CAROLINA FRIEGHT COUNCIL OVER-THE-ROAD AGREEMENT

For the Period: Apri-3; 2038July 1, 2023 to June 30, 20232028

covering:

The parties reserve the right to correct inadvertent errors and omissions.

Where no reference is made to a specific Article or Section thereof, such Article and Section are to
continue as in the current Master Agreement, as applied and interpreted during the life of such
Agreement. Additions and new language are bold and underlined. Deleted language is struck

through.

PREAMBLE

To cover the drivers employed in the operation
of common, contract, and private carriers in the
States of North Carolina and South Carolina.

ABF Freight System, Inc., hereinafter referred
to as the Employer and the Carolina Freight
Council and Local Union No.____, affiliated with
the International Brotherhood of Teamsters,
hereinafter referred to as the Union, agree to be
bound by the terms and provisions of this
Agreement.

This Over-the-Road Supplemental Agreement
is supplemental to and becomes a part of the
ABF Master Freight Agreement, hereinafter
referred to as the “Master Agreement” for the
period commencing Aprit1-20618July 1, 2023
and shall prevail over the provisions of this
Supplement in any case of conflict between the
two, except as such Master Agreement may
specifically permit. Questions arising out of
alleged conflicts shall be submitted directly to
the National Grievance Committee.

ARTICLE 40. SCOPE OF AGREEMENT
NO CHANGE, EXCEPT AS LISTED BELOW:

Section 1. Operations Covered

All operations into and out of North and South
Carolina shall be paid under the terms of this
Agreement.

Over-the-Road drivers shall not be permitted to
perform dock work or city pickup and delivery
service or any other work covered by the
Carolina  Freight Council City Cartage
Supplemental Agreement within the twenty-five
(25) mile compass radius of the zero point in the
terminal city except over-the-road drivers may
drop and/or pickup a trailer to and from the

terminal. (Driver will not handle the freight).
Road drivers will also be permitted to switch
their unit at any terminal in North or South
Carolina provided there is no bid switcher on
duty. Fhe-conditiohs-of-Article-20,-Sections(b)

and—{e)-shall-apply—to-al-Reoad-drivers—within
Nerth-ahd-Seuth-Carolina- When an employer

has entered another type market other than the
long haul traffic market, or has secured a
volume of time sensitive shipments the local
union and employer affected by this traffic
change may mutually enter into an agreement
to handle the delivery and/or pickup of this type
of traffic in the affected local union’s jurisdiction.
The agreement must be submitted to the
Carolina Bi-State Grievance Committee for
approval, at the first scheduled meeting
following the change in traffic.

ARTICLE 41. ABSENCE
NO CHANGE, EXCEPT AS LISTED BELOW:

Section 5.

When the Operating Privilege or License of a
driver has been revoked for a period of thirty
(30) days or more for medical reasons, the
affected employee who is medically and
otherwise qualified may request in writing, and
will be granted, work opportunity at that terminal
in another classification as provided in Article
61, Section 6 of the Carolina City Cartage
Supplemental Agreement._The Employer will
maintain_a ninety (90) day notice alerting
employees when their DOT credentials
expire in _order to help them maintain their
operating privileges.

ARTICLE 42. SENIORITY
NO CHANGE, EXCEPT AS LISTED BELOW:
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Section 2.

(c) Newly created runs. Regular bid drivers may
go on the extra board at their request_after
ninety (90) days but cannot bid again unless all
runs are put up for bid or unless there is a new
run._In_addition, after giving up bid, a driver
cannot use his/her seniority to fill a hold-
down bid.

Section 7.

(A) Bid Drivers.

(1) Vacancies, changes of runs, new runs and
new positions are subject to seniority and shall
be posted for bid except as hereinafter
provided. The employee with the highest
seniority who bids shall receive such vacancy,
change of run, new run, or new position. The
posting shall be at a conspicuous place so that
all eligible employees will receive notice of the
positions open for bid. Bids shall remain open
for a period of seven (7) days, and runs shall be
awarded within seven (7) days thereafter. Once
awarded a bid, the driver must remain on the bid

for a minimum of sixty—{(60ninety (90) days
before giving up the bid.

