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PHILADELPHIA, PENNSYLVANIA AND VICINITY  
SUPPLEMENTAL AGREEMENT 

COVERING 
LOCAL CARTAGE AND OVER-THE-ROAD

For the Period: 
April 1, 2019 to March 31, 2024

Agreement by and between undersigned Employer Association or 
Employer, as applicable (hereinafter “Employer”), and Highway 
Truck Drivers and Helpers, Local No. 107, Teamsters, Local No. 
312, General Teamsters Local No. 326, Chauffeurs, Teamsters and 
Helpers Local No. 331, Truck Drivers, Chauffeurs and Helpers, Lo-
cal No. 384, Food Drivers, Helpers and Warehouse Employees, Lo-
cal No. 500, and Truck Drivers and Helpers, Local No. 676 (herein-
after “Union”), all of whom are affiliated with both the Eastern 
Region of Teamsters and the International Brotherhood of Teamsters.

This Local Cartage and Over-the-Road Supplemental Agreement is 
supplemental to and becomes a part of the National Master Freight 
Agreement, hereinafter referred to as the “Master Agreement” for the 
period commencing April 1, 2019 through March 31, 2024, which 
Master Agreement shall prevail over the provisions of this Supplement 
in any case of conflict between the two, except as such Master Agree-
ment may specifically permit. Questions arising out of alleged conflicts 
shall be submitted directly to the National Grievance Committee.

ARTICLE 40.  SCOPE OF AGREEMENT
Section 1. Operations Covered 
a) This Agreement shall cover all classifications of employees here-
inafter referred to or subsequently covered who are employed by 
any member Employer (which includes any other Employer, whose 
employees are represented by a Union who may become a member 
of the Employer Association after the date of this Agreement and a 
copy of whose approved application for membership in the Employ-
er Association shall be filed with the Union by the Employer Asso-
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ciation) as well as any non-member of the Employer Association 
which becomes a party to this Agreement, except that it shall not 
apply in the case of any such employees whose hours of work, wag-
es and working conditions are governed by separate contracts be-
tween Union and the Employer Association, relating to particular 
branches of truck service, such as the moving of household goods. 

(b) The executive of this Agreement on the part of the Employer 
shall cover all local operations of the Employer within, into and out 
of the area and territory described above.

(c) All operations and work covered herein shall be performed ex-
clusively by employees covered by this Agreement (except as other-
wise provided in this Agreement).

Section 2. Employees Covered
(a) Employees covered by this Agreement shall be construed to 
mean, but not limited to, any driver, chauffeur, or driver-helper op-
erating a truck, tractor, motorcycle, passenger or horse-drawn vehi-
cle, or any other vehicle operated on the highway, streets or private 
road for transportation purposes when used to defeat the purposes of 
this Agreement. The term employee also includes, but is not limited 
to, all employees used in dock work, checking, stacking, loading, 
unloading, handling, shipping, receiving, switching, forklift, Team-
ster Rigger, and assembling or drag line and allied work.

It is understood, however, that the term employee shall be construed 
to mean those employees of the Employer, employed directly and 
indirectly by and/or under the control of the Employer, and who are 
represented by the Local Union or during the life of this Agreement 
may come to be represented by the Local Union.

(b) In the absence of a training program, employees on student trips 
shall be paid in accordance with the provisions of this Agreement.

(c) Teamster Rigger rates shall apply except where work is per-
formed under AGC Agreement on job site construction. Rigging is 
in addition to cribbing, blocking, etc., and includes any specialized 
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equipment other than a crane or a similar type of equipment making 
lift or hoist.

Section 3. Local Operations
(a) This Agreement shall cover all local dock work or city pickup 
and delivery service and local operations within a radius of forty 
(40) miles. Road drivers shall not be permitted to perform dock 
work or city pickup and delivery service except as specifically per-
mitted in this Agreement.

(b) At no time shall any provision of this Agreement permitting 
pickup and delivery supersede the provisions of any Local Cartage 
Agreement, which prohibits such pickup and delivery.

(c) The prevailing Local City Cartage Agreement shall govern all 
wages and conditions on runs exclusively within a radius of forty 
(40) miles from the Employer’s terminal for those Companies 
whose terminal is located outside of the City of Philadelphia. The 
forty (40) mile radius for those Companies whose terminal is locat-
ed in the City of Philadelphia shall be measured from City Hall.

(d) Notwithstanding any other provisions of this Section 3, in the 
area between a twenty (20) mile radius and a forty (40) mile radius, 
an over-the-road driver en route to a Philadelphia area terminal 
shall be allowed to make a delivery of freight.  Such over-the-road 
driver shall, in addition, be allowed to drop a full trailer load of 
freight and pick up an empty trailer and proceed into the terminal. 
The same en route pickup and delivery procedure applies in the 
same area when an over-the-road driver is dispatched outbound 
from the Philadelphia area terminal.

An over-the-road driver will not be permitted to pick up or deliver 
or to drop trailers within a twenty (20) mile radius as defined in (c) 
above except the Employer and the Local Union involved may mu-
tually agree to specific exceptions to the above.  Failure to agree, the 
matter shall be referred to the Philadelphia Supplemental Negotiat-
ing Committee. If not resolved, the matter will be referred to the 
Eastern Region Joint Area Committee. A road driver en route to or 
from a Philadelphia area terminal shall be allowed to deliver or pick 
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up freight, drop or pick up trailers within the twenty (20) mile radi-
us, provided that such work is new business as of April 1, 1994. The 
Employer shall notify the Local Union involved if and when this 
becomes an established practice.

(e) The Local Unions and Transport Employers Association shall 
establish a Local Cartage Committee, which, upon written proposal 
from any Local Union or Local Cartage Carrier, shall be empowered 
to resolve problems and issues peculiar to the competitive situation 
of such Local Cartage Carriers. Such Local Cartage Committee 
shall be comprised of an equal number of union representatives and 
employer representatives. The Committee shall adopt rules and pro-
cedures for the implementation of this paragraph. 

(f) Any reference to radius mile is intended to mean air mile. 

(g) Subcontracting

The signatory parties to this agreement recognize that subcontracting 
is a very important contractual issue. Violation through intentional 
subterfuge for the purpose of defeating the Labor Agreement will not 
be permitted. It is further recognized that Employers may subcon-
tract overflow freight in accordance with the terms and conditions 
listed below. Overflow freight is defined as freight that cannot be 
delivered due to overcapacity, to a subcontractor for delivery, gener-
ally on the day the subcontracting occurs. It is understood as stated 
below, that all regular employees have been offered a work opportu-
nity on the day the subcontract occurs. It is understood that several 
factors, including absenteeism, contribute to a carrier’s need to sub-
contract freight.  Recognizing the significance of this issue, the par-
ties agree to establish a Philadelphia Supplemental Subcontracting 
Committee. This Committee shall be empowered to resolve disputes, 
which allege a violation of this section. The Philadelphia Supplemen-
tal Subcontracting Committee shall be comprised of the Union and 
Employer Supplemental Chairmen, or their designees, of the Phila-
delphia Supplemental Negotiating Committee, two (2) Union panel 
members and two (2) Employer panel members. This Committee 
will meet on an as needed basis, to resolve disputes of this Article. 
This Committee will recognize that subterfuge by any party is a seri-
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ous offense. Examples of subterfuge may include: tendering an 
amount of freight to a subcontractor on a given day that exceeds the 
capacity of that subcontractor; tendering freight to a subcontractor 
that knowingly will not be attempted to delivery on the day subcon-
tracted; failure to add employees to the seniority list.  There shall be 
no postponements of grievances filed under this Article.

The Supplemental Subcontracting Committee will additionally have 
authority to consider and weigh the ramifications of absenteeism 
and its effects on a subcontracting dispute. The Supplemental Sub-
contracting Committee shall be committed to rendering fair and ex-
pedited decisions in the spirit of preserving work and job opportuni-
ties for employees covered by this Agreement. In the event this 
Committee fails to resolve a dispute, the matter shall be forwarded 
to the Eastern Region Joint Area Committee for resolution.

For the purpose of: (1) preserving work and job opportunities for the 
employees covered by this Agreement; (2) protecting the standards 
of employment covered by this Agreement; and (3) recapturing lost 
job opportunities; all to the maximum extent legally possible. (A) 
There shall be no subcontracting, transfer, lease, assignment or con-
veyance in whole or in part, directly or indirectly, of any of the work 
or services of the kind, nature or type covered by this Agreement, 
and presently performed or hereafter assigned to the collective bar-
gaining unit; nor shall the Employer be part of, or permit any other 
arrangement whereby such work or services may be performed by 
other than employees of the Employer in the collective bargaining 
unit covered by this Agreement; (B) provided, however, that the 
Employer may subcontract to an employer whose employees re-
ceive economic terms and conditions of employment as favorable to 
employees as those provided by this Agreement, solely in the event 
that all of the employees on the seniority list of the Employer are 
fully employed and there has been no significant reduction in the 
number of employees on said seniority list in the 3-month period 
prior to the proposed subcontract. Prior to any subcontracting pursu-
ant to this subsection, the Employer must give the Local Union ten 
(10) days advance notice in writing of the intent to subcontract and 
the full and specific details of the subcontract including the work 
involved; the duration of the subcontract; the identity of the subcon-
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tractor; the economic terms and conditions of employment of the 
subcontractor’s employees. If the Local Union notifies the Employ-
er that it considers the proposed subcontract to be in violation of this 
Agreement, the matter may be submitted to the Local grievance ma-
chinery provided in this Agreement, for an expedited hearing, and 
the subcontract shall not be implemented unless and until it is deter-
mined not to be in violation of the agreement. There may be times 
when the seniority list is not completely employed. In this event, the 
Employer may subcontract freight of a minimum nature to an outly-
ing area that is not being regularly served.

The principle of each carrier’s past practice shall be considered in 
applying this Article. The principle of “past practice” is intended to 
mean the specific subcontractor utilized. A subcontractor that has and 
is being utilized is covered by the term past practice. Any new subcon-
tractor must be in compliance with the terms of this Article. The term 
“past practice” is not intended to define the scope of the operation.

ARTICLE 41.  ABSENCE  

Section 1. Leave of Absence
Any employee desiring a leave of absence from his employment with-
out discrimination or loss of seniority rights and without pay shall 
secure written permission from both the Union and the Employer. The 
maximum leave of absence shall be for sixty (60) days and may be 
extended for like periods. Permission for same must be secured from 
both the Union and the Employer. During the period of absence, the 
employee shall not engage in gainful employment in the same indus-
try in classifications covered by this Agreement. Failure to comply 
with this provision shall result in the complete loss of seniority rights 
for the employee involved. Inability to work because of proven sick-
ness or injury shall not result in the loss of seniority rights.

An employee shall be permitted to take a leave of absence for the pur-
pose of undergoing treatment of an approved program for alcoholism. 
The leave of absence must be requested prior to the commission of any 
act subject to disciplinary action. Such leave of absence shall be grant-
ed on a one-time basis and shall be for a maximum of sixty (60) days 
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unless extended by mutual agreement. While on such leave, the em-
ployee shall not receive any of the benefits provided by this Agree-
ment, Supplements or Riders except the continued accrual of seniority, 
nor does this provision amend or alter the disciplinary provisions.

Section 2. Time Off for Union Activities
The Employer agrees to grant the necessary and reasonable time off, 
without discrimination or loss of seniority rights and without pay, to 
any employee designated by the Union to attend a labor convention 
or serve as an elected or appointed officer, business agent or orga-
nizer, provided forty-eight (48) hours written notice is given to the 
Employer by the Union, specifying the approximate length of time 
he may be off. The Union agrees in making its request for time off 
for Union activities that due consideration shall be given to the num-
ber of men affected in order that there shall be no disruption of the 
Employer’s operation due to lack of available employees.

Section 3.
(a) Time off during any leave of absence shall be included in the total 
length of service for determining the number of weeks of vacation 
which an employee shall receive, but this time off shall not be counted 
as days worked for purposes of qualifying for a vacation or a holiday.

ARTICLE 42.  SENIORITY
Section 1.
Seniority rights for employees shall prevail.

(a) REGULAR EMPLOYEE—An employee who has obtained se-
niority with the Employer.

(b) A casual employee will be placed in probationary status after 
working sixty (60) days from his first day worked. The probationary 
employee after working thirty (30) days within the next sixty (60) 
working days shall be placed on the seniority list as of the first day 
worked in the probationary period. If the new hire rate is not imple-
mented within ten (10) working days, the Company shall not deduct 
overpayment from employees. The probationary employee may be 
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terminated without further recourse, provided, however, that the 
Employer may not terminate for the purpose of evading this con-
tract. The Local Union shall be advised by the Employer of all pro-
bationary employees and must further be notified in writing of the 
termination of any probationary employee.  A company having 
more than one (1) probationary employee working at the same time 
shall work probationary employees in the order they started.

