committee played a key role in
negotiations, providing their first-
hand experience on the job dur-
ing talks with the companies.

“There were multiple times
when members’ real-life experi-
ences contradicted assertions the
company made, especially con-
cerning work rules,” Zuckerman
said. “Those contradictions—
called out at the bargaining table
—resulted in positive changes
to the contract.”

This agreement is the most
lucrative carhaul contract in the
history of the union. It secured
annual pay increases that cover
hourly wages, mileage, zone
rates, flat rates, and everything is
retroactive to June 1. It includes
work rule improvements, mainte-
nance of benefits, MLK Day 
as a paid holiday, lead and shift
premiums, boot allowances, and
the maximum cost-of-living 
allowance.

In recent years, rates in the in-
dustry stagnated and member-
ship dropped, but this contract
resets the standard and will help
establish a new national organiz-
ing model to build union density
across every industry the Team-
sters represent.

Red Cross
On July 15, Teamsters at Ameri-
can Red Cross (ARC) ratified 
a national agreement that re-
wards more than 1,500 essential
workers who risked their own
safety to help save lives during
the pandemic.

Among the improvements 
included in the contract was a 
nine percent increase in wages;
united contract expiration dates
to give local unions greater
bargaining power; better family
leave, scheduling, and paid time
off policies; and higher safety
and health standards and neu-
trality language that will allow 
the Teamsters to organize more
locations nationwide.
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DHL
The Teamsters have begun ne-
gotiations at DHL and are on the
way to securing a new national
contract. In 2021, DHL had its
most successful business year
ever. Annual revenue increased
14 percent to $93 billion—the
highest revenue figure in its his-
tory. The U.S. was DHL’s fastest
growing geographic segment, in-

creasing 25 percent to $20 billion.
With domestic growth higher
than ever before, the union is de-
manding that Teamsters share in
the success of DHL. 

As this year goes on, the
Teamsters will seize the opportu-
nity to organize DHL like never be-
fore. A major campaign is already
underway at the Cincinnati/
Northern Kentucky Airport, home
to more than 1,200 workers. This
airport is the nerve center of 
DHL in the U.S. and the main in-
ternational hub for DHL Express.
This hub will be a top priority for
the new Organizing Department. 

Costco
The Teamsters are no longer
playing go-along to get along
when companies don’t play fair,
and for Teamsters seeking a new
contract at Costco, that means
pushing back. The union in May
refused to present a proposed
agreement to members be-
cause it was “incomplete and
unacceptable,” Teamsters
Warehouse Division Director 
and International Vice President
Tom Erickson said.

During negotiations, the union
asserted that Costco Teamsters
are essential workers, major
players in the company’s suc-
cess and should be rewarded ac-
cordingly. Management’s “Last,
Best and Final” offer was consid-
ered an “insult” and union nego-
tiators held a hard line. Only when
local unions are satisfied with the
offer, and it is approved by the
Warehouse Division and the 
International, will meetings be
held with members to review
the complete offer.

FROM DAY ONE, WE 

PROMISED YOU TO 

BE HONEST, TO BE 

TRANSPARENT, TO BE 

MILITANT, AND TO DO 

OUR PART TO REMIND

CORPORATE AMERICA 

OF THE POWER OF A 

UNIFIED INTERNATIONAL 

BROTHERHOOD OF 

TEAMSTERS,. I’VE SAID 

IT A MILLION TIMES, AND

I’LL SAY IT ONCE MORE —

THE LABOR MOVEMENT IS

A FULL–CONTACT SPORT.

AND THE TEAMSTERS

ARE PLAYING TO WIN.”

––SEAN M. O’BRIEN
Teamsters General President

“

Organizing
In the first 100 days, the Team-
ster Organizing Department
added 20 new organizers and
began coordinating 50 new proj-
ects at 36 locals. The union won
10 campaigns resulting in 2,500
new Teamsters in food process-
ing, warehouse, passenger tran-
sit and the public sector. 

The Organizing Department
is working with locals in so-
called “right to work” states to
sign up members in core indus-
tries. The Teamsters are utilizing
its Data and Analytics Depart-
ment and the research unit 
of the new Strategic Initiatives
Department to identify 
organizing targets and larger
groups of unorganized workers. 

