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Article 3. Probationary Period 

The probationary period for all bargaining unit members is one-hundred twenty ( 120) calendar 
days unless the probationary period is longer based on past practice in a particular unit, department 
and/ or area. The Hospital has the discretion to extend the probationary period for an additional 
thirty (30) days to further assess the bargaining unit member's skills and abilities. The Hospital 
and Union may agree in writing to extend the probationary period an additional thirty (30) days 
after the first thirty (30) day extension. Probationary employees do not have seniority. None of 
the Agreement provisions [ specifically including the grievance and arbitration procedure] are 
applicable to a probationary employee unless otherwise provided for in law. Probationary 
employees are at-will employees during the probationary period. 

Article 7. Union Activities 

The Hospital recognizes the right of any nurse covered by Article 2 Recognition language to 
become a member of the Union. CHE will advise newly hired RNs covered by Article 2 
Recognition language that the Union is their bargaining representative. CHE will notify the Union 
of new hires monthly. CHE will provide the Union with the name and address the RN provides 
CHE to enter into the CHE HRIS system as well as job profile/job code, and the location in the 
HRIS system of each new RN covered by the Article 2 Recognition language. The Union will 
provide copies of this Agreement to RNs at its expense. 

Article 34. Liability Insurance. 

CHE shall without cost to the nurse provide liability insurance in the amount of $500,000 per 
claim/$1,000,000 in the annual aggregate, or higher limits in accordance with CHE policy. 



Article 35. Life Insurance & AD&D 'l.,~._,\1.-\ 
CHE shall provide life insurance coverage and AD&D for each RN in an amount equal to one 
(1) times the RNs current annual base. 

Article 43. Miscellaneous 

Section 1. Paychecks 
Pay checks are to be issued on a bi-weekly basis on Fridays. RNs must sign up for direct deposit 
or a pay card to receive pay. CHE will no longer issue paper checks. 

Section 2. Supervisors Performing Bargaining Unit Work 
CHE may not use supervisors, managers, or other non-bargaining unit employees to perform work 
that otheIWise would be performed by bargaining unit employees unless doing so is consistent with 
the historical practice prior to the execution of this agreement; in emergencies; when training or 
instructing employees; when assisting employees for the purposes of maintaining health and safety; 
or when necessary to cover absenteeism by bargaining unit employees. 
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Wednesday, February 11, 2026 

Tentative A2reen1ents Reached Between CHE & Teamsters 

Date: 

Article 8. Union Stewards and Representative List 

The Union will provide CHE with a list of Union Stewards/ Alternates and any other Union 

Representatives at least one (1) time each calendar quarter. The list will include the 

following information for each steward/ alternate: 

1. Name; 

2. Position; 

3. Facility where individual works; 

4. Shift; and 

5. Unit, department or other area where the individual works. 

The list will include the following information for each Union Representative: 

1. Name; 

2. Position and 

3. Cell phone number. 

CHE has no obligation to recognize any individual as a Union Steward/ Alternate or Union 

Representative unless the individual is on the current Union Stewards/ Alternates and / 

or Union Representatives list. CHE will recognize two (2) Union StewJrd for every one 

hundred (100) RNs in the bargaining unit. ~~~ 
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Tentative A2reements Reached Between CHE & Teamsters 

Article 43. Miscellaneous 

Section 3. Immunizations 

RNs will follow CHE Immunization Policy and procedure. CHE agrees that it will provide 

the Union notice and an opportunity to bargain regarding the "effects" [not the decision] 

over any changes to the Immunization Policy where the change will have a significant 

material impact to RN's terms and conditions of employment. 

Dare:~L __ 

Teamsters Local 2024 
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Wednesday, February 11, 2026 

Tentative Agreements Reached Between CHE & Teamsters 

Article 40. Uniforms 
A. CHE Provides Scrubs 

This Article is ~~~.,only applicable to RNs who are required by CHE to 
change into scrubs at work for safety and infection prevention purposes (e.g. surgical 
services; procedural areas and labor/ delivery). Such RNs will be paid for the time 
before and after their assigned shift to change into or out of CHE owned scrubs. 

RNs will use the scrub dispensers to receive and return scrubs or the scrub cart 
based on departmental distribution / collection process where there are no scrub 
dispensers. RN s have access to three (3) sets of scrubs through the scrub dispensers 
and / or scrub cart. 