(c) A probationary employee who is terminated during the proba-
tionary period and is worked two (2) or more days at any time with-
in the next twelve (12) months at the Employer’s location within the 
jurisdiction of the Local Union shall be added to the seniority list 
with a seniority date as of the first day the probationary employee is 
again worked.

Section 2.  
(a) Seniority shall be terminated only by:

1. Discharge

2. Voluntary quit (Willful)

3. Three year layoff

4. Failure to respond to notice of recall as set forth herein.

5. Failure to attain or comply with leave of absence provisions as set 
forth herein.

6. Receipt of first check from the Pension Fund for normal or early 
retirement. This clause shall not apply to disability retirement.

7. When an employee in any job classification requiring driving has 
his/her operating privilege or license suspended or revoked for rea-
sons other than those for which the employee can be discharged by 
the Employer, a leave of absence not to exceed three (3) years shall 
be granted for such time as the employee’s operating privilege or 
license has been suspended or revoked.
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(b) Within thirty (30) days after signing this agreement and at least 
annually thereafter the Employer shall post in a conspicuous place at 
the employee’s home terminal, and shall mail to the Union, a list of 
the regular employees covered by this Agreement arranged accord-
ing to their seniority.  Protests to any employee’s seniority date or 
position on such list must be made, in writing, to the Employer with-
in thirty (30) calendar days after such seniority date or position first 
appears, and if no protests are timely made, the dates and positions 
posted shall be deemed correct.  Any such protest which is timely 
made may be submitted to the Joint Grievance Procedure.

(c) Any employee on the seniority list who is absent because of ill-
ness or injury shall continue to accrue seniority during such absence 
for the purpose of determining his place on the seniority list. How-
ever, upon being able to return to work, he shall immediately inform 
the Employer of his return date.

(d) In the event of recall, a laid-off employee shall be given ten (10) 
working days notice of recall mailed to his last known address by reg-
istered or certified mail or telegram with verification of delivery. The 
employee must notify the Employer within five (5) working days (ex-
cluding Saturday, Sunday or holidays) after receipt thereof as to wheth-
er or not he intends to report for work and must actually report for work 
within ten (10) working days after receipt thereof, unless otherwise 
mutually agreed to. In the event the employee fails to comply with the 
above, he shall lose all seniority rights under this Agreement.

(e) One steward shall be granted super-seniority for layoff and re-
call. Any additional application of super-seniority for stewards must 
be justified as being directly related to the proper performance of the 
steward duties as steward and permitted by applicable law.

(f) Any regular employee who has an established starting time and 
who is eligible for work by an Employer and/or having acquired se-
niority shall not work for any other Employer without prior approval 
of his own Employer, and if so found to be working, shall first be 
given a warning notice and shall be discharged for the second offense.

Employees who do not have an established starting time shall make 
themselves available to their Employer each day before accepting 
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employment elsewhere. In each terminal the Union and the Employ-
er shall establish procedures as to how and at what time each day 
non-starting time men shall be told if there is work available for 
them that day.

(g) Terminal seniority, as measured by length of service at such termi-
nal, shall prevail, excepting in those instances where the Employer, the 
Unions involved, and the Joint Area Committee agree to the contrary.

(h) The Local Union and the Employer shall agree, subject to the 
approval of the Joint Area Committee, on circumstances under 
which persons who leave the classification of work covered by this 
Agreement, but remain in the employ of the Employer in some other 
capacity may retain seniority rights upon their return to their origi-
nal unit.  In the absence of such express agreement, such employee 
shall lose all seniority rights upon leaving. 

Section 3.
(a) All regular runs (except those “House Concerns” with original 
drivers) positions, starting times, classifications and shifts are subject 
to seniority and shall be posted for bids for a period of not less than 
seven (7) calendar days, unless otherwise mutually agreed upon. The 
Employer shall not post starting times, which are less than thirty (30) 
minutes apart. Posting shall be in a conspicuous place so that all eli-
gible employees will receive notice of a vacancy, run or position 
open for bid, and such posting of bids shall be made not more than 
twice each calendar year. Vacancies, new runs, new positions shall be 
posted for bid immediately, unless otherwise mutually agreed upon. 
Peddle runs shall be subject to bidding provided driver is qualified.

(b) All starting times, routes and classifications for employees of a 
common carrier shall be posted for bids and qualified employees, in 
seniority order, shall bid on such starting times and classifications. 
For the purpose of employees signing in seniority order, the steward 
may assist the Company in the bidding procedure. All posting shall 
be at a conspicuous place so that all eligible employees will receive 
notice of the vacancy or starting time bid. Such posting of bids shall 
be made not more than twice each calendar year. Vacancies, new 
starting times and new classifications shall be posted for bid imme-
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diately, unless otherwise mutually agreed upon. Such posting of bids 
must be posted at least once each calendar year and cannot be posted 
more than twice each calendar year.

(c) There shall be a mutually established procedure at each private 
and contract carrier regarding starting times, call times, etc.

(d) A minimum of ninety percent (90%) of all regular city employ-
ees shall have a regular established starting time, subject to change 
only if mutually agreed upon after once established, except the Em-
ployer shall have the right to change starting time with one (1) 
week’s notice to the Union. A regular established starting time is 
defined as not varying by more than three (3) hours. The Employer 
may bring in the remaining ten percent (10%) of the men prior to the 
regular starting time provided that this is not done with regularity. If 
with regularity and with sufficient work to accomplish a week’s 
work, such starting time has to be posted for bid at that time.

(e) It is understood that any layoff will be in seniority order. If work 
develops and such laid off employee: (a) is called in less than two 
(2) hours prior to his bid starting time, he shall receive overtime 
until his regular bid starting time, or (b) is called in less than two (2) 
hours after his regular bid starting time, he shall be paid from his 
regular bid starting time. 

(f) Where the starting time of an entire shift is to be changed, one 
(1) week’s notice shall be given except in the event of an Act of 
God. When the starting time of less than an entire shift is changed, 
the employee(s) shall be given notice no later than the end of his 
previous shift. 

(g) If an employee is required to report for work before his regular 
starting time, he shall be paid for such period at the overtime rate 
applicable for that day. When an employee is called in earlier than 
their bid start time the employee must complete their regular bid 
time to qualify for the up front overtime. 

(h) Seniority shall prevail in that the Employer recognizes the gen-
eral principle that senior employees shall have preference to choose 
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on a permanent basis the job where the rate is highest, and have the 
choice of day or night shift, provided such employee is qualified for 
such work. Dispatch assignments shall be at the sole discretion of 
the Employer, except when more than two (2) drivers are dispatched 
at the same time. Other than bid, the two (2) most senior employees 
shall be permitted the choice of dispatch. Dispatch shall be defined 
as any work assignment, city, road or dock.  Discrimination shall be 
subject to the grievance machinery. 

(i) When it becomes necessary to reduce the working force, the last 
man hired in a job classification shall be laid off first, and when the 
force is again increased, the men are to return to work in the reverse 
order in which they were laid off according to their seniority roster. 
If still unemployed on the Monday following the layoff, employees 
with greater terminal seniority, if qualified, may bump employees 
with lesser terminal seniority, provided—(1) a city driver shall not 
have the right to bump a road driver or vice versa and (2) no plat-
form man or helper may bump a city or a road driver. 

(j) Where there is a mutual agreement by past practices to the con-
trary such past practices shall prevail unless mutually agreed to the 
contrary, then the above shall prevail, except where it is mutually 
agreed to in the future to have a one (1) seniority board system. 

(k) Employer shall notify the steward in advance of layoff or of 
recall. 

Section 4.  
(a) If a private carrier, which has delivered its freight and merchan-
dise with its own truck and driver, then decides to lease or hire a 
truck and driver from an Employer covered by this Agreement, such 
Employer shall take the driver formerly employed by the House 
Concern and assign him to the leased truck. 

(b) The House Concern agrees that in doing so it will not take work 
presently performed by the collective bargaining unit and “divert” it 
to non-bargaining unit employees or to any other mode of operation, 
unless specifically provided for and permitted in this Agreement. 
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(c) A House Concern employee shall hold seniority with his subse-
quent Employer(s) on House Concern work only, and such employ-
ee shall have all the benefits that go with such seniority. House Con-
cern drivers shall have no right to bump an employee of the 
subsequent Employer(s) nor may a House Concern employee be 
bumped by such other employee(s). Nothing contained herein shall 
affect the particular seniority status of any employee mutually 
agreed to by the Union and a particular Employer prior to the effec-
tive date of this Agreement. 

(d) New work acquired by the House Concern shall be bound by the 
terms and conditions of this Agreement and shall be offered to the 
House Concern employees. 

(e) The House Concern Employer shall not transfer bargaining unit 
work without maintaining the hourly rate of pay and equivalent 
fringe benefits. 

(f) Prior to the transfer of House Concern work, the House Concern 
Employer, the Employer taking on the House Concern work, and the 
Union shall enter into a written agreement which shall be presented 
to the Joint Area Grievance Committee for approval. 

Section 5.
In accordance with Article 8, Section 6(g), the parties agree that in 
the event of an approved change of operations, employees who bid 
on the initial move but are not successful because of seniority shall 
be afforded additional opportunity to transfer in the event additional 
regular work opportunity develops within six (6) months of the ap-
proved change of operations. 

ARTICLE 43.  MAINTENANCE OF STANDARDS  
Section 1. Protection of Conditions
(a) The Employer agrees that all conditions of employment relating 
to wages, hours of work, overtime differentials, general working con-
ditions and bonuses shall be maintained at not less than the highest 
standards in effect at the time of the signing of this Agreement and 
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the conditions of employment shall be improved wherever specific 
provisions for improvement are made elsewhere in this Agreement. 

(b) Oral testimony by an employee claiming a past practice not ac-
companied by substantiating proof or records existing at the time of 
the alleged past practice shall not be considered as presumptive 
proof that such past practice existed.

ARTICLE 44.  GRIEVANCE MACHINERY 
Section 1.
The Union and the Employers agree that there shall be no strike, 
lockout, tie-up or legal proceedings without first using all possible 
means of a settlement, as provided for in this Agreement, of any 
controversy which might arise.

Section 2.
(a) Disputes and grievances may first be taken up by the steward, 
and settled in accordance with this Agreement and if no settlement 
is reached, then taken up between the business agent of the Local 
Union involved and the Employer representative.

(b) 1. All grievances must be made known to the other party, in 
writing, within fifteen (15) working days after the reason for such 
grievance has occurred or within fifteen (15) working days after the 
driver has returned to his home terminal. Provided, however, that 
those grievances alleging that the Employer did not pay the proper 
contractual rate of pay or the employee was not paid for the proper 
amount of hours which he actually worked may be filed within fif-
teen (15) working days of the date on which the employee became 
aware of the cause of such grievance. 

2. The time limitation of ten (10) working days is applicable to an 
Employer taking disciplinary action against an employee except in 
cases of dishonesty or involving the investigation of an accident. In 
those instances, the Employer may take appropriate action within ten 
(10) working days from the date on which the Employer first became 
aware of the employee’s involvement in an alleged dishonesty or ac-
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cident. Failure of the Employer to complete or mutually extend in 
writing by the employee, with a copy to the Local Union, any inves-
tigation within forty-five (45) calendar days from the date of letter of 
investigation shall forfeit the Employers’ right to discipline. 

3. With respect to grievances filed under this Article, other than dis-
charges, the parties agree that within ten (10) working days of such 
written notice by the Union to the Employer, the grievance must ei-
ther be resolved or a Pre-Hearing Information Form filed with the 
Co-Secretaries of the Joint Area Committee. Filing with the Co-Sec-
retaries means receipt by both Co-Secretaries of the forms within 
the ten (10) day period. 

4. Appeals from discharge must be made to the Joint Area Com-
mittee by filing the Pre-Hearing Information Form within ten (10) 
working days from the date of discharge. The Pre-Hearing Infor-
mation Forms must be received by both Co-Secretaries within 
such ten (10) day period. 

5. An employee’s right to appeal a warning letter or reprimand will 
be protected if, within ten (10) working days of such letter, a written 
protest is made to the Employer by the Union. Appeals from warn-
ing letters will not be heard by the Joint Committee until the griev-
ant has been given disciplinary time off or has been discharged.

Section 3. Joint Area Committee
(a) The Employers and/or the Employer Association and the Union 
shall together create a permanent Joint Area Committee which 
shall consist of an equal number of representatives appointed by 
the Employers or the Employer Association, and by the Unions 
(Locals 107, 312, 326, 331, 384, 470, 500 and 676) or a panel 
thereof. This Joint Area Committee shall meet at established times 
and at a mutually convenient location. The Joint Area Committee 
shall at its first meeting formulate rules of procedure to govern the 
conduct of its proceedings.