The campaign to organize
Amazon is moving forward and
will have ramifications for 
almost every Teamster in the
union. The union will be calling
on all members to help with this
critical campaign, and O’Brien
reiterated that members will be
the best resource the union has
in organizing Amazon and selling
the benefits of working under 
a Teamster contract.

Education
Since the new administration
took office, the Teamsters’ Train-
ing and Development Depart-
ment has educated officers and
members from 50 different local
unions. Moving beyond a one-
size-fits-all training model, the

department is developing divi-
sion-specific training programs
tailored to local unions’ needs.
The department is also making
use of technology in a way the
union has never done before, 
undertaking a partnership with
the Labor School at Penn State
University to launch an online
member training platform.

Politics
The Teamsters are making them-
selves heard in the corridors of
power in Washington and beyond.

O’Brien met with President
Joe Biden at the White House
to emphasize the important con-
tributions Teamsters made dur-
ing the pandemic, and later met
up with him in Cleveland to 
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emphasize the importance of
protecting pensions and workers’
rights on the job. O’Brien also tes-
tified before the Senate Budget
Committee at the request of Sen.
Bernie Sanders about Amazon’s
disregard for its workers and vio-
lations of federal labor law. 

Additionally, O’Brien ad-
dressed the House Labor Cau-
cus on the need for lawmakers
to deliver meaningful legislation
that helps working people.

The Teamsters have also
begun working with the Occupa-
tional Safety and Health Admin-
istration to investigate worker
injuries in warehouses. 

The new General President
followed up similiar themes in
June when he rallied with Sen-
ator Bernie Sanders in Chicago
against corporate greed and
our government’s embarrassing
failure to uphold the nation’s
labor laws. He made it clear 

the government needs to stop
handing out tax dollars in the
form of subsidies to Big Business.

Working with Locals
“There’s no reason a trillion-dollar
company like Amazon should get
handouts while working people
get squeezed,” O’Brien said. “You
can be sure our new administra-
tion will be vocal and relentless
on these and other issues. As we
speak out, if lawmakers refuse 
to listen to our demands, we
won’t support them, regardless
of party affiliation. If they work
against us, we’ll primary them.
It’s that simple.”

Meanwhile, the Teamsters
have been working with locals to
help pass prevailing wage legisla-
tion in Maryland, job protection
provisions in Connecticut for
Teamsters at Sikorsky, and ware-
house worker bills in Minnesota
and New York. The union is also
rebuilding its political program
and has already signed up more
than 5,000 members to DRIVE.

No matter what the issue is,
the Teamsters under the leader-
ship of the O’Brien-Zuckerman
administration will be a militant
and fighting union. That’s what
members can look forward to in
the months and years to come.

“From Day One, we promised
you to be honest, to be transpar-
ent, to be militant, and to do our
part to remind Corporate Amer-
ica of the power of a unified 
International Brotherhood of
Teamsters,” O’Brien said. “I’ve
said it a million times, and I’ll say it
once more — the labor movement
is a full-contact sport. And the
Teamsters are playing to win.”
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The matchup between the
Teamsters and US Foods is
shaping up to be one of the
biggest labor fights of the
summer. Although negotia-
tions are still underway at 
several locations across the
country, the Teamsters have
dominated the first two rounds
in the ring—securing two “mon-
ster” agreements for more
than 200 members at Local 171
in Salem, Va., and Local 773 in
Allentown, Pa. 

“The union had been fight-
ing for a first contract for a
year, but US Foods kept stall-
ing. Then we started working
alongside other locals and ev-
erything changed,” said Chris
Dickerson, a 22-year driver 
at US Foods and member of
Local 171. “The Warehouse 
Division came in and helped
us, and other Teamsters from
across the country showed
their support. It made all the
difference.” 

Dickerson and his co-
workers voted to join Local 171
in July 2021. In the year that
followed, the company com-
mitted numerous violations 
of federal labor law, including
illegally terminating drivers, 
retaliating against union sup-
porters, and bargaining in 
bad faith. 

In Allentown, Local 773 was
facing a similar situation after
organizing new members. The
campaign for a first contract
had been an uphill battle, with
management using the same

anti-union stall tactics. 
“The company kept telling us

we were ‘essential’ during the
pandemic while dragging their
feet in negotiating. We were
fully prepared to take action
and ready to withhold our labor
to win the wages, benefits and
working conditions we deserve,”
said Chris Nothstein, a 25-year
driver at US Foods and member
of Local 773. 

