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CLERICAL OPERATIONAL SUPPLEMENT 

NO CHANGE 

ARTICLE 1. MAINTENANCE OF STANDARDS 

NO CHANGE 

ARTICLE 2. SAFETY AND HEALTH 

NO CHANGE 

ARTICLE 3. SUBCONTRACTING AND WORK  

PRESERVATION 

Section 1. Work Preservation 

NO CHANGE 

Section 2. Diversion of Work- Parent or Subsidiary Companies 

NO CHANGE 

Section 3. Subcontracting 

NO CHANGE, EXCEPT AS FOLLOWS: 

Bargaining unit work shall only be performed by bargaining unit employees except as specifically 

set forth herein. Subject to the provisions of this Article, the Employer shall not use non-bargaining 

unit personnel (i.e. supervisors or third (3rd) parties) to perform work of the kind, nature or type 

currently or previously performed by bargaining unit employees, other than non-recurring 

unforeseen overflow or emergency work, and then only if all available means to use unit employees 

have been exhausted including overtime. The employer may not divert work outside the unit to 

avoid overtime. 

Furthermore it is a violation of this Article for the size of the bargaining unit to decrease by attrition 

and the Employer not replace the employees while using non-unit personnel or third parties to 

perform work of the kind, nature, or type previously performed by that bargaining unit or to deny 

unit employees earning opportunities. Likewise, it is a violation of this Article to use non-

bargaining unit personnel or third (3rd) parties to perform unit work in order to avoid hiring 

bargaining unit employees when the work justifies the hiring of such bargaining unit employees. 
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It shall not be a violation of this Article to subcontract work in accordance with existing established 

past practices provided the volume of such subcontracting does not increase or result in the layoff 

of unit employees. 

The Employer shall maintain records identifying non unit persons or entities performing unit work as 

permitted by the Article as well as the specific type and amount of work performed. Said records 

shall be made available for inspection by the Local Union(s) in the locality affected by such work. 

In the event the Union, including a signatory Local Union, requests additional infomation 

regarding the subcontracting of bargaining unit work (including claimed diversion of 

bargaining unit work), the Employer will, within five (5) business days of the information 

request, provide the Union with responsive information and documentation. 

 

To the extent the Union, including the affected signatory Local Union(s). dispute(s) that the 

Employer has a right to subcontract bargaining unit work (including alleged diversion of 

bargaining unit work), the dispute will be subject to the procedures set forth in Article 7 of the 

Master Agreement, including Article 7. Section 5. 

 

Section 4. Penalty for Supervisors Performing Unit Work 

If any supervisor is determined to have performed bargaining unit work in violation of this 

Agreement, the Company shall pay to the affected employees as a penalty double the appropriate 

unit employee’s hourly rate for all such work performed to the affected employees as a penalty 

with a minimum of two (2) hours. 

ARTICLE 4. MANAGEMENT’S RIGHTS 

NO CHANGE 

ARTICLE 5. OPERATIONAL CHANGES 

NO CHANGE 

ARTICLE 6. UNION ACCESS PROCEDURES 

NO CHANGE 

ARTICLE 7. GENERAL PROVISIONS 

Section 1. Fitness Examinations 

NO CHANGE 

Section 2. Uniforms 

IBT Button/Pin - a unit employee may wear up to one (1) authorized IBT pin no larger than a 

quarter. 
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The Company has the right to establish and maintain reasonable standards for wearing apparel, 

personal grooming, and the color and general style of footwear. Where the Company requires a 

specific color or general style of footwear, the Company shall provide the affected employee with 

$150200 per year to purchase such footwear, which may be provided in the form of a $150200 

reimbursement upon production of a receipt or the provision of a voucher. Socks and appropriate 

footwear must be worn at all times. 

If any employee is required to wear a uniform as a condition of his/her employment, such uniform 

shall be furnished by the Company at no cost to the employee and at the standard required by the 

Company. Any required uniform shall be provided in sufficient number for a full work week, 

allowing for a daily change of uniform pants/shorts and shirt. Newly issued The uniforms will 

have the Teamster emblem applied to the left sleeve. The current practice of including shorts as 

part of the uniform option will be continued. 

If the Company plans to change the uniform fabric content it shall first meet with representatives 

of TDHLNNC to discuss the climate appropriateness of the new fabric. If the Company requires 

steel toed or other safety shoes, it shall negotiate with the union over the application and cost of 

such shoes. 

Section 3. Training 

NO CHANGE 

ARTICLE 8. SCOPE AND ASSIGNMENT OF UNIT WORK  

Section 1. Operations Covered 

NO CHANGE 

ARTICLE 9. JOB BIDDING AND FILLING OF VACANCIES  

NO CHANGE 

ARTICLE 10. USE OF AND PERFORMANCE OF BARGAINING UNIT WORK BY  

PERSONNEL OTHER THAN FULL-TIME SENIORITY EMPLOYEES 

NO CHANGE 

ARTICLE 11. SICK LEAVE 

NO CHANGE 

ARTICLE 12. SENIORITY, LAYOFF & RECALL  

NO CHANGE 
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ARTICLE 13. HOURS OF WORK, WORK DAY, WORK WEEK, OVERTIME, AND 

SCHEDULING 

NO CHANGE 

ARTICLE 14. ELIGIBILITY REQUIREMENTS FOR HOLIDAY PAY 

NO CHANGE 

ARTICLE 15. VACATION 

NO CHANGE 

ARTICLE 16. STEWARDS 

NO CHANGE 

ARTICLE 17. DISCIPLINE AND DISCHARGE 

NO CHANGE, EXCEPT AS FOLLOWS: 

Section 3. Video Cameras 

The Employer may not use video cameras to discipline or discharge an employee for reasons other 

than theft of property or physical violence. If the information on the video tape is to be used to 

discipline or discharge an employee, the Employer must provide the Local Union, an opportunity 

to review the video tape used by the Employer to support the discipline or discharge prior to 

each of the meetings and hearings provided for in Article 7 of the Master Agreement., an 

opportunity to review the video tape used by the Employer to support the discipline or discharge. 

The Employer shall not install or use video cameras in areas of the Employer’s premises that 

violate the employee’s right to privacy such as in bathrooms or places where employees change 

clothing or provide drug or alcohol testing specimens. 

ARTICLE 18. WAGES 

Section 1. General Wage Increases Full-Time (Out of Progression) 

SEE NATIONAL ECONOMIC SUMMARY 

Section 2. General Wage Increases Part-Time (out of progression) 

SEE NATIONAL ECONOMIC SUMMARY 
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Section 3. Part-Time Progression 

SEE NATIONAL ECONOMIC SUMMARY 

Section 4. General Wage Scale Casuals 

NO CHANGE 

Section 5. Wage Application for Progressions 

NO CHANGE 

ARTICLE 19. HEALTH AND WELFARE 

SEE NATIONAL ECONOMIC SUMMARY 

Section 1. Taft-Hartley Plans 

SEE NATIONAL ECONOMIC SUMMARY 

Section 2. Company Plans 

SEE NATIONAL ECONOMIC SUMMARY 

Section 3. Supplemental Contribution 

SEE NATIONAL ECONOMIC SUMMARY 

ARTICLE 20. PENSION 

SEE NATIONAL ECONOMIC SUMMARY 

Section 1. Taft-Hartley Plans 

SEE NATIONAL ECONOMIC SUMMARY 

Section 2. Company Plans 

SEE NATIONAL ECONOMIC SUMMARY 

Section 3. Part-Time Employees 

SEE NATIONAL ECONOMIC SUMMARY 
