(b) The requirements of this Article 44 and of Article 45, Section 
3, that a hearing be held by the Joint Area Committee within ten 
(10) working days from receipt of written notice of appeal from 
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discharge may be extended by mutual agreement of the Union 
Co-Secretary and the Employer Co-Secretary of the Joint Area 
Committee.

(c) Failure of the Co-Secretaries to schedule a Joint Area Committee 
hearing within ten (10) working days from receipt of the pre-hearing 
information form shall not affect the timeliness of the grievance and 
shall not be defense of the Employer or the Union to prevent the 
holding of such hearing.

(d) Where the Joint Area Committee is unable to agree or come to a 
decision on a case, it shall be appealed to the Eastern Region Joint 
Area Committee at the next regularly constituted session. 

(e) Any discharge of an employee that is not resolved at the Joint 
Area Committee will be submitted to the Eastern Region Joint Area 
Committee.

(f) In the event of a violation of this Agreement by a particular Em-
ployer, such violation and settlement shall be upon the Employer 
alone and not upon the Employer Association.

Section 4. Eastern Region Joint Area Committee

(a) The Employers and the Unions shall together create a perma-
nent Eastern Region Joint Area Committee which shall consist of 
delegates from the Eastern Region Area. This Eastern Region Joint 
Area Committee shall meet at established times and a mutually 
convenient location.

(b) Deadlocked discharge and suspension cases at the Eastern Re-
gion Joint Area Committee will be referred to the Philadelphia Joint 
Area Committee for arbitration.

(c) Deadlocked cases other than discharge and suspension at the 
Eastern Region Joint Area Committee will be referred to the Eastern 
Region Joint Area Review Committee.
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Section 5.

(a) Where any Committee established under this Article, by majority 
vote, settles a dispute, such decision shall be final and binding on 
both parties with no further appeal.

(b) Where any Committee established under this Article fails to 
meet without fault of the complaining side, refusal of either party to 
submit to or appear at the grievance procedure at any stage, or fail-
ure to comply with any final decision withdraws the benefits of Sec-
tion 1 of this Article.

(c) In the event of strikes or work stoppages or other activities which 
are permitted in case of deadlock, default, or failure to comply with 
majority decisions, no interpretation of this Agreement by any tribu-
nal shall be binding upon the Union or affect the legality or lawful-
ness of the strike unless the Union stipulates to be bound by such 
interpretation, it being the intention of the parties to resolve all ques-
tions of interpretation by mutual agreement unless otherwise agreed 
to. Nothing herein shall prevent legal proceedings by the Employer 
where the strike is in violation of this Agreement. 

(d) The procedures set forth herein may be invoked only by the au-
thorized Union representatives or the Employer.

(e) All Committees established under this Article may act through 
subcommittees duly appointed by such Committee.

(f) Meetings of all Committees above-referred-to must be attended 
by members of such Committee or their alternates, but failure to so 
attend shall not invalidate the action of any duly constituted panel. 

(g) The Local Union business agents or their representatives, Joint 
Area Committee and the Eastern Region Joint Area Committee shall 
have the right to examine time sheets and any other records pertain-
ing to the computation of compensation or fringe benefits of any 
individual or individuals whose pay is in dispute or records pertain-
ing to a specific grievance. 
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 (h) Where “days” are referred to in this Article, “working days” are 
meant, not “calendar days.” 

Section 6.
It is further mutually agreed that the Local Union will, within two 
(2) weeks of the date of the signing of this Agreement, serve upon 
the Employer and the Employer Association a written notice, which 
notice will list the Union’s authorized representatives who will deal 
with the Employer, make commitments for the Union generally, and 
in particular have the sole authority to act for the Union in calling or 
instituting strikes or any stoppages of work, and the Union shall not 
be liable for any activities unless so authorized. It is further agreed 
that in all cases of an unauthorized strike, slowdown, walkout, or 
any unauthorized cessation of work in violation of this Agreement, 
the Union shall not be liable for damages resulting from such unau-
thorized acts of its members.

Section 7.
Grievances and questions of interpretation which are subject to han-
dling under the provisions of Article 8 of the National Agreement 
shall be promptly referred to the National Grievance Committee, in 
accordance with such Article 8.

ARTICLE 45.  DISCHARGE OR SUSPENSION

Section 1.  
The Employer shall not discharge nor suspend an employee except 
for just cause. Except where the provisions of this Article provide 
for immediate discharge, the Employer shall not suspend or dis-
charge an employee without first having given the Union contact by 
telephone, or notice by telegram, mailgram, or fax of its intention to 
discharge or suspend such employee.

A representative of the Local Union must be in personal contact 
with the Employer within twenty-four (24) hours after the Employer 
has sent notice by telegram, mailgram, or fax to the Local Union of 
its intent to discharge or suspend the employee.
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If there is no response by a Local Union representative within the 
twenty-four (24) hour period, the Employer may take appropriate 
action subject to appeal through the grievance procedure.

Section 2.  
(a) Discharge or suspension must be for just cause, and written notice 
of such discharge or suspension must be given by the Employer to the 
employee, and a copy of such written notice given to the Local Union.

(b) Except in cases involving “cardinal” infractions under the appli-
cable Supplemental Agreement, an employee to be discharged or 
suspended shall be allowed to remain on the job until the discharge 
or suspension is sustained under the grievance procedure. 

Non-cardinal intent to discharge cases shall be docketed and sched-
uled to be heard at the next regularly scheduled Joint State/Supple-
mental meeting.

In respect to discharge or suspension, the Employer shall give at 
least one (1) written warning notice of such complaint against such 
employee to the employee and a copy of same to the Local Union 
except that no warning notice need be given to an employee before 
he is discharged, if the cause of such discharge is:

1. Calling an unauthorized strike or walkout.

2. Drunkenness, drinking during working hours (including lunch 
time), or being under the influence of liquor or drugs during working 
hours (including lunch time).

3. Proven theft or dishonesty. Not applicable to issues of time

4. Unprovoked assault on any person when on duty and on employ-
er property when off duty.

5. Carrying unauthorized passengers in Employer’s vehicle.

6. The provisions of Article 35, Section 3 relating to illegal drug-in-
duced intoxication is hereby incorporated by reference into this Sup-



- 212 -

plemental Agreement. Refusal of the employee to participate in the 
testing procedure provided therein shall constitute a presumption of 
drug and/or alcohol induced intoxication and shall constitute the ba-
sis for discharge without the issuance of a prior warning letter.

7. Possession of firearms when on duty and when on Employer 
property while off duty.

8. Tampering with equipment that alters its intended performance.

9.  A proven Major chargeable accident (after a full investigation) 
that results in serious bodily injury or death, cargo damage does not 
apply.

Section 3.  
(a) The warning notice as herein provided shall not remain in effect 
for a period of more than nine (9) months from the date of such 
warning notice. This nine (9) month disciplinary action period shall 
include only days worked if during the nine (9) month period the 
employee received workmen’s compensation.

(b) An employee may request an investigation as to his discharge, 
suspension or warning notice. Should such investigation prove that 
an injustice has been done an employee, he shall be reinstated as 
provided for in this Agreement. The Joint Area Committee and the 
impartial arbitrator shall have the authority to order full, partial or 
no compensation for lost time. Appeal from discharge must be taken 
within ten (10) working days of such discharge by written notice to 
the Employer and the Joint Area Committee. A hearing must be held 
within ten (10) working days from the receipt of such written notice 
of appeal by the Joint Area Committee. If the employee involved is 
not within the home terminal area when the action of discharge, sus-
pension or warning notice is taken, the ten (10) day period will start 
from the date of his return to the home terminal.

(c) If no decision has been rendered on the appeal within ten (10) 
working days, as provided above, the case shall then be taken up as 
provided for in Article 44, Section 3 of this Agreement.
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Section 4.
If an employee is discharged or suspended as provided for in this 
Article, pending final disposition of said discharge or suspension, 
the Employer shall continue to make the required contribution for 
health and welfare, pension and life insurance, if any.

Section 5.
The following Rules and Regulations and the penalties to be charged 
for violation of same are placed into effect. They were approved by 
the Philadelphia Supplemental Negotiating Committee so that all 
employees of each Employer which is a member of Transport Em-
ployers Association may know what duties are required of them in 
the general conduct of the Employer’s business.

Nothing in these Rules and Regulations shall abrogate the employ-
ee’s right through the Local Union to challenge a penalty through 
the regular grievance machinery. Rules and Regulations herein con-
tained shall not supersede any rules or regulations of the labor con-
tract itself. The Employer may, with the consent of the Philadelphia 
Supplemental Negotiating Committee, revise the Rules and Regula-
tions listed below.

(a) Accidents:

(1) Major chargeable accident (after full investigation):
Subject to discharge.

(2) Minor chargeable accident:
First offense—reprimand
Second offense—one (1) day suspension
Third offense—three (3) day suspension
Subsequent offenses—subject to discharge

(3) Failure to report all accidents, spillage, or property damage 
promptly, and personal injury or major accidents immediately:
First offense—one (1) week suspension 
Subsequent offenses—subject to discharge. 

(b) Equipment:

(1) Failure to report mechanically defective condition of equipment:
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First offense—reprimand
Subsequent offenses—three (3) day suspension.

 (2) Unauthorized use of motor vehicles:
Subject to suspension or discharge

(3) Failure to report breakdowns promptly:
First offense—reprimand
Second offense—three (3) day suspension

(4) Failure to take necessary safety precautions to protect load and/
or equipment at all times, including safety lights, parking, etc.:
First offense—reprimand
Second offense—reprimand
Third offense—three (3) day suspension
Subsequent offenses—subject to discharge.

(5) Failure to keep equipment in good appearance inside where 
charged to do so:
First offense—reprimand
Second offenses—three (3) day suspension
Subsequent offenses—subject to discharge.

(6) Tampering with tachograph, service recorders and/or governors:
Subject to discharge

(7) Willful damage to equipment:
Subject to discharge

(8) Careless operating of equipment resulting in damage to equip-
ment:
Subject to discipline or discharge

(9) Failure to take necessary precautions to protect load from in-
clement weather:
First offense—one (1) day suspension
Second offense—three (3) day suspension
Third offense—subject to discharge

(10) Failure to inspect equipment in accordance with procedures set 
forth by the Employer:
First offense—one (1) day suspension
Second offense—three (3) day suspension
Subsequent offenses—subject to discharge



- 215 -

(11) Failure to operate radio in accordance with directions set forth 
by Employer:
First offense—reprimand
Second offense—one (1) day suspension
Third offense—three (3) day suspension
Subsequent offenses—subject to discharge

(c) Conduct:

(1) Use or possession of drugs or alcoholic beverage while on duty:
Subject to discharge

(2) Drinking prior to reporting for duty so that employee’s condition 
is such that it may affect the proper performance of his duties:
First offense—one (1) day suspension
Second offense—three (3) day suspension
Third offense—subject to discharge

(3) Unprovoked assault of the Employer’s customer or the custom-
er’s representative while on duty or while on Employer’s premises:
Subject to discharge

(4) Discourtesy to customers:
First offense—reprimand
Second offense—three (3) day suspension
Third offense—subject to discharge

(5) Failure to turn in collections at first opportunity to person desig-
nated to receive same:
First offense—three (3) day suspension
Subsequent offenses—subject to discharge

(6) Shortage in collections:
First offense—reprimand
Second offense—one (1) week suspension
Third offense—subject to discharge

(7) Flagrant disobeying of orders:
First offense—reprimand
Second offense—subject to discharge

(8) Conviction for reckless driving while on duty (except when an 
accident is involved and other clauses govern):
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First offense—reprimand
Second offense—three (3) day suspension
Third offense—subject to discharge

(9) Failure to report arrests while on duty as soon as possible:
First offense—reprimand
Second offense—three (3) day suspension
Subsequent offenses—subject to discharge

(10) Inaccurate counting or careless loading and/or unloading:
First offense—reprimand
Second offense—one (1) day suspension
Third offense—three (3) day suspension
Subsequent offenses—subject to discharge

(11) Abuse of time (hanging out or bumming):
First offense—reprimand
Subsequent offenses—subject to discharge

(12) Failure to comply with D.O.T. Safety Regulations:
First offense—written warning
Subsequent offenses—three (3) day suspension
In aggravated cases—subject to discharge

(13) Sabotage or creating fire or safety hazards:
Subject to discharge

(14) Creating Health Hazards:
First offense—reprimand
Subsequent offenses—subject to discharge

(d) Reports:

(1) Failure to make out reports and trip sheets properly: 
First offense—reprimand
Subsequent offenses—three (3) day suspension

(2) Failure to register in and out of established check stations: 
First offense—reprimand
Subsequent offenses—three (3) day suspension

(3) Failure to report to dispatchers at specified time when required to 
do so while on duty:
First offense—reprimand
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Subsequent offenses—three (3) day suspension
In aggravated cases—subject to discharge

(4) Punching a time card other than your own or having another 
employee punch in your time card:
Subject to discharge

(e) Driving Schedules:

(1) Failure to complete run or make pickups and/or deliveries at 
scheduled time without satisfactory explanation:
First offense—reprimand
Second offense—reprimand
Third offense—three (3) day suspension
Fourth offense—five (5) day suspension
Subsequent offenses—subject to discharge

(2) Unnecessary delaying of load or equipment:
First offense—reprimand
Second offense—three (3) day suspension
Third offense—one (1) week suspension
In aggravated cases—subject to discharge

(3) Failure to follow routings as designated or instructed:
First offense—reprimand
Second offense—reprimand
Subsequent offenses—three (3) day suspension

(4) Taking meal period at times other than as specified by the Em-
ployer:
First offense—reprimand
Second offense—three (3) day suspension
Subsequent offenses—subject to discharge

(f) Attendance:

(1) Absent for five (5) successive working days without notification:
Voluntary quit.