Essential Worker Uprising 
As negotiations for a first con-
tract at several locals became
more strained and overly
drawn out, International Vice
President and Warehouse Divi-
sion Director Tom Erickson
knew the time had come to
rally the troops. Immediately
after taking office, he had re-
vamped the division. Now, it
was time to put the plan into
practice by uniting locals and
taking action at US Foods.   

For Erickson, rewriting the
Teamsters’ playbook in the
warehouse industry is all about
strategic coordination. In April,
he had announced plans for a
coordinated approach to col-
lective bargaining at US Foods.
But the company was still up
to their typical games. On a
Zoom call, he shared a strate-
gic plan for a pending work
stoppage to a packed gallery
of local leaders and union 
representatives from around
the country.  

“We need all hands on deck,”
Erickson declared, explaining

the fight extended to every local.
“In order to be successful, we
need to be united. We need to
show US Foods that local dis-
putes have national implica-
tions. If we don’t have a deal by
Monday [June 27], we are going
to hit the streets.”      

The threat of a work stop-
page was no bluff. At Local 773
and Local 171, US Foods workers
had made signs and prepared
their families for the potential 
of being on the picket line. Mean-
while, locals from across the
country—from Seattle to Phila-
delphia—leafleted outside res-
taurants to let customers know
the type of company they were
doing business with. 

United to Win 
The pressure and hard work paid
off. As a potential work stoppage
loomed, the company scrambled
to finally negotiate deals at both
locals. 

“Everything changed very
quickly. The shift was noticeable
in negotiations. Once more
Teamsters got involved, the en-
tire process changed,” Dicker-
son said. “We were all standing
together, and the company
knew we were serious. We were
fully prepared to go out if an
agreement wasn’t reached on
June 27, but that afternoon we
knew that a deal was possible
and, sure enough, that evening
we secured an agreement that
was beyond anything we could
have imagined.”

Four days after Local 171
reached an agreement, Local
773 followed suit. 

“The company knew we meant
business. Suddenly, after more
than a year of stalling, manage-
ment was at the table and 
listening to our demands,”
Nothstein said. “After Local 171
reached a deal, we knew we had
the company where we wanted
them, and that it was only a

matter of time before we would
have an agreement, too.”  

Now, US Foods workers at
both locations are covered with
substantial wage increases (up
to 30 percent in most cases), 
excellent union health care,
discipline protections, seniority
rights, daily minimum pay, hourly
minimum pay, and countless
more workplace improvements.  

“Let the victories in Penn-
sylvania and Virginia be a mes-
sage to all warehouse employers
that our members are ready to
fight. If any company fails to
negotiate a fair contract in good
faith, the Warehouse Teamsters
will not hesitate to hit the
streets — and they will have the
backing of 1.2 million members
behind them,” Erickson said.

The Teamsters fight at US
Foods is far from over, but one
thing is clear — the Teamsters
Warehouse Division is up for the
fight and the odds-on favorite 
to win. 

Locals Unite for National Fight THE  
TEAMSTERS

VS. US
FOODS 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2021

The Teamsters Union finds itself in a solid financial

position today. At the end of 2021, the total net as-

sets in the Strike and Defense Fund stood at nearly

$316 million, up more than $26 million from the

previous year. Meanwhile, total net assets in the

General Fund and the Strike Fund combined were al-

most $496 million, an increase of about $47 million

overall from 2020.

But we are concerned how internal and external

factors could affect that standing in the months and

years to come. We know that inflated membership

numbers have built up a false sense of security.

When the previous administration took over, there

were 1.4 million Teamsters in North America. When

it departed in March, it still claimed the union had 

1.4 million members. 

That is just not correct. Despite adding some

200,000 new members through mergers with the

Brotherhood of Locomotive Engineers and Trainmen,

the Brotherhood of Maintenance of Way Employes

Division as well as the Graphic Communications 

International Union in the mid-2000s, and gaining

about 150,000 UPS workers during its tenure,

650,000 members were lost during the Hoffa admin-

istration. That places our member rolls at closer to

1.2 million.

Declining membership is a challenge for many

unions. So how do we shore up the Teamsters? By

organizing. Growing this union is a top priority 

of the O’Brien-Zuckerman administration, and

we are already laying the groundwork to bring in

more members with a renewed commitment 

to organizing.