(7) When a bid man’s run fails to make or is
cancelled, he may wait for his next dispatch
day, or elect to go to the extra board. The driver
may not be forced to the extra board unless the
extra board is exhausted._If canceled, a bid
can be reinstated within the bid day. One (1)
call, verified by Union member, will be made
to _the driver to inform them of the
reinstatement. Any previously canceled bid
that elected to go to the extra board will be
returned to his bid. Any previously canceled
bid that elected to hold for next bid will have
the option of running their bid or holding for
next bid day. After notifications have been
made, the company can resume dispatching
loads _in_the previously cancelled lane
without being subject to _any runaround
claims from the previously canceled bids.
Where there is a seniority type dispatch system
he will exercise his seniority. Where there is a
first-in/first-out type dispatch system, he will be
placed on the board in accordance with his
arrival clock punch time unless otherwise
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mutually agreed to.

(12) Foreign drivers may be dispatched to their
home terminal ahead of domiciled bid drivers
provided such domiciled bid drivers are
protected to their bid point within their bid day,
on a one for one basis, except as provided in
paragraph (4) of this Section. One for one, in
this _instance is defined as being the total
number of destination bid _ drivers
dispatched in a bid day is equal to the total
number of foreign drivers dispatched to
their home domicile on that day.

An extra domiciled driver may be dispatched
ahead of domiciled bid drivers via the bid
destination point provided the complete
dispatch is given and further provided the
domiciled bid drivers are protected to their bid
point within their bid day, on a one for one basis.
One for one, in this instance is defined as
being the total number of destination bid
drivers dispatched in _a bid day is equal to
the total number of extra domiciled drivers
dispatched ahead of destination bid drivers
via the bid destination point on that day.

(D) 1. Time Off Between Trips.
Single Man and Extra Board Drivers:

Single man and extra board drivers after being
released from duty, shall not be compelled to
report to work at home terminal until he has had
twelve (12) hours off-duty time, excluding
locating time and reporting time.

The drivers may at each terminal decide to
establish a minimum amount of time all drivers
must take off in order to have a uniform time off
procedure. Example: The drivers could by
majority vote decide that everyone must clear
for a minimum of twelve (12) hours (excluding
locating and reporting time).

Bid drivers on through runs who are unable to
have twenty-four (24) hours off at the
completion of their bid week prior to the start of
the new bid week will be entitled to mark off up
to twenty-four (24) hours even if such twenty-
four (24) hours extend into their first bid
schedule in the following bid week. Turnaround
Run Board drivers will be allowed to mark off



forty-eight (48) hours after completing six (6)
tours of duty unless otherwise mutually agreed
to. Bid turns in excess of 220240 miles to bid
point will be bid five (5) trips with driver’s option
of sixth (6th) trip.

Section 8.

In reducing the work force the employee lowest
on the terminal seniority list shall be laid off first.
Layoffs shall be by written notice sent to each
employee by certified mail, or hand delivered
and signed for by each employee; provided no
employee may refuse to sign for such notice.
The Union shall be furnished a copy of the layoff

notice by email.

Section 12. Area Boards

The Company will post for bid Area Board(s).
The number on such Board(s) will be governed
by flow of freight into such areas. Such Board(s)
will be adjusted consistent with business
conditions and the active driver board. The
Company and Local Union will agree on the
manner in which the boards back up each other
including the Extra Board to insure the orderly
movement of freight. This agreement is to
also include that no dispatch is to be left
uncovered if a driver _on_any of the
established boards is available. The process
of drafting such drivers will be mutually
agreed upon by the Company and the Local
Union. If no agreement can be reached, then
the most junior employee with available
hours will be drafted. Disagreements will be
subject to grievance.

ARTICLE 43. GRIEVANCE MACHINERY
NO CHANGE

ARTICLE 44. GRIEVANCE MACHINERY AND
UNION LIABILITY

NO CHANGE

ARTICLE 45. DISCHARGE, SUSPENSION OR
OTHER DISCIPLINARY ACTION

NO CHANGE, EXCEPT AS LISTED BELOW:
The Employer shall not discharge nor suspend

any employee without just cause, but in respect
to discharge or suspension shall give at least
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one (1) warning notice of the complaint against
such employee to the employee, in writing, and
a copy of same emailed to the Union affected,
excepting that no warning notice need be given
to an employee before discharge if the cause of
such discharge is dishonesty, drinking of, or
being under the influence of alcoholic
beverages while on duty, use of narcotics (as
prescribed by the Pure Food and Drug Act),
barbiturates, or amphetamines while on duty,
violation of Article 35, Section 3, willful damage
to company property or equipment, or engaging
in physical violence while on company property
or on duty, to the employee who initiates such
action, recklessness resulting in serious
accident while on duty, the carrying of
unauthorized passengers, failure to report a
serious accident or one which the employee
would normally be aware of, or the carrying of
any firearm(s) on Company property or
equipment (except in the employee’s personal
vehicle). Discharge or suspension must be by
proper written notice to the employee and
emailed to the Union affected. Warning notices
shall have no force or effect after nine (9)
months from the date thereof.