(2) Failure to notify Employer at least one hour before regular show-
up time when unable to report for duty:
First offense—reprimand
Second offense—one (1) day suspension
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Third offense—one (1) day suspension
Subsequent offenses—subject to discharge

(3) Reporting late for work (truck will be held for twenty (20) min-
utes if driver calls in before starting time):
First offense—reprimand
Second offense—reprimand
Third offense—one (1) day suspension
Fourth offense—three (3) day suspension
Subsequent offenses—subject to discharge

(4) Excessive absenteeism shall be subject to verbal warning in 
meeting with Employer, steward and employee. If employee fails to 
correct his attendance record, he shall be subject to appropriate 
warning and disciplinary action, including possible dismissal.

(5) When employee has been absent from work, he must advise Em-
ployer of his return to work in accordance with the Employer’s prac-
tice or rule mutually agreed to; otherwise, employee will not be 
permitted to work that day.

(g) Miscellaneous:

(1) Penalty for three minor offenses within a sixty (60) day period 
(see Note 1):
Three (3) day suspension

(2) Penalty for three major offenses (see Note 2):
Subject to discharge

Minor offenses against any employee’s record that are over nine (9) 
months old shall be forgiven and the employee’s record wiped clean. 
This nine (9) month period for both minor and major offenses shall 
include only days worked if during this nine (9) month period the 
employee received worker’s compensation. 

A major offense against any employee’s record that is over nine (9) 
months old shall be forgiven and the employee’s record wiped clean. 
This nine (9) month period for both minor and major offenses shall 
include only days worked if during this nine (9) month period the 
employee received worker’s compensation.
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Note 1: A minor offense is defined as one for which the penalty is a 
reprimand.

Note 2: A major offense is defined as one for which the penalty is 
disciplinary time off.

A warning notice in writing with a copy to the Local Union must be 
given for infractions of any Rules and Regulations. 

An employee shall not receive warning letters for violation of more 
than one rule as the result of any single incident or infraction. 

Discharge must be by proper written notice, with a copy to the Local 
Union.

The foregoing Rules and Regulations have been formulated to serve 
as guideposts for the employees. It is to be understood that, in describ-
ing certain offenses and the penalties therefore, the Employer has not 
limited the violations for which it may discipline an employee to the 
offenses covered in these Rules and Regulations. The Employer may 
exert discipline in other types of cases should the situation warrant.

Section 6.
Any employee discharged away from his home terminal shall be pro-
vided transportation to his home terminal at the Employer’s expense. 
If such transportation is on Employer equipment, the discharged em-
ployee must be furnished adequate seating, properly secured.

ARTICLE 46.  EXAMINATION AND 
IDENTIFICATION FEES  

Section 1. Examinations
(a) Physical, mental or other examinations required by a govern-
ment body or the Employer shall be promptly complied with by all 
employees; provided, however, the Employer shall pay for such 
examinations. Applicants for employment and casuals shall be re-
imbursed for costs of physical examination ordered by an Employ-
er, upon being employed and/or working for such Employer. The 
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Employer shall not pay for any time spent in the case of applicants 
for jobs and shall be responsible to other employees for time spent 
at the place of examination in excess of ninety (90) minutes. Abuse 
of the time limitation and/or the scheduling of appointments shall 
be subject to the grievance procedure. Examinations are to be taken 
at the employee’s home domicile and are not to exceed one (1) in 
any one (1) year, unless the employee has suffered serious injury or 
illness within the year or has a recent pattern of leaving work or 
failing to report for work due to illness, or unless mutually agreed 
to by the Union and the Employer. Employees will not be required 
to take examinations during their working hours unless paid by the 
Employer, for all time involved.

(b) The Employer reserves the right to select its own medical exam-
iner or physician, and the Union may, if it believes an injustice has 
been done an employee, have said employee reexamined at the 
Union’s expense.

(c) If the two (2) physicians disagree as to the employee’s physical 
or mental condition, such two (2) physicians shall mutually select a 
third (3rd) impartial physician within seven (7) days, whose opinion 
shall be final and binding on the Company, the Union and the em-
ployee. Such third (3rd) impartial physician shall be required to 
physically examine the employee and all of the employee’s previous 
relevant medical records and history, including the findings of the 
first two (2) physicians, and based upon such examination, to give 
his opinion as to whether or not the employee is physically or men-
tally capable of performing work.  Neither the Company, the Union, 
nor the employee will attempt to circumvent the decision. Dispute 
concerning back pay shall be subject to the grievance procedure. 
The expense of the third (3rd) physician shall be equally divided 
between the Employer and the Union.

Section 2. Doctor’s Certificate
(a) An employee who misses work as a result of an injury must pres-
ent a doctor’s certificate to his Employer, if requested, prior to his 
scheduled starting time on the day upon which he returns to work, 
certifying that the employee is physically capable of performing his 
normal duties.
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(b) An employee who misses three (3) consecutive workdays as a 
result of sickness must present a doctor’s certificate to his Employer, 
if requested, prior to his scheduled starting time upon the day on 
which he returns to work, certifying that the employee was in fact 
unable to work due to sickness and that he is presently physically 
capable of performing his normal duties.

Section 3. Identification
Should the Employer find it necessary to require employees to carry 
or record full personal identification, such requirements shall be 
complied with by the employees. The cost of such personal identifi-
cation shall be borne by the Employer.

Section 4. Polygraph
No employee shall be required to take any form of lie detector test 
as a condition of employment.

ARTICLE 47.  MEAL PERIOD  
Section 1.
Employees shall, except by mutual agreement, take at least one (1) 
continuous period for meals but not less than thirty (30) minutes nor 
more than one (1) hour in any one (1) day. Except by mutual agree-
ment the meal period must be started and completed during the 
fourth and fifth hours after an employee starts his tour of duty. For 
example: an employee who begins work at 8:00 a.m. shall not be 
required to begin his meal period before 12:00 noon. He may not be 
required to take any part of his meal period after 2:00 p.m.

Meal period shall not be compulsory at stops where driver is respon-
sible for equipment or cargo, nor shall meal period be compulsory 
when or where there is no accessible eating place.

Section 2.
The Employer may direct any employee to work all or part of his 
lunch period, in which event the employee shall receive twenty (20) 
minutes to eat on the Employer’s time and the employee may not be 
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dismissed early but must be worked to the employee’s regular quit-
ting time, producing a minimum of overtime pay equal to the em-
ployee’s assigned meal period.

Section 3.
Employer may establish the practice of requiring employees to work 
eight (8) hours and forty (40) minutes each day with a twenty (20) 
minute paid lunch period providing a minimum of one (1) hour of 
overtime pay.

Section 4.
No employee shall use the Employer’s equipment to drive home to 
lunch without the express approval of the Employer.

Section 5.
Employees shall be permitted two (2) ten (10) minute breaks during 
their eight (8) or ten (10) hours based on classification tour of duty.

ARTICLE 48.  SAFETY VIOLATIONS
Section 1. Safety Violations
(a) Whenever employees are required to operate overloaded equip-
ment and are penalized because of such overload, Employer shall 
bear all cost in connection with such overload penalty and shall pay 
for all damages assessed against the employees, including accrued 
overtime for delay and/or lost earning opportunity that he might suf-
fer.  Fifty-three (53) feet trailers shall not be used to peddle freight 
whenever possible and practical.  Employees shall not be required to 
operate equipment when in violation of the law.

(b) In the event the employee shall suffer a revocation of his chauf-
feur’s license because of violation of any laws by Employer, Em-
ployer shall provide suitable and continued employment for such 
employee at not less than his regular earnings at the time of revoca-
tion of license and the employee shall be reinstated, in the seniority 
he held, prior to revocation of his driver’s license, after his driver’s 
license is restored.



- 223 -

Section 2. Winter Safety Equipment  
The Employer shall install heaters and defrosters on all trucks and 
tractors, and shall keep heaters, defrosters and all safety equipment 
in working order as required by law.

ARTICLE 49.  PAY PERIOD  

Section 1.
All employees covered by this Agreement shall be paid in full each 
week. Not more than one (1) week’s pay shall be held on an employee. 
Where less than one (1) week’s pay is now held, Employer may not 
increase amount held until change has been discussed with the Union.

Section 2.
When the regular payday occurs on a holiday, the Employer shall 
pay the employees on the regular workday immediately preceding 
the holiday.

Section 3.
Each employee shall be provided with an itemized statement of 
gross earnings and an itemized statement of all deductions made for 
any purposes.

ARTICLE 50.  PAID-FOR TIME

Section 1. General  
(a) All employees covered by this Agreement shall be paid for all 
time spent in the service of the Employer. Rates of pay provided by 
this Agreement shall be minimums. Time shall be computed from 
the time that the employee is ordered to report for work and registers 
in and until the time he is effectively released from duty. All time 
lost due to delays as a result of overloads or certificate violations 
involving Federal, State or City regulations, which occur through no 
fault of the driver, shall be paid for. Such payment for driver’s time 
when not driving shall be in accordance with Article 51, Section 1.
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(b) A daily time record shall be maintained by the Employer at his 
place of business. All Employers who employ five (5) or more peo-
ple shall have time clocks unless otherwise mutually agreed to.

Section 2. Funeral Leave
(a) In case of death of an employee’s spouse, mother, father, sister, 
brother, or child, such employee shall be allowed not less than two 
(2) nor more than four (4) days off with pay for attending or making 
a bona fide effort to attend the funeral. The employee shall be paid 
for such days off unless the employee is on vacation, leave of ab-
sence, bona fide layoff, or while unable to work because of illness or 
injury. Pay for such days off shall be for eight (8) or ten (10) hours 
based on classification for each day at the straight time hourly rate. 
However, compensation for such days shall not exceed actual earn-
ings lost.  If the funeral services are 350 miles or more away from 
the employee’s residence, the day after the funeral services will be 
considered as a day of the four (4) day eligibility.

(b) The relatives designated in (a) of this section shall include brothers 
and sisters having one parent in common; and those relatives general-
ly called “step,” providing persons in such relationship were raised in 
the same home and have continued an active family relationship. 

(c) In the event of the death of grandparents or grandchildren or one 
mother-in-law and one father-in-law the employee shall be allowed 
one (1) day off with pay to attend the funeral.

(d) Death Certificate or other satisfactory proof of death must be sub-
mitted to the Employer. The employee must be on the seniority list 
for at least six (6) months to be eligible for the above funeral leave.

Section 3. Injury on the Job 
(a) Any employee sustaining injuries which are compensable under 
the Workmen’s Compensation Act, but which do not prevent him 
from performing his usual duties, but require that he visit the offices 
of Employer’s designated physicians for the purpose of obtaining 
further treatment during working hours, shall suffer no loss of wages 
because of such visit.
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(b) Any employee sustaining injuries which are compensable under 
the Workmen’s Compensation Act which prevent him from perform-
ing all work available to him at Employer’s terminal shall sustain no 
loss of pay for the balance of the day on which he was injured. Ability 
to perform work shall be determined by doctor’s or hospital report.

Section 4. Sick Leave 
Employees who otherwise qualify for sick leave as provided for in 
Article 38, having worked or been paid for sixty (60) days in a 
contract year, may take any unused sick leave as a personal holiday 
with forty-eight (48) hours notice to and subject to the approval of 
the Employer, unless otherwise mutually agreed to. The Employer 
shall respond to such notice within twenty-four (24) hours. Failure 
to respond to such notice shall be deemed as approval by the Em-
ployer.  Employees shall be paid sick days one (1) day at a time 
when calling out sick or unexcused.

