You have newly won rights as a Teamster even before we win our contract

Weingarten Rights:

If you are called into a meeting with any management representative and have reason
to believe that disciplinary action may result, read them your Weingarten rights...

“If this discussion could in any way lead to my being disciplined or terminated, or af-
fect my personal working conditions, | respectfully request that my union representa-
tive or steward be present at this meeting. If this discussion could lead to my being
disciplined and you deny my request for representation, | choose not to answer any
questions.”

Ask your supervisor if you might be disciplined as a result of the interview. If he says
"NQO”", ask for a written statement to that effect. If he gives you such a statement, you
must participate in the interview. If not, read him your Weingarten rights, remain for
the meeting, take notes, and afterwards immediately contact your union representa-
tive. 2 If he says you might be disciplined but will not allow you to have a union repre-
sentative present, read him your Weingarten rights, stay in the room, take notes, and
do not respond to any questions. Afterwards, contact your union representative im-
mediately. If he allows your union representative to be present, you should participate
in the interview.
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