ARTICLE 46. EXAMINATION AND
IDENTIFICATION FEES

NO CHANGE

ARTICLE 47. MEAL PERIOD
NO CHANGE

ARTICLE 48. LODGING
NO CHANGE

ARTICLE 49. PAY PERIOD
NO CHANGE

ARTICLE 50. PAID FOR TIME
NO CHANGE, EXCEPT AS LISTED BELOW:

Section 1. General

All employees covered by this Agreement shall
be paid for all time spent in the service of the
Employer. Rates of pay provided for by this
Agreement shall be minimums. Time shall be
computed from the time that the employee is
ordered to report for work and registers in and
until the time he is effectively released from



duty. Upon implementation, any and all delay
time claims shall henceforth be computed
by the use of Electronic Time Clock (ETC)
and Electronic_Logging Device (ELD). The
ELD and ETC will replace the mechanical
time clock for all such purposes for which
the mechanical Time Clock was previously
used.

All time lost due to delays as a result of
overloads or certificate violations involving
federal, state or city regulations, which occur
through no fault of the driver, shall be paid for.
Such payment for driver’s time when not driving
shall be the hourly rate.

Any employee who has an agreed to payroll
shortage of seventy-five dollars ($75.00)
gross or_more for work performed will be
corrected by direct deposit or _station draft
within _three (3) business days (excluding
Saturdays, Sundays and Holidays) following
the _employee notifying the Company in
writing. Failure to correct as described will
result in a penalty to the Company of eight
(8) hours straight time pay for each business
day (excluding Saturdays, Sundays and
Holidays) until corrected.

Section 11. Sick Leave/Personal Day(s)

Sick Leave pay as provided in Article 38,
Section 1, and the National Guidelines issued
there under, will be paid on a daily basis for
each day of absence due to sickness or
accident of any employee who has available
Sick Leave, until his days of Sick Leave are
exhausted. Two (2) days sick leave pay will be
paid for each trip missed for sickness or
accident of LayA-B-A bid driver, until his days
of sick leave are exhausted. The personal
day(s) will be paid and awarded in accordance
with the above guidelines provided the
employee notifies the employer as set out in the
terminal work rules and or policy prior to the
driver becoming available for work call.
Inclement weather dates which result in a
declared “state of Emergency” will not trigger
automatic payment of a sick/personal day,
unless requested by the employee.
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ARTICLE 51. PICKUP AND DELIVERY
LIMITATIONS

NO CHANGE, EXCEPT AS LISTED BELOW:

*SEE NATIONAL ECONOMIC SETTLEMENT*

The operations shall be dock to dock, and there
shall be no pickups or deliveries permitted at
either end of the run except that one (1) pickup
of a solid load or shipment at point of origin and
one (1) delivery of a solid load or_shipment
while enroute or at destination shall be allowed
provided that the driver receives the following
rate or the prevailing city scale, if higher, for
such service, including time lost through
delivery. At no time shall any provision of this
contract permitting pickup and delivery
supersede the provisions of any Local Cartage
Contract, which prohibits such pickup and
delivery.

ARTICLE 52. MILEAGE AND HOURLY
RATES

NO CHANGE, EXCEPT AS LISTED BELOW:

*SEE NATIONAL ECONOMIC SETTLEMENT*

Section 1.

Effective upon ratification all regular employees
hired on or after that date and all employees
who are in progression shall receive the
following hourly and/or mileage rates of pay:.
Upon the re-hire of a former employee, that
employee will start at 100% pay rate. Re-
hired former employees will be subject to all
new hire provisions, including probationary

period:

Effective first (1%Y) day of employment ninety
percent (90%) of the current rate.

Effective first (1%t) day of employment plus one
(1) year one-hundred percent (100%) of the
current rate.

The above rates of pay shall not apply to casual
employees.