ARTICLE 51.  LOCAL AREA OPERATIONS
Section 1.
(a) The regular workweek in local area operations shall consist of 
five (5) days of eight (8) hours each, exclusive of the meal period, 
Monday through Friday except as provided otherwise in this Section.

The Employer may bid four (4) consecutive ten (10) hour days not 
to exceed a maximum of twenty percent (20%) of the seniority list, 
Monday through Thursday or Tuesday through Friday.

The Employer may additionally post, for voluntary consideration, 
four (4) day, ten (10) hour, non-consecutive bids over and above the 
90% posting required in Article 42, Section 3 (d).  

Cancellation of consecutive ten (10) hour bids will eliminate the 
ability to voluntary bid non-consecutive ten (10) hour bids.

(1) City drivers, forklift operators, riggers and checkers shall all be 
one rate of pay. 
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Compensation shall be at the rate of:

	 Per Hour
Effective 4/1/2019	 $23.168
Effective 4/1/2020	 $23.868
Effective 4/1/2021	 $24.218
Effective 10/1/2021	 $24.568
Effective 4/1/2022	 $24.968
Effective 10/1/2022	 $25.368
Effective 4/1/2023	 $25.768
Effective 10/1/2023	 $26.168

(2) Entry Rates (New Hires)

CDL Qualified:

The new hire wage progression for regular, full-time CDL-quali-
fied employees hired after ratification (May 14, 2019) shall be as 
follows:

Effective first day of employment— 
90% of the Applicable Wage Rate

Effective first day of employment plus one (1) year— 
95% of the Applicable Wage Rate

Effective first day of employment plus two (2) years— 
100% of the Applicable Wage Rate

Regular, full-time employees in these two categories who currently 
are in progression also shall be moved to one hundred percent 
(100%) of the applicable wage rate effective April 1, 2019.

Effective April 1, 2019, CDL qualified employees hired into driving 
positions who are not currently on the seniority list at a carrier cov-
ered by this Agreement, but who for two (2) or more years regularly 
performed CDL-required driving work for a carrier covered by this 
Agreement, shall be compensated at one hundred percent (100%) of 
the full contract rate provided they have not had a break in service in 
excess of three (3) years.
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With the approval of TNFINC, the Employer shall have the ability 
to increase the applicable wage rate at individual locations if the 
Employer determines in its discretion that doing so is necessary to 
attract and retain qualified employees. In the event the Employer 
decides to exercise this option, it shall provide advance notice to 
TNFINC in writing.

Non-CDL Qualified:

The top rate for clerical employees, non-CDL dock employees, 
maintenance employees, janitors, and porters hired after February 7, 
2014 shall be increased from $18.00 per hour to $19.00 per hour 
effective April 1, 2019, subject to the following progression:

Effective First Day of Employment:	 $17.00 per hour
Effective First Day Plus One (1) Year:	 $18.00 per hour
Effective First Day Plus Two (2) Years:	 $19.00 per hour

These rates shall increase by an additional $.50 per hour effective 
April 1 of 2020 and 2021 and by an additional $.25 per hour effec-
tive April 1, of 2022 and 2023.  These rates do not apply to shop 
mechanics and employees in Non-CDL driving positions.

The above progression rates apply to all new hires and to employees 
who are in progression on the effective date of the contract.

The term “current rate” is the applicable hourly and/or mileage rate 
of pay for the job classification including all cost of living adjust-
ments, under this Agreement.

(3) Casual Employees:

Casual employees shall be compensated at the rate of:

A. Combination:

Hourly rates for city and combination casuals (CDL required) shall 
increase by 85% of the general wage increase for regular employees 
on the dates shown.
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INCREASES PER DATE:

Effective 4/1/19	 2.1250¢
Effective 4/1/20	 1.4875¢
Effective 4/1/21	 0.7438¢
Effective 10/1/21	 0.7438¢
Effective 4/1/22	 0.8500¢
Effective 10/1/22	 0.8500¢
Effective 4/1/23	 0.8500¢
Effective 10/1/23	 0.8500¢

B. Dock-Casual:

Current and future dock only casuals and clerical casuals shall be 
paid a rate of $17.50 per hour, subject to the following progression:

Effective first day of employment:  	 $16.00 per hour
Effective eighteen (18) months and one (1) day:  	 $16.50 per hour
Effective thirty-six (36) months and one (1) day:	 $17.00 per hour
Effective fifty-four (54) months and one (1) day:	 $17.50 per hour

These rates shall remain frozen for the duration of the Agreement.

(b) Drivers and platform employees may be required to work in ex-
cess of their bids in any day of any week but in such event, shall be 
compensated for each hour worked in excess of their bids in any day 
or any week at the rate of time and one-half the rate set forth for the 
particular classification of employees in question. For the purpose of 
ascertaining the overtime compensation, which an employee is enti-
tled to receive in any week, the number of hours guaranteed, as a 
day’s work shall be counted as hours worked.

(c) Any employee who is called in to work or who starts to work on 
any day shall be paid for a full day’s work of eight (8) hours; provid-
ed, that if Union supplies help not having experience in the particu-
lar type of work for which supplied, and such help shall prove unsat-
isfactory after less than eight (8) hours of work, Employer shall be 
obligated to pay such employee only for time actually worked. 
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City drivers returning to the terminal that have worked ten (10) or 
more hours shall not be forced on the dock or back out unless there 
is no one qualified or left to perform the work.

(d) There shall be no “split shifts.”

Section 2. Saturday Work  
(a) Employees assigned to work on Saturday shall be guaranteed 
eight (8) hours of work or pay and shall be paid at one and one-half 
(1-1/2) times the hourly rate as set forth herein except as noted 
below.

(b) The Employer may bid up to two (2) Tuesday through Saturday 
workweeks and replace or supplement the bids using the following 
order of call:

(1) Any employee not yet offered a forty (40) hour work opportunity 
on a voluntary basis.

(2) Employees in seniority order at one and one-half times the hour-
ly rate.

(c) Employees who are assigned to work their regular shift on a 
Saturday evening and whose work ends on Sunday shall work the 
hours necessary to complete that day’s work at the Saturday rate. 
All hours worked in excess of eight (8) hours will be at the Sun-
day rate.

(d) An employee assigned to work six (6) consecutive tours of duty 
in a workweek shall be compensated at time and one-half the rate set 
forth for the particular classification of the employee in question for 
the sixth day worked in the workweek.

An employee working four (4) ten (10) hour days shall be compen-
sated at the time and one-half rate set forth for the particular classi-
fication of the employee in question for the fifth days worked in the 
workweek. The sixth (6th) day worked shall be paid at the double 
time rate.
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Section 3. Sunday Work
(a) All hours worked on Sunday shall be paid for at the rate of dou-
ble straight time with a minimum guarantee of eight (8) hours work 
or pay, except as provided below.

(b) All hours worked on Sunday before 8:00 p.m., shall be paid at the 
rate of double straight time and all hours worked after 8:00 p.m. on 
Sunday shall be paid at the straight time hourly rate. If such employ-
ee works in excess of eight (8) hours, he shall be paid one and one-
half (1-1/2) times the hourly rate for such hours in excess of eight (8). 

(c) An employee assigned to work seven (7) consecutive tours of 
duty in a workweek shall be compensated at double the rate set forth 
for the particular classification of the employee in question for the 
seventh day worked in the workweek.

Section 4.
(a) Local work shall be defined as picking up and delivering of mer-
chandise by regular units. Such drivers may also take out straight 
loads and unload such unit, reload the same unit and bring it back to 
the terminal. 

(b) The Union agrees that the Employer may leave a trailer or trail-
ers at the place of business of a shipper or consignee without such 
trailer(s) being covered by a local employee on any day the Employ-
er has offered work opportunity to eighty-five percent (85%) of 
those employees who are available for work and who were on the 
Company’s seniority list as of April 1, 1979. 

Nothing contained in this Article shall limit the Employer’s right to 
drop a trailer or trailers at a shipper or consignee without coverage. 

(c) When an Employer spots a body during the day time at the place 
of business of a shipper or consignee, driver or helper shall cover for 
the balance of the day, or fraction thereof, while the body is being 
loaded or unloaded. When more than one (1) body is spotted, one (1) 
man may cover, provided, however, that this Section shall not pro-
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hibit spotting of bodies without a man where established by past 
practice or mutually agreed upon in the future. 

(d) Union agrees at the request of the Employer to give careful and 
sympathetic consideration in any specific case where an Employer 
can demonstrate that requiring a man to cover on spotting will mean 
that the shipper will go to rail, his own equipment or a competitive 
carrier.Any disagreement regarding this matter must be submitted to 
grievance by the Employer. The Employer cannot violate this para-
graph (d), thus forcing the Union to submit a grievance. 

A grievance submitted by an Employer, under this provision, shall 
be docketed for hearing at the next regularly scheduled meeting of 
the Joint Area Committee with no postponement permitted. 

Section 5.

There shall be no restrictions on dropping and hooking by road em-
ployees of their own equipment at any location.

Section 6.

(a) It shall not be a violation of this Agreement for city drivers to 
help load or unload each other’s equipment where they are deliver-
ing to the same customer or destination.

(b) It shall be a violation of this Agreement for a Company to require 
road driver, other than the individual driver of a unit, to assist in 
loading or unloading at point of origin and destination, unless by 
agreed to past practice.

Section 7. Protective Clothing

Terminal yardmen and hostlers shall be provided with rain gear. 

Any employee physically handling in substantial quantities, hides, 
creosoted items, spun glass, lamp black, barbed wire, and acids shall 
be provided with rubber or leather aprons and gloves. 
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Section 8.
The Employer shall not require any employee to move “twins” in 
violation of any federal or state law.

Section 9. 
When an employee is requested to do work in a higher rated clas-
sification, he shall receive the higher rate of pay for the entire day 
in which such work is performed.  When an employee is requested 
to work in a lower rated classification, he shall receive his regular 
rate of pay for all such lower rated work performed.  However, 
road chauffeurs shall not be required to do city work, and city 
chauffeurs shall not be required to do road work provided, how-
ever, that if the Union does not, upon request, of Employer, sup-
ply competent and experienced help in any classification.  Em-
ployer may interchange help so that work in such classification 
may be done by employees in any other classification willing to 
perform such work.

Section 10.
A combination driver operation shall not be put into effect for the 
purpose of avoiding or defeating the provisions of either the City or 
Over-the-Road Agreements. A combination driver shall be defined 
to be an operation on which an Employer can only by reason of ne-
cessity use a driver on combined duties. 

Past practices, where previously mutually agreed to, shall prevail.

ARTICLE 52. BREAKBULK AGREEMENT

Section 1.
(a) For the purpose of this Agreement, a break-bulk operation is de-
fined as a major terminal facility employing dock employees and 
yardmen/jockeys to handle freight for another system location(s) 
basically operating six or more days a week (this may not apply 
when an established holiday falls in the scheduled workweek), shift 
schedules being contingent upon the flow of freight. 
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(b) The workweek provided for herein shall be applicable only to 
bargaining unit employees working in the platform and yardman/ 
jockey classifications.

(c) The schedules for new regular employee(s) may be any five (5) 
consecutive eight (8) hour days.

(d) Employers shall list, by name, present employees working Mon-
day through Friday and shall “red circle” such named employees. If 
any of the named employees chooses to bid off the Mon-
day-through-Friday workweek and/or if any such employee leaves 
the employment of the Employer, such employee’s name shall be 
removed from the “red circle” list.

Section 2.

(a) Employer shall post for bid eighty percent (80%) of all regular 
jobs, which shall have a forty (40) hour guarantee. The Employer 
has no further obligation to an employee after he has worked forty 
(40) straight-time hours. 

(b) Bid jobs may be posted starting any day of the week for five (5) 
consecutive days.

(c) The Employer shall establish a uniform workweek (within a sev-
en (7) day period) for all non-bid work.

 (d) The Employer shall have no obligation to offer any work under 
the Local Supplement once the employee has worked forty (40) 
straight-time hours in a workweek. 

Section 3.

(a) Any employee on the seniority list who for any reason other than 
suspension has not had the opportunity for forty (40) straight-time 
hours during the workweek will, when work is available, be given 
the option of working his days off at straight time to complete his 
workweek, prior to the use of casuals. 
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(b) In the event an employee should suffer revocation of his driving 
privileges, the Employer will allow the employee dock work, holding 
seniority over casuals only. The employee will be reinstated to his 
seniority position at the time of revocation upon providing the Em-
ployer with proper documentation that his license has been restored. 

Section 4.
(a) In all instances, the disposition of questions and/or grievances 
involving the application of this Article shall be presented to the 
Philadelphia Negotiating Committee for resolution. 