RNs provided CHE scrubs must return scrubs daily. When the RN returns soiled 
scrubs, a clean set of scrubs is available to be dispensed provided the three (3) sets of 
scrubs have been accounted for. If an RN fails to properly return soiled scrubs, the RN 
is subject to discipline. 

B. Privacy/Safety 

RNs may opt to have their last name removed from their badge for safety 
concerns and replaced with the first letter of the RNs last name consistent with CHE 
policy. The RN will pay the fee for badge replacement. 

C. Registered Nurse Attire 

Date: 

RNs will be allowed to wear Corewell Health branded attire consistent with the 
CHE dress code policy and brand standard. Corewell Health embroidery, patches, pins 
and badge reels representing CHE, nurse professional awards, CHE longevity may be 
worn on badge buddies, lanyards and/or apparel as long as it does not impede the 
purpose of the badge and patient care or infection prevention is not impacted. 

D. Notice of Changes 

Changes to the dress code policy must be communicated to the Union in writing 
and will be given a minimum of ninety (90) days' notice for RNs to comply with such 
changes. 

Date: 

Tea 
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Article 17 - Break Periods 

RNs scheduled to work five (5) or more hours shall receive an unpaid thirty {30) 
minute uninterrupted meal break. ~'l f ~ ~ / '-" f 1-U 

,z.. \ iA \Z. V ;i.. 

When working two (2) consecutive eight (8) r shifts, the time-keeping 
system will deduct thirty (30) minutes twice for two (2 meal breaks unless the RN 
indicates in the time-keeping system that he or she , not take the meal break(s), 
cancelling the deduction. 

When an RN is unable to take his/her scheduled meal break due to operational 
issues or patient care needs or is interrupted and required to return to work, the RN 
shall be permitted to complete his/her meal break at another time on that shift, or the 
RN can select "no lunch" on the time clock when the RN punches out. 

The time-keeping system shall allow RNs to attest to the outcome of their meal 
period break after each shift upon their punch OUT. The timekeeping system will ask 
RNs if they received a thirty-minute uninterrupted meal break and allow them to select 
a response of "Yes" or "No." If the RN's response is "No," the timekeeping system will 
automatically add back the thirty (30) minutes meal deduction. 

CHE shall not discipline, penalize, or take adverse action against RNs who are 
unable to take lunch breaks due to operational issues or patient care needs, as 
approved by the leader. 

RNs are eligible for two{[;)fifteen {15) minute paid rest periods for each eight 

(8) hour shift worked. \ 4t.k\ 

Teamsters Local 2024 
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Tuesday, February 24, 2026 

Tentative Agreements Reached Between CHE & Teamsters 

Article 19 - Performance Evaluations 

Section 1. Defmition 

A "Performance Evaluation" is a documented evaluation conducted annually to 

assess and document how an RN has been performing and to discuss future 

opportunities for growth and development (not corrective action). Extenuating 

circumstances (such as a pandemic or a leave of absence) may result in impacts to the 

specific timelines including variation from the annual timeline. 

Section 2. Performance Evaluations 

Performance Evaluations occur with each documented review during the formal 
"Performance Snapshot" process. Performance evaluations shall be based on 
performance within the review period. Performance evaluations shall be based on 
legitimate job-related criteria. Performance Evaluation meetings shall not be combined 
with investigatory meetings. CHE will not issue corrective action in an evaluation 
meeting. Performance reviews are not subject to the grievance procedure. 

Section 3. Peer & Self Evaluations 

Peer evaluations are permitted, provided that RNs must be given the 
opportunity to select their peer-reviewer. CHE managers reserve the right to add an 
additional three {3) peers to the evaluation process. RNs have the ability to provide a 

self-evaluation. 

Section 4. Notice 

Each RN will be made aware of the evaluation process and their part in the process. 

Section 5. Unit Standards 

Performance evaluations will be made by measurements only within each 
classification and only within each unit, based upon performance standards established 
for each unit. An RNs signature on a performance evaluation may not be used by CHE 
to indicate the RNs agreement with the evaluation. 
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Date: 

---- -------,1 

Section 6. Comment Period 

All RNs shall be given an opportunity to read and comment upon any performance evaluation or corrective action prior to the placement of such material in their personnel file. The RN shall sign and date such material only as proof of receipt. RNs may submit a written rebuttal to performance evaluations, or corrective action, and such rebuttals will be attached to the material in the file. 

Date: !-,)V\ \zt, 
~ /\1.~L':" Teamsters Local 2024 

CHE '1 ~ t f\JM.V'\ 
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