The term “current rate” is the applicable hourly
and/or mileage rate of pay for the job
classification payable under this Agreement.



ARTICLE 53. TURN-AROUND RUNS
*SEE NATIONAL ECONOMIC SETTLEMENT*

ARTICLE 54. THROUGH RUNS
*SEE NATIONAL ECONOMIC SETTLEMENT*

ARTICLE 55. SUBSEQUENT RUNS
NO CHANGE, EXCEPT AS LISTED BELOW:

Where an employee accomplishes an “inbound”
through run of less than 400 miles to his home
terminal they can be required to runmay-be
offered one (1) subsequent road turnaround run
upon reaching his home terminal. In such event
the inbound through run and subsequent road
turnaround run may be coupled for pay
purposes._ When an employee accomplishes
an_“inbound” through run that is between
400 to 430 miles to his home terminal they
may be offered one (1) subsequent road
turnaround run upon reaching his home
terminal. In such event the inbound through
run and subsequent road turnaround run
may be coupled for pay purposes.
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' 'el vement—of “E'gll't Disagreements—will—be

ARTICLE 5#56. VACATIONS
NO CHANGE, EXCEPT AS LISTED BELOW:

Section 1.

An employee may split up to twe—2three (3)
weeks of vacation in one or more day(s)

increments. At least seventy-two (72) hours
notice will be required (except by mutual
agreement) and the Employer will verify the
request at least forty-eight (48) hours prior to
the requested vacation day(s). The number off
will be subject to the fifteen per cent (15%)
provision in Section 4. Seniority will control
when more requests are made than can be
permitted to be off and one (1) week increments
will take priority over one (1) day increments
except during the seventy-two (72) hours prior
to requested vacation day(s) no bumping will be
permitted. When an employee elects to split a
week of vacation into one or more day(s)
increments, his vacation pay for that week shall
be determined in accordance with Section 2.
However, he shall be paid one-sixth (1/6th) of
that weeks’ vacation pay when each day of that
vacation is taken.

ARTICLE 587. HOLIDAYS
NO CHANGE, EXCEPT AS LISTED BELOW:



*SEE NATIONAL ECONOMIC SETTLEMENT*
The following named holidays shall be paid for
at the rate of eight (8) times the regular hourly
rate of pay: New Year's Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day,
Day after Thanksgiving, Christmas Eve,
Christmas Day, Employee’s—Birthday,—and
employment—anniversary—dateand two (2)

personal holidays. Regular road drivers
performing work on the holidays stated above
shall be paid twelve (12) hours holiday pay in
addition to any monies earned by the
employees on such holiday. Employees must
schedule their two (2) personal holidays
seven (7) days in_advance, subject to 15%
vacation rule.

In order to qualify for holiday pay, an employee
must work_or_be available to work the day
before, the day of and the day after the
holiday-apartofeitherthe day-beforethe-day
do-so; and has not exhausted his hours of work
or is unable to work on account of proven
illness, or unless absence is mutually agreed to.
In_order to qualify for pay for back-to-back
holidays, the employee shall be required to
work or be available to work the day before
and the day after such holidays. Failure to
work or be available to work the day prior to
a dual holiday shall result in the loss of the
first holiday day; failure to work or be
available to work the day after the holiday
shall result in the loss of the second holiday
day, provided the employee has not
exhausted his hours of work or is unable to
work on account of proven illness, or unless
absence is mutually agreed to. If a bid
drivers bid day off falls on either of the back
to _back holidays, that day would be
considered as mutually agreed to absence.

ARTICLE 598. HEALTH AND WELFARE

*SEE NATIONAL ECONOMIC SETTLEMENT*

ARTICLE 6659. PENSION FUNDS
*SEE NATIONAL ECONOMIC SETTLEMENT*

ARTICLE 610. FUNERAL LEAVE
In the event of a death in the family (father,

12

E-02

mother, wife, husband, brother, sister, son or
daughter) a regular employee shall be entitled
to a maximum of three (3) days off with pay to
attend the funeral. Two (2) days guaranteed pay
regardless of day of death or day of funeral. In
the event of a death of a grandparent a
regular employee shall be entitled to one (1)
day off with pay to attend the funeral.

ARTICLE 631. PROTECTIVE APPAREL
NO CHANGE

ARTICLE 642. TERM OF SUPPLEMENT

NO CHANGE