(b) All other terms and conditions not provided for in this Agree-
ment shall be covered by the National Master Freight Agreement 
and the Philadelphia, Pennsylvania & Vicinity Local Cartage and 
Over-the-Road Supplemental Agreement (“Local Supplement”). 

ARTICLE 53.  VACATIONS
Section 1. 
Every regular employee who has been continuously in the employ 
of an Employer shall if he meets the other qualifications set forth 
herein, receive paid vacation as set forth below. The qualifying year 
for vacation shall be measured from an employee’s anniversary 
date. 

	 Years of 	 Weeks of
	 Continuous 	 Service Vacation
	   1	 1
	   2	 2
	   8	 3
	 15	 4
	 20	 5
	 30	 6

Section 2.
(a) To qualify for a vacation an employee in addition to having been 
continuously employed by the Employer for the specified number of 
years must not have been absent from work during his anniversary 
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year for more than fifty (50) days on which he was afforded the op-
portunity to work by the Employer provided that absence caused by 
legitimate illness, or an accident, shall not be counted. 

(b) By “continuously” is meant the following: If an employee loses 
less than six (6) calendar months or less than one hundred thirty 
(130) working days because of proven illness, accident or layoff 
during his anniversary year, he shall be entitled to his full vacation 
with pay. If an employee loses six (6) or more calendar months or 
one hundred thirty (130) or more working days because of proven 
illness, accident or layoff during his anniversary year, he shall be 
entitled to a pro rata share of his vacation. Upon permanent layoff, 
death or retirement, an employee on the seniority list with one or 
more years of service, shall be entitled to vacation pay on a pro rata 
basis. Such pro rata vacation shall be computed as follows: 

The total number of days worked (including days for which he was 
paid holidays or the previous year’s vacation) shall be divided by 
130. The resulting figure, when multiplied by the vacation amount 
he would have been entitled to if not off, is the pro rated vacation 
due. Example: If an employee normally entitled to $734.85 as a 
week’s vacation pay worked only 112 days, his vacation is as fol-
lows: 

112 (days worked)
130 (total possible days) = .86 (factor)
$734.85 x .86 = $631.97 (pro rata vacation due)

(c) If an employee is discharged or quits and has been on the senior-
ity list one (1) or more years, he shall be entitled to vacation on a pro 
rata basis to be computed as follows: 

The total number of days worked (including days for which he was 
paid holidays or previous year’s vacation) shall be divided by 260. 
The resulting figure when multiplied by vacation amount he would 
have been entitled to if he had not quit or been discharged, is the pro 
rata vacation due. Example: If an employee normally entitled to 
$734.85 as a week’s vacation pay worked 112 days, his vacation is 
as follows: 
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112 (days worked)
260 (total possible days) = .43 (factor)
$734.85 x .43 = $315.99 (pro rata vacation due)

Section 3.
(a) The Employer shall have the right to schedule the number of men 
in each classification who shall receive vacations at a particular 
time. Employees within a particular classification must select their 
vacations according to their seniority, unless otherwise mutually 
agreed to by the Union and the Employer. The vacation period of 
each qualified employee shall be set with due regard to the desire, 
seniority and preference of the employees, consistent with the effi-
cient operation of the Employer’s business. Subject to the other pro-
visions of this paragraph, vacations shall be scheduled at any time 
during the eleven (11) months following the anniversary date on 
which the employee qualifies for such vacation. 

(b) A minimum of ten percent (10%) of the total number of active 
seniority board shall be permitted to go on vacation each week 
rounded up.  (Example: 3.5 = 4)

(c) As to a man eligible for a 4th, 5th and/or 6th week(s) vacation the 
Employer shall have the option, after working same out with the 
Union, of paying the man or having him take the 4th, 5th and/or 6th 
week(s) off. Where he takes the 4th, 5th and/or 6th week(s) off, the 
4th, 5th and/or 6th week(s) vacation need not be consecutive. When 
the man works the 4th, 5th and/or 6th week(s), the man shall receive 
his vacation pay plus pay for time worked. The 4th, 5th and/or 6th 
week(s) of vacation may be taken as individual days, however, the 
employee must select to do so at the time the vacations are selected. 
Ample notice must be given by the employee when selecting indi-
vidual days with the Employer having the right to schedule accord-
ing to business demands. 

Vacations may be taken in consecutive weeks provided, however, 
that as to any employee who is entitled to more than two (2) weeks 
vacation, the Employer may schedule the weeks in excess of two (2) 
separate from the other weeks of vacation.
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(d) If, in the future, the Employer and Union agree that a manpower 
shortage has developed, an employee may be required to work 
during the vacation period, but in such event he shall receive in ad-
dition to his earnings for that week the pay to which he would have 
been entitled had he been on vacation. 

(e) If an employee’s vacation falls in a week in which a holiday 
recognized by this Agreement falls, the employee shall receive an 
additional day’s pay at the straight time rate in lieu thereof. 

Section 4. 
(a) Vacation pay shall be paid the eligible employee before he starts 
his vacation.

(b) Employees shall be paid forty-five (45) straight time hours for 
each week of vacation for which they qualify. 

(c) A returning serviceman entitled to the benefits of the Universal 
Military Training and Service Act, as amended, and the Reserve 
Forces Act of 1955, as amended, who would have had an opportuni-
ty to qualify for vacation had he not been in the military service 
during a portion of his anniversary year shall receive a vacation as 
set forth below.

An employee who enters military service shall be paid pro rata va-
cation for the period from his anniversary date to his last date of 
employment before entering military service. An employee who re-
turns from military service shall, at his anniversary date, qualify for 
pro rata vacation for the period between the date he returned to work 
after military service to his anniversary date. Such pro rata vacations 
shall be computed as set forth in Section 2(b) of this Article. 

Section 5.
If an employee’s paid vacation period accrues or is payable during a 
period in which he is otherwise entitled to unemployment compen-
sation, the employee’s right to and payment for such vacation shall 
be deferred until after termination of the unemployment benefit pe-
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riod. The Employer waives the privilege of allocating vacation pay 
to past, present or future weeks of unemployment. 

Employees out on a long-term disability such as workers compensa-
tion/illness shall not lose his/her earned vacation.

ARTICLE 54.  HOLIDAYS

Section 1.
(a) Regular employees shall not be required to work and shall be 
paid eight (8) hours’ pay at the straight time hourly rate for the fol-
lowing holidays: New Year’s Day, Good Friday, Memorial Day, 
Fourth of July, Labor Day, Thanksgiving Day, Day after Thanksgiv-
ing, Christmas Eve and Christmas Day. Active seniority employees 
with more than one (1) year seniority or a non-active seniority em-
ployee which has one (1) year seniority who has worked thirty (30) 
days in the previous year shall be entitled to use personal days Jan-
uary 1st, of each year. All qualified personal days unused as of De-
cember 31 will be paid in the pay week of January 15. 

Seniority employees with less than one (1) year of seniority and 
non-active seniority employees who did not qualify as above stated 
must work thirty (30) days in a calendar year in order to qualify for 
personal holidays.

(1) Employees working four (4) ten (10) hour days shall receive ten 
(10) hours holiday pay if holiday falls on a bid workday. 

(b) An employee shall be required to give the Employer at least for-
ty-eight (48) hours’ notice of his intent to take such Personal Holi-
day(s). The selection of the Personal Holiday(s) shall be subject to 
the approval of the Employer. The Employer shall respond to such 
notice within twenty-four (24) hours. Failure to respond to such no-
tice shall be deemed as approval by the Employer. An employee 
shall not be eligible for a Personal Holiday while on layoff unless he 
notifies Employer of his intent to take his Personal Holiday at time 
of layoff. It is understood and agreed that the Personal Holiday shall 
be paid in the same manner as the other holidays set forth in this 
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Agreement. The Employer agrees to allow a minimum of at least 
one (1) employee from each classification to take a personal holiday 
on any day of the week for terminals under thirty (30) employees on 
the seniority list, and a minimum of two (2) employees for terminals 
thirty (30) or more employees on the seniority list. 

(c) (1) Those Employers whose employees are represented by Local 
Union No. 500 shall substitute another personal holiday for Christ-
mas Eve, the latter being an ordinary workday for such employees. 
An employee shall be required to give the Employer at least for-
ty-eight (48) hours’ notice of his intent to take such personal holi-
day. The selection of the additional personal holiday shall be subject 
to the approval of the Employer. 

(2) Those Employers who are party to the Fuel Oil Rider with Local 
Union No. 107 shall substitute Election Day, the first Tuesday in 
November, for Christmas Eve, the latter being an ordinary workday 
for such employees.

(3) Those Employers, members of Transport Employers Associa-
tion, who are in the Wholesale Drug Industry, shall substitute a per-
sonal holiday for Christmas Eve, the latter being an ordinary work-
day for such employees. An employee shall be required to give the 
Employer at least forty-eight (48) hours’ notice of his intent to take 
such personal holiday. The selection of the additional personal holi-
day shall be subject to the approval of the Employer. 

(d) Those Employers whose employees are represented by Local 
Union No. 500, which are in the food industry including meat and 
meat by-products and other perishables, shall substitute an addition-
al Personal Holiday for Good Friday, the latter being an ordinary 
workday for such employees. An employee shall be required to give 
the Employer at least forty-eight (48) hours’ notice of his intent to 
take a Personal Holiday. The selection of the additional Personal 
Holiday shall be subject to the approval of the Employer. 

(e) For private carriers whose trucking is incidental to their primary 
business it is agreed that such Employers shall have the right to sub-
stitute their inside holidays where they differ from the named holi-
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days herein for certain named holidays. This provision will enable 
the Employer to match holidays so that the inside holidays which 
control the trucking operation will prevail.

(f) Employers other than those referred to in (d) and (e) of this Sec-
tion shall have the option with the approval of a majority of the 
employees involved and the Local Union to substitute four (4) of the 
above-listed holidays. 

Section 2.  
(a) All employees ordered to work on any of the above listed holi-
days shall be paid a minimum of eight (8) hours’ pay at double the 
regular straight hourly rate. 

Any regular employee who qualifies for holiday pay shall also re-
ceive such holiday pay. 

 Any employee who works more than eight (8) hours on one (1) of 
the above-named holidays, including holidays on Saturdays shall be 
paid for such hours worked in excess of eight (8) at three (3) times 
the regular straight time hourly rate. 

(b) Employees who are assigned to work their regular shift on an 
evening prior to the holiday, and whose work ends on the holiday, 
shall work the hours necessary to complete the day’s work at the 
regular rate. All hours worked in excess of eight (8) hours will be at 
the holiday rate of double the straight time rate. 

(c) Any employee may be assigned to work on a holiday evening at 
8:00 p.m. with the first two (2) hours at double the straight time rate 
or at 10:00 p.m. with the first hour at double the straight time rate. 
Time thereafter will be at the straight time rate for the balance of the 
employee’s eight (8) hours. 

(d) Starting time and shifts shall not be changed to circumvent appli-
cation of the above provisions relating to holiday pay. 

(e) If a holiday falls on Sunday it shall be celebrated on Monday. 
Monday shall be considered as the holiday. In any week in which a 
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holiday falls, overtime shall commence after eight (8) or ten (10) 
hours daily and thirty-two (32) or thirty (30) hours weekly based on 
classification except if the holiday is worked or falls on Saturday.

 (f) When a holiday is celebrated on Monday and the employee re-
ceived holiday pay for Sunday night shift, an employee who is as-
signed to his regular shift on Monday evening, shall be paid the 
same as if he was commencing work at his regular time on Sunday, 
as provided in Article 51, Section 3(b). 

Section 3.
If an employee’s vacation falls in a week in which a holiday recog-
nized by this Agreement falls, the employee shall receive an addi-
tional day’s pay at the straight time rate in lieu thereof.

Section 4.
Employees who are serving their probationary period are not enti-
tled to holiday pay for holidays falling within the probationary peri-
od. 

Section 5.
In order to qualify for eight (8) or ten (10) hours of straight time 
based on classification for holiday not worked, it is provided that 
regular employees must work the regularly scheduled workday 
which precedes and follows the holiday, except in cases of proven 
illness or unless the absence is mutually agreed to. 

Section 6.
(a) A regular employee is entitled to holiday pay if the holiday falls 
within the thirty (30) day period following an employee’s layoff due 
to lack of work, and such employee is also recalled to work during 
the same thirty (30) day period, but did not receive any holiday pay, 
then in such case he shall receive an extra day’s pay for each holiday 
in the week in which he returns to work. Said extra day’s pay shall 
be equivalent to eight (8) hours at the straight time hourly rate spec-
ified in the Agreement. An employee who was laid off because of 
lack of work and is not recalled to work within the aforementioned 
thirty (30) day period is not entitled to the extra pay upon his return. 
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Under no circumstances shall the extra pay referred to herein be 
construed to be holiday pay nor shall it be considered as hours 
worked for weekly overtime. If a regular employee is unable to 
work due to a proven illness, or proven off-the-job injury, he shall be 
paid for all holidays occurring within thirty (30) calendar days from 
the first day of illness. 