We are also working to firm up our existing bar-

gaining units by signing up more workers as full

members of the Teamsters, especially in so-called

right-to-work states. 

And the Teamsters are in discussions with poli-

cymakers at all levels of government to make it 

easier for working Americans to join together on

the job and advocate for fair pay, good benefits,

safer workplaces and a secure retirement.

It is my top priority to be a responsible and truthful

steward of our union’s funds. I look forward to accom-

plishing great things together in the future.

BLAZING A NEW PATH TO FINANCIAL SUCCESS

Fred Zuckerman
General Secretary-Treasurer

INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2021
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2021 IDO REPORT

FROM: The Independent Disciplinary Officers
Hon. Barbara S. Jones
Robert D. Luskin

The report of the Independent Disciplinary Officers (IDO)
has moved online. The full report is still available and can be
found at www.teamster.org/IDOreport or by scanning the QR
code with your smartphone’s camera (or with free software).

Activities which should be reported for investigation 
include, but are not limited to, association with organized
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

To ensure that all calls are treated confidentially, the
system which records hotline calls is located in a secure
area on a dedicated line accessed only by an Investigator.
Please continue to use the toll-free hotline to report impro-
prieties by calling 1-800-CALL-472 (1-800-225-5472). 

The task of the IDO is to ensure that the goals of the
Final Agreement and Order are fulfilled. In doing so, it is our 
desire to keep the IBT membership fully informed about
our activities through these reports. If you have any infor-
mation concerning allegations of wrongdoing or corruption
you may call the toll-free hotline number or write to the In-
dependent Investigations Officer for all investigations at the
office address listed below. 

The Independent Investigations Officer’s address is:

Robert D. Luskin
Office of the Independent Investigations Officer
1515 N. Courthouse Rd., Suite 330
Arlington, VA 22201

SPARTAN COLLEGE is partnering with the International 
Brotherhood of Teamsters because excellence recognizes
excellence. The global pandemic has been hard on many
industries. Within the aviation space, there’s a shortage 
of qualified pilots and technicians(1). Find out how you 
or your family members can complete career-focused aviation
training in months – not years. Ask about our on-ground, online*
and hybrid* options.

AVIATION ELECTRONICS TECHNOLOGY  •  AVIATION FLIGHT
NONDESTRUCTIVE TESTING TECHNOLOGY  •  BACHELORS OF SCIENCE
TECHNOLOGY MANAGEMENT  •  AVIATION MAINTENANCE TECHNOLOGY

• Student services assist with campus life and academic support
• Career placement assistance
• Career focused training and courses
• Campus housing options
• Simulated work environments in the hangar and in the runway
• Hands on practice and skill building
• Financial aid and scholarships for those who qualify
• FAA Approved Part 141 and 147 school

TULSA MAIN CAMPUS
8820 E. PINE ST. TULSA, OKLAHOMA 74115  |  SPARTAN.EDU

1 – Source: Boeing Pilot and Technicians Outlook, 2020-2039. Tulsa Campus is licensed by the O.B.V.P.S. Accredited college, ACCSC. Find out more consumer 
information at spartan.edu. *Before enrolling, ensure that you’re in a state eligible for our online options. Distance Education State Authorization List:
https://www.spartan.edu/tulsa/distance-education-state-authorization-list/

Change Your Perspective and Train for a Career in Aviation



Corporate America has promoted its pro-Big 
Business, anti-worker agenda at the expense 
of working families. Teamster members fight 
corporate greed through strong, grassroots 
action and work to ensure that elected officials
hear our concerns loud and clear. 

You can take a stand for working families by 
contributing to DRIVE, the Teamsters’ political 
action committee. DRIVE stands for Democrat,
Republican, Independent, Voter Education. Your
membership in DRIVE will help elect political can-
didates who will advocate and lead on issues im-
portant to Teamster members and our families. 

In addition to DRIVE PAC, the Teamsters have
established an additional Political Action Com-
mittee called TEAM Fund – the Teamsters Edu-
cation And Mobilization Fund. TEAM Fund allows
Teamster retirees, family members, non-active
members, and our allies to participate and sup-
port the political objectives of the Teamsters
Union, our members, and our families.    

Visit www.teamster.org/teamfund to donate or to visit
the online store with union-made Teamster merchandise.

Fighting for Teamsters 
and Our Families