(b) Senior employees may refuse to work on a holiday; however, all 
jobs must be covered by junior men on the seniority list. 

(c) The holiday shall be computed at eight (8) or ten (10) hours of 
straight time based on classification in determining the hours in such 
week for which the employee is entitled to be compensated at the 
overtime rate, except in any week in which the holiday falls on the 
employee’s day off. 

ARTICLE 55.  HEALTH AND WELFARE AND 
LIFE INSURANCE

Section 1.
The Employer will contribute to the Health and Welfare Fund in the 
manner described in the Sections below.

Section 2.
The Employer shall continue to contribute to the same Health and 
Welfare Funds it was contributing to as of March 31, 2019 and abide 
by each Fund’s rules and regulations.  The Employer shall execute 
all documents and participation agreements required by each Fund 
to maintain participation. The Employer shall continue to contribute 
at the rates required as of March 31, 2019 as determined by the ap-
plicable Fund.

Effective August 1, 2019 and each August 1 thereafter during the 
life of the Agreement, the Employer shall increase its contribution 
by the amount as listed below.

August 1, 2019 $ .40 per hour
August 1, 2020 $ .42 per hour
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August 1, 2021 $ .45 per hour
August 1, 2022 $ .50 per hour
August 1, 2023 $ .50 per hour

The Article 20 approval process is no longer required. If the Em-
ployer refuses to honor a request for an increase from the applicable 
Fund, the matter shall proceed directly to the National Grievance 
Committee for consideration. If the National Grievance Committee 
deadlocks, the request of the Fund shall prevail and be honored by 
the Employer. Failure to comply within seventy-two (72) hours shall 
constitute an immediate delinquency.

Section 3.
The contributions referred to above shall cover health, welfare and 
life insurance benefits.

Section 4.
(a) The employer shall contribute on the first forty (40) hours 
worked for employees in the local area operations.  Road drivers 
shall be paid on mileage basis, the number of hours of contribution 
shall be determined by dividing the employee’s earnings by the cur-
rent hourly rate not to exceed forty (40) hours a week.

In the event a local area operation employee breaks his weekly guar-
antee, he shall only be paid eight (8) hours per day contributions for 
any days worked in that workweek.  Any and all paid, or mutually 
agreed upon time off shall not constitute any employee breaking his 
weekly guarantee.

(b) Contributions shall also be made as set forth in Section 2 above 
for each regular employee for each day paid for pursuant to the 
terms of this Agreement covering holidays, vacations, and paid sick 
leave (not worked), to a maximum of eight (8) or ten (10) hours per 
day or forty (40) hours per week.

(c) If a holiday falls in a vacation week and a contribution to the 
Health and Welfare Fund is needed to qualify an employee for a 
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claim for benefits filed, the Employer shall make the required contri-
bution for such holiday.

Section 5. 
For purposes of calculating contributions for road drivers, the con-
tributions will be based upon the hours of service of the road driver 
with a maximum of forty (40) hours contribution in any workweek. 

Section 6. 
The sums required by Section 2 above shall be remitted monthly to 
the Teamsters Health and Welfare Fund of Philadelphia, Pennsylva-
nia and Vicinity (hereinafter referred to as the Fund). Such monthly 
payments shall be submitted to the Fund on or before the 24th day 
of the month following the month in which these monies were ac-
crued. 

Section 7. 
Notwithstanding the provisions of Article 44, Section 1, the Union 
may suspend the operations of a delinquent Employer three (3) 
working days after receipt of a verification by telegram, registered 
or certified mail, that such Employer is delinquent. Copies of the 
verification shall be sent by the Administrator of the Fund to the 
Employer, the Local Union and the Employer Association of which 
the Employer is a member.  

Section 8.
Failure on the part of the Employer to contribute as specified herein 
above shall make him liable for all claims, damages, attorneys fees, 
court costs, plus all arrears in payment plus ten per cent (10%) as 
liquidated damages.

Section 9.
Any employee assigned by an Employer for any period with leased 
or rental equipment to a non-union or non-affiliated operator, shall 
for Fund purposes continue to be the employee of the lessor-opera-
tor, whose obligation it shall be to continue payment of welfare con-
tributions for such employee throughout any such period. 
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Section 10.
(a) Each Employer shall complete and deliver to the Fund, on forms 
supplied by the Fund, an Employer’s report, stating the name and 
social security number, for each regular, probationary, extra, part-
time or casual employee employed by Employer during the previous 
calendar month. 

(b) The Trustees or their designated representatives shall have the au-
thority to audit the payroll and wage records of the Employer for all 
individuals performing work within the scope of and/or covered by this 
Agreement, for the purpose of determining the accuracy of contribu-
tions to the funds and adherence to the requirements of this Agreement 
regarding coverage and contributions. For purposes of such audit, the 
Trustees or their designated representatives shall have access to the 
payroll and wage records of any individual, including owner-opera-
tors, lessors and employees of fleet owners (excluding any supervisory, 
managerial and/or confidential employees of the Employer) who the 
Trustees or their designated representatives reasonably believe may be 
subject to the Employer’s contribution obligation. 

Section 11.  
By the execution of this Agreement, the Employers authorize the 
Transport Employers Association, which is party to this Agreement, 
to enter into appropriate trust agreements necessary for the adminis-
tration of such Fund, and to designate the Employer Trustees under 
such agreements, hereby waiving all notice thereof and ratifying all 
actions already taken or to be taken by such Trustees within the 
scope of their authority. 

Section 12. 
If an employee is granted a leave-of-absence, the employee shall 
pay to the Employer, prior to the leave-of-absence’s being effective, 
sufficient monies to pay the required contributions into the Health 
and Welfare Fund during the period of absence. 

Section 13. 
There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Health and Welfare 
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Fund, regardless of whether the equipment rental is at the minimum 
rate or more, and regardless of the manner of computation of own-
er-operator compensation. 

Section 14. 
If a regular employee is absent because of illness or off-the-job inju-
ry for two (2) consecutive weeks and notifies the Employer of such 
absence, the Employer shall make the required contributions from 
the first day for a maximum of four (4) weeks. If a regular employee 
is injured on the job, the Employer shall continue to pay the required 
contributions until such employee returns to work; however, during 
any period of such on-the-job-injury, such contributions shall not be 
paid for a period of more than nine (9) months. 

The amount of such contribution shall be that required to maintain 
the employee’s eligibility during such period of absence. 

ARTICLE 56.  PENSION
Section 1. 
The Employer will contribute to the Teamsters Pension Trust Fund of 
Philadelphia, Pennsylvania and Vicinity (hereinafter referred to as 
the “Pension Fund”) in the manner described in the Sections below. 

Section 2.
The Employer shall continue to make contributions to the applicable 
pension funds or 401(k) plan at the rate in effect as of March 31, 
2019 for the duration of the agreement, under the terms/conditions 
currently in effect.  The Employer shall execute all documents and 
participation agreements required by each Fund to maintain partici-
pation. To the extent any pension fund has a duly adopted funding 
improvement plan or rehabilitation plan that requires contribution 
rate increases from the Employer, such contribution rate increases 
shall be payable up to a maximum of eight percent (8%) annually.  
For purposes of employees covered by Western States Supplements 
on whose behalf contributions are made into the Teamsters-National 
401(k) Savings Plan, the contribution rate shall be increased annual-
ly by the weighted average of the pension contribution rate increases 
in that year pursuant to the above.
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If any Pension Fund rejects this agreement because of the Em-
ployer’s level of contributions and terminates the Employer’s 
participation in the Fund, the contract shall be reopened and TN-
FINC shall have the right to take economic action in support of 
its position. 

Section 3. 
There shall be no other pension fund under this Agreement for oper-
ations under this Agreement.

Section 4.
(a) The employer shall contribute on the first forty (40) hours 
worked for employees in the local area operations.  Road drivers 
shall be paid on mileage basis, the number of hours of contribution 
shall be determined by dividing the employee’s earnings by the cur-
rent hourly rate not to exceed forty (40) hours a week.

In the event a local area operation employee breaks his weekly guar-
antee, he shall only be paid eight (8) hours per day contributions for 
any days worked in that workweek.  Any and all paid, or mutually 
agreed upon time off shall not constitute any employee breaking his 
weekly guarantee.

(b) Contributions shall also be made as set forth in Section 2 above 
for each regular employee for each day paid for pursuant to the 
terms of this Agreement covering holidays, vacations, and paid sick 
leave (not worked), to a maximum of eight (8) or ten (10) hours per 
day or forty (40) hours per week.

The Employer shall not be required to make contributions for the 
first thirteen (13) weeks of employment for all new employees be-
ginning with their first day worked.

(c) If a holiday falls in a vacation week and a contribution to the 
Pension Fund is needed to qualify an employee for a claim for ben-
efits filed, the Employer shall make the required contribution for 
such holiday.
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Section 5. 
For purposes of calculating contributions for road drivers, the con-
tributions will be based upon the hours of service of the road driver 
with a maximum of forty (40) hours contribution in any workweek. 

Section 6.
The sums required by Section 2 above shall be remitted monthly to 
the Pension Fund. Such monthly payments shall be submitted to the 
Pension Fund on or before the 24th day of the month following the 
month in which these monies were accrued.  

Section 7. 
Notwithstanding the provisions of Article 44, Section 1 the Union 
may suspend the operations of a delinquent Employer three (3) 
working days after receipt of a verification by telegram, registered, 
or certified mail, that such Employer is delinquent. Copies of the 
verification shall be sent by the Administrator of the Pension Fund 
to the Employer, the Local Union, and the Employer Association of 
which the Employer is a member. 

Section 8. 
Failure on the part of the Employer to contribute as specified herein 
above shall make him liable for all claims, damages, attorneys fees, 
court costs, plus all arrears in payment plus ten per cent (10%) as 
liquidated damages. 

Section 9. 
Any employee assigned by an Employer for any period with leased 
or rental equipment to a non-union or non-affiliated operator, shall 
for Pension fund purposes continue to be the employee of the les-
sor-operator, whose obligation it shall be to continue payment of pen-
sion contributions for such employee throughout any such period.

Section 10
(a) Each Employer shall complete and deliver to the Pension Fund, 
on forms supplied by the Pension Fund, an Employer’s report stat-
ing the name, social security number, and total contributions paid or 
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due by Employer to the Pension Fund for each regular, probationary, 
extra, part-time or casual employee employed by Employer during 
the previous calendar month.

(b) The Trustees or their designated representatives shall have the au-
thority to audit the payroll and wage records of the Employer for all 
individuals performing work within the scope of and/or covered by this 
Agreement, for the purpose of determining the accuracy of contribu-
tions to the funds and adherence to the requirements of this Agreement 
regarding coverage and contributions. For purposes of such audit, the 
Trustees or their designated representatives shall have access to the 
payroll and wage records of any individual, including owner-opera-
tors, lessors and employees of fleet owners (excluding any supervisory, 
managerial and/or confidential employees of the Employer) who the 
Trustees or their designated representatives reasonably believe may be 
subject to the Employer’s contribution obligation.  

Section 11. 
By the execution of this Agreement, the Employers authorize Trans-
port Employers Association, which is party to this Agreement, to 
enter into appropriate trust agreements necessary for the administra-
tion of such Fund, and to designate the Employer Trustees under 
such agreement, hereby waiving all notice thereof and ratifying all 
actions already taken or to be taken by such Trustees within the 
scope of their authority. 

Section 12. 
If an employee is granted a leave-of-absence, the employee shall 
pay to the Employer, prior to the leave-of-absence’s being effective, 
sufficient monies to pay the required contributions into the Pension 
Fund during the period of absence. 

Section 13.
There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
less of whether the equipment rental is at the minimum rate or more, 
and regardless of the manner of computation of owner-operator 
compensation. 
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Section 14.
An employee shall be required to retire in accordance with rules 
established by the Board of Trustees of the Pension Fund.

Section 15. 
If a regular employee is absent because of illness or off-the-job inju-
ry for two (2) consecutive weeks and notifies the Employer of such 
absence, the Employer shall make the required contributions from 
the first day for a maximum of four (4) weeks. 

If a regular employee is injured on the job, the Employer shall con-
tinue to pay the required contributions until such employee returns to 
work however, during any period of such on the job injury such con-
tributions shall not be paid for a period of more than six (6) months. 

The amount of such contribution shall be that required to maintain 
the employee’s eligibility during such period of absence. 

ARTICLE 57.  OVER-THE-ROAD PROVISIONS

Section 1. Classification of Runs
There shall be three (3) classifications of road runs under this Agree-
ment defined as follows:

(a) Fast Runs—Fast runs are runs on which the road driver is or-
dered to leave from and return to his origin terminal in one tour of 
duty.

(b) Slow Runs—Slow runs are runs on which the road driver is dis-
patched to leave his origin terminal and is required to lay over be-
fore returning to origin terminal. 

(c) System Runs—System runs are runs on which the road driver is 
dispatched on a tour of duty from his domicile terminal at the begin-
ning of his work week and, after the required layover (off duty) after 
each tour of duty, is dispatched on another tour of duty, in accor-



- 251 -

dance with the rules of dispatch, including a dispatch to and through 
the driver’s domicile terminal.

(d) A road driver on a fast run whose turn is broken by the Company 
and he/she is put to bed, the road driver shall be compensated the 
first eight (8) hours in bed at the applicable rate of pay.

Section 2. �Hourly and Mileage Wage Rates  
for Road Drivers 

(a) When any Section in this Article refers to hourly rates, the fol-
lowing hourly rates shall apply: 

	 Per Hour
Effective 4/1/2019	 $23.168
Effective 4/1/2020	 $23.868
Effective 4/1/2021	 $24.218
Effective 10/1/2021	 $24.568
Effective 4/1/2022	 $24.968
Effective 10/1/2022	 $25.368
Effective 4/1/2023	 $25.768
Effective 10/1/2023	 $26.168

If road drivers are required to pull double bottom units over forty 
(40) feet long during the life of this agreement, the issue of com-
pensation will be referred to the Philadelphia Negotiation Com-
mittee.

(c) A road driver shall be paid the double bottom rate for all miles 
driven with double bottoms. When driving with a single trailer, a 
road driver shall be paid the single rate. 

(d) Entry Rates (New Hires) 

CDL Qualified:

The new hire wage progression for regular, full-time CDL-qualified 
employees hired after ratification (May 14, 2019) shall be as fol-
lows:
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Effective first day of employment	 — 
90% of the Applicable Wage Rate

Effective first day of employment plus one (1) year— 
95% of the Applicable Wage Rate

Effective first day of employment plus two (2) years— 
100% of the Applicable Wage Rate

Regular, full-time employees in these two categories who currently 
are in progression also shall be moved to one hundred percent 
(100%) of the applicable wage rate effective April 1, 2019.

Effective April 1, 2019, CDL qualified employees hired into driving 
positions who are not currently on the seniority list at a carrier cov-
ered by this Agreement, but who for two (2) or more years regularly 
performed CDL-required driving work for a carrier covered by this 
Agreement, shall be compensated at one hundred percent (100%) of 
the full contract rate provided they have not had a break in service in 
excess of three (3) years.

With the approval of TNFINC, the Employer shall have the ability 
to increase the applicable wage rate at individual locations if the 
Employer determines in its discretion that doing so is necessary to 
attract and retain qualified employees. In the event the Employer 
decides to exercise this option, it shall provide advance notice to 
TNFINC in writing.

The above rates of pay shall not apply to casual employees.

The term “current rate” is the applicable hourly and/or mileage rate 
of pay for the job classification including all cost of living adjust-
ments under this Agreement.

Section 3. Pickup and Delivery Compensation  

Road drivers shall be paid a minimum of one (1) hour, at the hourly 
rate specified in this Article, for each en route pickup or delivery and 
for all time involved in excess of one (1) hour. 
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Section 4. Trailer Drop and Pickup Compensation 
(a) Road drivers who are required to drop or pick up a trailer shall be 
paid a minimum of one-quarter (1/4) hour for each drop and pickup, 
at the hourly rates specified in this Article. 

(b) On multiple hooks or drops, a minimum of one-half (1/2) hour 
shall be paid unless the actual time exceeds the one-half (1/2) hour, 
in which case the driver shall be compensated for total time. 

(c) Employees who exceed time paid on dropping and/or hooking dou-
ble bottoms will be paid for all time spent upon proper justification. 

(d) Philadelphia-area road drivers working under this Agreement shall 
have the right to drop and hook their units when the terminal is dark. 

(e) Foreign drivers shall not drop and hook their own units at any 
terminal under this agreement when the terminal is open, when qual-
ified employees are present and when it is practical for the local 
employee to perform the work.

Section 5. Layover Time 
(a) When a road driver is required to lay over away from his home 
terminal, layover pay, at the hourly rate specified in this Article, 
shall commence following the fourteenth (14th) hour after the end 
of his run. He shall receive layover pay for each hour or fraction 
thereof held over up to eight (8) hours in the first twenty-two (22) 
hours of layover period commencing after the run ends. This pay 
shall be in addition to the pay to which the employee is entitled if 
he is put to work at any time within the twenty-two (22) hours 
after the run ends. 

(b) Drivers shall not be entitled to compensation for meals except 
that, when they are on compensable layover on Sundays or holidays, 
there shall be a meal allowance of ten dollars ($10.00); five (5) 
hours thereafter, another meal allowance of ten dollars ($10.00); and 
five (5) hours later, a third meal allowance of ten dollars ($10.00). 
No more than three (3) meals shall be allowed during any twen-
ty-four (24) hour period. 
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(c) A road driver, after being released from duty, shall not be called 
for work at his home terminal until he has had ten (10) hours 
off-duty time. At a foreign terminal, a road driver may be called on 
the eighth (8th) hour of off-duty time and instructed to report for 
work on the tenth (10th) hour.

Section 6.  
Breakdowns, Impassable Highways In the case of breakdowns 
and impassable highways, road drivers shall be paid, at the hourly 
rate specified in this Article, for all time spent after being released 
from duty, not to exceed eight (8) hours out of a twenty-four (24) 
hour period in addition to time spent with the equipment. Where a 
driver is held longer than eight (8) hours, he shall, in addition, be 
furnished with clean, comfortable and sanitary lodging. The pay 
for delay time shall be in addition to monies earned for miles driv-
en and/or work performed. Any driver claiming breakdown pay 
may be required to furnish competent proof satisfactory to the 
Employer and the Union. 

Section 7. Terminal Time  
A road driver shall be paid for all terminal delay time at intermediate 
terminals in excess of fifteen (15) minutes, at the hourly rate speci-
fied in this Article. A road driver shall be paid in excess of thirty (30) 
minutes when ordered to report at his home terminal.   A road driver 
shall have thirty (30) minutes free time when ordered to report at his 
home terminal.  In addition, if a road driver is kept past thirty (30) 
minutes at his home terminal his compensation reverts back to his 
original punch.  A road driver on a fast run shall have one-half (1/2) 
hour free time at the most distant turn point. A road driver will not 
be required to give more than one (1) hour of free time in any tour 
of duty as described in this Section. 

Section 8. Road-Trip Guarantees 
A road-trip driver shall be guaranteed a minimum of eight (8) hours 
pay at the rate specified in this Article, subject to the following pro-
visions:

(a) The eight (8) hour guarantee shall include all paid-for time.
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(b) The Employer shall have the right to utilize a road driver for a 
full tour of duty, including running through his home terminal 

Section 9. Lodging
(a) Comfortable, sanitary lodging must be furnished by the Employ-
er in all cases where a driver is required to take a rest period away 
from his home terminal and shall be maintained at present day stan-
dards. Comfortable, sanitary lodging shall mean a room with janitor 
service, clean sheets, pillow cases, blankets, hot and cold running 
water, good ventilation and easy access to clean, sanitary toilet facil-
ities in the building, and such lodging shall also be equipped with 
showers and/or baths and air-conditioned rooms. 

When transportation is required to and from sleeping quarters, it shall 
be provided by the Employer within thirty (30) minutes after the 
driver is relieved from duty or ordered out from sleeping quarters.

All time in excess of the thirty (30) minutes shall be paid at the ap-
plicable hourly rate. 

(b) Air-conditioned dormitories or air-conditioned hotel rooms, if 
available, shall be furnished when seasonal and climatic conditions 
require. Hotel rooms and dormitories shall be equipped with blinds 
or draperies or be suitably darkened during daylight hours. 

A subcommittee of one Union and one Company representative from 
the Philadelphia Grievance Committee will be appointed as necessary 
to inspect all lodging (hotels) used by the Employer.  A comprehensive 
inspection report form shall be developed by the committee to be used 
for all inspections.  This subcommittee may inspect all lodging on a 
random basis or at the request of either subcommittee representative.  In 
addition, this subcommittee shall immediately, upon notification, inves-
tigate all grievances filed pertaining to hotels in their area and report 
their findings within fourteen (14) days of notification unless otherwise 
extended by mutual agreement of the subcommittee members.

(c) No new dormitory at Employer-owned terminal shall be permit-
ted unless jointly approved by Union and Employer, subject to the 
Joint Area Committee’s approval. 
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Section 10.  Meal Period  

A road driver shall be entitled to a meal period not to exceed one (1) 
hour. Meal period shall not be compulsory at terminals where driver 
is responsible for equipment or cargo, nor shall meal periods be 
compulsory when or where there is not an accessible eating place. 

Section 11.  Vacation

A road driver eligible for vacation shall be paid one fifty-second 
(1/52nd) of his previous calendar year’s total earnings. Upon his 
permanent layoff, discharge or quit, a road driver on the seniority 
list with one (1) or more years of service shall be entitled to vacation 
on a pro rata basis. 

Section 12. Holidays 

(a) A road driver eligible for holiday pay shall be paid ten (10) hours 
pay at the hourly rate specified in this Article. 

(b) A regular road driver performing work on the holidays stated 
above shall be paid a total of two (2) straight time hours in addition 
to holiday pay, if qualified. 

Section 13. Reimbursement of Monies Expended 

When a driver is required to expend his own money to cover costs 
that are to be paid by the Employer under the provisions of this 
Agreement, the costs shall be reimbursed to driver by the Employer 
at the completion of each trip unless the driver expressly requests an 
advance for specified expenses prior to leaving. The amount of the 
advance shall be determined by the Employer. The Employer has the 
right to request a receipt for monies expended whenever practicable. 

Section 14. Mileage Determination and Detours 

(a) Mileages for computing a road driver’s pay shall be from termi-
nal to terminal. Any disputes shall be handled on a joint logging 
basis by the Employer and the Union. Failure to resolve any dispute 
will be subject to the grievance procedure. 
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(b) For detours resulting in additional mileage for the trip, the driver 
shall be compensated for such additional miles at the applicable 
mileage rate. 

Section 15. Run-Around
When any driver is run-around, he shall receive the hourly rate for 
all time the truck that ran around him left until he is dispatched, not 
to exceed the earning opportunity lost on the trip where the run-
around occurred. When tractors are delayed leaving terminals for 
reasons caused by the driver or drivers not showing up, it shall not 
be considered as a run-around under the provisions of this Agree-
ment when other trucks lower on the line up leave ahead of them, 
but the driver who reports as instructed shall be paid in accordance 
with the terminal time provisions of this Agreement. 

Section 16. Fueling of Equipment
Road drivers who are required to fuel their equipment shall be paid 
fifteen (15) minutes at the hourly rates specified in this Article.   A 
road driver reporting a delay at an outside fueling station will be 
paid an additional fifteen (15) minutes.

Section 17. Road Extra Board Bid Rules
Any Company that institutes or currently has a road operation domi-
ciled out of a terminal covered by this Agreement, will be required 
to negotiate individual work rules with each respective Union.

If the Company and the Union cannot come to an agreement, any 
deadlocked issues will be referred to the Philadelphia Area Negoti-
ating Committee. 

ARTICLE 58.  TERM OF AGREEMENT
Term of this Supplemental Agreement is subject to and controlled 
by all of the provisions of Article 39 of the Master Agreement be-
tween the parties hereto. 
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IN WITNESS WHEREOF the parties hereto have set their hands 
and seals this _______ day of______________, 2019 to be effective 
as of April 1, 2019 except as to those areas where it has been other-
wise agreed between the parties: 

NEGOTIATING COMMITTEES

For the Local Unions:

TEAMSTERS NATIONAL FREIGHT INDUSTRY 
NEGOTIATING COMMITTEE

PHILADELPHIA, PENNSYLVANIA AND VICINITY 
SUPPLEMENTAL AGREEMENT

Joseph Smith, Local 326, Co-Chairman
Shawn Dougherty, Local 107
Michael Bonaduce, Local 384

Howard Wells, Local 676
Chris Buschmeier, Local 107 

James McEnhill, Local 107, Committee Secretary

For the Employers:

TRUCKING MANAGEMENT, INC. 
TRANSPORT EMPLOYERS ASSOCIATION

Dan Schmidt, Co-Chairman
Mark Gladfelter




